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SVB) Financial Group

Notice of Annual Meeting of Stockholders
Thursday, April 24, 2008
4:00 P.M.

TO THE STOCKHOLDERS:

| am pleased to invite you to attend the 2008 AhiMeeting of Stockholders of SVB Financial Groufpelaware corporation (the
“Company”), which will be held at the Company’sio#fs located at 3005 Tasman Drive, Santa Clarafo@@h 95054, on Thursday,
April 24, 2008 at 4:00 p.m., local time. The megtimill be broadcast live through a listen-only cemrgince call and audio webcast. (Access
instructions are included in the Proxy Statemenbawpanying this Notice.) The purposes of the mgeiie to:

1. Elect twelve (12) directors to serve for the enguiaar and until their successors are elec

2. Ratify the selection of KPMG LLP as the Companydependent registered public accounting firmtfofiscal year ending
December 31, 200!

3. Transact such other business as may properly cefioechthe meeting

The foregoing items of business are more fully dbed in the Proxy Statement accompanying thisd¢ofi o assure your representa
at the meeting, you are encouraged to vote youestss soon as possible. The enclosed Proxy Catdigs instructions for voting over the
Internet, by telephone and by returning your Préayd by mail. Any stockholder attending the meetimay vote in person even if such
stockholder has previously returned a Proxy Card.

Only stockholders of record at the close of busr@sFebruary 27, 2008 may vote at the meetingipipastponement or adjournment
thereof.

BY ORDER OF THE BOARD OF DIRECTORS,

/sl Alex W. Hart
Alex W. Hart
Chairman of the Board

Santa Clara, California
March 17, 2008

YOU ARE CORDIALLY INVITED TO ATTEND THE MEETING IN  PERSON. WHETHER OR NOT YOU EXPECT TO
ATTEND THE MEETING, PLEASE COMPLETE, DATE, SIGN AND RETURN THE ENCLOSED PROXY CARD, OR VOTE
OVER THE TELEPHONE OR THE INTERNET AS INSTRUCTED IN THESE MATERIALS, AS PROMPTLY AS POSSIBLE,
IN ORDER TO ENSURE YOUR REPRESENTATION AT THE MEETI NG. A RETURN ENVELOPE (WHICH IS POSTAGE
PREPAID IF MAILED IN THE UNITED STATES) IS ENCLOSED FOR YOUR CONVENIENCE. EVEN IF YOU HAVE VOTED
BY PROXY, YOU MAY STILL VOTE IN PERSON IF YOU ATTEN D THE MEETING. WE ENCOURAGE YOU TO VOTE FOR
THE ELECTION OF ALL TWELVE (12) NOMINEES FOR DIRECT OR, AS WELL AS IN FAVOR OF THE REMAINING
PROPOSAL ABOVE.
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Mailed to Stockholders on or about March 26, 2008

PROXY STATEMENT
OF
SVB FINANCIAL GROUP
3005 Tasman Drive
Santa Clara, California 95054

INFORMATION CONCERNING THE PROXY SOLICITATION

General

This Proxy Statement is furnished in connectiorhlite solicitation of the enclosed Proxy by, andehalf of, the Board of Directors
SVB Financial Group (the “Company”) for use at #8398 Annual Meeting of Stockholders of the Comptmipe held at the Company’s
offices located at 3005 Tasman Drive, Santa Claadifornia 95054 on Thursday, April 24, 2008 at 4:00 p.m. local tjraed at all
postponements or adjournments thereof (the “MeB8ti@nly stockholders of record on February 27, 20Me “Record Date"\ill be entitlec
to vote at the Meeting. At the close of businesthenRecord Date, there were 32,258,829 shardeed®dmpany’s Common Stock, $.001 par
value (the “Common Stock”), outstanding.

The Company is a Delaware corporation and finadméding company for Silicon Valley Bank (the “Bahkand its affiliates. The
Company'’s principal executive offices are located@3 Tasman Drive, Santa Clara, California 958bd its telephone number at that
location is (408) 654-7400.

Access Instructions for Conference Call and Audio Whbcast of Meeting

The Meeting will be broadcast live through a listarly conference call and audio webcast, on Thyrsépril 24, 2008 beginning at
4:00 p.m. (Pacific Time), unless the Meeting istposed or adjourned.

Dial-In Information: The listen-only conference call can be accesyatldling 1 (866) 916-4782 or (706) 904268, and referencing tl
conference ID #39803074.

Audio Webcast The audio only webcast can be accessedwat.svb.conunder “Investor Relations.”

Replay: A replay of the audio only webcast will be avhallaonwww.svb.conunder “Investor Relations,” beginning Thursday, iNp4,
2008, after 5:00 p.m. (Pacific Time).

Voting

Stockholders of the Company’s Common Stock areledtio one vote for each share held on all mattlevered by this Proxy
Statement, except for the election of directorsthvkéspect to the election of directors, each stoltler has the right to invoke cumulative
voting, which entitles each stockholder to as mastgs as shall equal the number of shares helddly stockholder multiplied by the numl
of directors to be elected. A stockholder may edistf his or her votes for a single candidate istribute such votes among as many of the
candidates as he or she chooses (up to a maximtime afimber of directors to be elected). Howeverstockholder shall be entitled to
cumulate votes for a candidate unless such camdidadme has been properly placed in nominatiasr poithe voting in accordance with
Article Fifth of the Restated Certificate of Incoration of the Company and the stockholder (orathgr stockholder) has given notice at the
meeting prior to the voting of the stockholder’teimtion to cumulate votes. If any stockholder hiasmgsuch notice, all stockholders may
cumulate their votes for candidates properly planatbmination. If cumulative voting is properlywioked, the Proxy holders (the individuals
named on the Proxy Card) are given discretionatiyaaity
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under the terms of the Proxy to cumulate votesaesgted by shares for which they are named Progtmas they see fit among the
nominees in order to assure the election of as méeych nominees as possible.

Whether you hold shares in your name or througiokds, bank or other nominee, you may vote witraiténding the meeting. You
may vote by granting a Proxy or, for shares heldubh a broker, bank or other nominee, by subngittioting instructions to that nominee.
Instructions for voting by telephone, by using thernet or by mail are on your Proxy Card. Forreldeld through a broker, bank or other
nominee, follow the instructions on the voting fstion card included with your voting materialsybu provide specific voting instructions,
your shares will be voted as you have instructeciiy item on which you provide instructions andresProxy holders may determine wit|
their discretion for any other matters, includimy additional matters, that properly come beforerteeting.

If you hold shares in your name and you sign atutmea Proxy Card without giving specific votingiructions, your shares will be
voted as recommended by our Board on all mattéf®gh in this Proxy Statement and as the ProXgérs may determine in their discretion
with respect to any other matters that properly edmefore the meeting. If you hold your shares thhoa broker, bank or other nominee and
you do not provide instructions on how to vote, iybroker or other nominee may have authority t@waiur shares on certain matters.
“Quorum; Abstentions; Broker Non-Votes” below.

Quorum; Abstentions; Broker Non-Votes

The required quorum for the transaction of busirsédbe Meeting is a majority of the shares of Canr8tock issued and outstanding
on the Record Date. Shares that are voted “FORGAMST” or “WITHHELD FROM” a matter are treated bsing present at the meeting
for purposes of establishing a quorum and aretedsded as shares “represented and voting” at #netiNg (the “Votes Cast”) with respect to
such matter.

While there is no definitive statutory or case kthority in Delaware as to the proper treatmerthstentions, the Company believes
that abstentions should be counted for purposdstermining both (i) the presence or absence aefoaun for the transaction of business,
(i) the total number of Votes Cast with respecatproposal (other than the election of directdrsjhe absence of controlling precedent tc
contrary, the Company intends to treat absteniiotisis manner. Accordingly, abstentions will hakie same effect as a vote against the
proposal.

Broker non-votes occur on a matter when a brokaatkior other nominee is not permitted to vote @i thatter without instructions
from the beneficial owner and the beneficial owmdees not give instructions. Broker non-votes wélldmunted for purposes of determining
the presence or absence of a quorum for the traosaxf business but will not be counted for pugmsf determining the number of Votes
Cast with respect to proposals on which brokensk lm other nominees are prohibited from exercisivegr discretionary authority.
Accordingly, broker non-votes will not affect thatoome of the voting on a proposal that requiresagority of the Votes Cast.

Revocability of Proxies

Any person giving a Proxy in the form accompanytinig Proxy Statement has the power to revoke thgyPait any time prior to its use.
A Proxy is revocable prior to the Meeting by deling either a written instrument revoking it or alylexecuted Proxy bearing a later date to
the Secretary of the Company or to the Compangissfier agent. A Proxy is also automatically revolkéide stockholder is present at the
Meeting and votes in person.

Solicitation

This solicitation of Proxies is made by, and ondieaf, the Board of Directors of the Company. Te&mpany will bear the entire cost
of preparing, assembling, printing, and mailing>®rmaterials furnished by the Board of Directorstockholders. Copies of Proxy materials
will be furnished to brokerage houses,
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fiduciaries and custodians to be forwarded to #eficial owners of the Company’s Common Stocladdition to the solicitation of Proxies
by mail, some of the officers, directors and empks/of the Company may (without additional compemspsolicit Proxies by telephone or
personal interview, the costs of which the Compaitlybear.

Unless otherwise instructed, each valid returnexythat is not revoked will be voted:
* “FOR’ each of the Compa’s nominees to the Board of Directc

» “FOR’ ratification of the appointment of KPMG LLF @¢he Company independent registered public accounting firmhtierfisca
year ending December 31, 2008, i

» Atthe Proxy holders’ discretion on such other ea&ttif any, as may properly come before the Megetimcluding any proposal to
adjourn the Meeting

Delivery of Voting Materials

You may receive more than one set of voting mdgeriacluding multiple copies of this Proxy Statethand multiple Proxy cards or
voting instruction cards. For example, if you hgtiir shares in more than one brokerage accountmayreceive a separate voting
instruction card for each brokerage account in Wiyiou hold shares. If you are a stockholder of i@md your shares are registered in more
than one name, you will receive more than one Pfard. Please complete, sign, date and returniapty Card and voting instruction card
that you receive.

How to Obtain a Separate Set of Voting Materials

If you share an address with another stockhold®r,ipay receive only one set of Proxy materialslidiog our 2007 Annual Report on
Form 10-K and Proxy Statement) unless you haveigedvcontrary instructions. If you wish to receasrseparate set of Proxy materials now
or in the future, you may write or call us to reg@ separate copy of these materials from:

SVB Financial Group
3003 Tasman Drive
Santa Clara, California 95054
Attention: Lisa Bertolet, Stock Administration
Telephone: (408) 654-7400
Facsimile: (408) 496-2405
Email: Ibertolet@svb.com

Similarly, if you share an address with anothecldbolder and have received multiple copies of aoxi? materials, you may write or
call us at the above address and phone numbequesedelivery of a single copy of these materials.

Electronic Availability of Proxy Materials
This Proxy Statement and our 2007 Annual Repoffam 10-K are available electronicallyvavw.svb.com/2008proxy.

3
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CORPORATE GOVERNANCE PRINCIPLES AND BOARD MATTERS

The Company is committed to having sound corpayateernance principles. These principles are impot@mthe way in which the
Company manages its business and to maintaininGahgpany’s integrity in the marketplace. The Cony&orporate Governance
Guidelines adopted by the Company’s Board of Daecand the charters of the Audit Committee, Corspgon Committee, Directors’ Loan
Committee, Finance Committee and Governance Coeenitt the Company’s Board of Directors are avadlathttp://www.svb.comThe
contents of the website are not incorporated hdrgireference and the website address providedesdios throughout this Proxy Statemet
intended to be an inactive textual reference only.

Board Independence

The Board has determined that, with the exceptfdiroKenneth P. Wilcox, our President and ChiekEutive Officer, all of our
current directors, as well as all of our incumbginéctors standing for re-election, are “indepentiesthin the meaning of the director
independence standards set by the Nasdaq StocleMar&. (“Nasdaq”) and the Securities and Exchabgemission (“SEC”), as currently
in effect. Furthermore, the Board has determinatie¢ach of the current members of the Audit ConemjtCompensation Committee and
Governance Committee are “independent” within tleaning of such director independence standards.

The Company'’s independent directors meet in rejusemheduled executive sessions at which only irddpnt directors are present.

Audit Committee Independence and Financial Expert

The Board has determined that all of the currenhbrars of the Audit Committee, Messrs. Roger F. Runbavid M. Clapper and Joel
P. Friedman, meet all of the requirements of “iretefence,” and that Messrs. Dunbar and Friedman atflestthe attributes of an “audit
committee financial expert,” as those meaninggefmed for purposes of audit committee memberthbyapplicable rules and regulations of
the SEC and Nasdag.

Consideration of Director Nominees
Stockholder Nominees

The Company’s Governance Committee will considesraominees proposed by stockholders. The Goveen@anmmittee has no
formal policy with regard to stockholder nominesstaconsiders all nominees on their merits, asutised below. Any stockholder
nominations proposed for consideration by the Gewece Committee should include the nominee’s namdegaalifications for Board
membership and should be addressed to:

Corporate Secretary
SVB Financial Group
3005 Tasman Drive
Santa Clara, California 95054
Fax: (408) 496-2545

4
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In addition, the bylaws of the Company permit stawllers to nominate directors for consideratioaratinnual stockholder meeting.
a description of the process for nominating direxto accordance with the bylaws, please see “$Stlder Proposals and Director
Nomination?” below.

Selection and Evaluation of Director Candidates

The Governance Committee, with the participatiotheffull Board, is responsible for identifying chaates for membership on the
Board. The Governance Committee makes determirsatiorto whether to recommend such candidamsination to the Board based on t
character, judgment, and business experience, lhasvdeir ability to diversify and add to the Bd& existing strengths. This assessment
typically includes issues of expertise in indugtii@portant to the Company (such as technology sliiences and premium wine), functional
expertise in areas such as banking, investmentifigynddobal markets, venture capital, private eguaw, accounting, finance and
information technology, and an assessment of amithdal’s abilities to work constructively with thexisting Board and management, all in
the context of an assessment of the perceived rf¢le Board at that point in time. The Governa@oenmittee has not formally established
any minimum qualifications for director candidatdli.nominees to be considered at the Meeting wecemmended by the Governance
Committee.

Communications with the Board

Individuals who wish to communicate with the ComyarBoard may do so by sending an e-mail to the @amy’s Board at
bod@svh.comAny communications intended for non-managememictrs should be sent to the e-mail address afoave attention of the
Chair of the Governance Committee.

Code of Ethics

The Company has a Code of Ethics that appliesit@docipal executive officer and our senior finedofficers, including our princips
financial officer and principal accounting officét.copy of this Code of Ethics is available on @@mpany’s website atww.svb.conunder
“Corporate Governance,” or can be obtained wittobigirge by any person requesting it. To requespy obour Code of Ethics, please
contact: Lisa Bertolet, Stock Administration, SVBi&ncial Group, 3003 Tasman Drive, Santa Claraif@ala 95054, at telephone
(408) 654-7400.

The Company intends to disclose any waivers frowhanges in its Code of Ethics by posting suchrinfdgion on our website. No
waivers or substantive changes were made duringlfigar 2007.
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Proposal No. 1
ELECTION OF DIRECTORS
The Board of Directors Recommends a Vote “For” AlINominees

The Company’s bylaws currently provide for a ranfeight (8) to twelve (12) authorized directorslgermit the exact number to be
fixed by the Board of Directors. As of the Recorat® the Board has fixed the number of authorizezttbrs at twelve (12).

Pursuant to the Company’s bylaws, the Board of &ines shall not have more than two directors whaatomeet the definition of an
“Outside Director.” An “Outside Director” is anyraictor who meets the independence and experiegogements of the SEC and Nasdaq
and who, in the opinion of the Board, has the Bhib exercise independent judgment in carryingtbatresponsibilities of a director of the
Company. Pursuant to the Company’s bylaws, OufBidectors may not serve more than nine (9) consezane-year terms, beginning as of
April 30, 2001; provided, however, that if in anyeoyear, more than three Outside Directors areinedjto end their service on the Board of
Directors because of the application of this temit) the Board of Directors may extend the ternooé or more such directors for successive
one year terms so as to avoid requiring more thezetOutside Directors to end their service in @mg year. Any Outside Director who has
served the maximum term or resigned prior to sgritie maximum term may be eligible to stand focda for another maximum term after
a one-year waiting period, during which the directay serve as an advisory director.

Nominees for Director

All Proxies will be voted “FOR'the election of the following twelve (12) nomingesommended by the Board of Directors for a ter
one year, unless authority to vote for the electibdirectors (or for any particular nominee) ighield. Except for Ms. Lata Krishnan, all of
the nominees have served as directors of the Coyrgiace the last annual meeting of stockholdewsgril 2007. Ms. Krishnan was
recommended to the Governance Committee as a j@dtdinéctor nominee by an employee of the Compamy was appointed by the Board
of Directors in February 2008. All incumbent dirast are nominees for re-election to the Board.

If any of the nominees should unexpectedly deatinke unable to act as a director, the Proxies Imeayoted for a substitute nominee
designated by the Board of Directors. As of thedké®ate, the Board of Directors has no reasorelie¥e that any nominee will become
unavailable and has no present intention to nomipatsons in addition to or in lieu of those listedow. Directors of the Company serve
until the next annual meeting of stockholders amtil their successors are elected and qualifiedyndit their earlier death, resignation or
removal.

The names of and certain biographical informatibout each of the Comparsyhominees for director as of the Record Date etréosth
below.

Name of Director Nominee Age Biographical Information

Eric A. Benhamou 52 Mr. Benhamou is Chairman and CEO of Benhamou Glukeakures, LLC, which was
formed in 2003. Benhamou Global Ventures, LLC insesd plays an active role in
innovative high tech firms throughout the world.

Mr. Benhamou is also the Chairman of the Board3imdctors of 3Com Corporation
networking solutions provider (since 1990), and @gs Semiconductor, a
semiconductor company (since 1993). He also seméke Boards of Directors of
RealNetworks, Inc, a creator of digital media seggiand softwar

6
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Name of Director Nominee

David M. Clapper

56

Biographical Information

(since 2003), and Voltaire Ltd., a grid computirgvmork solutions company (since
2007). Additionally, he serves on the Boards ofbtiors of several private compani
including ConteXtream, a carrier equipment vendoiiritellectual property based
media services (since 2007), Purewave NetworksiMawbase station vendor for
wireless carriers (since 2007), WisdomArk, Inccoasumer web service company
(since 2005), and Finjan, a global provider of ptve web security solutions (since
2006). Mr. Benhamou serves on the executive coragstof TechNet, the Computer
Science and Telecommunications Board (CSTB), Stdrfmiversity School of
Engineering and Ben Gurion University of Negev. giddally, he is a visiting
professor at the INSEAD Business School and thar@@laa of the Israel Venture
Network, a venture philanthropy organization fat@nger Israeli societ

Mr. Benhamou served as Chairman of the Board ad@ars of Palm, Inc. (from 1999
to 2007). He served as Chief Executive Officer @68 Corporation (from 1990 to
2000), and served as interim Chief Executive OffafePalm (from 2001 to 2003).
Previously, he held a variety of senior managemesitions at 3Com. In 1981,

Mr. Benhamou co-founded Bridge Communications, ayenetworking pioneer, and
was Vice President of Engineering until its mengéh 3Com in 1987. Mr. Benhamou
has also served as a member of the Boards of Digeof Atrica, a provider of optical
Ethernet solutions (from 2000 to 2008) and Go Nekwoa wireless network hardwe
provider (from 2004 to 2007).

Additionally in 2003, Mr. Benhamou was appointedhe Joint High Level Advisory
Panel of the U.S.-Israel Science and Technology@ission by U.S. Commerce
Secretary Donald Evans.

Mr. Benhamou holds a dipléme d’Ingenieur de I'Echkgionale Supérieure d’Arts et
Métiers in Paris, France, a master’s degree inn8eiérom the School of Engineering
at Stanford University and several honorary dodést.

Mr. Clapper currently serves as President and Ghetutive Officer of SurgRXx, Inc.,
a medical device manufacturer. He is also a membtre Boards of Directors of
Dfine, Inc., an electrosurgical system developgrcgs2007), and Sierra Medical, a
surgical device company (since 2007).

Prior to joining SurgRx in 2004, Mr. Clapper senadpresident and chief executive
officer and a member of the Board of Directors ofvBicept, a medical device
company (from 1999 until its acquisition by Cytyor@oration in 2004). Mr. Clapper
also served as president and chief executive offind a member of the Board of
Directors of Focal, Inc., a developer of surgicslant (from 1994 to 1999). Prior to
joining Focal, Mr. Clapper was employed at varidisssions of Johnson & Johnst
(from 1977 until 1993)

7
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Name of Director Nominee

Roger F. Dunbar

Joel P. Friedman

62

60

Biographical Information

Mr. Clapper has also served as a member of thedBadDirectors of St. Francis
Medical Technology (in 2006), Conor Medsystemsr(fr2004 to 2007) and Pulmonx
(from 2003 to 2006).

Mr. Clapper holds a bachelor’s degree in Markefmogn Bowling Green State
University.

Mr. Dunbar retired from Ernst & Young in 2004, wadre held the position of Global
Vice Chairman, based in London, from 2000 to 2004is role as Global Vice
Chairman, Mr. Dunbar was responsible for developiregErnst & Young Strategic
Growth Markets operations and Global Venture Chfitavices. In addition, he was a
member of Ernst & Young’s Global Practice CounaitlaGlobal Management
Committee. From 1974 to 2000, Mr. Dunbar was antkéervice partner and held a
variety of senior leadership roles, including Partim-Charge and Area Managing
Partner, Silicon Valley and the Pacific Northwesea

Mr. Dunbar has taught at Santa Clara Universityadbate School of Business and in
Ernst & Young’s National Education Program. Mr. [Dan served as a member of the
Advisory Board for Santa Clara University and asember of Joint Venture Silicon
Valley’'s 21st Century Education Board. Additionallr. Dunbar served as an
advisory member of the Company’s Board (from 2@02Q04).

Mr. Dunbar holds a bachelor’s degree in Business f6an Francisco State University
and holds a masf's degree in Business Administration from SantaaClamiversity.

Mr. Friedman retired from his position as Presidg#m\ccenture’s Business Process
Outsourcing (“BPQO”) organization in 2005.

Mr. Friedman is currently a member of the BoardBéctors of NeuStar, a provider
of essential clearinghouse services to the commatioits industry (since 2006), and
Endeca Technologies, Inc., a provider of enterméach solutions (since 2006), as
well as a member of the Advisory Boards of Corefilmg., an outsourced accounting
and financial services firm (since 2008), and FaianTechnology Ventures (since
2005). Additionally, he serves on the Boards ofbiors of Community Gatepath, a
non-profit organization dedicated to enabling pesswith disabilities to live as fully
integrated members of the community (since 1991g,Junior Achievement of the
Bay Area, a non-profit organization that assistsngpeople understand the
economics of life (since 2004).

Prior to his retirement as President of AccentuBP®© organization, Mr. Friedman
was responsible for overseeing Accenture’s podfofiBPO businesses, as well as
fueling new innovation and growth in BPO. He was@mber of Accenturs’Board o
Directors (from 2001 to 2005) and also served encttmpany’s Executive Committee
and Global Leadership Council. Over the course®BE-year career with Accentur

8
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Name of Director Nominee

G. Felda Hardymon

Alex W. “Pete” Hart

60

67

Biographical Information

Mr. Friedman held a variety of senior leadershipsoHe was a partner in Accentwwe’
Corporate Development Organization, served as agiag general partner of the
company’s former venture capital business, Accenfiachnology Ventures, led
Accenture’s banking and capital markets progrard,was instrumental in founding
and managing Accenture’s strategy consulting practi

Mr. Friedman was also a member of the Dean’s Adyi§&ouncil for Stanford
Graduate School of Business (from 1998 to 2004).

Mr. Friedman holds a bachelor’'s degree in Econorin@® Yale University and a
maste’s degree in Business Administration from Stanforiversity.

Mr. Hardymon is currently Senior Partner at Besgevienture Partners, a venture
capital firm located in Wellesley Hills, MassachiiseMr. Hardymon joined Bessernr
in May 1981 and has also held the title of GenBeatner. Mr. Hardymon has been on
the faculty at Harvard Business School since 1988rehe is currently the MBA
Class of 1975 Professor of Management Practice.

Mr. Hardymon is currently a member of the Board®woéctors of Endeca
Technologies, Inc., a provider of enterprise seanthtions (since 2000), Portrait
Software, which specializes in customer interactimmagement (since 2002), First
Index, which provides online sourcing and marketplaervices to manufacturing
companies (since 2000), Vertica, a software comgsimge 2006), Streambase, a
company which processes and analyzestiee-streaming data (since 2006), and ,
Networks, a provider of -configurable digital radio platforms (since 2007).

Mr. Hardymon was also a member of the Boards oé®ars of VideoServer (now
known as Ezenia), a communications switch compBaypx Corp., a
communications technology company, Parametric Telolgly, a product development
solutions provider, Airtech Group, a telecommuri@ma company, LBMS, a process
management software developer, Summagraphicshadtegy company, and Celtel
International, a telecommunications company.

Mr. Hardymon holds a bachelor’'s degree in Mathegsdtiom Rose Polytechnic
Institute, a master’s degree in Mathematics fronkduniversity, a Ph.D. in
Mathematics from Duke University, and a mastergrde in Business Administration
from Harvard University

Mr. Hart has been an independent consultant tfitaacial services industry
since 1997.

Mr. Hart is currently a member of the Boards ofdators of Fair Isaac Corporation, a
predictive software company (since 2002), Globainents, Inc., a payment services
company (since 2001), eHarmony.com, an online caitrifiy service (since 2004),
and
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Name of Director Nominee

C. Richard Kramlich

72

Biographical Information

VeriFone Holdings, Inc., a electronics companydsi2006). He was also a membe
the Boards of Directors of various companies, iditlg HNC Software, Retek Inc.,
Shopping.com, Actrade Financial Technologies, Sen€omputer Associates, US
Encode, and Sequal Technologies, Inc.

From 1995 to 1997, he served as Chief Executivee@find from 1994 to 1996 as
Executive Vice Chairman of Advanta Corporationj\aetsified financial services
company. From 1988 to 1994, he was President aref Ekecutive Officer of
MasterCard International, the worldwide paymentiserprovider.

Mr. Hart holds a bachel's degree in Social Relations from Harvard Univegr:

Mr. Kramlich has been CBeunder and General Partner of New Enterprise Astas;
a venture capital firm, since 1978. Prior to joqNEA, Mr. Kramlich was a general
partner of Arthur Rock & Associates (from 1969 8¥) and Executive Vice
President of Gardner & Preston Moss (from 19649609).

Mr. Kramlich is currently a member of the Board<ifectors of Tabula, a
semiconductor company (since 2005), NEXT HOP, aiger of networking software
solutions (since 2005), Financial Engines, a creaitadvice technology (since 1997),
Forcel0 Networks, a developer of communication ngtwouting and switching
equipment (since 2000), Visual Edge Technologiesireaging solutions company
(since 2002), Xoom, a money transfer company (s2@et), Zhone Technologies, a
provider of broadband access equipment (since 1¢@®eon, a innovator in the
design and development of image sensors and ingggare systems (since 2000),
Technology, a leading edge aerospace defense fegymmmpany (since 2006),
Sierra Monitor Corporation, a provider of hazardgas detection systems (since
1984), TriAlpha Energy, a nuclear fusion reseam@mgany (since 2006), MaxiScale
developer of software for controlling infrastruaosts (since 2007), and Movius, a
messaging, collaboration, and mobile media solstmympany (since 2007). He was
also a member of the Boards of Directors of CetexdDecru, Chalone Wine Group,
Silicon Graphics, 3Com Corporation, Ascend Commatiinis, Dallas Semiconductt
Healtheon/WedMD, Immunex, InfoGear, Juniper Netwpidacromedia, NetSolve
(which was acquired by Cisco), Semiconductor Mactufigng International, Fabric7
Systems, and Informative. He was Chairman and dRresof the National Venture
Capital Association. Additionally, Mr. Kramlich sexd as an advisory member of the
Company Board (from 2003 to 2005).

Mr. Kramlich holds a bachelors of science degreldigtory from Northwestern
University and a mast's degree in Business Administration from Harvardaversity.

10
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Name of Director Nominee

Lata Krishnan

James R. Porter

Age

72

Biographical Information

Ms. Krishnan is currently the Chief Financial Oéficof Shah Capital Partners, a
leading mid-market technology private equity fuhdttwas founded in 2003. She is
also the President and a director of the Americaial Foundation, an organization
founded in 2001 to accelerate social and economieldpment in India (since 2001).
She is also a charter member of TiE, a fellow efAmerican Leadership Forum (sil
1998), and a member of the Boards of DirectorhiefAmerica’s Foundation for
Chess, a foundation committed to children’s edocatsince 2003), and The
Commonwealth Club, a public affairs forum (sinc®2)) and the advisory boards of
CEO Women, an organization that seeks to createoesic opportunities for low-
income immigrant and refugee women (since 2000)ikidaa shelter for abused
women in the Asian community (since 1998), andGlabal Philanthropy Forum, a
council on world affairs (since 2006).

In 1989, Ms. Krishnan co-founded SMART Modular Teclogies, Inc. and served as
its Chief Financial Officer until its merger wittoectron Corporation in 1999. Prior
founding SMART, Ms. Krishnan held various corporateounting and finance
positions with Montgomery Securities, Arthur Andans Company LLP, and Hill
Vellacott & Company in London.

Ms. Krishnan holds a bachelors of science degrée lwanors from the London Schc
of Economics and is a member of the Institute afif@red Accountants in England
and Wales

Mr. Porter retired in 1998. He is currently a membfethe Boards of Directors of
Cardone Industries, a manufacturing company (sl®88), and Genesis Network
Solutions, a telecommunications engineering comgaimge 2006), as well as a
member of the Board of Regents of Pepperdine Usiityefsince 1993) and the Board
of Trustees of Abilene Christian University (sirk®90).

Mr. Porter was also a member of the Boards of Darscof Activant Solutions (from
1985 to 2006), Firstwave Technologies (from 1993@063) and the Advisory Board
American Central Gas Technologies (from 1999 to520He was the president, chief
executive officer and director of Triad Systemsi@wation, a computer software
company (from 1985 to 1997). He also served asr@laai of Firstwave Technologie
a software company (from 1993 to 2003), and asr8taai of Activant Solutions
(formerly CCl/Triad), a computer services compaingrq 1997 to 1999).

Mr. Porter holds a bachelor’'s degree in Industfiadjineering degree from Texas
A&M University and attended graduate school at Hadniversity.

11
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Name of Director Nominee

Michaela K. Rodeno

Kyung H. Yoon

Age

53

Biographical Information

Ms. Rodeno is currently the Chief Executive Offiaad only non-family director of
Skalli Corporation (dba St. Supery Vineyards anah&), located in Rutherford,
California, where she has been serving since 1988.and her family own Villa
Ragazzi, a Napa Valley winery with a first vintaafel 988, and 60 acres of vineyards
in the Napa Valley.

Ms. Rodeno has been a director of the Wine MarketCil, a U.S. wine industry
trade organization, since its inception in 1994e Sérved as chairperson of the
organization (from 2005 to 2006) and currently seren the Executive Committee.
She also served as the Chairman of the Meritagedatson (from 1999 to 2005). She
served on the Board of Directors of the Napa Vallaytners Association (from 1989
to 1993) and has chaired the Napa Valley Wine Anctivice.

Ms. Rodeno holds a bachelor’'s degree in French frerUniversity of California,
Davis, a master’s degree in French Literature ftoenUniversity of California, Davis,
and a master’s degree in Business Administratiomfthe University of California,
Berkeley.

Ms. Yoon currently serves as Vice Chairman of Held& Struggles, a world
renowned executive search and leadership constitmgMs. Yoon has held a varie
of leadership roles at Heidrick & Struggles sinmiipg the firm in 1994.

Ms. Yoon is also Chairman of the Asia America ML&tthnology Association
(“AAMA”), a business network promoting technologgterprises (since 2008). She is
a member of the Board of Directors of AAMA (sind@03), and also served as its
president (from 2006-2007). She also serves oBtlzed of Directors of Affinity
Circles, Inc., a leading provider of trusted societworks for affinity-based
organizations (since 2006) and Stanford Universi§PRIE Greater China Networks
Project Advisory Board (since 2004).

Additionally, Ms. Yoon served on Harvard Universityjohn F. Kennedy School of
Government Women'’s Leadership Board (from 20050@72 and as a Trustee of the
San Jose Museum of Art (from 2006 to 2007).

Prior to joining Heidrick & Struggles, Ms. Yoon wHte president of Benten
Investments, Inc. Previously, she was the presideRacific Union Asset
Management and vice president of Dillingham Devealept Company. Ms. Yoon
started her career with Banque Nationale de Ramisof the main banks in Europe i
France.

Ms. Yoon holds a bachel@rdegree in Economics from Goucher College in Balte,
Maryland and a master’s degree in Business Admatiet in Finance and Marketing
from the University of Chicagc

12
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Name of Director Nominee

Kenneth P. Wilcox

Vote Required

Age

Biographical Information

Mr. Wilcox joined the Company in 1990 as Regiona&e/President of the BarkEas
Coast Technology Group. Mr. Wilcox held increasjngsponsible positions with the
Bank, including Manager of the East Coast TechnolBgoup (from 1993 to 1995),
Executive Vice President and Manager of the Eass€oechnology Group (from
1995 to 1997), Chief Banking Officer (from 199711@99), and President and Chief
Operating Officer of the Bank (from 1999). Mr. Wilc was appointed Chief Execut
Officer of the Bank in 2000 and was named PresidadtChief Executive Officer of
the Company in 2001.

Mr. Wilcox serves on the Board of the Federal Res@&ank of San Francisco (since
2005). He is also a member of the Board of DirectdrSilicon Valley Leadership
Group, an organization with an emphasis on isstiesportance to employers,
employees and residents of Silicon Valley (sinc@130Silicon Valley Education
Foundation, an education foundation that focuseisnpnoving public schools (since
2007), the Bay Area Council, a public policy adwocarganization (since 2007), and
the Northern California Advisory Board of the ASaciety, the leading global
organization working to strengthen relationshipd promote understanding among
people, leaders and institutions of Asia and thaddrStates (since 2007).

Mr. Wilcox holds a bachelor’s degree in German &tsifrom Oakland University, a
Ph.D. in German studies from Ohio State Univeraitg a master’s degree in Business
Administration from Harvard Universit'

The twelve (12) nominees for director receiving hiighest number of affirmative votes of the shamtitled to be voted for them shall
be elected as directors. Votes withheld from amgador are counted for purposes of determiningptiesence or absence of a quorum.

13
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BOARD COMMITTEES AND MEETING ATTENDANCE

As of the date of this Proxy Statement, the Com{saBgard of Directors (the “Board”) has the followgi committees, each of which
meets on a regular basis: (1) Audit Committee J@npensation Committee, (3) Directors’ Loan Comeeitt(4) Finance Committee and
(5) Governance Committee. The charters for eachasfe committees are available on the Company’sitecathttp://www.svb.com

During fiscal year 2007, the Board held nine (9etiregs. Each director attended or participatecptedaically in 75% or more of the
total number of meetings of the Board, and of thamittees on which he or she served, which were theting the period for which he or ¢
was a director or committee member. It is the Begpdlicy that each director use his or her beftresf to attend each of the Company’s
annual stockholder meetings. All Board members thaifice attended the annual meeting of stockérddn 2007.

Board Committees—Members, Meetings and Oversight
The oversight responsibilities and members (ab®Record Date) of the Board’s committees are lésnfs:

Audit Committet

The Audit Committee is comprised of Messrs. Rogenliar, who serves as Chair, David Clapper andRéedman. During fiscal year
2007, the Audit Committee held twelve (12) meetingse Audit Committee oversees the following:

» The Company’s corporate accounting and financbréng processes and the quality and integritthefCompany’s financial
statements and repor

» The selection, engagement and termination of thaef2my s independent auditor
» The qualification, independence and performandeé@®fCompan’s independent auditor

« The Company’s internal auditing function and ottigk management functions, including the Compaeyierprise-wide risk
management program and security progi

Compensation Committee

The Compensation Committee is comprised of Mmeshila Rodeno, who serves as Chair, and Kyung ¥odrMessrs. Alex “Pete”
Hart, C. Richard Kramlich and James Porter. Dufiscal year 2007, the Compensation Committee higllat €8) meetings. The
Compensation Committee oversees the following:

» The overall compensation strategies, plans, paliaie programs of the Compa
» The approval of director and executive compensa

Directors’ Loan Committee

The Directors’ Loan Committee is comprised of Mesgames Porter, who serves as Chair, and Davjgh&aand Mmes. Michaela
Rodeno and Kyung Yoon. During fiscal year 2007, Birectors’ Loan Committee held five (5) meetingjhe Directors’ Loan Committee
oversees the following:

» The credit and lending strategies and objectiveab@fCompany

» The credit management and lending practices o€tdrapany, including reviewing internal credit padisiand establishing
portfolio limits.

» The quality and performance of the credit portfafdhe Company
14
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Finance Committe

The Finance Committee is comprised of Messrs. RDgebar, who serves as Chair, Joel Friedman, GlaRgardymon and C. Richard
Kramlich. During fiscal year 2007, the Finance Caittee held nine (9) meetings. The Finance Committe®sees the following:

» The financial strategies and objectives of the Camyg

e The financial risk management of the Comp:

e The capital management of the Compe

» The review of the Compa’s financial performance and compliance with appliedinancial regulatory requiremen
» The review of certain corporate development matsarsh as proposed mergers and acquisit

Governance Committee

The Governance Committee is comprised of Messesx APete” Hart, who serves as Chair, Eric Benhaaudi G. Felda Hardymon.
During fiscal year 2007, the Governance Commitigd Five (5) meetings. The Governance Committegsaas the following:

 The Compan’'s general corporate governance practices, inclugivigw of the Compar's Corporate Governance Guidelin
* The annual performance review of the Comj's Board and its committee

* The identification and nomination of director cataties.

» The regulatory compliance function of the Comp:

15
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REPORT OF THE AUDIT COMMITTEE OF THE BOARD

The Report of the Audit Committee of the Boardistwilbe deemed incorporated by reference by angige statement incorporating
by reference this Proxy Statement into any filinger the Securities Act of 1933, as amended (tl#"Y Aor under the Securities Exchange
Act of 1934, as amended (I'Exchange Act”), except to the extent that the Campspecifically incorporates the information cdntd in
the report by reference, and shall not otherwiseléemed filed under such acts.

The Company’s Audit Committee (the “Audit Commitiekas prepared the following report for inclusiorthis Proxy Statement. The
Audit Committee is governed by a charter, whichc#fess, among other things, the scope of its resjimlities and how those responsibilities
are performed. The Audit Committee members areefiehdent” as defined by Nasdagq, the listing stahdpplicable to the Company.

The Board of Directors has adopted a written chéotethe Audit Committee, a copy of which is aadile on the Company’s website at
http://www.svb.com.

The primary responsibility of the Audit Committeeto act on behalf of the Board in fulfilling the@&d's responsibility with respect to
overseeing the Company’s accounting and reportiagtiges and the quality and integrity of the Compa financial statements and reports,
and to review the qualifications, independence, @rfibrmance of the certified public accountantgagred as the Company’s independent
auditors. Management has the primary responsilfdityhe financial statements and the reportingess. The Company'’s independent
registered public accounting firm, KPMG LLP, ispessible for expressing an opinion on the confoyraftthe Company’s audited financial
statements with U.S. generally accepted accoumptiimgiples.

In this context, the Audit Committee has reviewad discussed with management and the independeéitdeithe audited financial
statements. The Audit Committee discussed witlirtiependent auditors the matters required to udéed by the Statement on Auditing
Standards No. 114 he Auditor's Communication with those Charged v@tivernance which supersedes Statement on Auditing Standards
No. 61,Communication with Audit Committegas amended. In addition, the Audit Committeeirexd from the independent auditors the
written disclosures and letter required by Indegewe Standards Board Standard Nmdependence Discussions with Audit Committees
and discussed with the independent auditors thoasidindependence from the Company and its mamagé.

In reliance on the reviews and discussions refeebove, the Audit Committee recommended to the@any’s Board of Directors
that the audited financial statements be includettié Company’s Annual Report on Form 10-K forfiseal year ended December 31, 2007,
for filing with the SEC.

This report is included herein at the directioritef members of the Audit Committee.

AUDIT COMMITTEE
Roger F. Dunbar (Chair)
David M. Clapper
Joel P. Friedman

16
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Proposal No. 2

RATIFICATION OF APPOINTMENT OF
INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

The Board of Directors Recommends a Vote “For” theRatification of the Appointment
of KPMG LLP as the Company’s Independent RegisteredPublic Accounting Firm

The Audit Committee has appointed the firm of KPMIG? to be the independent registered public acdéogriirm of the Company for
the 2008 fiscal year. KPMG LLP has audited the Canys financial statements since November 1994 I&\fieither the Company’s bylaws
nor other governing documents require stockholdgfication of the selection of KPMG LLP as the Qmany’s independent registered public
accounting firm, the Board is, based on the reconttagon of the Audit Committee, submitting the ajpprment of KPMG LLP to the
stockholders for ratification as a matter of goodoorate practice. If the stockholders do notyatifich selection by the affirmative vote of
holders of a majority of the Votes Cast, the Atlimmittee may reconsider its selection.

Representatives from the firm of KPMG LLP will beepent at the Annual Meeting of Stockholders afat@éd the opportunity to ma
a statement if they desire to do so. They will &lse@vailable to respond to stockholders’ questions
PRINCIPAL AUDIT FEES AND SERVICES
The following table sets forth fees for servicdiediby or expected to be billed by KPMG LLP foetfiscal years 2007 and 2006:

2007 2006
Audit fees $3,151,57- $3,526,58.
Audit-related fees (1 582,01¢ 502,00
Tax fees (2 283,00( 137,00(
Total $4,016,59 $4,165,58

(1) Consists principally of fees billed or expectede billed related to certain of the Companyibsidiaries’ financial statements and
business processes revie

(2) Represents fees for services provided in connegtitinthe Compar’s tax compliance, tax advice and tax plann

In accordance with its charter, the Audit Committagst explicitly approve the engagement of the ireshelent auditor for all audit and
permissible non-audit related services, as requiyeldw. The charter also provides that, to themrixpermitted by applicable law, the Audit
Committee may adopt pre-approval policies and pioges, as well as delegate authority to grant asdo one or more members of the
Audit Committee. During the fiscal years 2007 af0&, all such services provided by KPMG LLP werpraged or pre-approved by the
Audit Committee. Additionally, all non-audit relatservices provided by KPMG LLP were reviewed wviite Audit Committee, which
concluded that the provision of such services didcompromise KPMG LLP’s independence in the cohafids auditing function.
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INFORMATION ON EXECUTIVE OFFICERS

The positions and ages as of the Record Date afxbeutive officers of the Company are set forloweOur executive officers are the
members of the Company’s Steering Committee anfdimempolicy-making functions for the Company witlthre meaning of applicable SEC
rules. Such officers also may serve as officeth@Bank and/or the Company’s other subsidiarieerd are no family relationships among

directors or executive officers of the Company.

Name and Position

Kenneth P. Wilcox
President, Chief Executive Officer and Director

Gregory W. Becker
President, Silicon Valley Bank

Mary J. Dent
General Counsel and Chief Operating Officer, SvVBhal

40

46

18

Biographical Information

Please see Mr. Wilcox’s biography under “Proposal
No. 1—Election of Directors—Nominees for Directors”
above.

Mr. Becker joined the Company in 1993 as part ef th
Northern California Technology Division. Mr. Beck
joined the National Division in 1995 and in 19960pd
the Company’s regional office in Boulder, Colorado,
serving as Senior Vice President and Manager.

Mr. Becker was the Division Manager of the Venture
Capital Group from 1999 to 2001. From 2002 to 2003,
Mr. Becker served as Chief Banking Officer. Mr. Rec
was appointed Chief Operating Officer, Commercial
Bank, in 2003, and appointed as President, Silicon
Valley Bank, in 2008.

Mr. Becker currently serves as President of ther@o&
Trustees for the Silicon Valley and Monterey Bagér
Chapter of the Leukemia & Lymphoma Society (since
2004).

Mr. Becker holds a bachelor’s degree in Financmfro
Indiana University

Ms. Dent joined the Company in 2006 as General
Counsel. In 2007, Ms. Dent was appointed as Chief
Operating Officer, SVB Global, in addition to her
responsibilities as General Counsel. Prior to jairthe

Company, Ms. Dent served as General Counsel and as

Special Counsel for New Skies Satellites, a global
satellite communications service provider basetthén
Netherlands, from 2000 to 2006, and was an attc
with Goldberg, Godles, Wiener & Wright, a Washiny
DC-based law firm that specializes in legal andgyol
matters for technology companies, from 1992 to 2

Employee

Since

199(C

199:

200¢
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Name and Position

Michael Descheneaux
Chief Financial Officer

Chris Edmonds-Waters
Head of Human Resources

40

45

19

Biographical Information

Ms. Dent serves on the Board of the Silicon Valley
Campaign for Legal Services, a fundraising progfam
Silicon Valley legal service agencies (since 2006).

Ms. Dent holds a bachelor’'s degree in Economianfro
the University of California at Los Angeles andiag
doctor degree from Stanford Law Schc

Mr. Descheneaux joined the Company in 2006 as the
Managing Director of Accounting and Financial
Reporting, and was appointed as Chief Financiacexf
in 2007. Prior to joining the Company, Mr. Descheune
was a managing director with Navigant Consulting, a
business consulting firm, from 2004 to 2006, and ama
independent consultant from 2002 to 2004. From 18
2002, he served in various leadership roles atukrth
Andersen for the Central and Eastern Europe Region,
including lead partner of financial services preetiead
audit partner of telecommunications/high-tech pcact
and technical expert partner on U.S. GAAP and gdiy
accepted auditing standards matters.

Mr. Descheneaux is a certified public accountastyall
as a member of the Texas State Board of Public
Accountancy and the American Institute of Certified
Public Accountants, and an associate member of the
Association of Certified Fraud Examiners.

Mr. Descheneaux holds a bachelor’'s degree in bssine
administration from Texas A&M Universit

Mr. EdmondsWaters joined the Company in 2003 as
Director of Organization Effectiveness, and was
appointed Head of Human Resources in 2007. Prior to
joining the Company, Mr. Edmon-Waters held
numerous senior human resources positions at Gharle
Schwab & Co. from 1996 to 2003, where he specidlize

Employee

Since

200¢

200z

in management learning and development and launched

the company’s online training system. He began his
human resources management career
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Name and Position

Harry W. Kellogg, Jr.
Vice Chairman, Silicon Valley Bank, and Head of
Relationship Management

64

20

Biographical Information

Macy’s California, where he worked with all levels
staff as a human resources expert and managedrate
training programs.

Mr. Edmonds-Waters holds a bachelor’'s degree in
intercultural communications from Arizona State
University and a mastes’degree in human resources
organization development from the University of San
Francisco

Mr. Kellogg joined the Company in 1986 as SeniateV/i
President of the Bank’s Technology Division.

Mr. Kellogg served as Chief Marketing Officer from
1993 to 1994 (when he left the Company for ten mgnt
during which time he served as Executive Vice Riersi
for the Emerging Growth Industries Division of
Cupertino Bank). Mr. Kellogg returned to the Compan
in 1995 as Chief Marketing Officer. From 1997 t®&9
he served as the Manager of the Bank’s Products and
Services Group, and from 1998 to 2002, he served as
Manager of the Company’s Strategic Initiatives Gr.ou
From 2002 to 2005, Mr. Kellogg served as President,
SVB Capital. In addition to his role as the Prestide
SVB Capital, Mr. Kellogg served as the interim Riest
of Private Banking from 2002 until his successoswa
appointed in 2003. He was appointed Presidentivhte
Client Services in 2004 and Head of Relationship

Management in 2007. He was appointed Vice Chairman

of the Board of the Bank in 1999.

Mr. Kellogg is a member of the Boards and Advisory
Boards of many civic and industry organizations,
including Nollenberger Capital Partners, a fullvies
broker dealer & investment advisory firm (since 200
Financial Executives International (FEI), an asatioh
for financial executives (since 2003), Californgéel
Chamber of Commerce, a not-for-profit organization
dedicated to strengthening business and tradéamdat
between California and Israel (since 2002), Ravix
Corporation, which provides seasoned consulting
expertise (since 2003), The Enterprise Network: T&N
leading

Employee

Since

198¢
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Name and Position

Mark A. MacLennan
President of SVB Capital

54

21

Biographical Information

technology incubator located in the Silicon Val(since
2004), Joint Venture: Silicon Valley Network, which
provides analysis and action on issues affectieg th
Silicon Valley region’s economy and quality of life
(since 2004), Menlo College, a liberal arts collégjace
2006), Heller Ehrman, a law firm (since 2005), $bath
Institute for Economic Policy Research, a nonpartis
economic policy research organization (since 2004),
Stanford Project on Regions of Innovation and
Entrepreneurship, which studies the emergence of
regions of innovation and entrepreneurship arobed t
world (since 2004) and the Tuck Center for Private
Equity and Entrepreneurship, which aims to advahee
understanding of private equity investing (sinc@40In
addition, he is an emeritus board member of the
Technology Museum of Innovation. Mr. Kellogg isals
a member of TechNet, a bipartisan, political netnafr
CEOs that promotes the growth of technology and the
innovation economy (since 1999), Asia America
MultiTechnology Association, a non-profit, multi-
technology business network (since 2005), Pacific
Community Ventures, which provides resources and
capital to businesses that have the potentialitgbr
significant economic gains to low-income commussitie
(since 2005) and the World Economic Forum, an
independent organization committed to improving the
state of the world by engaging leaders in partripssto
shape global, regional and industry agendas (£664).

Mr. Kellogg attended Menlo College and San Jos&Sta
University.

Mr. MacLennan joined the Company in 2004 as Head of
Global Financial Services. Mr. MacLennan was
appointed President of SVB Capital in 2005. Prior t
joining the Company, Mr. MacLennan servec

Managing Director of the Private Equity Group at
Century Capital Management, Inc., an investment
management firm, from 1999 to 2004. Prior to that,

Mr. MacLennan held a variety of management and
leadership positions at Bank Boston (now Bank of
America) from 1977 to 199!

Employee

Since

200¢
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Name and Position

Marc J. Verissimo
Chief Strategy Officer

David C. Webb
Chief Operations Officer

52

52

Employee

Biographical Information Since
Mr. MacLennan holds a bachelor’s degree in Politica
Economics from Williams Collegt

Mr. Verissimo joined the Company in 1993 as Team 199:
Leader in the Northern California Technology Diwvisi

Mr. Verissimo was named Manager of the Silicon &g

Lending Division in 1993. Mr. Verissimo served as

Manager of the Company’s Corporate Finance Group in

2000. From 2000 to 2002, Mr. Verissimo served as

Manager of the Risk Management Group. Mr. Verissimo

was named Chief Strategy Officer in 2002, and Chief

Strategy and Risk Officer in 2003. He became Chief

Strategy Officer again in 2006.

Mr. Verissimo serves on the Board of Directorsthf t
Entrepreneurs Foundation, a non-profit organization
dedicated to strengthening the ties between
entrepreneurial companies in the Bay Area and the
communities in which they operate and their empdaye
reside (since 2005).

Mr. Verissimo holds a bachelor’s degree in Agriatdd
Economics from the University of California, Davés)d
a master’s degree in Business Administration from
Harvard University

Mr. Webb joined the Company in 2004 as Chief 200¢
Information Officer, and was appointed as Chief

Operations Officer in 2008. Prior to joining the

Company, Mr. Webb was Vice President, Investment

Banking Division at Goldman Sachs, a leading global
investment banking, securities and investment

management firm, from 1999 to 2004. Mr. Webb was

Chief Information Officer at Bank One from 1997 to

1999.

Mr. Webb holds a bachelor’s degree in Russian fifoen
University of London and a master’s degree in Besin
Administration from the J.L. Kellogg Graduate Schat
Management at Northwestern Univers
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SECURITY OWNERSHIP OF DIRECTORS AND EXECUTIVE OFFIC ERS

The following table sets forth information regamglineneficial ownership as of the Record Date ofGbepany’s Common Stock by:
(i) each of the Company’s directors and directanimees, (ii) each of the executive officers namrethe Summary Compensation Table, and
(iii) all directors and current executive officexrs a group. Unless otherwise noted, the respeutireénees have sole voting and investment
power with respect to the shares shown in the @blgeneficially owned.

Shares Beneficially Owned

Number Percent of

Name of Beneficial Owner* of Shares Class Owne
Eric A. Benhamot 9,91z *0%
David M. Clappel 5,91: *0%
Roger F. Dunba 5,91z *0%
Joel P. Friedma 6,91: *0%
G. Felda Hardymo 112,91: *0%
Alex W. “Pet¢’ Hart (1) 21,75( *0%
C. Richard Kramlict 5,91: *0%0
Lata Krishnar — —
James R. Porter (. 69,16: *0%
Michaela K. Rodeno ( 10,66: *0%
Kyung H. Yoon 1,91: *0%
Kenneth P. Wilcox (4 262,37( *0%
Greg W. Becker (5 147,44! *0%
Michael Descheneaux (i 3,52¢ *0%
Jack Jenkir-Stark (7) 6,29¢ *0%
Mark MacLennan (8 49,91 *0%
Marc J. Verissimo (9 126,56: *0%
All directors and current executive officers agaugp (20 persons) (1 1,014,48: 3.08%

*  Represents beneficial ownership of less than

(1) Includes 2,750 shares which may be acquired putsadhe exercise of stock options within 60 dafthe Record Date
(2) Includes 18,750 shares which may be acquired patsadhe exercise of stock options within 60 dafythe Record Date
(3) Includes 2,750 shares which may be acquired putsadhe exercise of stock options within 60 dafthe Record Date
(4) Includes 181,250 shares which may be acquired patsa the exercise of stock options within 60 dafyhe Record Date
(5) Includes 131,250 shares which may be acquired patsa the exercise of stock options within 60 dafyhe Record Date
(6) Includes 2,500 shares which may be acquired putsadhe exercise of stock options within 60 dafthe Record Date
(7) In 2007, Mr. Jenkir-Stark served as the Compi's Chief Financial Officer until April 30, 200

(8) Includes 39,375 shares which may be acquired patsadhe exercise of stock options within 60 dafythe Record Date
(9) Includes 94,371 shares which may be acquired patsadhe exercise of stock options within 60 dafythe Record Date
(10) Includes 625,600 shares which may be acquired patsa the exercise of stock options within 60 dafyhe Record Date
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SECURITY OWNERSHIP OF PRINCIPAL STOCKHOLDERS

The following table sets forth information regamglitne beneficial ownership of the CompaZommon Stock as of December 31, 2
by those known by the Company to own more than s%eoutstanding Common Stock of the Company,iamésed upon Schedules 13D
and 13G filed with the SEC. Applicable percentagesbased on 32,670,557 shares outstanding ascefiiber 31, 2007. The Company
knows of no persons other than those entities destbelow which beneficially own more than 5%loé butstanding Common Stock of the
Company.

Shares Beneficially Owned

Number of Percent of
Name of Beneficial Owner Shares Class Ownet
T. Rowe Price Associates, Inc. | 2,747,55I 8.4%

100 E. Pratt Stre:
Baltimore, Maryland 2120

Credit Suisse (2 2,139,42 6.5%
Uetlibergstrasse 231, P.
Box 900, CH 8070 Zuricl
Switzerlanc

Barclays Global Investors, NA (. 2,050,56: 6.2%
45 Fremont Stre:
San Francisco, CA 941I

Ronald Baron and Baron Capital Group, Inc. 2,019,75! 6.2%
767 Fifth Avenue
New York, NY 1015:

Neuberger Berman, LLC and Neuberger Berman Inc 1,807,271 5.5%
605 Third Avenut
New York, New York 1015

(1) Information is based on figures set forth in@mdment No. 3 to Schedule 13G filed by T. RowedPAssociates, Inc. on February 14,
2008. According to such 13G, T. Rowe Price Assesialinc., an investment adviser (“Price Associgtdss sole voting power with
respect to 921,000 shares and sole dispositive paitle respect to 2,747,550 shares. These seaudtie owned by various individual
and institutional investors to which Price Assoesaterves as investment adviser with power totdingestment and/or sole power to
vote the securities. For purposes of the reportagirements of the Securities Exchange Act of 183ite Associates is deemed to t
beneficial owner of such securities; however, PAssociates expressly disclaims that it is, in,fde beneficial owner of such
securities. Share amounts are based on figurésrein Amendment No. 3 to Schedule 13G filed byRbwe Price Associates, Inc. on
February 14, 200¢

(2) Information is based on figures set forth in AmeeditiNo. 1 to Schedule 13G filed by Credit Suissé&ebruary 14, 2008. According
such 13G, Credit Suisse, a bank and a parent lgptdimpany, has the shared power to vote with ré$pe;138,696 shares and shared
dispositive power with respect to 2,139,420 shdredudes also 953,202 shares issuable upon cdoxes§certain zero-coupon,
convertible subordinated notes issued by the Cognptia conversion price of $33.62°

(3) Information is based on figures set forth ia $chedule 13G filed by Barclays Global Investhis, Barclays Global Fund Advisors,
Barclays Global Investors, Ltd., Barclays Globaldstors Japan Trust and Banking Company Limited¢lBgs Global Investors Japan
Limited, Barclays Global Investors Canada LimitBdysclays Global Investors Australia Limited and &ays Global Investors
(Deutschland) AG on January 10, 2008. Accordinguich 13G, of the total shares reported, Barclagb&linvestors, NA, a bank, has
the sole voting power of 1,035,752 shares anddisfmsitive power of 1,203,148 shares, Barclayd@léund Advisors, an investment
adviser, has the sole voting and dispositive paf@&29,949 shares, and Barclays Global Investdis, B bank, has the sole voting and
dispositive power of 17,466 shar
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(4)

()

Information is based on figures set forth ia 8chedule 13G filed by Baron Capital Group, IBAMCO, Inc., Baron Capital
Management, Inc., Baron Growth Fund and Ronald BaroFebruary 14, 2008. According to such 13Gheftbtal shares reported,
Baron Capital Group, Inc., a parent holding compé#iap the shared voting power of 1,864,750 shargshe shared dispositive power
2,019,750 shares, BAMCO, Inc., an investment adylsas the shared voting power of 1,746,400 stemdghe shared dispositive
power 1,896,400 shares, Baron Capital Managemamnt,dn investment advisor, has the shared votimgep of 118,350 shares and the
shared dispositive power 123,250 shares, Baron Bréund, and investment company, has the sharéagvand dispositive power of
1,700,000 shares, and Ronald Baron, an individze the shared voting power of 1,864,750 shareshenshared dispositive power
2,019,750 shares. BAMCO and Baron Capital Managénan are subsidiaries of Baron Capital GrouprddaGrowth Fund is an
advisory client of BAMCO, Inc. Ronald Baron ownsantrolling interest in Baron Capital Group. Ba®apital Group and Ronald
Baron disclaim beneficial ownership of shares tgldheir controlled entities (or the investmentiadwy clients thereof) to the extent
such shares are held by persons other than BanoitaCa@roup or Ronald Baron. BAMCO and Baron Cdpifanagement disclaim
beneficial ownership of shares held by their inresit advisory clients to the extent such sharese@eby persons other than BAMC
Baron Capital Management and their affilia

Information is based on figures set forth ia 8chedule 13G filed by Neuberger Berman Inc. asabirger Berman, LLC on
February 12, 2008. According to such 13G, NeubeBgeman, LLC, a broker dealer and investment adyend Neuberger Berman
Inc., a parent holding company, have the sole paaveote with respect to 1,342,072 shares and didispositive power with respect
1,807,276 share
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SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLI ANCE

The Company believes, based solely on a reviewoohB 3, 4 and 5 and amendments thereto furnishéektGompany, that during
fiscal year 2007 its directors, officers (as defime the rules under Section 16 of the Exchang, &cid any greater than 10% stockholders
have complied with all Section 16(a) filing requirents in a timely manner; except for one repostied to his or her respective annual
equity grant in May 2007 for each of our outsideediors then in office: Messrs. Benhamou, Clappenbar, Friedman, Hardymon, Hart,
Kramlich and Porter, and Mmes. Rodeno and Yoonh3eports were filed late due to an administrateason.
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EQUITY COMPENSATION PLAN INFORMATION

The following table provides information as of Ded#er 31, 2007 with respect to the shares of thegaoyls Common Stock that may
be issued under our existing equity compensatian,pihich has been approved by stockholders:

Number of
securities to
be issued upo

exercise
of outstanding

options,
warrants and
rights
Plan category @(@)
Equity compensation plans approved by stockhol 3,769,22!
Equity compensation plans not approved by stocldre n/a
TOTAL 3,769,22!

Weighted-
average
exercise price of
outstanding
options, warrants

and rights
(b)
$ 33.7¢
n/e
$ 33.7¢

Number of securities

remaining available
for future issuance
under equity
compensation plans
(excluding securities

reflected in column
(@)
©)(2)

3,556,43!

n/as

3,556,43|

(1) Represents options granted under our 2006 ¥Etnéentive Plan, Amended and Restated 1997 Eduitgntive Plan and Amended and
Restated 1989 Stock Option Plan. This number doemaolude securities to be issued for unvestettictsd stock and restricted stock

unit awards of 376,181 shar:

(2) Includes shares available for issuance unde2@06 Equity Incentive Plan. This table does notude 757,825 shares available for

issuance under the 1999 Employee Stock Purchare
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REPORT OF THE COMPENSATION COMMITTEE OF THE BOARD O N EXECUTIVE COMPENSATION

The Report of the Compensation Committee shab@ateemed incorporated by reference by any gesttdment incorporating by
reference this Proxy Statement into any filing urtde Act or the Exchange Act, except to the extexttthe Company specifically
incorporates the information contained in the retdoy reference, and shall not otherwise be deeitestiinder such acts.

The Compensation Committee has reviewed and disdubks following Compensation Discussion and Arialygth management.
Based on this review and these discussions, thep€osation Committee recommended to the Board @&ciirs of the Company that the
Compensation Discussion and Analysis be includedénCompany’s Annual Report on Form 10—-K and Pistatement.

This report is included herein at the directioritef members of the Compensation Committee.

COMPENSATION COMMITTEE
Michaela K. Rodeno (Chair)
Alex W. Hart
C. Richard Kramlich
James R. Porter
Kyung H. Yoon
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COMPENSATION DISCUSSION AND ANALYSIS

The Company’s Board of Directors, acting directhtlrough its Compensation Committee (or the “Cottenl’), determines the
compensation of the Company’s Chief Executive @fficChief Financial Officer and three other mogthhy compensated executive officers
(the “named executive officers” or “NEOs”). The Cpemsation Committee is composed entirely of dimscicho are “independent” under the
Nasdagq rules applicable to us. During 2007, the @areation Committee had the following members: Mishaela K. Rodeno (Chair
Messrs. Alex W. Hart, C. Richard Kramlich, and JarRe Porter, and Ms. Kyung H. Yoon. During 200& Board of Directors did not reject
or modify in any material way any action of or rewaendation by the Compensation Committee.

As part of its decision-making process, the Comagos Committee has retained the firm Towers Pegsitits independent
compensation consultant to serve in an advisorpap as well as a resource for compensation d#tair services to the Compensation
Committee include support in the Committee’s effmtiodically to review and update, as appropridite,Company’s compensation
philosophy; support in defining and selecting &vaht peer group for competitive analysis; analg6iNEO and director compensation lev
analysis of Company equity utilization; and perodiports to the Committee on market compensat@rds and developments. In addition,
the Compensation Committee considers recommendagigomitted by our Chief Executive Officer (for tiEOs, excluding himself) as well
as data and analyses provided by the Company.

Our Chief Executive Officer attends some meetirfgh® Compensation Committee but does not partieipaany deliberations relating
to his own compensation. Our Chief Executive Offigcas retained a compensation consultant fromithreMercer Human Resource
Consulting to assist him in formulating compengatiecommendations for NEOs other than himself.

Executive Compensation Philosophy and Strategy

Our vision is to become the premier provider ofoivative financial services to entrepreneurial conigs of all sizes worldwide. At its
core, our business focuses on providing commebeaiaking services to early and mid-stage technotogy/life sciences companies, to the
venture capital and other private equity firms teatve them and to the premium wine industry. ten¢ years we have expanded our busi
to serve more comprehensively the needs of ouramrstituencies. We have augmented our commeraidlibg services with an array of
products and services that are suited to the n&fealsr current clients and to later-stage technplmgd life sciences companies. We have
expanded our private equity business, SVB Capital.have established SVB Analytics to provide oignts with equity valuation and
capitalization data management services. Finallpddress the reality that our clients exist in aildderive a substantial share of their future
growth from the global marketplace, we have expdrale global activities. Together, these lines udibhess provide the basis for our current
financial performance and the foundation for ouufe growth.

Our compensation philosophy for our named execuiffieers reflects this vision and strategy. ltisigned to align compensation with
business objectives and performance, to motivat&N&DOs to enhance short-term and long-term busiresssts, and to enable us to attract,
retain and reward executive officers who contriltoteur current financial performance and our lé&ign success.

During 2007 the Compensation Committee continugéviluation of our compensation philosophy as gfaatmulti-year effort to
ensure that our approach to executive pay appteprieeflect our business expansion, the diverseraaf our lines of business, and the
relative complexity this business diversity refettt an organization of our size. As a result of thview, the Committee recalibrated our
approach to selecting peers for executive compiamshenchmarking and placed relatively greater easjshon prevalent market practices (as
opposed to internal parity) in setting target paels and the elements of compensation for each. NE®key principles of our compensat
philosophy are:

» Pay competitively.We believe that base salaries and target total eosgtion levels for our NEOs should be competitilative
to our peer organizations. We employ compensatita ftom variou:
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sources, including compensation surveys condugtéddependent compensation consultants, and deterb@nchmark levels for
each NEO individually. We typically target baseasi@s and target total compensation at market medigh individual pay
varying above or below market median based on matividual executiv’s skills, experience, and demonstrated performs

We have provided more detail on the process thegaomused in 2007 to benchmark executive compemsats well as the
Compensation Committee’s strategic review of beratking peers, below under “Executive Compensatiomgetitive
Benchmarking.”

» Mix short-term and long-term compensation.We generally target a pay mix for the Chief Exega®fficer in which 50% of
total compensation is provided in the form of ldrgn incentives and the remaining 50% is provided aombination of base pay
and short-term incentives. For our other namedw@iexofficers, we generally target a pay mix inieth40% of total
compensation is provided in the form of long-teroentives and the remaining 60% is provided asgbatation of base pay and
shor-term incentives

As part of the Compensation Committee’s reviewwf @xecutive compensation philosophy, during 20@7adopted a position-
specific approach to determining the target pay fmieach NEO, basing it primarily on the mix ofyghat our data indicates is
being provided by market competitors for each iittlial role. Our goal in adopting this approach wabetter competitively
calibrate each NEQO'’s total compensation as wethasndividual components of compensation (basargashort-term incentives,
and long-term incentives) which make up the totaiage.

» Balance external market competitiveness with interal parity. In setting overall compensation levels for our NE®s seek to
balance market competitiveness with a reasonabé & internal parity. While market competitivesds our primary focus in
evaluating executive pay, we recognize that extenaaket data can never completely reflect thedutent to which each
individual NEO demonstrates leadership, makesegiaidecisions, and contributes to our busineastesthrough the execution of
their responsibilities. We believe that balancirteenal competitiveness with a reasonable levahtefrnal parity helps to promote
a culture of peer equality among the executive taathrecognize the skills and contributions thahesxecutive brings to the
organization

* Promote equity ownership among our NEOsWe believe that it is important that our NEOs hameaquity ownership stake in-
Company. Equity ownership helps to align the ecdnanterests of stockholders and management. Als, ®quity grants are an
important component of our NEO’s compensation pgeka(See “Elements of Compensation—Equity Incerféilan” below.) To
encourage our NEOs to maintain equity ownershipénCompany, the Governance Committee of the BobRdrectors has
established stock ownership guidelines for the @B® each of the other NEOs. For further discussfdhe guidelines, see
“Equity Ownership Guidelines for Executive Offic” below.

» Tie incentive compensation to Company performancéWe believe that tying a significant portion of ea¢BO’s compensation
to Company performance appropriately rewards ekezsifor achieving positive financial performancelather business
objectives. We employ two primary incentive-basethpensation structures. Under our Incentive Congdérs Program, the
Compensation Committee awards each NEO an anme@ktionary cash bonus based upon the Companyisvachent of
budgeted pretax income, the Company’s successfaplaiion of predefined corporate initiatives, ahd NEQO's individual
performance. The Compensation Committee makes sigiidn grants and performance-based restrictadk stoit grants to each
NEO through our 2006 Equity Incentive Plan. FotHar information regarding our incentive compermaplans, se
“Compensation for Named Executive Officers—Inceati®ompensation Plan” and “Compensation for Namesttive Officers
—Equity Incentive Pla” below.

The Compensation Committee monitors total compé@nrsan a quarterly basis, using executive compémnsatally sheets” that
summarize each element of each NEO'’s total compiensancluding
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outstanding equity incentive grants and the costésp termination payments that would be triggdrethe event of a change-in-control,
position elimination or voluntary resignation. TBempensation Committee utilizes these tally shige¢valuate changes in the individual
components of each NEO’s compensation levels ofigeayear period, providing a concise historicerefnce as they consider future changes
to NEO pay. The Compensation Committee also managach NEQ's performance against our equity owmerghdelines on a quarterly
basis, using executive equity ownership reports.

Executive Compensation Competitive Benchmarking

In establishing compensation targets at the beginaf 2007, the Compensation Committee relied upgmchmark data from a peer
group of 20 peer companies that we have used tchipesrk NEO compensation levels. We defined pearorgtions as financial services
companies that:

* have a commercial lending (as opposed to consumetal lending) focus
e have comparable net incon

* have comparable net interest incoi

* have a similar portfolio of available products aealvices; o

* compete with us for executive tale

Thirteen peer companies in our custom market aisadye similar to us in size and scope. These pEesigilar size and scope were
A.G. Edwards, Bank of Hawaii, City National Cor@gmmerce Bancorp, Compass Bancshares, CullenBandters, Friedman Billings
Ramsey Group, Greater Bay Bancorp, Harris Bankinl&inancial, Jefferies Group, Piper Jaffray Comeanand RBC Dain Rauscher. The
remaining seven companies have a commercial lerfdoys and a similar portfolio of products and &=s, but are significantly larger in
size. These firms were Bank of America Corp., CacaeHSBC USA, SunTrust Banks, U.S. Bancorp, Un@amBal Corp, and Wells Fargo.
For these larger firms, the Company compared ispamsation to that of a business unit level ralleerathan a corporate level role. For
example, when benchmarking the pay of the Chiedfdral Officer, the Company compared pay againigf dimancial officers in the 13
similarly-sized companies and against a busineiginancial executive or controller in the sevanger companies. The Company obtained
its custom peer group compensation data from tranfiial services industry executive compensatidabdese from the firm Towers Perrin.

In certain cases, our custom study provided insigffit data to form the basis for meaningful conolus. In these cases, we augmented
the data using other published compensation suyuegisiding the Towers Perrin Financial Servicedustry Executive Compensation Survey
(for firms with assets of $20 billion or less), tRadford Benchmark Survey (consisting predominaottigigh technology firms), the McLag
Partners Investment Banking Survey and the McLd&gners Private Equity/Venture Capital Survey.SEheompensation surveys provide
data on prevailing market compensation rates feesalaries, short-term incentives, long-term itices, and total compensation.

During the process of setting NEO compensatioretarfpr 2007, the Compensation Committee recogrttzedieed to further refine the
Company’s compensation philosophy to develop peachmarking criteria that vary by individual paositiand better reflect the scope of
potential competitors for specific talent. For exden the Compensation Committee recognized thampied competitors for the President of
SVB Capital may differ from the competitors for iBief Financial Officer, and should be reflectedliscrete approaches to selecting
benchmarking peers for each role. In defining pémreach position, the Committee considered facimecluding potential peers’ assets,
revenues, number of employees, business modelanglexity of the platform, scope of business, drarble played by each NEO relative
to peers at comparable institutions.
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Elements of Compensation

We utilize a blend of short- and long-term compénsaelements to provide our NEOs with market-cotitiye compensation while
ensuring that a reasonable share of compensatieaime at-risk and contingent upon our achievemesticcessful financial and business
results. Specific elements of compensation we peur NEOs include:

Base Salan

We provide base salaries in order to provide edef Mith a reasonable level of fixed short-term cemgation, comparable to that
individual’s market peers. We target base salddesur NEOs at market median, with individual baagaries varying above or below market
median based on each individual executive’s slékperience and demonstrated performance. Basy $&alels for our named executive
officers are reviewed at least annually by the Censation Committee and are adjusted as appropfiageCommittee normally increases
base salaries annually. The Committee determireartiount of any adjustment primarily based uporketanedian base salary data for the
position in question. In addition, the Committe@siders the NEQ'’s performance and other factarsrisiders relevant, including for
example the scope of the NEO'’s responsibilitieatiet to peers and retention concerns, if any.

Incentive Compensation Pla“ICP”)

Our NEOs participate in the Company’s ICP, a shemia cash incentive plan that rewards performageénat individual and company
objectives. For each participant, we establistrgetsbonus, stated as a percentage of the indiNédomse salary.

Under the ICP, the Company accrues a bonus poblyssr. During 2007, accruals were based upon timp@ny’s achievement of
budgeted pretax income, gross of ICP and sales ensagion expenses. The graph below illustratessth@onship in the 2007 ICP between:
(a) achieved pretax income as a percentage of iyualys (b) the percentage of the target incento@ pccrued.

2007 NEO ICP
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32



Table of Contents

As the graph illustrates, the 2007 ICP providedpimol accruals at the 100% target level for perfomoe equal to 100% of budgeted
pretax income, for ICP pool accruals above the 1088l (up to a maximum of 200%) for performanceabbudget, and for ICP pool
accruals below the 100% level (down to a minimurb@¥o) for performance between 90% and 100% of biediggretax income.

At the close of the year, the Compensation Commitigtermines actual bonus awards for the NEOs hgsmdthe individual's target
bonus level, the Company’s performance, and theitheal NEO’s performancé.All ICP awards for NEOs are at the discretion @& th
Compensation Committee.

In determining 2007 ICP awards, the Committee aered the Company’s very strong financial resitssuccessful performance in
driving growth across its core business, and iexaiion on its identified strategic initiatives. Wrespect to its financial results, the
Committee considered a variety of performance m&tihcluding the following:

The Company increased its consolidated net incon&886, from $89.4 million in 2006 to $123.6 milliém 2007.
The Company increased its net interest income byr8ft $352.5 million in 2006 to $380.9 million i©QA7.

The Company maintained one of the strongest netast margins in the banking industry of 7.29%2007, despite declining
interest rates in the latter half of the ye

The Company increased average loans outstandihgf neearned income, by 22%, from $2.882 billior2D06 to $3.522 billion
in 2007.

The Company maintained very strong credit quatityoss loan chargeoffs for 2007 totaled $19.4 mmillior 0.46% of total gross
loans.

The Company successfully launched two new depositycts. Together with strong deposit activity ity from the Companyg
private equity clients, these new products enatifledCompany to increase average deposits to $4I@h for the fourth quarter
of 2007 from $3.83 hillion for the fourth quarter2D06.

The Company continued to diversify its income stieaincreasing noninterest income by 57% from $.4dillion in 2006 to
$221.4 million in 2007 (net of minority interestadluding carried interest), we increased nonirgeecome by 40% from $131.3
million in 2006 to $183.4 million in 2007

The Company dramatically slowed the growth in nteriest expense and met its commitment to stocki®ldenstitute
meaningful discipline around expense control angrove our operating levera

The Company improved its efficient use of capitapurchasing nearly 3 million shares during 200akimg progress toward our
long-term target goal of an 8.5% ratio of tangible comrequity to tangible asse

The Company continued to expand its family of fuadd increase assets under manager

The Compensation Committee retains the authorigxtdude extraordinary items (positive or negativejn the calculation of pretax

income as it determines appropriate. For 2007Citiapensation Committee excluded the impact of treaash SVB Alliant goodwiill
impairment charge and variations relating to oxedito-variable interest rate swap agreementsO0® 2he Compensation Committee
made the decision to exclude the year-to-year ingiasuch long-term instruments from all future I€&culations—i.e., all gains and
losses over the term of the swap agreement witztuded. As a result, it avoids short term incenswings upward or downward
arising solely from the timing under which gaingldnsses are recognized for accounting purposes.

33



Table of Contents

* The Company successfully wound down operationts atvestment banking subsidiary, SVB Allia

The Committee also considered the extent to whieké results reflected performance that was iétier comparable to, or worse than
the banking industry generally, including the pergyanizations used by the Committee to define tmepensation benchmarks. In particular,
the Committee considered the fact that the Compahieved its 2007 results during a difficult yearthe financial services industry as a
whole.

More broadly, the Committee considered the Commasaytcessful performance on its strategic initggtiun 2007 management and the
Board of Directors identified three broad stratemjieas of emphasis supported by more detailed @ipmitiatives. These broad areas of
emphasis were:

» Efficiency: reduce our core expense growth

» Private Equity: broaden our focus beyond earlyesignts and the venture firms that fund themi¢o aerve the needs of larger,
more mature companies and the broader privateyeinaitistry

» Globalization: developing specific market entryattgies for the countries we've targeted, andfgiag our overall strategic
framework for approaching the global mar

Finally, the Committee considered each NEQ's irtiral performance, both generally and in terms efitidividual’s contributions to
the Company’s successful execution of the 2007aratp initiatives. For Mr. Wilcox, the performanagssessment was performed by the
Governance Committee of the Board of Directorgdnsultation with the full Board. For the other N&@he performance assessment was
performed primarily by Mr. Wilcox. In addition to MWilcox’s assessments, the Compensation Comnigtiesidered its members’ direct
observations and assessments of each NEO'’s perfoem&pecific bonus awards varied by NEO based thppNEQO’s on-target bonus level
and the NEQO's performance, and are set forth irBiln@mary Compensation Table below.

Equity Incentive Plal

Each NEO is eligible to receive equity awards,lidahg stock options, restricted stock units andéstricted stock awards. The
Company believes that equity-based awards—partigulacombination with the Company’s equity owr@psguidelines, discussed below—
tie each of the NEOs’ compensation to the Compalayig-term financial performance and align theriastés of the NEOs and our
stockholders.

The Compensation Committee typically makes equitgrds to each NEO at the time the individual iethiand on an annual basis
thereafter. The size of each award reflects theativeumber of shares available to the Company uitsl@quity incentive plan, the
Compensation Committee’s determination of an apatgannual equity burn rate (the percentagetaf ghares outstanding that the
Company has issued during the year in the forngaftg compensation), the NEO's role and performaaoel the market compensation data
for the NEQ's external peers.

During 2007, the Compensation Committee awarded#®s stock options and performance-contingenticéstl stock units as set
forth in the table below entitled “2007 Named Ex@ae Officer Performance—Contingent Equity GrantuSture.” The Compensation
Committee did not establish separate performanseeberiteria for the stock options, as the valuarobption is inherently tied to the future
performance of the Company’s Common Stock. The Gorsgtion Committee established performance-bastedi@ifor the restricted stock
units, varying the size of the award based uporCibrapany’s return on equity (“ROE”") performanceatigle to budget and conditioning the
receipt of any award upon the Company achievindsgoa achieving budgeted ROE and controlling negriest expense growth.

The Committee deferred defining the performandea for the 2007 restricted stock units untieathe Board completed its review of
the Company’s strategy in April of 2007. In orderpreserve the deductibility of compensation ctmtshe restricted stock units, where
possible, under Section 162(m) of the Internal ReeeCode, the Committee defined the performancesunement period for the NEOS’
performance-contingent
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restricted stock unit grant to correspond to thiéoplebetween the quarter in which the targets vgeteand the end of the year. The use of an
April 1—December 31 performance period (rather thalanuary 1 — December 31 performance period)atidffect the size of the awards to

the NEOs.

2007 Named Executive Officer Performance-ContingerEquity Grant Structure

PERFORMANCE-CONTINGENT RESTRICTED STOCK Ken Greg Michael Mark Marc
UNIT METRICS AND SCHEDULE Wilcox Becker Descheneaux MacLennan Verissimo
Metric 1. Achieve Target ROE Restricted Stock Units Derived Under Metric 1

No award- ROE less than 90% of tarc 0 0 0 0 0
Thresholc- ROE of 90.0% to 99.99% of tarc 4,250 2,350 1,825 1,000 1,200
Target - ROE of 100% to 109.99% of targe 8,500 4,700 3,650 2,000 2,400
Above Targe- ROE of 110% of target or mo 12,750 7,050 5,475 3,000 3,600

Metric 2. Expense managemer- Limit expense
growth to 5% over 2006 expenses

The Compensation Committee will adjust awards
achieved under Metric 1 by the following amounts:

Expense growth of more than 7.5% over 2

Award achieved under Metric 1 reduced by &

Expense growth of 6.0% to 7.5% over 2(

Award achieved under Metric 1 reduced by 2

Target - expense growth of 5.99% or less over 20(

No adjustment to awards achieved under Metric :

The Company continued making strong progress towardong-term goal of increasing ROE, achievintpacROE of 130.5% of
target. In calculating ROE, consistent with theisieo adopted in 2006, the Compensation Committetided the effect of our fixed-to-
variable interest rate swap agreements describ@eeainder “Elements of Compensation—Incentive Carepton Plan (“ICP”).”

In determining growth in noninterest expensesQhmpensation Committee excluded the costs of aditiemployee incentive
compensation expenses over target earned as aoksuteeding our profitability targets and thepamnt of the SVB Alliant goodwill
impairment. The Committee also adjusted the noresteexpense calculation to exclude the portiabateble to minority interests. As part
of our funds management business, we recognizensgpdrom funds where we own significantly les$1th@0%, usually between five and
ten percent; however, applicable accounting rudgsiire us to consolidate these expenses in ourdiabstatements. As a result of these
exclusions, growth in our noninterest expensesrarating these adjustments, was below 5%.

Based on these results, this plan yielded the maximwards possible under Metric 1, with no adjustisiender Metric 2. Since our
performance-contingent restricted stock prograbaised upon a measure determined entirely durinfistted year, we have therefore already
fully determined the likelihood of achieving thegat performance and target awards for the 200grpm. The earned restricted stock units
are subject to additional time-based vesting, aitidfully vest on December 3, 2009, subject to éoned service by the NEO through this
date.

Retention Program‘RP")

Each NEO is eligible to participate in the Companigetention Program, a long-term incentive plah @ilaws executives and key
members of senior management to share directlyeirCompany’s investment success. This program séineeCompany’s retention goals by
providing a long-term cash incentive funded by searof income which are more highly variable, nangelins on investment funds and
warrants. Its funding reflects the positive retuachkieved through our venture capital and direattggnvestment activities, as well as inco
realized from warrants obtained through our comiaélending activities.

Under the Retention Program, a separate plan isted@nd plan participants are designated for schl year. The Compensation
Committee determines individual NEO allocationsgtia RP, which give each NEO a
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stated percentage interest in the future returnt®esignated investments in the pool. (Theéstsrare not in the underlying investments
themselves, but rather in future distributionseturns to the Company on such investments). Digiohs received by the Company are paid
to the participants over the term of the applicgdéan, which is generally ten years.

For 2007, the Compensation Committee allocated¥a ib@erest in the Retention Plan to Mr. Wilcox alldcated a 5% interest to each
of the other NEOs.

Compensation for Mark MacLennan

We have adopted certain compensation elementydoleMr. MacLennan, President of SVB Capital, whieflect the typical pay
practices utilized by private equity and venturpitzd firms for their comparable funds managemeatkrship roles. Typical venture capital
and private equity fund compensation practiceaufeaa significant variable pay component, includaagh short-term and long-term
incentives.

We provide Mr. MacLennan with short-term incentifiesough the ICP, as discussed above. Consistémtindustry practice, we
provide Mr. MacLennan with long-term incentivestie form of “carried interest” allocations. “Camli;nterest” is the portion of a venture
capital or private equity fund’s profits that thenfl’s managing entity receives as compensation ftefimited partners. (For example, a fund
may be entitled to retain 20% of the fund’s profétier all capital has been returned to limitedngrs.) Typically, funds allocate a
meaningful portion of the total carried intereskay individuals managing the fund in order to mate these individuals to maximize the
fund’s performance by giving them a personal stakbe success or failure of the fund.

During 2007, the Committee augmented Mr. MacLensigotal compensation in order to better reflectkabpractice and the growth of
SVB Capital. In particular, the Committee:
» increased Mr. MacLenn’s base salary to $325,000 (effective March 1, 2(
* increased Mr. MacLenn’s target ICP level to 100% of base sal;
e granted Mr. MacLennan a c-time bonus of $100,000; ai

» granted Mr. MacLennan 2 carried interest pointhenSVB Capital Partners Il fund and 0.2 carrigdri@st points in the Strategic
Investors Fund Il func?

Employee Retirement Bene

Our NEOs are eligible to participate in our qualifiretirement plan, the SVB Financial Group 405 Employee Stock Ownership
Plan, which is generally available to all of thengany’s employee$§The SVB Financial Group 401(k) and Employee Stoekn€rship Plan
is the only Company-funded retirement plan offeedxecutives.

Our employees, including our NEOs, may make volyd®1 (k) pre-tax deferrals up to the maximum pded for by Internal Revenue
Service regulations. The Company provides dolladimlar matching

2 Based on Mr. MacLennan'’s carried interest allocetjde will receive approximately 2% of net retuinasn the SVB Capital Partners I
fund and approximately 0.2% of the net returns ftbmStrategic Investors Fund IlI, with payoutsjeabto plan vesting. Under the
SVB Capital Carried Interest Long-Term IncentivarRIMr. MacLennan’s carry allocation in the SVB @alpgPartners Il Fund the
private equity funds will vest in equal incremeat®r 6 years from fund inception. His carry allégatin the Strategic Investors Fund
will vest in equal increments over 5 years fromdumception.

3 Due to legal and taxation regulations, this bermaéiy not be available to all foreign-based empleyee
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contributions up to a maximum of 5% of cash comp#ons or the Internal Revenue Section 401(a) corsgutson limit, whichever is less.
Company 401(k) matching contributions vest immexjatipon deposit into the individual’'s 401(k) acotu

The plan also includes an Employee Stock OwneBlap (ESOP), through which we make discretionanuahcontributions ranging
from 0% to 10% of eligible compensation under Ing¢Revenue Section 401(a). The Compensation Cdeerdetermines the amount of the
ESOP contribution annually based upon the Compaagtisevement of budgeted pretax income. For pedaoa equal to budgeted pretax
income, the Company funds ESOP contributions abb&ach eligible employee’s calendar year W-2 campéon (up to the maximum
allowable compensation under Internal Revenue @edid1(a)). For performance above budget, the Caypnfamds increasing ESOP
contributions, up to a maximum of 10%. For perfoneebelow budget, the Company funds decreasing E®@tibutions. The Plan
establishes a minimum performance threshold belbiglwno ESOP contribution is funded. All eligiblemployees receive an ESOP
contribution regardless of whether or not they madgerrals in the 401(k) component of the Plan. E®0Ontributions are determined in
accordance with the Plan and are not adjustedlerténdividual performance. In 2007, ESOP conttibns amounted to approximately 7%
of eligible compensation. ESOP contributions vadtll after the individual has completed five ygaf service with the Company.

Deferred Compensatic

We do not provide NEOs with any Company-funded atetecompensation benefits. However, in order tp tteem achieve their
retirement objectives, we offer each NEO the opputy to participate in our Deferred CompensatitemR“DCP”). The DCP allows the
executive to tax defer a portion of their incomeydnd what is allowed to be deferred under IRSIegguns in the Company’s qualified
retirement plan. Specifically, each individual masfer 5% to 25% of their base pay and 5% to 100#®igible incentive bonuses during e
plan year. The Deferred Compensation Plan is annglgd plan, and participating executives bearitfkeaf forfeiture in the event that we
cannot fund DCP liabilities. We do not match exaautleferrals to the Plan, nor do we make any atbatributions to the Plan. Further
information regarding the DCP is set forth in “Campation for Named Executive Officers—Non-Qualifigeferred Compensation” below.

Health and Welfare Benefi

Our NEOs are eligible to participate in our staddagalth and welfare benefits program, which presishsured medical, dental, life,
accident, and disability coverage to all of ougiblie U.S.-based employees. We do not provide dkesuwith any health and welfare
benefits that are not generally available to otbempany employees. We provide all eligible empleye@h a $190 monthly credit to
purchase coverage for themselves and their eligigpeendents. Those employees who choose not th ienoar health and welfare benefits
program receive these credits in cash.

Executive Termination Benef

Our NEOs are covered by our Change in Control Seer Plan and the SVB Financial Group SeverancefBétolicy, both of which
provide severance benefits for covered terminataremployment as defined in the plans. In the etleat an executive meets the eligibility
criteria for both plans, we will offset the bengfihat are payable so that the total benefits ot duplicative. Further information
regarding these benefits is set forth in “Compdaedbr Named Executive Officers—Other Post-EmpleyinPayments” below.

Stock Option and Other Equity Grant Practices
Grant Practices for Executive Officers
The Compensation Committee approves all equitytgriduat are made to any executive officer of then@any, including the NEOs.
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Typically, the Compensation Committee approves ahaquity compensation grants to executives in adealuring the first or second
quarters of the year, and grants are effective #feeopening of the Company’s next trading windmaspecified in our Insider Trading
Policy. The exercise price for stock option grastequal to the closing market price on the grasffective date and grants typically have a
vesting period of four years. All 2007 grants t@ BlEOsS were made in accordance with this practice.

For newly-hired executives, the Compensation Cotemigpproves any equity grant prior to the exeeidistart of employment, and 1
grant is effective on the executive’s date of hiflee exercise price for stock option grants is etputhe closing market price on the grant’s
effective date.

Grant Practices for Other Employees

The Board of Directors has delegated authorith&éoS3tock Committee to make equity grants to ex@eutive employees under the 2!
Equity Incentive Plan. The Stock Committee is a oottee of two, comprised of our Chief Executive i&$f and the Chair of our Board of
Directors. The Stock Committee has the authorithédke equity grants to non-executive employees(dtian employees of any level
reporting directly to the Chief Executive Officer).

The Stock Committee may make grants only withialg&hed individual employee and aggregate shari¢sliand in accordance with
established requirements regarding the term, \@gtmiod, exercise price and other terms and ciomdifor the grant. In addition, all grants
of stock options and stock appreciation rights magée Stock Committee must be made (or beconeet@f€) on the first Monday of each
month or, where the first Monday is a Company-obsgiJ.S. holiday, on the first Tuesday of such rhomthe Stock Committee must
approve all grants in writing on or before the datgrant, subject to the respective employee reimgian employee as of the date of grant.
Finally, management must periodically update then@ensation Committee regarding all grants madééystock Committee and must
periodically provide a certification that all grarturing the reporting period were made in accardanith the limits and procedures. Any
grant that does not meet the requirements establlidr the Stock Committee must be made by the dofDirectors or one of its authorized
committees.

It is the Company’s policy to disclose the valuerécutive equity grants in the Summary Compensdatable and other reports in
accordance with the requirements of the FinanctaoAnting Standards Board Statement of FinanciabAnting Standard No. 123 (revised
2004),Share-Based PaymefiFAS 123R”).Values reported in the Summary Compensation Tafleat the recognized compensation co¢
awards, before reflecting assumed forfeitures, tverequisite service period. These amounts irctmpensation cost recognized in the
2007 financial statements with respect to awardsatgd during this fiscal year as well as awardatgdhin previous fiscal years.

Equity Ownership Guidelines for Executive Officers

In January 2004, the Board of Directors approvedaitioption of stock ownership guidelines for thenpany’s executive officers,
including the NEOs. The Compensation Committee tgutithese guidelines in 2006 to increase the owiegaideline for the Chief
Executive Officer and to stratify the ownershipdglines for other executive officers into two tibessed on their total compensation levels.

These stock ownership guidelines reflect the Baabalief in the importance of aligning the economterests of stockholders and
management. Under the amended guidelines, the Baardecommended that the Chief Executive Offigar a minimum of 50,000 shares
the Company’s Common Stock, that the Chief Findr@fficer, Chief Operating Officer, and Chief Stegy Officer each own a minimum of
12,000 shares of the Company’s Common Stock, aatcathother executive officers each own a minimefr®,500 shares of the Company’s
Common Stock. Each executive is given five yearr afssuming the stated role to reach the desidmateership level, and (subject to
exceptions granted by the Compensation Committegapersonal
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financial reasons) must meet intermediate levety ahe and three years. These intermediate lavel$2,500 and 30,000 shares, respect|
for the Chief Executive Officer; 3,000 and 8,00@uss, respectively, for the Chief Financial Offigghief Operating Officer, and Chief
Strategy Officer, and 2,500 and 6,500, respectj\felythe other executive officers.

The Compensation Committee reviews executive edulglings on a quarterly basis. In evaluating whetxecutives are meeting the
ownership guidelines, the Compensation Committemsiders the following as shared owned: (1) sharesately held, (2) shares owned
through investment in the Company’s stock funchim $VB Financial Group 401(k) and Employee Stockn@whip Plan, and (3) unvested
restricted stock. The Compensation Committee doesansider vested or unvested stock options tshaees owned for purposes of
evaluating adherence to the ownership guidelines.

As of December 31, 2007, each NEO met the appkcabhership guideline.
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COMPENSATION FOR NAMED EXECUTIVE OFFICERS

Summary Compensation Table
The following table sets forth the compensatiordpgaiour named executive officers for the year dridecember 31, 2007.
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SUMMARY COMPENSATION TABLE

Changes in
Pension Value

and
Non-Equity Nonqualified
Incentive Plan Deferred Plan

Stock All Other
Stock Option Compensatior Compensatior Compensatior

Name and Principal Bonus Awards Awards

Position Year  Salary ($) $) 1) ($) (2) ($) (2) $) $) $) Total ($)

Ken Wilcox, 200¢ $566,32( $ 435,000 $642,59¢ $808,56. $ 03 0 $ 242,54(3) $2,695,02!
Chief Executive 2007 $627,38t $1,264,000 $451,60¢ $635,94: $ 0% 0 $ 375,33(4) $3,354,26:
Officer

Michael Descheneaux, 200€¢ $ 33,17« $ 0$ 4951 $ 577 $ 0 $ 0 $ 61,045 $ 104,94¢
Chief Financial 2007 $261,30° $ 385,00( $104,30: $ 66,11¢ $ 0% 0 $ 1954946) $1,012,22
Officer

Jack Jenkins-Stark, 200¢ $276,89¢ $ 220,000 $379,10¢ $353,21: $ 0 $ 2495( $ 114,55(7) $1,368,72
Former Chief 2007 $146,30: $ 0 $116,38¢ $368,24'! $ 0 $ 32800 $ 16,38%8) $ 680,12:
Financial Officer

Greg Becker, 200¢€ $282,69' $ 250,00( $293,23¢ $322,16t $ 0 $ 10977 $ 139,50¢9) $1,298,58
Chief Operating 2007 $345,91: $ 625,000 $223,41¢ $290,87: $ 0 $ 12,737 $ 215,97¢10) $1,713,91!
Officer (15)

Marc Verissimo, 200¢ $286,88t $ 205,00( $293,23¢ $324,06t $ 0% 0 $ 162,64%11) $1,271,83
Chief Strategy 2007 $310,67¢ $ 441,000 $179,61° $277,10( $ 03 0 $ 223,28{(12) $1,431,68
Officer

Mark MacLennan, 200¢ $257,51( $ 165,000 $302,21¢ $296,25. $ 03 0 $ 123,23(13) $1,144,21
President, SVB 2007 $314,17¢ $ 750,00( $291,06° $324,30t $ 0% 0 $ 446,79¢14) $2,126,35!
Capital

(1) We have reflected values for the Company’s bGRus program under the Bonus column because th@i@yram provides for the
Compensation Committee’s discretion to make firgabtminations on individual bonuses. We therefareetclassified these payments as
part of a discretionary bonus plan which shouldespms a Bonus (as opposed to -Equity Incentive Plan Compensatio

(2) Values indicated for stock awards and stocloopawards reflect the recognized FAS123R comp@rsakpense, before reflecting
assumed forfeitures, during the fiscal year fostdck or stock option awarc

(3) Other compensation for Ken Wilcox in 2006 ird#s: (a) RP payment of $200,476; (b) 401(k) Savitiga matching contribution of
$11,000; (c) Employee Stock Ownership Plan contidiouof $11,258; and (d) health and welfare berefft$19,812 paid by the
Company

(4) Other compensation for Ken Wilcox in 2007 ird#s: (a) RP payment of $332,021; (b) 401(k) Savitlga matching contribution of
$11,250; (c) Employee Stock Ownership Plan contitiouof $15,730; and (d) health and welfare berefft$16,334 paid by the
Company

(5) Other compensation for Michael Descheneaw0B62ncludes: (a) RP payment of $3,971; (b) 408@&yings Plan matching contribution
of $958; (c) Employee Stock Ownership Plan contidsuof $4,256; (d) health and welfare benefit$df861 paid by the Company; and
(e) the first $50,000 installment of his new himbs as Managing Director of Accounting and FinalhReporting in 200€

(6) Other compensation for Michael DescheneauwdBivdncludes: (a) RP payment of $25,541; (b) 408@yings Plan matching
contribution of $11,250; (¢) Employee Stock OwngrdPlan contribution of $15,730; (d) health andfaed benefits of $16,009 paid by
the Company; (e) the second $50,000 installmehtsofiew hire bonus (the first $50,000 installmeaswaid upon his hire as Managing
Director of Accounting and Financial Reporting i00B); and (f) $38,520 in company-paid housing aB@l 445 in travel expenses
provided as part of his relocation arrangem

(7) Other compensation for Jack Jenk8tafk in 2006 includes: (a) RP payment of $79,785401(k) Savings Plan matching contributior
$11,000; (c) Employee Stock Ownership Plan contitiouof $11,258; and (d) health and welfare berefft$12,503 paid by the
Company

(8) Other compensation for Jack Jenkins-Stark Bi72@cludes: (a) 401(k) Savings Plan matching douation of $11,250; and (b) health and
welfare benefits of $5,135 paid by the Compe
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(9) Other compensation for Greg Becker in 2006udek: (a) RP payment of $99,554; (b) Warrant IneerRlan payment of $150; (c) 401
(k) Savings Plan matching contribution of $11,0@D);Employee Stock Ownership Plan contribution bf £58; and (e) health and
welfare benefits of $17,548 paid by the Comp:

(10)Other compensation for Greg Becker in 2007 inclu@sRP payment of $171,461; (b) 401(k) SavingsmPhatching contribution of
$11,250; (c) Employee Stock Ownership Plan contidiouof $15,730; and (d) health and welfare berefft$17,537 paid by the
Company

(11)Other compensation for Marc Verissimo in 2006 idels: (a) RP payment of $104,516; (b) guaranteed$on$15,750 paid in April
2006 (in conjunction with a $500,000 interest-fieen made to Marc Verissimo, the Company’s Chieat8gy Officer, the Company
agreed in April 2001 to pay Mr. Verissimo a guaesat annual bonus of $15,750 for five years, sulijebts continued employment by
the Company, to cover taxes on the imputed inteneshe loan, with the first such bonus paid iniAp@01 and the final bonus payable
April 2006); (c) 401(k) Savings Plan matching cdnition of $11,000; (d) Employee Stock OwnershiarPtontribution of $11,258; and
(e) health and welfare benefits of $20,121 paidheyCompany

(12)Other compensation for Marc Verissimo in 2007 idels: (a) RP payment of $180,066; (b) 401(k) Savitlga matching contribution of
$11,250; (c) Employee Stock Ownership Plan contidiouof $15,730; and (d) health and welfare berefft$16,239 paid by the
Company

(13)Other compensation for Mark MacLennan in 2006 ideki (a) RP payment of $79,796; (b) 401(k) SavRlgs matching contribution of
$11,000; (c) Employee Stock Ownership Plan contitiouof $11,258; (d) health and welfare benefit$d7,485 paid by the Company;
and (e) relocation benefits of $3,698 (including gaos:-up).

(14)Other compensation for Mark MacLennan in 2007 ideki (a) a one-time bonus of $100,000; (b) RP paywie$132,024; (c) 401(k)
Savings Plan matching contribution of $11,250;Ed)ployee Stock Ownership Plan contribution of $38;7e) health and welfare
benefits of $17,473 paid by the Company; and (fa&tion benefits of $170,322 (including tax gi-up).

(15)Mr. Becker was promoted to the position of Presid8ilicon Valley Bank, effective March 1, 20C
We currently do not maintain any employment congradth any of our named executive officers.
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Grants of Plan-Based Awards

The following table set forth all plan-based awaidsluding both equity awards and non-equity insenawards under plans, made to

our named executive officers during the year eridecember 31, 2007.

GRANTS OF PLAN-BASED AWARDS

All Other
. . All Other Grant
Estimated Future Payouts Estimated Future Payouts Stock Option Date
Under Non-Equity Incentive Under Equity Incentive Plan  awards:  Awards: Fair
Plan Awards Awards (1) Number Number of Exercise Value of
of Shares
Compensatior Securities of Base  Stock
Threshold Target Maximum Threshold Target Maximum of Stock Underlying Price of and

Committee or Units Option  Option

Name Grant Date  Approval Date ($) ($) ($) (#) (#) (#) (2) Options  Awards Awards
Ken Wilcox May 22,2000 May 22, 200 12,75( $672,18(
Ken Wilcox May 22,2000 May 22, 200 21,70C $ 52.7: $389,21:

Jack Jenkir-Stark N/A N/A

Michael Descheneat May 22,2000 May 22, 200 5,47¢ $288,64:
Michael Descheneat May 22,2000 May 22, 200 9,35( $ 52.7: $167,70:.
Greg Becke May 22,2000 May 22, 200 7,05( $371,67¢
Greg Becke May 22,200 May 22, 200 12,05( $ 52.72 $216,12¢
Marc Verissimc May 22,2000 May 22, 200 3,60( $189,79.
Marc Verissimc May 22,2000 May 22, 200° 6,15 $ 52.72 $110,30¢
Mark MacLennar May 22,2000 May 22, 200 3,00( $158,16(
$ 52.7: $ 91,47:

Mark MacLennar May 22,2000 May 22, 200 5,10(

1)

(@)

For the performance-contingent restricted sigrelnts to the NEOs made in 2007, the performaoleeement was determined at fiscal
year end based upon the performance criteria destrinder the section of the Compensation Discussid Analysis entitle“Equity
Incentive Plan”. Since the achievement under terégpmance-contingent restricted stock grant wasrdened at fiscal year end, there
are no estimated future payouts to be disclosditeinable above. Please refer to our discussiopritdjuity Incentive Plan” which
incorporates a tabular description of our perforogabased equity compensation structure for 20@ndimg threshold and maximum
awards. Awards will vest on December 3, 2(

The restricted stock unit grant was structucebe entirely contingent upon the Company achgpwanleast 90% of its targeted Return on
Equity (ROE) for the second quarter through thetfogquarter of 2007 and the Company controllingZ286ninterest expense growth.
The number of restricted stock units actually gedrib each NEO was scaled based on the percerftagaial ROE and expense growth
achieved against target. This amount reflectsebtricted stock units actually earned under thifopmance-based structure. The earned
performance-contingent restricted stock units &e subject to additional time-based vesting, aidfwly vest on December 3, 2009,
subject to continued employment through that ¢

The Company did not re-price or modify any outstagaption or other equity-based award during 2007.
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Option Exercises and Stock Vested

The following table sets forth the number of seiesiunderlying equity awards that vested (in tagecof restricted shares) or were
exercised (in the case of stock options) by the BIE@ing the year ended December 31, 2007, anehibie realized upon such vesting or

exercise.
OPTION EXERCISES AND STOCK VESTED
OPTION AWARDS STOCK AWARDS
Number of Number of
Shares Shares Value
Acquired on Value Acquired on Realized or
Realized on

Name Exercise Exercise Vesting Vesting
Ken Wilcox 72,00( $2,147,05 7,344 $372,73:
Jack Jenkir-Stark 22,50( $ 268,61 1,00( $ 46,65(
Michael Descheneat 75C $ 37,26(
Greg Becke 13,75( $ 437,87t 3,297 $167,19:
Marc Verissimc 13,65( $ 346,49: 3,291 $167,19:
Mark MacLennar 4,79 $242,74¢
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Outstanding Equity Awards at Fiscal Year End

The following tables set forth all outstanding ég@wards to the named executive officers as ofebdaer 31, 2007.

Name
Ken Wilcox

Michael Descheneat

Greg Becke

Marc Verissimc

Mark MacLennar

OUTSTANDING EQUITY AWARDS AT FISCAL YEAR END

OPTION AWARDS STOCK AWARDS
Equity
Incentive
. Plan Awards:
Equity
. Incentive
Equity Plan Awards:  Market or
Inchzlggve Payout Value
Awards: Number of Market Number of
Number of Value of Unearned  of Unearned
Securities Shares or Shares or Shares, Units Shares, Units
’\él::rgfreitrieosf ’\éuergl?rliatrieosf Underlying Units of Units of
Underlying Underlying Unexercisec Option Stock That Stock That or Other or Other
Unexercised Unexercised Exercise Option Rights That  Rights That
Options Options Unearned Price Expiration Have Not Have Not  Have Not Have Not
(# Exercisable (# Unexercisable Options  (per option) Date Vested Vested(29 Vested Vested
10,00( 0 0$ 23.688( April 20, 201(
25,00( 0 0 $ 26.000( November 16, 201
50,00( 0 0 $ 30.840( May 30, 201
30,00( 0 0 $ 17.070C November 8, 201
18,00( 0 0 $ 35.260( November 3, 20C
22,50( 7,50((1) 0 $ 36.560( April 23, 2011
16,25( 16,25((2) 0 $ 46.310( April 26, 2012
5,87t 17,6253) 0 $ 50.380( May 2, 201:
0 21,70((4) 0$ 52.720( May 22, 201
2,34¥5) $ 118,08 0$ 0
12,75((6) $ 642,60( 0% 0
2,50( 7,50((7) 0 $ 46.420( November 9, 201
0 9,35((8) 0% 52.720( May 22, 201.
2,25((9) $ 113,40( 03$ 0
5,47510) $ 275,94( 0$ 0
20,00( 0 0$ 23.688( April 20, 201(
20,00( 0 0$ 26.063( March 14, 201
7,50(C 0 0 $ 26.000( November 16, 201
20,00( 0 0 $ 24.030( January 17, 201
7,50( 0 0 $ 31.290( April 17, 2012
12,50( 0 0 $ 19.240( November 5, 201
3,75( 0 0$ 25.170( May 8, 200i
15,00( 0 0 $ 35.260( November 3, 20C
11,25( 3,75((11) 0 $ 36.560( April 23, 2011
7,50( 7,50((12) 0 $ 46.310( April 26, 2012
2,50( 7,50((13) 0 $ 50.380( May 2, 201:
0 12,05((14) 0$ 52.720( May 22, 201
1,171(15) $ 59,01¢ 0$ 0
7,05((16) $ 355,32( 0$ 0
12,00( 0 0% 23.688( April 20, 201(
25,00( 0 0% 26.063( March 14, 201
12,50( 0 0 $ 26.000( November 16, 201
12,50( 0 0% 31.290( April 17, 2012
3,621 0 0 $ 17.070C November 8, 201
1,35( 0 0$ 25.170( May 8, 200
15,00( 0 0 $ 35.260( November 3, 20C
11,25( 3,75((17) 0 $ 36.560( April 23, 201
7,50( 7,50((18) 0 $ 46.310( April 26, 2012
2,50( 7,50((19) 0 $ 50.380( May 2, 201:
0 6,15((20) 0$ 52.720( May 22, 201
1,171(21) $ 59,01¢ 03$ 0
3,60((22) $ 181,44( 0$ 0
30,00( 10,00((23) 0 $ 40.310( October 28, 201
5,00( 5,00((24) 0 $ 46.310( April 26, 2012
1,87¢ 5,625(25) 0 $ 50.380( May 2, 201:
0 5,10((26) 0% 52.720( May 22, 201.
1,171(27) $ 59,01¢ 0$ 0
3,00((28) $ 151,20( 0$ 0

(1) 7,500 shares will vest on April 23, 20(
(2) 8,125 shares will vest on April 26, 2008; and 8,%R&res will vest on April 26, 200
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(3) 5,875 shares will vest on May 2, 2008; 5,875 shaitvest on May 2, 2009; and 5,875 shares wiktven May 2, 201(C
(4) 5,425 shares will vest on May 22, 2008; 5,425 shaii#l vest on May 22, 2009; 5,425 shares will vestMay 22, 2010; and 5,425 shares will vest on 122y2011
(5) 2,343 restricted stock units will vest on NovemBg2008.
(6) 12,750 restricted stock units will vest on Decente2009.
(7) 2,500 shares will vest on November 9, 2008; 2,%G0es will vest on November 9, 2009; and 2,500eshaiill vest on November 9, 201
(8) 2,338 shares will vest on May 22, 2008; 2,338 shai#l vest on May 22, 2009; 2,337 shares will vestMay 22, 2010; and 2,337 shares will vest on 122y2011
(9) 750 restricted stock units will vest on Novembe2@®08; 750 restricted stock units will vest on Nanoer 9, 2009; and 750 restricted stock units waBtvon November 9, 201
(10) 5,475 restricted stock units will vest on Decemke2009.
(11) 3,750 shares will vest on April 23, 20(
(12) 3,750 shares will vest on April 26, 2008; and 3,85@res will vest on April 26, 200
(13) 2,500 shares will vest on May 2, 2008; 2,500 shaibwest on May 2, 2009; and 2,500 shares wilitven May 2, 201C
(14) 3,013 shares will vest on May 22, 2008; 3,013 shaifl vest on May 22, 2009; 3,012 shares will v@stMay 22, 2010; and 3,012 shares will vest on [22y2011
(15) 1,171 restricted stock units will vest on NovemBgP008.
(16) 7,050 restricted stock units will vest on Decen3, 2009.
(A7) 3,750 shares will vest on April 23, 20(
(18) 3,750 shares will vest on April 26, 2008; and 3,85@res will vest on April 26, 200
(19) 2,500 shares will vest on May 2, 2008; 2,500 shaiBwvest on May 2, 2009; and 2,500 shares wiltven May 2, 201C
(20) 1,538 shares will vest on May 22, 2008; 1,538 shaifl vest on May 22, 2009; 1,537 shares will v@stMay 22, 2010; and 1,537 shares will vest on [22y2011
(21) 1,171 restricted stock units will vest on NovemBg2008.
(22) 3,600 restricted stock units will vest on Decem&e2009.
(23) 10,000 shares will vest on October 28, 2(
(24) 2,500 shares will vest on April 26, 2008; and 2,58ares will vest on April 26, 200
(25) 1,875 shares will vest on May 2, 2008; 1,875 shaibwest on May 2, 2009; and 1,875 shares witven May 2, 201C
(26) 1,275 shares will vest on May 22, 2008; 1,275 shaiél vest on May 22, 2009; 1,275 shares will v@stMay 22, 2010; and 1,275 shares will vest on [22y2011
(27) 1,171 restricted stock units will vest on NovemBg2008.
(28) 3,000 restricted stock units will vest on Decem&e2009.
(29) The market value of unvested stock awards is cafedlassuming a market value of $50.40 per shiagec(bsing share price at December 31, 2C

The exercise price for each of the above stocloogirants is equal to the closing market pricehengrant date. Each stock option grant
vests in equal annual installments over a four pegiod. Vesting for the restricted stock unitassset forth in footnote (1) of the “Grant of
Plan-Based Awards” table.

Pension Benefit

The Company does not maintain any defined benefisjpn plans. As a result, none of the named eixecofficers has any
accumulated benefits under any Company definedfihgeamsion plan.
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Nor-Qualified Deferred Compensation

The following table sets forth information aboueeutive contributions to, earnings from, and dsttions of non-qualified deferred
compensation under the Company’s Deferred Compiens@tan. The Company does not maintain any otbegualified deferred
compensation program for its named executive afice

Under the Company’s Deferred Compensation Plarh ehthe NEOs may defer 5% to 25% of their basegrai/5% to 100% of
eligible incentive bonuses during each plan yeafeed amounts appear in the Summary Compenstdibie, above, in the columns Salary
and/or Bonus, as applicable.

We establish and maintain a bookkeeping accourgdoh participant, which reflects the deferrals enlagl the executive along with any
earnings, expenses, gains and losses crediteddh@&he amount in a participant’s bookkeeping aotasiadjusted for hypothetical
investment earnings or losses in an amount equivdethe gains or losses reported by the investimgtions selected by the participant (or
their beneficiary) from among the investment optidesignated for this purpose by the Company. Agi@ant may, in accordance with rules
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and procedures we establish, change their desijiratestment options for existing or new deferrBistributions or withdrawals from the
plan will be made in full compliance with the respments of Internal Revenue Code Section 409A.arheunt shown in the column
Aggregate Earnings in Last FY reflects the hypatiabinvestment earnings and/or losses on the NE&signated investment options.

The Company does not match executive deferralse®eferred Compensation Plan or make any othdribations to the plan.

NONQUALIFIED DEFERRED COMPENSATION

Aggregate
Executive Registrant Aggregate

Contributions Contributions Earnings Withdrawals/ Aggregate
in Last Balance at

Name in Last FY in Last FY FY Distributions Last FYE
Ken Wilcox N/A N/A N/A N/A N/A
Jack Jenkir-Stark $ 176,2741) $ 0 $32,80( $ 0 $499,74:
Michael Descheneat N/A N/A N/A N/A N/A
Greg Becke $ 0(2) $ 0 $12,73: $ 0 $128,43¢
Marc Verissimc N/A N/A N/A N/A N/A
Mark MacLennar N/A N/A N/A N/A N/A

(1) Deferred Compensation Plan contributions fakJienkins-Stark during fiscal year 2007 includ@):deferral of $26,376 in 2007 base
salary; (b) deferral of $110,000 from his 2006 ®paid in February 2007; and (c) deferral of $39,88m his 2006 RP payout paid in
February 2007

(2) Greg Becker made no additional Deferred Compens&tian contributions during fiscal year 20

Other Post-Employment Payments

Our NEOs are covered by our Change in Control Sewer Plan and the SVB Financial Group Severancefiétolicy, both of which
provide severance benefits for covered terminatadresnployment as defined in the plans.

Change in Control Severance Plan

Our Change in Control Severance Plan, adopted06,2@rovides a specified severance benefit to reicive officers in the event th
employment is involuntarily terminated (or theyigesfrom such employment for a good reason, asddfby the plan) following a change in
control of the Company. The Company adopted thas pt order to ensure that its executives did aweha disincentive to consider and,
where determined by the Board or stockholderspasogriate, to be in the Company’s best interdéstact diligently to promote a change in
the control of the Company. The Change in ContedeBance Plan superseded a broader change in lgpoliny that the Company had
adopted in August 2000.

The plan provides for a cash severance payment e5880% of base salary and target ICP bonushieiGhief Executive Officer, 200
of base salary and target ICP bonus for the Chiedricial Officer, Chief Operating Officer and Chigtrategy Officer, and 100% of base
salary and target ICP bonus for the other execuifieers. In addition, it provides for up to 12 mbs of Company-paid COBRA medical,
dental and vision coverage, full vesting of Compaagtributions to tax-qualified retirement plansftain outplacement services and, if the
total change-in-control benefits to an individuateutive exceed the Internal Revenue Code Sec86 2imit by more than 10%, a tax
gross-up to cover that executive’s excise taxéshé¢ltotal change-in-control benefits to an indival executive do not exceed the Internal
Revenue Code Section 280G limit by more than 10% Company will cut back the benefits to that exigeuto the reduced amount
necessary so that no excise tax is triggered.}{Eudetails regarding Plan benefits are set forthe Plan,
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which we filed with the SEC on November 9, 200Eakibit 10.27 of our Quarterly Report on Form 1Ga@the quarter ended
September 30, 2007.)

In addition to the benefits provided under the @fgaim Control Severance Plan, the Company’s 199iit§tncentive Plan and 2006
Equity Incentive Plan provide for full vesting afitstanding awards in the event of a change in obafrthe Company, as defined in those
plans, in the event that a successor corporaties dot assume or substitute an equivalent optieiglor for the SVB Financial Group equity
award.

The circumstances that constitute a “Change in 1©rdre set forth in the Change in Control SevemRlan. Generally speaking, a
Change in Control includes a merger or consoligatither than a merger or consolidation in whi@diwners of the Company’s voting
securities own fifty percent (50%) or more of thaging securities of the surviving entity; a liquida or dissolution or the closing of the sale
or other disposition of all or substantially alltbb Company’s assets; an acquisition by any pedioectly or indirectly, of 50% or more of
the Company’s voting securities; and an acquisitiprany person, directly or indirectly, of 25% oora of the Company’s voting securities
and, within twelve (12) months of the occurrencswéh event, a change in the composition of thedoecurs as a result of which sixty
percent (60%) or fewer of the directors are incumloérectors.

The Change in Control Severance Plan includes deuof restrictive covenants that govern the exeestrights to receive benefits
under the Plan. Specifically, unless the Companyides otherwise in writing, the executive must dio¢ctly or indirectly engage in, have
any ownership in or participate in the financingemtion, management or control of any person,, faonporation or business that competes
with the Company or its affiliates, or any custoroéthe Company or its affiliates, for 18 monthshwiespect to the Chief Executive Officer,
12 months for the Chief Financial Officer, Chiefé@ating Officer and Chief Strategy Officer, and signths for other covered executives. In
addition, unless the Company provides otherwiseriting, the executive may not directly or indircsolicit, recruit or otherwise hire or
attempt to hire any employee of the Company oreaumy such person to leave his or her employmeimgithe periods described in the
previous sentence. Finally, the executive must @eea general release of claims in favor of the @amy covering all claims arising out of
the executive’s involuntary termination of employrhéas defined in the Change in Control Severaitae)Rnd employment with the
Company and its affiliates.

Any benefits payable to an executive under this Rl reduced by any severance benefits we pamat@kecutive under any other
policy, plan, program, or arrangement, including Guoup Severance Benefit Policy.

SVB Financial Group Severance Benefit Policy

The Company’s Severance Benefit Policy providegisswce pay and benefits to eligible employees waadnaoluntarily terminated
from employment due to staff reduction, positioim@hation, closure of a business unit, organizatestructuring, or such other
circumstances as the Company deems appropriateeqgrayment of severance benefits. The policytenihed to promote the Company’s
ability to modify its workforce and structure whipeoviding a reasonable level of certainty andgeburity to its employees. The policy
covers all regular full-time or regular part-tinmgoyees, including the named executive officers.

The policy provides for a cash severance paymesgdan level of job. For NEOS, this benefit is dqo&® weeks’ pay per year of
service, with a minimum benefit of 6 months’ paylahnmaximum benefit of 1 yearpay. In addition, under the policy the Companyticmes
to make co-payments for COBRA medical, dental,asithn coverage during the severance pay periodayd for certain designated
outplacement services provided by a Company-selaotiernal vendor. Any benefits payable to an etteewnder this Policy are reduced by
any severance benefits we pay to that executiverusaaly other policy, plan, program, or arrangemiastuding our Change in Control
Severance Plan.
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The following tables summarize the payments whiclulel be payable to our NEOs in the event of varieasiination scenarios,
including voluntary resignation, involuntary terration for cause, involuntary termination (not fause), involuntary termination after a

change-in-control, death, and disability.

Payments Upon Termination Of Employment

Compensation and Benefits
Cash severance pi
Market value of vested, exercisable stock optidr):
Market value of unvested stock options which worgdt (2)
Market value of unvested restricted stock which ldoest (3)
Compan-paid health benefit
Accelerated retirement plan vesting
Compan:-paid outplacement benef
Deferred Compensation Plan balance
payable (5
280G tax gros-up
TOTAL

Compensation and Benefits
Cash severance pi
Market value of vested, exercisable stock optidr):
Market value of unvested stock options which worgdt (2)
Market value of unvested restricted stock which ldoest (3)
Compan-paid health benefit
Accelerated retirement plan vesting
Compan:-paid outplacement benef
Deferred Compensation Plan balance
payable (5
280G tax gros-up
TOTAL

Compensation and Benefits
Cash severance pi
Market value of vested, exercisable stock optidr):
Market value of unvested stock options which worgdt (2)
Market value of unvested restricted stock which ldoest (3)
Compan:-paid health benefit
Accelerated retirement plan vesting
Compan-paid outplacement benef
Deferred Compensation Plan balance
payable (7
280G tax gros-up
TOTAL

KEN WILCOX, CHIEF EXECUTIVE OFFICER

Involuntary or

Voluntary Involuntary for
Resignatior Involuntary Termination Good Reason
Termination After
(including (Not for Change-in-
Retirement) For Cause Cause) Control Death Disability
0 $ 0 $ 632,00( $ 3,792,001 $ 0 $ 0
$ 3,505,52! $ 0 $ 3,505,52 $ 3,505,52f $3,505,52! $3,505,52!
$ 0 $ 0 $ 0 $ 170,61! $ 0 $ 0
$ 0 $ 0 $ 0 $ 760,68 $ 0 $ 0
$ 0 $ 0 $ 17,88t $ 17,88¢ $ 0 $ 0
$ 0 $ 0 $ 0 $ 0 $ 0 $ 0
$ 0 $ 0 $ 15,00( $ 15,00( $ 0 $ 0
$ 0 $ 0 $ 0 $ 0 $ 0 $ 0
$ 0 $ 0 $ 0 $ 0 $ 0 $ 0
$ 3,505,52! $ 0 $ 4,170,40! $ 8,261,70° $3,505,52! $3,505,52!
MICHAEL DESCHENEAUX, CHIEF FINANCIAL OFFICER
Involuntary
or for
Involuntary Good
Involuntary Termination Reason
Termination After
Voluntary (Not for Change-in-
Resignatior For Cause Cause) Control Death Disability
$ 0 $ 0 $ 137,50( $ 935,00( $ 0 $ 0
$ 9,95( $ 0 $ 9,95( $ 9,95( $ 9,95( $ 9,95
$ 0 $ 0 $ 0 $  29,85( $ 0 $ 0
$ 0 $ 0 $ 0 $ 389,34( $ 0 $ 0
$ 0 $ 0 $ 18,29¢ $  18,29¢ $ 0 $ 0
$ 0 $ 0 $ 3,59¢ $ 3,59¢ $ 3,59¢ $ 3,59¢
$ 0 $ 0 $ 7,50(C $ 7,50( $ 0 $ 0
$ 0 $ 0 $ 0 $ 0 $ 0 $ 0
$ 0 $ 0 $ 0 $ 0 $ 0 $ 0
$ 9,95( $ 0 $ 176,84t $ 1,393,53 $13,54¢ $ 13,54¢
GREG BECKER, CHIEF OPERATING OFFICER
Involuntary Involuntary or for
Involuntary Termination Good Reason
Voluntary Termination (Not for After
Resignation For Cause Cause) Change-in-Control Death Disability
$ (O 0 $ 355,000 $ 1,278,000 $ 0 $ 0
$ 2,772,343 0 $ 277234 $ 2,772,34.  $2,772,34.  $2,772,34.
$ 0o s (O (O 82,72 $ (O 0
$ 0 3 0o $ 0 3 414,33¢  $ 0o $ 0
$ 0 3 0o $ 19,03: $ 19,03: $ 0 $ 0
$ 0 3 0o $ 0 3 0 3 0o $ 0
$ (O (O 7500 $ 7,500 $ (O 0
$ 128,43¢ % 128,43¢ $ 128,43¢ $ 128,43¢ $ 128,43¢ $ 128,43¢
$ 0 3 0 $ 0 3 0 3 0 3 0
$ 2,900,78 $ 128,43¢ $ 3,282,31. % 4,702,37'  $2,900,78. $2,900,78:
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MARC VERISSIMO, CHIEF STRATEGY OFFICER
Involuntary or

Involuntary for
Involuntary Termination Good Reason
Termination After
Voluntary (Not for Change-in-
Compensation and Benefits Resignatior For Cause Cause) Control Death Disability
Cash severance pi $ 0 $ 0 $  315,00¢( $ 1,071,001 $ 0 $ 0
Market value of vested, exercisable stock optidr): $ 2,041,11 $ 0 $ 2,041,11 $ 2,041,11 $2,041,11 $2,041,11
Market value of unvested stock options which wotgdt (2) $ 0 $ 0 $ 0 $ 82,72t $ 0 $ 0
Market value of unvested restricted stock which ldaest (3) $ 0 $ 0 $ 0 $ 240,45¢ $ 0 $ 0
Compan-paid health benefit $ 0 $ 0 $ 18,29¢ $ 18,29¢ $ 0 $ 0
Accelerated retirement plan vesting $ 0 $ 0 $ 0 $ 0 $ 0 $ 0
Compan-paid outplacement benef $ 0 $ 0 $ 7,50(C $ 7,50C $ 0 $ 0
Deferred Compensation Plan balance
payable (5 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0
280G tax gros-up $ 0 $ 0 $ 0 $ 0 $ 0 $ 0
TOTAL $ 2,041,11 $ 0 $ 2,381,91! $ 3,461,09 $2,041,11 $2,041,11°
MARK MACLENNAN, PRESIDENT, SVB CAPITAL
Involuntary
or for
Involuntary Good
Involuntary Termination Reason
Termination After
Voluntary (Not for Change-in-
Compensation and Benefits Resignatior For Cause Cause) Control Death Disability
Cash severance pi $ 0 $ 0 $ 162,50( $ 650,00( $ 0 $ 0
Market value of vested, exercisable stock optidr): $ 323,18¢ $ 0 $ 323,18t $ 323,18¢ $323,18t¢ $ 323,18¢
Market value of unvested stock options which wotgdt (2) $ 0 $ 0 $ 0 $ 121,460 $ 0 $ 0
Market value of unvested restricted stock which ldoxest (3) $ 0 $ 0 $ 0 $ 210,21¢ $ 0 $ 0
Compan-paid health benefit $ 0 $ 0 $ 19,03: $ 19,03! $ 0 $ 0
Accelerated retirement plan vesting $ 0 $ 0 $ 15,34¢ $ 15,34¢ $ 0 $ 0
Compan-paid outplacement benef $ 0 $ 0 $ 7,50( $ 7,50C $ 0 $ 0
Deferred Compensation Plan balance
payable (5 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0
280G tax gros-up $ 0 $ 0 $ 0 $ 0 $ 0 $ 0
TOTAL $ 323,18t $ 0 $ 527,56¢ $ 1,346,74! $323,18¢ $ 323,18¢

(1) The market value of vested, exercisable stock optis calculated assuming a market value of $5pet@hare (the closing share price at Decembe2®17).

(2) The market value of unvested stock options tiiould accelerate in vesting under a Change inti@bis calculated assuming a market value of $8@dr share (the closing share
price at December 31, 200°

(3) The market value of unvested restricted stohictvwould accelerate in vesting under a Chandeantrol is calculated assuming a market value &4 per share (the closing share
price at December 31, 200°

(4) This NEO is fully vested in his retirement plan agnot.

(5) This NEO does not participate in our Deferred Conspéion Plan

(6) Mr. Descheneaux was 20% vested in his retirememt atcount at December 31, 20

(7) Deferred Compensation Plan balance for Mr. Bec&fects account balance at December 31, 2
(8) Mr. MacLennan was 60% vested in his retirement plecount at December 31, 201
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COMPENSATION FOR DIRECTORS

The following table sets forth the amounts paidach member of the ComparyBoard of Directors then in office during the yeade
December 31, 2007.

DIRECTOR COMPENSATION TABLE

Change in

Pension Grant

Value and Date Fair

Nongqualified Value of
Opti Non-Equit Def d Stock and

Fees Eamed o Stock Avea:?dns Incgﬂtivqeulé?/an Comi)grzrseatior All (ggtio?n

Awards Other Awards

Name Paid in Cash (%) (%) Compensatior Earnings Compensation (1 Total $) (2
Alex W. Hart (3) $ 159,000 $202,49¢ $ 0 $ 0 $ 0 $ 1,74C $363,23¢ $199,98!
Eric A. Benhamou (4 $ 49,62¢ $10124¢ $ 0 $ 0 $ 0 $150,87: $ 99,99:
David M. Clapper (5 $ 68,000 $101,24¢ $ 0 $ 0 $ 0 $169,24¢ $ 99,99:
Roger F. Dunbar (€ $ 99,12 $10124¢ $ 0 $ 0 $ 0 $200,37: $ 99,99:
Joel P. Friedman (; $ 7537F $10124¢ $ 0 $ 0 $ 0 $176,62: $ 99,99:
G. Felda Hardymon (¢ $ 54,000 $101,24¢ $ 0 $ 0 $ 0 $ 1,74C $156,98¢ $ 99,99:
C. Richard Kramlich (9 $ 57,50 $101,24¢ $ 0 $ 0 $ 0 $158,74¢ $ 99,99:
James R. Porter (1 $ 69,12¢ $10124¢ $ 0 $ 0 $ 0 $ 6,577 $176,95. $ 99,99:
Michaela K. Rodeno (11 $ 69,12F $10124¢ $ 0 $ 0 $ O 1,74C $172,11: $ 99,99:
Kyung H. Yoon (12 $ 59,12t $6695 $ 0 $ 0 $ 0 $126,07 $ 99,99:

(1) Mr. Jim Porter received payouts for his papttion in the 2000, 2001, and 2002 Retention Prograns. Mr. Pete Hart, Mr. G. Felda
Hardymon, and Ms. Michaela Rodeno received payfoutheir participation in the 2002 Retention Prangrplan.

(2) Grant date fair value data is provided for mfiational purposes and is not included in the artesimown in the “Total” column. The
share value of stock on the grant date of May 0872vas $52.27 per sha

(3) Atfiscal year end, Mr. Hart had 2,750 vested stogtons and 3,826 unvested shares of restrictexk stutstanding

(4) Atfiscal year end, Mr. Benhamou had 1,913 unvestexdes of restricted stock outstand

(5) Atfiscal year end, Mr. Clapper had 1,913 unvestrates of restricted stock outstandi

(6) At fiscal year end, Mr. Dunbar had 1,913 unvestetas of restricted stock outstandi

(7) Atfiscal year end, Mr. Friedman had 1,913 unvesteates of restricted stock outstand

(8) At fiscal year end, Mr. Hardymon had 2,000 vestedlsoptions and 1,913 unvested shares of reddritteck outstanding
(9) Atfiscal year end, Mr. Kramlich had 1,913 unvessedres of restricted stock outstandi

(10)At fiscal year end, Mr. Porter had 18,750 vestedlsbptions and 1,913 unvested shares of restrttesk outstanding
(11)At fiscal year end, Ms. Rodeno had 4,750 vestecksbptions and 1,913 unvested shares of restrtteak outstanding
(12)At fiscal year end, Ms. Yoon had 1,913 unvestedeshaf restricted stock outstandil

The Compensation Committee establishes the compi@msarangement for directors, using a combinatibannual retainer fees,
meeting fees and annual equity awards. In priorsyghe Company allowed its directors to partic@patthe Company’s Retention Program.
Certain long-term directors continue to receivedfign under that Program, as described below.

The new annual term for directors began on AprjlZ®)7, following election by stockholders on A@é, 2007. In 2007, the
Compensation Committee reviewed a competitive nmatkely of director compensation prepared by them@msation Committee’s
independent consultant. The competitive marketystahcluded that increases to the annual cashestéor all directors and increases to
some Committee members’ fees were appropriate Chmepensation Committee approved these increasehwhcame effective on
April 26, 2007.
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In addition to the fee structure outlined belove @ompensation Committee also adopted a changeaquity grants for nonemployee
directors, targeting a specific value of equity edvi@ directors ($200,000 for the Chairperson efBwoard; $100,000 for all other
nonemployee directors), rather than a fixed nunolbehares.

In October 2007 the Compensation Committee appravemluntary deferral arrangement and form of ames® under the 2006 Equity
Incentive Plan, which allows nonemployee directorslect an irrevocable deferral of the receiptestricted stock unit awards until: (a) a
specific future settlement date that meets theireopents of Internal Revenue Code 409A, (b) sejfmrdtom service, (c) the date of a
Change in Control, (d) death, or (e) date of diggbElections will apply to restricted stock umitvards received during 2008. Mr. Hardymon
and Ms. Yoon elected to defer the receipt of tBeD8 equity grants.

The elements of compensation paid to each dirglttong the year ended December 31, 2007 are assll
Fees. Each of the Company’s non-employee directorsivede
¢ Anannual retainer fee of $35,000; ¢
» A per-meeting fee of $1,000 for each Board meetittgnded in person and a per-meeting fee of $508ach Board meeting held
entirely by telephone. (The meeting fee for theti-day strategy session was $2,0(
In addition to the above:
» The chairperson of the Board of Directors recei@eddditional annual fee of $90,0!

e The chairperson of the Audit Committee receive@dditional annual fee of $15,000, and the chaigres®f each of the
Compensation Committee, Directors’ Loan Commitieeance Committee and Governance Committee receinediditional
annual fee of $10,00!

» Each member of the Audit Committee received a fek2¢500 for each Audit Committee meeting attenitieplerson, $1,250 for
each Audit Committee meeting held entirely by talape.

» For members of all other committees, for meetirgd prior to April 26, 2007, each committee memiseeived a fee of $1,250
for each committee meeting attended in person$828 for each committee meeting held entirely gpieone. For meetings he
April 26, 2007 and later, each committee membegived a fee of $1,500 for each committee meetitended in person, and
$750 for each committee meeting held entirely gpieone.

The members of the Board of Directors are alsalddior reimbursement for their reasonable expsmseurred in connection with
attendance at meetings in accordance with Compaligyp

Restricted StockDuring fiscal year 2007, the Company granted @ &f#ares of restricted Company stock to the Chairofigdhe Board
and 1,913 restricted shares to each of the otheenwployee directors elected at the annual stodiensimeeting (Messrs. Benhamou,
Clapper, Dunbar, Friedman, Hardymon, Kramlich, @grand Ms. Rodeno and Ms. Yoon). The shares warged on May 14, 2007 and will
vest in full on April 23, 2008.

Retention Program In prior years, certain directors participatedia Company’s Retention Program, under which teegived
distributions for 2007. Messrs. Hardymon and Had Ms. Rodeno were participants in the 2002 plahesach received in February 2008 a
distribution of $1,740. Mr. Porter was a participamnthe 2000, 2001 and 2002 plans and receivadtabiition of $6,577 in February 2008.
No directors participate in any plan years subseqioe2002,

During 2007, the Company paid a total of $1,851,@4dompensation to its non-employee directors.
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Director Equity Ownership GuidelinedDuring 2007, the Governance Committee of the BadDirectors adopted equity ownership
guidelines for the Company’s non-employee diregtatsich were designed to reflect equity ownerslgpigalent to three times the annual
retainers paid to directors.

Under these guidelines, the Governance Committeedemmended that, within five years of assumtiegrdle, the Chairperson of the
Board own a minimum of 7,150 shares of the Compa@pmmon Stock, and that other non-employee dirgetach own a minimum of
2,000 shares of the Company’s Common Stock. Asezieinber 31, 2007, all directors met the guidelibggywnership of the requisite
number of shares or having served less than fiaesyen the Board of Directors.

Compensation Committee Interlocks and Insider Parttipation

During 2007, the Compensation Committee performiecbanpensation functions of the Board of Directangluding administration of
the Company’s stock-based employee benefit pl&ese @liscussion above under “Board Committees aratifdeAttendance” for additional
information on the Compensation Committee.) As datieove, the Compensation Committee is currenidyret by Ms. Rodeno, with
Messrs. Hart, Kramlich and Porter and Ms. Yoon isgras members. None of the aforementioned petsamgver been an officer or
employee of the Company. Mr. Wilcox does not pgréite in any Compensation Committee discussiorda@lto his performance or
compensation. See descriptions of related tramsachetween the Company and each of members Gfdhmensation Committee, if any,
under “Certain Relationships and Related Transastibelow.

None of the Company’s executive officers servesn dne past fiscal year has served, as a membtbedfoard of directors or
compensation committee of any entity that has emaare of its executive officers serving on the @amy’s Board of Directors or the
Compensation Committee.
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CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS
Related Party Transactions Policy

The Company currently has in place a written potinyrelated party transactions (“Related Partydyt)j which governs the
transactions involving the Company and certainteelgersons that are required to be disclosed utetar404 of the SEC’s Regulation S-K
(“S-K 404"). Under the Related Party Policy, amgrisaction, arrangement or relationship in which:

» the Company is a patrticipal
» the aggregate amount involved will or may be exgp@td exceed $120,000 in any calendar year
» arelated person has or will have a direct or eatimaterial interes

will be considered an interested transaction agdired to be approved by the Audit Committee ofBloard of Directors. Transactions not
required to be disclosed under S-K 404 are excltided this policy. Any of the following personsésnsidered a related person under the
Related Party Policy:

» Any director or executive officer of the Compal

* Any nominee for director of the Compar

* Any holder of more than 5% of the Comp’s Common Stock; ar
* Any immediate family member of any of the aba

Management of the Company has primary responsiliditidentifying such related party transactiowsjch may include, from time to
time, loan transactions by the Company or the Bamlestments through SVB Capital, and other busitiessactions involving our
subsidiaries, such as SVB Analytics or SVB Globale Audit Committee has responsibility for reviegithese transactions for potential
conflicts of interests and approving them (or dagyapproval, as the case may be). Under the ReRatayg Policy, the Audit Committee’s
approval may be granted in advance, as a ratificaiir based on certain standing approvals prewiaushorized by resolution. The Audit
Committee may delegate its approval authority utkiemRelated Party Policy to the committee chagper

Insider Loan Policy

The Bank has in place a policy, as approved byihectors’ Loan Committee, which permits the Baokrtake loans to directors,
executive officers and principal stockholders (ftless”) and the related interests of those Insi¢énsider Loans”). The Insider Loan policy
is designed to comply with Regulation O of the FatiReserve Act. Insider Loans qualify for an exéorpfrom Section 402 of the Sarbanes-
Oxley Act of 2002 as they are made by the Banksigject to the insider lending restrictions of 8et2(h) of the Federal Reserve Act.

Pursuant to Regulation O, the Insider Loan poligtharizes the Bank to make Insider Loans if sudider Loans: (a) are approved in
advance by a majority of the Board of Directorshef Bank; (b) are extended under the same termsamtitions and rates as those preva
at the time of the Insider Loan for comparable deantions with other Bank clients; and (c) do natehanore than a normal risk of failure of
repayment to the Bank or other unfavorable featurbke Insider whose credit extension is subje@&dard approval must not participate ei
directly or indirectly in the voting to approve $uextension of credit. Prior approval of the Boafdirectors of the Bank is not required for
an extension of credit made pursuant to a lineeditthat was approved by the Board of Directoithiw 14 months of the date of the
extension so long as the aggregate amount of tdtanding extensions of credit to the Insider dustsexceed $500,000.

The Insider Loan policy also limits the aggregateant of all loans to any Insider and his or héatesl interests. The Insider Loan
policy also prohibits the Bank from paying an ovaftion a personal bank account of
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an Insider except if the overdraft is inadverténé, aggregated amount of all overdrafts to thedkrsat any time is $1,000 or less and the
overdraft is outstanding for less than five busindsys.

Loan Transactions

During 2007, the Bank made loans to related paiitietuding certain companies in which certain of directors or their affiliated
venture funds are beneficial owners of ten peroembore of the equity securities of such comparesh loans: (a) were made in the
ordinary course of business, (b) were made on aotially the same terms, including interest ratas eollateral, as those prevailing at the
time for comparable transactions with other persand (c) did not involve more than the normal w$kollectibility or present other
unfavorable features.

Fund Investments
Managed Fund

In 2000, we formed two venture investment fundsBStrategic Investors Fund, LP (“SIF I”) and Silicvalley BancVentures, LP
(“SVBV"). SIF lis a $121.8 million fund that prinndy invests in private equity funds and SVBV i$%6.1 million direct equity investment
fund that invests in privately-held companies. Bioids are managed by their respective generaigrartwhich are wholly-owned
subsidiaries of SVB Financial and hold a minorit{erest in the respective funds. Certain of ousaors have also invested in the funds and
hold a minority interest: Messrs. Hardymon (throtgghfamily limited partnership) ($0.9 million) afbrter ($0.5 million) are limited
partners of SIF |, and Messrs. Hardymon (througtféamnily limited partnership) ($1.5 million) and &nlich ($1.0 million) are limited
partners of SVBV. H.A. Schupf, a principal stockdl in 2007, is also a limited partner in SVBV @&illion).

In 2004, we created SVB Strategic Investors FupdRI(“SIF 11”). SIF Il is a $175.0 million fund-efunds that invests primarily in
private equity funds. SIF Il is managed by its gahpartner, which is a wholly-owned subsidiarySd3fB Financial and holds a minority
interest in the fund. Certain of our directors haweested in SIF Il and hold a minority interestaalimited partner: Messrs. Hardymon
(through his family limited partnership) ($1.0 rioh) and Porter ($0.1 million).

In 2006, we created SVB India Capital Partners?(tSICP”), a $53.9 million direct equity investnidand that invests in privately-
held companies in India. SICP is managed by itegdmartner, which is a wholly-owned subsidiarys®dB Financial and holds a minority
interest in the fund. Certain of our directors haweested in SICP and hold a minority interest éimaed partner: Messrs. Benhamou
(through Benhamou Global Ventures) ($0.3 millidgfjedman (through his family trust) ($0.1 millio@nd Porter ($0.2 million) and
Mmes. Krishnan (through her family trust) ($0.3lioit) and Rodeno ($0.3 million). Mr. Schupf is alsdimited partner in SICP ($0.5
million).

In 2007, we created SVB Capital Partners Il, LFQPH"), a $90.1 million fund that invests in pried¢-held companies. SCPII is
managed by its general partner, a wholly-ownedidigry of SVB Financial, which holds a minority @rest in the fund. One of our directors
has invested in SCPII and holds a minority inteassa limited partner: Mr. Hardymon (through hisiflg limited partnership) ($0.5 million).

Sponsored Funds

In 2003, Gold Hill Venture Lending 03, LP, a vertutebt fund, and certain affiliated funds (the “&blill Funds”) were created. The
total size of the Gold Hill Funds is approximat&R14.1 million. We have a majority interest in theneral partner of the Gold Hill Funds, in
addition to being a limited partner in one of thel@GHill Funds. Our combined commitment total i theneral partner and the Gold Hill
Funds is $20.0 million. Certain of our directors atso limited partners of the Gold Hill Funds dadd a minority interest: Mr. Hardymon
(through his family limited partnership) ($2.5 righ) and Ms. Rodeno ($0.2 million).

56



Table of Contents

In 2005, Partners for Growth Il, LP, a special aiton debt fund (“PFG 11"), was created. The tatize of PFG Il is approximately $62.0
million. The general partner of PFG Il is not owrardcontrolled by us. Certain of our directors also limited partners in PFG Il and hold a
minority interest: Mr. Hardymon ($1.0 million) aidis. Rodeno ($0.3 million).

Employee Fund

In 2000, we created SVB Qualified Investors FundCL(*QIF”"), a $7.6 million investment fund for englees that met certain
eligibility requirements. To be eligible to parfeite in QIF, an employee must be of a certain gieakd and must be an “accredited investor,
as such term is defined by the SEC. QIF was ihjtizdpitalized by commitments and contributionsiiroertain eligible employees including
our senior management. All employee participaresraquired to invest in this fund with their ownmeg, but we manage the fund and pa
administrative costs associated with the fund. @¥incipal purpose is to invest in a select nuntbgrrivate equity funds managed primarily
by us or our affiliates. In 2007, the following imidluals were executive officers who participateddIF, each with individual commitment
amounts ranging between $0.1 million and $0.5 anitliMessrs. Wilcox, Becker, Jack JenkBitsrk (former Chief Financial Officer), Kellog
and Verissimo. QIF is also a limited partner ofd &olds a minority interest in, each of SIF | ($ehiflion), SIF Il ($2.1 million) and SVBV
($2.0 million).

In 2005, we formed SVB Qualified Investors FundLILC (“QIF II"), a $5.1 million investment fund foemployees that met certain
eligibility requirements similar to those of QIFIl &mployee participants are required to inveghis fund with their own money, but we
manage the fund and pay all administrative costs@ated with the fund. QIF II's principal purpdseo invest in a select number of private
equity funds managed primarily by us or our affém In 2007, the following individuals were exegeitofficers who participated in QIF I,
each with individual commitment amounts rangingaeetn $0.05 million and $0.3 million: Messrs. Wilc®ecker, Jack Jenkins-Stark
(former Chief Financial Officer), Kellogg and Vesiso, and Mmes. Dent and Lynda Ward-Pierce (forresad of Human Resources). QIF I
is also a limited partner of, and holds a minoriterest in, each of SIF Il ($0.4 million), SCPH0;75 million), SICP ($0.5 million), and SVB
Strategic Investors Fund IlIl, L.P. (“SIF [II") (L million). SIF 11l is a $255.5 million fund-of-futs that invests primarily in private equity
funds. SIF lll is managed by its general partndriclv is a wholly-owned subsidiary of SVB Finanaald holds a minority interest in the
fund.

Other Transactions

In May 2007, SVB Business Partners (Shanghai) IGd., a wholly-owned subsidiary of SVB FinanciaB{/B Shanghai”), amended its
agreement with New Enterprise Associates (Beijihtf), (“NEA Beijing”), under which SVB Shanghai provides business congutervices
to increase its annual services fees to $87,000.0figinal agreement was entered into in Octob@60r a three year term. NEA Beijing i
wholly-owned subsidiary of NEA Management CompdtyC, a company in which Richard Kramlich, a directd SVB Financial, has an
ownership interest.
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STOCKHOLDER PROPOSALS AND DIRECTOR NOMINATIONS

You may submit proposals, including director nontimas, for consideration at future stockholder rivegs.

Stockholder Proposals

For a stockholder proposal to be considered fdugion in the Compang’ Proxy Statement for the annual meeting next ybanyritten
proposal must be received by the our CorporateeSagrat our principal executive offices no lateart November 24, 2008. If the date of «
yea''s annual meeting is moved more than 30 days befoadter the anniversary date of this year's ahmeseting, the deadline for inclusion
of proposals in the Company’s Proxy Statementsgeind a reasonable time before SVB Financial Gbagjins to print and mail its Proxy
materials. Such proposals also will need to comyti the SEC regulations under Rule 18leaegarding the inclusion of stockholder propo:
in Company-sponsored proxy materials. Proposalsldhae addressed to:

Corporate Secretary
SVB Financial Group
3005 Tasman Drive
Santa Clara, California 95054
Fax: (408) 496-2545

For a stockholder proposal that is not intendeldetincluded in the Company’s Proxy Statement uRilge 14a-8, the stockholder must
deliver a Proxy Statement and form of Proxy to baddof a sufficient number of shares of our Comi&totk to approve that proposal,
provide the information required by our bylaws ajixek timely notice to the our Corporate Secretargécordance with our bylaws. In
general, our bylaws require that the notice beivedeby our Corporate Secretary:

* Not earlier than the close of business on Dece®bg2008, ant
* Not later than the close of business on Januar@29.

However, if the date of the stockholder meetinmmased more than 30 days before or 60 days aftefirdteanniversary of the
Company’s annual meeting for the prior year, thetice of a stockholder proposal that is not intehttebe included in the Company’s Proxy
Statement under Rule 14a-8 must be received nizetiran the close of business 120 days prioréatkeeting and no later than the close of
business on the later of the following two dates:

* 90 days prior to the meeting; a
* 10 days after public announcement of the meeting.

Nomination of Director Candidates

You may propose director candidates for considendty the Board’s Governance Committee. Any sucbmmemendations should
include the nominee’s name and qualifications foaBl membership and should be directed to our Catp&ecretary at the address of our
principal executive offices set forth above. Inigidd, our bylaws permit stockholders to nominairectors for election at an annual
stockholder meeting. To nominate a director, tleldtolder must deliver a Proxy Statement and fofiroxy to holders of a sufficient
number of shares of our Common Stock to elect sochinee and provide the information required by lmdaws, as well as a statement by
the nominee acknowledging that he or she will oViid&ciary obligation to the Company and its stoaklers. In addition, the stockholder
must give timely notice to our Corporate Secretargccordance with our bylaws, which, in generajuire that the notice be received by our
Corporate Secretary within the time period describleove under “Stockholder Proposals.”
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COPY OF BYLAW PROVISIONS

You may contact our Corporate Secretary at ourcfal executive offices for a copy of the relevaniaw provisions regarding the
requirements for making stockholder proposals andinating director candidates. Our bylaws alscaalable through the SE€website &
http://www.sec.gov.

2007 ANNUAL REPORT

Stockholders who wish to obtain copies of the Camyjsa2007 Annual Report on Form 10-K for the yeatied December 31, 2007,
without charge, should address a written requekisi Bertolet, Stock Administration, SVB Financ@toup, 3003 Tasman Drive, Santa
Clara, California 95054 (Facsimile: (408) 496-2408)e report is also available electronicallyvatw.svb.com/2008proxy.

OTHER MATTERS
The Board of Directors knows of no other matterbeé@resented for stockholder action at the Meetiayvever, if other matters do
properly come before the Meeting, the Board of Eles intends that the persons hamed in the proxilesote upon such matters in

accordance with their best judgment.
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SVB FINANCIAL GROUP

ANNUAL MEETING OF STOCKHOLDERS
Thursday, April 24, 2008
4:00 p.m.

OFFICES OF SVB FINANCIAL GROUP
3005 Tasman Drive
Santa Clara, California 95054

SVB>Financial Group VB Financial Group
3005 Tasman Drive

Santa Clara, California 95054 Proxy

This proxy is solicited on behalf of the Board of Directors for use at the Annual Meeting on April 24, 2008.

The undersigned appoints KENNETH P. WILCOX and MARY J. DENT, or either of them, with full power of
substitution for himself or herself, as the Proxy Holder of the undersigned to vote and otherwise represent all of
the shares registered in the name of the undersigned at the Annual Meeting of Stockholders of SYB Financial
Group to be held on Thursday, April 24, 2008, at 4:00 p.m. local time, at the Company's offices located at 3005
Tasman Drive, Santa Clara, California 95054 and any postponements or adjoumments thereof, with the same
effect as if the undersigned were present and voting such shares, on the following matters and in the following
manner.

If the undersigned holds shares in its name, and signs and returns this proxy card without giving specific
voting instructions, the undersigned’s shares will be voted as recommended by the Company's Board on
each of the matters set forth below and as the proxy holders may determine in their discretion with
respect to any other matters that properly come before the meeting.

STOCKHOLDERS SHOULD MARK, SIGN AND DATE THIS PROXY PROMPTLY
AND RETURN IT IN THE ENCLOSED ENVELOPE.

See reverse for voting instructions.
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There are three ways to vote your Proxy

Your telephone or Internet vote authorizes the Proxy Holders to vote your
shares in the same manner as if you marked, signed and returned your
proxy card.

VOTE BY PHONE — TOLL FREE — 1-800-560-1965 — QUICK +* %% EASY -+ IMMEDIATE

+ Use any touch-tone telephone to vole your proxy 24 hours a day, 7 days a week, until 12:00 p.m. (CT) on
April 23, 2008,

* Please have your proxy card and the last four digits of your Social Security Number or Tax Identification
Mumber available. Follow the simple Instructions the voice provides you.

VOTE BY INTERNET — www.eproxy.com/sivh — QUICK **% EASY %%+ IMMEDIATE

+  Use the Intemet to vote your proxy 24 hours a day, ¥ days a week, unltil 12:00 p.m. (CT) on April 23, 2008,

+ Please have your proxy card and the last four digits of your Social Security NMumber or Tax |dentification
Number available, Follow the simple instructions to obtain your records and create an electronic ballot.

VOTE BY MAIL

Mark, sign and date your Proxy Card and return it in the postage-paid envelope we've provided or retumn it to
SVE Financial Group, ofo Shareowner Services™, P.O. Box 64873, St. Paul, MN 55164-0873.

If you vote by Phone or Internet, please do not mail your Proxy Card

COMPANY #

The Board of Directors Recommends a Vote FOR each of the proposals.

1. To elect diseciors 01 Eric A, Banhamou 07 G, Richard Kramlich [ Vol FOR [ Vvote WITHHELD
15 serve for the 02 David M. Clapper 0B Lala Krishnan all nomaneas fram all nominees
ensuing year and 03 Roger F. Dunbar 09 James A. Porter (excapt as marked)
until their successors 04 Joel P. Friedman 10 Michaela K. Rodeno
are elected, 05 G, Felda Hardymen 11 Kennath P Wilcox

06 Alex W, “Pate” Hat 12 Kyung H. Yoon

(Instructions: To withhold authority to vate for any indicated nominee,
write the number(s) of the nominee(s) in the box provided to the righl.} |

L >  Please fold here < »

2. To salify the appeinlment of KPMG LLP as the Company's esdepandant
registered public accounting liem fer ts Racal year ending
Decambar 31, 2008, [J For [[]  Agasnst 1 Abstain

3. To transact such other business as may properly come belore the mealing and any postponamants or adioummant thereol,
according to the Proxy Holders” decision and in their discretion,

THE SHARES REPRESENTED BY THIS PROXY WILL BE WOTED IN ACCORDAMCE WITH THE SPECIFICATIONS MADE. IF NO
SPECIFICATIONS ARE MADE, THE SHARES REPRESENTED BY THIS PROXY WILL BE VOTED “FOR™ EACH OF THE ABOVE

NOMINEES AND PROPOSALS, AND WITH RESPECT TO SUCH OTHER MATTERS AS MAY COME BEFORE THE MEETING AND
ANY POSTPONEMENTS OR ADJOURNMETHNS THEREOF, AS THE SAID PROXY HOLDERS DEEM ADVISABLE.

Adktress Change? Mark Box r: Indcatn changes bolow: | plan to attond the maating I_—l ¥ES

Daba 2008

Signatura(s} in Bax

Sign exaclly as your nameld) appears] on your shock
coemdicate. An antity {such as a corporalion of parnership) is
nqttlnsrﬁ! I sign #s nema by a duly authomeed signatony,
with tha capacity in which sgned desgnated, Executors,
Bdministraiors. rusiees. and simiar Rducsanas are requasted
o 80 ndcale when sgring. B slock (8 regstared i hwd
names, balh should sign.




