Whistle Blower Policy
The Company is committed to promoting compliance with the laws, rules, and regulations that govern its business operations
and to encouraging its employees to report unlawful conduct. Below are the procedures by which complaints regarding the
Company's accounting, internal accounting controls, or auditing matters ("Accounting Matters") may be brought to the
Company's Audit Committee, as well as the Company's policy prohibiting unlawful retaliation or discrimination against
employees who submit such complaints.

Procedure for Submitting Confidential Complaints
Complaints regarding Accounting Matters may be submitted to the Company's Audit Committee. Submissions by employees of
concerns regarding questionable accounting or auditing matters may be made on an anonymous basis. Complaints should
be transmitted as follows:
By mail:

Lighthouse Services, Complaint Department
723 Locust Street,
Lower Gwynedd, PA 19002

By fax (written documents):(215)-689-3885
By email:

reports@lighthouse-services.com

By voicemail at:

(800) 398-1496 (English)
(800) 216-1288 (Spanish)
(262) 821-8236 (International)

Or by the Internet:

www.lighthouse-services.com
Username: CombiMatrix
Password: Complaint

When submitting a complaint, you are asked to provide as much detailed information as possible. Providing detailed, rather
than general, information will greatly assist us in effectively investigating complaints. This is particularly important where an
employee submits a complaint on an anonymous basis, as we will be unable to contact the reporting employee with requests for
additional information or clarification.
The Company is providing these anonymous reporting procedures so that the Company's employees may disclose genuine
concerns without feeling threatened. As detailed below, the Company prohibits retaliation or retribution against any person who
in good faith submits a report under this policy. Employees who choose to identify themselves when submitting a report may be
contacted in order to gain additional information.
All conversations, calls, and reports made under this policy in good faith will be taken seriously. However, employees who file
reports or provide evidence that they know to be false or without a reasonable belief in the truth and accuracy of such
information will not be protected by this policy and may be subject to corrective action up to and including immediate
termination.

Policy Prohibiting Unlawful Retaliation or Discrimination
The Company will not discharge, demote, suspend, threaten, harass or in any manner discriminate against any employee in
the terms and conditions of employment based upon any lawful actions of such employee with respect to good faith reporting of
complaints regarding Accounting Matters or otherwise as specified in Section 806 of the Sarbanes-Oxley Act of 2002.

Treatment of Complaints
Upon receipt of a complaint, the Audit Committee will (1) determine whether the complaint actually pertains to Accounting
Matters and (2) when possible, acknowledge receipt of the complaint to the sender.

Complaints relating to Accounting Matters will be reviewed under Audit Committee direction and oversight by the Internal
Auditor or such other persons as the Audit Committee determines to be appropriate. The review may include a discussion of
the complaint or concern with the reporting person, and any other investigation deemed appropriate and including other
persons, management, or the Company's independent advisors. Confidentiality will be maintained to the fullest extent possible,
consistent with the need to conduct an adequate review.
Prompt and appropriate corrective action will be taken when and as warranted in the judgment of the Audit Committee.

Reporting and Retention of Complaints and Investigations
The Chairperson of the Audit Committee will maintain a log of all complaints, tracking their receipt, investigation and resolution
and shall prepare a periodic summary report thereof for the Audit Committee. Copies of complaints and such log will be
maintained in accordance with the Company's document retention policy.

