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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, D.C. 20579

FORM 8-K
CURRENT REPORT
PURSUANT TO SECTION 13 OR 15( D ) OF THE SECURITIES EXCHANGE ACT OF 1934
Date of Report: August 1 4 , 2017
(Date of earliest event reported)

LITTELFUSE, INC.
DELAWARE
(State of other jurisdiction
of incorporation)

(Exact name of registrant as specified in its charter)
0-20388
(Commission
File Number)

36-3795742
(IRS Employer
Identification No.)

8755 W. Higgins Road, Suite 500, Chicago, IL 60631
(Address of principal executive offices) (Zip Code)
Registrant ’s telephone number, including area code: (773) 628-1000
Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of the following
provisions:
☐

Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

☐

Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

☐

Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

☐

Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))

Indicate by check mark whether the registrant is an emerging growth company as defined in Rule 405 of the Securities Act of 1933 (17 CFR §230.405) or Rule
12b-2 of the Securities Exchange Act of 1934 (17 CFR §240.12b-2) .
E merging growth company
☐
If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period for complying with any new or
revised financial accounting standards provided pursuant to Secti on 13(a) of the Exchange Act.
☐

Item 5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangement of
Certain Officers.

On August 14, 2017, Littelfuse, Inc. (the “Company”) issued a press release announcing the appointment of Jeffrey Gorski as its Corporate Controller and
Chief Accounting Officer. Mr. Gorski will serve as the principal accounting officer of the Company, in place of Meenal Sethna, the Executive Vice President and
Chief Financial Officer of the Company, who will remain the Company’s principal financial officer.
A copy of the press release is attached hereto as Exhibit 99.1 to this Form 8-K and is also posted on the Company ’s website.
Mr. Gorski , age 42, previously served as Senior Vice President and Controller of R.R. Donnelley & Sons Company (NYSE:RRD), a leading global
provider of integrated multichannel marketing and business communications solutions, since January 2013 and served as the Chief Accounting Officer since
October 1, 2016. From 2011 through 2013, Mr. Gorski served as Vice President, Finance and prior to that from 2005 through 2011, he held positions of increasing
responsibility in finance with RR Donnelley. Mr. Gorski holds a B.B.A., Accounting and Finance from the University of Wisconsin-Madison, and is a Certified
Public Accountant in Illinois.
The Company entered into an employment offer letter dated June 28, 2017 with Mr. Gorski (the “Offer Letter”). The material terms of the Offer Letter are
summarized below, and are qualified in their entirety by reference to the Offer Letter which is attached hereto as Exhibit 10.1 to this Form 8-K and is incorporated
herein by reference.
●

Base Salary and Annual Bonus . Mr. Gorski will receive an annual base salary of $325,000.00. Mr. Gorski will be eligible to participate in the
Company’s 2017 Annual Incentive Plan, with a target incentive amount of 50% of base salary. Both salary and bonus are subject to annual
review and approval.

●

Sign on Bonus . Mr. Gorski will receive an initial cash sign-on bonus in the amount of $50,000.00. He will also receive a sign-on grant of
restricted stock units (“RSUs”) with a grant value of $550,000 based on the closing price of Littelfuse stock on August 14, 2017, issued pursuant
to the Company’s Long-Term Incentive Plan. The RSUs vest in three annual installments beginning one year from the date of grant and are
subject to a restricted stock unit agreement which sets forth the terms and conditions of the award, including but not limited to vesting,
settlement, rights to dividends, voting, transfer restrictions and forfeiture. The material terms of the RSU award agreement are qualified in their
entirety by reference to the Form of Restricted Stock Unit Award Agreement (Tier II Management) under the Amended and Restated Littelfuse,
Inc. Long-Term Incentive Plan that was filed as Exhibit 10.6 to the Form 10-Q filed on May 6, 2016 and is incorporated herein by reference.
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●

Long-Term Compensation . Mr. Gorski will be eligible to participate in the Company’s Long-Term Incentive Plan, beginning with the 2018 plan
year.

T he Company also entered into a change of control agreement dated August 14, 2017 with Mr. Gorski (the “Change of Control Agreement”) the form of
which is attached hereto as Exhibit 10.2 to this Form 8-K and is incorporated herein by reference. The material terms and conditions of the Change of Control
Agreement are set forth below.
If a change of control occurs at any time on or before August 14, 2019, the Company (“we” or “our”) has agreed to continue to retain the services of Mr.
Gorski and he has agreed to remain in our service, for two years after the occurrence of the change of control (the “Service Period”). During the Service Period, the
Company will provide him with: (i) monthly base salary that is no less than the highest monthly base salary provided to him during the twelve months prior to the
change of control, (ii) fringe benefits, reimbursement of business expenses, paid vacation time and office support at levels no less than provided during the 120
days prior to the change of control, (iii) annual bonuses that shall be the greater of (a) the average of Mr. Gorski’s annual bonus for the three years prior to the
change of control or (b) the target bonus amount applicable to Mr. Gorski for the fiscal year in which the change of control occurs, and (iv) health and welfare
benefits and incentive, savings and retirement opportunities generally no less favorable, in the aggregate, than the plans in effect during the 120 days prior to the
change of control or those provided after the change of control to other peer executives of the Company if more favorable.
Under the agreement, a “change of control” is triggered upon (i) certain acquisitions by any person becoming the beneficial owner of more than 50% of
our outstanding stock or of the total voting power of our outstanding securities, (ii) the replacement of a majority of the members of the Board during a 12-month
period by directors whose appointment or election was not previously endorsed by a majority of the Board, (iii) persons acquiring ownership of 30% or more of the
total voting power of our outstanding securities during a 12-month period or (iv) certain acquisitions of at least 40% of our assets during a 12-month period.
In the event that the Company terminates the service of Mr. Gorski during the Service Period other than for cause, death or disability, or if he terminates
his service for good reason, he will be entitled to the following payments and benefits in addition to certain accrued amounts:
(1)
a lump sum payment equal to one times his annual base salary and the greater of: (i) the average of the Mr. Gorski’s annual bonus for the three
years prior to termination from service or (ii) the target bonus amount applicable to Mr. Gorski for the fiscal year in which the termination occurs;
(2)
a pro-rata amount equal to the greatest of Mr. Gorski’s (i) target annual bonus for the fiscal year in which the termination occurs, (ii) annual bonus
for the year in which the termination occurs based on performance through the termination date or (iii) average annual bonus for the last three fiscal years for the
three years prior to the termination date;
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(3)
during the one year following termination, reimbursement of the premium cost in excess of the normal active employee rate for his peer group to
continue group medical benefits for him and his family under COBRA plus any tax gross-up attributable to this amount;
(4)
for a period of up to one year after termination, or until Mr. Gorski accepts employment with any third party if earlier, reasonable outplacement
services to Mr. Gorski for the purpose of assisting him with finding new employment;
(5)
any option or right granted to Mr, Gorski under any of our equity-based plans will be exercisable by Mr. Gorski until the earlier of the date on
which the option or right terminates in accordance with the terms of its grant or the expiration of 12 months after the date of termination; and
(6)
agreements.

the payment or provision of other amounts or benefits required to be paid under any of our plans, programs, policies, practices, contracts or

In addition to the above additional benefits and payments, Mr. Gorski will no longer be bound by any non-compete agreements.
For purposes of the agreement, “cause” means (i) the willful and continued failure by Mr. Gorski to substantially perform his duties (other than due to
physical or mental illness), after a written demand for substantial performance is delivered by the Board specifically identifying the manner in which the Board
believes that Mr. Gorski has not substantially performed his duties and such failure is not cured within 60 calendar days after receipt of such written demand or (ii)
the willful engagement by Mr. Gorski in illegal conduct or gross misconduct which is materially and demonstrably injurious to the Company.
“ Good reason” means (i) Mr. Gorski is not elected to, or is removed from, any elected office that Mr. Gorski held immediately prior to a change of
control, (ii) the assignment to Mr. Gorski of any duties materially inconsistent in any respect with Mr. Gorski’s position, authority, duties or responsibilities, or any
other action by the Company which results in a diminution in such position, authority, duties or responsibilities, other than isolated, insubstantial and inadvertent
actions not occurring in bad faith which are remedied, (iii) any failure by the Company to comply with any of the provisions of the change of control agreement
other than certain isolated, insubstantial and inadvertent failures not occurring in bad faith which are remedied, (iv) requiring Mr. Gorski to travel on business to a
substantially greater extent than required immediately prior to the change of control or (v) any purported termination of Mr. Gorski’s service other than as
expressly permitted under the agreements, in all cases so long as Mr. Gorski provides at least 90 days’ notice and allows the Company at least 30 days to cure.
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If Mr. Gorski ’s service is terminated by reason of his death or disability during the Service Period, in addition to any accrued amounts due to Mr. Gorski
for services prior to separation, the Company will pay to Mr. Gorski or his legal representative: (i) a pro-rata amount equal to the greatest of Mr. Gorski’s (a) target
annual bonus for the fiscal year in which the termination occurs, (b) annual bonus for the year in which the termination occurs based on performance through the
termination date or (c) average annual bonus for the last three fiscal years for the three years prior to the termination date, plus (ii) any other amounts or benefits
required to be paid or provided or which Mr. Gorski is eligible to receive under any of our plans, programs, policies, practices, contracts or agreements. These
other benefits include, in the case of death, benefits at least equal to the most favorable benefits provided by the Company to the estates and beneficiaries of peer
executives and, in the case of disability, disability and other benefits at least equal to the most favorable of those generally provided by the Company to disabled
executives and/or their families. “Disability” generally means the inability to engage in substantial gainful activity or receipt of income replacement benefits under
our (or our subsidiary’s) accident and health plan for at least 3 months, in either case, because of a medically determinable physical or mental impairment which
can be expected to result in death or can be expected to last for a continuous period of at least 12 months.
If Mr. Gorski is terminated voluntarily without good reason during the Service Period, the Company will pay to Mr. Gorski any accrued amounts due to
him for services prior to termination, plus: (i) a pro-rata amount equal to the greatest of Mr. Gorski’s (a) target annual bonus for the fiscal year in which the
termination occurs, (b) annual bonus for the year in which the termination occurs based on performance through the termination date or (c) average annual bonus
for the last three fiscal years for the three years prior to the termination date, and (ii) any other amounts or benefits required to be paid or provided or which Mr.
Gorski is eligible to receive under any of our plans, programs, policies, practices, contracts or agreements. If Mr. Gorski is terminated for cause during the Service
Period, the Company will pay to Mr. Gorski any accrued but unpaid base salary due to him for services prior to termination, plus any other amounts or benefits
required to be paid or provided for which Mr. Gorski is eligible to receive under any of our plans, programs, policies, practices, contracts or agreements.
This description of the Change of Control Agreement does not purport to be complete and is qualified in its entirety by reference to the Change of Control
Agreement.
Item 9.01

Financial Statements and Exhibits

(d) Exhibits.
Exhibit No.
10.1
10. 2
99.1

Description
Employment offer letter between Littelfuse, Inc. and Jeffrey Gorski, dated June 28, 2017.
Form of Change of Control Agreement.
Press Release, dated August 14, 2017.
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SIGNATURE
Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the undersigned
thereunto duly authorized.
LITTELFUSE, INC.
Date: August 14, 2017

By: /s/ Ryan K. Stafford
Ryan K. Stafford
Executive Vice President, Chief Legal and Human Resources Officer and Corporate
Secretary
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EXHIBIT INDEX
Exhibit No.
10.1
10. 2
99.1

Description
Employment offer letter between Littelfuse, Inc. and Jeffrey Gorski, dated June 28, 2017.
Form of Change of Control Agreement.
Press Release, dated August 14, 2017.
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Exhibit 10.1

Exhibit 10.2
CHANGE OF CONTROL AGREEMENT
for
___________________
THIS AGREEMENT is made effective as of the __ day of __________, 20__, by and between LITTELFUSE, INC., a Delaware corporation (the “
Company ”), and the executive named above (the “ Executive ”).
W I T N E S S E T H:
WHEREAS, the Board of Directors of the Company (the “ Board ”) has determined that it is in the best interests of the Company and its stockholders to
provide the Executive with certain protections against the uncertainties usually created by a Change of Control; and
WHEREAS, the Board wishes to better enable the Executive to devote his full time, attention and energy to the business of the Company and its
Affiliated Companies prior to and after a Change of Control, thereby benefiting the Company and its stockholders.
NOW, THEREFORE, in consideration of the premises and other good and valuable consideration, the receipt and sufficiency of which are hereby
acknowledged and confessed, the Company and the Executive hereby agree as follows:
CHANGE OF CONTROL BENEFITS
Section 1.

Certain Definitions .

(a)

“ Affiliated C ompanies ” shall mean any company controlled by, controlling or under common control with the Company.

(b )

“ Change of Control ” shall mean:

(i ) The acquisition by any one person or more than one person acting as a group (within the meaning of Treasury Regulation Section 1.409A3(i)(5)(v)(B)), other than the Company or any employee benefit plan (or related trust) sponsored or maintained by the Company or any Affiliated Company, (a “
Person ”) of any of stock of the Company that, together with stock held by such Person, constitutes more than 50% of the total fair market value or total voting
power of the stock of the Company. For purposes of this paragraph (i), the following acquisitions shall not constitute a Change of Control: (A) the acquisition of
additional stock by a Person who is considered to own more than 50% of the total fair market value or total voting power of the stock of the Company, (B) any
acquisition pursuant to a transaction which complies with paragraph (iii) or (C) any acquisition of the Company’s assets pursuant to a transaction which complies
with paragraph (iv). An increase in the percentage of stock owned by any one Person as a result of a transaction in which the Company acquires its stock in
exchange for property will be treated as an acquisition of stock for purposes of this paragraph;

(ii )
The replacement of individuals who as of the date hereof constitute a majority of the Board, during any twelve (12) month period by
directors whose appointment or election is not endorsed by a majority of the Board before the date of the appointment or election, provided that, if the Company is
not the relevant corporation for which no other corporation is a majority shareholder for purposes of Treasury Regulation Section 1.409A-3(i)(5)(vi)(A)(2), this
paragraph (ii) shall be applied instead with respect to the members of the board of the directors of such relevant corporation for which no other corporation is a
majority shareholder;
(iii )
The acquisition by any one person or more than one person acting as a group (within the meaning of Treasury Regulation Section
1.409A-3(i)(5)(vi)(D)), other than the Company or any employee benefit plan (or related trust) sponsored or maintained by the Company or any Affiliated
Company, during the 12-month period ending on the date of the most recent acquisition by such person or persons, of ownership of stock of the Company
possessing 30% or more of the total voting power of the stock of the Company. For purposes of this paragraph (iii), the following acquisitions shall not constitute a
Change of Control: (A) the acquisition of additional control by a person or more than one person acting as a group who are considered to effectively control the
Company within the meaning of Treasury Regulation Section 1.409A-3(i)(5)(vi) or (B) any acquisition pursuant to a transaction which complies with paragraph
(i); or
(iv ) The acquisition by any person or more than one person acting as a group (within the meaning of Treasury Regulation Section 1.409A-3(i)
(5)(vii)(C)), other than a transfer to a related person within the meaning of Treasury Regulation Section 1.409A-3(i)(5)(vii)(B), during the 12-month period ending
on the date of the most recent acquisition by such person or persons, of assets from the Company that have a total gross fair market value equal to or more than
40% of the total gross fair market value of all of the assets of the Company immediately prior to such acquisition(s). For purposes of this paragraph (iv), “gross fair
market value” means the value of the assets of the Company, or the value of the assets being disposed of, determined without regard to any liabilities associated
with such assets.
T his definition of “ Change of Control ” shall be interpreted by the Board, in good faith, to apply in a similar manner to transactions involving
partnerships and partnership interests, and to comply with Section 409A.
(c)

“ Change of Control Period ” shall mean the period commencing on the date hereof and ending on ___________, 20__.

(d)
“ Effective Date ” shall mean the first date during the Change of Control Period on which a Change of Control occurs. Notwithstanding anything to
the contrary contained in this Agreement, if a Change of Control occurs and if the Executive Separates from Service with the Company and its Affiliated
Companies prior to the date on which the Change of Control occurs, and if it is reasonably demonstrated by the Executive that such Separation from Service (i)
was at the direct or indirect request of a third party who theretofore had taken any steps intended to effect a Change of Control or (ii) otherwise arose in connection
with or in anticipation of a Change of Control, then for all purposes of this Agreement the “ Effective Date ” shall mean the date immediately prior to the date of
such Separation from Service.
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(e )
time to time.

“ Section 409A ” shall mean Section 409A of the Internal Revenue Code and Treasury Regulations and official guidance issued thereunder from

(f)
“ S eparation from S ervice ,” “ Termination of S ervice ” and words of similar import shall have the same meaning as “separation from service” as
defined by Section 409A. By way of illustration, and without limiting the generality of the foregoing, the following principles shall apply:
(i)
The Executive shall not be considered to have Separated from Service so long as the Executive is on military leave, sick leave, or other
bona fide leave of absence if the period of such leave does not exceed six months, or if longer, so long as the Executive retains a right to return to service
with the Company or its Affiliated Companies under an applicable statute or by contract.
(ii)
Regardless of whether the Executive has formally Separated from Service, the Executive will be considered to have Separated from
Service as of the date it is reasonably anticipated that no further services will be performed by the Executive for the Company or its Affiliated Companies,
or that the level of bona fide services the Executive will perform after such date will permanently decrease to no more than 20% of the average level of
bona fide services performed over the immediately preceding 36-month period. For purposes of the preceding test, during any paid leave of absence the
Executive shall be considered to have been performing services at the level commensurate with the amount of compensation received, and unpaid leaves
of absence shall be disregarded.
(iii)
For purposes of determining whether the Executive has Separated from Service, all services provided for the Company or its Affiliated
Companies, or for any other entity that is part of a controlled group that includes the Company as defined in Section 414(b) or (c) of the Internal Revenue
Code (“ Code ”), shall be taken into account, whether provided as an employee or as a consultant or other independent contractor; provided that the
Executive shall not be considered to have not Separated from Service solely by reason of service as a non-employee director of the Company or any other
such entity.
(g )

“ Service Period ” shall mean the period commencing on the Effective Date and ending on the second anniversary of such date.

Section 2 .
Service Period . The Company or one or more of its Affiliated Companies hereby agrees to continue to retain the services of the Executive,
and the Executive hereby agrees to provide services to the Company or one or more of its Affiliated Companies and its successors, subject to the following terms
and conditions of this Agreement, for the Service Period .
(a)

Position and Duties During the Service Period ,

(i)
(A) the Executive’s position (including status, offices, titles and reporting requirements), authority, duties and responsibilities shall be at
least commensurate in all material respects with the most significant of those held, exercised and assigned at any time during the 120-day period
immediately preceding the Effective Date and (B) the Executive’s services shall be performed at the location where the Executive was providing services
to the Company or its Affiliated Companies immediately preceding the Effective Date or any office or location less than 20 miles from such location.
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(ii)
excluding any periods of vacation and sick leave to which the Executive is entitled, the Executive agrees to devote reasonable attention
and time during normal business hours to the business and affairs of the Company and its Affiliated Companies and, to the extent necessary to discharge
the responsibilities assigned to the Executive hereunder, to use the Executive’s reasonable best efforts to perform faithfully and efficiently such
responsibilities. During the Service Period, it shall not be a violation of this Agreement for the Executive to (A) serve on corporate, civic or charitable
boards or committees, (B) deliver lectures, fulfill speaking engagements or teach at educational institutions, and (C) manage personal investments, so long
as such activities do not significantly interfere with the performance of the Executive’s responsibilities as an employee or service provider of the
Company and its Affiliated Companies in accordance with this Agreement.
(b)

Compensation During the Service Period, the Executive shall receive

(i)
Base Salary . An annual base salary (the “ Annual Base Salary ”), which shall be paid at a monthly rate, equal to at least twelve times the
highest monthly base salary paid or payable, including any base salary which has been earned but deferred, to the Executive by the Company and its
Affiliated Companies during the twelve-month period immediately preceding the calendar month in which the Effective Date occurs. During the Service
Period, the Annual Base Salary shall be reviewed no more than 12 months after the last salary increase awarded to the Executive prior to the Effective
Date and thereafter at least annually. Any increase in Annual Base Salary shall not serve to limit or reduce any other obligation to the Executive under this
Agreement. Annual Base Salary shall not be reduced after any such increase and the term Annual Base Salary as used in this Agreement shall refer to
Annual Base Salary as so increased.
(ii)
Annual Bonus . For each fiscal year ending during the Service Period, an annual bonus in cash at least equal to the greater of: (i) the
average of the Executive’s annual bonuses paid under the Company’s Annual Incentive Plan or any successor plan (such plan(s) hereinafter collectively
referred to as the “ Bonus Plan ”) for the last three full fiscal years prior to the Effective Date; or (ii) the Executive’s target annual bonus under the Bonus
Plan for the fiscal year in which the Effective Date occurs. Each such annual bonus shall be paid following the fiscal year for which such annual bonus is
awarded but no later than the fifteenth day of the third month of such following fiscal year, unless the Executive shall elect to defer the receipt of such
annual bonus. Any such deferral election shall be made not later than the first day of the fiscal year for which the annual bonus is paid, and shall be made
in accordance with policies adopted by the Company in compliance with Section 409A.
4

(iii)
Incentive, Savings and Retirement Plans . Participation in all incentive, savings and retirement plans, practices, policies and programs
applicable generally to other peer executives of the Company and its Affiliated Companies, but in no event shall such plans, practices, policies and
programs provide the Executive with incentive opportunities (measured with respect to both regular and special incentive opportunities, to the extent, if
any, that such distinction is applicable), savings opportunities and retirement benefit opportunities, in each case, less favorable, in the aggregate, than the
most favorable of those provided by the Company and its Affiliated Companies for the Executive under such plans, practices, policies and programs as in
effect at any time during the 120-day period immediately preceding the Effective Date or if more favorable to the Executive, those provided generally at
any time after the Effective Date to other peer executives of the Company and its Affiliated Companies.
(iv)
Welfare Benefit Plans . Eligibility for participation of Executive and/or the Executive’s immediate family, as the case may be, in benefits
under welfare benefit plans, practices, policies and programs provided by the Company and its Affiliated Companies (including, without limitation,
medical, prescription, dental, disability, employee life, group life, accidental death and travel accident insurance plans and programs) to the extent
applicable generally to other peer executives of the Company and its Affiliated Companies. In the event such plans, practices, policies and programs are
not reasonably able to provide the Executive with coverage or provide the Executive with benefits which are less favorable, in the aggregate, than the
most favorable of such plans, practices, policies and programs in effect for the Executive at any time during the 120-day period immediately preceding the
Effective Date or, if more favorable to the Executive, those provided generally at any time after the Effective Date to other peer executives of the
Company and its Affiliated Companies, then the Company shall provide individual insurance policies or reimburse the Executive, on at least a monthly
basis, to cover any post-tax difference in the benefits received by the Executive.
(v)
Expenses . Prompt reimbursement for all reasonable expenses incurred by the Executive in accordance with the most favorable policies,
practices and procedures of the Company and its Affiliated Companies in effect for the Executive at any time during the 120-day period immediately
preceding the Effective Date or, if more favorable to the Executive and to the extent that any resulting change in reimbursement or payment dates would
comply with Section 409A, as in effect generally at any time thereafter with respect to other peer executives of the Company and its Affiliated
Companies.
(vi)
Fringe Benefits . Fringe benefits, including, without limitation, tax and financial planning services, payment of club dues, and, if
applicable, use of an automobile and payment of related expenses, in accordance with the most favorable plans, practices, programs and policies of the
Company and its Affiliated Companies in effect for the Executive at any time during the 120-day period immediately preceding the Effective Date or, if
more favorable to the Executive and to the extent that any resulting change in reimbursement or payment dates would comply with Section 409A, as in
effect generally at any time thereafter with respect to other peer executives of the Company and its Affiliated Companies.
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(vii)
Office and Support Staff . An office or offices of a size and with furnishings and other appointments, and to exclusive personal
secretarial and other assistance, at least equal to the most favorable of the foregoing provided to the Executive by the Company and its Affiliated
Companies at any time during the 120-day period immediately preceding the Effective Date or, if more favorable to the Executive and to the extent that
any resulting change in reimbursement or payment dates would comply with Section 409A, as provided generally at any time thereafter with respect to
other peer executives of the Company and its Affiliated Companies.
(viii)
Vacation . Paid vacation in accordance with the most favorable plans, policies, programs and practices of the Company and its
Affiliated Companies as in effect for the Executive at any time during the 120-day period immediately preceding the Effective Date or, if more favorable
to the Executive, as in effect generally at any time thereafter with respect to other peer executives of the Company and its affiliated companies.
The requirements of paragraphs (iii) through (viii) above shall not apply to the extent prohibited by applicable law or to the extent such provision would cause the
applicable plan, practice, policy, or program to fail nondiscrimination or coverage tests imposed thereon by applicable law.
Section 3 .

S eparation from S ervice .

(a)
Disability . If the Company determines in good faith that the Disability of the Executive has occurred during the Service Period (pursuant to the
definition of Disability set forth below), it may terminate the Executive’s service with the Company and its Affiliated Companies effective upon the date the
Company provides written notice to the Executive. For purposes of this Agreement, “ Disability ” shall mean the Executive is unable to engage in any substantial
gainful activity by reason of any medically determinable physical or mental impairment which can be expected to result in death or can be expected to last for a
continuous period of not less than 12 months; or, by reason of any medically determinable physical or mental impairment which can be expected to result in death
or can be expected to last for a continuous period of not less than 12 months, receiving income replacement benefits for a period of not less than 3 months under an
accident and health plan covering employees of the Company or its Affiliated Companies.
(b)
Cause . The Company may terminate the Executive’s service with the Company and its Affiliated Companies during the Service Period for Cause.
For purposes of this Agreement, “ Cause ” shall mean:
(i)
the willful and continued failure of the Executive to perform substantially the Executive’s duties with the Company and its Affiliated
Companies (other than any such failure resulting from incapacity due to physical or mental illness), after a written demand for substantial performance is
delivered to the Executive by the Board which specifically identifies the manner in which the Board believes that the Executive has not substantially
performed the Executive’s duties and such failure is not cured within sixty (60) calendar days after receipt of such written demand; or
6

(ii)
the willful engaging by the Executive in illegal conduct or gross misconduct which is materially and demonstrably injurious to the
Company or its Affiliated Companies.
For purposes of this provision, any act or failure to act on the part of the Executive in violation or contravention of any order, resolution or directive of the
Board shall be considered “willful” unless such order, resolution or directive is illegal or in violation of the certificate of incorporation or by-laws of the Company;
provided, however , that no other act or failure to act on the part of the Executive shall be considered “willful” unless it is done, or omitted to be done, by the
Executive in bad faith or without reasonable belief that the Executive’s action or omission was in the best interests of the Company and its Affiliated Companies.
Any act, or failure to act, based upon authority given pursuant to a resolution duly adopted by the Board or upon the instructions of the Chief Executive Officer or
General Counsel of the Company or based upon the advice of outside counsel for the Company shall be conclusively presumed to be done, or omitted to be done,
by the Executive in good faith and in the best interests of the Company and its Affiliated Companies. The Separation from Service of the Executive shall not be
deemed to be for Cause unless and until there shall have been delivered to the Executive a copy of a resolution duly adopted by the affirmative vote of not less than
three-quarters (¾) of the entire membership of the Board (other than the Executive) at a meeting of the Board called and held for such purpose (after reasonable
notice is provided to the Executive and the Executive is given an opportunity, together with counsel, to be heard before the Board), finding that, in the good faith
opinion of the Board, the Executive is guilty of the conduct described in paragraph (i) or (ii) above, and specifying the particulars thereof in detail.
(c)
Good Reason . The Executive’s service with the Company and its Affiliated Companies may be terminated by the Executive for Good Reason. For
purposes of this Agreement, “ Good Reason ” shall mean:
(i)
the Executive is not elected to, or is removed from, any elected office of the Company which the Executive held immediately prior to the
Effective Date;
(ii)
the assignment to the Executive of any duties materially inconsistent in any respect with the Executive’s position, authority, duties or
responsibilities as contemplated by Subsection 2(a)(i) hereof, or any other action by the Company or its Affiliated Companies which results in a
diminution in such position, authority, duties or responsibilities, excluding for this purpose an isolated, insubstantial and inadvertent action not taken in
bad faith and which is remedied by the Company or its Affiliated Company (as applicable) promptly after receipt of notice thereof given by the
Executive;
(iii)
any failure by the Company or its Affiliated Companies to comply with any of the provisions of this Agreement, other than an isolated,
insubstantial and inadvertent failure not occurring in bad faith and which is remedied by the Company or its Affiliated Company (as applicable) promptly
after receipt of notice thereof given by the Executive;
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(iv)
the Company’s or its Affiliated Companies requiring the Executive to travel on Company or its Affiliated Companies business to a
substantially greater extent than required immediately prior to the Effective Date; or
(v)
any purported termination by the Company of the Executive’s service with the Company and its Affiliated Companies other than as
expressly permitted by this Agreement.
For purposes of this Subsection 3(c), a good faith determination of “Good Reason” made by the Executive shall be conclusive.
(d)
Notice of Termination . Any termination by the Company for Cause, or by the Executive for Good Reason, shall be communicated by Notice of
Termination to the other party given in accordance with Subsection 11(b). For purposes of this Agreement, a “ Notice of Termination ” means a written notice
which (i) indicates the specific termination provision in this Agreement relied upon, (ii) to the extent applicable, sets forth in reasonable detail the facts and
circumstances claimed to provide a basis for termination of the Executive’s service under the provision so indicated, and (iii) specifies the termination date. To
qualify as “Good Reason,” the Executive must provide such notice within 90 days following the initial existence of the condition described in Subsections 3(c)(i)
through (v) above, upon notice of which the Company or its Affiliated Company (as applicable) shall have 30 days during which it may remedy the condition, in
which case “Good Reason” shall not exist. The failure by the Executive or the Company to set forth in the Notice of Termination any fact or circumstance which
contributes to a showing of Good Reason or Cause shall not waive any right of the Executive or the Company, respectively, hereunder or preclude the Executive or
the Company, respectively, from asserting such fact or circumstance in enforcing the Executive’s or the Company’s rights hereunder.
Section 4 .

Obligations of the Company upon Separation during the Service Period .

(a)
Good Reason; Other Than for Cause, Death or Disability . If, during the Service Period, the Company causes the Executive to Separate from
Service other than for Cause or Disability, or the Executive shall voluntarily Separate from Service for Good Reason as described in Subsection 3(c), the Company
shall pay to the Executive:
(i)

The amounts set forth in paragraphs A and B below.
A.

The sum of the following (“ Accrued Obligations ”):

(1)
the Executive’s Annual Base Salary through the Separation from Service to the extent not theretofore paid, payable on the next
regularly scheduled payroll date (or such earlier date as required by law),
(2)
an amount equal to the greatest of the Executive’s target annual bonus under the Bonus Plan for the fiscal year in which the
Separation from Service occurs (“ Target Bonus ”), the Executive’s annual bonus under the Bonus Plan for the current fiscal year based
on performance through date of separation, or the Executive’s average annual bonus under the Bonus Plan for the last three fiscal years
ending prior to the Separation from Service (“ Average Annual Bonus ”), multiplied by a fraction, the numerator of which is the number
of days in the fiscal year through the Separation from Service, and the denominator of which is 365, payable in a lump sum on the 30 th
day following the Separation from Service,
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(3)
any compensation previously deferred by the Executive (together with any accrued interest or earnings thereon), paid in
accordance with the Executive’s deferral elections in effect under any such deferral program, plus
(4)
any accrued but unpaid vacation pay, paid in a lump sum on the 30th day following the Separation from Service (or such earlier
date as required by law) .
B.
The amount equal to the product of (I) one multiplied by (II) the sum of (x) the Executive’s Annual Base Salary plus (y) the
greater of the Executive’s Average Annual Bonus or Target Bonus, which shall be paid in a lump sum on the 30 th day following the Separation
from Service.
(i i) Reimbursement for the additional premium costs incurred by the Executive, in excess of the active employee rate for the Executive’s peer
group, to continue group medical coverage for the Executive and/or the Executive’s family under Section 4980B of the Code and applicable state laws (“
COBRA ”) for the maximum period of time as permitted by law. The Executive shall submit to the Company satisfactory evidence of premium costs
incurred within 30 days following the date such costs were incurred. Within 30 days following receipt of such evidence, the Company shall pay to the
Executive such reimbursement, plus additional severance pay in an amount such that the net amount of such reimbursement and additional severance pay,
after all applicable tax withholding, equals the difference between the full COBRA premium and the premium charged to active employees in Executive’s
peer group. Following the end of COBRA coverage, the Company shall reimburse the Executive for the additional premium costs incurred by the
Executive, in excess of the former employee COBRA rate for the Executive’s peer group, for the purchase of an individual insurance policy providing
medical coverage to the Executive and/or the Executive’s family which is substantially similar to the coverage provided by the Company’s group medical
plan. In no event shall the combined period of reimbursable coverage under COBRA and any individual insurance policy exceed one (1) year from
Separation from Service.
(i ii) For a period of up to one (1) year after the Separation from Service, monthly outplacement services at reasonable levels as provided to
peer executives of the Company or the applicable Affiliated Company, for the purpose of assisting the Executive to seek a new position; provided,
however, that the Company shall have no further obligations to provide such outplacement services once the Executive has accepted a position with any
third party.
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( iv) Notwithstanding anything to the contrary set forth in any stock option plans pursuant to which the Executive has been granted any stock
options or other rights to acquire securities of the Company or its Affiliates, as defined in Rule 12b-2 of the General Rules and Regulations under the
Exchange Act (the “ Plans ”), any option or right granted to the Executive under any of the Plans shall be exercisable by the Executive until the earlier of
(A) the date on which the option or right terminates in accordance with the terms of its grant, or (B) the expiration of 12 months after the Separation from
Service.
(v )
To the extent not theretofore paid or provided, any other amounts or benefits required to be paid or provided or which the Executive is
eligible to receive under any plan, program, policy or practice or contract or agreement of the Company and its Affiliated Companies (such other amounts
and benefits shall hereinafter be referred to collectively as the “ Other Benefits ”).
(vi )
Notwithstanding anything to the contrary contained in any employment agreement, benefit plan or other document, in the event the
Executive incurs a Separation from Service during the Service Period by the Executive for Good Reason or by the Company other than for Cause or
Disability, on and after the Separation from Service the Executive shall not be bound or prejudiced by any non-competition agreement benefiting the
Company or its Affiliated Companies.
(b)
Death . If the Executive dies during the Service Period, this Agreement shall terminate without further obligations by the Company to the
Executive’s legal representatives under this Agreement, other than for payment of Accrued Obligations and the timely payment or provision of Other Benefits.
Accrued Obligations shall be paid to the Executive’s estate or beneficiary, as applicable, at the time and in the form as provided in Subsection 4(a)(i)(A) above.
With respect to the provision of Other Benefits, the term “Other Benefits” as utilized in this paragraph shall include, without limitation, and the Executive’s estate
and/or beneficiaries shall be entitled to receive, benefits at least equal to the most favorable benefits provided by the Company and its Affiliated Companies to the
estates and beneficiaries of peer executives of the Company and such Affiliated Companies under such plans, programs, practices and policies relating to death
benefits, if any, as in effect with respect to other peer executives and their beneficiaries at any time during the 120-day period immediately preceding the Effective
Date.
(c)
Disability . If the Company causes the Executive to Separate from Service by reason of the Executive’s Disability during the Service Period as set
forth in Subsection 3(a), this Agreement shall terminate without further obligations by the Company to the Executive under this Agreement, other than for payment
of Accrued Obligations and the timely payment or provision of Other Benefits. Accrued Obligations shall be paid to the Executive at the time and in the form
provided in Subsection 4(a)(i)(A). With respect to the provision of Other Benefits, the term “Other Benefits” as utilized in this Subsection 4(c) shall include, and
the Executive shall be entitled after the Executive’s Separation from Service to receive, disability and other benefits at least equal to the most favorable of those
generally provided by the Company and its Affiliated Companies to disabled executives and/or their families in accordance with such plans, programs, practices
and policies relating to disability, if any, as in effect generally with respect to other peer executives and their families at any time during the 120-day period
immediately preceding the Effective Date.
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(d)
Cause; Other than for Good Reason . If the Company causes the Executive to Separate from Service for Cause during the Service Period as
described in Subsection 3(b), this Agreement shall terminate without further obligations to the Executive other than the obligation to pay to the Executive (x) his
Annual Base Salary through the Separation from Service, payable on the next regularly scheduled payroll date (or such earlier date as required by law), (y) the
amount of any compensation previously deferred by the Executive (which shall be paid at the time and in the form it would otherwise have been paid had this
Agreement not applied), and (z) Other Benefits, in each case to the extent theretofore unpaid and at the times provided in the applicable plan or agreement. If the
Executive voluntarily Separates from Service during the Service Period, excluding a Separation from Service for Good Reason as described in Subsection 3(c), this
Agreement shall terminate without further obligations of the Company to the Executive under this Agreement, other than for payment of Accrued Obligations and
the timely payment or provision of Other Benefits. In such case, all Accrued Obligations shall be paid to the Executive at the time and in the form provided in
Subsection 4(a)(i)(A) and the Company shall timely pay or provide the Other Benefits to the Executive. In no event shall the Executive be liable to the Company or
its Affiliated Companies for any damages caused by such voluntary Separation from Service by the Executive nor shall the Executive be in any way restricted from
providing service to any other party after such voluntary Separation from Service.
Section 5 .

Section 409A Payment Limits .

(a)
To the maximum extent possible, the provisions of this Agreement shall be construed in such a manner that no amounts payable to the Executive
are subject to the additional tax and interest provided in Section 409A(a)(1)(B). In no event whatsoever shall the Company or its Affiliated Companies be liable for
any additional tax, interest or penalty that may be imposed on the Executive by Section 409A or any damages for failing to comply with Section 409A. If any
payment (whether cash or in-kind), including but not limited to reimbursements and Other Benefits, would constitute a “deferral of compensation” under Section
409A and a payment date that complies with Section 409A(a)(2) is not otherwise provided for such benefit either in this Agreement or a Company or its Affiliated
Companies program or policy, then such payment shall be made not later than 2 ½ months after the end of the calendar year in which the payment is no longer
subject to a substantial risk of forfeiture. Any receipts or other proof of expenses (if required) shall be submitted to the Company by the Executive no later than one
month after the end of the calendar year in which the payment is no longer subject to a substantial risk of forfeiture.
(b)
Notwithstanding any provision in this Agreement to the contrary, if at the time of Separation from Service the Executive is a “specified employee”
within the meaning of Section 409A, any cash or in-kind payments which constitute a “deferral of compensation” under Section 409A and which would otherwise
become due under this Agreement during the first 6 months (or such longer period as required by Section 409A) after Separation from Service shall be delayed and
all such delayed payments shall be paid in full in the 7th month after the Separation from Service, and all subsequent payments shall be paid in accordance with
their original payment schedule. To the extent that any insurance premiums or other benefit contributions constituting a “deferral of compensation” become subject
to the above delay, the Executive shall be responsible for paying such amounts directly to the insurer or other third party and shall receive reimbursement from the
Company for such amounts in the 7th month as described above. The above specified employee delay shall not apply to any payments that are excepted from
coverage by Section 409A, such as those payments covered by the short-term deferral exception described in Treasury Regulations Section 1.409A-1(b)(4).
11

(c)
The Executive’s right to receive any installment payments pursuant to this Agreement shall be treated as a right to receive a series of separate and
distinct payments. In no event may the Executive, directly or indirectly, designate the calendar year of any payment to be made under this Agreement that is
considered “deferral of compensation.”
Section 6 .
Nonexclusivity of Rights . Nothing in this Agreement shall prevent or limit the Executive’s continuing or future participation in any plan,
program, policy or practice provided by the Company or any of its Affiliated Companies and for which the Executive may qualify, nor, subject to Subsection 11(f),
shall anything herein limit or otherwise affect such rights as the Executive may have under any contract or agreement with the Company or any of its Affiliated
Companies. Amounts which are vested benefits or which the Executive is otherwise entitled to receive under any plan, policy, practice or program of or any
contract or agreement with the Company or any of its Affiliated Companies at or subsequent to his or her Separation from Service shall be payable in accordance
with such plan, policy, practice or program or contract or agreement, except as explicitly modified by this Agreement.
Section 7 . Full Settlement . The Company’s obligation to make the payments provided for in this Agreement and otherwise to perform its obligations
hereunder shall not be affected by any set-off, counterclaim, recoupment, defense or other claim, right or action which the Company or its Affiliated Companies
may have against the Executive or others. In no event shall the Executive be obligated to seek another position or take any other action by way of mitigation of the
amounts payable to the Executive under any of the provisions of this Agreement and such amounts shall not be reduced whether or not the Executive obtains
another position. To the extent that any amount due hereunder has become subject to a bona fide dispute, payment of such amount may be delayed until no later
than the end of the first taxable year of the Executive in which the Company and the Executive enter into a legally binding settlement of such dispute, the Company
concedes that the amount is payable, or the Company is required to make such payment pursuant to a final and nonappealable judgment or other binding decision,
as set forth in Treasury Regulation Section 1.409A-3(g), and any such payment shall include interest on such delayed amount from the original due date thereof
until paid at the prime rate from time to time reported in The Wall Street Journal during said period, plus, to the fullest extent permitted by law, the amount of all
legal fees and expenses which the Executive reasonably incurs as a result of any contest by the Company, the Executive or others in which the Executive is the
prevailing party.
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Section 8 . Confidential Information . The Executive shall hold in a fiduciary capacity for the benefit of the Company and its Affiliated Companies all
secret or confidential information, knowledge or data relating to the Company or any of its Affiliated Companies, and their respective businesses, which shall have
been obtained by the Executive during the Executive’s service with the Company or any of its Affiliated Companies and which shall not be or become public
knowledge (other than by acts by the Executive or representatives of the Executive in violation of this Agreement). After Executive’s Separation from Service with
the Company and its Affiliated Companies, the Executive shall not, without the prior written consent of the Company or as may otherwise be required by law or
legal process, communicate or divulge any such information, knowledge or data to anyone other than the Company and its Affiliated Companies and those
designated by it. In no event shall an asserted violation of the provisions of this Section constitute a basis for deferring or withholding any amounts otherwise
payable to the Executive under this Agreement. The provisions of this Section shall survive any termination of this Agreement or the Executive’s separation of
service with the Company and its Affiliated Companies.
Section 9 .
Excise Tax on Parachute Payments . Anything in this Agreement to the contrary notwithstanding and except as set forth below, in the event
it shall be determined that any payment or distribution by the Company to or for the benefit of the Executive (whether paid or payable or distributed or
distributable pursuant to the terms of this Agreement or otherwise, but determined without regard to any additional payments required under this Section, except as
otherwise provided in this Section) (hereinafter referred to collectively as a “ Payment ”) would be subject to the excise tax imposed by Section 4999 of the Code
or any interest or penalties are incurred by the Executive with respect to such excise tax (such excise tax, together with any such interest and penalties, are
hereinafter collectively referred to as the “ Excise Tax ”), then the Payments shall be reduced to the extent necessary so that no portion thereof shall be subject to
the Excise Tax, but only if, by reason of such reduction, the net after-tax benefit received by the Executive shall exceed the net after-tax benefit that would be
received by the Executive if no such reduction was made.
“N et after-tax benefit” shall mean (a) the total of all Payments which the Executive receives or is then entitled to receive from the Company or its
Affiliated Companies that would constitute “excess parachute payments” within the meaning of Section 280G of the Code, less (b) the amount of all foreign,
federal, state and local income and employment taxes payable by the Executive with respect to the foregoing calculated at the maximum marginal income tax rate
for each year in which such payments shall be made to the Executive (based on the rate in effect for such year as set forth in the Code as in effect at the time of the
first such payment), less (c) the amount of Excise Tax imposed with respect to the Payments described in (a) above.
If a reduction is to occur pursuant to this Section, the payments and benefits under this Agreement shall be reduced in the following order: any cash
severance (in reverse order of payment), then outplacement services (in reverse order), then any other amount that is a “parachute payment” within the meaning of
Section 280G of the Code in such order as determined in the sole discretion of the Company and not the Executive.
Section 10 .
Successors . (a) This Agreement is personal to the Executive and without the prior written consent of the Company shall not be assignable
by the Executive other than by will or the laws of descent and distribution. This Agreement shall inure to the benefit of and be enforceable by the Executive’s legal
representatives.
(b)

This Agreement shall inure to the benefit of and be binding upon the Company and its successors and assigns.
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(c)
The Company will require any successor (whether direct or indirect, by purchase, merger, consolidation or otherwise) to all or substantially all of
the business and/or assets of the Company to assume expressly and agree to perform this Agreement in the same manner and to the same extent that the Company
would be required to perform it if no such succession had taken place. As used in this Agreement, the term “Company” shall mean the Company as hereinbefore
defined and any successor to its business and/or assets as aforesaid which assumes and agrees to perform this Agreement by operation of law or otherwise.
Section 1 1 .
Miscellaneous . (a) This Agreement shall be governed by and construed in accordance with the laws of the State of Illinois, without
reference to principles of conflict of laws. This Agreement may not be amended or modified otherwise than by a written agreement executed by the parties hereto
or their respective successors and legal representatives.
(b)
Each notice, request, demand, approval or other communication which may be or is required to be given under this Agreement shall be in writing
and shall be deemed to have been properly given when delivered personally at the address set forth below for the intended party during normal business hours at
such address, when sent by facsimile or other electronic transmission to the respective facsimile transmission numbers of the parties set forth below with telephone
confirmation of receipt, or when sent by recognized overnight courier or by the United States registered or certified mail, return receipt requested, postage prepaid,
addressed as follows:
If to the Company:
Littelfuse, Inc.
8755 W. Higgins Road
O'Hare Plaza, Suite 5 00
Chicago, IL 60631
Attention: _____
Phone: (773) 628-0800
Facsimile: (773) 628-0802
If to the Executive, to the last address shown in the records of the Company.
Notices shall be given to such other addressee or address, or both, or by way of such other facsimile transmission number, as a particular party may from
time to time designate by written notice to the other party hereto . Each notice, request, demand, approval or other communication which is sent in accordance with
this Section shall be deemed given and received for all purposes of this Agreement as of two business days after the date of deposit thereof for mailing in a duly
constituted United States post office or branch thereof, one business day after deposit with a recognized overnight courier service or upon confirmation of receipt
of any facsimile transmission. Notice given to a party hereto by any other method shall only be deemed to be given and received when actually received in writing
by such party.
(c)
Agreement.

The invalidity or unenforceability of any provision of this Agreement shall not affect the validity or enforceability of any other provision of this

(d)
The Company may withhold from any amounts payable under this Agreement such Federal, state, local or foreign taxes as shall be required to be
withheld pursuant to any applicable law or regulation.
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(e)
The Executive’s or the Company’s failure to insist upon strict compliance with any provision of this Agreement or the failure to promptly assert
any right the Executive or the Company may have hereunder, including, without limitation, the right of the Executive to Separate from Service for Good Reason
pursuant to Subsection 3(c)(i)-(v) hereof, shall not be deemed to be a waiver of such provision or right or any other provision or right of this Agreement.
(f)
The Executive and the Company acknowledge that, except as may otherwise be provided under any other written agreement between the Executive
and the Company, the employment or other service of the Executive by or with the Company and its Affiliated Companies is “at will” and, subject to Subsection
1(d) hereof and/or any other written agreement between the Executive and the Company, prior to the Effective Date, the Executive’s employment and/or service
and/or this Agreement may be terminated by either the Executive or the Company or its Affiliated Companies at any time prior to the Effective Date upon written
notice to the other party, in which case the Executive shall have no further rights under this Agreement. From and after the Effective Date, this Agreement shall
supersede any other agreement between the parties with respect to the subject matter hereof.
(g)

This Agreement may be executed in two or more counterparts, all of which taken together shall constitute one and the same agreement.

IN WITNESS WHEREOF, the parties hereto have executed this Change of Control Agreement on the dates set forth below.
EXECUTIVE

Date: ___________________________________

______________________________________
Executive Name

LITTELFUSE, INC.

Date: ___________________________________

By____________________________________
Chief Executive Officer
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Exhibit 99.1

NEWS RELEASE -

Littelfuse Inc.
8755 West Higgins Road, Suite 500
Chicago, Illinois 60631
p: (733) 628-1000 f: (773) 628-0802
www.littelfuse.com
JEFF REY GORSKI JOINS LITTELFUSE AS VICE PRESIDENT AND
C HIEF ACCOUNTING OFFICER

CHICAGO, August 14 , 201 7 – Littelfuse, Inc. (NASDAQ:LFUS) today announced the appointment of Jeffrey Gorski as Vice President and Chief Accounting
Officer. In his role, Mr. Gorski will be responsible for worldwide corporate and technical accounting, SEC reporting and shared services, and will report directly to
the Company’s Executive Vice President and Chief Financial Officer, Meenal Sethna. Mr. Gorski will succeed John Quille who is retiring and will remain in an
advisory role during the transition.
“ I am excited to welcome Jeff to the Littelfuse team. His background and extensive experience will bring added value to our organization and makes him well
equipped to hit the ground running,” said Sethna. “He has been recognized as a trusted business partner, astute advisor and skilled leader, and I am confident Jeff
will play a key role in driving our future success.”
“I would like to take this opportunity to thank John for his contributions over the pa st 12 years at Littelfuse,” continued Sethna. “During this time, John laid the
foundation for our global finance team and has left his mark on the company in many areas. I want to wish John all the best for the future.”
Most recently, Mr. Gorski served as Senior Vice President and Chief Accounting Officer of R.R. Donnelley & Sons Company, where he held several roles of
increasing responsibility. Prior to joining R.R. Donnelley, he was a senior manager at KPMG LLP. Mr. Gorski received a Bachelor of Arts in Accounting and
Finance at the University of Wisconsin, Madison in Wisconsin, USA, and is a certified public accountant in Illinois.
About Littelfuse
Founded in 1927, Littelfuse is the world leader in circuit protection with growing global platforms in power control and sensing. The company serves customers in
the electronics, automotive and industrial markets with technologies including fuses, semiconductors, polymers, ceramics, relays and sensors. Littelfuse has over
10,000 employees in more than 40 locations throughout the Americas, Europe and Asia. For more information, please visit the Littelfuse website: L ittelfuse.com .
CONTACT: Meenal Sethna
Executive Vice President and CFO
(773) 628-0616
###

