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SECURITIES AND EXCHANGE COMMISSION

WASHINGTON, DC 20549

FORM 8-K

Current Report

Pursuant to Section 13 or 15(d) of the
Securities Exchange Act of 1934

August 31, 2011 (August 30, 2011)
Date of Report (Date of earliest event reported)

RED LION HOTELS CORPORATION

(Exact Name of Registrant as Specified in Charter)

Washington 001-13957 91-1032187
(State or Other Jurisdiction (Commission (I.R.S. Employer
of Incorporation) file number) Identification No.)

201 W. North River Drive
Suite 100

Spokane, Washington 99201
(Address of Principal Executive Offices, Zip Code)

(509) 459-6100
(Registrant’s Telephone Number, Including Area Codg

Check the appropriate box below if the Form 8-flis intended to simultaneously satisfy the §liobligation of the registrant under any of
the following provisions:

O  Written communications pursuant to Rule 425 unHerSecurities Act (17 CFR 230.4z
Soliciting material pursuant to Rule -12 under the Exchange Act (17 CFR 240-12)
Pre-commencement communications pursuant to Rul-2(b) under the Exchange Act (17 CFR 240-2(b))
Pre-commencement communications pursuant to Rul-4(c) under the Exchange Act (17 CFR 240-4(c))
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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

(c) On August 30, 2011, the Board of Directorshaf Company (the “Board”) appointed Julie A. Shifeet Executive Vice President,
Chief Financial Officer, effective as of SeptemteR011. Ms. Shiflett previously acted as Vice Riest, Finance for the Company in a
consulting role since October 2010. Ms. Shiflettrfded and has been a principal of NW CFO sincealsart008. She served as Chief
Financial Officer of Signature Genomic Laboratoire$pokane, Washington from February 2009 to 2080, Vice President and Chief
Financial Officer of Columbia Paint and Coatingsnfr August 2006 to January 2009 and Vice Presidefinance and Administration of
Riley Creek Lumber Company from February 2001 g 2006.

(e)(2) On August 30, 2011, the Compensation Coremitif the Board approved a letter agreement with9Wglett under which she is
entitled to an annual salary of $250,000 and atgrarestricted stock units under the Company’s&@8€ck Incentive Plan having a value of
$125,000. The restricted stock units will be grdria September 2, 2011 based on the closing pfidtedCompany’s common stock on
September 1, 2011, and will vest in full on thaetfnniversary of the date of grant, provided Msit Shiflett is still employed with the
Company at that time. Commencing in 2012, Ms. 8tiifkill be entitled to participate in the Compasy/ariable Pay Plan (“VPP”) on the
same basis as other executives.

If Ms. Shiflett is terminated without cause priorSeptember 1, 2013, then:

» the Company must accelerate vesting on any poofi@my equity grant previously made to Ms. Shiflettler the Compang’200¢
Stock Incentive Plan, or any successor plan, tloatidvotherwise have vested within twelve montherafte date of the
termination;

« all restrictions on restricted stock issued to Blsiflett will terminate, and any restricted stoekaaded but not yet issued to
Ms. Shiflett will be issued; ar

» the Company must provide a lump-sum severance payimé/ls. Shiflett equal to cash compensationltfierprior fiscal year (but
not less than $250,000), plus the target award atrenailable under the VPP for the year in whiah tdrmination occurs
(prorated for the portion of the year elapsed attitme of termination)

If there is a constructive termination of Ms. S#iifls employment by the Company without cause withielve months after a change of
control, then:

» the Company must accelerate vesting on any poofi@my equity grant previously made to Ms. Shiflettler the Compang’200¢
Stock Incentive Plan, or any successor plan, tloatidvotherwise have vested within twenty-four mardifter the date of the
termination;



« all restrictions on restricted stock issued to Blsiflett will terminate, and any restricted stoekaaded but not yet issued to
Ms. Shiflett will be issued; ar

» the Company must provide a lu-sum severance payment to Ms. Shiflett equa-year of her then current sala

The term “cause” means (i) Ms. Shiflett’s willfuhé intentional failure or refusal to perform or ebse any of her material duties,
responsibilities or obligations, if such breacimd cured within 30 days after notice thereof toliyethe Company, which notice shall state
that such conduct shall, without cure, constitaese; (ii) any willful and intentional act by Mshilett involving fraud, theft, embezzlement
or dishonesty affecting the Company; or (iii) Mbifftt’s conviction of (or a plea of novo contemddo) an offense which is a felony in the
jurisdiction involved.

The term “change of control” means the occurrerf@ng one of the following events: any merger ansaidation involving the
acquisition of 50% or more of the combined votirmgver of the outstanding securities of the Compangibinvestor group, adoption of a <
or liquidation plan of substantially all of the atsof the Company or other similar transactiosesies of transactions involving the Compi
or the acquisition of 50% or more of the combineting power of the outstanding securities of thenpany by an investor group.

The term “constructive termination” will be deemedoccur if (A) without Ms. Shiflett’s consent, fhere is a significant reduction in
her overall scope of duties, authorities and resjidlities (it being understood that a new positaithin a larger combined company is not a
constructive termination if it is in the same aoé@perations and involves similar scope of managr@mesponsibility notwithstanding that
Ms. Shiflett may not retain as senior a positiorrall within the larger combined company as heorgposition within the Company),
(i) Ms. Shiflett is required to relocate her plasfeemployment, other than a relocation within 4ilesof Spokane, Washington, or (iii) there
is a reduction of more than 20% of Ms. Shiflettésb salary or target bonus (other than any suclttied consistent with a general reduction
of pay across the Company’s or its successor’'sugxecstaff as a group, as an economic or strategiasure due to poor financial
performance by the Company) and (B) within thetyh(BO) day period immediately following such madéadverse change or reduction,
Ms. Shiflett elects to terminate her employmentmtérily.

A copy of the August 31, 2011 press release anriogrihe appointment of Ms. Shiflett is includedEagibit 99.1 to this report.

(e)(2) Ms. Shiflett will be replacing Dan Jacksarmose last day at the Company is August 31, 20h1A@yust 30, 2011, the
Compensation Committee of the Board acceleratesidhiing of 8,400 restricted stock units held by B&rckson, which were scheduled to
vest on November 15, 2011.



Item 9.01 Financial Statements and Exhibits.
(d) Exhibits.
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Pursuant to the requirements of the Securities &xgh Act of 1934, the registrant has duly causisdréport to be signed on its behalf
by the undersigned hereunto duly authorized.
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Contact: Pam Scott

Red Lion Hotels Corporation
509-777-6393 (d)
509-570-4610 (c)
Pam.Scott@redlion.com
www.RedLion.com

Red Lion Hotels Names Julie Shiflett
as Chief Financial Officer

Sookane, WA, August 31, 2011 — Red Lion Hotels Corporation (NYSE: RLH) has nandalle Shiflett as Executive Vice President ande€hi
Financial Officer effective September 1. Shifledstbeen with Red Lion Hotels since October 2010vgthe was hired under a contract to
serve as Vice President of Finance.

“Julie has played a key role in our strategic répmsng over the past several months,” said JoklE&ssen, President and Chief Executive
Officer of Red Lion Hotels Corporation. “Having vkad for both privately and publicly held companie&ey financial roles, Julie brings
established banking relationships and investoticgla experience. She is an effective leader anddsailts-oriented style is exactly what Red
Lion needs at this juncture.”

Shiflett is a principal of NW CFO, a financial catting company she founded in 2008 which assistsrging and mid-market companies
with activities including strategic planning, foesting, and recapitalization. She served as Clinefri€ial Officer of Signature Genomic
Laboratories in Spokane, Washington, from Febr2@g9 to July 2010. Prior to that, Shiflett was VRmsident and Chief Financial Officer
of Columbia Paint and Coatings from August 2008aouary 2009 and Vice President of Finance and Aidtnation of Riley Creek Lumber
Company from February 2001 to July 2006. Her actingrcareer began at Coopers & Lybrand in Spokane.

Shiflett replaces Dan Jackson whose last day atlRedHotels Corporation was August 31.

About Red Lion Hotels Corporation:

Red Lion Hotels Corporation is a hospitality anduee company primarily engaged in the ownershgration and franchising of midscale
hotels under its Red Ligh brand. As of June 3012@He RLH hotel network was comprised of 44 holetated in eight states and one
Canadian province, with 8,457 rooms and 424,38arggfeet of meeting space. The Company also owth®p@rates an entertainment and
event ticket distribution business. For more infation, please visit the Compé's website awww.redlion.com.




