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Note: The Wet Seal, Inc. Code of Business Ethics and Conduct are asrenfugust 20, 2008. In
adopting and publishing these guidelines, you should note that (1) in sqmetsethe Company’s
policies may exceed minimum legal requirements or industry pra@ceothing contained in the Code
should be construed as a binding definition or interpretation of a legglirement or industry practice,
and (3) any action by the Company’s employees or agents in violationlaitbe the Code is beyond
the scope of such person’s authority or duty and is not an act by the Coorgamits behalf.

To obtain additional copies of the Code, you may cotagt supervisor or the Corporate
Ethics/Compliance Officer at 949-699-3900 ext. 4796.



I ntr oduction

The Wet Seal, Inc. Code of Business Ethics and Condust‘@bde”) is the Company’s charter
for ethical conduct. The Wet Seal, Inc. (the “Comparmg$ established the Code to describe
the Company’s expectations for business conduct. The &malies to all actions of every
director and every employee, from those who perfortrydevel functions to senior officers.

All officers and managers are responsible for ensuriageimployees under their supervision are
familiar with the Code and are consistently applyinig &ll business conduct.

The Company has established means by which you can corllecdmmunicate any
observations of code violations -- in particular accmgnand financial reporting controls,
auditing practices, or conflicts of interest and otherceons listed herein -- without fear of
retaliation by the Company or its employees. Retahawill not be tolerated. To report a
concern, you may contact your supervisor or your supersisaghager.

If you are aware of or observe improper accounting onéirz reporting, you may call the
Company’s Ethics Hotline at 1-800-435-1445 to speak with a live reegse, 24 hours a day,
from a third party, Global Compliance. These calésraported back to the Company’s
Corporate Ethics/Compliance Officer. Any investigatidswuch complaints will be treated as
confidentially as possible.

If you have concerns related to other matters coveredeb@ale, such as conflicts of interest
and business ethics, you may call and leave an anonymaesnai message at 1-888-679-
3964, ext. 4796.

Additionally, in either case, you may also speak with@ompany’s Corporate

Ethics/Compliance Officer, who is authorized to asgst in your report and discuss such issues
with you and can be reached at 949-699-3900 ext. 4796.

* * *

After reading this code, you should:

» Have a thorough knowledge of the code’s terms and provisions.
» Be able to recognize situations that present legal ara¢thlemmas.

» Be able to deal effectively with questionable situationsoinformity with this code.

In order to be able to accomplish these goals, we nexsom that you take the following steps:

* Read the entire code of conduct thoroughly.

» Ifthere are references to more detailed policiesal@not contained in this code,
obtain and read those policies if they apply to you.
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» Think about how the provisions of this code apply to yourgwmio, consider how you
might handle situations to avoid illegal, improper, or hivad actions.

» If you have questions, ask your supervisother Company’s Corporate
Ethics/Compliance Officer.

As far as your personal actions, when you are facedansituation and you are not clear as to
what action you should take, ask yourself the followingstjoges:

* Does the action comply with this Code?

* How will your decision affect others, including the Comga customers,
shareholders, employees and the community?

* How will your decision look to others? If your actiorlagal but can result in the
appearance of wrongdoing, consider taking alternative steps.

» Have you contacted your supervisor regarding the action?

Please note that the Code is not an employment contract and does not heodify t
employment relationship between you and the Company. The Company does nangreate
contractual or legal rights or guarantees by issuing these policies, amelseeve the right

to amend, alter and terminate policies at any time and for any reason

Gener al Business GuidelinessCompliance with L aws

First and foremost, the Company’s policy is to behaweni ethical manner and comply with all
laws, rules and government regulations that apply to thep@oy's business. Although the
Code addresses several important legal topics, the Cadetamnticipate every possible
situation or cover every topic in detail. Therefaach employee is responsible for knowing the
laws and policies that relate to his or her own jobtardocale where he or she is working or
conducting business. It is also the responsibility cheanployee to report any violations of the
law or the Code. You may report such violations by Wity the compliance procedures
contained in the section of the code entitled “AskimgHelp and Reporting Concerns.”

* All employees of the Company shall conduct their busim@sccordance with any
applicable laws of the United States and any other cosrgovernmental
jurisdictions with whom the Company conducts businéddsemployees should
observe and practice the highest standards of busitiess. e

* You may not directly or indirectly make payment or ging gift to any
governmental representative or personnel in order torobtaietain business. No
action of an employee of the Company should be talarctuld be perceived as an
action that may influence decisions in matters affigcthe Company. The promise,
offer or delivery to an official or employee of theSJgovernment of a gift, favor or
other gratuity is likewise prohibited. This is not meanprzhibit political
contributions but to ensure that any personal contribtiti@political candidate,
party or organization not be represented as a contnibtrom the Company.
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* No employee shall, on the Company’s behalf or orCbmmpany time or premises,
solicit contributions for a political party, organizationcommittee or any candidate
for public office, except in connection with a solitiba on behalf of any political
action committee established by the Company, or othieitatibn approved by the
Chief Executive Officer of the Company. No employeeg/ mse any Company funds
or property in support of any political party, organizatiom@mmittee, or any
candidate for public office unless the usage is permittedvyahd approved by the
Chief Executive Officer. Employees may not be reimbditsgthe Company in any
way, directly or indirectly, for personal politicadtributions.

* You may not solicit, receive or accept any bribe, kacibor other payment (whether
directly or indirectly) from any current or prospectiendor, supplier, landlord, or
any other person who currently conducts business or arauct business in the
future with the Company.

This discussion is not comprehensive and you are expected to famiyl@uizelf with all laws
and regulations relevant to your position with the Company, as well asthk @ompany’s
related written policies on these laws and regulations. Supervisoregpensible for ensuring
that employees under their supervision have access to and are fantitighase laws and
regulations.

Accur ate and Complete Accounting

The Company’s accounting and financial reporting polimest follow United States Generally
Accepted Accounting Principles (GAAP) and other laws agdlegions such as those of the
Internal Revenue Service and the Securities and Excl@mgenission. Laws and regulations
require that the Company have and maintain internata@srb ensure the integrity of its
financial statements. You are required to adhere tallmving policies:

» All financial transactions (such as sales, leasesiamhases) must be recorded
truthfully, accurately, in a timely fashion and infaiént detail so that the
Company’s accounting records are reliable and fairlycefltee nature of the
transactions.

* You may not make any false or misleading entries ortaai@ny unrecorded or
secret fund, reserve, asset or account for any purpose.

* You may not make any payment or transfer of funds or afsedsy purpose other
than that described in the documents supporting the paymeansfer.

* No invoices believed to be false or fictitious may bl pa
* Itis unlawful for you to fraudulently induce, coercentislead the Company’s

independent public accountants to make the Company’s finatetiairents
misleading.
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Suspected breaches of improper treatment of an accourgngattion must be reported and
investigated. The Company will not retaliate against amyl@yee for filing a good faith
complaint or for cooperating in an investigation of dagdd violation, and will not tolerate or
permit retaliation by management, employees or co-wsrker

Record Retention

The Company will retain all books, records and statesnardccordance with its record
retention policies and all applicable laws and regulatidhis a crime to alter, destroy, modify
or conceal documentation or other objects that aeeaat to litigation or a government
investigation, including not only formal reports but all lessnal data such as e-mails, expense
reports and internal memos. If you are informed thatméion in your possession is the
subject of litigation or a government investigation,fgiou have other reason to believe that
such information may be involved in a judicial proceedimgmatter whether you think it is
relevant or not, you are prohibited from making any etfdlter, destroy, modify or conceal
that information.

Conduct Outside the Company

Because your conduct may be a reflection on the Compegry employee is expected to
adhere to acceptable ethical behaviors in matters of persmmact at all times. You must be
committed to exhibit a high degree of personal integtigllaimes.

Fair Dealing

The Company is committed to maintaining the highest seakintegrity and fairness. You
should not take unfair advantage of anyone (customergactons and even competitors)
through manipulation, concealment, abuse of privileged irdtiam, misrepresentation of
material facts or any other unfair-dealing practice.olf gre unclear regarding what constitutes
an unfair-dealing practice, please ask your direct manadbe @enior manager of your division.

Selection of Vendor s/Suppliers

Whenever possible, vendors and suppliers should be seédtdethir and open competitive bids
have been submitted. The vendor or supplier selecteddsheuf the highest value in quality,
need, performance and cost. Any purchases made withgblested vendors and suppliers
should be made in accordance with the Company’s purchadingepo

Conflicts of | nterest

You must be able to perform your duties and exercise judgomelnehalf of the Company
without influence or impairment, or the appearance of inffeeor impairment, due to a non-
company activity, interest or relationship.
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Conflicts of interest arise:

* when your private interest interferes —or even appeansedere— in any way with
the Company’s interests;

» when you take actions or have interests that may maki#cult to perform your
work objectively and effectively; and

* when you, or a member of your family, receive(s) imprggesonal benefits
(especially loans or guarantees of obligations) as dt isgour position in the
Company.

Gifts and Entertainment

Commercial bribery is illegal. The following actiomay be deemed, or suggest the appearance
of commercial bribery when:

» you directly or indirectly accept gifts, entertainmenfavors from anyone with
whom the Company does business, and

» you directly or indirectly provide gifts or favors toet Company’s customers,
prospective customers, and public officials and othersavbaffiliated with such
individuals.

As a general rule employees may not accept favdts, fjee services, discounts, entertainment,
or special considerations of any kind in connection witoapany business activity.

Employees should not accept loans from any persoestities having or seeking the
Company’s business. If you are offered a gift or bengdii must report it to your supervisor
(who will report this to the Corporate Ethics/Compliarfficer). To the extent practical,
disallowed but received gifts, services, discounts, eftt.oe shared within the Company or
donated to charity.

The Company expects all officers of the company anenagiloyees to maintain the highest
levels of integrity and fairness, use good judgment, and dpghelCompany’s reputation of high
standards and continued ethical business conduct. The Conguagyizes that the acceptance
of gifts, entertainment or favors may have the appearahfavoritism in some circumstances.
To avoid any misunderstanding, no employee should accegfifafppm any outside source.

Entertainment or favors to the Company’s customers, pcogpeustomers, and public officials
and others who are affiliated with such individuals stidid avoided unless pre-approved by
your supervisor.All funds expended for business entertainment and gift$ baufully and
accurately documented and reflected in the books anddsobthe Company.

Employees working or traveling in foreign countries stabtain the prior specific approval of
the Company’s Chief Financial Officer before paying fataie privileges, services or actions
that would cost nothing in the United States or Canadeirclimstances make such prior
approval impossible, the payment should be discloseduosupervisor as soon afterward as
feasible.
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Interests in Competitors, Suppliers and Third Parties

You should not have any direct or indirect interestnp tiansaction to which the Company will
be a party if your interest or relationship could influerareappear to influence, your actions
with regard to your Company duties. You should not havdiaagcial or other interest in any
competitor, vendor, supplier.€., someone who provides products or services to the Company)
or third party with whom you could influence or appear taigrfice the Company’s decision to
do business (or proposing to do business).

If any of the following situations pertain to you, notihetCompany’s Corporate
Ethics/Compliance Officer, who will ensure that tHeaion is reviewed to determine whether
the Company’s business relationship with the relevant veetior is in the best interest of the
Company:

* You (or your relative) have ownership interests in a@the Company’s competitors,
vendorssuppliers or other third parties with whom we do busioesse proposing
to do business (except for ownership of less than onemestthe securities of a
company whose securities are traded on a national seswxtchange);

* You are currently an employee, trustee, director, ageatficer of a company
supplier, vendor, or other third party that is doing businegsoposes to do business
with the Company;

* You are directly or indirectly engaged in business traimmgawith one or more of
the Company’s competitors, vendors, suppliers or other phirties.

Indirect Interests or Relationships

You should not be in a position to influence the Companyssa to engage in business
directly or indirectly with one of your relatives.h&@ definition of a “relative” includes your
spouse, child, parent, sibling, sibling’s spouse, son-in-lauglitar-in-law, other in-law and any
relative who resides with you or person sharing yourehdior more information, you may
refer to the Company’s Employee Handbook, Hiring Redatisection 3.B). You must disclose
to the Company’s Corporate Ethics/Compliance Officer &ngtson in which one of your
relatives has an interest in a competitor, suppli@tiogr party to any transaction involving the
Company. The Corporate Ethics/Compliance Officer théin ensure that the situation is
reviewed to determine whether the Company’s business redatpwith the relevant vendor,
etc., is in the best interest of the Company.

Securities L aws

Because the Company’s shares are publicly traded, the Congpsutyject to a number of
federal laws concerning the purchase and sale of its agdesther publicly traded securities.
These Federal Laws prohibit and punish anyone who giveteases to anyone data or
information of a confidential nature concerning the Company
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Employees who know important information stemming frogirtemployment with the

Company not generally known to the public (legally kn@srimaterial undisclosed

information”) about the Company or any other corporatiociuding customers, suppliers, or
competitors, could be found to be in violation of suchsland regulations if they take advantage
of that information by:

» Trading in the Company’s shares, or
» Trading in another company’s shares by utilizing confidemtfakmation, or
* Inducing, or in any way assisting others, to trade in suaesha

Important information includes but is not limited to sigraht new products or discoveries, sales
and earnings forecasts, major contracts, plans for sgit&, and acquisitions or mergers. Such
information in the case of another corporation wolsd aclude knowledge that the other
corporation will enter into or is negotiating for ant@ct important to it for the sale of goods and
services to or by the Company.

Employees shall not, without the proper authority, @iveelease to anyone data or information
of a confidential nature concerning the Company. Employees always use the highest care
to protect this information from outside parties and odmployees that are not authorized to
see the information. Each employee is always engedrto seek his or her supervisor’'s
guidance in maintaining the confidentiality of such inforiorat

For more information about the Company’s policies camogrthe securities laws, you should
refer to the Company’s “Corporate Policy and Proceduresiddr Trading and Disclosure of
Information to the Public for Employees of The WetlSk®.”. To obtain a copy of the policy,
or if you have any questions concerning the securitiesdaabout the Company’s policies with
regard to those laws, or regarding the correct ethichlegyal action to take in a situation
involving material inside information, please contact@uweporate Ethics/Compliance Officer.
A copy of this policy is also available at the Companykebsite, www.wetsealinc.com.

Cor por ate Opportunities

Business opportunities relating to the Company’s line of basioan only be utilized by the
Company itself and not by employees acting in a pringener. Any business opportunity that
fits into the strategic plans or that satisfies tlenany’s commercial objectives also belongs
only to the Company. Unless the terms of the Companytsicate of incorporation or bylaws
dictate otherwise, you may not direct these kinds sfrt@ss opportunities to the Company’s
competitors, to other third parties or to other busine$sgts/ou own or are affiliated with in any
way. Under no circumstances may an employee expleiCompany’s business opportunities
for their own personal gain.

Safequarding Corpor ate Assets

The Company’s assets and funds can only be used famatgtbusiness purposes to advance
the Company’s strategic objectives. Each employeesmreible for any Company assets and
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funds in his or her possession or under his or heraorfiach employee must diligently work
to protect these assets and funds from theft, misuse/aste.

The Company’s assets and funds may never be used foraavfulnpurpose. Carefully
safeguarding the Company’s assets makes the Companyefficient and avoids the potential
for loss and embarrassment to you and the Company. gmame aware of theft, waste or
misuse of the Company’s assets or funds or have anti@apngeabout your proper use of them,
you should speak immediately with your supervisor or thegzmy’s Corporate
Ethics/Compliance Officer.

Prohibition Against Harassment and Hostile Wor k Environment

It is the Company’s policy that all employment relasibips shall be conducted in an
environment that is not hostile or offensive. Harassrhased on race, color, religion, ancestry,
marital status, gender, gender identity and perceived ggirégnancy, sex, sexual orientation,
national origin, political affiliation, military stas, age or mental/physical disability, or any other
basis prohibited by applicable local, state, or federalddlnot be tolerated at the Company.

If you believe that you have been subjected to harasdmensupervisor, manager, fellow
employee, customer, client, vendor or any other parsoannection with your employment at
the Company, you should immediately bring the matténeaattention of your supervisor, a
manager, or the Company’s Corporate Ethics/Complianaeddff

All complaints of harassment will be investigated promgthd, where necessary, corrective
action will be taken. Any investigation of such compligiwill be treated as confidentially as
possible. No employee will be punished or suffer any advemgployment action as a result of
bringing any good faith harassment complaint to the Coxgipattention.

Any supervisor, agent, or other employee who is found aee hengaged in harassment or
retaliation against an employee for exercising rightdguted by this policy will be subject to
appropriate discipline, up to and including discharge. lint&idual found to have engaged in
harassing behavior does not work for the Company, the Compiirtgke prompt appropriate
action toward preventing any further harassment.

Asking For Help and Reporting Concer ns

The Code has been adopted by the Board of Directorg @daimpany. Your failure to adhere to
the Code could result in civil or criminal penalties andlisciplinary action up to and including
termination of employment.

When in doubt, ask. Whenever you have a question or concern, are unsou &what the
appropriate course of action is, or if you suspectdhaslation of the law or the Code has
occurred, please talk with your supervisor, your supervisoaisager, or the Company’s
Corporate Ethics/Compliance Officer.

Again, the Company has established means by which you cademtiiglly communicate any
observations of code violations without fear of retaiaby the Company or its employees.
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Retaliation will not be tolerated. To report a cemg you may contact your supervisor or your
supervisor's manager. If the concern is related to imprapeounting or financial reporting,
you may call the Company’s Ethics Hotline at 1-800-435-1445, whiotonitored by Global
Compliance. If the concern is related to anothesitea area, such as a potential conflict of
interest or other business ethics questions, you may caléamne an anonymous voicemail
message at 1-888-679-3964, ext. 4796. In either case, you mapaddowith the Company’s
Corporate Ethics/Compliance Officer, who is authorimedssist you in your report and discuss
such issues with you and can be reached at 949-699-3900 ext. 4796.
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Inquiry Form-Confidential

If you have a question or concern as to whether spéahavior is a violation of corporate
policy, please fill out the following inquiry form andtuen it to the Human Resources
Department, Attention Corporate Ethics/Compliancedeffi The Wet Seal, Inc., 26972
Burbank, Foothill Ranch, CA 92610.

Name

Date

Please describe your question or concern in as much agtadassible.

If you would like the Company to contact you or respond toatchome, please provide the
following information:

Home Address

Phone No.

| certify that the information stated above is trud aarrect to the best of my knowledge. |
understand that any disclosures | make are subject to ramgwvestigation. | understand that
my disclosures may be reviewed by other appropriate comgasgnnel who will use said
information to conduct a reasonable inquiry.

| understand that the disclosures that | make will & ¢tenfidential and | will suffer no
retaliation for reporting concerns.

Signature

Date
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Confirmation Certificate

| have been provided with a copy of The Wet Seal, lede®f Business Ethics and
Conduct dated August 20, 2008 and | acknowledge that | have ee@itle and understand my
responsibilities under it. | further acknowledge thatdidd follow the compliance procedures
described in the Code if | have any questions or concerns.

Employee Name (Please Print)

Employee Signature

Date

Store Number, City and State (if applicable)
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