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Policy

It is the policy of L-1 Identity Solutions, Inc. and itarious companies, divisions and
business units to conduct our affairs in accordance withromst integrity and the
highest standards of ethical and legal conduct.

Background

This Code of Business Ethics and Standards of Conduct @mde”) is intended to
describe the most important rules and policies that helgCompany maintain a lawful,
honest and ethical environment in and throughout all @ntkeavors. When used in this
Code, the terms “L-1" and the “Company” refer to L-1 latgnSolutions, Inc. and each
of its subsidiaries, divisions, business units, offie@sl locations, wherever located,
individually and collectively.

The rules and policies set forth in this Code apply tar@mbers of the Company’s
board of directors (“directors”) and to all employeéshe Company, wherever located,
and including those employed on a temporary, freelanperadiem basis.

Responsibility for compliance with this Code restshwaiach individual to whom this
Code applies, so all employees and directors shouldtresa€ode carefully. Although
the Company has done its best to be clear in describengilis and policies contained in
this Code, some of the rules and polices are based mopleo laws and regulations.
Examples include, without limitation, the antitrust aretwsities laws, the Foreign
Corrupt Practices Act, the Sarbanes Oxley Act, NewkYstock Exchange Rules, and
laws against employment discrimination. Each rule ahidypis important because even
inadvertent or unintentional violations of this Code mayehserious consequences for
the Company and any individual involved in the violation.

In addition to this Code, the Company has other polithes are important, many of
which are more detailed policy statements about subjeseyed by this Code, some of
which are cross-referenced in this Code. Employeesquiéistions about which policy
applies in any particular area, questions about any speaié®r policy in this Code or
who have requests for copies of additional policies, lshau all cases contact the
Company’s Human Resources department, which will involve_dgal department for
guidance as necessary or appropriate. If you are datir@dease contact the Company’s
Chief Legal Officer for all such questions and requestse Chief Legal Officer serves
as the Compliance Officer (“Compliance Officer”) untdleis Code.

Compliance with L aws, Rules and Regulations

Obeying both the letter and the spirit of the law ie ohthe foundations of this Code. It
is the Company’s policy to comply with all applicable $awules and regulations.



Employees and directors of L-1 must always conduct busiaéairs with honesty,
integrity and good judgment. Furthermore, the Company arehiployees and directors
must respect the laws of the cities, states and ceantriwhich the Company operates.
While our employees and directors are not expected to kmewletails of the laws that
govern the Company’s business in every jurisdiction, éadividual who is subject to
this Code is expected to understand the laws/regulatiotisap to his/her duties at the
Company and understand the regulatory environment within wtheh Company
operates well enough to know when to seek advice from \#8pes, managers or a
member of the Company’s legal department

Conflicts of Interest

Employees and directors have a primary business rabpityigo the Company and are

expected at all times to work in the best interesthe® Company. For purposes of this
“Conflicts of Interest” section of this Code, refereacto “employees” and directors”

include each employee and director of the Company asasethembers of each such
person’s immediate family (defined as spouse, domestiagraand minor children) as

well as any other person or entity such person conbrotsver which such person has a
substantial ownership interest and any other person (tthera tenant or employee)
sharing the household of a director or employee (“imatedamily member”).

Employees and directors must avoid all conflicts betwde best interests of the
Company and individual personal relationships or interefgen the appearance of a
conflict of interest can have a negative influence innireds of co-workers, customers,
suppliers, shareholders and the public at large. Whigenibt possible to describe every
single form of conflict of interest in this Code, somemmon circumstances and
guidelines are summarized below.

Disclosing and Addressing Potential Conflicts of Interest

The Company requires that each employee and directdoshs in writing, any personal
business or other relationship that could potentially affexcor her business judgment on
behalf of the Company. The existence gfatential conflict of interestsuch as one or
more of the situations discussed below, does not saglysconstitute a violation of this
Code. The Company’s policy is one of disclosure and wewviepotential conflicts and
prohibition ofactual conflicts of interest In some cases, disclosure may be all that is
required. In others, the situation may require addifi@ction to avoid a conflict of
interest or to remedy one. In all cases, however, @mployee and/or director have
affirmative obligations to disclose all potential coctBi of interest.

Prohibition of Actual Conflicts of Interest

The Company has established procedures to review all disedoebipotential conflicts

of interest to determine whether there is a significeht that the situation presented is
likely to affect the business judgment of an employedirector, as the case may be. If it
is determined that an actual conflict of interest magtexhe Company will determine
what additional actions, if any, are required to be tdkethe relevant individual and/or



the Company with respect to the situation. The Compadgtermination that a
particular situation does not give rise to an actual limbndf interest will not be
considered a waiver of the Company’s conflict of interetes set forth in this Code.

Here is an example of how the Company’s disclosure and review pmeodss Suppose
an employee’s spouse owns a supplier of the Company. The emploggairiedr to
disclose this potential conflict of interest. If the employaetsresponsible for making
decisions that directly affect the Company’s relationship or dealingthélsupplier, the
Company will likely determine that no actual conflict of inteeegsts. If, on the other
hand, the employee is responsible for purchasing decisions that affestippker, the
Company will likely determine that an actual conflict of inteeassts and will require an
appropriate remedy.

Certain types of conduct present an obvious risk of afigca person’s business
judgment and therefore always are prohibited. An exarfiple the list below is
soliciting or accepting money for an employee’s persbteakfit from a supplier of the
Company. We expect all employees and directors, unbder@aimstances, to avoid any
conduct or activity, whether or not listed below, whicé bkely to affect such person’s
business judgment on behalf of the Company and therefostittbes a prohibited actual
conflict of interest. If an employee or director memetheless become involved in an
actual conflict of interest situation, this Code obligaties prompt disclosure of the
situation.

Disclosure Procedure

All conflicts of interests or potential conflicts oft@rests should be disclosed. Every new
employee and director must complete the Employee Ringctor Certification (the
“Certification”) set forth at the end of this Code udgmtoming an employee or director
and on an annual basis during each calendar year tleereatompleted Certifications
should be signed and submitted to a member of the HumaauRes department.
Additional copies of this Code and the Certificatiom d# obtained from the Human
Resources department at any time.

List of Conflicts of Interest and Potential Conflicts ofheist

We have listed below certain activities and interebtd teflect actual or potential
conflicts of interest and should be disclosed. Thtsidisiot exhaustive, however. Each
employee and director must also disclose any othesopal business interest that may
interfere with his or her business responsibility to Gempany or may have the
appearance of doing so. Because it is impossible to deswdng potential conflict of
interest, every employee and director must exerges®d judgment, seek advice when
appropriate and adhere to the highest ethical standarttseimonduct of his or her
professional and personal affairs.

Employees and directors must disclose any of the fallgwactivities:



e accepting fees, commissions, or any other personal befwther than as
described in the next bullet point) from any person oiness involved in any
transaction with the Company;

* accepting any of the following from a current or would-bpgier, customer, or
competitor of the Company; entertainment, meals, gdiscounts, services,
transportation or favors that (i) are worth morenthaminimal value (ii) obligate
you or influence your decision-making in any way, regardleSsvaiue.
Employees should consult with a member of the Humaso&®ees department
for clarification on whether something is worth moten “minimal value”.
Disclosures under this and the following paragraph shoulchdde first, in the
case of any employee, to such employee’s supervisan. t@e case of a director,
to the Compliance Officer, who in each case wilviad whether an updated
Certification form is required.

Here is an example of how the Company’s conflict of interess pply to gifts and
entertainment that may be offered to an employee: Suppose a supplieaoféanployee
tickets to a sporting event. If the employee is interestedcepéing the offer, he or she
should disclose it to his or her supervisor. If the tickets lwahe minimal value or are
offered in connection with a hosted event at which business will be cahdihetee is a
potential conflict, but participation may be allowed. If the offer babstantial value
because the tickets are expensive, very hard to obtain, or dffegether with
transportation, accommodations or other valuable items, and no businesdewill
conducted, it is more likely that we will find an actual conflictiierest and the
employee will probably not be allowed to accept.

» offering or supplying entertainment, meals, transportagdts or other favors to
any person in a business relationship with the Compangr ttan those that are
reasonable and appropriate for the individuals involved ambBukiness at hand;

» soliciting or accepting money for personal benefit in ampunt from a current or
potential supplier, customer or competitor of the Company;

* having a financial or management interest (as an emelay director) in
customers, suppliers, competitors or any enterprise $hatawn or believed to
have a business relationship with the Company. A fiehmaierest need not be
disclosed if it involves less than 1% of the stock gdublicly held company,
unless it constitutes a significant portion of the netttvof the subject employee
or director;

» accepting an offer to participate, through a special atlioc of shares, or
otherwise receiving terms or benefits not generallylabie to the public in an
offering of securities of, or underwritten by, any currenfrospective supplier,
customer or competitor of the Company or a firm that plesior may provide
investment banking, financial advisory, underwriting or ottierilar services to



the Company or any other entity with which the Company dalsusiness
relationship;

* borrowing from or lending to any person in a business ioalkship with the
Company, including customers, suppliers or competitors (orwiedlmployees,
other than in occasional nominal amounts) except fanabbanking transactions
with financial institutions:

e competing with the Company;

* arranging or facilitating any business transactions &éetwany relatives and the
Company or between any relatives and any customer or suppthe Company;

* maintaining concurrent employment with the Company and \aity other
organization. The Company may have special rules on thigct but we do
expect employees to disclose any other employment;

» facilitating a known conflict of one of our suppliersistomers or of government
officials, for example, by making a payment to an irdisl when you know the
funds should go to his or her employer; or

* having one’s immediate family member or, to the knowledfehe subject
employee or director, his or her adult children, paremtsiblings, employed by a
customer, supplier or competitor of the Company. Iftype of potential conflict
of interest has previously been disclosed in a Cettiing any change in the
reported relationship should be continuously updated with felipw
Certifications. This situation does not require diasleswhere the relationship
between a relative and the Company is insignificant, agalihere an employee’s
relative works for a manufacturer of a widely digtdd product of which the
Company is an insignificant customer.

As noted above, the obligations set forth herein incligeeanployee or director and any
of their respective immediate family members. Acamgty, an employee or director
must disclose if any immediate family member proposesid any thing, own any
interest or serve in any position that would be requicedé disclosed if it were an
employee or director doing the owning, serving, etc. Kample, an employee would
need to disclose the fact that his or her minor childexv10% of the stock of a supplier.

The Company expects employees and directors to disctogict of interest situations
involving immediate family members. As to other relasivthe rules depend on an
individual's knowledge of the situation. For example Company does not expect an
employee to necessarily know about all of the inwmesits and business relationships of
his or her brother or sister, although, we do expectdritmer not to intentionally shield
himself or herself from such information. If an empley®r example, knows that his or
her adult sister owns a contractor that provides thepaosnwith a service, he or she has
an affirmative obligation to let the Company know. Bowious reasons, the Company



may decide that it would inappropriate for such employebetdhe person within the
Company deciding whether to use that contractor or anobiméractor.

Finally, nothing in this Code is intended to prohibit any ewygdoor director or any
family member from engaging in regular consumer traimacivith the Company.

Loans to Executive Officers, Directors and Employees

The Company will not extend credit to or for any ofdisectors or executive officers
nor, except in very limited circumstances, to or foy af its employees. If you have any
guestions, you should discuss these rules with the CangeliOfficer.

Corporate Opportunities

All employees and directors owe a duty to the Compangdwance the Company’s
legitimate business interests when the opportunity dosal arises. Employees and
directors are prohibited from taking personally (or diregtio a third party) a business
opportunity that is discovered through the use of Compaspurces, property,

information or job positions, unless the Company hagadly been offered the
opportunity and turned it down and consents to a particodavidual’'s personal pursuit

of the opportunity. More generally, employees and directme prohibited from

competing with the Company or using the Company’s propefy;mation, resources or
positions for personal gain.

Prohibition Against Kickbacks

The offering, providing, attempting to provide, solicitinga@cepting of any kickback, as
well as the including of any amount of a kickback inuace®ntract or contract in both
commercial and government business activities involving retbmestic or international
transactions is prohibited. Kickbacks are a crime both ilgyaaad legally. A kickback is
defined as any money, fee, commission, credit, gifttugsa thing of value or
compensation of any kind which is provided for the purpose pfaperly obtaining or
rewarding favorable treatment in connection with a prgantract or in connection with
a subcontract relating to a prime contract.

Employees dealing with the U.S. Federal Government mdsml to be aware of the
Federal Anti-Kickback Act, which provides criminal peredtfor making or receiving

any prohibited payment Additionally, each prime contraotosubcontractor is required
to promptly report a violation of the Federal Anti-Klidck Act to the appropriate
Inspector General or the U.S. Department of Jusfidbei contractor has reasonable
grounds to believe that a violation has occurred.

Political and Other Outside Activities

Prior to seeking any election or appointment to publicceffan employee or director
must notify the Human Resources department to clardyGbmpany’s position in the
event the candidacy is successful or the appointmenade. Prior written approval of
the CEO must be obtained.



Subject to the limitations imposed by this Code, each gmpl@and officer is free to
engage in outside activities that do not interfere whté performance of his or her
responsibilities or otherwise conflict with the Companyiterests. Where activities may
be of a controversial or sensitive nature, employedsoéficers are expected to seek the
guidance of the Human Resources department before engagsugh activities. No
employee, officer or director may use his or her Comppasition or title or any
Company equipment, supplies or facilities in connectioh wiitside activities, nor may
any employee, officer or director do anything that migfér sponsorship or support by
the Company of such activity, unless such use has bgmmowed in writing by the
Human Resources department.

Memberships on Boards and Committees

Employees must contact the Compliance Officer anciokapproval from the CEO
before agreeing to serve on the board of directorsimailas body of a for-profit
enterprise or government agency. Directors must fotlesvpre-approval and process
mandated by the Board of Directors.

Serving on boards of not-for-profit or community orgarn@as does not require prior

approval. However, if service with a not-for-profit @@mmunity organization creates a
situation that poses a conflict of interest with @@mpany (for example, the organization
solicits charitable contributions from the Company or purehagynificant services from

the Company), the Chief Compliance Officer should be amiatl and the CEO must
provide approval to continue such service.

Employment Relationship and Practices

The Company recognizes that our success depends on thepaesst and utilization of
a full range of human resources and it is committadetating all employees with respect
and dignity. Employees are expected to discharge a&sbsitasks with diligence and
initiative and likewise treat each other with respect dignity.

Equal Employment Opportunity and Prohibition Against Discrimination and Harassment

While the employment relationship is generally at-walhd may be terminated by an
employee or the Company at any time, with or withcaise, all employment related
decisions are to be made without regard to such faatoegie, race, color, religion, sex,
sexual orientation, disability and national originheTprohibition against discrimination
includes the prohibition against retaliation against emglsyer reporting discriminatory
conduct.

Managers are expected to act with prudent business judgmeit aspects of the
manager-employee relationship, including hiring, training, pt@mp compensation,
transfer and discipline. Managers are expected to keapetingiloyees informed, carry
out the Company’s philosophy of pay and advancement basetkoinand, whenever
possible and practical, endeavor to promote from withirCtn@pany. All employees of
the Company are expected to devote full working timeresfim the Company’s interests



and to avoid any activity that might detract from, compsenor conflict with those
interests.

The Company is committed to maintaining work environmentst thre free of

unwelcome conduct and all forms of harassment. Haegsor unwelcome conduct
may take a variety of forms, including, but not limiteg sexual harassment, physical
intimidation, ethnic jokes, racial remarks, religiousolarance, ridicule of different

cultural and lifestyle practices, such as a person’s sexughtation, or other non-job

related factors. Such conduct will not be tolerated by @wmpany in its work

environments. Employees are encouraged to communicaterosrgbout incidents of
harassment or inappropriate conduct, sexual or otherwos¢het Human Resources
Department.

Affirmative Action

The Company’s policies are designed to meet the legalrezgeits and fulfill the spirit
and intent of U.S. Affirmative Action Laws. Provisiohave been made for reporting
and monitoring all these efforts, including, but not limite:

* Recruiting, hiring, training, promoting and terminating all laggmts or
employees in all job classifications without regaodrace, color, sex, sexual
orientation, religion, disability or veteran status;

* Employing and advancing in employment qualified females, mnties, disabled
individuals and Veterans;

* Ensuring that all other personnel actions such as compgandagnefits, transfers,
leaves of absence, training, education, tuition assistastrial and recreational
programs and the like are administered without regardde, color, sex, sexual
orientation, religion, disability or veteran status;

» Employees who are former officers or employeedefl.S. Federal Government
or other government entities or agencies are resporfeibleomplying with all
applicable post-retirement or post-employment restristiestablished by statute
or regulation.

Confidentiality

One of the Company’s most important assets is ounidantial information. Employees
and directors who have received or have access fttdential information should take
care to keep this information confidential. Confidentiafoimation may include
business, marketing and service plans, financial informatiengineering and
manufacturing ideas, designs, databases, configurationuofcompany systems,
customer lists, pricing strategies, marketing materialssop@el data, personally
identifiable information pertaining to our employees (esglary, bonus or performance-
appraisal data), customers or other individuals (e.g., s\caderesses, telephone numbers
and social security numbers), and similar types ofrin&tion provided to us by our



customers, suppliers and partners. This information ip@yprotected by patent,
trademark, copyright and trade secret laws.

In addition, because the Company interacts with othepaaras and organizations, there
may be times when Company employees learn confidemtiafnnation about other
companies before that information has been made hisaita the public. Employees
must treat this information in the same confidentiahnea as employees are required to
treat our own confidential and proprietary informatiofhere may even be times when
employees must treat as confidential the fact tlahawve an interest in, or are involved
with, another company.

Employees and directors are expected to keep confidafit@@oprietary and non-public
information unless and until that information is re&sh$o the public through approved
channels (usually through a press release, a filing wittut8e Securities and Exchange
Commission (the “SEC”), or a formal communication nfroa member of senior
management). Every employee has a duty to refraim fiesclosing to any person
confidential or proprietary information about us or anyeotbompany learned in the
course of employment here, until that information isclbised to the public through
approved channels. This policy requires employees to imefiram discussing
confidential or proprietary information with outsidersdaeven with other Company
employees, unless those fellow employees have ainkedé need to know the
information in order to perform their job duties. If@mployee leaves the Company, he
or she must safeguard and return confidential informationis or her possession and
may not copy, take or retain any documents containing @tapyi information.
Inventions, ideas, concepts, etc. relating to the Comgausihess that are conceived or
made during an employee’s employment are the propethedompany. Unauthorized
use or distribution of this information could be illegad result in civil liability and/or
criminal penalties.

Employees should also take care not to inadvertelsiylose confidential information.
Materials that contain confidential information, such raemos, notebooks, computer
disks and laptop computers should be stored securely. hatoehd, any computer or
voicemail passwords should be carefully protected.n Bmployee has reason to believe
that his or her password or the security of the Compamglnological resources has
been compromised, he or she must change his or her grassmmediately and report
the incident to his or her supervisor and the applicablgdies administrator.

Unauthorized posting or discussion of any information eaomog our business,
information or prospects on the Internet is prohibit&inployees may not discuss our
business, information or prospects in any “chat room” oay “blog,” regardless of
whether any employee uses his or her own name orwual@sgm. Employees must be
extremely cautious when discussing sensitive informatiqgrublic places like elevators,
airports, restaurants and “quasi-public” areas within the@any, such as cafeterias. All
Company’s emails, voicemails and other communicatioagpeesumed confidential and
should not be forwarded or otherwise disseminated drutsit the Company, except
where required for legitimate business purposes. Addilipnemployees must not



include sensitive or confidential information in any megssathat are widely distributed
or sent outside of the Company unless pre-approved semgfitgiques are implemented.

When working with the government, employees must comtlly government and the
Company’s security requirements and are obligated to prewehreport unauthorized
access or dissemination of classified and sensitive wikdgsmaterial or information.

In addition to the above responsibilities, if an eoypk is handling information protected
by any privacy policy adopted by the Company from time to tima¢ may be applicable

to such information, he or she must handle that inébion solely in accordance with the
applicable policy.

Employees’ rights, responsibilities and obligationgaréding confidential information

and intellectual property are more fully defined in thetellactual Property,

Confidentiality and Non-competition Agreement betwees @ompany and each of its
employees and independent contractors. The executidheofntellectual Property,

Confidentiality and Noncompetition Agreement is a caaditof the employment or
engagement, as the case may be, of each employeadamkndent contractor of the
Company.

Protection and Proper Use of Company Assets

All employees are expected to protect our assets andectiweir efficient use. Theft,
carelessness and waste have a direct impact on theabgis profitability. Our

property, such as office supplies, computer equipment aftdese, records, customer
information, manpower, the Company names and trademaligsical plants and
products, are expected to be used only for legitimate busimag®ses, although
incidental personal use may be permitted. Employees mady however, use our
corporate name, any brand name or trademark ownedawiates with the Company or
any of its subsidiaries or any letterhead stationeryhy personal purpose.

Employees should be mindful of the fact that the Compatains the right to access,
review, monitor and disclose any information transmittedeived or stored using our
electronic equipment, with or without employee’s ordlparty’s knowledge, consent, or
approval and in accordance with applicable law, and erapkyshould have no
expectation of privacy in connection with this equipmetny misuse or suspected
misuse of our assets must be immediately reporteduosypervisor or a member of the
Company’s Human Resources department.

Accounting Practices

Any effort to mislead or coerce the independent audibora member of internal audit
staff concerning issues related to audit, accounting ondiabhdisclosure has serious
legal consequences for the person involved in such activitpyding criminal sanctions,

and for the Company, and is strictly prohibited. If yoadme aware of any violation of
this policy, you must report the matter immediatelytie Chief Legal Officer or the

Chairman or Vice Chairman of the Audit Committee.
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Fair Dealing

The Company strives to outperform our competition faartgd honestly. Advantages over
our competitors are to be obtained through superior peafozenof our solutions and
services, not through unethical or illegal business jpest Acquiring proprietary
information from others through improper disclosure offo®ntial information from
past or present employees of other companies is prohilgteay if motivated by an
intention to advance our interests. If informationoistained by mistake that may
constitute a trade secret or other confidential infolonadf another business, or if an
employee has any questions about the legality of proposeaniation gathering, he or
she must consult his or her supervisor or a member ofuh@h Resources department.

Employees are expected to deal fairly with our custemeuppliers, employees and
anyone else with whom an employee may have comabeicourse of performing his or
her job. Be aware that the Federal Trade Commissairpvides that “unfair methods
of competition in commerce, and unfair or deceptive actgractices in commerce, are
declared unlawful.” It is unlawful to engage in deceptivefair or unethical practices,
and to make misrepresentations in connection with salegias.

Employees involved in procurement have a special respbiysibi adhere to principles
of fair competition in the purchase of products and sesvigeselecting suppliers based
exclusively on normal commercial considerations, sashquality, cost, availability,
service and reputation, and not on the receipt of spiesiats.

Dealingswith U.S. Federal Government

Dealings with the U.S. Federal Government and otherrgovent agencies present many
unique challenges and problems not present in the comineaniketplace. This results
mainly from the requirement to comply with complexwerks of administrative rules,
regulations and public laws that are in part designedtédblesh full public confidence in
the related procurement systems. The penalties focoompliance with these laws are
substantial for the Company and the individuals involved.cdigh the rules we must
follow differ, our customer commitments, standards afggenance and ethical behavior
remain the same.

Truth in Contract Negotiations

In negotiating all contracts, employees should be ateuland complete in all

representations. Submission to a government customepi@p@asal, quotation or other
document or statement that is false, incomplete oreadshg can result in civil and/or
criminal liability for the Company, the involved employaed supervisors who condone
such a practice. In negotiating government contract$iave a duty to disclose current,
accurate, and complete cost and pricing data where sueh islatequired under

appropriate law or regulation, including all facts thabuyer or seller would believe

might significantly affect the price negotiations.
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Payments/Gifts/Business Meals

Employees shall not engage in any actions that attempaito unfair advantage in
making a sale to the customer. Such actions include, butcarémited to, offering
payoffs, bribes, contributions, finders fees or compemsain any form, (including sham
consulting agreements); providing sexual or other favorsiatiins for subsidizing
“social” events; payment for personal travel, vacatiazisb membership, etc. to the
customer’s employees, consultants, prime contractooshers in an attempt to influence
specifications or evaluations, obtain restricted infaromaor reward favorable treatment.
Employees shall not hire or offer to hire a customenpleyee or consultant who has
participated in or can influence the award of a contbgcthe customer without the
approval of the Company’s Chief Executive Officer (tHeéEO”) or his designee.
Complex rules govern the recruitment and employmegoeérnment employees. Prior
clearance to discuss possible employment with, maleesotid or hire (as an employee or
consultant) any current or former government employeditdry or civilian) must be
obtained from the Company’s Vice President of Humaro®egs. Violation of these
rules or false reporting to a government may subjeetGompany and its employees to
criminal penalties, loss of the contract and a possdleagainst further business with the
government entity.

Employees are prohibited from engaging individuals or atbempanies to act as agents
for the Company without prior approval by the CEO. Imyngovernment bids, the
bidder must identify relationships where a percentageh@fcbntract value, “finder’s
fee,” or other contingent commission will be paid tbdg or influence a Federal, State or
Local Government procurement in the bid, tender or proptrsaome instances, this
disclosure will disqualify or heavily burden the bid.

Gifts and Gratuities to Non-Government Employees:

Gifts to, and providing entertainment for, non-governmentocosr employees shall be
consistent with generally accepted business practicey Simuld not violate policies of
the Company, or the policies of the customer. Sucls @ift entertainment must be
approved by appropriate management, comply with all lawd, e of sufficiently
limited value so as not to be construed as influencingwarding a particular course of
action. Employees shall never offer any type ofess courtesy to a customer for the
purpose of obtaining favorable treatment or advantage.

Employees may pay for reasonable meal, refreshmenbragafertainment expenses for
non-government customers that are incurred only occdliprzae not required or
solicited by the recipient, and are not intendedlalyi to affect the recipient’s business
decisions with respect to the Company. These couwstedieuld have a legitimate
business purpose and should never be lavish or extravagaature. Employees may
provide or pay for a non-government customer’s travebdgihg expense only with the
advance approval of the corporate officer responsiblehfair group or department, and
the additional approval of the Company’s Chief Legal e2ffiif the travel or lodging is
not for a directly business-related purpose.
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Prohibition Against Gifts and Gratuities to Government Employees:

Employees shall not offer to government employeesy tnmediate family members or
household, directly or indirectly, any gratuity, gifgvor, loan, meal, refreshment,
entertainment, hospitality, travel or lodging expermgeany other tangible or intangible
benefits, including discounts, except in compliance withliegiple law and this Code.
This includes granting government officers or employeespgortunity that they would
not otherwise have to participate, even at their owperse, in an activity. Under no
circumstances shall any gift, regardless of value, flmreal to a government employee
who is a procurement official. There may be statealloand/or foreign restrictions on
the provision of business courtesies, including meals dreshenents, which employees
must observe. If employees do business with these atigbpamployees are expected to
know and respect all such restrictions.

Any action which apparently meets all of the above maitbut still might in any way
embarrass the Company, the employee or the custoniebslavoided.

Government Classified and Proprietary Information

We have special obligations to comply with laws and eggns that protect classified
information. Employees with valid security clearamaeho have access to classified
information shall ensure that such information is hahdieaccordance with the pertinent
government procedures. These restrictions apply to anydbinformation, whether in
written or electronic form.

L-1 does not solicit nor will it receive any sensitiveopetary internal government
information, including budgetary or program informationfobe it is available through
normal processes.

Integrity and Accuracy of Books, Records and Communications

Complete corporate books and records that accuratdlyaanty reflect the transactions
of the Company and the acquisition and disposition ofhdsets in accordance with
accounting principles generally accepted in the UnitedeStaf America shall be
maintained at all times. Employees shall not pgitg in actions or the submission of
any information that could cause the Company's booksprdsc or accounts to
misrepresent or improperly reflect a corporate traiiwaor the disposition of corporate
assets. All employees shall cooperate fully with@oeenpany’s independent auditors and
counsel to enable them to discharge their responsibiliite the fullest extent. No
employee shall alter, destroy, mutilate, or concealdmtument with the intent to impair
the document’s integrity or availability for use in aficdl proceeding or to otherwise
obstruct, influence or impede any official proceeding.

Competitors

The Company believes in free and open competition wittenmarketplace. Employees
should never criticize competitors and should alwselsbased on the good reputation of
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the Company and the positive features of the partiqutaduct or service (quality, price
and performance). Where a competitive comparison deessary, only factual
information should be presented. Employees shall never in or discuss with
competitors, customers, suppliers, or other contract mdomrduct, whether express or
implied, that is intended to control the award of cactls by setting prices, engaging in
exclusive dealing or bid rigging or other anti-competitive pcas that limit full and
open competition. Whenever there is a question regaftiegrequirements of the
antitrust laws, the employee should contact the Qtagal Officer at the earliest possible
time.

Employees shall not obtain or attempt to obtain bid,ppsal or source selection
information generally not available to all prospecteatract bidders (such as attempting
to learn a competitor’s bid price on a government RFRyrbehe award of a government
contract to which the information relates. In additiom,employee shall obtain or attempt
to obtain a competitor’s proprietary information to whibl employee is not legitimately
entitled. Any employee who comes into possession alprgtary competitor
information to which he or she is not legitimatelgtided, or is aware that other
employees possess proprietary competitor informatiorl] shanediately notify his or
her supervisor and appropriate management. Under no ciamgesshall employees
retain or use illegally or improperly obtained commetgroprietary information.

International Business

Special care must be taken to identify and accommodéterethices between
international markets and those in the United States.

Employees may encounter laws when dealing internatiomalich may vary widely
from those in the United States. These laws maycsasion conflict with one another.
Local customs and practices with regard to businessacidl dealings may also vary
from country to country. Company policy is to complighnall laws which apply in the
countries where the Company does business. If thereamyequestions regarding
applicable law, employees should bring such questions tGhief Legal Officer. The
laws of the United States and the countries in which thepgany does business must be
obeyed. Furthermore, in countries where common busipesgices might be less
restrictive than those outlined in this statement ofm@any policy, employees shall
follow the Company policies outlined herein.

The Foreign Corrupt Practices Act and other United Staigs prohibit the payment of
any money or anything of value to a foreign official, fgrepolitical party (or official
thereof) or any candidate for foreign political offiie purposes of obtaining, retaining,
or directing of business. As a Company and as employeesnust strictly abide by
these laws. Any violation or any solicitation to vielanust be reported to the CEO and
the Chief Legal Officer immediately.

The Foreign Corrupt Practices Act does not prohibitage so called “facilitating
payments,” such as payments for expediting shipments throusfoms or placing of
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transoceanic telephone calls, securing required permitgbtaining adequate police
protection -- transactions which simply facilitate greper performance of duties.

While Company policy does not prohibit all such payments |@yaps shall seek advice
and approval in advance from the Chief Legal Officer isesawhere facilitating
payments may be involved. Any such facilitating paymemist be properly accounted
for in the Company’s records and accounts.

The Company shall not participate in agreements accotdinghich the Company
refuses to deal with potential or actual customersuppléers because of boycotts, nor
will the Company otherwise engage in, or support, resteicinternational trade
practices

Political Activitiesand Other Contributions

The Company believes strongly in the democratic palitigrocess and encourages
employees to participate personally on their own timéhat process. A corporation’s
activities, however, are limited significantly by lawFor this reason, no political
contribution of corporate funds or use of corporate ptgpservices or other resources
may be made without the written approval of the CEOn this connection, indirect
expenditures on behalf of a candidate or elected dfcieh as travel, use of telephones
and other corporate equipment may be considered asibcoioins. Any questions
should be referred to the Chief Legal Officer. In nerg shall an employee be
reimbursed in any manner for political activities.

All requests for donations or contributions to agenaetside the Company must be
referred to and approved by the CEO.

Expense Reports

Business expenses properly incurred in performing Company bsisimest be
documented promptly with accuracy and completeness on expepasrts. In the filing
of expense reports, employees must distinguish betwesanag expenses and business
expenses. Unallowable personal expenses are not tolbdeiddn Company expense
reports. The Company has adopted a Travel Policy thatibles rules and procedures
relevant to Company-related business travel in greatail.det

Charging of Costsand Timecard Reporting

The integrity of our timekeeping system is essentigdh&osuccess of the Company. It is
an employee’s responsibility to understand the Compaimékeeping requirements and
to ensure that the requirements are accurately and amietyprapplied in recording
labor hours. Employees who file timecards shall@es complete, accurate and timely
manner. Employees performing government contracts mugatieularly careful to
ensure that hours worked and costs are applied to thewrdctor which they were
incurred and that the hours charged specifically relateaa@ctivity or work performed
and reflect actual time worked on a particular contrllct. cost may be charged or
allocated to a government contract if the cost is analble by regulation or contract
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provision, or is otherwise improper. Any employee whdtsfe charge his or her time
accurately and correctly may be subject to disciplinacyion up to and including
termination of employment, and may be subject to civdi@ancriminal liabilities.

M edia/Public Discussions

The Company’s policy is to make full, fair, accuratenely and understandable
disclosure in reports and documents that it files wathsubmits to, the SEC and in its
other public communications. The Company discloses rahteformation concerning

the Company to the public only through specific limited chantelavoid inappropriate

publicity and to ensure that all those with an interedthe Company will have equal
access to information. All inquiries or calls from siockholders, financial analysts or
the press should be referred to the Company’s Executize Fresident of Investor
Relations.

Employees must be very sensitive to many situationghich disclosure of non-public
information may occur, such as business meetings orlatede social situations
Communicating Company information to journalists, analysbnsultants, government
officials and other third parties is “public disclosuesen if to only one person and even
if in a non-work related situation. Disclosure of imf@tion, therefore, is a very serious
matter. It must be done within the context of lawd aggulations governing public
companies and with regard to protecting the Company’s coimpesitlvantages in the
marketplace.

The Company has adopted a Communications Policy that desgsaecific personnel

as our official spokespersons for financial, marketing amathrtical matters and other
related information. Unless a specific exception hahbmade in accordance with that
policy, these designees are the only people who may comate with our stockholders,

the investment community or the press on behalf o€Cdwapany.

Buying or Selling Shares of Company Stock

The Company encourages employees to become stockhmdbes Company through a
variety of stock ownership plans adopted from time tetirtt is believed that employees
who are owners of the Company will contribute to deas that are in the long-term best
interest of the Company. With such ownership comes nsdpitity to be mindful that as
a result of daily responsibilities, we have accessftomation that is non-public relating
to the business or financial condition of the Company.

It is illegal for any person, either personally orlmehalf of others, to trade in securities
on the basis of nonpublic information. It is alsteghl to communicate (or “tip”)
nonpublic information to others who may trade in secwritien the basis of that
information. These illegal activities are commonliereed to as “insider trading.” The
Company has adopted an Insider Trading Policy that provides datail regarding the
policies, rules and trading procedures relevant to tréingaio shares of Company stock.
Question about the policy should be directed to a membehe Company’'s Legal
Department.
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Waivers of this Code

While some of the policies contained in this Code mussthetly adhered to and no
exceptions can be allowed, in other cases exceptiogsbegossible. Any employee
who believes that an exception to any of these polisieppropriate in his or her case
should first contact his or her immediate supervisolaanember of the Company’s
Human Resources department. If the supervisor or HumaouRes agrees that an
exception is appropriate, the approval of the Chief Legété&fand Chief Financial
Officer must be obtained. The Company’s Vice Presid#@nHuman Resources is
responsible for maintaining a complete record of ajuests for exceptions to any of
these policies and the disposition of such requests.

Any executive officer or director who seeks an exceptioarty of these policies should
contact the Chief Legal Officer. Any waiver of this Cofte executive officers or

directors or any change to this Code that applies to axealfticers or directors may be
made only by a committee of independent members the Bddditectors and will be

disclosed to stockholders in accordance with listing staisdaf the New York Stock

Exchange and otherwise as required by law.

Reportsof Violations of this Code

Employees who are aware of violations of this Codelay hhave questions as to whether
activities of which they are aware fall within one oé tholicies described in this Code
should contact his or her immediate supervisor, anatt@ragerial employee, the Vice
President of Human Resources or the Chief Legal Offidery manager (including the
Vice President of Human Resources) receiving such atrepst immediately advise the
Chief Legal Officer. It is the Company’s policy that employee will be subject to
reprisal or retaliation for the good faith reporting afcls instances. If requested,
identities will be kept confidential.

All reports of allegations of violations will be promptiywestigated by the Company and
will be treated confidentially to the extent congiterith the Company’s interests and its
legal obligations. The Chief Legal Officer will detenaithe appropriate nature of the
investigation. Employees are expected to cooperate dnirthestigation of alleged
violations. If the result of the investigation indiesithat corrective action is required, the
Company will decide what steps it should take, including, wappropriate, legal
proceedings to rectify the problem and avoid the likekhad its recurrence. As
required, violations of law will be brought to the attentof the appropriate law
enforcement authorities.

Disciplinary action may be taken for:

. Authorization or participation in actions that vi@ahis Code;

. Failure to report a violation of this Code;

. Refusal to cooperate in the investigation of a possiblation;

. Failure by a violator’s supervisors(s) to detect and repwoitlation, if such

failure reflects inadequate supervision; or
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. Retaliation against an individual for reporting a possiméation.

The nature of any disciplinary action taken will dependhennature of the violation and
the circumstances involved. When appropriate, the plisary action may include

dismissal. Any disciplinary action will be revieweddaapproved by the employee’s
supervisor, the Vice President of Human Resources ar@dhie¢ Legal Officer.

Employees of departments doing business with the U&r&eGovernment may also
report suspected violations or irregularities to the Defétaténe, which is mandated by
most D.O.D. contracts. The toll free number is 1-800-424-909% arriting:

Defense Hotline
The Pentagon
Washington, DC 20301-1900

For additional information about ethics issues relatedbing business with the Federal
Government, employees may also refer to the UnitettStaepartment of Government
Ethics website at http://www.usoge.gov.

The Company also adopted a Whistleblower Policy that apg@m@escifically to
accounting, internal accounting controls or auditing enatt A copy of the
Whistleblower Policy is available on the Company’s websit

Employees who wish to register any complaints diretilyhe Audit Committee of the
Board of Directors regarding accounting, internal accagntontrols or auditing matters,
or who wish to deliver an anonymous submission of concexgarding questionable
accounting or auditing matters, may contact the Audit @ibt@e in accordance with the
processes set forth in the Whistleblower Policy.

Full Cooperation

L-1 needs each and every employee’s support and full catigpervith those responsible
for ensuring compliance with this Code. The Company hagr@nas in place to audit
compliance with this Code and will be providing trainingnfréime to time to assist
employees in understanding the standards of employee ¢omdpected by the
Company.

Dissemination and Amendment

It is the responsibility of the Company’s Vice PresidelhHoman Resources to ensure
that the Code is distributed to each new employee,eofdad director of the Company
upon commencement of his or her employment or othetiaeship with the Company

and that this Code is distributed annually to each emplogticer and director of the

Company, and that each employee, officer and diresigns and returns the

Certification that he or she has received, read andrstoade this Code and will comply

with its terms. The Company reserves the right torainalter or terminate this Code at
any time for any reason.
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2 IDENTITY
ee¢ SOLUTIONS

RECEIPT OF CODE OF BUSINESSETHICS AND STANDARDS OF CONDUCT

In order to promote an ethical and law-abiding environment)defitity Solutions, Inc. and each
of its subsidiaries, division, business units, offices andtioos, wherever located (individually
and together, the “Company”) requires that, among other thyaogscomplete and return this
form to your Human Resources representative (or, if yoa anember of the Board of Directors,
to the Chief Legal Officer and Corporate Secretary)th® bottom of this form (use additional
pages if necessary) you must disclose any currently existingjct®rof interest or potential
conflicts of interest required to be disclosed by gtegement. You must complete and return a
new form any time circumstances arise such that yotalidisclosures require updating.

Employee and Director Certification

I certify that | have received and read, and fully undadstthe L-1 Code of Business Ethics &
Standards of Conduct currently in effect as of the dathis Certification (the “Code”).

| also certify, to the best of my knowledge, that | hauly complied with each of the policies set
forth in this Code from the later of (1) the initial dafemy employment with the Company, or
the date of my appointment to the Board of Directorghasase may be, or (2) the date of my
last signed Certification, in each case to and thrdbgluate of this Certification.

| hereby further certify that | do not have anything to dselunder the Conflicts of Interest or
other policies contained in this Code, except as specyfidathiled below.

I also certify that, to the best of my knowledge, alhof previous disclosures and Certifications
were accurate, complete and truthful at the time theg wde and that | have promptly updated
and will promptly update such information if there are anyngbka in the circumstances
surrounding my previous disclosure(s).

| agree to follow each of the policies in this Code while tknfor the Company or serve on its
Board of Directors, as the case may be, and to prordtyose any fact or circumstance that the
policies set forth in this Code suggest are necessappuopriate for disclosure..

I understand this Code is subject to change as situations tyamdrmay be superseded, revised,
or eliminated, and that this Code does not guarantee aayfispolicies, procedures, rules or
length of employment.

Exceptions and Conflict of Interest Disclosure (attachteuidil sheets, if necessary)

By Date
Name:
Job Title:

Name of L-1 Entity Location
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