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Chemtmé"

Notice of 2011 Annual Meeting and Proxy Staten

Philadelphia, Pennsylvania
April 4, 2011

Dear Shareholders,

| am pleased to invite you to attend Chemtura Qatan’s 2011 Annual Meeting of Shareholders on Tuesdagy 0D, 2011 at 8:30 a.r
Eastern Daylight Time, at The Westin Philadelphaet] 99 South 17 Street, Philadelphia, PA 19103.

At the annual meeting, shareholders will vote om iatters set forth in the accompanying noticenofual meeting and proxy statement
addition, we will discuss our 2010 performance angwer your questions.

This year you are asked to elect our eight diractiorapprove an advisory vote on executive congt@ns to approve an advisory vote on
frequency of holding an advisory vote on executieenpensation and to ratify the selection of KPMGPL&s our independent registe
public accounting firm. Information about the lmess of the meeting, the nominees for election esmers of the board of directors,
resolutions regarding executive compensation aaddtification of KPMG LLP as our independent régied public accounting firm is
forth in the formal meeting notice and proxy stagaton the following pages.

Your vote is important. To make it easier for yauvibte your shares, you have the chaieroting over the internet, by telephone, o
completing and returning the enclosed proxy catak firoxy card describes your voting options in nuetil.

Very Truly Yours,

Craig A. Rogersol
Chairman of the Board, President and Chief
Executive Office

Your vote is important.
Please vote by internet, telephone or mail as soas possible.




Chemmra"

Notice of Annual Meeting of Shareholders

The Chemtura Corporation 2011 Annual Meeting ofr8halders will be held on Tuesday, May 10, 2014ifeing at 8:30 a.m., Eastt
Daylight Time, at The Westin Philadelphia Hotel, 98uth 17" Street, Philadelphia, PA 19103. Registration wélyim at 8:00 a.m. The itel
of business are:

1) the election of eight director

2) an advisory vote on executive compensat

3) an advisory vote on the frequency of holding anisaty vote on executive compensati

4) ratification of the appointment of KPMG LLP as éndependent registered public accounting firm;

5) to transact such other business as may properlg ¢mfore the meeting or any adjournment or postpené of the meeting

Holders of our common stock of record at the clofSeusiness on March 21, 2011 are entitled to wbtbe annual meeting.
Your vote is important and we encourage you to water shares promptly, whether or not you plantteral the annual meeting. You n
vote by internet, telephone or mail. Please seediently Asked Questions About Votinggginning on page 1 of the proxy statemen
more information on how to vote your shares.

By Order of the Board of Director

= 3 .
x_'z:t-_-.-_* 'J/\-'."rf'f’- ) 'r(
¢

Billie S. Flaherty
Senior Vice President, General Counsel & Secre
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General Information

This proxy statement is issued in connection wlhh solicitation of proxies by the board of direstof Chemtura Corporation for use at
2011 Annual Meeting of Shareholders and at anyurdjoent or postponement thereof. We will beginritisting this proxy statement, a fo
of proxy and the 2010 annual report on or abouil Apr2011.

Shares represented by a properly executed proxybwiloted in accordance with instructions providgdthe shareholder. If you retur
signed proxy card but do not provide voting instiares for some or all of the matters to be voted your shares will be voted on
uninstructed matters in accordance with the reconaagons of the board of directors. Please ddew' does the Board of Direct
recommend that | vote?” in “Frequently Asked Quawtiabout Voting” below for additional information.

Our corporate headquarters is located at 1818 M&tkeet, Suite 3700, Philadelphia, PA 19103. @incipal executive offices are locate:
1818 Market Street, Suite 3700, Philadelphia, PAOBand at 199 Benson Road, Middlebury, CT 06749.

Frequently Asked Questions About Voting

How does the Board of Directors recommend that | vie?
The board of directors recommends that you vote:

« FOR the election of each of the eight director nomiriedkis proxy statement (Item No. 1);
« FOR the approval of the advisory vote on executive cangation (Item No. 2);
« FOR annual advisory votes on executive compensatiem(No. 3); and

« FOR the ratification of the appointment of KPMG LLP @aemturas independent registered public accounting firm2@tl (lten
No. 4).

Why is it so important that | vote my shares?

We value the input of our shareholders on questiaoig Chemtura. Regardless of the number ofeshgou hold and whether or not
plan to attend the annual meeting, we encouragdoeuote your shares as soon as possible to eftsairgour vote is recorded promptly i
so that we can avoid additional solicitation costs

How may | vote my shares?

Beneficial Shareholdel. If you own shares through a broker, bank or ottwdder of record, you must instruct the holderesford how to vot
your shares. In order to provide voting instructido the holder of record of your shares, plea$er to the materials forwarded by y
broker, bank or other holder of record.

Registered Shareholde. If you own shares that are registered in your@éayou may vote by proxy before the annual mediininternet ¢
www.proxyvote.com, by calling 1-800-6%B03 or by signing and returning a proxy card. R®submitted via the internet or by telept
must be received by 11:59 p.m., Eastern Daylightelion May 9, 2011.

May | change or revoke my vote?

Beneficial ShareholderBeneficial shareholders should contact their brokank or other holder of record for instructiomshow to chanc
their vote.

Registered ShareholdeiRegistered shareholders may change a properly &dproxy at any time before its exercise by:

» delivering written notice of revocation to the Corgte Secretary;

- delivering another proxy that is dated later tHadriginal proxy; or




« attending the annual meeting and voting by ballot.

What vote is required to approve each proposal?
Each share of Chemtura stock entitles the holden&vote on each proposal presented for sharetmdtien.

Item No. 1: Election of Directors The nominees for director receiving a pluralitytbé votes cast at the annual meeting will be et
directors. “Plurality’means that the nominees who receive the largesbewuai votes cast are elected as directors. Ford¢laaon, any shai
not voted for the election of nominees will noteaff the outcome of the election of directors. Iy @ominee is unable or declines to se
proxies will be voted for the balance of those ndraad for such person as shall be designated bpdhsd to replace any such nomit
However, the board does not anticipate this witliosc “Broker non-votes will have no effect on thiste.

Item Nos. 2 and 4: Advisory Vote on Executive Caoisgaion and Ratification of Selection of Independenditor. Shareholders may vc
“For” or “Against” each of these proposals, or nalystain from voting. Our Blaws require the affirmative vote of the majority sthare
present in person or by proxy and entitled to \aitéhe annual meeting for the approval of Item Nband 4. ltem No. 2 is an advisory v
and therefore not binding on Chemtura. However,bmard of directors will consider the outcome liétvote in its future deliberations.
shareholder who signs and submits a proxy is “migsseo an abstention will have the same effecaaste “Against”’ltem Nos. 2 an
4. “Broker non-votes” will have no effect on Itedo. 2.

Item No. 3: Recommendation on the Frequency ofsAdyiVotes on Executive CompensaticShareholders may vote for “ONE YEAR,”
TWO YEARS” or “THREE YEARS,"or may abstain from voting. The option of one yéap years or three years that receives a majof
all the votes cast by shareholders will be the fesgy for the advisory vote on executive compearathat has been selected by
shareholders. In the absence of a majority ofs/otest in support of any given year, the optioromd year, two years or three years
receives the greatest number of votes will be cmmsd the frequency selected by our shareholdérs vote is advisory in nature €
therefore not binding on Chemtura. However, ourarto of directors will consider the outcome of thimte in its futur
deliberations. Abstentions and “broker non-votesdl have no effect on this vote.

What are “broker non-votes” and why is it so important that | submit my voting instructions for sharesl hold as a beneficial
shareholder?

If a broker or other financial institution holds wyoshares in its name and you do not provide voiisfyuctions to it, New York Sto
Exchange, or NYSE, rules allow that firm to votaugyshares only on routine matters. Item No. 4,rtdication of the appointment of c
independent auditor for 2011, is the only routiretter. For all matters other than Iltem No. 4, yuust submit your voting instructions to
firm that holds your shares if you want your vatecbunt on such matters. When a firm votes a t€heshares on some but not all of
proposals, the missing votes are referred to askésrnon-votes.”

Election of Directors (Item No. 1)

At the 2011 annual meeting, eight directors ared@lected for a ongear term. Each of the nominees currently serves@ssemtura directc
The nominees for director receiving a pluralitytioé votes cast at the 2011 annual meeting willlbeted directors. Each nominee electe
a director will continue in office until the 2012rual meeting and until his or her successor han dely elected and qualified or until his
her earlier resignation or removal. If any nomifeeomes unable to serve, proxies will be votedHerelection of such other person as
board of directors may designate, unless the bdawdses to reduce the number of directors.

The nominating and governance committee is respnf&r, among other things, screening potentiegador candidates and recommen
qualified candidates to the board for nominatiorappointment. When identifying and evaluating ¢datks, the committee first determi
whether there are any evolving needs of the bdaat require expertise in a particular field. Whitee committee does not have a spe
written policy on the diversity of the board, thenumittee seeks nominees with a broad diversityxpedence, professionalism, skills ¢
backgrounds. The committee does not assign speedights to particular criteria and no particutaterion is necessarily applicable to
prospective nominees. We believe that the backgi®and qualifications of the directors, consideagé group, should provide a compc
mix of experience, knowledge and abilities thal afilow our board to fulfill its responsibilities.




Our Corporate Governance Principles also requadh director candidates, whether recommendea slyareholder or otherwise, posses
following qualifications:

« unquestionable personal and professional ethicsraegrity;
« policy-making experience in business, educatiochrielogy or government;
« expertise that is useful to Chemtura and compleamgnd other board members;

« awillingness to serve on the board for a perioctoieast several years and to devote the timerezhito meet the responsibilities ¢
perform the duties of a director, including attemzfaat all board and applicable committee meeti

« a commitment to represent the best interests oflalreholders and to objectively appraise the pedoce of Chemtura and
management; ar

« involvement only in activities that do not createcaflict with the director’s responsibilities thh@€mtura and its shareholders.

The committee may retain a thipdwty search firm to assist the committee and dsdin locating qualified candidates that meetribeds ¢
the board at that time. The search firm providdermation on a number of candidates, which the rodtee reviews and discusses.
committee, other members of the board and the @la@irand Chief Executive Officer, will interview patial board candidates. If 1
committee determines that a potential candidatetsrtbe needs of the board, has the qualificatiand, meets the independence stanc
required by the NYSE, it will recommend the nomioator appointment of the candidate to the board.

The committee will consider qualified candidatesoremended by shareholders for board membershigdordance with the procedu
established in our Bgaws. For a nomination to be properly made by silgreholder and be considered for recommendatighéipoard t
the shareholders and included in our proxy statédoerthe 2012 annual meeting, written notice oftsshareholdes’ nomination must |
given, either by personal delivery or by registeoedertified United States mail, postage prepaithe Secretary of Chemtura (and mus
received by the Secretary) not later than the ctifseusiness on the ninetieth (90 day nor earlier than the close of business onotke
hundred twentieth (12& ) day prior to the first anniversary of the precediears annual meeting. Such notice shall set forthofilhe
information required by Article Il, Section 11 ofioBy-aws. The committee evaluates director nomineesmenended by shareholder:
the same manner in which it evaluates other direuiminees.

Set forth below is information with respect to theminees, including their recent employment or @pal occupation, a summary of tt
specific experience, qualifications, attributesskitls that led to the conclusion that they arelifjed to serve as a director, the names of ¢
public companies for which they currently serveaatirector or have served as a director withinpst five years, their period of service
Chemtura director and their age.

Jeffrey D. Benjamin Senior Advisor to Cyrus Capital Partners, L.FJeffrey D. Benjamin joined the board in Noven
Age 49 2010. He has served as Senior Advisor to Cyrudt@apartners, L.P., a registered investment ad)

since June 2008. Mr. Benjamin also serves as auttans to Apollo Management, L.P., a priv
Director since 201( investment fund, and from September 2002 to Jun@8 2€erved as a Senior Advisor to Ap

Management. Mr. Benjamin currently serves as actlire as chairman of the audit committee and
member of the compensation and nominating and catpaovernance committees of Exco ResoL
Inc. (since 2005), a producer of natural gas ahdand as a director of HarrahEntertainment, Inc. (sin
2008), a provider of branded casino entertainmelat. also serves as a director, as chairman c
nominating and corporate governance committee @nd aember of the compensation committe
Spectrum Group International, Inc. (since 2009)racious metals trading and collectibles comg
Within the last five years, Mr. Benjamin was a dtoe of Virgin Media Inc., Chiquita Brands Interiatal
Inc., Mandalay Resort Group, Goodman Global Inad® Behring Holdings Inc. and McLeodUSA L
(all publicly-held companies). Mr. Benjamin holds a Master akSee in Management from the Sl
School of Management at MIT, with a concentratiorFinance, and has 25 years of investment ba
and investment management experie




Mr. Benjamins 25 years of investment banking and investmentagrament experience provides valu:
perspective to our board on a broad range of catpdinance and capital markets matters and gi

strategies
Timothy J. Bernlohr Founder and Managing Member of TIJB Management Contng, LLC . Timothy J. Bernlohr joined tt
Age 52 board in November 2010. He is the founder and giagamember of TIB Management Consulting, L
which specializes in providing project specific saling services to businesses in transforme
Director since 201( including restructurings, interim executive managatmand strategic planning services. He founde

consultancy in 2005. Mr. Bernlohr is the formerdtdent and Chief Executive Officer of RBX Induss;
Inc., which was a nationally recognized leaderha tlesign, manufacture and marketing of rubbe|
plastic materials to the automotive, constructeomg industrial markets. RBX@as sold to multiple buye
in 2004 and 2005. Prior to joining RBX@® 1997, Mr. Bernlohr spent 16 years in the Intdoreal anc
Industry Products division of Armstrong World Inthiss, where he served in a variety of manage
positions. Mr. Bernlohr currently serves as a doeand as a member of the audit and nominating
governance committees of Atlas Air Worldwide Holgsn Inc. (since 2006), a provider of air cargo
outsourced aircraft operating solutions, as a threand as a member of the audit and compensatid
governance committees of Ambassadors Internatiogal(since 2010), a luxury cruise line companyga
director, as chairman of the compensation commétekas a member of the nominating and goveri
committee of SmurfiStone Container Corporation (since 2010), a manufac and marketer
corrugated packaging materials, and as a direa®chairman of the compensation committee anc
member of the audit committee of Aventine Renewd&riergy Holdings Inc. (since 2010), a producer
marketer of fuel-grade ethanol in the U.S. (all lmip-held companies)Mr. Bernlohr is also chairman
Champion Home Builders, Inc. and Manischewitz Comyparivately-held companieswithin the las
five years, Mr. Bernlohr was a director of WCI Stdac., a publiclyheld company. Mr. Bernlohr is
graduate of Pennsylvania State Univers

Mr. Bernlohrs operating experience as a chief executive offjpevides our board with valual
perspective into operations and finance and higiceelas a director for other public company boane
committees provides our board with important insgmto matters relating to corporate governe
compensation and strategic initiativ

Anna C. Catalano Former Group Vice President, Marketing, BP plc'BP”) . Anna C. Catalano joined the board in Me¢
Age 52 2011. From 2000 through 2003, Ms. Catalano wasiifice President, Marketing for BP. Prior to

she held various executive positions in BP and Ammotcluding Group Vice President, Emerging Mar
Director since 201: at BP, Senior Vice President, Sales and Operataingmoco and President of Amoco Orient

Company. In addition to frequently speaking oatsigic marketing and global branding, Ms. Catalars
leader on the mentoring and advancement of womdausimess and in recognition of her efforts she
recognized by Fortune Magazine in 2001 as beingngnfdhe Most Powerful Women in Internatio
Business.”Ms. Catalano currently serves as a director and m&mber of the corporate governance
compensation committees of Mead Johnson Nutritiom@any (since 2010), a global leader in pedi
nutrition and a director and as a member of the@@te governance and nominating committee of &
Group Holdings PLC (since 2006), a provider of nagice brokerage, reinsurance and risk managt
consulting services (all publiclgeld companies). Ms. Catalano also serves on dlaedbof the Houstc
Chapter of the Alzheimes’ Association, and as an advisory board memberTofGRbbal Services ai
Amyris Biotechnologies, and is also an advisori® Gulf Coast Juvenile Diabetes Research Found
Ms. Catalano formerly served on the boards of S8&rhational plc, Hercules Incorporated and Avila
Ms. Catalano holds a BS degree in Business Admatist from the University of lllinois, Champaign-
Urbana.




Alan S. Cooper
Age 51

Director since 201(

James W. Crownover
Age 67

Director since 200!

Ms. Catalano brings to the board significant exgrase in international business operations withcaigar
marketing.

Founder and Managing Partner of Jet Capital Invest L.P. (‘Jet Capita”) . Alan S. Cooper joine
the board in November 2010. He is a founder anddgag Partner of Jet Capital, a private invest
firm specializing in risk arbitrage, capital struct arbitrage and other evatriven investing. Jet Capi
was founded in 2002. From 2000 through 2002, Mopggs was a Principal of Redwood Cay
Management, a hedge fund, where he was resporisibfortfolio management, research and tradin
risk arbitrage investing. Mr. Cooper was also resiue for marketing, investor relations and baffice
operations. From 1992 through 2000, Mr. Cooper Waneral Counsel and beginning in 1994
President of Dickstein Partners, Inc., a hedge [fuedponsible for risk arbitrage analysis, inve
relations, compliance and back office operations. Gboper was an attorney at the law firm
Rosenman & Colin (1983991) where he specialized in corporate and séesitdw, including public ar
private offerings and mergers and acquisitions.previously served as a director, as chairman ¢
governance committee and as a member of the comi@@msommittee of Dade Behring Holdings
and as a director of Younkers Stores, Hills DeparthStores Inc., Banyan Strategic Land Fund I
Specialty Catalogue, Inc. Mr. Cooper serves asuatée of the Washington Institute for Near Eastci«
Mr. Cooper is a graduate of the University of Pghramia Wharton School of Business and the Univg
of Pennsylvania Law Schoc

Mr. Coopers investment experience as well as his experiendeaaalytical skills as a corporate .
securities lawyer provide our board with a valuaplerspective into business strategies, corp
governance matters, strategic mergers and acguisiind risk management oversi

Former Director of Great Lakes James W. Crownover served as a director of Grals (prior to th
merger of Great Lakes and Chemtura in 2005) fro8220 2005, including as presiding director, ans
been a director of Chemtura since 2005. Mr. Crovenaetired in 1998 as a director of McKinse
Company, a global management consulting firm. Duhis 30 year career with McKinsey, Mr. Crownc
served as director, as head of its southwest pmeihd as cbead of its worldwide energy pract
working with clients in Asia, Europe, Latin Ameriaead the U.S. His practice focused on businestegly
operations and organizational structure. Mr. Crovemccurrently serves as a director, as chairmatine
compensation committee, and as a member of thenatimg) and corporate governance committee o
Consulting, Inc. (since 2006), a global businesssady firm. He also serves as a director, as chair o
the governance committee, and as a member of thgpemsation committee of Weingarten Re
Investors (since 2001), an owner, manager and typeshcommercial real estate, and as a directdraan
member of the audit and integration committees efublic Services, Inc. (since 2008), a leading jolex
of solid waste collection, transfer, recycling atidposal services. Mr. Crownover previously serasd
director, as a member of the audit committee archagman of the governance committee of Allied ¥
Industries, which merged into Republic Servicesl as chairman of the audit and pension committé
Unocal Corporation, an energy exploration and petidn company. Mr. Crownover also serves
Chairman of the board of trustees of Rice Univgraitd as a director of the Houston Grand Og




Jonathan F. Foster
Age 50

Director since 201(

Craig A. Rogerson
Age54

Director since 2008

Mr. Crownovers experience over a 30 year career with McKinseyC&@mpany brings to our boe
significant expertise in domestic and internaticorations and business strate

Managing Director of Current Capital LLC Jonathan F. Foster joined the board in NovembB&02 He¢
is a Managing Director of Current Capital LLC., avpte equity and advisory firm focused primarilg
lower middle market industrial and business sergm@panies. Mr. Foster currently serves as a direat
chairman of the audit committee and as a memb#reofinance committee of Masonite Inc., as a dax
and as a member of the audit and nominating an@érgamce committees of Lear Corporation and
director and as a member of the compensation amghde committees of Smurfitone Containt
Corporation. He is also vice chairman of the boafdrustees of the New York Power Authority,

largest stat@wned power organization in the U.S. From 200700& Mr. Foster was Managing Direc
and CoHead of Diversified Industrials & Services at WaetaoSecurities. From 2005 through 2007
was Executive Vice President of Finance and Busiisvelopment at Revolution Living, one of tr
business groups in the Revolution family of companfounded by Steve Case, foonder of AOL
Previously, from 2002 through 2004, Mr. Foster sdras a Managing Director of The Cypress Gro
private equity investment firm, where he led thdustrial and services group. Mr. Foster also sems
Senior Managing Director at Bear Stearns & Co. frad@1 through 2002 where he was responsibl
mergers and acquisitions in industrial products amrdvices. For 2000, he served as Executive
President, Chief Operating Officer and Chief Finah©fficer of Toysrus.com. Previously, from 1¢
through 1999, Mr. Foster was at Lazard LLC, ultiehatas a Managing Director where he worked

wide range of mainly industrial and services mesgard acquisitions transactiol

Mr. Fosters experience in private equity, investment banking mergers and acquisitions provides
board with valuable guidance with respect to a hm@age of strategic, operational and growth sfiate

Chairman, President and Chief Executive Officer, €mtura Corporation. Craig A. Rogerson h
served as Chemtua’Chairman, President and Chief Executive Officeices December, 2008. N
Rogerson had previously served as President, CHD dinector of Hercules, Incorporated until
acquisition by Ashland, Incorporated on November2(®8. Mr. Rogerson joined Hercules in 1979 ir
firm’s Water Management Chemicals Division. In April 798 left Hercules to join Wacker Silicol
Corporation where he served as President and QkEMal 2000 Mr. Rogerson rejoined Hercules as
president business operations of their BetzDearlvision eventually being named vice president
general manager of that division in August, 2006orPto being hamed CEO of Hercules in Decer
2003, Mr. Rogerson held a variety of senior managerpositions with the company including presidef
the FiberVisions and Pinova Divisions, vice presid8lobal Procurement and COO. Mr. Rogerson s
on the boards of directors of PPL, the Society dfef@ical Industry and the American Chemi
Council. He previously served on the board of tFi&ate Innovation of the Delaware Busir
Roundtable

Mr. Rogersors prior service as President and Chief Executiviic&fof a specialty chemicals compi
and his day to day leadership, as Chief Executifc& of Chemtura, provide him with intime
knowledge of our operations and provide the boaith wnique insights into our opportunities
challenges




John K. Wulff
Age62

Director since 2009

Retired Chairman of Hercules IncJohn K. Wulff has served as a director of Chemginge Octobe
2009. He is the former Chairman of Hercules Incmanufacturer of specialty chemical product
position he held from July 2003 until Ashland, Iscacquisition of Hercules in November 2008. Pra
that time, he served as a member of the Financ@oédnting Standards Board from 2001 to 2
Mr. Wulff was previously Chief Financial Officer afnion Carbide Corporation (“Union Carbidetpm
1995 to 2001. During his fourteen years at Uniombdke, a manufacturer of chemicals and polymer
also served as Vice President and Principal Acéngrdfficer from 1989 to 1995, and as Controllemfi
1987 to 1989. Mr. Wulff was also a partner of KPM@d predecessor firms from 1977 to 1987
currently serves as a director (since 2004), agroha of the audit committee and as a member ¢
governance and compensation committee of Ma@orporation. He is also a director, chairmanhe
audit committee and a member of the corporate respitity and executive committees of Sunoco,
(since 2004), a leading manufacturer and markdtpewoleum and petrochemical products, and a tdir
and chairman of the compensation committee of @skarCorporation (since 2006), a global manufac
of industrial chemicals. Mr. Wulff previously sed/as a director and as chairman of the nhominatig
governance committee of Fannie Mae from Decembe4 2@til September 200

Mr. Wulff's leadership and experience in the chemical industmbined with finance and account
expertise from serving in executive accounting dindnce positions, provides the board with bi
chemical industry experience and finance and adowyexpertise

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS A VOT E FOR EACH

OF THE ABOVE NOMINEES FOR ELECTION AS DIRECTORS.




Corporate Governance
Emergence from Chapter 11

On March 18, 2009, we and 26 of our U.S. subsigga¢collectively referred to as the “Debtor§ilg¢d for voluntary petitions for relief und
Chapter 11 of the U.S. Bankruptcy Code in the B&hkruptcy Court for the Southern District of NewerK (the “Bankruptcy Court”).On
November 10, 2010, we emerged from Chapter 11loagér, leaner and better capitalized company“Emergence Date”)Pursuant to ol
plan of reorganization that was confirmed by thenlBaptcy Court (the “Plan”)we made various changes to our board of directomn
November 10, 2010, the following directors ceasederve on our board: Nigel D. T. Andrews, MaNIinHale, Burton M. Joyce and Brt
F. Wesson. At the same time, Jeffrey D. Benjaniimothy J. Bernlohr, Alan S. Cooper and Jonathafdster became members of
board. Existing directors Craig A. Rogerson, otaitman, President and Chief Executive Officer, dauW. Crownover, Roger L. Headr
and John K. Wulff remained on our board. Purstaoiur Plan, the new and caroyer members of our board (other than Mr. Rogerseany
chosen by a board selection committee establisiigtiebDebtors, the Official Committee of Unsecua@ditors and an Ad Hoc Commit
of Bondholders. The board selection committee athdsed by an independent search firm. On Marc@04]1, Mr. Headrick retired from t
board and Anna C. Catalano was appointed to thedbdds. Catalano was recommended by the nominaimgovernance committee w
the advice of an independent search firm.

The committees of the board consist of an auditrodtee, compensation committee, nominating and gwree committee, finance ¢
pension committee and environmental, health anehysabmmittee. The compensation committee and natinig and governance commit
are new and their functions had previously beeweskby the organization, compensation and govemaommittee, which the board deci
to split into two committees on November 10, 20R&ferences in this proxy statement to the compiemsaommittee include the currt
compensation committee and its predecessor, tlemaion, compensation and governance committee.

On November 10, 2010, as provided in our Plan, @drcommon stock was cancelled and shares of nemwmmm stock were issued
distribution. On November 8, 2010, the NYSE appubfor listing a total of 111 million shares of neammon stock, as authorized undel
Plan, comprising (i) approximately 95.5 million sbs of new common stock to be issued under the Ripapproximately 4.5 million shar
of new common stock reserved for future issuanceteiuthe Plan; and (iii) 11 million shares of nesmenon stock reserved for issua
under our equity plans. Our new common stock etiaftegular way” trading on the NYSE under the ¢gickymbol “CHMT” on Novembe
11, 2010.

Code of Business Conduct, Corporate Governance Piiiples and Charters

We have adopted a written code of ethics, or “cofidusiness conduct,@pplicable to all our directors, officers (includiour Chie
Executive Officer, Chief Financial Officer, CorptegaController and any person performing similardlions) and employees. We intent
disclose any waivers of, or amendments to, the obdeisiness conduct on our website. The codeusiness conduct, the charters of eac
our board committees and our corporate governarioeiples may be viewed on our website at www.chgmtom. You may also obtain
copy of any of these documents without charge hiingrto: Chemtura Corporation, 199 Benson Roadjdiébury, CT 06749, Attentio
Corporate Secretary.

Board Responsibilities, Composition and Independergc

Our business and affairs are managed under thetidimeof the board of directors. The board beléetleat good corporate governance i
important factor in achieving business successfalfiing the board’s responsibilities to our stakeholders. Our catogovernance polici
and procedures are described in our corporate gamee principles, which is available on our webafte/aww.chemtura.com.




Our board of directors has eight members. It ésithent of our board of directors that a subsghmtiajority of its members should meet
director independence requirements of the NYSi{sstandards. The board has affirmatively deteeaiithat all current directors (other t
Mr. Rogerson, our Chairman, President and Chiefcitxee Officer) are independent based on the falhowstandards: (a) no entity (otl
than a charitable entity) of which a director is employee in any position or any immediate familgmber (as defined) is an execu
officer, made payments to, or received payments fl6hemtura and its subsidiaries in any of the 22009, or 2008 fiscal years in exces
the greater of (1) $1,000,000 or (2) two percenthat entitys annual consolidated gross revenues; (b) no direst any immediate fami
member employed as an executive officer of Chenduiits subsidiaries, received in any twelve magrehiod within the last three years m
than $120,000 per year in direct compensation f@emtura or its subsidiaries, other than directmr @emmittee fees and pension or o
forms of deferred compensation for prior servicegumtingent in any way on continued service; (bp@tura did not employ a director in i
position, or any immediate family member as an efiee officer, during the past three years; (d)diector was a current partner
employee of a firm that is Chemtura’s internal xteenal auditor (“Auditor”),no immediate family member of a director was a@ntrpartne
of the Auditor or an employee of the Auditor whagmally worked on our audit, and no director omiediate family member of a direc
was during the past three years a partner or eraploy the Auditor and personally worked on our awdihin that time; (e) no director
immediate family member served as an executiveafidf another company during the past three yagdise same time as a current execl
officer of Chemtura served on the compensation citteenof such company; and (f) no other materiktienship exists between any direc
and Chemtura or our subsidiaries.

It is the boards policy that directors retire at the age of 721 Fgbruary 25, 2010, the board determined thaa# i our best interest for |
Headrick to continue to serve on the board and echthe mandatory retirement of Mr. Headrick forecalar year 2010. On March 4, 2(
Mr. Headrick retired from the board and Ms. Catalaras elected to the board.

The board of directors held 5 regular meetings Bhdpecial meetings during our 2010 fiscal yedre Tommittees of the board held
regular and special meetings during our 2010 figeal. All incumbent directors attended at le&8tof the total number of meetings helc
the board of directors and by the committees oftibard on which they served. It is our policy thltdirectors are expected to attend
annual meeting of shareholders. We did not holdrarual meeting of shareholders in 2010 becausaro€hapter 11 proceedings.

Board Leadership Structure

The board has determined that the appropriate ishipestructure for the board at this time is for. ogerson, our President and C
Executive Officer, to serve as Chairman of the Boafhe board has selected a lead director —cuyrehtr. Bernlohr—to provide
independent leadership. Our lead director is eteetenually by a majority of the independent direstopon a recommendation from

nominating and governance committee. Our lead @irgaresides over executive sessions of theeraployee directors following every bo.
meeting (which sessions are not attended by marag¢@nd advises the Chairman, in consultation Wi¢hother independent directors, &
board schedules and agendas. The board has atsonaetd that our lead director shall be availableansult with shareholders and

meetings of the independent directors when appatgriThe independent directors believe that ouefExecutive Officer is best situatec
serve as Chairman because he is the director rmwslidr with our business and industry and mostabég of identifying strategic prioriti
and leading the discussion and execution of styatégdependent directors and management havediff@erspectives and roles in stra
development. Our independent directors bring égpee, oversight and expertise from outside Cheaniutrile the Chief Executive Offic
brings companyspecific experience and expertise. The board Wdighat the combined role of Chairman and Chieéchive Office
provides the appropriate balance between strateyglopment and execution and independent oversifjimhanagement by the boe
promotes unified leadership and direction for tlvard and management and allows for a single, dtears for the chain of command
execute our strategic initiatives and business.plan

Lead Director

Mr. Bernlohr, who serves as a member of the auatitroittee, the compensation committee and the ndmgand governance committ
was selected by the board on November 10, 2016rt@ ss lead director. The lead director’s resipdit®s include:

« presiding at executive sessions of the board,;
« consulting with the Chairman and other members afiayement on board and committee agendas;
« advising the Chairman with respect to consultarite may report directly to the board; and




« serving as liaison between the independent direetnd management.
Executive Sessions

Executive sessions, which are meetings of the mopl@eyee members of the board, are regularly scleedthroughout the year. Non-
employee directors meet by themselves, without gament or employee-directors present, at regukaifieduled irperson board meetin
meetings of the committees of the board and teleighoeetings, as appropriate.

Board and Committee Evaluations

Under our corporate governance principles and cdtm@enicharters, the board and the committees obtizad evaluate and discuss t
respective performance and effectiveness on anahiasis. These evaluations cover a wide rangepits including the fulfillment of tt
board and committee responsibilities identifiecbirr corporate governance principles and committessters. The board deferred the 2
board and committee evaluations to 2011 becauteeatfhanges made to board membership on Novemb2010.

Oversight of Risk Management
General

We are exposed to a number of risks including, ajrathers, financial, strategic and operationalgiaid risks relating to regulatory and I¢
matters. The board has an active role, as a waralealso at the committee level, in overseeingrisirmanagement process and in asse
the most significant risks facing Chemtura. Spedibard committees are responsible for oversespegific types of risks. The chairs
each of our board committees report to the boattieahext board meeting what transpired at any citteenmeetings that have taken pl
since the last board meeting.

Under our policies, the leaders of each of ourrmsses and functions are responsible for idengfyisks that could affect achievemen
business goals and strategies, assessing thendikeliand potential impact of significant risks,opitizing risks and actions to be taker
response, and regularly reporting to the CEO om&tto monitor and manage significant risks ineortb remain within our range of ri
tolerance. In the course of reviewing businessglkand projects, management regularly identified @views the attendant risks with
board and the steps that have or will be takerdtivess them. Management periodically reports édbitard on its risk assessment and s
of its action plans identified to mitigate riskhdse reviews occur periodically at regularly schediand special meetings of the board.
described in the table below, each of the boardnaitt®es is responsible for oversight of risk mamaget practices for categories of ri
relevant to their respective function.
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Board/Committee Primary Areas of Risk Oversight

Full Board Risk management process and strucstnategic risks associated with business plar pgher
significant risks such as major litigation, busmeégvelopment risks, succession planning and
Chemturis overall policies and practices for enterprisk ngmnagemen

Audit Committee Major financial risk exposures; significant opeoatil, compliance, reputational and strategic risk&s
related to the subject matters described in itstehancluding risks relating to liquidity, credinterna
controls, disclosure, financial reporting and derfegal and regulatory matters. Also reviews rég
from the Chemtura Resource Line, our anonymousngothat employees can use to report susp
violations of our code of business conduct. Reafplaneets in executive session with our \
Presidentnternal Audit and our independent registered mubtcounting firm, without managem
present, to discuss if there are areas of concewhizh the committee and the full board shoul

aware.
Nominating & Governanc Risks and exposures related to corporate governdaaership structure, effectiveness of the baaw
Committee the committees for oversight of Chemtura, reviewdioéctor candidates, conflicts of interest andew

of director independenc

Compensation Committee Risks related to exeeuteruitment, assessment, development, retentidiséccession policies and
programs; and risks associated with compensatibcig®and practices, including incentive
compensatior

Finance & Pension Committee Risks associated with financial exposures relatediebt maturities, foreign exchange, interest,idity
and hedging programs; risks related to our penglans and the actions being taken to mitigateroit
such risks including insurance programs and pdiaied procedure

Environmental Health & Safety Risks relating to environmental, health, safeggurity and regulatory matters.
Committee

We believe the division of risk management respalitiés described above is an effective approaxctafidressing the risks facing Chemtura.
Compensation and Risk

We believe that our performance-based compensatiohequity programs create appropriate incentigeisidrease longerm sharehold
value. In consultation with our compensation cdtasiis, our compensation programs have been desigith key features and administe

in a manner that discourages undue risk-takingrbgleyees. These features include:

« Limits on annual short-term incentive and long-tgrenformance awards, thereby defining and cappatgrial payouts;

« The application of annual shadfm incentive metrics that align employees agdhmestalanced objectives of increasing Consolic
EBITDA and improving cash flow and working capisaich as collections of accounts receivable anchiiove turns;

« Use of two distinct long-term incentive vehicles—sRieted Stock Units (“RSUs”) and non-qualified gtaptions—that vest over
number of years, thereby providing strong incerstifge sustained operational and financial perforceaanc

« Committee sole discretion to adjust payouts una¢h the annual short-term and lotegm performance plans to better reflect
core operating performance of Chemtura and itsnessies, but prohibit discretion for payouts ab¢&ted maximum award

As such, we believe that our compensation poliaies programs for all of our employees do not creates that are reasonably likely to h
a material adverse effect on Chemtura.

Committees of the Board of Directors

The board of directors has established five standommittees to assist it in the administratiofit®fesponsibilities.The board may establi
other special or standing committees from timeirttet Members of the committees serve at the discref the board. Each of our fi
standing committees operates under a charter atibgtéhe board. Each committee member is independeler the NYSE listing standa
and otherwise qualifies under the applicable cotemitharters. In connection with our emergence f@hapter 11, on November 10, 2(
our board split the organization, compensation godernance committee into two separate committées.compensation committee and
nominating and governance committee.
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Committee Membership
Nominating &

Corporate Environmental

Name Audit Compensatiol Governance  Finance & Pensic Health & Safety
Jeffrey D. Benjamit X A X
Timothy J. Bernloh X X
Anna C. Catalan X X
Alan S. Coope X A
James W. Crownove X X A
Jonathan F. Fosti A X X
John K. Wulff A X X

A Chair of the committee
Audit Committee

The audit committee is responsible for, among otthieigs, overseeing the integrity of our accountingl financial reporting processes anc
audits of our financial statements. The audit cdfte® meets periodically with management to review risk assessment and |
management policies and material financial riskosxpes and with the independent registered pubtiownting firm to review the scope
the annual audit; provides general oversight wedpect to the adequacy and effectiveness of ¢emmial administrative business process
accounting principles employed in our financialagjmg; and reviews our Quarterly Reports on Fofisland Annual Report on Form k0-
prior to filing with the SEC. The audit committakso selects the independent registered publiclenticg firm after discussion with the bo.
of directors; evaluates the independent registprdilic accounting firms qualifications, independence and performancercaps all aud
and permitted nomwudit services provided by the independent regidtguublic accounting firm; and reviews and approtesfees of tr
independent registered public accounting firm. &hdit committee also reviews earnings press retedmancial information and earnit
guidance provided to rating agencies; establisliesepures for handling complaints about accounéind auditing matters and suspe
violations of our code of business conduct; andoglégally reviews our code of business conducte aludit committee has a written che
adopted by our board of directors. The audit cottemireviews and assesses the adequacy of itsectmartan annual basis. The a
committee has reviewed its charter and is in tloegss of revising it. The audit committee heldrigetings in 2010.

Our separately designated standing audit commiitag established in accordance with Section 3(af98)f the Exchange Act. Ea
member of the audit committee is independent withan meaning of SEC regulations and the NYSE [isstandards. All members of
audit committee meet the financial literacy reguieats of the NYSE listing standards and at least member has accounting or rel:
financial management expertise as required by M8HE In addition, the board of directors has dateed that John K. Wulff, the chairmr
of the audit committee, qualifies as an “audit cattea financial expert” within the meaning of SE€julations.

Compensation Committee

The compensation committee is responsible for, grather things, the administration of our compebosaplans, including approval of t
level of compensation for our executive officerslahe review and approval of deferred compensapiams, long-term and shoesm
incentive programs, equity plans and equity ownprgfuidelines for our executive officers. The coittee reviews and approves
corporate goals and objectives relative to the Chiecutive Officer's compensation, evaluates thee€Executive Officers performanc
against those goals and sets the Chief Executified@s compensation based on this evaluation. The ctigeralso reviews and determi
board compensation. On November 10, 2010, thedbsplit the organization, compensation and govereasommittee into two separ
committees: the compensation committee and thdmadimg and governance committee. On that sane tia¢ board adopted a chartel
the compensation committee. Each member of themitiee is independent within the meaning of SEQulsiipns and the NYSE listil
standards. The compensation committee and itepesdor held 9 meetings in 2010.
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Nominating and Governance Committee

The nominating and governance committee is resptnfdr corporate governance and organizationatersmtincluding advising the bo:
with respect to the organization, size and comjorsibf the board and its committees, identifyinglaecommending to the board quali
candidates for election or appointment to the boaediewing and recommending changes to our catpagovernance principles, evalua
board performance and reviewing our policies arayams that relate to corporate governance mat@nsNovember 10, 2010, the bo
split the organization, compensation and governacm@mittee into two separate committees: the cosgéon committee and t
nominating and governance committee. On that sdate, the board adopted a charter for the nomigatind governance committee. |
corporate governance principles were revised apdoapd by the board on March 4, 2011. Each merobéne committee is independ
within the meaning of SEC regulations and the NYiSting standards. The nominating and governawocentittee and its predecessor he
meetings in 2010.

Finance and Pension Committee

The finance and pension committee is responsibleafbong other things, reviewing and making recomtagions to the board of direct
regarding the issuance or repurchase of securitie¢erial debt financings, material capital expameis, acquisitions, divestitures, ol
material expenditures, dividend policy, managenoémtension assets and insurance risk managemegrtapns. The committee is authori.
to approve certain debt financings when the boémwirectors is not in session. The committee hagitien charter adopted by our boart
directors. The committee periodically reviews aisdesses the adequacy of its charter. On Decé&nb@L0, the board approved revisior
the finance and pension committee charter. Thanfia and pension committee held 3 meetings in 2010.

Environmental, Health and Safety Committee

The environmental, health and safety committeeigesy among other things, guidance to and oversifjimtanagement with respect to saf
health, environmental, security and regulatory eraftincluding the review of our safety, health @myironmental performance, polici
standards, procedures, management systems arebgtrptans. The committee also recommends actodspolicies that will enable us
achieve a high level of safety, health and envirental performance compared with our peers in tleenital industry. The committee he
written charter adopted by our board of directofee committee periodically reviews and assesseadequacy of its charter. On Decen
9, 2010, the board approved revisions to the enmiental, health and safety committee charter. @&mgronmental, health and saf
committee held 3 meetings in 2010.

Compensation Committee Interlocks and Insider Parttipation

No member of the compensation committee was attimmg during 2010 employed as an employee or offmeChemtura or had a
relationship with Chemtura requiring disclosureaa®latedparty transaction. In addition, no executive afiof Chemtura has served on
board of directors or compensation committee of @her entity that has one or more executive officeho served as a member of our b
of directors or compensation committee during 2010.

Communications with the Board

The board of directors has established a processeliis shareholders and other interested partieseash communications to one or nr
directors. To contact one or more directors, yoy ol one of the following numbers:

o 1.800.729.1514 if calling from inside the Unite@t®s or Canada;
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. if calling from outside the U.S. or Canada, use thE&T Direct Access Operator in the country you aalling from
http://www.business.att.com/bt/tollfree.jsp;

« if you do not have internet access and are caftiom outside the U.S. or Canada, you may call 7042359 and with operat
assistance, reverse the telephone charge for thq

You may also contact one or more board membersrhijng/to the following address:

CClI

Attn: Chemtura Board of Directors
P.O. Box 561915

Charlotte, NC 28256

In accordance with instructions provided by ouritwdmmittee, your call, report or letter will bastiibuted as applicable to our Ct
Executive Officer, General Counsel, Chief Finan@#ficer, and Director of Global Ethics & Compliamavho will review the correspondel
before forwarding it directly to the board membgtéswhom you wish to communicate.

All such reports or correspondence will be forwardes described above unless they are of a triasire or otherwise not related
accounting, internal controls, auditing mattergpooate governance, safety, health or environméssales or any other significant lega
ethical issues at Chemtura. However, a report béllmade to the audit committee of all call repantscorrespondence to the boarc
directors, and all such reports and correspondeneevailable to all board members and are preddnv@ccordance with our Corpor
Records Management and Retention Policy.

This process is also described in detail in the@ébtors — Corporate Governance” section of our it&hs www.chemtura.com

Certain Legal Proceedings

As a result of our filing voluntary petitions undeéhapter 11 of the Bankruptcy Code, Craig A. RogerStephen C. Forsyth, Chet C. Cr
Alan M. Swiech and Billie S. Flaherty, our nameceuxtive officers, served as executive officers ebmpany that filed a petition under
federal bankruptcy laws within the last five years.

Director Compensation

The annual compensation package for non-employeabees of the board of directors is designed tcaetitand retain highlgualified
independent professionals to represent our shatefsoland to ensure alignment with shareholdergrésts. Each noamployee directc
received an annual retainer of $82,000 and, forsypeor to 2009, an annual RSU grant with a vaoehe date of grant of $90,000 ves
upon termination of service on the board of dirextoThe RSUs were granted at the first meetinthefyear of the board of directors. ~
lead director received an additional $25,000 peryand each member of the audit committee recedweddditional $7,500 per year.
addition, the audit committee chair received anitamtthl $18,000 per year, the compensation committeair received an additional $12,
per year, the finance and pension committee clkagived an additional $10,000 per year and the matnig and governance committee
the environmental, health and safety committeershaceived an additional $8,000 per year. On Mdrc2009, the board discontinu
effective December 31, 2008, the annual RSU grahted at $90,000 and replaced it, effective JantaB009, with a cash disbursemer
$90,000 paid in equal quarterly installments of $202. Directors do not receive fees for attendangeerson or by telephone at boar
committee meetings. Each director is reimburseddsts incurred in connection with attendanceoatrth and committee meetings. Direc
who are our employees do not receive additionalpsreation for board participation.
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In 2011, the compensation committee reviewed thectbr compensation program with Pearl Meyer & iamd, the board’ independel
compensation consultant, including the competitdgsnand appropriateness of the program. On Fgb23ar2011, we implemented chan
approved by the board to the compensation for mopl@yee directors. Compensation for each amployee director will remain the sa
for the 2011 fiscal year, except: (1) each momployee director will again receive an annual godrequity equal to $90,000 (such amount
paid in cash during the Chapter 11 restructurimg@ss) and (2) the lead director will receive agitaghal fee of $30,000 per year (rather t
the $25,000 fee received in 2010). The 2011 angzait of equity will be in the form of unrestridtstock, and the number of shares wil
based on the closing price of our common stock lendate of grant. On March 10, 2011, each employee director (except for N
Headrick and Ms. Catalano) received an annual griBt614 shares of unrestricted stock. Mr. Heddreceived 969 shares of unrestris
stock, which grant was prorated from January 1126tough March 4, 2011, the date he retired fromktoard. Ms. Catalano received 4,
shares of unrestricted stock, which grant was pedrirom March 4, 2011, the date Ms. Catalano pbithe board, through December 31,2!

In order to create further alignment between oum-employee directors and our shareholders, on Bepr25, 2011, each namploye:
director received a ontgme RSU grant of 12,639: 50% of the RSUs vesttlon first anniversary of the grant and 50% on theos(
anniversary of the grant. Ms. Catalano, who joitiexlboard on March 4, 2011, received the one-R&& grant on March 10, 2011.

Chemtura does not provide pension benefits forctrs. On December 19, 2008, the committee apgrtive Chemtura Corporation Non-
Employee Directors Deferral Plan (the “Directors@eal Plan”),effective January 1, 2009. A director may eleatetteive distributions fro
the deferral account at a specified distributiotedaAny unpaid amounts will be paid to a direatigwon certain events, including de:
disability, or a change-in-control of Chemtura, bot upon separation from service. The 2010 LoagTincentive Plan (the “2010 LTIP”
also allows noremployee directors to defer the receipt of equify.director may elect to receive the deferred gquipon a specifie
distribution date. Any undistributed equity wik kpaid to a director upon certain events, includiegth, disability or a change-@ontrol o
Chemtura, but not upon separation from servicd.déferrals by noremployee directors under the Directors DeferrahRlathe 2010 LTI
are intended to comply with the requirements ofti®ac409A of the Internal Revenue Code, as amenddiddeferrals by noremploye:
directors under the Directors deferral Plan or20&0 LTIP are intended to comply with the requiramseof Section 409A of the Inten
Revenue Code, as amended.

2010 Director Compensation Table

The following table presents information regarding compensation paid to non-employee directorsdovices rendered in 2010.

Change in
Pension Value
Non-Equity and Deferred

Fees Earnedor Option Incentive Plan Compensatior All Other
Paid in Cash  Stock Awards Awards Compensatior Earnings Compensatior Total
Name of Director ($)(1) ($)(2) (%) ($) ($)(3) (%) ($)
Nigel D. T. Andrews 189,50( 5,627 - - - - 195,12
Timothy J. Bernloh 15,82¢ - - - - - 15,82¢
Jeffrey D. Benjamir 13,771 - - - - - 13,771
Alan S. Coope 14,05¢ - - - - - 14,05¢
James W. Crownove 180,00( - - - - - 180,00(
Jonathan F. Fosti 13,28: - - - - - 13,28:
Martin M. Hale 179,50( 5,627 - - - - 185,12
Roger L. Headricl 213,16¢ - - - 1,03¢ - 214,20
Burton M. Joyce 172,00( - - - - - 172,00(
Bruce F. Wesson (¢ 197,50( 6,60: - - 1,331 22,50( 227,93
John K. Wulff (5) 179,50( - - - - - 179,50(

(1) The amounts reported in this column comprise corsgion earned or paid in 2010. Messrs. Andrewde,Hoyce and Wess
ceased to serve on our board on November 10, 20t6.cash compensation for Messrs. Benjamin, Bernldooper and Foster w
prorated from November 10, 2010, the date they vegmgointed to the board, through December 31, 20t@& $90,000 ca:
disbursement that replaced the $90,000 RSU grasipaal in equal quarterly installments of $22,500is amount was not prora
for Messrs. Benjamin, Bernlohr, Cooper and Fo:
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(2) The $5,627 reported in the Stock Awards columnMassrs. Andrews and Hale represent 363 sharesstifcted stock issued
them on November 10, 2010 when they ceased seniinthe board. The $6,603 in the Stock Awards caldor Mr. Wesso
represents 426 shares of restricted stock issuleiton November 10, 2010 when he ceased servirigeohoard

(3) Under the Crompton Corporation Directorddded Compensation Plan, as amended on Janua®080,(the “2001 Deferral Plap”
non-employee directors may elect to defer a portiorthefr compensation and receive such compensatiahanes of Chemtu
stock. This plan was suspended in 2004. The atagaported in this column comprise the gain irheaacount

(4) The $22,500 reported in the All Other Comgzgtion column for Mr. Wesson represents apatition claim in the amount of $22,£
for fees earned in 2009 but not paid due to thep€nal 1 filing. The prepetition claim was paid to Mr. Wesson upon our ejaact
from Chapter 11 in accordance with the P

(5) On November 10, 2010, Mr. Wublfresponsibilities on the board changed and his fesre increased by $2,543. Accordingly
adjustment of $2,543 was made to first quarter Z8&% earned by Mr. Wulf

Equity Interests of Non-Employee Directors

The following table presents the number of outstaménd unexercised option awards and the numbeutstanding vested and unve:
stock awards held by each of our non-employee wire@s of December 31, 2010:

Number of Shares Subjec
to Outstanding Options a: Number of Stock Awards
Name of 12/31/10 as of 12/31/10 (1)

Jeffrey D. Benjamit - -
Timothy J. Bernloh - -

Alan S. Coope - -
James W. Crownove - 363
Jonathan F. Fost - -
Roger L. Headricl - 974
John K. Wulff - -

(1) The restricted stock reported in this calwested upon grant and will be distributed whendinector’s service on the board
terminates. Mr. Headrick received 974 shares &ifirted stock upon his retirement from the boardviarch 4, 2011.

Related Person Transactions

We review relationships and transactions in whitlei@tura and our directors, executive officers, animees for director or their immedi
families or a greater than 5% owner of our stoek @articipants to determine whether such relatetigsahave a direct or indirect mate
interest. Chemtura’legal staff is primarily responsible for the deypeent and implementation of processes to obt#ioration from th
directors and executive officers with respect tlatesl party transactions and for then determintregged on the facts and circumstar
whether a related party has a direct or indirecten interest in the transaction. As requireddlemSEC rules, transactions that
determined to be directly or indirectly material dorelated party are disclosed. In addition, Clhead executive committee, compris
senior executives of Chemtura, is responsible &iewing and approving related party transactidnsthe course of its review of
disclosable related party transaction, the exeeutivnmittee considers, among other things (i) titene of the related partyinterest in th
transaction; (ii) the material terms of the tratiar; including the amount and type of transactigii); the importance of the transaction to
related party; (iv) the importance of the transattio Chemtura; and (v) any other matters the dkecaommittee deems appropriate. O
than under its code of business conduct, Chemtoes dot maintain a written relatpdsrty transaction policy. Except as described v
there were no related-party transactions in 2010.
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On March 18, 2009, Chemtura filed for Chapter 1dtgution. On April 29, 2009, Raymond E. Dombrowski was appointed Chief
Restructuring Officer of Chemtura. The appointna Chief Restructuring Officer (“CRO”) was a ciition to our Debtor in Possession
Credit Facility. Chemtura emerged from Chaptep@INovember 10, 2010. Mr. Dombrowski served as C&@ was considered an
executive officer of Chemtura, until his resignatin December 10, 2010. In connection with thisoapment, we entered into a letter
agreement, dated as of March 18, 2009 (the “Léttggeement”) with Alvarez & Marsal North America, O_(“A&M”) which provided for

Mr. Dombrowski’'s appointment as CRO and to compené&M for Mr. Dombrowski’s services on a monthlpadis at a rate of $150,000 per
month and incentive compensation in the amounBah#flion payable upon the earlier of (a) the cansuation of a Chapter 11 plan of
reorganization or (b) the sale, transfer, or otligposition of all or a substantial portion of tigsets or equity of Chemtura. A&M is a
financial advisory and consulting firm specializimgcorporate restructuring. The Letter Agreemertt Br. Dombrowski’'s appointment as
CRO were approved by the Bankruptcy Court. Cheanpaid total fees of approximately $6 million to M&during 2010. Mr. Dombrowski
was independently compensated pursuant to arranmgemwéh A&M. Mr. Dombrowski did not receive anymopensation directly from
Chemtura and did not participate in any of our eypé benefit plans. On November 11, 2010, thesk &greement was terminated and we
entered into a new letter agreement (the “New kéttggeement”) with A&M which governs any consultisgrvices provided by A&M going
forward. The New Letter Agreement sets forth @iies at which consulting services may be providad,does not provide for any fixed or
monthly fees.

Executive Compensation

Compensation Committee Report
The compensation committee has reviewed and disdusith management the Compensation, Discussiorhaatysis (“CD&A”") containe:
in this proxy statement. The compensation commitecommended to the board of directors that th&ADe included in this prox
statement.

The Compensation Committee of the Board of Direx

Jonathan F. Foster, Chi

Anna C. Catalan

Timothy J. Bernloh

James W. Crownove
The report of the compensation committee will rotleemed to be “soliciting material” or to be “fil€ with the SEC, nor shall such
information be incorporated by reference in anyof filings under the Securities Act of 1933 or 8exurities Exchange Act of 1934, as
amended, except to the extent that we specificaityrporate the same by reference.
Compensation, Discussion and Analysis
The following discussion and analysis of compewsatirrangements of our named executive officedy@ing our Chief Executive Office
Chief Financial Officer and other executive offisesppearing in th&summary Compensatiohable) should be read together with
compensation tables and related disclosures gbtlietow.

Executive Summary

This executive summary highlights core principldsoar executive compensation programs, the apprdalbbwed by the compensati
committee (the “committee”) and key actions andsiens in 2010.
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The Year in Review. On March 18, 2009, we filed for protection undera@ter 11 of the Bankruptcy Code. Most of the comspéor
policies and decisions concerning our 2010 namedwie officers were made during the pendencyuwfGhapter 11 reorganization by
compensation committee and approved by the Bankyuftourt after discussions with the various stak#drs in our Chapter
cases. During this period, the board and our é¢rkecteam were focused in large part on meetingcti@lenges of emerging from Chay
11. Our compensation program took into accountdiffeeult economic and operational conditions gretsonal demands that manager
faced and was designed to incentivize managemedevelop and implement a plan of reorganizatioad les through our Chapter
reorganization, maximize the value of Chemtura deliver superior performance. On November 10, 20® emerged from Chapter
improved our financial health by reorganizing oapital structure, and met or exceeded our finarab@ctives while continuing to focus
our business and customers.

During 2010, our named executive officers providaghificant leadership in stabilizing our businepgrations, obtaining sufficient liquid
to operate our business, developing a plan of esvrgtion for our emergence, securing $1.025 hillimexit financing to finance our plan
reorganization and future growth strategies anditepour emergence from Chapter 11. We have erddrgen Chapter 11 a stronger, lee
and better capitalized company by achieving thiefohg:

« Significantly reduced indebtedness with improved Guidity . As of December 31, 2010, we had $751 millionadélt consolidate
indebtedness, $201 million of cash and cash eqnitgland $275 million of lending commitments under new fiveyear senic
secured revolving credit facility (the “ABL Facility which also permits us to enter into a foreigesetbased financin
arrangement. The $275 million ABL facility was drawn other than to support the issuance of $1%omiin letter of cred
obligations. For comparison, as of December 3092®%e had over $1.4 billion of total consolidabedebtedness

« Improved cost structure . We have significantly improved our cost structaver the past two years and reduced our cash tigst
substantially compared to prior years. From Decam®l, 2007 through the end of 2010, we reduced waorkforce b
approximately 900 employees, including the transfegmployees as part of the sale of the PVC additbusiness and a reductiol
over 400 professional and administrative positicBice the end of 2007, we have significantly ceduour underperforming ass
by closing or selling 6 plants and moving to thiraity warehousing in a number of our businessé®séd actions have elimina
underperforming assets and reduced fixed costsamtenthem variable. We will continue to manage oasts and improve tl
efficiency of our operations in 2011 and beyc

« Reduced environmental and other liabilities. Following our emergence from Chapter 11, we disgbd a significant amount of
environmental and contingent liabilitie

While leading our emergence from Chapter 11, ounatexecutive officers also positioned us for leeign growth and margin expans
through many actions as described in our annualtép shareholders.

Core Principles. We operate in a competitive and challenging ingusti¥/e believe that the executive compensationnamg for our name
executive officers should be designed to:

« provide a competitive level of total compensaticecessary to attract and retain talented and exmexik executives with p
commensurate with performanc

« appropriately motivate them to drive our short- &nthy-term growth;
« help deliver long-term total return to our shareleo$; and
« mitigation against excessive risk.

Our primary goal in 2010 for executive compensati@s to continue to motivate and attract highlyligjed executives focused on leading us
through our Chapter 11 restructuring and delivesngerior performance. Our executive compensatiograms require each named
executive officer to demonstrate exceptional indlirl performance and to contribute as a membéreofetam to our overall success. Our
executive compensation programs are designed tevacthe following objectives:
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« Pay-for-Performance: In order to ensure that the actual compensatidizesgbby our named executive officers is directhkéd tc
individual, business unit and compawjde performance, our executive compensation prograre structured with a signific
portion of variable or ~risk cash and equity compensati

o Alignment: Our executive compensation programs are desigmetign the interests of the named executivecef with those «
our shareholders both in the short-term and the-term. The annual cash incentive program rewardeztugives for th
achievement of specific financial and individuatfpemance on an annual basis. Our equity programmspining stock options wi
time-based and performanbased RSUs, further aligned the interests of onrathexecutive officers and shareholders in thetiom
of shareholder value over the l--term.

« Market Competitivenes: A key to our future success is the ability ssemble a team of highly qualified executives who
provide the leadership necessary to execute oundmss strategy over the shorter and longer terom. édecutive compensati
programs have been designed to offer market cotiygettompensation that would allow us to attractaented executi
management team capable of meeting or exceedingusimess objective

Compensation Approach.The approach utilized by the committee is a keyuieathat ensures that actual compensation anddasign ar
consistent with the Core Principles. Our compeasatpproach is a multi-step process based on:

- independent decision-making;

- utilizing market data to appropriately target comgsgion levels;

« consideration of the median compensation levetsuofpeer group;

« following a consistent, rigorous target settingqass; and

« utilizing verification tools to ensure appropriakecisions are being made.

Key Decisions. In keeping with current best practices, existingplayment agreements with our named executive oBieeere amended
March 9, 2011 to (1) eliminate excise tax gragsprovisions and (2) remove the perquisite alloweaftom the calculation of the amoun
severance an executive may be entitled to undegriidoyment agreement. On April 1, 2011, eachusfrmmed executive officers agree
irrevocably and permanently waive their right toaiwe any Minimum Equity Award (as defined belowyger their employment agreements.

Role of the Compensation Committ:

The committee is primarily responsible for overesgeithe overall compensation structure, policies @ndgrams for our executi
officers. Our Chief Executive Officer (“CEOgnnually reviews the performance of each of thecatkee officers and recommends sa
adjustments to the committee for approval as wellaanual cash incentive compensation and equitypeasation applying speci
performance metrics that have been previously amgordy the committee for the executive officerqie TCEO also recommends to
committee for approval discretionary cash bonusesetvard extraordinary performance and contribion Chemtura. Although t
committee considers the CE©Otecommendations, it interacts with various memlmrsenior management in the course of its dwie
retains full discretion to set all compensation éxecutive officers including the CEO. Regardihg CEO, the committee establishes
reviews the corporate goals and objectives relatiibe CEQ’s compensation and sets the GEf@mpensation based on an evaluation ¢
CEO’s performance against the previously establishedocate goals and objectives. The committee isprm®d entirely of independe
directors as defined under NYSE listing standatdsder its charter, the committee has the disanetboretain outside legal, accounting
consulting services in discharging its duties.
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How We Use Compensation Consultants

Since 2004, we have retained the services of ToWéatson & Co. (f/k/a Towers, Perrin, Foster & Crpsinc. (“Towers Watson”))a
management consulting firm, to advise the committed Chemtura on executive compensation mattewsing 2010, Towers Wats
attended several committee meetings on mattergedeta compensation for our executive officersludimg assisting the committee ¢
Chemtura in designing our executive compensatiogrnams. In 2010, fees paid to Towers Watson feseahservices totaled $2,893. Du
2010, the committee selected Pearl Meyer & Partfietg&P”) for executive and board compensation services aftempetitive process.
2010, fees paid to PM&P for services provided tmaggement and the committee totaled $47,785.

Management engaged Towers Watson to provide addltimnsulting services, including pension and aiali consulting services, advice
connection with the sale of our PVC additives besfand, in connection with our Chapter 11 cass$ew, analysis and preparatior
schedules and financial reports relating to ouisjemplans and other postaployment benefit plans. In 2010, fees paid te@is Watson fc
these services totaled $1,351,883. Managemenkalgaged PM&P to provide additional consulting &&rw in connection with our Chag
11 cases, including providing information, analyaisd documentation to the creditormmittee and other professionals regardinc
executive compensation programs. In 2010, feed maiPM&P for these services totaled $69,996. Tommittee did not approve the
consulting services because PM&P was engaged bagearent prior to being engaged by the committee.

No member of the committee or any named execufifieeo has any affiliation with Towers Watson or BM. From time to time, we ha
also retained the services of outside counsel¥sadis on compensation matters.

Pay Levels and Benchmarking
Pay levels for executives are based on the follgactors:
« roles and responsibilities within Chemtura;
- experience and expertise;
« compensation levels in the marketplace for sinplasitions; and
« performance of the individual and Chemtura as aletho

When reviewing marketplace compensation for ourcetiee officers, the committee considers publiclxaitable information, such as f
compensation disclosures of proxy statements frompetitors as well as data from privately publisicedhpensation surveys focusing
other companies within the chemical industry artteotelevant industries. Analyses are preparedljoby us and our consultants. In 2(
to assist us in our compensation decisions, weapegpan analysis of executive compensation usiogypdata from various publish
sources. The data was adjusted to account foerdiites between Chemtura and the companies refg@senthe data, such as rela
differences in revenues and scope of operations.

The committee reviews the companies that comphisg@éer group each year to ensure that the peep gemains appropriate. During 2C
the committee revised the peer group based ondilmpanies that compete with us in the chemical imgueEnd with which we compete |
executive talent. The companies in the peer gmwene identified based on industry, revenues, nurobemployees, total assets and me
capitalization. The committee determined that As,gAshland, Eastman and Valspar should be remfyoed the peer group because t
revenues and assets for these companies were mpiacable to Chemtura. The committee determinealdtb Ferro Corp. and Solutia |
because total revenues and assets were compavabieintura. For 2010, the peer group that the dteereviewed to ensure that our t
compensation is within a reasonably competitivgyeaincluded the following 15 companies:
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Albermarle Corp FMC Corp. Rockwood Holdings Inc

Arch Chemicals, Inc Georgia Gulf Corp RPM International Inc
Cabot Corp Lubrizol Corp. Solutia Inc.

Cytec Industries Inc NALCO Holding Co. W. R. Grace & Co
Ferro Corp PolyOne Corp Westlake Chemical Cor|

The committee reviews the compensation practiceth@fcompanies in the peer group to design compiensprograms to attract ne
executives in our highly competitive industry adconfirm proper levels of compensation for our ednexecutive officers. Although tl
compensation data, and in particular the mediael$¢eof compensation within our peer group, is cd&®d by the committee in determin
executive compensation, it is not the definitivetéa in making such compensation decisions. Ofhetors considered often include
executives experience, proficiency and sustained performamdbeir role. Moreover, the committee does ndbexe to strict formula
benchmarking or its review of the compensation dascribed above to determine the mix of compemsatiements. Instead, the commi
considers various factors in exercising its disoreto determine compensation, including the exger@, expertise, responsibilities
performance of each named executive officer.

Components of Compensation

Prior to 2009, our compensation programs for namaxtutive officers comprised four components: lssary, annual performantase!
cash incentive compensation, lotegm equity incentive compensation and discretipreash bonuses. While in Chapter 11, our exec
compensation programs were redesigned to rewarddhievement of certain poitermined financial goals and milestones in ouap@ér 1.
restructuring. Our executive compensation prografes aimed to encourage our management team tbopo€hemtura to emerge frc
Chapter 11 as quickly as possible. In order tdeaehthese objectives, the Bankruptcy Court appiavad the committee adopted the 2
Chemtura Corporation Management Incentive Progrdim (2010 MIP”), an annual performanbased cash incentive program tied to
achievement of improving our cash flow and maximgzvalue for our stakeholders, and the EIP SetttérRtan, a stockased compensati
plan tied to value creation in connection with earergence from Chapter 11. The EIP Settlement fila two components:

« 2009 Emergence Incentive Plan; and
« 2010 Emergence Incentive Plan.

The Bankruptcy Court also approved the Emergencardwlan. As described more fully below, this pla performance-based lotey
incentive plan that provides up to 1,000,000 shfoeallocation among eligible participants, indlugl our named executive officers, provii
the EBITDA performance target is achieved durirsgdi year 2011. The 2009 Emergence Incentive Bi@r2010 Emergence Incentive F
and the Emergence Award Plan are sometimes cokdgtieferred to as the “Emergence Plans.”

The 2010 compensation structure reflected our @haltt status. Our compensation programs for naemedutive officers consist of bz
salary, annual performance-based cash incentivgpensation and longerm incentives tied to our emergence from Chapler The overa
compensation program was also designed to attxacutives with the appropriate experience and tigate the risks associated with join
a company in the process of a Chapter 11 restingtur

To achieve our Core Principles and the compensatigectives described above, the compensation gnagjfor our named executive offic
in 2010 comprised the following components:
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Base Salary: fixed pay that takes into account an individeables and responsibilities, experience and eiggetiesigned to provide a mat
competitive annualized base salary.

Annual PerformanceBased Cash Incentive Compensation variable performancbased cash payments under our 2010 MIP desigr
reward the achievement of pestablished financial goals specifically tied to @hapter 11 restructuring with target award opyaties an
required business performance generally expressadgarcentage of base salary.

Emergence Incentive Compensatic: performanceésased incentive awards under our Emergence Plagigngel to attract key executi
and employees, align the interests of our execsi@ra employees with those of our stakeholdersjmiza the value of Chemtum'Chapte
11 estate, incentivize our executives to develap iamplement a plan of reorganization, lead us thhoaur Chapter 11 reorganization
motivate and reward exceptional performance thraamghbeyond our emergence from Chapter 11 in thre & timebased RSUs and stc
options.

A summary of each component of compensation isigeavbelow.

Base Salary. Base salary levels are reviewed annually by thenditime as part of our annual performance manageprecess, as well
upon promotions or other significant changes inrggponsibility. Base salaries are reviewed anuséetl by the committee with regard to:

- individual performance of the executive;

- internal review of the executive's compensatioatie to others on the executive team;
« new job responsibilities and promotions;

« experience and expertise; and

« market data provided by the analyses describedeabov

In the first quarter of 2010, the committee apprbweerit and market adjustment base salary increa&25,000 for Ms. Flaherty a
$25,000 for Mr. Swiech effective April 4, 2010. M&ahertys increase was directly related to her performalcang 2009 as it related to 1
Chapter 11 proceedings and her demonstrated ldaplénsaggressively managing the Chapter 11 casdslitionally, Ms. Flahertys tota
compensation was reviewed against peer group dadawas increased accordingly. Mr. Swiechihcrease was directly related to
leadership in the Human Resources and corporatencogations functions and various operational @adts. Additionally, Mr. Swiecle
total compensation was reviewed against peer gdaig and was increased accordingly. In the fustrigr of 2011, the committee approy
effective April 1, 2011, merit and market adjustibase salary increases for the following namedawkee officers: Mr. Forsyth $15,0(
Mr. Cross $10,000, Ms. Flaherty $28,000 and Mr. €aWi $35,000. In each case, the committee considiie executives experienci
proficiency and sustained performance in his orrbkr, as well as his or her total compensatioatiet to the peer group in deciding to m
the base salary adjustments.

Annual PerformanceBased Cash Incentive CompensationThe Chemtura Corporation 2005 Short-Term Incenklan (the “2005 STIR”
was approved by our shareholders in 2005 (knowth@<Crompton Corporation plan at the time of shalddr approval). The 2005 ST
granted the committee the authority to develop ahoash and equity incentive programs designedwaird key employees for the attainn
of pre-established, objective performance goalse 2010 Chemtura Corporation Shdgrm Incentive Plan became the successor planrt
of the Plan and is substantially the same as t0& 3TIP.
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The Chemtura Corporation Management Incentive Rragf‘MIP”) is an annual performandmsed cash incentive program. The 2010
provides each participant, including named exeeutifficers, with an opportunity to earn cash congadion in the form of an annual ¢
incentive based on the attainment of pre-estaldigmancial performance goals specifically tiedotar Chapter 11 restructuring (th#iP
Award”). Participants in the 2010 MIP fall into one of fogoups: Executive Participants, Executive Vicesklents of Performance
Engineered Products Participarfsinction Participants and Business Participantsiesasrmined by the committee and, where applicabé
board. Some participants may be allocated or dpditween function and business or multiple businesiés depending on th
positions. Each MIP participant was assigned aeritive opportunity expressed as a percentage sg pay (the “Target PercentageA.
participants final MIP Award payment is calculated by multiply the Target Percentage by the applicable awardeptage based on

actual results achieved for the applicable perfaiwaagoal, and may range from 0% up to a maximu2006f6 of the Target Percentage. ~
figure is then subject to adjustment up or dowredasn Chemtura’s or the assigned Business &Jaéfety performance over the perform:
period, as determined by reference to Chemturath@massigned Business Unit's Total Recordable Rate (“TRCR”). Recordable cas
refer to recordable injuries in the workplace. THRCR, as defined by OSHA, is calculated by mufiipy the number of recordable case:
200,000 and dividing that number by the numberaifol hours at Chemtura. The committee has thedtisn to further adjust ea
participants MIP Award up or down, based on its assessmerdngf personal, function or other performance it wheiees should
considered, subject to Internal Revenue Code Set6@(m)(as further described below under “Tax Anodounting Considerations”).

The 2010 MIP Target Percentages established bypdhed for Mr. Rogerson and by the committee for atlner named executive offici
were: Mr. Rogerson 100%; Mr. Forsyth 70%; Mr. Gr@8%; Mr. Swiech 50%; and Ms. Flaherty 50%.

2010 Performance Measures-or 2010, the performance measures used tondethe MIP payouts included consolidated earnivefere
interest, taxes, depreciation expense and amadoiizatxpense, and adjusted for certain special it@smsdescribed in the 2010 M
(“Consolidated EBITDA"), Consolidated Days Salest€anding (“DSO”) and Consolidated Days Cost ineimory (“DCI”). Consolidate
EBITDA was established by the committee as a perémce metric to incentivize management to impraahdlow and to meet or exceed
financial covenants in our Debtor-Possession Credit Facility (the credit facildiptained while we were in Chapter 11). DSO and
measure the time it takes to convert working cajit® cash. DCI measures the average number yf that it takes to turn inventory it
sales. DSO measures the average number of days thkes to collect receivables after revenue thesn recognized. The lower the C
and DCI, the more efficient we are managing ourkivay capital. DSO and DCI were established bydbmmittee as performance metric
incentivize management to improve the managemepupfvorking capital. DSO and DCI are measurethatend of each quarter aga
pre-established quarterly DSO and DCI performanetios.

Cash awards under the 2010 MIP for Executive Rpaiits are based on and weighted as follows: Giolased EBITDA (weighted 70%
Consolidated DSO (weighted 15%) and Consolidated @€ighted 15%). All awards also include a safaiyitiplier of 0.9%, 1.0% or 1.1
based on performance against the TRCR safety metric

The committee approved threshold, target and maxir@ionsolidated EBITDA, DSO and DCI performance godtor named execulti
officers, there would be no payout under the 201P Mnless threshold performance under the CongelidBBITDA performance metric
achieved. Once performance exceeds the minimueshbid level for Consolidated EBITDA, the 2010 M#&funded from 1% to 200%
target performance depending on the level of agtegbrmance achieved. Results between thresmaldaaiget and results between target
maximum are interpolated on a straight line basis.

The following table sets forth the threshold, targed maximum levels for Consolidated EBITDA apalite to the 2010 MIP awards
Messrs. Rogerson, Forsyth, Cross, Swiech and MdeRly as approved by the board for Mr. Rogersahtanthe committee for our ott
named executive officers, and the actual Consa@®i&BITDA achieved in 2010:

Threshold Target Maximum  Actual Results
Performance Metric (in millions)  (in millions)  (in millions) (in millions)
Consolidated EBITD# $264.t $31( $35( $32(
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The following table sets forth the threshold, tarmed maximum levels for Consolidated DSO and Dgjlliaable to the 2010 MIP awards
Messrs. Rogerson, Forsyth, Cross, Swiech and MdeRly as approved by the board for Mr. Rogersahtanthe committee for our ott
named executive officers, and the actual Cons@@&SO and DCI achieved in 2010:

Threshold Target Maximum  Actual Results

Performance Metric (days) (days) (days) (days)
Consolidated DSO Q1 20: 85 80 71 77.2
Consolidated DSO Q2 20: 77 72 66 65.8
Consolidated DSO Q3 20: 71 66 61 63.0
Consolidated DSO Q4 20: 74 69 64 64.7
Consolidated DCI Q1 201 122 113 105 99.7
Consolidated DCI Q2 201 104 96 90 77.9
Consolidated DCI Q3 201 102 95 88 87.8
Consolidated DCI Q4 201 105 97 91 91.9

In 2010, Consolidated EBITDA exceeded the Constdidl&EBITDA target performance goal and, thereftines component was funded
129%. Consolidated DSO, as measured quarter0i® 2was funded at an average of 172%. Consotidatel, as measured quarterly
2010, was funded at an average of 196%. The 20F0adwards were not adjusted upward or downwarddapen Chemtura’ TRCR safet
multiplier of 1.0 or other factors that the commétmay consider. The 2010 MIP cash incentive asvapproved by the committee
Messrs. Rogerson, Forsyth, Cross, Swiech and MbeRly were as follows:

Craig A. Rogersol $1,454,62!
Stephen C. Forsyt 483,66:
Chet C. Cros: 386,00(
Alan M. Swiech 218,19:
Billie S. Flaherty 254,55¢

2011 Performance MeasuresOn March 3, 2011, the committee approved the 20Bhdgdement Incentive Plan (the “2011 MIRG) be
established under the 2010 STIP. The 2011 MIRnidla in design to the 2010 MIP. For 2011, thefpenance measures to be use
determine any payouts are Consolidated EBITDA, @djssted for certain special items as provided i@ fhan, Consolidated DSO ¢
Consolidated DCI, achievement of specific safegults and an assessment of individual performaite 2011 MIP Target Percenta
established by the committee for our named exeeuwfficers are: Mr. Rogerson 100%; Mr. Forsyth 7086. Cross 70%; Mr. Swiech 50
and Ms. Flaherty 50%.

Emergence Incentive Compensatic. Our longterm incentive Emergence Plans, which were approyetthe Bankruptcy Court in 2009 ¢
2010, were designed to attract key executives anglayees, align the interests of our executives antployees with those of ¢
stakeholders, maximize the value of Chemtur&hapter 11 estate, incentivize our executiveddwelop and implement a plan
reorganization, lead us through our Chapter llgaatization and motivate and reward exceptionalgperance through and beyond
emergence from Chapter 11. Many of those objestivere achieved upon our emergence from Chapten November 10, 2010.

On our emergence from Chapter 11, we implementedttemtura Corporation 2010 Long-Term IncentivenRilhe “2010 LTIP”). The 201!
LTIP provides for grants of nonqualified stock @pis, incentive stock options, stock appreciatigits, dividend equivalent rights, st
units, bonus stock, performance awards, share aweastricted stock and RSUs. No awards couldraetgd under the 2010 LTIP until
effectiveness of the Plan. Our directors, officersl other employees, as well as others perfors@rgices for us, are eligible to rece
grants under the 2010 LTIP. On emergence, the RU1B reserved 11 million shares of new commonlsto&s described more fully belo
on our emergence from Chapter 11, we implementedaflowing stock-based compensation plans:

1. The EIP Settlement Plan, including the 2009 Emeargéncentive Plan and the 2010 Emergence InceRiae; anc

24




2. The Emergence Award Pl
The 2009 Emergence Incentive Plan

The 2009 Emergence Incentive Plan (the “2009 EMhich was implemented on the Emergence Date purdaahe EIP Settlement Pl
provided the opportunity for participants to eamaavard that would be granted upon our emergerma €hapter 11 in the form of time-
based restricted stock units and/or stock option& another form of consideration. The numbeemiployees included in the 2009 EIP
the size of the award pool was based upon the amient of Consolidated EBITDA for the trailing twelmonth period ending March :
2010 (the “Consolidated EBITDA Performance Target”)

In determining the value of grants to be made urider2009 EIP, the board and the committee coreideata regarding median t
compensation at our peer companies provided by PM&Rvell as the difficult economic and operatioo@ahditions and personal dema
that management faced during the Chapter 11 rea#n. On September 11, 2009, the following esludetermined at the time of gr:
were established by the board for Mr. Rogersonanthe committee for our other named executiveceff for any award made under
2009 EIP:

Craig A. Rogersol $ 2,500,001
Stephen C. Forsyt 625,00(
Chet C. Cros: 200,00(
Alan M. Swiech 300,00(
Billie S. Flaherty 350,00(

Consolidated EBITDA for the trailing twelve montlerod ending March 31, 2010 was $285 million, exiteg the Consolidated EBITC
Performance Target of $200 million. Awards under 2009 EIP were based on a share price of $15&@Josing price of our common st
on the date of grant, and were divided so that R&wdksstock options each represented 50% of thevaiize. As a result, on the Emerge
Date, Messrs. Rogerson, Forsyth, Cross, SwiechMandrlaherty were granted the following equity asi&ar

Name RSUs Stock Options
Craig A. Rogersol 105,22! 183,22:
Stephen C. Forsyl 26,30¢ 45,80¢
Chet C. Cros: 8,41¢ 14,65¢
Alan M. Swiech 11,57¢ 20,15¢
Billie S. Flaherty 13,67¢ 23,81¢

The RSUs and stock options vest in three equalingtnts: on the date of grant, March 31, 2011 Madch 31, 2012.
The 2010 Emergence Incentive Plan

The 2010 Emergence Incentive Plan (“2010 EIRhjch was implemented on the Emergence Date purdoathe EIP Settlement Pl
provides the opportunity for participants to eamaavard that would be granted upon our emergerora fLhapter 11 in the form of time-
based RSUs and/or stock options or in another fofroonsideration. Awards under the 2010 EIP wdl dettled no later than March
2011. The number of employees included in the 2B and the size of the award pool are based tpomchievement of Consolida
EBITDA for the trailing twelve month period endinDecember 31, 2010 (the “Consolidated EBITDA Perfanoce Target”).The
Consolidated EBITDA Performance Target for MesRwsgerson, Forsyth, Cross, Swiech and Ms. Flaheay $260 million. The 2010 E
also provides for an award pool valued at approteigab750,000 that the committee and/or Chemturautdize, at its discretion, for ne
hires and promotions during the pendency of thep@mal1 proceedings.

With the exception of Mr. Cross, the board anddbemittee determined that the value of the gramtsetmade under the 2010 EIP shoul
the same as were awarded under the 2009 EIP. MssGward was increased from $200,000 to $500,000 lsechis 2009 EIP award w
only for a partial year of service. On June 1,2G@lhe following values, determined at the timeyEnt, were established by the board for
Rogerson and by the committee for Messrs. For&uthss, Swiech and Ms. Flaherty for any award mandieuthe 2010 EIP:
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Craig A. Rogersol $2,500,00!1

Stephen C. Forsyt 625,00(
Chet C. Cros: 500,00(
Alan M. Swiech 300,00
Billie S. Flaherty 350,00(

Consolidated EBITDA for the trailing twelve montennd ending December 31, 2010 was $320 milliocgering the Consolidated EBITI
Performance Target of $260 million. Awards undhier 2010 EIP were based on a share price of $1#$0&]osing price of our common st
on the date of grant, and were divided so that R&\dsstock options each represented 50% of thevialize. As a result, on March 10, 20:
Messrs. Rogerson, Forsyth, Cross, Swiech and MbeRly were granted the following equity awards:

Name RSUs Stock Options
Craig A. Rogersol 77,97¢ 151,33.
Stephen C. Forsyl 19,49t 37,83
Chet C. Cros 15,59¢ 30,26¢
Alan M. Swiech 9,357 18,16(
Billie S. Flaherty 10,917 21,18¢

The RSUs and stock options vest in three equadlingtnts: on the date of grant, March 31, 2012Macdch 31, 2013.
The Emergence Award Plan

The Emergence Award Plan (“EAPYyhich was implemented on the Emergence Date, pesvittsignated participants, including our né
executive officers, with the opportunity to receifidly vested shares of common stock based upomm@h@’s achievement of specifi
Consolidated EBITDA during fiscal year 2011, subjez a participans continued employment with Chemtura on the dagelével o
achievement of EBITDA is determined (the “Deterntimia Date”). The EAP specifies three different EBITDA targetlreshold, hurdle at
maximum. No shares will be distributed unless ttireshold EBITDA target is achieved. If the maxim&EBITDA target is achieved, t
total units distributed will be 1 million shareBarticipants will receive 1% of their maximum aw&deach $1 million by which the thresh
EBITDA target is exceeded; 25% of their maximum edmalus 2% for each $1 million by which the hur@BITDA target is exceeded (up
75% total); and 100% of their maximum award if theximum EBITDA target is exceeded. In the everd gfarticipantg death or disabili
prior to the Determination Date, a participant witain a praata number of units based upon the number ofofupartial months he or s
was employed by us during 2011. On March 3, 2@14,committee approved the following award oppdties for our named executi
officers if the hurdle EBITDA target is met, the xmaum EBITDA target is met but not exceeded and rieximum EBITDA target
exceeded, respectively, as of December 31, 2011:

Name Hurdle Shares Maximum Met Shares Maximum Exceeded Share
Craig A. Rogersol 51,95¢ 155,86: 207,81
Stephen C. Forsyl 12,98¢ 38,96¢ 51,95
Chet C. Cros: 10,39: 31,17 41,56:
Alan M. Swiech 6,23t 18,70« 24,93¢
Billie S. Flaherty 7,27¢ 21,82: 29,09

Discretionary Cash Bonus There were no discretionary cash bonuses awardewdrtoamed executive officers for 2010.
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Other Compensation Elements

Savings Plans: Executive officers are eligible to participate etChemtura Corporation Employee Savings Plan,ldk}Qax qualifie(
savings plan generally available to all U.S.-bagdwemtura employees (the “401(k) PlanThe 401(k) Plan includes a flat Comp
contribution in the amount of 3% of each employedigible compensation up to certain limits impodsdthe Internal Revenue Code.
401(k) Plan was amended by the board of directorgliminate this flat 3% contribution, effectivendimry 1, 2009. The 401(k) P
participants, including executives, remain eligitdeeceive a dollar-fodollar match on their personal contributions, ugtmaximum of 6¢
of their eligible compensation, subject to certlimits imposed by the Internal Revenue Code. Etieeuofficers are also eligible
participate in Chemtura’Supplemental Savings Plan. This program is desigo provide benefits similar to the benefitsilabde under th
401(k) Plan for eligible compensation that is abdkie limits imposed by the Internal Revenue Codecontributions to the 401(
Plan. These savings plans are the only retireqmegrams available to our executive officers. Fheings plans described above are oft
to our executive officers to provide competitiverqmensation opportunities similar to those that @emonly made available by ot
companies in our industry.

Perquisite Allowance During 2010, our named executive officers weim@vjated with a fixed perquisite allowance. The pésie allowanc
is $75,000 for the CEO, $32,000 for Executive VRmesidents and $16,000 for Senior Vice Presideitghe executives discretion, th
perquisite allowance is used for, among other #ingub membership, financial planning servicestomobile expenses and ot
expenses. The allowance is not grossed up fostakXbe perquisite allowance replaced our pastipeaof reimbursing executive officers
individual perquisite expenses. The committeeelvel that the perquisite allowance combined wittelsalary offers our named execu
officers a market competitive compensation elentiggit allows us to attract and retain key executives

Stock Ownership Guideline. The committee believes that stock ownership lapagement closely aligns the interests of managewith
those of our shareholders. Accordingly, prior ior €hapter 11 cases, the committee establishedk stamership guidelines for sen
management, including our named executive officd@itee guidelines require our senior managemenkydittg named executive officers,
achieve equity ownership targets based upon a plaultif current base salary ranging from two timasebsalary to five times base sa
depending on the position. The stock is valugti@higher of the current market price or the ayeraf the five previous closing prices on
last day of fiscal year 2008. The committee expe:ciur named executive officers to achieve thetedargets within five years of hire
promotion to an eligible position although the fiyear period had not expired for any of our nanvegtetive officers. As of December
2008, our named executive officers had not yeteadd their equity ownership targets. There arparalties for failing to achieve the eqt
targets. The stock ownership guidelines were swdgmkin 2009 because of our Chapter 11 restrugturitne committee expects to rev
the stock ownership guidelines in 2011.

Employment Agreements with our Named Executive ©Odfis

We have employment agreements with each of our daexecutive officers which provide certain seveerand change in cont
benefits. The employment agreements were apprbyatie Bankruptcy Court and subsequently amendeilanch 9, 2011 to (i) elimina
the excise tax grosgs provisions and (ii) remove the perquisite alloeafrom the calculation of the amount of severartexecutive me
be entitled to under the employment agreementA@rii 1, 2011, each of our named executive officagseed to irrevocably and permane
waive their right to receive any Minimum Equity Awda(as defined below). The employment agreemeats, the benefits provid
thereunder, are described in detail under “Employm&greements."The committee believes that these employment agretmare &
important element of our executive officecmpensation packages in order to be competititie @her companies that compete with us
executive officer talent.
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Tax and Accounting Considerations

Section 162(m) of the Internal Revenue Code gelyapabvides that certain kinds of compensationxoess of $1 million in any single ye
paid to the CEO and the three other most highlypmmsated executive officers (other than our pralciimancial officer) are not deductit
for federal income tax purposes unless the compensgualifies as “performance-based compensatibat has been disclosed to
approved by shareholders. Performabhased compensation qualifying under Section 162&mong other requirements, must be pay
only upon the attainment of pestablished, objective performance goals that vestablished by a board committee consisting on
“outside directors.”The committee's policy is to maximize deductibilitythe extent possible while maintaining flexityilin compensatir
executive officers in a manner designed to pronvaiging corporate goals. Accordingly, we have sitteu relevant plans for sharehol
approval. However, if following the requirements Section 162(m) would not be in the best interedt<Chemtura, the committee n
exercise discretion to pay nondeductible compemsatAccordingly, in the future, the committee wible its discretion to determine whe
to make awards that satisfy the “qualified perfonocexbasedrequirements of Section 162(m) in order to maxintiae deductibility o
executive compensation while balancing the intsrefbur shareholders and the most appropriateadstand approaches for the design
delivery of compensation to our named executivEer.

When determining amounts and forms of compensajfants to executive officers and employees, thenditi®e considers the account
cost associated with the grants. The accountipgrse of equity awards to employees is calculatedcordance with Accounting Stand:
Codification (“ASC”) Topic 718, Compensation — StaCompensation (“ASC 718")For a discussion of the assumptions and methodss
used to calculate the expense of equity awardsNsée 14 —Stock Incentive Plans to our Consolidated FinanStatements in our Annt
Report on Form 1@ for the fiscal year ended December 31, 2010. Tommittee believes, however, that the advantadesquity
compensation programs, as discussed above, outtvesgion-cash expense associated with them.

Section 280G of the Internal Revenue Code imposesxaise tax on payments to executives and disallowax deduction by Chemtura
severance and other payments made to certain &x&xin connection with a change-gontrol, to the extent the payments exceed spd
limits in the Internal Revenue Code. We have desigour severance and changedmtrol arrangements to minimize the penalties t
Section 280G.

Section 409A of the Internal Revenue Code impoaegng other things, additional income taxes on @kex officers for certain types
deferred compensation that do not comply with ®acti09A. In 2008, we revised several of our conspéion plans and agreements \
technical changes designed to cause deferred caaf@m payable under such plans and agreementsniplg with or be exempt from t
requirements of Section 409A.

Summary Compensation Table
The table below presents information as of Decen3fier2010, 2009 and 2008 regarding compensatiamedary or awarded to each of
named executive officers for services rendereddh02 2009 and 2008. These officers consist ofGhef Executive Officer, the Chi

Financial Officer and each of the three other nnigiily compensated executive officers as of Decer8he2010:

Change in Value
of Nonqualified

Stock Stock Non-Equity Deferred All Other
Name of Executive and Principal Base Salan Bonus Awards Options Incentive Compensation Compensatior
Position Year ($)(1) ($)(2) ($)(3) () ($)(4) ($)(5) ($)(6) Total
Craig A. Rogersol 2010 1,000,00¢ - 1,630,98 1,416,31: 1,454,62! 1,76( 208,21: 5,711,90:
Chairman, President and CE 2009 1,000,001 - = - 1,057,12! 12¢ 195,88: 2,253,13!
2008 53,84¢ - - 207,00( - - 4,03¢ 264,88!
Stephen C. Forsyi 2010 475,00( - 407,74: 354,07: 483,66: 22,40: 80,81¢ 1,823,69'
EVP & Chief Financial Office 2009 475,00( - - - 351,49: 33,067 66,02¢ 925,58t
2008 474,90: 50,00( 387,45( 459,00( - 85,47. 1,456,82!
Alan M. Swiech 2010 293,46 - 179,41: 155,79( 218,19¢ 367,92: 1,214,78I
SVP, Human Resources a 2009 269,55( - 145,35! 29,50 444,40¢
Supporting Service 2008 216,00( 25,00( 40,46 47,94( - 19,04¢ 348,45¢
Chet H. Cros: 2010 371,23: 130,47¢ 113,30¢ 386,00(

44,28: 1,045,29:
EVP Group President, Engineet - -
and Performance Ind. Produ

212,02! 184,12: 254,55¢ 31,728 1,025,89:

Billie S. Flaherty 2010 343,46
SVP, General Counsel a 2009 319,50( - - 171,78: 29,67¢ 520,95¢
Secretary 2008 266,00( 100,73° 119,00( - 20,70(¢ 506,43"
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(1) Amounts reported in this column include amsuaéferred under the 401(k) Plan and Chemtura’squatified Supplemental Savir
Plan (the “SSP”").Messrs. Rogerson and Forsyth each participatedtim the 401(k) Plan and the SSP. Ms. FlahertyMassrs. Cros
and Swiech participated only in the 401(k) Plameftura contributions to both the 401(k) Plan dedSSP are reported in the Comg
Contributions to Defined Contribution Plans coluinnthe All Other Compensatioable below and in the All Other Compensa
column in theSummary Compensatidrable above. Company contributions to the SSP alsaeflected in th&lon-Qualified Deferre:
CompensatiorTable below. Mr. Rogerson was hired as Chairmaesient and Chief Executive Officer on DecembeP@®)8. Th
amounts reported in 2008 for Mr. Rogerson for Baakary and All Other Compensation reflect the ant®actually received on acco
of services performed in 200

(2) Amounts reported in this column are discretigncash bonus payments earned in 2008 that weresutgject to preestablishe
performance measure

(3) Chemtura did not grant stock options or RSUs to thened executive officers in 2009. In accordandgdé wew SEC rules, v
recalculated the amounts shown in these colummsfkect the aggregate grant date fair value, catedl in accordance with ASC 7
excluding the effect of estimated forfeitures, awith respect to the performanbased RSUs, based upon the probable outcome
performance conditions on the grant date. Fosaudision of the assumptions and methodologiestaossaiculate the amounts referre
above, see “Stock Incentive Plans”, Note 14 to @ansolidated Financial Statements in our AnnualdRepn Form 1K for the fisca
year ended December 31, 2010 (“2010 Form 1-K").

(4) A mounts reported in this column are annuafqumance-based cash incentives under our MIP d@hatsubject to prestablishe
performance measures. In 2011, based on the &rhent of 2010 performance targets, as discusst#i@D&A in the section entitle
Annual Performanc-Based Cash Incentive Compensatitre committee approved payment of the amounts shasvonash incenti
awards under the 2010 Ml

(5) Amounts reported in this column comprised earnittgthe SSP accounts of the named executive offidaraddition, in 2008 M
Forsyth had a loss of $39,362 to his SSP accouittvit not reflected in this tabl

(6) SeeAll Other CompensatioTable below for additional information pertainiramounts shown in this colurr

2010 All Other Compensation

Company
Contribution to
Defined Perquisite  Personal Relocation Tax Gross up &
Contribution  Allowance  Umbrella Benefits Reimbursemen

Name of Executive Plans ($)(1) ($)(2) Insurance (3  ($)(3) ($)(4) Total
C. A. Rogersot 123,42° 75,00( 1,85(C 4,80( 3,137 208,21«
S. C. Forsytt 47,79: 32,00( 1,02t - - 80,81¢
A. M. Swiech 17,02: 16,00( 1,02t 203,75: 130,12: 367,92.
C. H. Crost 12,40¢ 31,26: 612 - - 44,28:
B. S. Flaherty 14,70( 16,00( 1,02t - - 31,72t

(1) Amounts reported in this column include Companytgbations to the 401(k) Plan and the SSP. Fohfurtdiscussion of the 401(k) P
and SSP, se®ther Compensation ElemerntsCD&A and Additional Information Regarding the SupplementaliBgs Plarfollowing the
Nor-Qualified Deferred CompensatiTable below

(2) For 2010, each of the named executive officecgived a perquisite allowance. At the execusidiscretion, the perquisite allowanc
used for, among other things, club membershipnfife planning services, automobile expense andrathpenses. The allowance is
grossed up for taxes. The perquisite allowanceaoel our past practice of reimbursing executivesftividual perquisite expenses. -
perquisite allowance is $75,000 for the CEO, $32 .20 Executive Vice Presidents and $16,000 fori@eviice Presidents

(3) The amount shown in this column for Mr. Swiech esgnts relocation benefits paid in connection Wwithrelocation from Middlebur
CT to our corporate headquarters in Philadelphda, Phe relocation benefits included reimbursemanti) moving expenses; (ii) hor
sale/purchase expenses; and (jii) the loss incuoyedr. Swiech on the sale of his home in Conneitt

(4) The tax gross up relates to relocation benefitsistied to Messrs. Rogerson and Swit
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2010 Grants of Plan-Based Awards

The following table sets forth information regamliperformancdsased incentive compensation under the 2010 MIP iandntive
compensation under the 2009 and 2010 EIP.

Estimated Possible Payments Under N¢- Estimated Future Payouts Under Equity

Equity Incentive Plan Awards (1) Incentive Plan Awards
All Other All Other
Stock Option
Awards: Awards:
Number of Number of Exercise ol Closing
Shares of Securities Base Price Market
Stock or Underlying of Option Price on Full Grant Date
Threshold Target Maximum Threshold Target Maximum Units Options Awards Grant Date Fair Value
Name of Executive Grant Date ($) ($) ($) ($) ($)(2) ($) (#)(3) (#)(4) ($/Sh) ($/Sh) ($)(5)
C. A. Rogersol
2010 MIF 6/1/201( 10,00( 1,000,001 2,000,001
2010 EIF 6/1/201( 2,500,001
2009 EIF 11/10/2011 105,22¢ 15.5( 1,630,98:!
2009 EIF 11/10/2011 183,22¢ 15.5( 1,416,311
S. C. Forsytt
2010 MIF 6/1/201( 3,32¢ 332,50( 665,00(
2010 EIF 6/1/201( 625,00(
2009 EIF 11/10/2011 26,30¢ 15.5(C 407,74:
2009 EIF 11/10/201 45,80t 15.5( 354,07¢
A. M. Swiech
2010 MIF 6/1/201( 1,50¢ 150,00( 300,00(
2010 EIF 6/1/201( 300,00(
2009 EIF 11/10/2011 11,57¢ 15.5( 179,410
2009 EIF 11/10/2011 20,15¢ 15.5(C 155,79(
C. H. Cross
2010 MIF 6/1/201( 2,66( 266,00( 532,00(
2010 EIF 6/1/201( 500,00(
2009 EIF 11/10/201 8,41¢ 15.5( 130,47¢
2009 EIF 11/10/2011 14,65¢ 15.5( 113,30¢
B. S. Flaherty
2010 MIF 6/1/201( 1,75( 175,00( 350,00(
2010 EIF 6/1/201( 350,00(
2009 EIF 11/10/2011 13,67¢ 15.5( 212,02t
2009 EIF 11/10/2011 23,81¢ 15.5( 184,12

(1) Amounts reported in this column represent the desshreshold, target and maximum payouts unde2€i® MIP. The MIP is ¢
annual cash incentive opportunity and, therefdrese¢ awards are earned in the year of grant. l@emtumn captioned “NoRgquity
Incentive Plan Compensation” in tissimmary Compensatidrable for the actual payouts to the 2010 MIP. &lse discussion
Annual Performanc-Based Cash Incentive Compensaiin CD&A.

(2) Amounts reported in this column represent the \sldetermined at the time of grant, for any awaetienunder the 2010 EIP
Messrs. Rogerson, Forsyth, Swiech, Cross and M&eRly. The 2010 EIP provides the opportunitydarticipants to earn an awi
that was granted upon our emergence from Chaptén fe form of timebased RSUs and/or stock options, or in another fuf
consideration. The number of employees includetha 2010 EIP and the size of the award pool asedaipon Consolidat
EBITDA for the twelve month period ended December010. See discussionEmergence Incentive Compensatin CD&A.

(3) Amounts reported in this column represent RSUstgrhander the 2009 EIP. The RSUs vest in threaldgstallments: on the ds
of grant, March 31, 2011 and March 31, 2012. Sseudsion oEmergence Incentive Compensatin CD&A.

(4) Amounts reported in this column represent stockioogt granted under the 2009 EIP. The stock optwest in three equ
installments including the date of grant, March 2011 and March 31, 2012. See discussioBroérgence Incentive Compensa
in CD&A.

Outstanding Equity Awards at 2010 Fiscal Year-End

The following table presents information regardihg outstanding equity awards held by each of aumed executive officers as of Decen
31, 2010:
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Option Awards Stock Awards

Equity Incentive

Plan Awards:
Equity Incentive  Market or Payout
Number of Number of  Market Value Plan Awards: Value of
Securities Shares or of Shares or Number of Unearned Share:
Underlying Number of Securities Option Units of Stock Units of Stock Unearned Shares  Units or Other
Unexercised Underlying Exercise Option That Have  that Have Not  Units or Other Rights That Have
Option Grant Options Unexcercised Option Price Expiration Award Grant  Not Vested Vested Rights That Have Not Vested
Name of Executive Date (# Exercisable (# Unexercisable) ($) Date Date (#) ($)(1) Not Vested (#) ($)
C. A. Rogersol 11/10/201( 61,07« 122,14¢ 15.5( 11/10/2021 11/10/201( 70,15( 1,120,99 -
S. C. Forsytt 11/10/2011 15,26¢ 30,537 15.5C 11/10/202! 11/10/2011 17,537 280,24:
A. M. Swiech 11/10/2011 6,71¢ 13,43¢ 15.5C 11/10/202! 11/10/2011 7,71¢ 123,30:
C. H. Cross 11/10/201( 4,88¢ 9,772 15.5( 11/10/2021 11/10/201 5,61z 89,68(
B. S. Flaherty 11/10/2011 7,94 15,87¢ 15.5C 11/10/202! 11/10/2011 9,11¢ 145,72:

(1) The value of the outstanding time-based RS3Usased on the closing price of $15.98 of Chemdéucammon stock on December
2010.

Option Awards Vesting Schedule

Grant Date Vesting Schedule
11/10/201C 1/3 vest on grant date, 1/3 vest on 3/31/2011 #Bddst on 3/31/201

Stock Awards Vesting Schedule

Grant Date Vesting Schedule
11/10/201C 1/3 vest on grant date, 1/3 vest on 3/31/2011 #3ddst on 3/31/201

Option Exercises and Stock Vested

Option Awards Stock Awards
Number of Share:
Acquired on Value Realized o1 Number of Shares Value Realized ol

Exercise Exercise Acquired on Vesting Vesting
Name of Executive (#) $) (#) )]
C. A. Rogerson (1 - - 35,07t 545,83:
S. C. Forsyth (2 - - 9,447 146,97:
A. M. Swiech (3) - - 3,87 60,28¢
C. H. Cross (4 - - 2,80¢ 43,66
B. S. Flaherty (5 - - 4,58: 71,31¢

(1) Mr. Rogerson was awarded 105,225 tinased RSUs on November 10, 2010 vesting in thrael égstallments: on the date of gr:
March 31, 2011 and March 31, 2012. On the grané,d35,075 RSUs vested but only 30,979 shares wistebuted to Mi
Rogerson. These RSUs were valued at $15.50 (tséngl price of our common stock on the grant da@). March 10, 2011, 4,0
RSUs that vested on November 10, 2010 were dis&ibto Mr. Rogerson. These RSUs were valued aD81@he closing price of o
common stock on the date of distributic

(2)  Mr. Forsyth was awarded 26,306 titnesed RSUs on November 10, 2010 vesting in threaldnstallments: on the date of gr:
March 31, 2011 and March 31, 2012. On the graré,d8,769 RSUs vested but only 7,745 shares westrildited to Mi
Forsyth. These RSUs were valued at $15.50 (thgngoprice of our common stock on the grant da@). March 10, 2011, 1,0
RSUs that vested on November 10, 2010 were dis&ibto Mr. Forsyth. These RSUs were valued at®8L&he closing price of o
common stock on the date of distributic

In 2009, 45,000 RSUs granted to Mr. Forsyth vestddwever, due to our Chapter 11 proceedings, tfieiying shares could not
distributed. Pursuant to our Plan, on the Emerg&mte, the 45,000 RSUs were cancelled and comnlvert@78 shares of new comn
stock valued at $15.50 (the closing price of oumown stock on the Emergence Date). These amouatseuded in the Sto
Awards column.
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(3) Mr. Swiech was awarded 11,575 titnesed RSUs on November 10, 2010 vesting in threelegstallments: on the date of gri
March 31, 2011 and March 31, 2012. On the graré,dd,859 RSUs vested but only 3,408 shares westrildited to Mi
Swiech. These RSUs were valued at $15.50 (thénggsice of our common stock on the grant da@) March 10, 2011, 451 RS
that vested on November 10, 2010 were distribuedrt Swiech. These RSUs were valued at $16.03dlkbsing price of our comm
stock on the date of distributior

In 2009, 1,000 RSUs granted to Mr. Swiech vestédwever, due to our Chapter 11 proceedings, thenlyidg shares could not
distributed. Pursuant to our Plan, on the Emergddate, the 1,000 RSUs were cancelled and converté8 shares of new comn
stock valued at $15.50 (the closing price of oumown stock on the Emergence Date). These amouatseuded in the Sto
Awards column.

(4) Mr. Cross was awarded 8,418 titnesed RSUs on November 10, 2010 vesting in threaldégstallments: on the date of grant ¢
March 31, 2011 and March 31, 2012. On the gratg, 3806 RSUs vested but only 2,478 shares wetdhiited to Mr. Cross. The
RSUs were valued at $15.50 (the closing price ofommmon stock on the grant date). On March 1212828 RSUs that vested
November 10, 2010 were distributed to Mr. Croshese RSUs were valued at $16.03 (the closing pficair common stock on t
date of distribution)

(5) Ms. Flaherty was awarded 13,679 tibesed RSUs on November 10, 2010 vesting in threal eégstallments: on the date of gr:
March 31, 2011 and March 31, 2012. On the grarie,d4,560 RSUs vested but only 4,027 shares westildited to Ms
Flaherty. These RSUs were valued at $15.50 (&g price of our common stock on the grant da@).March 10, 2011, 533 RS
that vested on November 10, 2010 were distributet$. Flaherty. These RSUs were valued at $16408 ¢losing price of ol
common stock on the date of distributic

In 2009, 1,500 RSUs granted to Ms. Flaherty vestéowever, due to our Chapter 11 proceedings, tliketlying shares could not
distributed. Pursuant to our Plan, on the Emergateate, the 1,500 RSUs were cancelled and convésté&8 shares of our ne
common stock valued at $15.50 (the closing pricewfcommon stock on the Emergence date). Thesei@sare included in t
Stock Awards column.

Pension Benefits

None of our named executive officers participatbare account balances in qualified defined bepédits sponsored by

2010 Nonqualified Deferred Compensation

The following table summarizes the cash compensatieferred by our named executive officers under tiongualified Chemtur
Corporation SSP and Company contributions to the: SS

Executive Company Aggregate Aggregate
Contributions in Contributions in Earnings in Last ~ Aggregate  Balance at
Last Fiscal Year Last Fiscal Year  Fiscal Year Withdrawals / Last FYE

Name of Executive Year ($) (1) (%) (2) ($)(3) Distributions ($)  ($) (4)

C. A. Rogersol 2010 108,72 108,72 1,76( - 265,47!
S. C. Forsytt 2010 33,09: 33,09: 22,40: - 231,63
A. M. Swiech 2010 - - - - -
C. H. Cross 2010 - - - - -
B. S. Flaherty 2010 - - - - -

(1) Amounts reported in this column are elective defsrof 2010 eligible compensation made to the S8ihg 2010. This deferr
compensation is also included in the amounts redadrt theSummary CompensatiTable above as Base Salary for 2C

(2) Amounts reported in this column are Chemtura cbaotions made to the SSP in 2010. These amountesem matching and ott
contributions that would have been made by Chenttuthe 401(k) Plan on behalf of the named exeeutifficers but for certain U.
Federal tax law limits. Chemtusatontributions to the SSP are reported in the GmypContributions to Defined Contribution PI
column of theAll Other CompensatioTable above and tt All Other Compensation column of tSummary CompensatiTable above

(3) Balances reported in this column are the total)cdl( compensation that the named executive affiggarned in the past years (not ju:
2010) but elected to defer; (i) Company contribnf made to the Supplemental Savings Plan on behafch applicable nam
executive officer; and (iii) any investment earrsn@r losses) on these amounts. These balancestammstitute additional amounts
compensation paid in 201
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Additional Information Regarding the Supplemental Savings Plan

Eligible executives, including named executive adfs, may elect to defer receipt of a portion efrtkligible compensation into the SSP. ~
plan is intended to provide benefits similar to tenefits available under the 401(k) Plan for bligicompensation that is above the lii
imposed by the Internal Revenue Code on contribstim the 401(k) Plan. Contributions are held imnabbi trust and remain assets
Chemtura, subject generally to the claims of Chea'dicreditors. A participant’s or beneficiasyfight to receive a payment or benefit ut
the SSP is no greater than the right of an unsdaegeral creditor of Chemtura.

Deferral Investments
Participants may invest their compensation deferialo similar choices as those available in th&(KOPlan, including investments
Chemtura stock, except where precluded by law.piderential earnings are paid to participantduiiog named executive officers.

Deferral Payouts

At the time of election to defer amounts, the ptemticipant determines the form of distribution fature payout. The participant has
option of receiving payouts in the form of a lumyms or a five year or ten year installment payodsting for Chemtura contributions is
same as under the 401(k) Plan; immediate vestinGli@mtura match and three (3) year cliff vestioigthe 3% flat contribution, or if earli
upon the employes’death, disability or retirement. The 3% flat trifution was suspended by the board of directffiectve January :
20009.

Upon the employes’termination from Chemtura or other future datecsfed by the employee, the amounts contributetth¢oSSP, plus ai
deemed investment earnings on these amounts, &eoptito the employee. Payout may be subject &xamonth waiting period
accordance with Section 409A of the Internal Reee@ode. Amounts deferred into the SSP and earigeon are not taxed as incom
the participant until paid out at the end of théed®al period.

In the event a change-oontrol of Chemtura occurs (as defined in the S@Egelerated payout of deferral balances will odourall
participants in the plan.

Employment Agreements

Chemtura is party to employment agreements witl efour named executive officers (the “EmploymAgteements”). The Employmer
Agreements, which were approved by the BankruptoyrC provide for the employment of Mr. RogersorCiemturas President and Ch
Executive Officer, of Mr. Forsyth as Chemtura’s Extive Vice President and Chief Financial Officefr Ms. Flaherty as ChemtusaSenio
Vice President, General Counsel and Corporate gegref Mr. Swiech as Senior Vice President, HurRasources and Support Services
of Mr. Cross as Chemtusi'Executive Vice President, Group President Engateand Performance Industrial Products, in eace ¢ar
term beginning on November 10, 2010 and continuintji December 31, 2014, and automatically extegdor additional 12 month terr
thereafter until terminated by either party (therifiloyment Term”).Employment may be terminated during the Employniearm by a
executive with or without Good Reason or by Chemtupon an executive’ death, disability, or termination for Cause orthou!
Cause. Capitalized terms used but not definedmitiis section have the meanings set forth inBhployment Agreements.

In keeping with current best practices, our nameagtaetive officers entered into amendments to thplepment agreements with each of
named executive officers (the “Employment Agreemf@miendments”) on March 9, 2011 to (1) eliminateisgdax gross{ provisions ar
(2) remove the perquisite allowance from the caltoh of the amount of severance an executive reagnititied to under the agreement.

The Employment Agreements provide for an annuaé lsagary of $1,000,000, $475,000, $350,000, $3@0z6@ $380,000 for each of |
Rogerson, Mr. Forsyth, Ms. Flaherty, Mr. Swiech &md Cross, respectively. The Employment Agreerseaiso provide that, for the 2C
fiscal year, the executives will be eligible forcash performance bonus under Chemt2010 Management Incentive Plan, subje
achievement of the specified performance targetd, that thereafter the executives will be paid anual cash performance bonus
“Annual Bonus”)in respect of each fiscal year that ends duringBh®mloyment Term, to the extent earned based oforpesince again
objective performance criteria. The Annual Bonypartunity will be 100%, 70%, 50%, 50% and 70% af&é salary for each of N
Rogerson, Mr. Forsyth, Ms. Flaherty, Mr. Swiech &frd Cross, respectively.

33




The Employment Agreements provide for an award utite 2009 EIP of $2,500,000, $625,000, $325,0@@5%00 and $200,000 to eacl
Mr. Rogerson, Mr. Forsyth, Ms. Flaherty, Mr. Swieshd Mr. Cross, respectively. The executives aldlo participate in Chemtusa201(
EIP and 2010 Emergence Award Plan.

The Employment Agreements also provide that comimgnio 2011 and each year thereafter during the |Bynpent Period, the executi
would be entitled to receive annually an equifsed award under the 2010 LTIP with a grant ddtenfarket value equal to no less thar
grant date fair market value of the EIP award peuito the executive for the 2010 fiscal year (teimum Equity Award”). On April 1,
2011, each of our named executive officers agreéudvocably and permanently waive their rightéoeive any Minimum Equity Award.

Additionally, the Employment Agreements entitle teecutives, during the Employment Period, to padation in accordance with 1
applicable policies of Chemtura, and to participatsuch medical, dental and life insurance, ret@at and other plans as Chemtura may
or establish from time to time on terms and condgiapplicable to other senior executives of Cheargenerally.

If an executives employment is terminated by reason of his ordeath or disability, Chemtura will pay the execator his or her estate
accrued benefits under their Employment Agreem#ran executives employment is terminated by Chemtura for Caudsydhe executiv
without Good Reason, Chemtura will pay the exeeutivhis or her estate all accrued benefits. i&xacutives employment is terminated
Chemtura without Cause or by the executive with €iGBeason, Chemtura will pay the executive or hiserestate: (i) all accrued bene
(i) a lump sum payment of an amount equal to anata portion (based upon the number of days tleewive was employed during -
calendar year in which the date of termination escwf the Annual Bonus that would have been paidhe executive if he or she t
remained employed based on actual performanceagiamount equal to the product of (x) 2.0, 1.8, 1.0 or 1.0 for each of Mr. Rogers
Mr. Forsyth, Ms. Flaherty, Mr. Swiech and Mr. Crossspectively and (y) the sum of the executg) base salary, (Il) target bonus, and
annual perquisite allowance, payable in accordavite Chemturas payroll policies in effect on the date of terntioa for the 12 moni
period commencing upon the executive’'s date of itgation; and (iv) outplacement services at a le@hmensurate with the executige’
position in accordance with Chemtwsgractices as in effect from time to time. Iniédd, all vested outstanding equity awards wilnaar
outstanding and exercisable, if applicable, throtighir stated expiration dates, and the executide las or her covered dependents wil
entitled to continued participation on the samengeand conditions as applicable immediately prothe executives date of termination f
the 2.0, 1.5, 1.0, 1.0 and 1.0 year periods, fehe# Mr. Rogerson, Mr. Forsyth, Ms. Flaherty, Mdwiech and Mr. Cross, respectivi
following the date of termination in such mediadéntal, and hospitalization insurance coverageliithivthe executive and his or her elig
dependents were participating immediately priotht® date of termination. All amounts payable urither Employment Agreements bey:
the accrued benefits are subject to the executasesution of a release of claims in favor of Chanant

If (i) an executive is terminated by Chemtura, ottian for Cause or disability, or resigns for Gddehson, during the twyear period after
Change in Control (as such term is defined in tirpByment Agreements) or (ii) an executive is teratéd by Chemtura prior to a Chang
Control, if the termination was at the request tfied party or otherwise arose in anticipatiorad€hange in Control, then the executive o
or her estate will receive the benefits otherwiggagble in connection with a termination by Chemtuitlhout Cause or by the executive v
Good Reason, except that (A) in lieu of the corgthpayment of base salary, the executive shalive@s amount equal to the product of
3.0, in the case of Mr. Rogerson, or 2.0 in theea#sMr. Forsyth, Ms. Flaherty, Mr. Swiech or MitdSs, and (y) the sum of the executive’
() base salary, (ll) target bonus, and, priortte é€xecution of the Employment Agreement Amendméhts annual perquisite allowance &
(B) executive shall be entitled to acceleratedimgsbf all outstanding equity awards. The Employi&greement Amendments removed
perquisite allowance from the calculation of semesa The Employment Agreements also previouslyigeal for Section 280G gross:
protection for any payments and/or benefits thathinbe paid as a result of a Change in Controlpobiy if the payments the executive wc
receive upon a Change in Control exceed 310% ofettexutive’s “base amount’ag defined under Section 280G). The Employi
Agreement Amendments eliminated the 280G gross-up.
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Pursuant to the Employment Agreements, each okteeutives also entered into a Confidentiality #ddAgreement and a NoGempeti
Agreement with Chemtura, pursuant to which eachcatkee agreed to certain restrictions on their o$econfidential information ar
intellectual property of Chemtura, as well as tirai@ from solicitation of Chemtura employees amunpetition with Chemtura for certe
periods during and following the Employment Term.

Potential Payments upon Termination or Change in Cuotrol

Certain of our executive officers are eligible ézeive benefits in the event their employmentrisitieated (1) by Chemtura without cause
by the executive for Good Reason (2) upon theirengient, disability or death or (3) in certain cinestances upon or following a chang
control. The amount of benefits will vary basedtlba reason for the termination. The benefits tictvleach of our named executive offic
is entitled are governed by their respective empleyt agreements. In addition, we also have inepthe Chemtura Corporation Execu
and Key Employee Severance Plan, as amended orhNI&r@2009 (the “Executive Severance Plawhjch would govern in the event one
our named executive officers no longer had an gffe@mployment agreement.

The following sections present calculations as et@&nber 31, 2010 of the estimated benefits ourutivecofficers would receive in the
situations. Although the calculations are intendedprovide reasonable estimates of the potentiakfits, they are based on numel
assumptions and may not represent the actual amaowerecutive would receive if an eligible termioatevent were to occur.

In addition to the amounts disclosed in the follogvsections, each executive officer would retagmamounts which he has earned or acc
over the course of his employment prior to the teation event, such as the executsvbalances under our accrued retirement benefi
previously vested stock options. For further infatibn about previously earned and accrued amowsets,“Executive Compensatica-
Summary Compensation Table,” “Executive Compensatie Outstanding Equity Awards at Fiscal Year Endl&4 and ‘Executive
Compensation — Option Exercises and Stock VestédieTa

ExecutiveSeverance Plan.The Executive Severance Plan provides for thievidhg benefits in the event of an involuntary téaration o
certain executive officers who do not have employtragreements without cause prior to a change-ntrob severance equal to ogeal
base salary and continuation of medical, dentah@sidn benefits (*welfare benefitsgt the active employee rate for one year or, ifieathe
date on which the named executive officer is elegiior another group health plan. Severance id paaccordance with Chemtusahorma
payroll practices and is conditioned on the execuéind non-revocation of a general release in faf@hemtura.

In the event of an involuntary termination withazause or a voluntary termination by the executime good reason within 24 mon
following a change-ircontrol, the executive officer would receive a lusym severance payment equal to two times the $tine dase sala
and the average of the Annual Bonuses paid todheed executive officers during the last threeffalal years (or such full fiscal years as
executive was employed by Chemtura if less thaeetffull fiscal years). In addition, such executdféicers would receive a lump sum pro-
rated Annual Bonus based on the average annualboemsises paid to the executives during the lasktfiscal years (or such full fiscal ye
as the executive was employed by Chemtura if leas three full fiscal years), welfare benefitshat active employee rate for up to two y:
(or, if earlier, until the date on which the exécetofficer is eligible for such benefits under &mer employers plan), and outplacem
services up to $20,000. Financial planning andsvices are reimbursable by Chemtura up to $05{00 such executive officers.
unvested grants of equity compensation vest upcdmage-in-control. Chemtura also provides a tassmp for excise taxes imposed un
Section 280G of the Internal Revenue Code, unlesgxcise taxes can be eliminated by reducing ni@uats otherwise payable by no
than 10%. In exchange for the severance paymewntsanefits provided under the Executive Severdtaa, such executive officers
restricted from competing with Chemtura or soligtiChemtura employees, agents and suppliers faneayear period. Such execu
officers are not entitled to any benefits under Executive Severance Plan in the event of a tettioimdor cause or on account of de
disability or retirement.
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Equity Upon Termination

The following table describes the treatment of Istoptions and RSUs held by the

termination:

Event

RSUs

named executivea®i under the different types

Stock Options

Voluntary Termination of Employment

Termination of Employment for Cause

Inability of Named Executive Officer to
Perform His/Her Duties

Involuntary Termination of Employment

Change-in-Control of Company

Death of the Named Executive Officer

Unvested atgaare cancelled upon
termination.

Unvested awards are cancelled
termination.
Unvested awards are cancelled L
termination.
Unvested awards are cancelled
termination.

Unvested awards imefsill upon a qualified
termination in connection with a change-in-
control. A qualified termination includes an
involuntary termination by Chemtura or a
voluntary termination by the executive for
Good Reason within the two year period
following a change-in-control.

Unvesteards are cancelled upon death.
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Unvested awards are cancelled upon
termination. Vested awards may be exercised
for 180 days, or if earlier, until the expiration
date of the stock option grai

All awards (whether or not vested) are
cancelled upon terminatio

Unvested awards are cancelled upon inability
to perform duties. Vested awards may be
exercised for 180 days, or if earlier, until the
expiration date of the stock option gre

Unvested awards are cancelled upon an
involuntary termination not in connection
with a change-in-control. For all named
executive officers, vested stock options are
exercisable until the expiration date of the
stock option gran

Unvested awards vest in full upon a qualified
termination in connection with a change-in-
control. A qualified termination includes an
involuntary termination by Chemtura or a
voluntary termination by the executive for
Good Reason within the two year period
following a change-in-control. For all named
executive officers, vested stock options are
exercisable until the expiration date of the
stock option gran

Unvesteddaveae cancelled upon death.
Vested awards may be exercised until the
earlier of 180 days from death or the
expiration date of the stock option gre




Involuntary Termination of Named Executive Officer

If a
his

named executive officer is terminated by Chaatfor cause or by the executive without Good Bea€hemtura will pay the execut
or her estate all accrued benefits under thespective Employment Agreements. The followingldgasets forth the estimal

compensation and benefits that would have beenbfeya our named executive officers assuming aplimtary termination by Chemtt
without Cause or by the executive with Good Reasoaf December 31, 2010:

Accelerated

Prorated  Vesting of Stoct  Accelerated Welfare Excise Tax Adjusted

Cash Bonus Options Vesting RSU: Benefits Gross Up  Outplacement Total Total
Name of Executive ®) ®(2) ®E) ®E) @A ©® ® ©® ®6)
C.A. Rogersor 4,150,001 1,454,62! = = 24,95 = 25,00( 5,654,57: 5,504,57:
S.C. Forsytt 1,259,25! 483,66: - 18,45: - 20,00( 1,781,36! 1,733,36!
A.M. Swiech 466,00( 218,19: - 7,821 - 20,00( 712,01t 696,01!
C.H. Cross 677,26 386,00( - - 11,95! - 20,00( 1,095,21. 1,063,95:
B.S. Flaherty 541,00( 254,55¢ - - 11,95! - 20,00( 827,51( 811,51(
(1) The amounts reported in this column represent segerequal to the product of (x) 2.0, 1.5, 1.0,at.0.0 for each of Mr. Rogerson, |

(2)

(3)

(4)

()

Forsyth, Ms. Flaherty, Mr. Swiech and Mr. Crosspectively and (y) the sum of the executsv@) base salary; (ii) annual cash ta
bonus; and (iii) annual perquisite allowance, p&yat accordance with Chemtusapayroll policies in effect on the date of ternioa
for the 12 month period commencing upon the exeeitidate of termination. The Employment AgreementeAdments entered ir
with each of our named executive officers on Magh2011 removed the annual perquisite allowancen ftbe calculation of tt
severance amour

The amounts reported in this column represent glsom payment of an amount equal to a pro rataopofbased upon the numbel
days the executive was employed during the caleyeiar in which the date of termination occurs) e ainnual cash bonus that wc
have been paid to the executive if he or she hadhireed employed based on actual performance asguanfoll year of service al
involuntary termination following the last day bt fiscal year

Unvested stock options and RSUs are cancelled upotuntary termination. Vested stock options exercisable for 180 days followi
involuntary termination

The amounts reported in this column comprise thdigoation of such medical, dental and hospitaliratnsurance coverage in wh
the executive and his or her eligible dependent® participating immediately prior to the date efmiination of participation on the sa
terms and conditions as applicable immediatelyrgnahe executives date of termination for the 2.0, 1.5, 1.0, 1.6 &rD year period
for each of Mr. Rogerson, Mr. Forsyth, Ms. FlahgMy. Swiech and Mr. Cross, respective

The amounts reported in this column representdted tompensation and benefits that would have Ipagable to our named execu
officers assuming an involuntary termination by @ihera without Cause or by the executive with Goeé$dn on December 31, 201
the Employment Agreement Amendments had been éctedfs of such dat

Inability of Named Executive Officer to Perform Duties or Death of Named Executive Officer
The following table describes the compensationtzamkfits payable to our named executive officemugeath or the executiveinability tc
perform his or her duties as of December 31, 2010:

Accelerated

Prorated  Vesting of Stoct  Accelerated Welfare Excise Tax
Cash Bonus Options Vesting RSU: Benefits Gross Up  Outplacement Total

Name of Executive ($) ($) (1) (%) (2) (%) (2) ($) ($) ($) (%)

C.A. Rogersor - 1,454,62! - - - - 1,454,62!

S.C. Forsytt - 483,66: - - - 483,66:

A.M. Swiech - 218,19« - - - 218,19«

C.H. Cross - 386,00( - - - - 386,00(

B.S. Flaherty - 254,55¢ - - - - - 254,55¢

(1) The amounts reported in this column for all exe@sdirepresent a prorated payment of the actualadmagh bonus earned for the fit

year assuming a full year of servi
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(2) Unvested stock options and RSUs are cancajped inability to perform duties or death. Upos tltamed executive officerinability tc
perform duties or death, vested stock options aeecesable for a period of 180 days, or if earligntil the expiration date of the stc
option grant

Termination in Connection with Death or Disability
If Messrs. Rogerson, Forsyth, Swiech, Cross or Mizherty is terminated by reason of his or her ldeatdisability, Chemtura will pay tl
executive or his or her estate all accrued benefitker their respective Employment Agreements.

Change-in-Control of Chemtura
No additional benefits are payable to our nameda@tkee officers solely upon a char-in-control of Chemtura.

Involuntary Termination in Connection with a Change-in-Control of Chemtura
The following table sets forth the compensation bedefits payable to our named executive officeuiming a change-icentrol and a
involuntary termination on December 31, 2010:

Accelerated

Prorated  Vesting of Stoct  Accelerated Welfare Excise Tax Adjusted

Cash Bonus Options Vesting RSU: Benefits Gross Up  Outplacement Total Total
Name of Executive ®)() $)(2) (]E) (©]E) )4 $)(5) %) %) ($)(6)
C.A. Rogersor 6,225,00! 1,454,62! 58,63: 1,120,99 24,95¢ 3,455,37 25,00( 12,364,58 8,684,20°
S.C. Forsytt 1,679,00! 483,66: 14,65¢ 280,24 18,45: 859,91: 20,00( 3,355,92 2,432,01.
A.M. Swiech 932,00( 218,19¢ 6,44¢ 123,30: 7,821 478,75¢ 20,00( 1,786,52. 1,275,76!
C.H. Cross 1,354,52. 386,00( 4,691 89,68( 11,95 698,76« 20,00( 2,565,611 1,804,32;
B.S. Flaherty 1,082,00! 254,55¢ 7,622 145,72 11,95 566,81 20,00( 2,088,67 1,489,85.

(1) The amounts reported in this column represent secerequal to the product of (x) 3.0, in the cdddro Rogerson, or 2.0 in the case
Mr. Forsyth, Ms. Flaherty, Mr. Swiech or Mr. Crossid (y) the sum of the executigg(i) base salary, (ii) annual cash target bonog
(i) annual perquisite allowance. The Employméwgfreement Amendments entered into with each oframed executive officers
March 9, 2011 removed the annual perquisite all@edrom the calculation of the severance amo

(2) The amounts reported in this column represent glsom payment of an amount equal to a pro ratagpofbased upon the numbel
days the executive was employed during the caleyeiar in which the date of termination occurs) ¢ ainnual cash bonus that wc
have been paid to the executive if he or she hadhireed employed based on actual performance asguanfoll year of service al
involuntary termination following the last day bt fiscal year

(3) All unvested stock options and RSUs vest ihidpon change-ircontrol. The amounts reported in this column assanglosing price
Chemtura stock on December 31, 2010 at $15.98h@meesThe shares to be distributed to the namecluéxe officers upon vesting
the RSUs are valued at $15.98, the closing priceh&fmtura stock on December 31, 2C

(4) The amounts reported in this column comprise th#igoation in such medical, dental and hospitalimainsurance coverage in wh
the executive and his or her eligible dependent® participating immediately prior to the date efmiination of participation on the sa
terms and conditions as applicable immediatelyrgnahe executives date of termination for the 2.0, 1.5, 1.0, 1.6 &r0 year period
for each of Mr. Rogerson, Mr. Forsyth, Ms. FlahgMy. Swiech and Mr. Cross, respective

(5) The amounts reported in this column repreSsution 280G grossp protection for any payments and/or benefits paich result of
Change in Control to the extent the payments tleewive would receive upon a Change in Control edc&10% of the executive’'ast
amount” @s defined under Section 280G). The Employmenedment Amendments entered into with each of ouredaexecutiv
officers on March 9, 2011 eliminated the excisegeoss up provisior

(6) The amounts reported in this column representdte tompensation and benefits that would have Ipagable to our named execu

officers assuming a change-tontrol and an involuntary termination on Decembgr 2010 if the Employment Agreement Amendm
had been in effect as of such d:
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Stock Ownership Information

Security Ownership of Certain Beneficial Owners andMlanagement

The information presented below regarding bendfminership of Chemtura’common stock is presented in accordance withules of th
SEC. Under these rules, beneficial ownership ofibon stock includes any shares to which a persioectty or indirectly, has or shai
voting power or investment power within 60 daytigh the exercise of any stock option or othertrigh

Security Ownership of Certain Beneficial Owners
The following table sets forth the beneficial owsef more than 5% of Chemtura’s outstanding comstock as of March 31, 2011:

Number of Shares Beneficiall
Name and Address of Beneficial Owner Owned Percent of Class
York Capital Management Global Advisors, LLC 5,726,42* 6.C%
c/o York Capital Management
767 Fifth Avenue, 1T Floor
New York, New York 1015:
Ameriprise Financial, Inc. 5,027,63r* 5.21%
145 Ameriprise Financial Center
Minneapolis, MN 5547.

*  As reported on Schedule 13G filed with the SEC ebrbary 14, 2011. According to the Schedule 13GrkYCapital Manageme
Global Advisors, LLC has sole voting and dispositpower over 5,726,421 shar

**  As reported on Schedule 13G filed with the SEC abrkary 11, 2011. According to the Schedule 13Glu@bia Manageme
Investment Advisers, LLC (“CMIA™and Ameriprise Financial, Inc., as the parent campaf CMIA, have shared voting power o
635,680 shares and shared dispositive power 0087536 share:

Security Ownership of Management

The following table sets forth information concewgpishares of common stock beneficially owned byhedicector and named execul
officer as of March 31, 2011 and by all directorsl @&xecutive officers as a group, in each caseesepting less than one percent of :
shares outstanding:

Name Total Number of Shares Beneficially Owned (I  Percent of Clas
Timothy J. Bernloh 5,61¢ *
Jeffrey D. Benjamit 5,61¢ *
Anna C. Catalan 4,64t *
Alan S. Coope - *
Chet H. Cros! 27,17%2) *
James W. Crownove 5,72¢ *
Billie S. Flaherty 31,68%3) *
Stephen C. Forsyl 73,22¢4) *
Jonathan F. Fosti 5,614 *
Craig A. Rogersol 231,71¢(5) *
Alan M. Swiech 26,86:(6) *
John K. Wulff 10,00( *
Kevin V. Mahoney 21,45¢7) *
Dalip Puri 671(8) *
All directors and executive officer *
named herein as a group (14 perst 450,00! *

*  Less than 19

(1) Except as noted below, the executive offieard directors have both sole voting and sole imwest power over the shares reflected in
this table.

(2) Includes 19,860 stock options exercisable withid&@s from March 31, 201

(3) Includes 22,942 stock options exercisable withid&@s from March 31, 201
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(4) Includes 308 shares held under the ChemturpdZation Stock Purchase Plan, as to which Mr.ygbrkas voting but not investment
power. It also includes 43,147 stock options d@galie within 60 days from March 31, 20:

(5) Includes 172,592 stock options exercisable witliirdays from March 31, 201

(6) Includes 19,489 stock options exercisable withird&gs from March 31, 201

(7) Includes 15,534 stock options exercisable withird&gs from March 31, 201

(8) The number of shares reported for Mr. Puri arekstqtions exercisable within 60 days from March 2011.
Equity Compensation Plan Information

The following table provides information about stmof Chemtura common stock that may be issued upon the exestisptions, warran
and rights under our equity compensation pland 8soember 31, 2010:

Number of securities for
Number of securities to bt Weighted average exercic  future issuance under equity

issued upon exercise of price of outstanding compensation plans
outstanding options, options, warrants and (excluding securities reflecter
warrants and rights rights in column)
Plan Category (in millions) (in millions)
Equity compensation plans approvedthe Bankruptcy Court (1 0.8 $15.5( 9.8
Total 0.8 9.8

(1) Includes 2010 LTIP

Section 16(a) Beneficial Ownership Reporting Compdince

Under SEC rules, our directors, executive officamd holders of more than 10% of our stock, if amg, required to file with the SEC repc
of holdings and changes in beneficial ownershipwf stock. We have reviewed copies of these SEpOGrte as well as other records
information. Based on that review, we believe #ibhteports were timely filed during 2010.

Audit Committee
Audit Committee Report

The audit committee has reviewed and discussedmiéthagement the audited financial statements oimtlira for the year ended Decerr
31, 2010 (the “Audited Financial Statements”), ngaraent's assessment of the effectiveness of Chatstinternal control over financ
reporting, and the independent auditors’ evaluatib€hemturas system of internal control over financial repugti In addition, the auc
committee has discussed with KPMG LLP, which repatirectly to the audit committee, the matters thalependent registered pul
accounting firms must communicate to audit comragteinder applicable Public Company Accounting OgbktsBoard (“PCAOB)
standards.

The audit committee has discussed with KPMG LLPirntdependence from Chemtura, including the mattenstained in the writte
disclosures and letter required by applicable meguénts of the PCAOB regarding independent regdtgsublic accounting firms’
communications with audit committees about indepecd. The audit committee also has discussed mwi#thagement of Chemtura
KPMG LLP such other matters and received such asses from them as it deemed appropriate. Thd aadimittee considered whet|
rendering of non-audit services by KPMG LLP to Chana is compatible with maintaining the indepenadeatKPMG LLP from Chemtura.
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Based upon these reviews and discussions, the @rdinittee recommended to the board of directasttite Audited Financial Statements
included in Chemtura’s Annual Report on Form 10eKthe year ended December 31, 2010 for filing vl SEC.

The Audit Committee of the Board of Directc

John K. Wulff (Chair)
Jeffery D. Benjamit
Alan S. Coope

Independent Audit Fees for 2010
Our independent registered public accounting fiomthe calendar years ended December 31, 2010 aodniber 31, 2009 was KPMG L
(“KPMG"). The aggregate fees billed by KPMG in 20dnd 2009 were as follows:

(in millions) 2010 2009

Audit Fees $5.5 $5.€
Audit-Related Fee — —
Tax Fees 0.8 0.6
All Other Fees 0.1 —
Total $6.4 $6.5

The following information describes the aggregatesffor professional services by KPMG for the fisemrs ended December 31, 2010
December 31, 2009:

» Audit Fees:Audit fees consist of fees associated with the ahimtegrated audit of our consolidated financi@tesments and interr
control over financial reporting included in ourrBp10XK, the reviews of our quarterly consolidated finahstatements included in ¢
Forms 10Q and statutory audits required in certain forgigisdictions and services that generally onlyirtdependent registered put
accounting firm reasonably can provide, such asfedretters, consents and assistance with an@éwewef documents filed with the SE

« AuditRelated Fees Audit-related fees consist of fees related to businegsigitions and divestitures, consultation regardihe
application of United States Generally Accepteddurting Principles, new regulatory pronouncements@her attest services. In 2
and 2009, a de minimus amount of audiated services were provided, principally relatedoyalty audits contractually required
certain distributors

« Tax Fees Tax fees consist of fees related to federatesdad local tax compliance, tax advice concermicguisitions, divestitures a
other transactions, as well as domestic and intiermel tax planning. In 2010 and 2009, tax feesststed primarily of federal, state ¢
local tax advice concerning Chemt's Chapter 11 proceedings as well as tax compliemcertain foreign jurisdiction:s

« All Other Fees: In 2010, all other fees principally comprisedviees related to statutory calculations of fundiequirements associa
with Chemtur’s pension schemes in foreign jurisdictic

The audit committee has considered whether KPMG@vipion of non-audit services is compatible witiPMG’s independence a
determined that KPMG'’s independence is not compsethby providing such services.

Policy on Audit Committee Pre-Approval of Audit and Permissible Non-Audit Services

In accordance with the audit committeecharter, all services provided by KPMG must bprayed by the audit committee. The a
committee has adopted a policy to pre-approve amdit permissible non-audit services provided by KRMhe audit committee has pre-
approved the use of KPMG for tax compliance andsatiation services, subject to audit committee apglr of individual engagements
excess of $100,000 or $1.25 million in the aggregdthe chair of the audit committee is authoritegreapprove any audit or permissi
non-audit services approved in accordance withpbkcies established by the committee. All audid gpermissible nomaudit service
performed by KPMG during fiscal years 2010 and 2@@®e approved by the audit committee in accordarittethe established policies.
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Advisory Vote on Executive Compensation (Item No.)2

Recently enacted rules enable our shareholderot® to approve, on an advisory (nbimding) basis, the compensation of our na
executive officers as disclosed in this proxy stetet.

On March 18, 2009, we filed for protection undera@ter 11 of the Bankruptcy Code. Most of the comspéion policies and decisic
concerning our 2010 named executive officers wesslenduring the pendency of our Chapter 11 reorg#niz by our compensati
committee and approved by the Bankruptcy Court afigcussions with the various stakeholders in@oapter 11 cases. During this per
the board and our executive team were focusedrge lpart on meeting the challenges of emerging f@mapter 11. Our compensal
program took into account the difficult economiaaperational conditions and personal demandsithatgement faced and was designi
incentivize management to develop and implemenaia @f reorganization, lead us through our Chapiereorganization, maximize the va
of Chemtura and deliver superior performance. Qwvewber 10, 2010, we emerged from Chapter 11, ivgatoour financial health |
reorganizing our capital structure, and met or egee our financial objectives while continuing ¢éaids on our business and customers.

During 2010, our named executive officers provideghificant leadership in stabilizing our businepgrations, obtaining sufficient liquid
to operate our business, developing a plan of eetegtion for our emergence, securing $1.025 hillroexit financing to finance our plan
reorganization and future growth strategies anditgpour emergence from Chapter 11. We have erddrgen Chapter 11 a stronger, lec
and better capitalized company by achieving thiefohg:

« Significantly reduced indebtedness with improved uidity . As of December 31, 2010, we had $751 millionadélt consolidate
indebtedness, $201 million of cash and cash ecritaland $275 million of lending commitments unaler new ABL Facility whicl
also permits us to enter into a foreign asset-béisadcing arrangement. The $275 million ABL fagilwas undrawn other than -
support the issuance of $12 million in letter cédit obligations. For comparison, as of Decemliger2B09, we had over $1.4 billi
of total consolidated indebtedne

» Improved cost structure . We have significantly improved our cost structaver the past two years and reduced our cash tigst
substantially compared to prior years. From Decam®l, 2007 through the end of 2010, we reduced waorkforce b
approximately 900 employees, including the transfemployees as part of the sale of the PVC aditbusiness and a reductiol
over 400 professional and administrative positioB&ce the end of 2007, we have significantly cedliour underperforming ass
by closing or selling 6 plants and moving to thiraty warehousing in a number of our businessé®sé actions have elimina
underperforming assets and reduced fixed costsamtenthem variable. We will continue to manage oasts and improve tl
efficiency of our operations in 2011 and beyc

« Reduced environmental and other liabilities. Following our emergence from Chapter 11, we disgbd a significant amount of
environmental and contingent liabilitie

While leading our emergence from Chapter 11, ounathexecutive officers also positioned us for ltargn growth and margin expansion
through many actions as described in our annualrtép shareholders.

Core Principles. We operate in a competitive and challenging ingust¥/e believe that the executive compensationnarog for our name
executive officers should be designed to:

« provide a competitive level of total compensaticecessary to attract and retain talented and expexik executives with p
commensurate with performanc

« appropriately motivate them to drive our short- &nthy-term growth;

« help deliver long-term total return to our shareleo$; and
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« mitigation against excessive risk.

Our primary goal in 2010 for executive compensati@s to continue to motivate and attract highlylified executives focused on leading
through our Chapter 11 restructuring and deliversagerior performance. Our executive compensapimgrams require each nan
executive officer to demonstrate exceptional irdlinal performance and to contribute as a membeheotdam to our overall success.
executive compensation programs are designed tevacthe following objectives:

« Pay-for-Performance: In order to ensure that the actual compensatidizesgbby our named executive officers is directhkéd tc
individual, business unit and compawde performance, our executive compensation prograre structured with a signific
portion of variable or ~risk cash and equity compensati

« Alignment: Our executive compensation programs are desigmatign the interests of the named executiveceff with those «
our shareholders both in the short-term and the-term. The annual cash incentive program rewardeztigives for th
achievement of specific financial and individuatfpemance on an annual basis. Our equity programmspining stock options wi
time-based and performanbased RSUs, further aligned the interests of onrathexecutive officers and shareholders in thetiom
of shareholder value over the I-term.

« Market Competitivenes: A key to our future success is the ability ssemble a team of highly qualified executives who
provide the leadership necessary to execute oundmss strategy over the shorter and longer teror. éXecutive compensati
programs have been designed to offer market cotiygettompensation that would allow us to attractaented executi
management team capable of meeting or exceedingusimess objective

Compensation Approach.The approach utilized by the committee is a keyuieathat ensures that actual compensation anddasign ar
consistent with the Core Principles. Our compeasatpproach is a multi-step process based on:

« independent decision-making;
« utilizing market data to appropriately target comgagion levels;
« consideration of the median compensation levetsuofpeer group;
« following a consistent, rigorous target settinggass; and
« utilizing verification tools to ensure appropriatecisions are being made.
Key Decisions. In keeping with current best practices, existingplayment agreements with our named executive oBieeere amended
March 9, 2011 to (1) eliminate excise tax gragsprovisions and (2) remove the perquisite alloweaftom the calculation of the amoun
severance an executive may be entitled to undergéhgloyment agreement®n April 1, 2011, each of our named executive efficagree
to irrevocably and permanently waive their rightéseive any Minimum Equity Award under their enypleent agreements.
For the reasons discussed above, we are askinghaweholders to indicate their support for our rmeecutive officer compensation
described in this proxy statement by voting “FO®RE following resolution. This vote is not intendéml address any specific item
compensation, but rather the overall compensati@mupnamed executive officers and the philosogioficies and practices described in
proxy statement.
“RESOLVED, that Chemtura Corporatianshareholders approve, on an advisory basis otin@ensation of the named executive offic
as disclosed in Chemtura Corporat®rProxy Statement for the 2011 Annual Meeting o&rBholders pursuant to the compens:

disclosure rules of the Securities and Exchange r@ission, including the Compensation Discussion @&malysis, the Summa
Compensation Table and the other related tableslisotbsure.”
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This vote is advisory, and therefore not bindingQiremtura, our board of directors or the compeosatommittee. Our board of directors
our compensation committee value the opinions ofsbareholders and, to the extent there is anyfgignt vote against the named execu
officer compensation as disclosed in this proxyesteent, we will consider such shareholdemicerns and the compensation committee
evaluate whether any actions are necessary tossltlrese concerns.

THE BOARD OF DIRECTORS RECOMMENDS A VOTE “FOR” THE APPROVAL OF THE COMPENSATION OF OUR
NAMED EXECUTIVE OFFICERS, AS DISCLOSED IN THIS PROX Y STATEMENT PURSUANT TO THE COMPENSATION
DISCLOSURE RULES OF THE SEC.

Advisory Vote on Frequency of an Advisory Vote on kecutive Compensation (Item No. 3)

The SEC rules also enable our shareholders todtedicow frequently we should seek an advisory wotéhe compensation of our nar
executive officers, as disclosed pursuant to th€ SEompensation disclosure rules, such as Proposalitled on page 42 of this prc
statement. By voting on this Proposal 3, sharelsldey indicate whether they would prefer an adyismte on named executive offir
compensation once every one, two, or three yeangp{omay abstain).

After careful consideration of this Proposal, ooald of directors has determined that an advisotg wn executive compensation that oc
every year is the most appropriate alternativeCbemtura at this time, and therefore our boardimgfctbrs recommends that you vote fi
one-year interval for the advisory vote on exeamittempensation.

In formulating its recommendation, our board ofdtors considered that an annual advisory votexeoutive compensation will allow ¢
shareholders to provide us with their direct inpntour compensation philosophy, policies and prastias disclosed in the proxy stater
every year. Additionally, an annual advisory voteexecutive compensation is consistent with ouicgalf seeking input from, and engag
in discussions with, our shareholders on corpagaternance matters and our executive compensahidospphy, policies and practices. '
understand that our shareholders may have diffeients as to what is the best approach for Chemand we look forward to hearing fr
our shareholders on this Proposal.

You may cast your vote on your preferred votingjfrency by choosing the option of one year, two geifiree years or abstain from vo
when you vote in response to the resolution séh foelow.

“RESOLVED, that the option of once every one yeao, years, or three years that receives a majofityotes cast for this resolution v
be determined to be the preferred frequency witiclvl€hemtura Corporation is to hold a shareholdse ¥o approve the compensa
of the named executive officers, as disclosed pursto the Securities and Exchange Commissienmpensation disclosure rules (wil
disclosure shall include the Compensation Discusaiod Analysis, the Summary Compensation Table th@dther related tables ¢
disclosure). In the absence of a majority of vatest in support of any given year, the optionrmfeevery year, two years or three y
that receives the highest number of votes caghferesolution will be considered the frequendgsted by the shareholders of Chem
Corporation.”

The option of one year, two years or three yeaa ihceives the highest number of votes cast byebblders will be the frequency for
advisory vote on executive compensation that has Iselected by shareholders. In the event thatptiororeceives a majority of the vo
cast, we will consider the option that receivesitiest votes to be the option selected by sharefmlétowever, because this vote is advi
and not binding on our board of directors or Chemtn any way, the board may decide that it ishim Ibest interests of our shareholders
Chemtura to hold an advisory vote on executive aamption more or less frequently than the optiggr@aged by our shareholders.

THE BOARD OF DIRECTORS RECOMMENDS A VOTE FOR THE OP TION OF “ONE YEAR” AS THE FREQUENCY WITH

WHICH SHAREHOLDERS ARE PROVIDED AN ADVISORY VOTE ON EXECUTIVE COMPENSATION, AS DISCLOSED
PURSUANT TO THE COMPENSATION DISCLOSURE RULES OF TH E SEC.
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Ratification of Selection of Independent Registere®ublic Accounting Firm (Item No. 4)

The audit committee has appointed KPMG LLP, an jyedelent registered public accounting firm, to seaseour independent registe
public accounting firm for 2011. KPMG LLP servedthis capacity in 2010. As a matter of good corpogovernance, the audit commi
submits its selection of our independent registgnatalic accounting firm to our shareholders foifiedtion. If the shareholders fail to rat
the selection, the audit committee will reviewfitture selection of an independent auditor in lighthat result.

For additional information concerning the audit coittee and its activities with KPMG LLP, see pag@stl. Representatives of KPMG L
are expected to be present at the annual meetimay. Will have the opportunity to make a statemétitay desire to do so and are expecte
be available to respond to appropriate questions.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS A VOT E FOR THIS PROPOSAL.
Additional Information

Who is entitled to vote at the 2011 Annual Meeting?

Holders of Chemtura stock at the close of busim@ssMarch 21, 2011 are entitled to receive Noticetted 2011 Annual Meeting
Shareholders and to vote their shares at the armeating. As of that date, there were approxima®@iyl 03,459 shares of common si
outstanding and all of those shares were eligiolote. There were 4,201 registered shareholdetseorecord date and approximately 14
beneficial shareholders whose shares were helstiaet name” through a broker or bank.

A list of shareholders of record entitled to votdhee annual meeting will be available at the ahmueeting and will also be available for
business days prior to the annual meeting betweehaurs of 9:00 a.m. and 5:00 p.m., Eastern Dlalyligme, at the Office of the Corpor.
Secretary, Chemtura Corporation, 199 Benson RoédflIbbury, CT 06749. A shareholder may examineligidor any legally valid purpo:
related to the annual meeting.

How many votes must be present in order to hold thannual meeting?

A quorum must be present in order for businessetednducted at the annual meeting. A quorum caneisthe holders of onénird of the
outstanding shares of stock entitled to vote attleeting. Shares of Chemtura stock present in peysby duly authorized proxy (includi
any abstentions and broker non-votes) will be cedifior the purpose of establishing a quorum antheting.

What if | return my proxy but do not vote for all of the proposals?
Shares represented by a properly executed proxypeivoted at the annual meeting and, when instustare given by the shareholder,
be voted in accordance with those instructionsa ffroxy is executed and returned but no instrustiare given, the shares will be vc
according to the recommendations of the board wécthirs. Please see “How does the Board of Direatecommend that | votedh
“Frequently Asked Questions about Voting” for aduigl information.

Are there any other items of business that will baddressed at the annual meeting?

The board of directors is not aware of any busitlessmay properly be brought before the annualtimg@ther than those matters descr
in this proxy statement. If any matters other ttteose shown on the proxy card are properly brobgfdre the annual meeting, the proxy «
gives discretionary authority to the persons nanrethe proxy card to vote the shares in their juelggment.
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What procedures must | follow in order to attend the annual meeting?
Attendance and voting at the annual meeting istdichio shareholders of record at the close of lessiron March 21, 201No cameras
recording equipment, electronic devices, large bagbriefcases or packages will be permitted in thersaual meeting.

Beneficial Shareholderdf you are a beneficial shareholder, when you arav the annual meeting, please register at the fabbeneficie
shareholders. In order to be admitted to the anmeating, beneficial shareholders must bring amatcstatement or letter from their bro
or bank showing that they owned Chemtura stockfadlarch 21, 2011 and a valid photo identificatidn.order to vote at the meetil
beneficial shareholders must also bring legal m@®xivhich they can obtain only from their brokebank. Please contact your broker or k
directly for specific information on how to obtaariegal proxy.

Registered Shareholdellf you are a registered shareholder, when you araivthe annual meeting, please register at tHe fabregistere
shareholders and provide a business card anddpltadito identification.

Who pays for this proxy solicitation?

We bear the costs of soliciting proxies. We havechMorrow & Co., LLC, a proxy solicitation firmgtaid in the solicitation of proxies, fo
base fee of $8,500, plus additional expenses afoappately $2,000. Proxies may be solicited by pead interview, mail, telephone, en
and other online methods. Morrow & Co., LLC hasteoted brokerage houses, other custodians and remin ask whether other pers
are the beneficial owners of the shares they hoktreet name and, if that is the case, will supglglitional copies of the proxy materials
distribution to such beneficial owners. We willmdiurse such parties for their reasonable expenssniding proxy materials to the benefi
owners of the shares.

Where can | find the voting results of the annual reeting?

We will announce preliminary voting results at #rual meeting. We will file with the SEC a Curr&wgport on Form & containing th
final voting results within four business days lné annual meeting or, if final results are not mdé at that time, within four business day
the date on which final voting results become add.

How do | submit a shareholder proposal for inclusia in Chemtura’s 2012 Proxy Statement?
In order to be considered for inclusion in our 2@t@xy statement, shareholder proposals must comitlythe SEC’s Rule 148-regardini
the inclusion of shareholder proposals in compguonrsored proxy materials and must be submittedriiting to:

Office of the Corporate Secretary
Chemtura Corporation
199 Benson Road
Middlebury, CT 06749

Proposals must be received on or prior to Tuesdagember 6, 2011.

How do | submit an item of business for the 2012 anual meeting?

Our Bydaws require that any shareholders who intend &sqmt an item of business, including nominees &diates for election
directors, at the 2012 annual meeting (other thahaaeholder proposal submitted for inclusion im 2011 proxy statement) must prov
notice of such business to the Office of the CanpmoiSecretary at the address above between Wegndsamary 11, 2012 and the clos
business on Friday, February 10, 2012. Proposalsidlinclude the information set forth in our Byvis, which are posted on our website.

How may | obtain a copy of Chemtura’s Annual Reporton Form 10-K and other financial information?

Chemtura’s 2010 annual report, which includes ayoofpthe Annual Report on Form X-was delivered to shareholders with this pi
statement. Our Notice of Annual Meeting, proxy eta¢nt and 2010 annual report are also available than Internet ¢
www.edocumentview.com/ba. In addition, our AnnuapRBrt on Form 10k, including financial statements, is available aur website ¢
www.chemtura.com and on the SEGVebsite at www.sec.gov. Shareholders also mayestcan additional copy of the Annual Repor
Form 10-K, which we will furnish without charge, alling 203-5732153 or writing to: Daniel Murray, Investor Retats, Chemtui
Corporation, 199 Benson Road, Middlebury, CT 06749.
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May | receive my proxy materials electronically inthe future?
Instead of receiving paper copies of our annuabntepnd proxy statement in the mail, registeredredi@lders can elect to receive tt
communications electronically. For additional inf@tion and to elect this option, please access [wemputershare.com/us/ecomms].

Many brokers and banks also offer electronic dejivad proxy materials to their clients. If you aaebeneficial shareholder, you may cor
your broker or bank to find out whether this seevis available to you. If your broker or bank uSsadridge Investor Communicatic
Services, you can elect to receive future proxyemas electronically at www.investordelivery.com.

How may | recommend or nominate individuals to sere as directors?

The nominating and governance committee will comsidualified candidates recommended by shareholfbgrdoard membership
accordance with the procedure set forth in CherguBg-laws. For a nomination to be properly made by amreholder and be conside
for recommendation by the board to the shareholaedsincluded in our proxy statement for the 20d0ual meeting, written notice of st
shareholdes nomination must be given, either by personalegl or by registered or certified Unites Stateailppostage prepaid, to 1
Secretary of Chemtura (and must be received b#ueetary) not later than the close of businestheminetieth (90") day nor earlier the
the close of business on the one hundred twen{E2b ) day prior to the first anniversary of the precediyears annual meetin
Notwithstanding the foregoing sentence, in the ettt the number of directors to be elected tolthard at an annual meeting is increi
and there is no public announcement by Chemturamathe nominees for the additional directorshipieast one hundred (100) days pric
the first anniversary of the preceding year's ahmueeting, a shareholdsrnotice shall also be considered timely, but amiy respect t
nominees for the additional directorships, if iabtbe delivered to the secretary at the princgadcutive offices of Chemtura not later thar
close of business on the tenth 19 day following the day on which such public anncement is first made by Chemtura. Shareho
should refer to Chemtura’s Byaws for a complete description of requirements dach notice. Such notice shall set forth all lod
information required by Article Il, Section 11 ofioBy-aws. The committee evaluates director nomineesmenended by shareholder:
the same manner in which it evaluates other direwminees.

Several shareholders live at my address. Why did weceive only one set of proxy materials?

We deliver only one annual report and one proxyestent to multiple shareholders at the same addoedsss we have received cont
instructions from one or more of the shareholdéfs.will, upon written or oral request, promptly idel a separate copy of the annual re
or proxy statement to a shareholder at a sharegkssltb which a single copy of the annual repogroxy statement was delivered. Regist
shareholders who wish to receive a separate amepait or proxy statement in the future, or regiedeshareholders sharing an address
wish to receive a single copy of the annual repogroxy statement in the future, should contactioansfer Agent:

BNY Mellon Shareowner Services
480 Washington Blvd.
Jersey City, NJ 07310

866-233-4822

47







