HARMAN INTERNATIONAL INDUSTRIES, INCORPORATED
CATEGORICAL INDEPENDENCE STANDARDS FOR DIRECTORS
(AMENDED AND RESTATED AS OF AUGUST 16, 2005)
A director of the Company who satisfies each of the following criteria will be presumed to be an
independent director of the Company:
•

he or she is not, nor has been within three years preceding the date of any determination, an
employee of the Company, and none of his or her immediate family members is, or has been
within three years preceding the date of any determination, an executive officer of the
Company;

•

he or she has not received, and none of his or her immediate family members has received,
during any twelve-month period within the three years preceding the date of any
determination, more than $100,000 in direct compensation from the Company, excluding
(a) director and committee fees and pension or other forms of deferred compensation for prior
service (provided such compensation is not contingent in any way on continued service),
(b) compensation received by a director for former service as an Interim Chairman or CEO or
other executive officer of the Company and, (c) compensation received by an immediate
family member for service as an employee (other than an executive officer) of the Company;

•

he or she is not a current partner or employee, and none of his or her immediate family
members is a current partner, of a firm that is the Company’s internal or external auditor;

•

he or she does not have an immediate family member who is a current employee of a firm
that is the Company’s internal or external auditor and who participates in the firm’s audit,
assurance or tax compliance (but not tax planning) practice;

•

he or she was not, and none of his or her immediate family members was, within the three
years preceding the date of any determination (but is no longer) a partner or employee of a
firm that is the Company’s internal or external auditor and personally worked on the
Company’s audit within that time;

•

he or she is not nor has been, and none of his or her immediate family members is or has
been, within the three years preceding the date of any determination, employed as an
executive officer of another company where any of the Company’s present executive officers
at the same time serves or served on that company’s compensation committee; and

•

he or she is not a current employee, and none of his or her immediate family members is a
current executive officer, of a company (other than a tax exempt organization) that has made
payments to, or received payments from, the Company for property or services in an amount
which, in any of the three fiscal years preceding the date of any determination, exceeds the
greater of $1 million or 2% of such other company’s consolidated gross revenues.

As used in these Standards, an “immediate family member” means a person’s spouse, parents,
children, siblings, mothers and fathers-in-law, sons and daughters-in-law, brothers and sisters-in-law, and
anyone (other than domestic employees) who shares such person’s home.

As used in these Standards, an “executive officer” means the Company’s president, principal
accounting officer (or, if there is no such accounting officer, the controller), any vice president in charge
of a principal business unit, division or function (such as sales, administration or finance), and any other
officer or individual who performs policy-making functions for the Company.
In making a determination regarding a director’s independence, the Board of Directors of the
Company will endeavor to ascertain all relevant facts and circumstances, and will consider all relevant
facts and circumstances that become known to the Board, including the director’s banking, consulting,
legal, accounting, other professional, commercial, industrial, tax exempt and familial relationships. Each
member of the Company’s Board of Directors shall, in good faith, disclose to the Board all facts and
circumstances he or she reasonably believes necessary or appropriate in order to permit the Board to make
a determination regarding whether the director meets the criteria set forth in these Standards.
In making a determination regarding a director’s independence, any interest or relationship of a
director of a type described in Item 404 of Regulation S-K promulgated by the Securities and Exchange
Commission that is not required to be disclosed pursuant to Item 404 shall be presumed not to be
inconsistent with the independence of such director, except to the extent otherwise expressly provided
with respect to a particular interest or relationship in the rules established by the New York Stock
Exchange.
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