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PATTERSON
COMPANIES, INC.

1031 MENDOTA H EIGHTS R 0AD
ST.PAUL, M INNESOTA 55120

August 6, 2010

Dear Shareholder:

You are cordially invited to attend the annual nmegbf shareholders of Patterson Companies, Inbetbeld at 1031 Mendota Heights
Road, St. Paul, Minnesota 55120, on Monday, Sepet®, 2010, at 4:30 p.m. local time.

At the meeting you will be asked to vote for theation of five directors and to ratify the selentiof Ernst & Young LLP as our
independent registered public accounting firm Far fiscal year ending April 30, 2011. | encouraga Yo vote for the nominees for director
and for ratification of the appointment of ErnstY&ung LLP.

Whether or not you are able to attend the meetimgerson, | urge you to sign and date the enclps®dy and return it promptly in the
enclosed envelope, or follow the telephone or mekevoting instructions that appear on the enclgsegy card.

Very truly yours,
PATTERSON COMPANIES, INC.

/sl Peter L. Frechette

Peter L. Frechette
Chairman
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P ATTERSON C OMPANIES , | NC.
1031 MENDOTA H EIGHTS R 0AD
S1.PAUL, M INNESOTA 55120

NOTICE
OF
ANNUAL MEETING OF SHAREHOLDERS
TO BE HELD
SEPTEMBER 13, 2010

NOTICE IS HEREBY GIVEN that the annual meeting b&seholders of Patterson Companies, Inc., a Minaasmporation, will be
held at 1031 Mendota Heights Road, St. Paul, Miot@e55120, on Monday, September 13, 2010, at 4180Ipcal time, for the following
purposes, as more fully described in the accompgrgioxy statement:

1. To elect four directors to have terms expirin@013 and one director to have a term expiring0ib2, and until their successors
shall be elected and duly qualifie

2. To ratify the selection of Ernst & Young LLP @sr independent registered public accounting fiomtlfie fiscal year ending
April 30, 2011; anc

3. To consider such other business as may properle dmfore the meeting or any adjournment or posipené thereof

Only shareholders of record at the close of busiaesJuly 16, 2010 are entitled to notice of, anddte at, the meeting. Whether or not
you expect to attend the meeting in person, pless#, date and sign the enclosed proxy exactlyoas yame appears thereon and prom
return it in the envelope provided, which requinespostage if mailed in the United States, or feltbe telephone or internet voting
instructions that appear on the enclosed proxy. camakies may be revoked at any time before theyeaercised and, if you attend the
meeting in person, you may withdraw your proxy stk personally on any matter brought properly tefbe meeting.

BY ORDER OF THE BOARD OF DIRECTORS

/s/ Matthew L. Levitt

Matthew L. Levitt
Secretary

St. Paul, Minnesota
August 6, 201(
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P ATTERSON C OMPANIES , | NC.

1031 MENDOTA H EIGHTS R 0AD
S1.PAUL, M INNESOTA 55120

PROXY STATEMENT
FOR
ANNUAL MEETING OF SHAREHOLDERS
TO BE HELD
SEPTEMBER 13, 2010

INFORMATION CONCERNING SOLICITATION AND VOTING

General

This proxy statement is furnished in connectiorhwtiite solicitation of proxies by the Board of Di@s of Patterson Companies, Inc.
use at the annual meeting of shareholders to libatdl031 Mendota Heights Road, St. Paul, Minnesb120, on Monday, September 13,
2010, at 4:30 p.m. local time, or at any adjournnoerpostponement thereof. All shares of commonlstepresented by properly executed
and returned proxies, unless such proxies havequgly been revoked, will be voted at the meetind,avhere the manner of voting is
specified on the proxy, will be voted in accordandth such specifications. Shares represented byesly executed and returned proxies on
which no specification has been made will be vétedhe election of the nominees for director listeerein and for ratification of the
selection of Ernst & Young LLP as our independegtistered public accounting firm for the fiscal yeading April 30, 2011. If any other
matters are properly presented at the meetingctoorg including a question of adjourning or posting the meeting from time to time, the
persons named in the proxies and acting therewnitldrave discretion to vote on such matters inardance with their best judgment.

The notice of annual meeting, this proxy statenagck the related proxy card are first being maiteshtareholders on or about Augus
2010.

Record Date and Outstanding Common Stock

The Board of Directors has fixed the close of besgnon July 16, 2010, as the record date for detergithe holders of outstanding
common stock entitled to notice of, and to votals, meeting. On that date, there were 123,98&H#68:s of common stock issued,
outstanding and entitled to vote.

Revocability of Proxies

Any shareholder who executes and returns a proxyrexake it at any time before it is voted. Any telder who wishes to revoke a
proxy can do so by (a) submitting a later-dateckypmelating to the same shares by (1) followingtiélephone voting instructions,
(2) following the internet voting instructions, (®) signing, dating and returning another proxptio company by mail, (b) filing a written
notice of revocation bearing a later date tharptiosty with our Corporate Secretary before the \attthe meeting, or (c) appearing in person
at the meeting, filing a written notice of revooatiand voting in person the shares to which th&yprelates. Any written notice or subsequ
proxy should be delivered to Patterson Companies, 1031 Mendota Heights Road, St. Paul, Minnesbi20, Attention: Matthew L.
Levitt, or hand-delivered to Mr. Levitt before thete at the meeting.

Voting and Solicitation

Each shareholder is entitled to one vote, exerl@galperson or by proxy, for each share of comistock held of record on the record
date. Shareholders do not have the right to cumuwiates in the election of directo
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We will pay the expenses incurred in connectiomhie solicitation of proxies. We are solicitingopies principally by mail. In
addition, our directors, officers and regular enyples may solicit proxies personally, by telephdryefacsimile or by e-mail, for which they
will receive no consideration other than their flag@ompensation. We will also request brokeragéshse, nominees, custodians and
fiduciaries to forward soliciting material to therteficial owners of shares of common stock heldfadlse record date and will reimburse such
persons for their reasonable expenses so incurred.

Quorum; Abstentions; Broker Non-Votes

The presence, in person or by proxy, of the holdéet least a majority of the shares of commonlstwtstanding and entitled to vote
necessary to constitute a quorum for the transacdtidusiness at the meeting. All votes will beufabed by the inspector of election for the
meeting, who will separately tabulate affirmativelaegative votes, abstentions and broker non-votes

If a properly executed proxy is returned and trersholder has abstained from voting on any matiershares represented by such
proxy will be considered present at the meetingpimposes of determining a quorum and for purpo$esalculating the vote, but will not be
considered to have been voted in favor of suchenatt

If a properly executed proxy is returned by a brdi@ding shares in street name which indicatestti@broker does not have
discretionary authority as to certain shares te wot one or more matters, such shares will be dereil present at the meeting for purpost
determining a quorum, but will not be consideretéaepresented at the meeting for purposes atiledileg the vote with respect to such
matter.

Important Notice Regarding the Internet Availability of Proxy Materials for the Shareholder Meeting tobe Held on September 13,
2010

We are furnishing these proxy materials to you heeaur Board of Directors is soliciting your praryvote your shares at the meeti
“Proxy materials” means this proxy statement, ddt@®@Annual Report and any amendments or updatibese documents.

In accordance with the rules and regulations ofSbeurities and Exchange Commission, we are fungstur proxy materials on the
Internet. Our proxy materials are available at:hgguitymarketpartners.com/PDCO/ARs.htm.

2
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PROPOSAL NO. 1
ELECTION OF DIRECTORS

The Board of Directors is divided into three classes nearly equal in number as possible, withetma of office of a class expiring ea
year. Directors are elected for staggered terntisrek years and until their successors are eleetéddiuly qualified. John D. Buck, Peter
Frechette, Charles Reich and Brian S. Tyler haea Imminated to serve three-year terms expirirRPi8. Scott P. Anderson has been
nominated to serve a two-year term expiring in 20re are six other directors whose terms oteftlo not expire in 2010. There are no
family relationships between any director or office

It is intended that votes will be cast pursuartheenclosed proxy for the election of the nominegsept for those proxies that withh
such authority. As noted above, shareholders dbvant cumulative voting rights with respect to ¢hection of directors, and proxies cannot
be voted for a greater number of directors thamtiveber of nominees. If any of the nominees shallitable or unwilling to serve as a
director, it is intended that the proxy will be gdtfor the election of such other person or persarthe proxies shall, in their discretion,
determine. We have no reason to believe that attyeofiominees will not be candidates or will behledo serve.

Set forth below is certain information concernihg hominees for election as director and the sbctlrs whose terms of office do not
expire in 2010.

Name Age Principal Occupation Position with Patterson Director Since

Scott P. Anderson 43 President and Chief Executive Offic President, Chief Executive Officer 201C
of Patterson Companies, Ir and Directol

John D. Buck 60 Chief Executive Officer of Whitefish Director 200¢
Ventures, LLC

Ronald E. Ezersk 64 Private Investo Director 198:¢

Peter L. Frechette 72 Chairman of Patterson Companies, Chairman 198:
Inc.

Andre B. Lacy 70 Chairman of the Board of LDI Ltd., Director 198¢
LLC

Charles Reich 68 Former Executive Vice President of Director 200~
3M Health Care

Ellen A. Rudnick 59 Executive Director and Clinical Director 2002

Professor at the University of Chice
Booth School of Busines

Harold C. Slavkin 72 Professor at the University of Director 2001
Southern California School of
Dentistry

Brian S. Tyler 43 President of McKesson Medical Director 200¢
Surgical Grouf

Les C. Vinney 61 Former President and Chief Execut Director 200¢
Officer of STERIS Corporatio

James W. Wiltz 65 Former President and Chief Execut Director 2001

Officer of Patterson Companies,

3
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Nominees for Election as Director for Terms Expirirg at the Annual Meeting in 2013

John D. Buck, age 60, has served as Chief Executive Offic&Wbitefish Ventures, LLC, which provides financiargices and
strategic business expertise to small companiese 2000. Mr. Buck was Chief Executive Officer oédlica, the second largest health
benefits plan in Minnesota, from February 2002 tayN003. He was President and Chief Operating &ffit Fingerhut Companies, Inc.
from 1996 to 2000 and played an integral role imedlgping the business services area of the compnigr. to Fingerhut, Mr. Buck was Vice
President of Administration at Alliant Techsystemseading supplier of aerospace and defense thmias. Prior to that, Mr. Buck spent 21
years at Honeywell, Inc., most recently servinyae President of Administration. Mr. Buck is Chain of the Board of Directors of Med
and serves as a director of ValueVision Media,/8ttop NBC. He has been one of our directors sirmee®ber 2006. Mr. Buck brings
financial, strategic and leadership experiencduding health benefit plan experience, to our Board

Peter L. Frechette, age 72, currently serves as our Chairman of ttew@and has held that position since May 1985sé#eed as our
Chief Executive Officer from September 1982 throlgly 2005 and as our President from September i®8pril 2003. He has been one
our directors since March 1983. Prior to joining Ms. Frechette was employed by American Hospitgd®y Corporation for 18 years, the
last seven of which he served as President ofcienfic Products Division. Mr. Frechette bringseo 25 years of leadership, strategic and
industry experience as an executive officer ofd?atin to our Board.

Charles Reich, age 68, has been retired since October 2004. BExciober 2002 to October 2004, Dr. Reich servelfhasutive Vice
President of 3M Health Care, a business segme3i¥id€ompany. Dr. Reich joined 3M Company in 196&assearch chemist and assum
variety of management positions in the Researche&dbpment organization before moving to busineasagement in 1989. He held a
variety of management and executive positionspfiolg international postings, within 3M Companycsnthat time. He also served as a
member of the Executive Advisory Board, Juran Qefatiel eadership in Quality at the University of iesota. From July 2004 to February
2010, Dr. Reich served as a director of ImationpgCéte has been one of our directors since Dece@5. Dr. Reich brings strategic
business experience in the healthcare field, inatudxperience in the dental products businesseisas international experience, to our
Board.

Brian S. Tyler , age 43, currently serves as president of McKebsedlical Surgical Group, a division of McKesson famation, that
distributes surgical, pharmaceutical, equipmentlabdratory products to physician offices, nurdimgnes, surgery centers, and the home
market. Mr. Tyler has held a variety of managenpamsitions during his career with McKesson, whichdoein 1997, including serving as
president of the McKesson Specialty division amiaevice president of business development aredesiy. Mr. Tyler serves on the board of
directors of Health Industry Distributors Assoaatiand served on the board of directors of Vista@antil its merger with another company
in 2008. Mr. Tyler brings management experienceluiing experience as an executive of a healthmar@ucts distribution company, to our
Board.

Nominee for Election as Director for a Term Expiring at the Annual Meeting in 2012

Scott P. Anderson, age 43, was elected the President and Chief ExedDfficer of Patterson Companies, Inc. in A2@10.
Mr. Anderson has worked with Patterson since 189@r to June 2006 when he became president ofiBatt Dental Supply, Inc.,
Patterson’s largest business, Mr. Anderson helsbsemanagement positions in the dental unit, intigdrice president, sales, and vice
president, marketing. Mr. Anderson started his&aas a territory sales representative in the deotness before becoming national
equipment manager, manager of the San Francisagtbend manager of the Minnesota branch, two déRain’s largest dental branch
offices. Mr. Anderson became one of our directorduine 2010. Mr. Anderson brings over 16 yearsadérship and dental industry
experience to our Board.
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Directors Whose Terms Expire at the Annual Meetingn 2011

Ronald E. Ezerski, age 64, served as our Vice President, Treasnte€aief Financial Officer from December 1982 thgbuuly 1999
and was President of our subsidiary, Dental Cagitaporation, from December 1982 until October 1@8&n it was merged into our
company. From September 1996 through July 1999H¥krski also served as our Executive Vice Presidén Ezerski has been one of our
directors since March 1983. Mr. Ezerski brings al@ryears of dental industry experience as an adttwuand financial officer of Patterson
to our Board.

Andre B. Lacy, age 70, has served as Chairman of the Board of td, LLC since 1992. Mr. Lacy served as LDI LtdL C’s Chief
Executive Officer from 1986 through 2006. LDI LtdL.C is an industrial and investment limited lidtyilcompany. Mr. Lacy is Director
Emeritus of FinishMaster, Inc. Mr. Lacy also serassa director of The National Bank of Indianap@larporation and Herff Jones, Inc.
Mr. Lacy has been one of our directors since 1889Lacy brings strategic and leadership experieac€hairman and Chief Executive
Officer of a company in the distribution busines®trr Board.

Les C. Vinney, age 61, is the former President and Chief Exeeuiifficer of STERIS Corporation, a leading providéinfection
prevention and surgical products and servicesi®healthcare, pharmaceutical and research makketsas President and Chief Executive
Officer of STERIS Corporation from 2000 to 2007eafwhich time he served as Senior Advisor to STERbrporation until his retirement
2009. Prior to becoming President and Chief ExgeuBifficer, he was such company’s Senior Vice Bt Finance and Operations. He
previously held various senior management positwitis Goodrich Corporation (formerly B.F. Goodricimcluding Chief Financial Officer.
Mr. Vinney serves as a director of Campbell Soum@any and the Federal Reserve Bank of Clevelandhaddédeen one of our directors
since December 2008. Mr. Vinney brings financiaktgegic and industry experience, including exper@as an executive officer of a
healthcare products company, to our Board.

Directors Whose Terms Expire at the Annual Meetingn 2012

Ellen A. Rudnick , age 59, has served as Executive Director andd@liRrofessor of the Michael P. Polsky CenterHotrepreneurshi
at the University of Chicago Booth School of Busi;msince March 1999. She served as Chairman did®Bmmetrics, a medical diagnostics
company which she co-founded, from 1993 to 1998sident of HCIA and CEO of Healthcare Knowledgedrieses, both healthcare
information service companies, from 1990 to 199® served in a variety of capacities at Baxter theare from 1975 to 1990, including
Corporate Vice President of Baxter Healthcare amdiBent and Founder of Baxter Management Seridogsion. Ms. Rudnick also served
as Founder and Chairman of CEO Advisors, a comgufifrm established in 1992. Ms. Rudnick also sera® director of First Midwest
Bancorp, Inc., HMS Holdings Corporation and Libdvtytual Insurance Company. She has been one afimators since December 2003.
Ms. Rudnick brings experience with small busineg¢eas customer base), the medical products induattgdemia and entrepreneurship tc
Board.

Harold C. Slavkin , age 72, was the Dean of the University of Soutl@alifornia School of Dentistry from August 2006tilihis
retirement in December 2008. Dr. Slavkin continteelse a member of the faculty of the USC Schodetistry. Dr. Slavkin joined USC
after serving as the sixth director of the Natidmnatitute of Dental and Craniofacial Research, ofthe National Institutes of Health.

Dr. Slavkin is a member of the Institute of Mediiof the National Academy of Sciences, a FellowhefAmerican Association for the
Advancement of Science, a Fellow of both the Anari€ollege of Dentistry and the International Cgpdle@f Dentistry, Past-President of the
American Dental Association and a member of thertrdtional Association for Dental Research. In 1988 Slavkin joined the faculty of tt
USC School of Dentistry. He has been one of owatlins since December 2001. Dr. Slavkin bringsdestdp and dental industry experier
including experience in academia, dental reseg@ernment and private dental practice, to our Boar
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James W. Wiltz, age 65, served as our President and Chief ExecOfificer from May 2005 until his retirement in AiR2010.
Mr. Wiltz served as our President and Chief Opega©fficer from April 2003 through May 2005. He laegworking with us in September
1969. From 1996 to 2003, Mr. Wiltz served as Pessiadf our subsidiary, Patterson Dental Supply, Mc Wiltz serves as a director of The
National Foundation of Dentistry for the Handicagp®ince January 2010, Mr. Wiltz has served asextir of HealthEast Care Systen
non-profit healthcare provider, and on its finaosoemittee. He has been one of our directors sineecM2001. Mr. Wiltz brings over 40
years of leadership, strategic and industry expedevorking for Patterson to our Boa

Required Vote

Election as a director requires the affirmativeevot the holders of a majority of the shares regmees] in person or by proxy and entit
to vote at the meeting@he Board of Directors recommends that shareholdersote FOR the election of the nominees listed abave

OUR BOARD OF DIRECTORS AND COMMITTEES

Overview

The Board of Directors represents the interestaioshareholders as a whole and is responsiblgifecting the management of the
business and affairs of our company, as providelllimnesota law. The Board held five meetings aruk taction by written consent on three
occasions in fiscal year 2010. In addition to nmegiof the full Board, directors also attended cdtte meetings. Each director then in off
attended at least 75% of all of the meetings ofbard and of those committees on which he or shees.

The Board is comprised of a majority of independbrectors as defined in Rule 5605(a)(2) of the idgplace Rules of the NASDAQ
Stock Market. The Board has affirmatively determditiee independence under that rule as to eactedfithctors who are identified as
independent directors in the chart that appeasibelithin the subsection captioned “Committee Ov@am”

The independent members of the Board meet in execssssion at each regular meeting of the Boaittl, vo members of management
present.

Our company has adopted and published our Prirccgfl@usiness Conduct and Code of Ethics. The ptegof Business Conduct a
Code of Ethics satisfy the requirements of Iltem(BD6f Regulation S-K and applicable NASDAQ MarKatge Rules. The Principles of
Business Conduct and Code of Ethics are availableuo website at www.pattersoncompanies.com oriitt ppon written request to
Patterson Companies, Inc., 1031 Mendota Heightsl Reta Paul, Minnesota 55120, Attention: Investetaons. We intend to disclose any
amendment to or waiver from a provision of our Biptes of Business Conduct and Code of Ethicsrémgtires disclosure on our website at
www.pattersoncompanies.com.

Leadership Structure and Risk Oversight

In 2005, the Board of Directors established a lestdp structure in which responsibilities are adited between the Chairman of the
Board and the Chief Executive Officer. The ChietEutive Officer is responsible for setting strategjrection, leading the company day-to-
day and, ultimately, the company’s performance Jevtiie Chairman provides guidance, establishesife® and procedures for the work of
the Board and presides over meetings of the fullrBoA separate Lead Director chairs the Govern&uremittee, which performs the core
function of providing the overall protocol for Baboperation. The Board believes this allocationesponsibilities between these three
positions provides for strong and dynamic Boardiéeahip. The Board has the discretion to combiradles in the future if it deems it
advisable and in the best interest of the compamptso.
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Our management is primarily responsible for asagsand managing risk, while the Board overseegavidws certain aspects of the
company'’s risk management efforts. As part of tharsight, the Board meets regularly to discusstiaegic direction and the issues and
opportunities facing the company. Throughout tharythe Board provides guidance to managementdegastrategy and critically reviews
operating plans that are intended to implementstrategy. Each year, the Board holds an extemsaeting with senior management
dedicated to discussing and reviewing operatingspéand overall corporate strategy. A discussiokegfrisks to the plans and strategy as well
as risk mitigation plans and activities is conddaiering that meeting. The involvement of the Boardetting business strategy is critical to
the determination of the types and appropriatel$everisk undertaken by the company. Also, momdipalarly, and as discussed below, the
Audit Committee focuses on oversight of financigks relating to the company; the Compensation Citteenfocuses primarily on risks
relating to remuneration of officers and other esgpks; and the Governance Committee focuses otatemal and corporate governance
risks relating to the company.

Committee Overview

Our Board of Directors has an Audit Committee, anpensation Committee and a Governance CommitteeGOuvernance Committee
also functions as our nominating committee. Eachroitee consists solely of members who are indepetnas defined in Rule 5605(a)(2) of
the Marketplace Rules of the NASDAQ Stock Marketatldition, each member of the Audit Committeadependent as defined in
Exchange Act Rule 10A-3 and each member of the @misgtion Committee is a non-employee director arhioutside director under the
rules of the Securities and Exchange Commissiorttamthternal Revenue Service, respectively.

Each committee has a charter, all of which arelalig on our website at www.pattersoncompanies.aoin print upon written request
to Patterson Companies, Inc., 1031 Mendota Heigbtsd, St. Paul, Minnesota 55120, Attention: InveBtelations. Such committees review
their respective charters and recommend any changbem as part of their annual performance eviaing. These charters were last
reviewed in June 2010, at which time no substanBvésions were made.

The following table shows the current membershifhefcommittees and identifies our independentitrs:

Independent
Name Audit Compensatior Governance Director
Scott P. Anderso
John D. Buck X X X
Ronald E. Ezersk X X X
Peter L. Frechett
Andre B. Lacy X X X
Charles Reicl X X X
Ellen A. Rudnick X X X
Harold C. Slavkir X X X
Les C. Vinney X X X
Brian S. Tylet X X X
James W. Wilt:

The committees meet throughout the year, with wrfjuscheduled meetings held adjacent to the Beasdjularly scheduled meetings.
The Audit Committee also meets after each quartdy leut prior to the release of earnings, with nganaent and our independent registered
public accounting firm to review the results of thest recently completed fiscal period, and theetsiagain prior to our filing with the
Securities and Exchange Commission of the relageidgic report. Additional meetings by the threencoittees, either by phone or in person,
are called when deemed necessary or desirablechiéigerson of each committee, with the advice@mdbultation of management and the
committee’s outside advisors, if any, sets the cdteais annual calendar and the agenda for eachimge€ommittee members receive
detailed materials related to the topics on thendgerior to each meeting.
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Committee Responsibilities

The Audit Committee, chaired by Mr. Buck, is empogeeby the Board of Directors to review our finaddiooks and records in
consultation with our accounting and auditing statffl our independent auditors and to review withameounting staff and independent
auditors the scope of the audit, the audit planamdquestions raised with respect to accountingaadliting policy and procedure. The Audit
Committee held 12 meetings during fiscal year 2010.

The Compensation Committee, chaired by Dr. Reghuthorized by the Board to establish generaldeMecompensation for our
officers, to set the annual compensation of eaaduofxecutive officers, to grant options and matkeer awards to employees under our
Equity Incentive Plan, and to review and approveammpensation and benefit plans. The Compens&imnmittee held four meetings
during fiscal year 2010.

The Governance Committee, chaired by Mr. Lacy asllBirector, performs the core function of provglihe overall protocol for
Board operation. It also serves as the nominatimgraittee, making recommendations as to nominessrie as members of the Board and
regarding the composition of the committees ofBbard. The committee’s responsibilities includeabshing criteria for Board and
committee membership, considering rotation of cott@aimembers, reviewing candidates’ qualificatiand any potential conflicts with our
interests, assessing the contributions of currgattbrs in connection with their memination, and making recommendations to theBaHrc
on how to improve the effectiveness of the Boattk Tommittee believes that diversity of viewpoittgckgrounds, skills, experience and
expertise is a key attribute for directors. Assuie the committee seeks to have a diverse Bdetdg representative of its customer,
employee and shareholder base. The committee dgrefumsiders diversity when considering nominessdirector and periodically reviews
its recruitment and selection protocols to enshat diversity remains a component of each direstarch.

The Governance Committee also has the respongitilitversee and review our processes for provittifagmation to the Board. The
committee, in conjunction with the Chairman, alsmpletes an annual review of the performance ofGhief Executive Officer. In addition,
the committee has responsibility to recommend ¢oBbard a succession plan for the Chief Executiffie€ and review programs created
and maintained by management for the developmehsaccession of other executive officers and ahgrandividuals identified by
management or the committee. The Governance Coewtittld four meetings during fiscal year 2010.

Audit Committee Matters

Our Audit Committee was established in accordanitie 8ection 3(a)(58) of the Exchange Act. As naibdve, each member of the
committee is independent as defined in Rule 56(B) @) the Marketplace Rules of the NASDAQ Stockrkéd and Exchange Act Rule 10A-
3. Further, no member of the committee participatiatie preparation of the financial statementswfcompany or any current subsidiary of
our company at any time during the past three years

Pursuant to our listing agreement with the NASDAIQcE Market, each member of the committee is ablkead and understand
fundamental financial statements, including ounhaé sheet, income statement, and cash flow statearel at least one member of the
committee has past employment experience in finaneecounting, requisite professional certificatio accounting, or other comparable
experience or background which results in the iiddial’s financial sophistication. In addition, ddoard of Directors has determined that
Ronald E. Ezerski is an “audit committee finaneigbert” as such term is defined by Item 407(d)@Regulation S-K.

Audit Committee Report

The Audit Committee oversees our financial repgrfinocess on behalf of the Board of Directors. Mgemaent has the primary
responsibility for the consolidated financial stagnts and the reporting process, including theesysif internal control. In fulfilling its
oversight responsibilities, the committee reviewead discussed the audited consolidated finan@#stents included in the company’s
Annual Report on Form 10-K
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for the fiscal year ended April 24, 2010 with maagnt, including a discussion of the quality, st jthe acceptability, of the accounting
principles; the reasonableness of significant estiimand judgments; and the clarity of disclosurdlse financial statements.

The committee reviewed with Ernst & Young LLP, thdependent registered public accounting firm thaesponsible for expressing
an opinion on the conformity of those audited ctidated financial statements with generally accéptecounting principles, its judgments as
to the quality, not just the acceptability, of tw@mpany’s accounting principles and such otherematis are required to be discussed with the
committee by the statement on Auditing Standards@ldpas amended by Statement on Auditing Standdwd90 (Communication With
Audit Committees). In addition, the committee hasdssed with Ernst & Young the firm’s independefroen management and the
company, including the matters in the written discres and the letter the committee received fromstER Young as required by Rule 3526
of the Public Company Accounting Oversight Boardmnunication with Audit Committees Concerning Ineiegence, and considered the
compatibility of non-audit services performed by&r& Young during the year on such firm’s indepemek prior to the commencement of
the non-audit services.

The committee discussed with the company’s intesnditors and Ernst & Young the overall scope dadgfor their respective audits.
The committee meets with the internal auditors Bt & Young, with and without management prestntliscuss the results of their
examinations, their evaluations of the companyterimal controls, and the overall quality of the @amy’s financial reporting.

In reliance on the reviews and discussions refexebove, the committee recommended to the Baard the Board approved) that our
audited consolidated financial statements be iredud our Annual Report on Form 10-K for the fisgahr ended April 24, 2010, for filing
with the Securities and Exchange Commission. Timencittee and the Board have also recommended, @kdsbareholder ratification of, the
selection of the company’s independent registetdaipaccounting firm for the year ending April 3M11.

Respectfully submitted,

/s/ John D. Buck, Chairman
/s/ Ronald E. Ezerski

/s/ Harold C. Slavkin

The Audit Committee
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Compensation Committee Procedures

The Board of Directors has determined that each Imeemf the Compensation Committee is independentasfagement and the
company. Further, each member of the committea independent director, is a non-employee direetod, is an outside director under the
applicable rules of NASDAQ, the Securities and Exaie Commission and the Internal Revenue Sengseegctively.

The committee has the dual responsibility of seythe interests of the shareholders and serviray aslvisor to management. The
committee assists the Board in fulfilling its respibility to the shareholders so that our directexecutive officers, and certain other officers
and managers are compensated in accordance witloitmgany’s total compensation objectives and exezgbmpensation policy.
Management assists the committee by advising asaimmending compensation policies, strategies apdevals necessary to establish
appropriate incentives for management and emplayetsare aligned with business strategies andsgbat the committee believes will drive
competitive advantage and deliver sustainablemetto shareholders. The committee does not deleggtef its duties or responsibilities to
any subcommittee or other person. The committgeEsific responsibilities are to:

Evaluate annually the Chief Executive Offi' s and other executive offic¢ compensation levels and payot

Determine for the Chief Executive Officer and oterecutive officers all components of compensatiocipding annual base
salary, annual incentive opportunity levels, lorgst incentive opportunity levels, executive perijegs employment agreements,
change in control provisions or agreements, segeragreements, benefits, supplemental benefitaapgdpecial financial
programs

Review and recommend to the Board any equity cosgit@m program involving the use of our compangsusities, including
stock options and restricted sto

When appropriate, select, retain and terminategeddent compensation consultants to advise the dbeen

Administer the compensation for the Chief Executdfécer and other executive officers and ensumesiency with our
compan’s executive compensation polic

Advise and assist our company in defining its totahpensation policy, review and comment on thepmneation program to
ensure that it supports our company’s strategicfimahcial plans, review and recommend to the Bdarépproval new incentive
plans that are consistent with the total compeosatolicy, and monitor the appropriateness of p&gj

Review retirement plans to ensure they are meetingpany objectives and are in compliance with @ahévegulations

Review the establishment, amendment and terminafiemployee benefits plans, including equity plaarsd oversee the
operation and administration of such ple

Review our company’s compensation policies for fetpuy and tax compliance, including structuringnpensation programs to
preserve tax deductibility and, as required, esthirlg performance goals and certifying that perfance goals have been attained
for purposes of Section 162(m) of the Internal RexeCode (th“Code”);

As a representative of the full Board, periodicallyiew and recommend changes to the amount angaments of compensation
paid to directors

Include a report on executive compensation in oangany’s proxy statement as required by SecusdinesExchange Commission
rules;

Review and discuss with management the Compendatsmussion and Analysis required by SecuritiesExchange
Commission Regulation S-K, Iltem 402, and determnathether to recommend to the Board that the CompiensBiscussion and
Analysis be included in our compé' s annual proxy statement for the annual meetirghafeholders

10
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. Annually review its charter and make recommendation changes to the Board; a
. Fulfill such other duties and responsibilities aeyrbe assigned to the committee by the Board af@Hlairman of the Boart

In fulfilling its duties and responsibilities, tltemmittee may hire independent consultants, comifterour internal human resource
professionals and consult with our Chief Execu@®fécer and other members of management. In figear 2009, the committee engaged
Towers Perrin, an outside compensation consultanipdate our comparng/peer group used to benchmark our executive cosagien levels
The committee believes that Towers Perrin is inddpat of our management. Our management has nagjedd owers Perrin to provide &
other services to our company.

During the committee meetings held in fiscal ye@t@ certain members of management were preseaich@ss specific topics within
the scope of their responsibilities. In additioreddrs. Wiltz and Armstrong attended several ofribetings to provide certain
recommendations to the committee regarding the emsation of other executive officers and to disthedinancial implications of various
compensatory awards and benefit programs. Messhz &id Armstrong were not present during the catte®'s discussion and
determination of their respective compensation.

Compensation Committee Interlocks and Insider Parttipation

The members of the Compensation Committee areifgkehby name in the “Compensation” column of tiaxt that appears above
within the subsection captioned “Committee OvervieMone of the members of the committee was arceffor employee of Patterson
Companies, Inc. during fiscal year 2010 or in anigrpyear, and none of the members of the commhtekany relationship requiring
disclosure under Item 404 of Regulation S-K. Theeee no Compensation Committee interlocks as desttiin Item 407(e)(4) of
Regulation S-K.

Compensation Committee Report

The Compensation Committee has reviewed and disdube Compensation Discussion and Analysis thagans herein with
management. Based on such review and discussienspmmittee recommended to our Board of Diredtuasthe Compensation Discussion
and Analysis be included in this proxy statememt ianour Annual Report on Form 10-K for the fisgahr ended April 24, 2010.

Respectfully submitted,

/sl Charles Reich, Chairman
/s/ Andre B. Lacy

/sl Ellen A. Rudnick

/sl Brian S. Tyler

/sl Les C. Vinney

The Compensation Committee

11
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Governance Committee Procedures for Nominations

Our Governance Committee has generally identifigthinees based upon suggestions by hon-managemectods, executive officers
and/or shareholders. Our director selection catarclude: integrity; high level of education andboisiness experience; broad-based business
acumen; understanding of our business and indugtgtegic thinking and willingness to share ideeswork of contacts; and diversity of
experiences, expertise and backgrounds among meniti@ committee has used these criteria to evap@tential nominees. The committee
does not evaluate proposed nominees differentlgmidipg upon who has made the recommendation.

The committee from time to time engages a thirdypsearch firm to provide assistance in the idetfon of potential nominees,
whose qualifications and independence are themtighly evaluated by the committee. The committeegsad fees to third-party search
firms to assist in identifying and evaluating pdielhnominees, including Les C. Vinney, who becadirector in December 2008, and Brian
S. Tyler, who became a director in December 2009.

It is the committee’s policy to consider directandidates recommended by shareholders who appbardoalified to serve on the
Board. The committee may choose not to considemanlicited recommendation if no vacancy existshenBoard and the committee does
not perceive a need to increase the size of thedBdae committee will consider only those direatandidates recommended in accordance
with the procedures set forth below.

Nomination Procedures

To submit a recommendation of a director candittathe Governance Committee, a shareholder mustistiee following information
in writing, addressed to the Lead Director, caréhefCorporate Secretary, at the main office ofdPsdn Companies, Inc.:

(1) The name of the person recommended as a directdidzae;

(2) Allinformation relating to such person thatégjuired to be disclosed in solicitations of pesxfor election of directors
pursuant to Exchange Act Regulation 1:

(3)  The written consent of the person being reconded as a director candidate to being named ipritvey statement as a
nominee and to serving as a director if elec

(4)  Asto the shareholder making the recommendatienname and address, as they appear on the bbBlatterson
Companies, Inc., of such shareholder; provided,dvaw that if the shareholder is not a registe@dér of common stock,
the shareholder must submit his or her name ankasldlong with a current written statement fromrdrcord holder of tr
shares that reflects ownership of the common stmc#

(5) A statement disclosing whether such sharehagdacting with or on behalf of any other persod,ahapplicable, the
identity of such persol

Our bylaws provide that in order for a person nated by a shareholder to be eligible for electioa airector at any regular or special
meeting of shareholders, a written request thabhieer name be placed in nomination must be redeirom a shareholder of record by our
Corporate Secretary not less than 60 days prithre@ate fixed for the meeting, together with thé@tan consent of such person to serve as a

director. A copy of our bylaws may be obtained hbjtten request to Patterson Companies, Inc., 108hddta Heights Road, St. Paul,
Minnesota 55120, Attn: Matthew L. Levitt.

Minimum Qualifications

In carrying out its responsibility to find the begialified persons to serve as directors, the Gamre Committee will consider
appropriate data with respect to each suggestatidzge, consisting of business experience, edutatlmackground, current directorships,
involvement in legal proceedings during the lastytears which are material to the evaluation ofitibegrity of the candidate, and an
indication of the willingness of the candidate ¢ov& as a director.
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In addition, prior to nominating an existing direcfor re-election to the Board, the committee wilhsider and review an existing
director’s Board and committee attendance and pedaoce; length of Board service; experience, shkitid contributions that the existing
director brings to the Board; and his or her inchefence.

Communications with Board Members

The Board of Directors has provided the followirrgqess for interested persons to send communicatiothe Board and/or individual
directors. All communications from shareholdersudtidoe addressed to Patterson Companies, Inc., @Btota Heights Road, St. Paul,
Minnesota 55120, Attention: Corporate Secretaryn@ainications to individual directors may also bedm#o such director at the company’s
address. All communications sent to the chair efAlndit Committee or to any individual director Wik received directly by such individu.
and will not be screened or reviewed by any compgmergonnel. Any communications sent to the Boarttiéncare of the Corporate Secretary
will be reviewed by him to ensure that such comroations relate to the business of our companysaubsidiaries before being reviewed by
the Board.

Board Member Attendance at Annual Meetings

We encourage all of our directors to attend theiahmeeting of shareholders. We generally hold ar8of Directors meeting
coincident with the shareholders’ meeting to miziendirector travel obligations and facilitate theitendance at the shareholders’ meeting.
All directors then in office attended the 2009 aasimaeeting of shareholders, except Mr. Lacy andR®&ich.

13
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NON-EMPLOYEE DIRECTOR COMPENSATION

Non-employee directors receive cash compensatidrequity-based compensation for their service arBmard of Directors. Non-
employee directors receive an annual retainer 6f0E®, plus $1,500 per board meeting attended.tALmlinmittee members receive an
additional annual retainer of $4,000. Directorsals® reimbursed for all reasonable out-of-pockeeases incurred in connection with their
service on our Board.

Non-employee directors also receive stock optioards/and restricted stock awards under our Eqoigritive Plan. Upon election to
the Board, whether elected by the shareholdery thidBoard to fill a vacancy, a non-employee diececeives a stock option award for
12,000 shares. Thereafter, on the date of the Anmeeting of shareholders, each reelected or caintimnon-employee director receives a
restricted stock award for a number of shares aqapately equal in value to $78,000, adjusted arigublowever, if a non-employee director
has received an initial stock option award withiraonths of an annual restricted stock award, soitial stock option award is in lieu of tt
yeal's annual restricted stock award. Initial stockioptawards and annual restricted stock awardstedbe extent of one-third every year,
commencing upon the first anniversary of the dagrant. All stock options expire upon the earbéten years from the date of award or one
year from the date of termination of service agrectbr. Unvested restricted stock awards are itedeupon termination of service a
director.

In June 2010, the Compensation Committee deterntinetb increase the value of the restricted stogirds to non-employee directors
to be granted in September 2010.

Because Messrs. Frechette and Wiltz served agaliseand employees of our company during fiscat 2840, information regarding
their compensation is set forth within the sectiaptioned “Executive Compensation.”

Compensation of Directors
The following table sets forth the compensatioowf non-employee directors for fiscal year 2010:

Change in
Pension Value

Fees Non-Equity and

Earned Incentive Plan Nonqualified All Other

Pa(i)(; in Stock Option Compensatior Co?ﬁ%f:;rsea?tior Compensatior

Cash Awards Awards Total
Name ($) ($)(a) ($)(b) $) Earnings ($) (%) %
John D. Buck 45,000  78,02¢ — — — — 123,02¢
Ronald E. Ezersk 45,00 78,02¢ — — — — 123,02¢
Andre B. Lacy 41,000 78,02¢ — — — — 119,02¢
Charles Reicl 39,50C  78,02¢ — — — — 117,52¢
Ellen A. Rudnick 41,00C 78,02¢ — — — — 119,02¢
Harold C. Slavkir 45,000  78,02¢ — — — — 123,02t
Brian S. Tyler 20,50( — 114,36( — — — 134,86(
Les C. Vinney 41,000 78,02¢ — — — — 119,02¢

(&) Represents the aggregate grant date fair wdltee 2,826 shares of restricted stock awardeshiol non-employee director, except
Mr. Tyler, on September 14, 2009, computed in ataoce with FASB ASC Topic 718. Information on tlssamptions used to
calculate the value of awards is set forth in Nigteo the consolidated financial statements inArutual Report on Form 10-K for the
fiscal year ended April 24, 2010. At fiscal yeadeh,192 shares of restricted stock were outstanfdineach non-employee director,
except for Mr. Vinney for whom 2,826 shares of iegtd stock were outstanding and Mr. Tyler for whoo shares of restricted stock
were outstanding. Mr. Tyler was elected to our BazfrDirectors in December 20C
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(b) Represents the aggregate grant date fair valuptfrs granted during fiscal year 2010, computeadcordance with FASB ASC Tog
718. Information on the assumptions used to cateulee value of awards is set forth in Note 1td¢onsolidated financial statements
in our Annual Report on Form -K for the fiscal year ended April 24, 2010. Optigranted during fiscal year 2010 were as follo

Number of
Name Date of Grant Shares
John D. Buck N/A 0
Ronald E. Ezersk N/A 0
Andre B. Lacy N/A 0
Charles Reicl N/A 0
Ellen A. Rudnick N/A 0
Harold C. Slavkir N/A 0
Brian S. Tylet December 7, 200 12,00(
Les C. Vinney N/A 0

The aggregate number of options outstanding alfigear end held by n-employee directors was as follov

Number of Stock

Name Options

John D. Buck 12,00¢(
Ronald E. Ezersk 54,92¢
Andre B. Lacy 58,34:
Charles Reicl 29,00(
Ellen A. Rudnick 53,00(
Harold C. Slavkir 29,94(
Brian S. Tyler 12,00(
Les C. Vinney 12,00(
Total 261,20¢
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SECURITY OWNERSHIP OF CERTAIN
BENEFICIAL OWNERS AND MANAGEMENT

The following table sets forth certain informatiggarding beneficial ownership of our common staslof July 16, 2010, unless
otherwise noted, by (a) each person who is knowrsttm own beneficially more than 5% of our comrstock, (b) each director and nominee
for director, (c) each executive officer namedha Summary Compensation Table below, and (d) tleetdirs and executive officers as a
group. The table lists voting securities, includiegtricted stock held by our directors and ex@eubifficers over which they have sole voting
power but no investment power. Otherwise, exceftiécextent noted below, each person identifiedwéias sole voting and investment
power over the shares reported. Except as othenwisal below, we know of no agreements among aanesiolders which relate to voting or
investment power with respect to our common staakraone of the stated shares has been pledgedattyse

Amount and Nature

Percent ot

of Beneficial
Name and Address of Beneficial Owner (1) Ownership (1) Class (2)
Delaware Charter Guarantee & Trust Comp 19,871,87(3) 16.(%

1013 Centre Roa
Wilmington, DE 1980¢
FMR LLC 8,219,33.(4) 6.€%
82 Devonshire Strel
Boston, MA 0210¢

Peter L. Frechett 5,267,71(5)(6) 4.2%
Ronald E. Ezersk 1,193,41(7)(8) *
James W. Wilt: 569,2445)(9) *
R. Stephen Armstron 160,74(5)(10) *
Andre B. Lacy 131,54(7)(11) *
Ellen A. Rudnick 60,50((7) *
Scott P. Anderso 87,637(5)(10) *
David P. Sproa 60,2045)(10) *
George L. Henrique 72,5945)(10) *
Charles Reicl 38,00((7) *
Harold C. Slavkir 35,4847)(12) *
John D. Buck 25,00((7) *
Les C. Vinney 6,82¢€(7) *
Brian S. Tyler 0 0
All directors and executive officers as a group ff&8sons 7,819,97(13) 6.2%

* Represents less than 1

(1) Beneficial ownership is determined in accoraawith the rules of the Securities and Exchange @@sion and includes voting or
investment power with respect to securities. Séiesrtbeneficially owned” by a person may incluéewsrities owned by or for, among
others, the spouse, children or certain otherivelaiof such person as well as other securities adich the person has or shares voting
or investment power or has the option or rightaquare within 60 days. The same shares may be iogibf owned by more than one
person. Includes shares of common stock held bfmyployee Stock Ownership Plan and Trust (the “E3CFhares reported as
owned by the ESOP trustee are also reported aditialg owned by the executive officers to the ext that shares have been allocated
to the ESOP accounts of the named persons. Alldcdtares are voted by the ESOP trustee in accardeitic the direction of ESOP
participants. Generally, unallocated shares amdatéd shares as to which no direction is madédyarticipants are voted by the
ESOP trustee in the same percentage as the atiosladiees as to which directions are received b¥ES@P trustee. Unless otherwise
indicated, the address of each shareholder isatte8on Companies, Inc., 1031 Mendota Heights ReadPaul, Minnesota 5512
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()

(3)

(4)

()

(6)
(7)

(8)

Percentage of beneficial ownership is basetiZ988,469 shares outstanding as of July 16, 2ZBH&xes issuable pursuant to options
are deemed outstanding for computing the percerthtie person holding such options but are notraekoutstanding for computing
the percentage of any other pers

As set forth in Schedule 13G/A filed with thecBrities and Exchange Commission by Delaware €h@tiarantee & Trust Company
dba Principal Trust Company as trustee for our E8@Pebruary 8, 2010, represents shares over wghigted voting power and shared
dispositive power is claimed. The ESOP is subjethé Employee Retirement Income Security Act afALG'EERISA”). The securities
reported include all shares held of record by thstée. The trustee follows the directions of @mmpany and/or ESOP participants with
respect to voting and disposition of the shareg. ffilistee, however, is subject to fiduciary dutieder ERISA. The trustee disclaims
beneficial ownership of the reported shares. Adubf 16, 2010, the number of shares reported asfioaily owned included
approximately 5,365,502 shares held in the unatéataccount of the ESOP and approximately 14,2@6s8ares held in the allocated
account of the ESOI

As set forth in Schedule 13G/A filed with thecBrities and Exchange Commission by FMR LLC and/&d C. Johnson 3d on
February 16, 2010, includes (a) 199,332 shareswhimh sole voting power is claimed, (b) no sharesr which shared voting power is
claimed, (c) 8,219,334 shares over which sole disive power is claimed, and (d) no shares overctvishared dispositive power is
claimed. Various persons have the right to receivihe power to direct the receipt of dividendsiir@r the proceeds from the sale of,
the reported share

Fidelity Management & Research Company, 82dbskiire Street, Boston, MA 02109, a wholly ownelsidiary of FMR LLC and an
investment adviser registered under Section 2@Beofnvestment Advisers Act of 1940, is the benafiowner of 8,020,502 shares as a
result of acting as investment adviser to variowgstment companies registered under Sectiont8&dhwvestment Company Act of
1940. The ownership of one investment companyliideow- Priced Stock Fund, amounted to 8,000,002 sharapmoximately 6.59
of our outstanding common stock. Fidelity Low-Pdc&tock Fund has its principal business office2aD&vonshire Street, Boston, MA
02109. Edward C. Johnson 3d, FMR LLC, throughdtstiol of Fidelity, and the Fidelity funds each lsade power to dispose of the
8,020,502 shares owned by the Fidelity funds. Mesbéthe family of Edward C. Johnson 3d, ChairmGRMR LLC, are the
predominant owners, directly or through trustsSefies B voting common shares of FMR LLC, repraagm9% of the voting power
FMR LLC. Through their ownership of voting commdnak and the execution of a shareholders’ votingagent, members of the
Johnson family may be deemed, under the Invest@emipany Act of 1940, to form a controlling groughviespect to FMR LLC.
Neither FMR LLC nor Edward C. Johnson 3d has the gower to vote or direct the voting of the shavemed directly by the Fidelit
funds, which power resides with the funds’ boariisustees. Fidelity carries out the voting of 8fares under written guidelines
established by the fun’ boards of trustee

Includes the following shares allocated toE&OP account of the following persons: Peter Lckegte (7,697 shares); James W. Wiltz
(6,728 shares); R. Stephen Armstrong (9,941 sha®esjt P. Anderson (13,081 shares); David P. $§i@3009 shares); and George L.
Henrigues (8,894 shares). The ESOP trustee hagtiido receive, and the power to direct the netcef, dividends from such shart

Of the shares reported as beneficially owne@)®185 shares are held by a revocable trushéobénefit of Mr. Frechette’s family
members of which he is a trustee and 1,649,482slae held by Mr. Freche’'s Grantor Retained Annuity Trus

Includes shares purchasable by the named parster our 2001 Non-Employee Directors’ Stock Opfdan and/or our Equity
Incentive Plan: Ronald E. Ezerski (54,926 sharksiire B. Lacy (58,342 shares); Ellen A. Rudnick,(B® shares); Charles Reich
(29,000 shares); Harold C. Slavkin (29,940 shatks)n D. Buck (12,000 shares); and Les C. VinngdO@ shares

Of the shares reported as beneficially own&d,®79 are held by a limited liability company dfieh Mr. Ezerski is the managing
member, and 150,809 shares are held in an irrel@taist for the benefit of Mr. Ezerski’s family méers of which Mr. Ezerski’s
spouse is the truste
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(9) Of the shares reported as beneficially owneggb®@shares are held in trust for members of MitAgifamily, and 335,836 shares are
held in a revocable trust of which Mr. Wiltz isragtee

(10) Includes shares purchasable by the namedrmparster our 1992 Stock Option Plan and/or our Z2B@dity Incentive Plan: R. Stephen
Armstrong (8,806 shares); Scott P. Anderson (6st@es); David P. Sproat (4,372 shares); and Géongenriques (8,716 share

(11) Of the shares reported as beneficially owned, I0gb@res are held in a revocable trust of whichlMcy is the trustes
(12) Of the shares reported as beneficially owned, 3%80es are held by Dr. Slavl's spouse

(13) Includes 70,625 shares allocated to ESOP atsoR72,926 shares purchasable pursuant to thieisxef options, and 263,006 shares
over which there is sole voting power but no inwestt power

SECTION 16(a) BENEFICIAL OWNERSHIP
REPORTING COMPLIANCE

Section 16(a) of the Exchange Act requires oucef and directors, and persons who own more t@¥ndf a registered class of our
equity securities, to file reports of ownership @hdnges in ownership with the Securities and Bxge&ommission and provide us with
copies of such reports. Based solely on our rewkthie copies of such forms received by us, ortemitepresentations from certain reporting
persons that no Forms 5 were required for thossoper we believe that, during the past fiscal year officers, directors and greater than
10% shareholders complied with applicable filinguigements.
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EXECUTIVE COMPENSATION

Compensation Discussion and Analysis
Compensation Philosophy

Our company is committed to a compensation philbgdpat links executive compensation to the attainhof business objectives and
earnings performance, over the near and longer, t&hich in turn will enable us to attract, retaimdaeward executive officers who contrib
to our success. In keeping with our company’s camepion philosophy, the Compensation Committeedd ggoto provide marketompetitive
compensation packages that emphasize our commitmentsistent long-term profitable growth and belief that a substantial portion of
the total compensation received by our executitieass should be dependent upon the performantgedfusiness annually and over time.

The Compensation Committee (the “Committee”) anigualaluates and determines all components of casgi®n for the Chief
Executive Officer and the other executive officdilse Committee considers current salary rangeatisaland bonus potential for each
position, management’s overall salary objectivies,amount of compensation to be placed at riskysleeof short-term versus long-term
incentives, the use of equity awards, the alignneéeiecutive compensation with the enhancemeshafeholder value, the levels of
executive compensation relative to the compensé#tioall employees and other issues. The Committee considers other available
information, including other published reports,alanhd surveys not specifically prepared for the @ittee, general compensation conditions
in the market, and the Committee members’ expeeievith other organizations.

Our compensation structure is the result of anyaigbf the effectiveness and competitiveness@tthmposition of our compensation
structure, including cash (both base salary andarincentives), equity and deferred compensatiognams, compared to trends in the
market as determined by publicly available datdideal year 2009, Towers Perrin, an outside coregtion consultant, worked with the
Committee to refine our peer group of 17 compamatistribution, dental manufacturing, and genaredustries. In addition, Towers Perrin
updated the market data used to benchmark our exe@ompensation levels. The current peer groafudes local, regional and national
market representatives that would potentially camper the same talent that we would seek to reand retain. The names of such
companies appear below:

Animal Health International, In Fastenal Compar PSS World Medical, Inc

C. H. Robinson Worldwide, Int Graco Inc. School Specialty, Inc
Cardinal Health, Inc Henry Schein, Inc Sirona Dental Systems, Ir
Dentsply International Inc McKesson Corporatio Thermo Fisher Scientific In
Donaldson Company, In MWI Veterinary Supply, Inc W. W. Grainger, Inc
Ecolab Inc. Owens & Minor, Inc

Based on these reviews, the Committee has detedrttia¢ the total compensation of the Chief Exeeau@fficer and the other executi
officers named in the Summary Compensation Tallebis market-competitive, reasonable and not esiwes

Compensation Policies

Employment Agreements:  We have not entered into any employment agee¢snwith our named executive officers. All of amed
executive officers are employed at will.

Change-in-Control Arrangements: In July 1999, we entered into a letter agre®méath R. Stephen Armstrong, our Executive Vice
President, Treasurer and Chief Financial OfficersBant to the agreement, Mr. Armstrong is entitteckceive certain benefits upon a
change-in-control termination. If (a) within the@&alendar-day-period immediately following a chediig-control Mr. Armstrong’s
employment is terminated for
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any reason other than death, cause, disabilitgtaement, (b) within such 210 calendar-day-perMd, Armstrong terminates his
employment for good reason, or (c) prior to a cleaimgcontrol the termination of Mr. Armstrong’s elopment was either a condition of the
change-in-control or was at the request or inst&e@f a person (other than our company) relatedea@hange-ircontrol, then we will make
lump-sum cash payment to Mr. Armstrong in an amegpial to the sum of (i) 12 times his monthly be@@pensation plus (ii) an amount
equal to his target incentive under the then-exgsthanagement incentive plan at the 100% payoet.|@uarther, on the first anniversary of
the date of termination, we will make an additiolahp-sum cash payment to Mr. Armstrong equal imant to the aggregate initial lump-
sum cash payment made under the letter agreement.

Our Equity Incentive Plan provides that awardseéslsunder that plan are fully vested and all retsns on the awards lapse in the e\
of a change in control, as defined in such plardif@hally, our Capital Accumulation Plan providésit on an event of acceleration, as
defined in the plan, the restrictions on awardsesfricted stock lapse and such stock becomesvelited. The Committee also has the
authority to cause options awarded under our 1982kSDption Plan to become fully vested in the éw#ra proposed sale of all or
substantially all of the assets of our companyndhe event of a merger of our company with or emother corporation.

Impact of Tax and Accounting Treatment on Compensation Decisions: The Committee makes every reasonable effazhsure that all
compensation paid to our executives is fully deithlest provided it determines that application opgable limits are consistent with our
needs and executive compensation philosophy.

Our income tax deduction for executive compensatidimited by Section 162(m) of the Code to $1limil per executive per year,
unless compensation above that amount is “perfocerdased.” This limit applies to our Chief Execati®fficer and the other executive
officers that are most highly compensated. Theyideastified in the Summary Compensation Table beMig have not had any deductions
limited by Section 162(m) of the Code to date.

Sock Ownership Guidelines: In March 2007, the Committee established stmekership guidelines, which were approved by the
Board of Directors, for our key executives and eomployee directors. We believe that promoting slaneership aligns the interests of our
key executives with those of our shareholders andiges strong motivation to build shareholder eal/e plan to periodically review the
stock ownership guidelines. Under the stock owriprghidelines, key executives are expected to dvames of a value equal to a multiple of
their annual base pay as follows:

. Chief Executive Office— 5x
. Subsidiary Presidents, Chief Financial Officer afice President, Operatior 3x
. Corporate and Subsidiary Vice Preside- 2x

Our guidelines also provide that non-employee dimscare expected to own shares of a value equairtaltiple of five times their
annual cash retainer.

Executives and directors are expected to achiggettéevels over a period of five years. If an exe® or director is below the
guideline, he or she is expected to retain 75%@fiet shares (after satisfying tax obligationsgireed upon exercise of a stock option or
lapsing of restrictions on restricted stock. If thecutive or director has met the minimum ownegrspuiideline, he or she is expected to retain
25% of the net shares received.

Role of Executive Officers:  Messrs. Wiltz and Armstrong attended sevefréth® Committee’s meetings to provide certain
recommendations to the Committee regarding the eosgtion of other executive officers and to dis¢heginancial implications of various
compensatory awards and benefit programs. Messhz &id Armstrong were not present during the Cdtte's discussion and
determination of their respective compensation.
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Components of Executive Officer Compensation

Our executive officer compensation is designecdteard both company performance and individual perémce. Accountability, level
of revenue and impact to the organization deterrfirdotal compensation value for a position. Wiele that a substantial portion of an
executive officer's compensation should be at-riskward that end, we keep base salaries below rmaridians, and have structured our
incentive programs so that if our near and longitgoals are achieved, an executive could obtaa ¢totmpensation at or above market
medians for comparable positions. This is compatitith our compensation philosophy that links exiseucompensation to the attainmen
business objectives and earnings performance,tbearear and long term, which in turn enables wdttact, retain and reward executive
officers who contribute to our success.

There are three core components of our executfi@eofcompensation structure: base salary, anmgahitive, and longerm awards ar
incentives. Our compensation philosophy is to tatige base pay for our executives, except our fo@eef Executive Officer, at
approximately 85% of the market median and brirgekecutive compensation package at or above mailteat-risk pay. Our at-risk pay
includes annual incentives and long-term awardsireehtives. Our executive officers also have gmoofunity to purchase restricted stock
under our Capital Accumulation Plan, which is diéssmnt below. In addition, we provide our executiiécers with certain perquisites and
other personal benefits. Each individual compoiéixecutive compensation is discussed in detdivine

When evaluating the compensation package for cundo Chief Executive Officer, the Committee tootoiconsideration the relative
position of this officer's compensation packag®démchmarks produced by the peer group comparishile\Wis officer's compensation
package was generally at a level below the tafgetsach of the three components of the compargrspensation structure, the Committee
gave significant weight to this officer’s equity narship level in evaluating a reasonable total oppity for reward to the officer for driving
an increase in shareholder value. Another fact@rtanto account in determining a reasonable cosgtéan package for our former Chief
Executive Officer was the level of our former Chiefecutive Officer's compensation relative to tlilees executive officers and other
employees of the company.

Base Salary. Annual base salary levels for executive officare determined by the potential impact of thividual on our company,
the skills and experience required by the positiba,individual performance of the executive, ouerall performance and external pay
practices. The Committee annually evaluates aretriabirtes the base salary for the executive offid@ts.base salary ranges for fiscal year
2010 were consistent with our compensation philbgop June 2009, we decreased the base salaries ofamed executive officers by 4%
for the balance of fiscal year 2010.

Annual Incentives. The named executive officers are eligiblegorannual incentive paid in cash through the Mameg Incentive
Compensation Plan (“MICP”). The objective of the@®M is to encourage greater initiative, resourcefsgnteamwork and efficiency on the
part of all key employees whose performance angbresibilities directly affect our profits. The oafirgoal of the MICP is to reward these
officers for achieving superior performance. Thaseual incentives provide a direct financial incento executives to achieve our annual
profit goals.

The MICP performance measures are reviewed anaeggin advance by the Committee each fiscal yadividual annual incentive
targets for each named executive officer are agatdy the Committee. The targets are position@d above the market median in order to
achieve total direct cash compensation at marketdeexcept for our former Chief Executive Officethose total direct cash compensation
was below market levels. Our studies show the ttitatt cash compensation for Mr. Anderson in figear 2011 is at market levels. The
annual targeted bonus potentials for our namedutixecofficers range from 50% to 65% of base sal&he annual incentives in fiscal year
2010 for Messrs. Wiltz and Armstrong were basethencompany’s actual income before taxes, LIFO igiom and incentive compensation
(the “Company MICP Income”) compared to budgetedh@any MICP Income. The annual incentives in figear 2010 for Messrs.
Anderson and Sproat
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were based on the actual Company MICP Income cardparbudgeted Company MICP Income (25%), and tiespective individual
business unit’s income after a net working assetgdhand before taxes, LIFO provision and incentm@pensation (the “Business Unit's
MICP Income”) compared to the respective individsibudgeted Business Unit’s MICP Income (75%). @&haual incentive in fiscal year
2010 for Mr. Henriques was based on the actual Gomp1ICP Income compared to budgeted Company Mt@Brhe (25%), and the
income before taxes, LIFO provision and incentismpensation, as well as sales growth, of his basineit compared to his business unit's
budgeted income before taxes, LIFO provision acdritive compensation, and sales growth (75%). Tidgéts are approved in advance by
the Board. The targeted bonus potential pays oL®@% if budgeted performance is achieved. Eachuixe has the opportunity to increase
his targeted bonus potential as a percentage efssary by 5% for each 1% that actual performaxceeds budgeted performance, with no
limit on the upside achievement, except Mr. Herg&guvho is limited to an incentive payout of 175Phis target bonus potential.
Conversely, the MICP allowed 50% of the targetedusopotential to be paid if 85% of the budgetedgserance was achieved and 75% of
the targeted bonus potential to be paid if 90%unfgeted performance was achieved. No bonus waes paild if the actual performance for
fiscal year 2010 did not achieve at least 85% aofgated performance. For fiscal year 2010, the CompéiCP Income performance target
was $357,798,000. For Messrs. Anderson and Sgreatihdividual budgeted Business Unit's MICP Inemas $249,639,000 and
$44,710,000, respectively. For fiscal year 2016,dbmpany achieved 101% of its performance takdessrs. Anderson and Sproat's
business units achieved 94% and 114% of their pegoce targets, respectively. The performance ofHnriques’ business unit resulted in
a payment to him of 125% of his target incentive.

The composition of the annual incentive plan peniance targets for fiscal year 2011 are consist@htthose established in fiscal year
2010, while the budgeted performance targets $mafiyear 2011 were generally increased approxlyna@8s from the levels achieved for
fiscal year 2010. Individual performance can alsagdwarded at the discretion of management an@adnemittee. For fiscal year 2011, the
MICP was changed to provide that 50% of the tadybtenus will be paid if 90% of the budgeted perfante is achieved, and no bonus will
be paid if the company does not achieve at lea¥t ®0budgeted performance.

Long-TermIncentives. In December 1998, the Board adopted a LongaTiacentive Plan (“LTIP”) to address a need in overall
compensation package. The objectives of the LTéRa@r(1) create an incentive program to increaseeholder value over a longer term
which does not compete with other benefit plansenily in place; (2) provide a program which assistretention of and rewards new
management employees by creating equity ownershtipei company; and (3) recognize that equity cors@on may not be appropriate for
all management employees. Participants includea®i regional managers, branch managers andl@penanagers.

The LTIP originally provided for awards of stocktimms and the provision of life insurance. Stockiams were granted under the
employee stock option plans adopted in 1992 an@,288d the life insurance was a split dollar pobieyned by the individual but funded by
the company. The premiums on each such life ingeraolicy paid by the company created a lien agdirespolicy and were repayable on
earlier of the policy owner's 85 birthday or 15 ye#&rom the initiation of the policy. Stock optiomssted incrementally over a three-to-nine
year period and the life insurance created an inlmtedeath benefit while providing lo-term cash value over five to 15 years as a
supplemental source of retirement income. We cepagithg the premiums for the split dollar life imance policies under the LTIP in fiscal
year 2004 in order to comply with the provisionghed Sarban«+Oxley Act. Our Chief Financial Officer opted to miin his split dollar life
insurance policy with premium payments in lieu eftain equity awards in fiscal years 2006 through® The premium payments are treated
as cash compensation and current taxable incomealiS@entinued awarding stock options to U.S. pgodicts under the LTIP in fiscal year
2006.

Our LTIP permits us to accelerate the vesting diomg and the lapsing of restrictions on restrictxtk awards upon an executive’'s
retiring at or after age 65.
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Beginning in fiscal year 2005, the Committee redifee LTIP to provide awards of restricted stocld parformance units under the
Equity Incentive Plan. The restricted stock andgrarance unit ranges have been set to providebilityiin structuring individually
appropriate compensation, and create a market d@impeomponent of the overall compensation paekiamg each executive. Annually, the
Committee determines a level of compensation utideL. TIP for each executive position. The approaedrd level was weighted 75% to
restricted stock and 25% to performance units. gixtm® promotions or new hires that occur during fiscal year, the numbers of units of
these equity components were determined on thedfings of the fiscal year based upon the closingepoif our company’s common stock on
such date. In general, the restricted stock awaeds20% each year beginning on the third anniversiéthe date of grant, and the
performance units vest on the third anniversarthefaward. Upon achievement of pre-determined padace objectives, the outstanding
performance units may be settled in cash or statcthe discretion of the Committee.

The right to receive the value of the performangisus conditioned upon achieving, during a thyeer period, the financial targets
established by the Committee at the beginning®f#ériod. In particular, the total value of the edhvid equivalent to the number of units
multiplied by the unit value, which for the thremaads to date has been the closing price of thgeoyis common stock on the first day of
the fiscal year. For participants to earn 100%hefdward, the performance targets must be achidVedtargets for the first three awards
under this program included achieving a specifigerating margin in the third year of the performaperiod and achieving a specified
average return on equity for the three-year pefmunits are earned if a specified minimum opagathargin for the relevant fiscal year and
a specified minimum average return on equity ferrlevant three-year period are not achievedelfminimum performance targets are not
met, all units are cancelled. The number of umtswaard recipient can earn will increase for perfance above the targeted performance to a
maximum of 150% of the units awarded. The minimurd maximum range are determined by subtractinglding 20 basis points to the
performance targets for the specific award peride following tables set forth the financial taigestablished for the performance units
granted in fiscal years 2008 and 2009. The findnargets for performance units awarded in fisedry2006 and 2007 were not achieved and,
consequently, such awards have been cancelled.

Performance Tables for Performance Units

Operating Margin

Fiscal Year 2008 13.2% 13.3% 13.4% 13.5% 13.6%
Return on Equity
19.8% 0% 25% 70% 80% 110%
19.9% 10% 35% 80% 105% 125%
20.0% 30% 55% 100% 110% 130%
20.1% 80% 100% 110% 115% 140%
20.2% 100% 110% 115% 125% 150%
Operating Margin
Fiscal Year 2009 13.0% 13.1% 13.2% 13.3% 13.4%
Return on Equity
19.8% 0% 25% 70% 80% 110%
19.9% 10% 35% 80% 105% 125%
20.0% 30% 55% 100% 110% 130%
20.1% 80% 100% 110% 115% 140%
20.2% 100% 110% 115% 125% 150%
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For fiscal year 2010, the Committee determinediti@iuld better achieve its objectives of inceizitvg and retaining our named
executive officers by increasing the restrictedstawards made to such officers and not grantimfppeaance units. Such determination was
made because the uncertainty in the general econmany the selection of performance objectives avbree-year period difficult. The
Committee believes that this uncertainty could eahgs performance units to lose their effectivemesscentivizing our executives due to
circumstances and conditions beyond the contrii@fxecutives.

Capital Accumulation Plan. The company has a deferred compensationiatestistock purchase plan that is available toagert
employees, including the executive officers. Unal@r Capital Accumulation Plan, annually the papéeits may defer up to 25% of their pre-
tax compensation into the plan. Restricted stoguishased with the salary deferrals at a 25% disicisom the market price of our common
stock at the beginning of the calendar year oetiek of the calendar year, whichever is lower. Inegal, the restricted stock purchased under
the plan vests in full on the third anniversaryh# date of the agreement granting the particiintight to purchase the stock. The
participant may elect to defer the compensatiorobdythe initial deferral period, with the restriets also continuing for the additional peri
with the minimum deferral period being five yedfghe participant voluntarily leaves employmentidg the restriction period, 100% of the
deferred compensation is forfeited.

Perquisites and Other Personal Benefits. Our company provides the named executive @fievith perquisites and other personal
benefits that the Committee believes are reasoraatuleconsistent with our overall compensation [Soifdy.

Automobile Reimbursement :  Each executive is provided the use of a cdeuthe fleet program maintained by the company.

Executive Physicals: Our executives are encouraged to participatamiexecutive health program at the Mayo Clinic. A
comprehensive evaluation emphasizing all aspeqtsesentative care is conducted by physicians whapecialists in Internal
Medicine and Preventative Medicine. The cost ofthgsical is reimbursed by the company.

Amounts Reimbursed for the Payment of Taxes: The company pays an amount necessary to exeeutives’ tax obligations for
certain perquisites and other personal benefitistal year 2010, the company reimbursed execsifioethe payment of taxes on
automobile reimbursement and executive life inscegsremiums.

Executive Life Insurance Premiums:  Our named executive officers participate toampany-sponsored executive life insurance
program. This program provides the named execufifieer with a life insurance benefit equal to thitimes base salary plus the
targeted annual incentive under the MICP. Theitifairance benefit is capped at $1,300,000. Premiwimsh are set each June, are
paid by the company through a payroll gross-up.

Company Contributions to Employee Stock Ownership Plan (ESOP) :  During fiscal year 2010, the company madergrduution
to the ESOP which resulted in a benefit to the etiees, subject to certain statutory limitations.

Modification to CEO Compensation Package and One-Time Equity Awards Subsequent to Fiscal Year 2010

The Board elected Scott P. Anderson as PresidenChief Executive Officer, effective April 25, 2010n April 26, 2010, as a
component of Mr. Anderson’s total compensation pgek consistent with our long-term incentive pragrave issued two restricted stock
awards to Mr. Anderson under our Equity IncentilenPOne award of 7,700 shares of restricted stesks three years after the date of grant
and the other award of 23,200
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shares of restricted stock vests over seven yr&@8% increments beginning on the third anniversémpe date of grant. This award was
recommended by the Committee, and was approveldebBaard, after the Committee performed an anabfdise CEO compensation
packages within the company’s peer group, and attzeket data.

On April 26, 2010, we also issued supplemental time-restricted stock awards to R. Stephen Armgr®aul A. Guggenheim, George
L. Henriques and David P. Sproat under our Equitehtive Plan. These awards, which are consisti#ghtour long-term incentive program,
were designed primarily as an incentive for thefiears to provide the necessary assistance amdigtan senior management to help ensure
a successful CEO transition. Mr. Armstrong receigacaward for 26,300 shares of restricted stockMeskrs. Guggenheim, Henriques and
Sproat each received an award for 24,700 shanestifcted stock. Each of these awards vests oweéars as follows: 20% on the third
anniversary of the date of grant, 30% on the foarthiversary of the date of grant, and 50% onifttednniversary of the date of grant.
Mr. Guggenheim became President of Patterson D8mgaply, Inc. on April 26, 2010, succeeding Mr. &nsbn.

The awards discussed above were recommended IBothenittee and approved by the Board. None of tlhwealwards appears in the
following tabular disclosure of compensation asheaftthese awards was issued subsequent to fisaalgnd 2010.
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Summary Compensation Table

The following table sets forth information concemithe compensation of our named executive offiaatsPeter L. Frechette for fiscal
years 2008, 2009 and 2010. Although Mr. Frechstteot one of our three most highly compensateduivecofficers other than our princip
executive officer and principal financial officeve have presented Mr. Frechette’s compensatidmsrsection of the proxy statement and
consider Mr. Frechette to be a named executiveaffiecause he is compensated for his servicertoomupany as an employee rather tha
a director.

Change in
Pension Value
and
Nonqualified All
Stock ) ) Deferred' Other
Fiscal Awards Option Non-Equity Compensatior Compen-
Awards Incentive Plan
Salary Bonus Compensatior Earnings sation Total

Name and Principal Position Year ($) $) (a) ($) (b) ($) ($) (c) ($) ($) (d) ($)
James W. Wilt: 201C 573,08¢ 1,500,000 286,83: — 406,01¢ — 37,77¢ 2,803,71.
Former President and Chief Executive Officer oft&abn 200¢ 594,90( — 187,22( — — — 38,617 820,73
Companies, Inc 200¢ 578,68t — 187,51 — 223,08( — 36,03¢ 1,025,31
Scott P. Anderso 201C 286,49: — 332,71! — 147,21 — 62,104 828,52:
President and Chief Executive Officer of Patter€ampanies, 200¢ 297,39¢ — 218,00¢( — — — 44,081 559,47
Inc. and Former President of Patterson Dental Suppd. 200¢ 289,32¢ — 219,18 — 88,48 — 63,401 660,39:
R. Stephen Armstron 201C 275,32 — 86,17¢ — 165,05: — 214,54 741,09!
Executive Vice President, Treasurer and Chief FRirerOfficer 200¢ 285,80:- — 100,11¢( — — — 200,71: 586,62
of Patterson Companies, Ir 200¢ 278,01( — 96,31¢ — 90,68¢ — 216,27! 681,28¢
George L. Henrique 201C 260,48: — 195,52: — 162,23¢ — 60,027 678,26¢
President of Webster Veterinary Supply, Inc. 200¢ 270,39¢ — 129,35: — 106,46¢ — 49,54( 555,75t
200¢ 263,03: — 126,21( — 48,75( — 61,867 499,85¢
David P. Sproa 201C 260,48: — 195,52: — 207,86° — 58,35! 722,22:
President of Patterson Medical Supply, Inc. 200¢ 270,39¢ — 129,35: — 91,25¢ — 48,88¢ 539,89:
200¢ 262,95! — 126,21( — 19,50( — 61,47¢ 470,14:
Peter L. Frechett 201C 192,66t — — — — — 22,217 214,88:
Chairman of Patterson 200¢ 199,99¢ — — — — — 10,66¢ 210,66:
Companies, Inc 200¢  199,99¢ — — — — — 22,98( 222,97¢

(@) Represents a discretionary bonus awarded t&\Miz in recognition of his achievements during tenure as President and Chief
Executive Officer. This bonus was approved by tbar@ of Directors

(b) Represents the aggregate grant date fair ¥afuestricted stock awards and restricted stoaklmsed pursuant to the Capital
Accumulation Plan computed in accordance with FASRC Topic 718. Information on the assumptions usezhlculate the value of
awards is set forth in Note 14 to the consolidditeghcial statements in our Annual Report on Fofi¥Klfor the fiscal year ended
April 24, 2010.

(c) Represents cash compensation earned under the bfaaaglincentive Compensation Pl

26



Table of Contents

(d) All other compensation for fiscal year 2010 wasadiews:

Compensatior
Executive used Towards
) Amount
Executive Reimbursec Life Insurance
Insurance Policy in Company
Automobile Physicals for the Lieu of Contributions
Reimbursemen Payment of Premiums Stock Awards
Taxes to ESOP Total
Name (&) ($) ($) %) (%) ($) ($)
James W. Wilt: 11,25( — 10,24¢ 9,841 — 6,43 37,77¢
Scott P. Anderso 11,75( — 7,14¢ 5,05¢ — 38,154 62,10«
R. Stephen Armstron 10,75( — 7,67¢ 2,95¢ 155,00t 38,152 214,54
George L. Henrique 11,25( — 7,152 3,471 — 38,15« 60,027
David P. Sproa 11,25( — 6,60 2,34: — 38,15¢ 58,35!
Peter L. Frechett 11,25( — 5,46¢ — — 5,501 22,21,

Mr. Armstrong chose to apply a substantial portibthe value of his long-term incentive grants todvne premiums on his split-dollar
life insurance policy. These payments are treasecthah compensation and are fully taxable to hithéryear paid to the insurance
company. As discussed above, we ceased payingeh@yms for split-dollar insurance policies in 208%4rder to comply with the
provisions of the Sarbanes-Oxley Act. As part af @ecutive compensation program, policy holdereevedlowed to continue their
insurance policies in lieu of equity awards. Ptimthe adoption of the Sarbanes-Oxley Act, the wenpayments were not considered
compensation, but created a lien against the ptdide repaid to the company upon a maturity euader the policy.

Grants of Plan-Based Awards

The following table sets forth information concemiestimated possible payouts under non-equityniineeplan awards for fiscal year
2010 performance, and equity incentive plan awgrdsted in fiscal year 2010 to our named execudffieers. The terms and conditions
applicable to these awards are described aboveritGmmpensation Discussion and Analysis—ComponehExecutive Officer
Compensation.”

Estimated Possible Payouts Grant Date

Under Non-Equity Incentive Estimated Future Payouts Under Fair Value
Plan Awards (a) Equity Incentive Plan Awards of Stock

Threshold Maximum and Option
Grant Target Threshold Target Maximum Awards

Name Date $) $) ($) (b) #) #) #) %)

James W. Wilt: 4/27/0¢ 193,34 386,68' No limit — — — —
Scott P. Anderso 4/27/0¢  81,78¢ 163,56{ No limit — — — —
R. Stephen Armstron 4/27/0¢  78,59¢ 157,19: No limit — — — —
George L. Henrique 4/27/0¢  67,59¢ 135,19¢ 236,59° — — — —
David P. Sproa 4/27/0¢  67,59¢ 135,19¢ No limit — — — —

Peter L. Frechett 4/27/0¢ — — — — — _ _

(&) Represents amounts that could have been pdal time Management Incentive Compensation Plaseiice rendered during fiscal
year 2010

(b) Except for Mr. Henriques, each executive haldpportunity to increase his targeted bonus piaieas a percentage of base salary by
5% for each 1% that actual performance exceedsdtedgerformance, with no limit on the upside aohieent. Mr. Henriques had the
opportunity to increase his targeted bonus poteasia percentage of base salary by a maximumdt
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Outstanding Equity Awards at Fiscal Year-End

The following table sets forth information concemioutstanding equity awards held by our namedgikecofficers at fiscal year end
2010:

Option Awards Stock Awards
Equity
Equity Incentive
Incentive Plan
Market Plan Awards:
Value Awards: Market
of Number or Payout
Number Shares of Value of
of or Unearnec Unearnec
Shares Units Shares, Shares,
Number of Number of or Units of Units or Units or
Securities Securities of Stock Stock Other Other
Underlying Underlying That That Rights Rights
Unexerciset Unexercised Option Have Have That That
Options Options Exercise Option Not Not Have Not Have Not
Grant #) #) Price Expiration Vested Vested Vested Vested
Name Date Exercisable Unexercisable ($) Date #) ($) #) $)
James W. Wiltz 04/28/200: 25,64((c)  840,47¢ 2,00((d) 65,56(
20,03%a)(b) 15,024a)(b) 19.97 4/28/201: igggg?)
04/28/200. 45,83(e)(b) 61,11(e)(b) 19.97 4/28/201: ' 101,61¢
04/28/200- — 2,59¢(a)(9) 38.5( 4/26/201: 63,921
04/28/200: — 2,874¢)(9) 38.5( 4/26/201:
Scott P. Anderson 4/30/200: — 6,544a)(g) 15.2¢ 4/30/201: 28,08((c)  920,46:. 2,30((d) 75,39¢
4/30/200: — 60€(e)(g) 15.2¢ 4/30/201: 3,60((f)
4/29/200: — 4,43((a)(9) 22.57 4/29/201.: 2,20((h) 118.00¢
4/29/200: — 98Z(e)(g) 22.57 4/29/201: 2,394(j) 72.11¢
4/28/200: — 5,00&(a)(g) 19.97 4/28/201: e
41281200 — 1.974e)(g) 19.97  4/28/201 78,478
5/1/200¢ 6,104a)(j) 2,564a)(j) 37.7¢ 5/1/201¢
R. Stephen Armstrong 5/1/200( 8,204(a)(9) — 12.1¢ 5/1/201( 9,19((c)  301,24¢ (k) (k)
5/1/200( 1,864(e)(g) — 12.1¢ 5/1/201( 17,69:(i)
4/30/200: — 6,544(a)(g) 15.2¢ 4/30/201:
4/30/200: — 2,26:()() 15.2¢  4/30/201: 579,94
4/29/200: — 4,43((a)(9) 22.51 4/29/201:
4/29/200: — 1,77((e)(9) 22.51 4/29/201:
4/28/200: — 5,00&(a)(g) 19.97 4/28/201:
4/28/200: — 2,28((e)(9) 19.97 4/28/201:
4/26/200:« — 2,59¢(a)(9) 38.5( 4/26/201:
4/26/200:« — 1,334e)(g) 38.5( 4/26/201:
George L. Henriques 7/9/200: — 4,37%(a)(b) 17.1¢ 7/9/201: 16,16((c) 529,72 1,40((d) 45,89:
4/29/200: — 3,43¢a)(9) 2257 4/29/201: 2,10((f)
4/28/200: — 4,04%(a)(9) 19.97 4/28/201: 1,35((h)
4/26/200: — 2,596(a)(q) 38.5(  4/26/201 68,83t
4/26/200 — 426(e)(q) 38.5(  4/26/201 44,25
David P. Sproat 4/30/200: — 3,75¢@a)(9) 15.2¢ 4/30/201: 17,06((c) 559,22 1,40((d) 45,89:
4/29/200: — 2,69((a)(9) 22.51 4/29/201: 2,10((f)
4/28/200: — 3,194a)(g) 19.97 4/28/201: 1,35((h)
4/26/200: — 1,73¢a)(q) 38.5(  4/26/201 68,83t
7/1/200 3,261(2)(l) 3,99¢(a)(1) 37.3C  7/1/201¢ 44,25
7/1/200¢ — 34¢(e)(m) 37.3( 7/1/201¢
Peter L. Frechett N/A — — N/A N/A — — — —

(&) Represents incentive stock optio
(b) Vests to the extent of o-seventh every year commencing upon the third ansawvg of the date of grar

(c) Represents restricted stock which vests 20% wgaar, starting three years after the grant datent dates for each executive are at the
beginning of each fiscal year or when they arechiepromoted, if such date is after the initiamrat the beginning of the fiscal ye
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(d) Represents performance units which vest oreiformance criteria are met three years aftegthat date. Grant dates for each
executive are at the beginning of each fiscal peavhen they are hired or promoted, if such datdtesr the initial grant at the beginni
of the fiscal year

(e) Represents n-qualified stock options

() Represents restricted stock which vests upon ihe& dnniversary date of grar

(9) Vests in full upon the ninth anniversary of theedat grant

(h) Represents restricted stock which vests 33% eaah gerting one year after the grant d

(i) Represents restricted stock purchased undeCépital Accumulation Plan. The restriction perisdhree years from the grant date,
unless an extension is elected by the plan paatnti

() Vests to the extent of 2,564 shares on each of M2p07, May 1, 2008 and May 1, 2013, and 974 shameMay 1, 200¢

(k) Mr. Armstrong chose to apply a substantial jporof the value of his long-term incentive gramtward the premiums on his split-dollar
life insurance policy. These payments are treasethah compensation and are fully taxable in tla¢ peid to the insurance compa

() Vests to the extent of 1,087 shares on eaclulyf1, 2007, July 1, 2008, July 1, 2009, July@l® 1,053 shares on July 1, 2011, 971
shares on July 1, 2012, and 887 shares on July1B.

(m) Vests to the extent of 34 shares on July 1, 2016 shares on July 1, 2012, and 199 shares on J2§1B.

Option Exercises and Stock Vested

The following table sets forth information concengithe exercise of options and vesting of restlisteck for our named executive
officers during fiscal year 2010:

Option Awards Stock Awards
Number of Shares Value Realized ol Number of Shares Value Realized ol
Acquired on Exercise Exercise Acquired on Vesting Vesting

Name (#) (%) (#) $)
James W. Wilt: — — 1,46( 29,82¢
Scott P. Anderso — — 2,15¢ 50,21t
R. Stephen Armstron 98,70( 1,166,31 2,22¢ 55,94(
George L. Henrique 8,74¢ 112,22 64C 15,007
David P. Sproa 4,48¢ 80,92¢ 94( 19,20¢

Peter L. Frechett — — — _

For stock awards in fiscal year 2010, the numbeshafes in the table above represents the vedtirgticted stock awards, except for
2,174 and 736 of the shares listed for Mr. Armsgrand Mr. Anderson, respectively, which relategstrictions which lapsed on shares
purchased under the Capital Accumulation Plan.vidhees in the table above are based on the clgsiog of our common stock on the date
the shares vested or the restrictions lapsed.
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Potential Payments upon Termination or Change in Cuotrol

Upon the termination of a named executive offisech person may be entitled to payments or theigioovof other benefits, dependi
on the event triggering the termination. The evémas would trigger a named executive officer’sitternhent to payments or other benefits
upon termination, and the value of the estimatganamts and benefits are described in the followatide, assuming a termination date and,
where applicable, a change in control date of Ap£il 2010, and a stock price of $32.78 per shanghwas the price of one share of our
common stock on April 23, 2010 (the last trading dafiscal year 2010):

James W. Scott P. R. Stephen George L. David P. Peter L.

Wiltz Anderson Armstrong Henrigues Sproat Frechette

Involuntary Termination without Cause
Severance/Salary Continuati $ 142,77« $ 71,378 $ 68,59 $ 64,89F $ 64,89F $48,00(
Capital Accumulation Plan Benefi — $ 34,19 $ 239,25( — — —
Total: $ 142,77« $ 10556¢ $ 307,84 $ 64,89¢ $ 64,89 $48,00(

Involuntary Termination without Cause following Change
in Control, or Voluntary Termination following Chan ge

in Control
Severance/Salary Continuati $ 142,77« $ 71,378 $ 863,12( $ 64,89F $ 64,89F $48,00(
Gain on Accelerated Stock Optio $ 779,85 $ 269,89. $ 310,80 $155,217 $134,16: —
Accelerated Restricted Stock Awal $1,071,57¢ $1,185,98( $ 301,24¢ $688,70¢( $718,21( —
Capital Accumulation Plan Benefi — $ 7847t $ 579,94 — — —
Total: $1,994,21 $1,605,72. $2,055,12. $908,81t $917,26t $48,00(
Death or Disability
Gain on Accelerated Stock Optio $ 259,95. $ 125,16( $ 154,10' $ 68,31 $ 65,76¢ —
Accelerated Restricted Stock Awal $ 103,25 $ 109,28¢ $ 17,37¢ $ 58,67¢ $ 68,51( —
Capital Accumulation Plan Benefi — $ 7847t $ 579,94 — — —
Total: $ 363,20¢ $ 312,92: $ 75142 $126,98¢ $134,27! —
Retirement — — — — — —
Total: — — — — — —

Our severance policy generally provides 90 daysatHry continuation, subject to management disordt increase or decrease such
severance benefit. Our severance policy may alsuperseded by an individual agreement with a naredutive officer. This is the case in
connection with the above-described agreement RitBtephen Armstrong, our Executive Vice Presidérgasurer and Chief Financial
Officer. See “Compensation Discussion and AnalySsmpensation Policies—Change-in-Control Arrangesiedior further information.

Although we have not entered into any other changmntrol agreements, our Equity Incentive Plaovtes that awards issued under
that plan are fully vested and all restrictionsttom awards lapse in the event of a change in doasalefined in such plan. Additionally, our
Capital Accumulation Plan provides that on an ewémicceleration, as defined in the plan, the ieg&ins on shares of restricted stock lapse
and such stock becomes fully vested. An event cdlacation occurs if (a) a person has acquirechafii@al ownership interest in 30% or
more of the voting power of our company, (b) a eraffer is made to acquire 30% or more of our canyp (c) a solicitation subject to Rule
14a-11 of the Exchange Act relating to the electioremoval of 50% or more of the Board of Direstoccurs, or (d) our shareholders
approve a merger, consolidation, share exchangsjah or sale of our comparsg/assets. The Compensation Committee also hasitiheriy
to cause options awarded under our 1992 Stock @ptian to become fully vested in the event of gpsed sale of all or substantially all of
the assets of our company or in the event of a enexfyjour company with or into another corporation.
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Compensation Policies and Practices as They ReldteRisk Management

Our company conducted a risk assessment of its ensapion policies and practices for all employ@eduding executive officers. The
Compensation Committee reviewed our compamigk assessment process and results and deterthateour compensation programs are
reasonably likely to have a material adverse effecbur company.

CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS

Our Audit Committee, which is responsible for revileg any proposed transaction with a related persas adopted a written policy
and procedures for the review, approval and ratifin of any related party transaction requiringctisure under Item 404(a) of Regulation S-
K. This policy states that the Audit Committeeasponsible for reviewing and approving or disapprgall interested transactions, which
defined as any transaction, arrangement or reksttiprin which (1) the amount involved may be expddb exceed $120,000 in any fiscal
year, (b) our company will be a participant, andacelated person has a direct or indirect mdtetiarest. A related person is defined as
executive officer, director or nominee for direcgtor a greater than five percent beneficial owrfeyus company’s common stock, or an
immediate family member of the foregoing. All futuransactions between us and our executive officirectors and principal shareholders
and their affiliates will be reviewed and approwedlisapproved by our Audit Committee pursuanhtforegoing policy.

PROPOSAL NO. 2
RATIFICATION OF SELECTION OF
INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

The Audit Committee has appointed Ernst & Young ldsPour independent registered public accountimg fior the year ending
April 30, 2011. A proposal to ratify that appointmievill be presented to shareholders at the meelirilge shareholders do not ratify such
appointment, the Audit Committee will consider séifen of another firm of independent registeredlpudiccountants, but reserves the rigt
uphold the appointment.

Representatives of Ernst & Young LLP are expeateokt present at the meeting, will have an oppdstunimake a statement if they
desire to do so, and are expected to be availalikspond to appropriate questions from shareh®ideattendance.

Principal Accountant Fees and Services

Ernst & Young was our independent registered puddmounting firm for the two most recently comptefiscal years. Aggregate fees
for professional services rendered for our comganirnst & Young for such fiscal years were asdiok:

Fiscal Year Endec Fiscal Year Endec

April 25, 2009 April 24, 2010
Audit Fees $ 911,85! $ 981,75!
Audit-Related Fee 48,69¢ 37,59:
Tax Fees 126,50( 246,36
All Other Fees 1,99t 1,99t
Total $ 1,089,04 $ 1,267,70

Audit fees were for professional services rendéoedhe audits of the consolidated financial statats, statutory audits of subsidiaries,
and reviews of Securities and Exchange Commisdiogg, including comfort
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letters, consents and comment letters. Audit-rdlétes were for employee benefit plan audits. Es fiwere for assistance with Canadian tax
filings, international tax advisory services, otheex advisory services and other tax matters. &kieofees were for use of an online research
tool proprietary to Ernst & Young.

The Audit Committee has determined that the prowisif services covered by the foregoing fees ispadible with maintaining the
principal accountant’s independence. See “Our Boaiirectors and Committees—Audit Committee Refort

Pre-Approval Policies and Procedures of Audit Comnitee

The Audit Committee is committed to ensuring thidejpendence of our company’s outside auditor aret@irsignificant attention
toward the appropriateness of the auditor to perfeervices other than the audit. The committeeablapted pre-approval policies and
procedures in this regard.

As a matter of policy, the outside auditor will ptile engaged for non-audit related work if thoseises enhance and support the attest
function of the audit, are an extension to the aoidaudit related services, or relate to tax matt&nnually, the lead audit partner reviews
with the committee the services the auditor expctgovide in the coming year, and the related.fée addition, management provides the
committee with a quarterly status for the commit@gproval of any non-audit services that theidetauditor has been asked to provide or
may be asked to provide in the next quarter. Tmencittee pre-approves all audit and non-audit ses/mrovided by the company’s outside
auditor.

The projects and categories of service are asvwsllo

Audit—These services include the work necessaryhierauditor to render an opinion on our consofiddinancial statements. Audit
services also include audit or attest servicesirediy statute or regulation, such as comforefsitconsents, reviews of Securities and
Exchange Commission filings, statutory audits in4bS. locations and attestation reports on intecnatrol over financial reporting requir
under the Sarbanes-Oxley Act.

Audit Related Services—These services consist piiynaf audits of benefit plans, due diligence atsnce, accounting consultation on
proposed transactions and internal control reviews.

Tax Services—Fax services consist of acquisition due diligeni@)saction cost analysis, integration matterserand consultation ¢
tax provision and filings and other tax matters.

Other Services—The committee believes that otheices are not an integral part of the examinatibaur company’s financial
statements, and that other services may raisd amparceived question as to the auditor’s indejeexe. Accordingly, a very strong rationale
must be presented to support the selection ofutéa for other services, and alternative seryimaviders should also be considered.

The Chief Financial Officer is responsible for thplementation of the committee’s pre-approval gieb and procedures. The
committee pre-approved all of the services we xexkfrom Ernst & Young during fiscal year 2010.

Recommendation

The Audit Committee recommends that you vote FOR th ratification of the appointment of Ernst & Young LLP as our
independent registered public accounting firm for he fiscal year ending April 30, 2011.
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SHAREHOLDER PROPOSALS FOR
THE 2011 ANNUAL MEETING

If a shareholder wishes to present a proposaldosideration for inclusion in the proxy materiads fhe 2011 annual meeting of
shareholders, the proposal must be sent by celrtifigil, return receipt requested, and must be vedeit the executive offices of Patterson
Companies, Inc., 1031 Mendota Heights Road, St, Rdnnesota 55120, Attn: Matthew L. Levitt, nogathan April 8, 2011. All proposals
must conform to the rules and regulations of theu8ges and Exchange Commission. Under SecurtiesExchange Commission rules, if a
shareholder notifies us of his or her intent tcspre a proposal for consideration at the 2011 drmeating of shareholders after June 22,
2011, we, acting through the persons named asqwaxithe proxy materials for such meeting, mayase discretionary authority with
respect to such proposal without including inforimategarding such proposal in our proxy materials.

ANNUAL REPORT TO SHAREHOLDERS

A copy of our annual report to shareholders forftbeal year ended April 24, 2010, which includes Annual Report on Form 10-K,
accompanies the notice of annual meeting, thisypstatement and the related proxy card. No patti@fnnual report to shareholders is
incorporated herein and no part of the annual tdpashareholders is to be considered proxy-soigimaterial. We will send a copy of our
Annual Report on Form 10-K for the fiscal year ethdgoril 24, 2010, or any exhibits thereto, as fileith the Securities and Exchange
Commission, to any shareholder upon written requeBatterson Companies, Inc., 1031 Mendota Heigbt&d, St. Paul, Minnesota, 55120,
Attention: Investor Relations.

BY ORDER OF THE BOARD OF DIRECTORS

/sl Peter L. Frechette

Peter L. Frechette
Chairman

St. Paul, Minnesota
August 6, 2010
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e 4
PATTERSON

COMPANIES,INC.

ANNUAL MEETING OF SHAREHOLDERS

Monday, September 13, 2010
4:30 p.m. local time

1031 Mendota Heights Road
St. Paul, MN 55120

Patterson Companies, Inc
1031 Mendota Heights Road
St. Paul, Minnesota 55120 proxy

This proxy is solicited by the Board of Directors 6r use at the Annual Meeting on September 13, 2010.
The shares of stock you hold in your account @ dividend reinvestment account will be voted as pecify on the reverse side.
If no choice is specified, the proxy will be votetFOR” Items 1 and 2.

By signing the proxy, you revoke all prior proxasd appoint Scott P. Anderson and R. Stephen Aomgtior either of them, with full power
of substitution, to vote your shares on the magbmvn on the reverse side and any other matteihwiiay come before the Annual Meeting
and all adjournments.

Seereverse for voting instructions.
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Shareowner Services'

— P.O. Box 64945,
PATTERSON st Paul, MN 55164-0945

COMPANIES, INC.

COMPANY #

Vote by Internet, Telephone or Mail
24 Hours a Day, 7 Days a Week

Your Internet or phone vote authorizes the napredies to vote your shares in the
same manner as if you marked, signed and returogdBroxy Card

(Q INTERNET — www.eproxy.com/pdca
— Use the Internet to vote your proxy until 11:59 p(@T) on Friday, September
10, 2010

PHONE - 1-80(-56(-1965
Use a touch-tone telephone to vote your proxy urtib9 p.m. (CT) on Friday,
September 10, 201

MAIL - Mark, sign and date your Proxy Card and retuim the postage-paid
envelope providec

If you vote your proxy by Internet or by Telephogeu do NOT need to mail back
your Proxy Card

TO VOTE BY MAIL AS THE BOARD OF DIRECTORS RECOMMEND S ON ALL ITEMS BELOW,
SIMPLY SIGN , DATE, AND RETURN THIS PROXY CARD.

@ Please detach here @

The Board of Directors Recommends a Vote FOR Items and 2.

1. To elect four directors to have terms expirin@@13 (Buck, Frechette, Reich and Tyler) and onectlr to have a term expiring in 2012 O Vote FOR O

(Anderson), and until their successors shall beteteand duly qualified all nominees Vote WITHHELD
(except as marke

from all nominee:

01 John D. Buck 03 Charles Reich 05 Scott P. Anderson

02 Peter L. Frechette 04 Brian S. Tyler

(Instructions: To withhold authority to vote for any indicated nominee, write the number(s) of the noinee(s) in the box
provided to the right. )

2. To ratify the selection of Ernst & Young LLP asrandependent registered public accounting firmtfag fiscal year ending April 30, 2011.00 For O Against O
Abstain

3. In their discretion, the proxies are authorizeddte upon such other business as may properly tmfoge the meeting or any adjournment or postpométhereof,
THIS PROXY WHEN PROPERLY EXECUTED WILL BE VOTED AS DIRECTED OR, IF NO DIRECTION IS GIVEN, WILL BE VOTE D FOR EACH PROPOSAL.

Address change? Mark box Indicate changes below: Date , 2!

Signature(s) in Bo:

Please sign exactly as your name(s) apj
on Proxy. If held in joint tenancy, all
persons should sign. Trustees,
administrators, etc., should include title :
authority. Corporations should provide full
name of corporation and title of authorized
officer signing the Proxy



