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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, D.C. 20549

FORM 8-K
CURRENT REPORT
Pursuant to Section 13 or 15(d)

of the Securities Exchange Act of 1934
Date of Report (Date of Earliest Event Reported): April 11, 2017

KELLY SERVICES, INC.
(Exact Name of Registrant as Specified in Charter)

DELAWARE

0-1088

38-1510762

(State or Other Jurisdiction
of Incorporation)

(Commission
File Number)

(IRS Employer
Identification Number)

999 WEST BIG BEAVER ROAD, TROY, MICHIGAN 48084
(Address of Principal Executive Offices) (Zip Code)

(248) 362-4444
(Registrant’s Telephone Number, Including Area Code)

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of the following
provisions (see General Instruction A.2. below):
☐

Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

☐

Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

☐

Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

☐

Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))

Item 5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Retirement of Carl T. Camden
On April 11, 2017, Carl T. Camden, the President and Chief Executive Officer and a director of Kelly Services, Inc. (the “Company”), advised the Board of
Directors of his decision to retire as an executive officer and director of the Company, effective immediately prior to the Company’s annual meeting of
shareholders scheduled for May 10, 2017.
In connection with his retirement, Mr. Camden and the Company entered into a Retirement Agreement dated as of April 13, 2017 (the “Retirement
Agreement”). The Retirement Agreement provides that Mr. Camden will be entitled to receive his base salary through the effective date of his retirement and
coverage under the Company’s medical and dental plans through the end of May 2017.
The Retirement Agreement further provides that Mr. Camden will be entitled to receive a pro rata portion of the three outstanding performance awards
granted to Mr. Camden during 2015, 2016 and 2017 under the Company’s Equity Incentive Plan (the “EIP”). The prorated amounts will be payable following the
end of each applicable performance period at such time as the Compensation Committee of the Company’s Board of Directors determines that the applicable
management performance objectives have been attained. The prorated performance awards will be based on the level of the management performance objectives
attained for each of the applicable performance periods, determined as if Mr. Camden had continued his employment through the end of the performance period.
For purposes of the proration calculations and in exchange for certain commitments in the Retirement Agreement, the Company agreed in the Retirement
Agreement to treat Mr. Camden’s retirement as becoming effective as of May 31, 2017. The payments will otherwise be calculated in a manner consistent with the
terms of Mr. Camden’s performance awards, taking into account that Mr. Camden is normal retirement eligible under the terms of the EIP.
Mr. Camden’s retirement will result in the forfeiture of his unvested restricted share awards under the EIP and his 2017 annual award under the Company’s
Short-Term Incentive Plan. Amounts payable to Mr. Camden pursuant to the Company’s Management Retirement Plan will be paid out in a manner consistent with
the payment elections previously made by Mr. Camden. Mr. Camden will not be entitled to benefits under the Company’s Executive Severance Plan.
As a result of his retirement, Mr. Camden will not stand for election as a director at the Company’s 2017 annual meeting of shareholders.
Appointment of George S. Corona
At a meeting held on April 13, 2017, the Board of Directors of the Company appointed George S. Corona as the President and Chief Executive Officer of the
Company, effective as of May 10, 2017.
Mr. Corona, 58, has served since 2009 as the Executive Vice President and Chief Operating Officer of the Company. Mr. Corona has been responsible for all
of the Company’s regions and operating units, including the Americas, APAC, EMEA, the Centers of Excellence (CoE), and the Outsourcing and Consulting
Group. He has also had responsibility for the Company’s Global Solutions, IT, Service and Marketing organizations. Prior to joining Kelly in 1994, Mr. Corona
held management roles at Digital Equipment Professional Services Group and Burroughs Corporation. Mr. Corona holds a master’s degree in business
administration from Oakland University and a bachelor’s degree in business administration from Wayne State University.
The Board of Directors further approved the inclusion of Mr. Corona as a nominee for election as a director at the Company’s 2017 annual meeting of
shareholders.

Additional Information and Where to Find It
The Company has filed with the Securities and Exchange Commission (the “SEC”) a definitive proxy statement on Schedule 14A dated as of April 7, 2017
relating to its annual meeting of shareholders to be held on May 10, 2017. BEFORE MAKING ANY VOTING DECISION, THE COMPANY’S
STOCKHOLDERS ARE URGED TO READ THE PROXY STATEMENT IN ITS ENTIRETY AND ANY OTHER DOCUMENTS FILED WITH THE SEC IN
CONNECTION WITH THE COMPANY’S ANNUAL MEETING OR INCORPORATED BY REFERENCE IN THE PROXY STATEMENT BECAUSE THEY
CONTAIN IMPORTANT INFORMATION ABOUT THE PROPOSALS TO BE CONSIDERED AT THE ANNUAL MEETING. The Company’s stockholders
may obtain a free copy of documents filed with the SEC at the SEC’s website at http://www.sec.gov. In addition, the Company’s stockholders may obtain a free
copy of the Company’s filings with the SEC from the Company’s website at http://ir.kellyservices.com/sec.cfm or by directing a request to: Kelly Services, Inc.,
999 West Big Beaver Road, Troy, Michigan 48084-4782 Attn: James M. Polehna, (248) 244-4586, polehjm@kellyservices.com.
Except as otherwise set forth herein, the information in the proxy statement remains unchanged and is incorporated by reference as relevant in this Current
Report on Form 8-K.
Participants
The directors, executive officers and certain other members of management and employees of the Company may be deemed “participants” in the solicitation
of proxies from stockholders of the Company in connection with the Company’s annual meeting of shareholders. Information regarding the persons who may,
under the rules of the SEC, be considered participants in the solicitation of the stockholders of the Company in connection with the annual meeting is set forth in
the proxy statement and the other relevant documents filed with the SEC. You can find information about the Company’s directors and executive officers in its
Annual Report on Form 10-K for the fiscal year ended January 1, 2017 and in the proxy statement.
Item 9.01

Financial Statements and Exhibits

(d) Exhibits
10.1

Retirement Agreement between Kelly Services, Inc. and Carl T. Camden dated as of April 13, 2017.

99.1

Press Release dated April 14, 2017.

SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned,
hereunto duly authorized.
KELLY SERVICES, INC.
Date: April 14, 2017

/s/ James M. Polehna
James M. Polehna
Vice President and Secretary
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Exhibit 10.1
RETIREMENT AGREEMENT
General Separation
This Retirement Agreement and Full Release of Any Claims (“Agreement”) is between Carl T. Camden (“Employee”) for himself/herself, his/her heirs and
personal representatives, and Kelly Services, Inc. and its affiliates, together with their current and former officers, directors, managers, shareholders, employees,
contractors, agents, parent companies, subsidiaries, affiliated entities, related entities, attorneys, any other representatives, and successors in interest (collectively
referred to as “Employer”).

RECITALS
A. Employer has employed Employee as a senior executive for many years;
B. Employee’s employment will terminate based on his retirement from Employer effective May 10, 2017.
C. Employee is eligible for certain benefits pursuant to the Performance Awards granted pursuant to the Employer Equity Incentive Plan (the “EIP”), subject
to certain restrictive covenants in favor of Employer as a condition to the receipt of such amounts payable pursuant to the EIP;
D. In exchange for the increased calculation of a pro rata Performance Award (as stated in Section 1(b)(1)(A)(below)), Employee will provide a release in
favor of Employer as a condition to such additional benefit;
E. Employee and Employer amicably provide for the orderly termination of Employee’s employment, for the future payment by Employer of any remaining
Performance Awards to the extent earned pursuant to the EIP, and for the waiver, release, and discharge by Employee of any and all claims arising out of Employer
and Employee’s relationship, including claims arising in the course of or out of Employee’s employment with Employer and in connection with Employee’s
retirement .
Based on the foregoing Recitals, which Employee and Employer accept as true and as part of the basis for this Agreement, and in consideration of and in
reliance upon the representations and promises in this Agreement, Employee and Employer agree as follows:
1. Termination of Employment .
(a) Final Day of Employment . Employee’s final day of employment will be May 10, 2017 (“Final Day of Employment”).
(b) Termination of Certain Compensation and Benefits . Employer will discontinue Employee’s current compensation and benefits effective as the
Final Day of Employment, except for the following amounts and as stated below:
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1)

With respect to Awards granted pursuant to the EIP (other than the Restricted Awards), this Agreement and Employee’s termination of
employment on account of retirement will not affect any benefits to which Employee is eligible with respect to Performance Awards
granted pursuant to the EIP and Employer will not exercise any discretion to reduce such awards. Pursuant to the terms of such
Performance Awards, the following amounts shall be paid on the following dates as stated herein.
(A) With respect to the three outstanding Performance Awards granted to Employee during 2015, 2016, and 2017, Employee shall
receive a pro rata amount as soon as practical following the date after the end of each Performance Period when the Committee
determines the Management Objectives that are attained, if any, which will be no later than March 15 of each such subsequent year.
These pro rata Performance Awards are paid based on the portion of such award that would have been earned taking into account the
level of Management Objectives attained for each Performance Period and if Employee had continued employment through the end of
the Performance Period. These payouts are calculated consistent with the terms of the Performance Awards taking into account that the
Employee is Normal Retirement Eligible.
For each Performance Award outstanding, the awards state that the pro rata amount is the whole number of months that Employee has
been employed during a Performance Period divided by 36. For this purpose, the Committee is extending the pro rata calculation to
include the whole month in which Employee is retiring from Employer. Accordingly, the pro rata calculation will be as follows:
(i) For the Performance Award granted in 2015, the pro rata calculation will be 29/36 and the payment will be made during 2018
and prior to March 15, 2018.
(ii) For the Performance Award granted in 2016, the pro rata calculation will be 17/36 and the payment will be made during 2019
and prior to March 15, 2019.
(iii) For the Performance Award granted in 2017, the pro rata calculation will be 5/36 and the payment will be made during 2020
and prior to March 15, 2020.
(B) With respect to the four outstanding Restricted Awards, Employee’s termination of employment on account of retirement results in
a forfeiture of any outstanding Restricted Shares and Restricted Share Units. The vesting of the Restricted Awards is dependent on
Employee’s continuous employment through each
2

anniversary of the grant of such award. The portion of each Restricted Award that has vested has already been paid to Employee. The
remaining portion of each outstanding restricted Awards will be forfeited as follows:
(i) For the Restricted Shares granted in 2014, the remaining unvested 25% will be forfeited.
(ii) For the Restricted Shares granted in 2015, the remaining unvested 50% will be forfeited.
(iii) For the Restricted Shares granted in 2016, the remaining unvested 75% will be forfeited.
(iv) For the Restricted Share Units granted in 2017, the full unvested 100% will be forfeited.
2)

With respect to Employee’s eligibility to receive a payout pursuant to the 2017 annual award under the Short-Term Incentive Plan,
Employee’s termination of employment will result in a forfeiture of such benefit.

3)

With respect to any amount payable pursuant to the Management Retirement Plan, such amounts will be paid out consistent with the
terms of the Election Agreements filed by Employee.

4)

With respect to Employer’s Executive Severance Plan dated April 4, 2006 and amended on November 8, 2007 and February 15, 2017,
except for the payment of Earned Compensation and Vested Benefits (as defined in such plan and referenced in Section 3(a) of such
plan), no amount is payable pursuant to such plan and no other severance benefits are payable to Employee.

5)

Employee shall be covered under Employer’s medical and dental benefits plan, if he is covered at the time of termination, and in
accordance with the Summary Plan Description, through the last day of the month in which the Final Day of Employment occurs.

(c) Consideration in Exchange for Employee’s Promises . A portion of the payments set forth in Paragraph 1(b)(1)(A) of this Agreement is not
otherwise due and owing to Employee and is fair and adequate consideration in exchange for Employee’s promises contained in this Agreement. Employer will
provide the consideration under this Paragraph 1 to Employee only in exchange for Employee’s promises in this Agreement. Employee will not receive this
consideration unless Employee signs this Agreement and does not revoke it during the revocation period set forth in Paragraph 4 of this Agreement.
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2. General Release and Promise Not to Sue .
(a) General Release. Employee , to the fullest extent permitted by law, waives, releases, and discharges Employer from any claims, arbitration
demands, and causes of action related to, arising in the course of, or arising out of Employee’s employment with Employer or the termination of Employee’s
employment with Employer under any state or federal regulation, law, or statute, including, but not limited to: (a) the Age Discrimination in Employment Act or
the Older Worker’s Benefit Protection Act, 29 U.S.C. § 621, et seq., Title VII of the Civil Rights Act of 1964, as amended, the Rehabilitation Act of 1973, the
Michigan Elliot Larsen Civil Rights Act, the Michigan Persons With Disabilities Civil Rights Act, the Family and Medical Leave Act, and the Americans With
Disabilities Act, (b) any and all claims pursuant to state or federal wage payment laws as permitted by law, (c) any and all claims related to Michigan fair
employment laws, (d) any and all claims pursuant to the Michigan Whistleblowers’ Protection Act and/or claims or complaints pursuant to the federal SarbanesOxley Act of 2002, and (e) any claim arising under common law.
(b) General Release Exclusion . The only claims and cause of action Employee is not waiving, releasing or discharging are for the consideration
Employee will receive under Paragraph 1 of this Agreement and any claims and causes of action that, as a matter of law, cannot be waived, released, or discharged.
(c) Promise Not to Sue . Employee promises not to sue Employer in court for any claims covered by this Agreement’s General Release and not
excluded by the General Release Exclusions provisions above, to the fullest extent allowed by law. This Promise Not to Sue is separate from, and in addition to the
Employee’s release of claims described in those provisions. This Promise Not to Sue does not apply to an ADEA claim.
(d) Accord and Satisfaction . The consideration set forth in this Agreement is in full accord and satisfaction of any claims and any causes of action that
Employee has, may have, or may have had against Employer related to, arising in the course of or arising out of Employee’s employment with Employer or the
termination of Employee’s employment with Employer.
(e) Protected Rights . Nothing in this Agreement will be construed to prohibit the filing or participating or assistance in filing a Charge of
Discrimination with the Equal Employment Opportunity Commission (“EEOC”) or an equivalent state agency, or participation in any activities protected by state
or federal law, including but not limited to, the National Labor Relations Act. This Agreement precludes Employee from seeking or receiving individual remedies
or damages in any EEOC or equivalent state agency filed
3. Knowing and Voluntary Acceptance .
(a) Advice of Counsel . By this provision, Employer is advising Employee in writing to consult with an attorney of Employee’s choice, before signing
this Agreement.
(b) Sufficient Time to Review Agreement . Employee has had a sufficient amount of time, totaling twenty-one (21) days, to consider the terms of this
Agreement, to discuss all aspects of this Agreement with Employee’s attorney, if Employee chose to do so, at Employee’s expense, and to decide whether to accept
the terms of this Agreement.
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(c) Early Submission of Agreement . Employee may voluntarily and knowingly sign, but is not required to sign, this Agreement before the end of the
twenty-one (21) day period, provided that Employee signs the attached Early Submission Form. Employer has made no promises, inducements, representations, or
threats to cause Employee to sign this Agreement before the end of the twenty-one (21) day period. If Employee voluntarily and knowingly signs this Agreement
before the end of the twenty-one (21) day period, the mandatory seven (7) day revocation period set forth in Paragraph 5(a) will start on the day after the day on
which Employee signs this Agreement.
(d) Knowing and Voluntary Acceptance . Employee has carefully read this Agreement, understands it, and is entering it knowingly and voluntarily,
which means no one is forcing or pressuring Employee to sign it.
(e) No Reliance on Any Other Representation . In signing this Agreement, Employee has not relied upon any Employer representation or statement,
either oral or written, about the subject matter of this Agreement that is not set forth in this Agreement.
(f) Procedural Requirements . Employee agrees he/she had adequate time to review the procedural and substantive requirements for execution of this
Agreement under the Older Worker Benefit Protection Act and Age Discrimination in Employment Act with Employee’s legal counsel and further agrees that
Employer has complied with those procedural and substantive requirements.
(g) Post-Agreement Claims . This Agreement does not waive or release any rights or claims that Employee may have that arise after execution of this
Agreement including, without limitation, those arising after the execution of this Agreement under the Age Discrimination in Employment Act.
4. Right to Revoke Acceptance of Agreement .
(a) Right to Revoke . Employee is entitled to revoke this Agreement within seven (7) days after the date on which Employee signs it. The seven (7)
days will start on the day after the day on which Employee signs this Agreement. The Agreement will not become effective or enforceable until after this
revocation period has expired, and no revocation has occurred. Employer will not pay Employee any additional considerations described in Paragraph 1(b) of this
Agreement until after this revocation period has expired, and no revocation has occurred. If Employee revokes this Agreement during the seven (7) day revocation
period, the Agreement will not become effective or enforceable, and Employee will not receive the additional month in the calculation of the pro rata award with
respect to the payment of Performance Shares pursuant to the EIP, as stated in paragraph 1(b)(1)(A) above.
(b) Revocation Procedure . To be effective, any revocation must be in writing, addressed to Kelly Services, Senior Vice President, Human
Resources, 999 W. Big Beaver Road, Troy, Michigan 48084 , and either postmarked within the seven (7) day revocation period or hand delivered to Employer
within the seven (7) day revocation period. If revocation is made by mail, mailing by certified mail return receipt requested is recommended to show proof of
mailing.
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(c) Effect of Failure to Revoke . Employee understands that by signing this Agreement and by not revoking the Agreement during the seven (7) day
revocation period, Employee shall be bound by this Agreement.
(d) Effective Date . The Agreement will become effective after the Revocation period described within Paragraph 4 and only if both parties sign the
Agreement.
(e) Employer’s Right to Revoke . Up and until the date Employee executes this Agreement, Employee acknowledges and agrees that Employer may
revoke this Agreement and any additional benefits provided herein. Employee agrees and acknowledges that Employer can notify Employee of such revocation in
writing and/or orally.
5. Non-Admission of Liability . This Agreement shall not be used or construed as an admission of liability or wrongdoing by either Employer or Employee.
Employer denies that it acted unlawfully, tortiously, or in violation of any employment law affecting Employee.
6. Employer’s Business . Employee acknowledges and agree that Employer’s business is highly competitive and includes the employee staffing and
consulting services business, which includes, but is not limited to, direct placement, outplacement, outsourcing, recruitment, recruitment process outsourcing,
temporary staffing services, management services, vendor on-site, vendor management, and consulting services (the “Employer’s Business”).
7. Confidential Information and Non-Disclosure Obligation . Employee agrees and acknowledges that during his/her employment, he/she was exposed to
confidential and proprietary information and trade secrets of Employer. As required by the terms of the EIP as precondition to the vesting of the Performance
Awards, Employee acknowledges that all Protected Information (as defined herein) shall remain confidential permanently and Employee shall not, at any time,
directly or indirectly, divulge, furnish, or make accessible to any person, firm, corporation, association, or other entity (otherwise than as may be required in the
regular course of Employee’s employment with Employer), nor use in any manner, after termination of employment, for any reason, any Protected Information, or
cause any such information of Employer to enter public domain.
For this purpose, “ Protected Information ” means trade secrets, confidential and proprietary business information of Employer, and any other information of
Employer, including, but not limited to, customer lists (including potential customers), sources of supply, processes, plans, materials, pricing information, internal
memoranda, marketing plans, internal policies, and products and services which may be developed from time to time by Employer and its agents or employees,
including Employee; provided, however, that information that is in the public domain (other than as a result of a breach of this Agreement) is not Protected
Information.
8. Restrictive Covenants . As required by the terms of the EIP and as precondition to the vesting of the Performance Awards, Employee acknowledges that
in order to preserve the confidentiality of the Protected Information, to prevent the theft or misuse of the Protected Information, to protect Employer’s customer
relationships with both its potential and existing customers, to protect its customer goodwill, and to protect Employer’s legitimate competitive interests, Employee
will not, directly or indirectly, for a period of twelve (12) months from the effective date of this Agreement:
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(a) Non-Competition . Individually, or as a director, employee, officer, principal, agent, or in any other capacity or relationship, engage in any
business or employment, or aid or endeavor to assist any business or legal entity that is in competition with all or any part of the Employer’s Business as then being
carried out (provided, however, that notwithstanding anything to the contrary, Employee may own up to two percent (2%) of the outstanding shares of the capital
stock of a company whose securities are registered under Section 12 of the Securities Exchange Act of 1934). Employee acknowledges that Employer has
operations in all 50 states, the District of Columbia and at least twenty-nine other countries, that Employer’s strategic plan is to continue to expand its operations
and presence both domestically and internationally and that Employee’s services are then integral to these operations and expansion plans.
(b) Non-Solicitation of Employer’s Employees . Induce any employee of Employer to terminate employment with such entity, and shall not directly or
indirectly, either individually or as owner, agent, employee, consultant or otherwise, knowingly employ or offer employment to any person who is or was employed
by Employer, unless such person shall have ceased to be employed by such entity for a period of at least six (6) months.
(c) Non-Solicitation of Employer’s Customers or Potential Customers . Engage in any Solicitation, as defined herein.
For this purpose, “ Solicitation ” means to solicit, divert or attempt to solicit or divert from Employer, any work or business related to the Employer’s Business, or
otherwise related to any activity that is in competition with the Employer, from any client or customer, or potential client or customer, of Employer for either
Employee or any other entity that may employ, engage, or associate with Employee in any fashion, or have any contact, through business-oriented social
networking sites or otherwise, with any client or customer, or potential client or customer, of Employer for either Employee or any other entity that may employ,
engage or associate with Employee in any fashion, for purposes of influencing any such client or customer, or potential client or customer, to not use or not
continue to use Employer for work or business related to the Employer’s Business. For purposes of this section, “client(s)” or “customer(s)” of Employer, shall
mean any individual, corporation, limited liability company, partnership, proprietorship, firm, association, or any other entity that Employer has invoiced during the
preceding twelve (12) months, and “potential client(s) or customer(s)” shall be any individual, corporation, limited liability company, partnership, proprietorship,
firm, association, or any other entity that Employee knew or should have known was a potential customer through personal knowledge or had any personal
exposure through Employer meetings or marketing efforts, during the preceding twelve (12) months.
9. Return of Employer’s Property . Employee agrees that all Protected Information, whether embodied in electronic media or other forms, or copies
thereof, is the property of Employer exclusively. Employee represents and warrants that Employee has returned to Employer and Employee no longer has access to
all Protected Information, Employer’s property and customer property, in any form, including but not limited to hard copy and electronic form and in any media in
which such information is recorded or stored. Employee agrees that Employee has acquired no property rights or claim to the Protected Information or to any other
property of Employer or its customers.
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10. Non-Disparagement . Consistent with the terms of the EIP as a precondition to the vesting of the Performance Awards, Employee shall not disparage,
slander or injure the business reputation or goodwill of Employer in any way, including, by way of illustration, through any contact with vendors, suppliers,
employees or agents of Employer which could harm the business reputation or goodwill of Employer.
11. Cooperation in Litigation . At Employer’s request, Employee will cooperate with Employer in any pending or future litigation or governmental inquiry
regarding which Employee has knowledge or information. At Employer’s request and expense, but without any further compensation to Employee, and upon
reasonable notice, Employee will testify truthfully in such proceedings, in any jurisdiction, whether or not such testimony can otherwise be compelled.
12. Severability . It is expressly understood and agreed that although Employer and Employee consider the restrictions contained in this Agreement to be
reasonable for, among other things, the purpose of preserving Employer’s Protected Information, as well as Employer’s customer relationships with both its
potential and existing customers, if any one or more than one of the provisions contained in this Agreement are, for any reason, held to be invalid, illegal, or
unenforceable in any respect by a court of competent jurisdiction, the provision(s) shall be deemed modified to the extent necessary to allow enforceability of the
provision(s) as so limited, it being intended that Employer shall receive the benefits contemplated herein to the fullest extent permitted by law. If a deemed
modification is not satisfactory in the judgment of such court, the unenforceable provision(s) shall be deemed deleted, and the Agreement shall then be construed as
if it never contained the invalid, illegal, or unenforceable provision(s).
13. Applicable Law . This Agreement shall be governed and construed in accordance with the laws of the State of Michigan applicable to contracts made
and to be performed in the State of Michigan.
14. Jurisdiction and Forum . To the fullest extent permitted by applicable law, subject to ERISA, any action arising out of this Agreement or the
relationship between the parties established herein shall be brought only in the State of Michigan Courts of appropriate venue, or the United States District Court
sitting in Michigan, and Employee hereby consents to and submits himself/herself to the jurisdiction of such Courts.
15. Non-Disclosure . Employee will not disclose the terms of this Agreement to any third party, other than Employee’s immediate family members (meaning
spouse including registered domestic partners where applicable, mother, father or siblings only), except as required by law or as necessary for the purpose of
receiving counsel from Employee’s attorney, accountant, or both, or may be required or permitted by law in communication with governmental agencies.
Employee’s immediate family members and professional advisors will be subject to the non-disclosure requirement of this paragraph.
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16. Counterparts . This Agreement may be executed in any number of counterparts, each of which shall be deemed an original, and all of which together
shall constitute the same instrument.
17. Notice . Any notices or inquiries related to or required under this Agreement should be directed to Senior Vice President, Human Resources, 999 W.
Big Beaver Road, Troy, Michigan 48084 .
18. Entire Agreement . This Agreement constitute the entire agreement between the parties related to termination of Employee’s employment with
Employer, except where a specific cross reference to another agreement is made. There are no other promises, conditions, or understandings, either written or oral,
between Employer and Employee either with respect to the subject matter of this Agreement or modifying the terms of this Agreement. Only a writing signed by
Employee and an authorized representative of Employer that specifically refers to and expressly changes this Agreement can modify the terms of this Agreement.
KELLY SERVICES, INC.

EMPLOYEE NAME

/s/ Antonia M. Ramsey
By: Antonia M. Ramsey

/s/ Carl T. Camden
Carl T. Camden, an individual

Its: SVP, Chief Human Resources Officer
Dated: April 13, 2017

Dated: April 13, 2017

Date of Delivery of Agreement to Employee: April 13, 2017
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EARLY SUBMISSION FORM
Carl T. Camden (“Employee”) is voluntarily and knowingly submitting the signed Retirement Agreement (“Agreement”) to Kelly Services, Inc. (referred to
collectively as “Employer”) on this date.
1. Employee is voluntarily and knowingly submitting the signed Agreement before the end of the twenty-one (21) day period specified in Paragraph 3(b) of
the Agreement.
2. Employee understands that Employee is not required to sign the Agreement or to submit the signed Agreement before the end of the twenty-one (21) day
period.
3. Employee agrees that, as stated in Paragraphs 3(c) of the Agreement, Employer has made no promises, inducements, representations, or threats to cause
Employee to sign the Agreement before the end of the twenty-one (21) day period.
4. Employee understands that the mandatory seven (7) day revocation period, as stated in Paragraph 4 (a) of the Agreement, will start on the day after the day
on which Employee signs the Agreement.
5. Employee understands that by signing this Agreement before the expiration of the twenty-one (21) day period and by not revoking the Agreement during
the seven (7) day revocation period, the payments set forth in Paragraph 1(b) of the Agreement shall commence as stated therein.
EMPLOYEE NAME
/s/ Carl T. Camden
Carl T. Camden, an Individual
Dated: April 13, 2017
10

Exhibit 99.1

Kelly Services CEO Carl Camden to Step Down in May;
COO George Corona Named as Successor
TROY, Mich. (April 14, 2017) — Kelly Services ® (Nasdaq: KELYA ) (Nasdaq: KELYB ), a global leader in providing workforce solutions, today
announced that Carl Camden will step down as President and CEO effective May 10, 2017. Camden is leaving the company to pursue opportunities in public
service, and has been named a finalist in Oakland University’s search for its next president ( www.oakland.edu ). He will be succeeded by Executive Vice President
and COO George Corona, who will become President and CEO effective May 11. The Board of Directors has designated Corona to stand for election to the board
in Camden’s place, as Camden’s resignation renders him unavailable to stand for election.
Camden, 62, joined Kelly Services in 1995 and has served as President and CEO since 2006. Early in his career, he was instrumental in securing Kelly’s first
centralized large account and establishing the company as a world leader in scientific staffing. Under his guidance, Kelly expanded its relationships with Fortune
500 clients; Kelly Outsourcing and Consulting Group (KellyOCG ® ) emerged as an award-winning talent supply chain leader; and the company won several of the
largest Managed Service Provider (MSP) contracts ever awarded. In addition, Kelly developed an industry-leading supplier diversity program; Kelly Educational
Staffing grew to become the largest educational staffing provider in the U.S.; and Kelly established and expanded joint ventures with Temp Holdings, forming one
of the largest staffing companies in the Asia-Pacific region. Along the way, the iconic Kelly brand upheld its reputation for innovation and integrity, winning
numerous industry and customer awards. Camden has also become known as a champion of education reform and inclusive labor policies that recognize the
growing free agent workforce. A former associate professor at Cleveland State University, he served on various boards for Duke University and University of
Detroit-Mercy, and advocated for policies that drive enhanced workforce readiness through post-secondary education reform. Camden recently gathered policy
makers, business leaders, and economists for a forum focused on advancing the social contract for gig economy workers, seeking to remove barriers and provide a
safety net for the 50 million Americans engaged in non-traditional work.
“Carl’s impact on Kelly and the industry have been tremendous,” said Corona. “He has been a visionary leader who has generously developed future leaders,
inspired our company, and challenged our industry to expand our approach to the changing world of work. He brought a deep understanding of economic and labor
market dynamics, along with a passion for ongoing innovation, to his role. His intellect and integrity have been a key factor in shaping Kelly and its future.”
Reflecting on Camden’s tenure, Don Parfet, lead independent director of Kelly’s board stated, “The board appreciates Carl’s leadership in building a
dynamic enterprise that has remained unwavering in its commitment to clients and its advocacy for industry progress. We wish him every success as he pursues the
next chapter of his career. Looking ahead, we congratulate George Corona on his new role and are confident he will continue to move the company forward.” Terry
Adderley, Executive Chairman and Chairman of the Board, confirmed, “Kelly has had a succession plan firmly in place, and the Board unanimously endorses
George as he steps into the President and CEO role. We are fortunate to have had his results-focused leadership throughout his 23 years at Kelly, and I look forward
to his continued contributions.”
Corona, 58, became Kelly’s fourth COO on January 1, 2009, assuming responsibility for the company’s global operations. He has driven Kelly to transform
its operating models to align with market demands; sharpened the company’s focus on areas that can best deliver profitable growth; and pressed for increased
efficiency in delivering excellent service to both large and local clients. Before becoming COO, Corona rose through the ranks of the company and served as
Kelly’s Executive Vice President and General Manager—Americas. Prior to joining Kelly, Corona held management roles at Digital Equipment Professional
Services Group and Burroughs Corporation. He holds a master’s degree in business administration from Oakland University and a bachelor’s degree in business
administration from Wayne State University. Corona currently serves on the Federal Reserve Bank of Chicago’s Advisory Council on Agriculture, Small Business,
and Labor.

Additional financial information about Kelly Services, including stock history and shareholder reports, can be found at http://ir.kellyservices.com/index.cfm
About Kelly Services ®
As a global leader in providing workforce solutions, Kelly Services, Inc. (Nasdaq: KELYA, KELYB) and its subsidiaries offer a comprehensive array of
outsourcing and consulting services as well as world-class staffing on a temporary, temporary-to-hire, and direct-hire basis. Kelly ® directly employs nearly
500,000 people around the world in addition to having a role in connecting thousands more with work through its global network of talent suppliers and partners.
Revenue in 2016 was $5.3 billion. Visit kellyservices.com and connect with us on Facebook , LinkedIn , & Twitter .
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