KRISPY KREME DOUGHNUTS; INC.
COMPENSATION RECOVERY POLICY
Effective April 6, 2009

The Board of Directors of Krispy Kreme Doughnuts, Inthe(“Company”) believes it is
desirable and in the best interests of the Company asbatgholders to maintain and enhance a
culture focused on diligent, responsible management ahdidt@urages conduct detrimental to
the Company’s sustainable growth. It may be appropiaatthe Company to recover annual or
long-term incentive compensation paid to certain membefsecCompany’s management team
in the event that members of the management team eigagaduct that is detrimental to the
Company. In light of these concerns and to set an gheato employees throughout the
Company, the Board of Directors has adopted the KrispynErBoughnuts, Inc. Compensation
Recovery Policy (the “Policy”) effective as of Ap6i 2009 (the “Effective Date”).

The terms of the Policy are as follows:

1. It applies to all executive officers of the Companys datermined from time to time by
the Board of Directors), the corporate controller amchsother employees who may from
time to time be deemed subject to the Policy by thedo&Directors (collectively, the
“Covered Officers”). It will be administered by the i@pensation Committee of the
Board of Directors (the “Committee”), unless the BoafdDirectors determines to
administer the Policy itself (the Committee or Bbaf Directors, as applicable, in its
role administering the Policy is the “Administratar’)fhe Administrator may delegate
ministerial administrative duties to one or more offscer employees of the Company.

2. If a Covered Officer engages in Detrimental Conduct (dmebk herein), then, to the
fullest extent of the law, the Company may require s@uvered Officer to: (a)
reimburse the Company for all, or a portion of, any bpmentive payment, equity-
based award or other compensation received by such Covéfregr @ithin 36 months
following such Detrimental Conduct; and (b) remit to @@mpany any profits realized
by such Covered Officer from the sale of the Compangumsties within 36 months
following such Detrimental Conduct.

3. For purposes of this Policy, “Detrimental Conduct” nsea(a) grossly negligent or
willful misconduct pertaining to any financial reporting regment under the United
States securities laws resulting in the Company beigginerl to prepare an accounting
restatement due to the noncompliance of the Compaayesult of such misconduct; (b)
grossly negligent or willful misconduct pertaining to tBempany’s (or its wholly-
owned subsidiary, Krispy Kreme Doughnut Corporation) fess resulting in a material
negative revision of a financial or operating measureherbasis of which compensation
was awarded or paid; and (c) any fraud, theft, misapprapmiagmbezzlement or
dishonesty to the material detriment of the Compahyovered Officer will be deemed
to have engaged in “Detrimental Conduct” if such Cover#até is willfully or grossly
negligent in his or her oversight of a person who respdirectly to such Covered Officer
and who engages in Detrimental Conduct. For purposessaPtiicy, no act or failure to
act shall be considered “willful” unless it is done,omitted to be done, by such person



in bad faith or without a reasonable belief that thesgas action or omission was in the
best interests of the Company.

4. In the case of Detrimental Conduct described in parof(ghe definition thereof, the 36-
month period applicable to the compensation to be reedvby the Company will
commence with the first public issuance or filing witie tUnited States Securities and
Exchange Commission (whichever first occurs) of tharfcial document embodying the
financial reporting requirement that gives rise to tistatement.

5. The Board of Directors intends that this Policy wal &pplied to the fullest extent of the
law. In addition, the Administrator may determine thaty equity award agreement,
employment agreement or similar agreement enterecomémnended after the Effective
Date shall, as a condition to the grant of any benefiered by such agreement, require a
Covered Officer to contractually agree to abide by thederfrthis Policy. Further, the
adoption of this Policy does not mitigate, and is intentteenhance, the effect of any
recoupment or similar policies in any equity award agregneemployment agreement or
similar agreement in effect prior to the Effectivet®a

If you have any questions concerning this Policy, pleas&ealHudson, Senior Vice President-
Human Resources and Organizational Development, at 726-8992.



KRISPY KREME DOUGHNUTS; INC.
COMPENSATION RECOVERY POLICY

| acknowledge receipt of the Krispy Kreme Doughnuts, Gempensation Recovery Policy and
agree to abide by the terms and conditions thereof goaleh am a Covered Officer.

Signature

Printed Name

Date



