CHARTER
NOMINATING AND CORPORATE GOVERNANCE COMMITTEE
OF THE
BOARD OF DIRECTORSOF L-1IDENTITY SOLUTIONS, INC.

Approved by the Nominating Governance Committee on December 18, 2006
Approved by the Board of Directors on January 24, 2007

PURPOSE, AUTHORITIES, RESPONSIBILITES

The Nominating and Corporate Governance Committee“@henmittee”) is appointed
by the Board of Directors (the “Board”) of L-1 Identitpl8tions, Inc. (the “Company”)
and shall:

1. have the full and exclusive power and authority otherwisgerred upon
the Board of Directors to (a) identify and evaluate @atés and
nominate persons to stand for election at each annuatinge of
stockholders; (b) fill any vacancy created by the remaesignation or
retirement from the Board or the death of any membéheBoard (each
member, a “Director”); and (c) upon any increase in thenber of
Directors, appoint any number of such additional Directauthorized in
accordance with the requirements of the Company’s Relstaertificate
of Incorporation, as amended. The Committee may cansaledidates
for the Board derived from any source deemed appropriatéjding
nominees proposed by the Chairman of the Board and othabens of
the Board. The Board shall also consider candidatesinabed by
shareholders provided that the procedures set forth iConepany's by-
laws are followed;

2. develop and recommend to the Board the corporate gowergandelines
(“Corporate Governance Guidelines”) applicable to the Gaomg,
periodically reassess the adequacy of the CorporateerGace
Guidelines, recommend any proposed changes to the Boaaggdovval,
and perform the duties and functions designated for then@itbee as set
forth in the Corporate Governance Guidelines;

3. coordinate and lead the Board in an annual assessmeht doard’s
performance and effectiveness;

4. recommend for Board approval Director nominees to serveeach
committee of the Board, as well as Director nomin@eserve as chair
and/or vice chair of each such committee;

5. recommend for Board approval a Director nominee toesas/chairman
of the Board; provided however that Robert V. LaPemhial serve as
chairman of the Board in accordance with the ternisfaeh in his



employment agreement dated as of August 29, 2006, as amended from
time to time;

6. oversee the performance assessment and evaluation oipaQy
management for the purpose of ensuring that such assessment
evaluation occurs and that the process is reasonabbpanapriate; and

7. annually assesses and report to the Board on the periogmamd
effectiveness of the Committee.

Notwithstanding the foregoing, pursuant to the July 7, 2006 Amend No. 1 to the
Agreement and Plan of Reorganization, dated as of Jattad006 by and among the
Company, VIDS Acquisition Corp. and Identix Incorporate@, tiembers of the Board
who were appointed by Identix Incorporated pursuant to tfraeanent have the right to
appoint one additional member to the Board for the d&g&xrectors whose terms expire
in 2009.

MEMBERSHIP

The Committee will consist of at least five Direcpall of whom shall be affirmatively
determined by the Board to be independent directorsaaigetim is defined by the listing
standards of the New York Stock Exchange. The membertseo€ommittee and the
chair of the Committee shall be appointed by the Boardroannual basis and may be
removed by the Board in its discretion. If the cludithe Committee is not designated by
the Board, the members of the Committee may appointn@ee chair by majority
vote.

MEETINGS

The Committee will meet at least annually, or moegjfiently as circumstances dictate.
The Committee will meet at least once prior to theetwhen nominees for the Board are
to be determined for inclusion in the proxy statementhHerCompany’s annual meeting
of shareholders. The Committee shall maintain writt@nutes of its meetings, which
minutes will be filed in the corporate minute book. Thenthittee may meet by
telephone or video conference and may take action bgimoas written consent. A
majority of the Committee will constitute a quorumeach meeting of the Committee.

ADDITIONAL COMMITTEE AUTHORITY AND RESPONSIBILITIES

1. The Committee will have the sole authority to retamd terminate any
search firm to be used to identify Director candidates will have sole
authority to approve the search firm’s fees and othentien terms. The
Committee will also have authority to obtain advicel assistance from
internal or external legal, accounting or other advisorbe Committee
shall preserve as privileged communications certain canuatons
between the Committee and legal counsel and the Cosemitill take



appropriate steps to preserve the privileged nature of such
communications.

The Committee will assess the need and identify plessibminees for
new Directors of the Company on an ongoing basis. Gdramittee will

identify, evaluate and assess such potential nomineesy usiich

processes, procedures, criteria and standards as the @Geendatermines
appropriate from time to time in its discretion upon cudtasion with legal

counsel. When nominating or appointing to the Board patengBw

Directors, or the continued service of incumbent Dine;tthe Committee
will consider without limitation the factors identifiexh Exhibit A to this

charter.

The Committee will from time to time assess thedndéer a “Lead
Independent Director” and if such a Director is deemdaktoecessary or
appropriate by the Committee, the Committee shallmeeend for Board
approval an independent Director to serve the Board im cajgacity.

Subject to the Company’'s by laws, the Committee will eeviand

approve any material transaction between the Compangman@director

or executive officer of the Company (or any person ¢ityecontrolled by

or controlling such Director or officer, or in which sudhector or officer

has a direct or indirect material financial interesPrior to approval, the
Committee shall consider whether such transaction dvbalin the best
interests of the Company. If approved, the Committed shaew the

public disclosure of such transaction prior to such dssoke.

The Committee will review policies and procedures governiogygany

officers’ expense accounts and perquisites, including tisel of corporate
assets, and consider the results of any review of thosas by the
independent accountant.

The Committee will review and reassess the adequattyeo€ompany’s
Corporate Governance Guidelines and recommend any propbaedes
to the Board for approval. The Committee will perfottme duties and
functions set forth in the Corporate Governanced@lines.

The Committee may form and delegate authority to subdtiees when
appropriate.

The Committee will provide the Board with updates andémorts from
time to time or whenever requested by the Board.

The Committee will review and reassess the adequattyso€harter on a
periodic basis and recommend any proposed changes to Hre Ro
approval.



10.

11.

12.

13.

14.

The Committee shall ensure that the Directors are gedviwith the
opportunity, at the Company's cost, to participate in ap@tgr
continuing education programs relevant to their servicidnemoard.

The Committee shall oversee and review the procemsgsprocedures
used by the Company to provide information to the Board and its
Committees.

The Committee shall cause to be prepared a standarthterop required
information and analysis to be used and completed by p@oyn
management when seeking Board approval for any mergeargaisdion
requiring Board approval.

The Committee shall review management’s monitoringhef@Gompany’s
compliance and ethics programs, including consideratigal leand
regulatory requirements, and ensure that management haspapier
compliance procedures in place.

The Committee will perform such other duties and respditgbias may
be assigned to the Committee by the Board from tintiene.



Exhibit A

The Nominating and Corporate Governance Committeecaiibider, without limitation,
the following factors imominating or appointing to the Board potential newaors, or
the continued service of incumbent Directors:

1.
2.

The candidate demonstrated character and integrity.

The candidate relevant expertise and experience, including leagerghalities
and experience, high-level managerial experience in atively complex
organization or experience dealing with complex problems.

The candidate ability to provide advice and practical guidance based ®orhi
her experience and expertise.

Whether the candidate meets the criteria for intdgece as established by the
Securities and Exchange Commission and the listing standattie New York
Stock Exchange. The Board of Directors must be comprised déast a
majority of independent directors.

Whether the candidate would be considered an “audinatbee financial expert”
or “financially literate” according to the criteriatablished by the Securities and
Exchange Commission and the listing standards the New York Stock
Exchange.

The candidate ability to exercise sound and independent business judgment
commitment to shareholder value.

The candidate ability to devote sufficient time to Board activitigsdatowards
the fulfilment of his or her responsibilities to ti@ompany. A candidate
service on other boards of public companies must not eneexizith his or her
ability to effectively serve on the Board.

Whether the candidate assists in achieving a mix of dBoaembers that
represents a diversity of background and professional iexger including with
respect to ethnic background, age and gender.

The Committee does not assign specific weights td, arpotential or incumbent
Director will not necessarily satisfy all of, therégoing criteria.



