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Forward Looking Statements 

This presentation contains forward-looking statements. Statements that are predictive in nature, that depend upon 

ƻǊ ǊŜŦŜǊ ǘƻ ŦǳǘǳǊŜ ŜǾŜƴǘǎ ƻǊ ŎƻƴŘƛǘƛƻƴǎ ƻǊ ǘƘŀǘ ƛƴŎƭǳŘŜ ǿƻǊŘǎ ǎǳŎƘ ŀǎ άŜȄǇŜŎǘǎέΣ άŀƴǘƛŎƛǇŀǘŜǎέΣ άƛƴǘŜƴŘǎέΣ άǇƭŀƴǎέΣ 

άōŜƭƛŜǾŜǎέΣ άŜǎǘƛƳŀǘŜǎέΣ άŀǇǇŜŀǊǎέΣ άǎŜŜƪǎέΣ άǿƛƭƭέ ŀƴŘ ǾŀǊƛŀǘƛƻƴǎ ƻŦ ǎǳŎƘ ǿƻǊŘǎ ŀƴŘ ǎƛƳƛƭŀǊ ŜȄǇǊŜǎǎƛƻƴǎ ŀǊŜ 

intended to identify forward-looking statements. These statements involve known and unknown risks, 

uncertainties and other factors that may cause our actual results and performance to be materially different from 

any future results or performance expressed or implied by these forward-looking statements. Factors that might 

cause such differences include, but are not limited to, those discussed in the Risk Factors section of our Annual 

Report on Form 10-K for the year ended December 31, 2015, and our other Securities and Exchange Commission 

filings made prior to the date hereof.  

 

Although we believe that these statements are based upon reasonable assumptions, we cannot guarantee future 

results and readers are cautioned not to place undue reliance on these forward-looking statements, which reflect 

ƳŀƴŀƎŜƳŜƴǘΩǎ ƻǇƛƴƛƻƴǎ ƻƴƭȅ ŀǎ ƻŦ ǘƘŜ ŘŀǘŜ ƻŦ ǘƘƛǎ ŦƛƭƛƴƎΦ ¢ƘŜǊŜ Ŏŀƴ ōŜ ƴƻ ŀǎǎǳǊŀƴŎŜ ǘƘŀǘ όƛύ ǿŜ ƘŀǾŜ ŎƻǊǊŜŎǘƭȅ 

ƳŜŀǎǳǊŜŘ ƻǊ ƛŘŜƴǘƛŦƛŜŘ ŀƭƭ ƻŦ ǘƘŜ ŦŀŎǘƻǊǎ ŀŦŦŜŎǘƛƴƎ ƻǳǊ ōǳǎƛƴŜǎǎ ƻǊ ǘƘŜ ŜȄǘŜƴǘ ƻŦ ǘƘŜǎŜ ŦŀŎǘƻǊǎΩ ƭƛƪŜƭȅ ƛƳǇŀŎǘΣ όƛƛύ ǘƘŜ 

available information with respect to these factors on which such analysis is based is complete or accurate, (iii) such 

analysis is correct or (iv) our strategy, which is based in part on this analysis, will be successful. The Company 

undertakes no obligation to update or revise forward-looking statements. 

2 



Cross Country Healthcare: Capitalizing on 
Opportunities in Healthcare Staffing 

Leader in Workforce Solutions 

Compelling Market Opportunity 

Growth Oriented Strategy 

Innovative Value-Added Solutions 

Strong Value Proposition 

V 

V 

V 
V 

V 

National and Local Market Reach 

to Meet the Dynamic Needs of 

Our Diverse Clients by Providing a 

Full Suite of Workforce Solutions 
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Leader in Workforce Solutions 



Our Business Segments 

ÅLeading Provider of Innovative &  
Value-Added Workforce Solutions 

ÅMSP Programs Serving More  
Than 1,700 Facilities 

ÅFull Suite of Staffing Services 
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ÅLargest Branch Network 

ÅMore Than 27,000 Healthcare 
Professionals on Assignment at More  
Than 6,000 Facilities in the Last 12 Months 

ÅTenured Leadership 

 



Workforce Solutions 

How We Go To Market 

Å Ambulatory Care 
Å Acute Care 

Traditional Staff Augmentation 

Å Skilled Nursing 
Å Correctional Facilities 

Travel Nursing, Allied & Pharmacy 

Branch Operations: 
Nursing & Allied Per Diem 

Locum Tenens 

Retained and Contingent Search 
Of Physicians, Executives, Nurses  
& Allied Professionals 

Educational & Healthcare Staffing 

Who We Serve 
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Recruiting and  
Staffing 

Temporary and  
Permanent 
Placement 

Å School Districts 
Å Single & Multi-Specialty 

Physician Practices 

Å Rehab Facilities 
Å Urgent Care Centers 
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Compelling Market Opportunities 



Fast Growing 
Healthcare Staffing Market 

Å High Healthcare Consumption by Elderly  
Positively Effects Demand 

- !ƳŜǊƛŎŀƴǎ җ ср ȅŜŀǊǎ ƻƭŘ to  
grow ~36-39% by 2020 and  
consume 3x-4x as much healthcare  

- All baby boomers are now over  
50 years of age (24.5% of the total 
population) 

Å Healthcare Reform Increases Healthcare 
Utilization 

- More than 1M newly insured 
in 2015 through the Affordable 
Care Act 

- 30M Uninsured People to gain  
healthcare coverage by 2017 

- Of the ~2.6M jobs created in  
2015, 18% came from the  
Healthcare Industry 
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Temporary Healthcare Staffing Market 
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