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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

FORM 8-K
CURRENT REPORT
Pursuant to Section 13 or 15(d) of
The Securities Exchange Act of 1934
Date of Report (Date of earliest event reported): April 19, 2010

TRANS1 INC.
(Exact name of registrant as specified in its charter)
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001-33744
(Commission File Number)

33-0909022
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301 Government Center Drive
Wilmington, North Carolina 28403
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Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of
the following provisions:


Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425).



Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)



Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))



Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))
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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.
On April 19, 2010, TranS1 Inc., a Delaware corporation (the “Company”), issued a press release announcing the appointment of Joseph P.
Slattery as Executive Vice President and Chief Financial Officer. Mr. Slattery’s appointment is effective on April 19, 2010.
Mr. Slattery, 45, has served as a member of our Board of Directors and Audit Committee since November 2007. In connection with his
appointment as Executive Vice President and Chief Financial Officer, Mr. Slattery has tendered his resignation as a member of the Company’s
Board of Directors and a member of the Audit Committee of the Board, effective April 19, 2010. The Company is currently in the process of
searching for a new director and member of the Audit Committee to replace Mr. Slattery.
From October 1, 2006 through August 3, 2007, Mr. Slattery served as Chief Financial Officer and Senior Vice President of Finance and
Information Systems of Digene Corporation, a molecular diagnostics company that was acquired by Qiagen, N.V. in August, 2007. Prior to
being appointed Chief Financial Officer, he served as Senior Vice President, Finance and Information Systems beginning in September 2002.
Mr. Slattery serves on the board of directors of Micromet, Inc., a publicly-held biopharmaceutical company developing novel, proprietary
antibodies for the treatment of cancer, inflammation and autoimmune diseases, and CVRx, Inc. a privately-held company developing
implantable technology for the treatment of hypertension and heart failure. Mr. Slattery received a B.S. degree in Accountancy from Bentley
University.
Pursuant to an Offer Letter, dated April 13, 2010, the Company has agreed to pay Mr. Slattery an annual base salary of $285,000. In
addition, Mr. Slattery will be eligible to earn a target bonus of 40% of his base salary. Payment of the bonus will be based upon the
achievement of Company and individual performance targets that will be determined by the Compensation Committee of the Board.
Mr. Slattery will also be entitled to participate in benefit plans made available by the Company to employees in comparable positions.
Furthermore, Mr. Slattery will receive an option grant to purchase 200,000 shares of common stock of the Company, which shall vest as to
25% on the first anniversary of Mr. Slattery’s employment with the Company and in 36 equal monthly installments thereafter.
The above summary of the Offer Letter does not purport to be complete and is qualified in its entirety by reference to the Offer Letter,
which is attached as Exhibit 10.1 to this Current Report and incorporated herein by this reference. In addition, a copy of the press release
announcing Mr. Slattery’s appointment is attached as Exhibit 99.1 to this Current Report and incorporated herein by this reference.
Item 9.01 Financial Statements and Exhibits.
(d) Exhibits.
Exhibit Number

Description

10.1

Offer Letter, dated April 13, 2010, between TranS1 Inc. and Joseph P. Slattery.

99.1

Press release, dated April 19, 2010.
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Signatures
Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by
the undersigned hereunto duly authorized.
TRANS1 INC.
April 21, 2010

By: /s/ Kenneth Reali
Kenneth Reali
President and Chief Operating Officer
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Exhibit Number

Description

10.1

Offer Letter, dated April 13, 2010, between TranS1 Inc. and Joseph P. Slattery.

99.1

Press release, dated April 19, 2010.

Exhibit 10.1

April 13, 2010
Joe Slattery
19316 Cissel Manor Drive
Poolesville, Maryland 20837
Re: Offer of Employment with TranS1 Inc.
Dear Joe:
On behalf of TranS1 Inc., a Delaware corporation (the “ Company ”), I am pleased to invite you to join the Company as its Executive Vice
President and Chief Financial Officer. The first day of your employment will be no later than Monday, April 19, 2010, or such other date as
you and the Company mutually agree in writing (“ Effective Date ”).
The terms of this offer of employment are as follows:
1. At-Will Employment; Position and Duties .
(a) At-Will Employment . You should be aware that your employment with the Company is for no specified period and constitutes “atwill” employment. As a result, either you or the Company may terminate your employment with the Company at any time and for any or no
reason. We request that you give the Company at least thirty (30) days’ notice in the event of a resignation without Good Reason (as defined
under Section 6 below).
(b) Position and Duties . As of the Effective Date, you will serve as the Chief Financial Officer of the Company, reporting directly to me,
the Company’s Chief Executive Officer. In this position, you will be expected to devote your full business time, attention and energies to the
performance of your duties with the Company; provided, however, we acknowledge and consent to your being on and serving on two outside
boards of directors, so long as such service does not impair your ability to serve in your new role with us.
(c) Board of Directors . In connection with your commencement of employment with the Company you shall resign your positions on
the Board of Directors and the Audit Committee of the Company. Options granted to you as a member of our Board of Directors will remain in
effect and continue to vest in accordance with their original terms.
2. Compensation . The Company will pay you a salary at the rate of $285,000.00 per year payable in accordance with the Company’s
standard payroll policies, including compliance with applicable withholding (the “ Base Salary ”). Any increased or decreased Base Salary
shall serve as the “Base Salary” for future employment under this offer letter. The first and last payment by the
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Company to you will be adjusted, if necessary, to reflect a commencement or termination date other than the first or last working day of a pay
period.
3. Stock Option .
(a) Grant . Subject to approval by the Company’s Board of Directors, you will be granted an option pursuant to the Company’s 2005
Stock Plan (the “ Plan ”) to purchase 200,000 shares of the Company’s Common Stock at an exercise price equal to the fair market value per
share of the Company’s Common Stock on the date the Board of Directors approves the option grant (the “ Option Grant ”). The Option Grant
shall be subject to the terms and conditions of the Plan and the Company’s standard form of stock option agreement. The Option Grant shall be
made in the form of an incentive stock option, to the maximum extent permitted by law, with the remainder of the grant made in the form of
non-qualified stock options.
(b) Vesting Schedule; Exercise Terms . One-fourth (1/4th) of the shares subject to the Option Grant will vest on the first anniversary of
the Effective Date and an additional one thirty-sixth (1/36 th ) of the remaining number of such shares will vest each month thereafter, subject to
your continued employment with the Company on each such date. The Option Grant shall be exercisable up to the number of vested shares
according to the vesting schedule set forth in the preceding sentence. The term of the option grant will be [10] years from date of grant.
(c) Change of Control . In the event of a Change of Control, if you are not employed by the successor of our business as the Chief
Financial Officerof the successor all then-unvested options under the Option Grant shall vest and become exercisable on the effective date of
such Change of Control. If you are so employed as the Chief Financial Officer or such higher position as you should then hold with the
Company of the successor’s business and the successor assumes or replaces your Options, then your Options will continue to vest as provided
above. If you are so employed and your employment with the successor is terminated by the successor without Cause or by you for Good
Reason within twelve months of the effective date of such Change of Control your Options shall vest and become exercisable.
4. Bonus .
Annual Bonus . You will be eligible to earn a target bonus of forty percent (40%) of your Base Salary, based upon the achievement of
Company and individual goals that will be determined by the Company’s Board of Directors. The bonus, if any, will be determined and paid on
an annual basis at the sole discretion of the Board of Directors, at the time and manner to be determined by the Board of Directors. You must
be employed on the date that your bonus, if any, is to be paid in order to earn and be eligible to receive the bonus.
5. Benefits .
(a) Standard. During the term of your employment, you will be eligible to participate in the Company’s standard benefits covering
Company employee executives at your level, as such may be in effect from time to time. Upon your employment, you will be granted four
(4) weeks of paid vacation time.
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(b) Relocation. In connection with your joining the Company we have agreed that you shall move your permanent residence to the
Raleigh/Durham, North Carolina area. In connection with such move from your current principal residence in Maryland, the Company shall
reimburse you for all relocation expenses incurred during the twelve (12) month period commencing on April 19, 2010, including (i) travel,
lodging and ground transportation for at least two house hunting trips, each of which may be for up to three (3) days, (ii) packing and moving
all household goods, not including items requiring special takedown or setup or special handling or transporting, (iii) $75,000 of insurance
covering household goods during the move, (iv) transportation of household goods from your present residence in Maryland to your new home
in Raleigh, North Carolina, (v) up to 30 days of storage of your household goods, (vi) reasonable temporary housing expense for up to sixty
(60) days and one trip returning to your current residence for every three weeks of temporary residency, (vii) reimbursement for reasonable and
customary realtor commissions and conventional closing costs for the sale and purchase of new homes of equivalent values, (viii) a $12,000
stipend for miscellaneous costs associated with moving into a new home, such as utility and telecommunication hookups, and (ix) tax “grossup” payment for any incremental personal Federal and state tax liability associated with moving expenses reimbursed. Please remember that all
expenses for relocation will require proper receipts and prior approval from the CEO to qualify for reimbursement. Should you resign your
employment with the Company during the first twelve (12) months of your employment one hundred percent (100%) of your relocation costs
paid to you or on your behalf will be refunded to the Company by you, unless such resignation is for Good Reason as defined below. In the
event you resign your employment with the Company during the period from twelve (12) months to twenty-four (24) months after your
commencement date you will reimburse to the Company fifty percent (50%) of the relocation expense paid to you or on your behalf unless you
resign for Good Reason as defined below.
6. Definitions .
(a) Cause . For purposes of this offer letter, “ Cause ” shall mean: (1) your gross negligence in the performance of or failure to perform
the duties and obligations of your position with the Company or under this offer letter (for reasons other than death or Disability), which gross
negligence, if curable within the discretion of the Company’s Board of Directors, is not cured to the reasonable satisfaction of the Company’s
Board of Directors within thirty (30) days after receipt of written notice from the Board of Directors of such failure; (ii) any act of personal
dishonesty, fraud, embezzlement, misrepresentation, or any unlawful act committed by you that results in your substantial gain or personal
enrichment at the expense of the Company; (iii) your violation of a federal or state law or regulation applicable to the Company’s business; (iv)
your violation of or a plea of nolo contendere or guilty to, a felony under the laws of the United States or any state; or (v) your material breach
of the terms of this offer letter or the Confidentiality Agreement.
(b) Change of Control . For purposes of this offer letter, “ Change of Control ” shall mean the occurrence of any of the following events:
(i) Any “person” (as such term is used in Sections 13(d) and 14(d) of the Exchange Act) becomes the “beneficial owner” (as defined
in Rule 13d-3 of the Exchange Act), directly or indirectly, of securities of the Company representing fifty percent (50%) or more of the total
voting power represented by the Company’s then outstanding voting securities, except that any change in the beneficial ownership of the
securities of the Company as a result of an equity financing
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of the Company that is approved by the Company’s Board of Directors, shall not be deemed to be a Change in Control; or
(ii) The consummation of the sale or disposition by the Company of all or substantially all of the Company’s assets; or
(iii) The consummation of a merger or consolidation of the Company with any other corporation, other than a merger or consolidation
which would result in the voting securities of the Company outstanding immediately prior thereto continuing to represent (either by remaining
outstanding or by being converted into voting securities of the surviving entity or its parent) at least fifty percent (50%) of the total voting
power represented by the voting securities of the Company or such surviving entity or its parent outstanding immediately after such merger or
consolidation.
(c) Disability . For purposes of this offer letter, “ Disability ” shall mean that you, at the time notice is given have been unable to
substantially perform your duties of your position with the Company or under this offer letter for not less than one-hundred and twenty
(120) work days within a twelve (12) consecutive month period as a result of your incapacity due to a physical or mental condition and, if
reasonable accommodation is required by law, after any reasonable accommodation.
(d) Good Reason . For purposes of this offer letter and prior to a Change of Control, “ Good Reason ” shall mean, without your written
consent: (i) there is a material reduction of the level of your compensation (excluding any bonuses) (except where there is a general reduction
applicable to the management team generally); (ii) there is a material reduction in your overall responsibilities or authority, or scope of duties;
or (iii) there is a material change in the geographic location at which you must perform your services; provided however, that in no instance
will such a relocation to an office location fifty (50) miles or less from the Company’s current office location or a relocation that does not
require you to move from your anticipated new home in Raleigh, North Carolina be deemed material for purposes of this offer letter. For
purposes of this offer letter and after a Change of Control but prior to the expiration of the twelve months after the Change of Control, “ Good
Reason ” shall mean, without your written consent: (i) there is a material reduction of the level of your compensation (excluding any bonuses)
below the amount set forth in the first sentence of Section 2 above; (ii) you are not the Chief Financial Officer of the successor’s business; or
(iii) there is a material change in the geographic location at which you must perform the your services after the Change of Control; provided
however, that in no instance will such a relocation to an office location fifty (50) miles or less from the Company’s office location immediately
preceding the Change of Control or a relocation that does not require you to move from your anticipated new home in Raleigh, North Carolina
be deemed material for purposes of this offer letter.
7. Immigration Laws . For purposes of federal immigration laws, you will be required to provide to the Company documentary evidence
of your identity and eligibility for employment in the United States. Such documentation must be provided within three (3) business days of the
effective date of your employment, or your employment relationship with the Company may be terminated. You understand and agree that any
termination under this Section 10 for failure to properly provide the requested documentation shall be considered the same as a termination for
Cause under this offer letter.
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8. Employee Proprietary Information Agreement . As a condition of this offer of employment, you will be required to complete, sign
and return the Company’s standard form of At-Will Employee Confidential and Proprietary Information Agreement (the “ Confidentiality
Agreement ”). A copy of the Confidentiality Agreement is attached hereto as Exhibit A .
9. General . This offer letter, the Confidentiality Agreement and the stock option agreement (as approved by the Board of Directors)
covering the Option Grant, when signed by you, set forth the terms of your employment with the Company and supersede any and all prior
representations and agreements, whether written or oral. In the event of a conflict between the terms and provisions of this offer letter and the
Confidentiality Agreement and the stock option agreement, the terms and provisions of the Confidentiality Agreement and the stock option
agreement will control. Any amendment of this offer letter or any waiver of a right under this offer letter must be in a writing signed by you
and an officer of the Company or a member of the Company’s Board of Directors (other than yourself). North Carolina law will govern this
offer letter.
We look forward to you joining the Company. If the foregoing terms are agreeable, please indicate your acceptance by signing this offer
letter and returning it to me, along with your completed and signed Confidentiality Agreement.
[Signature pages to follow]

Sincerely,
TRANS1 INC.
By: /s/ Richard Randall
Richard Randall, Chief Executive Officer

AGREED TO AND ACCEPTED:
“Employee”
/s/ Joseph P. Slattery
Joseph P. Slattery
SIGNATURE PAGE TO EMPLOYMENT OFFER LETTER

Exhibit A
Confidentiality Agreement

Exhibit 99.1

TranS1 Inc. Announces Appointment of Joseph Slattery as Executive Vice President and Chief Financial Officer
WILMINGTON, N.C., April 19, 2010 (GLOBE NEWSWIRE) — TranS1 Inc. (Nasdaq:TSON), a medical device company focused on
designing, developing and marketing products that implement its proprietary minimally invasive surgical approach to treat degenerative disc
disease and instability affecting the lower lumbar region of the spine, is pleased to announce the appointment of Joseph Slattery as Executive
Vice President and Chief Financial Officer. In conjunction with his appointment, Mr. Slattery has resigned his position as a TranS1 Director
and Chairman of the Audit Committee.
“We are excited to welcome Joe to the TranS1 management team,” said Rick Randall, CEO of TranS1. “Joe’s extensive financial experience
and knowledge of TranS1, as a Director and Chairman of our Audit Committee for over two years, will be invaluable as we continue to
advance the Company and create value for our shareholders.”
“I am extremely excited to join this talented team of professionals and committed to contributing to TranS1’s success,” commented
Mr. Slattery. “I am particularly enthusiastic about the Company’s unique products and growth potential.”
Mr. Slattery served as Chief Financial Officer and Senior Vice President of Finance and Information Systems of Digene Corporation, a
molecular diagnostics company that was acquired by Qiagen, N.V. in August, 2007. Prior to being appointed Chief Financial Officer, he served
as Senior Vice President, Finance and Information Systems beginning in September 2002. Mr. Slattery serves on the board of directors of
Micromet, Inc. (Nasdaq:MITI), and CVRx, Inc. Mr. Slattery received a B.S. degree in Accountancy from Bentley University.
About TranS1 Inc.
TranS1 is a medical device company focused on designing, developing and marketing products that implement its proprietary minimally
invasive surgical approach to treat degenerative disc disease and instability affecting the lower lumbar region of the spine. TranS1 currently
markets the AxiaLIF family of products for single and multilevel lumbar fusion and the Vectre and Avatar posterior fixation systems for
lumbar fixation supplemental to AxiaLIF fusion. TranS1 was founded in May 2000 and is headquartered in Wilmington, North Carolina. For
more information, visit www.trans1.com.
Forward-Looking Statements
This press release includes forward-looking statements, the accuracy of which is necessarily subject to risks and uncertainties. These risks and
uncertainties include, among other things, risks associated with the adoption of a new technology by spine surgeons, product development
efforts, regulatory requirements, maintenance and prosecution of adequate intellectual property protection and other economic and

competitive factors. These forward looking statements are based on the company’s expectations as of the date of this press release and the
company undertakes no obligation to update information provided in this press release. For a discussion of risks and uncertainties associated
with TranS1’s business, please review the company’s filings with the Securities and Exchange Commission, including its Annual Report on
Form 10-K for the year ended December 31, 2009.
CONTACT: TranS1 Inc.
Investors:
Richard Randall, Chief Executive Officer
910-332-1700
Westwicke Partners
Mark Klausner
443-213-0501
mark.klausner@westwicke.com
Source: TranS1 Inc.

