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UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

Form 8-K

CURRENT REPORT
Pursuant to Section 13 or 15(d) of the
Securities Exchange Act of 1934

Date of Report (Date of earliest event reported): une 28, 2010

AVIAT NETWORKS, INC.

(Exact name of registrant as specified in its @rart

Delaware 001-33278 20-5961564
(State or other jurisdiction (Commission File (I.LR.S. Employer
of incorporation’ Number) Identification No.)

Address of principal executive offices: 5200 Greaterica Parkway, Santa Clara, CA 95054
Registrant’s telephone number, including area c6ta8) 567-7000

(Former address, if changed since last report):B®uis Drive, Morrisville, North Carolina 27560

Check the appropriate box below if the Foriik 8ling is intended to simultaneously satisfy tiileng obligation of the registrant under any
of the following provisions:

O  Written communications pursuant to Rule 425 unHerSecurities Act (17 CFR 230.4z

O Soliciting material pursuant to Rule -12 under the Exchange Act (17 CFR 240-12)

O Precommencement communications pursuant to Rul-2(b) under the Exchange Act (17 CFR 240-2(b))
O

Pre-commencement communications pursuant to Rul-4(c) under the Exchange Act (17 CFR 40-4(c))




Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

The Board of Directors of Aviat Networks, Irfthe “Company”) has appointed its Chairman of the Board of Dire;t@harles D. Kissne
63, as the new Chief Executive Officer of the Compaeffective June 28, 2010. Mr. Kissner is repigdHarald J. Braun, the former Presic
and Chief Executive Officer of the Company, whoswmklyment with the Company ended effective as aBJ20, 2010. Mr. Braun will be
entitled to receive severance compensation purs¢adhe terms and conditions of his Employment A&gnent, dated April 8, 2008, which v
previously disclosed by the Company in a Curremid®eon Form & filed on April 9, 2008 and a copy of which wakefl as an exhibit to tt
Company'’s Quarterly Report on Form QOfor the quarter ended March 28, 2008 and filed/lary 6, 2008. (Such filings were made undet
Company'’s former name, Harris Stratex Networks,)INMr. Braun has resigned as a director of the Camgpeffective immediately.

Mr. Kissner will continue to serve as the Chein of the Board of Directors of the Company. Cmant with the appointment of
Mr. Kissner as Chief Executive Officer, the Boafdiarectors of the Company has appointed Dr. JagheStoffel as Lead Independent
Director.

Mr. Kissner has been a director of the Compange our merger with Stratex Networks, Inc. (&8x") in January 2007. Mr. Kissner
served as Chief Executive Officer of Stratex frary 1995 through May 2000, and again from Octol12to May 2006. He was elected a
director of Stratex in July 1995 and Chairman irghst 1996, a position which he held through 2006.Hiksner also served as Vice
President and General Manager of M/A-COM, Inc.,anufacturer of radio and microwave communicatiamslpcts, from July 1993 to
July 1995. Prior to that, he was President and GERristacom International, a communications sofeveompany, and Executive Vice
President and a Director of Fujitsu Network Switahilnc. He also held a number of executive pasitiat AT&T (now Alcatel-Lucent).

Mr. Kissner currently serves on the board of dmexbf SonicWALL, Inc., a provider of Internet seityisolutions, Shoretel, Inc., an IP
business telephony systems company and Meru Neswhbk., a provider of virtualized wireless LAN stibns.

A copy of the press release announcing Mrsiés’'s appointment as Chief Executive Officer & @ompany is attached as Exhibit 99.1
and is incorporated by reference in partial respdaghis item.

In connection with the hiring of Mr. Kissnéine Company and Mr. Kissner entered into an EmpknAgreement (the “Employment
Agreement”), effective as of June 28, 2010. A copthe Employment Agreement is attached as Exhibit and is incorporated by reference
in partial response to this item. The following cigstion is not a complete description of all oétterms of the Employment Agreement,
which investors should read in its entirety.

. The Employment Agreement has no specified temd,the Company may terminate the Employment Agre¢mvéh or without cause
at any time. Mr. Kissner may terminate the Emplogtigreement with at least 10 d’ notice to the Compan

. The Employment Agreement currently provides fomanual base salary of $695,000, subject to aradjastment by the Board of
Directors. Starting with the Company’s 2011 fisgadr, Mr. Kissner will be eligible to participate the Company’s Annual Incentive
Plan, with a target annual bonus of 100% of bakeysdased on the achievement of the same perfarenabjectives, floors and caps
determined by the Board of Directors for executigererally. Starting with the Company’s 2011 fispsdr, Mr. Kissner will also be
eligible to participate in the Company’s Long-Teimeentive Program, as defined by the Board of Doex The fair value of
Mr. Kissner’s initial award under the Long-Term émtive Plan will be $1,400,000, as determined atgfant date under U.S. generally
accepted accounting principles. The Company bdlidvat the award will consist of the following elemts of equity based
compensation: (a) one-third of such value will bpresented by stock options with a three-yearvggtériod (with fifty percent of such
options vesting on the first anniversary of gramd &wenty-five percent of such options vesting aoteof the second and third
anniversaries of grant), (b) one-third of such eakill be represented by performance shares sutgjentnimum financial performance
goal achievement for the three-year period endiitly the Company’s 2013 fiscal year and the conthermployment of Mr. Kissner at
the end of such three-year period, and (c) one-tbfisuch value will be represented by restrictedlswith a three-year vesting period
(with one-third of such restricted stock vestinguaally). However, the Board of Directors may, msble discretion, accelerate vesting
of the options, performance shares and/or restristieck. The actual terms of Mr. Kissner’'s Long+idncentive Program award are
subject to determination by the Board of Directars] may differ from the preceding descripti

. If Mr. Kissner resigns from the Company withoobd reason, he will not be entitled to any compgmsar benefits from the Company
beyond what has been earned through the datenoiination of employment. For purposes of the EmplegivAgreement, if Mr. Kissn
resigns from his employment with the Company withgaod reason, no part of the Annual Incentive Réeuthe year in which such
resignation occurs, no part of the performanceeshaf the multi-year period in which such resigmatbccurs and no part of the
unvested options or restricted stock will be deereatied




. If Mr. Kissner's employment by the Company iswérated by the Company for “cause,” as definedhenEmployment Agreement, he
will not be entitled to any compensation or bersdfibom the Company beyond what has been earnedghribe date of such
termination.

. If Mr. Kissner's employment by the Company isntérated by the Company without cause or by rea$aleath or incapacity and he
signs a general release in favor of the Company Kidsner will be entitled to the following sevecanbenefits: (a) all compensation i
benefits that is earned but unpaid through the dfatermination, (b) monthly severance paymentisfinal base salary rate through
later of (i) the first anniversary of his termir@tiand (ii) June 28, 2012, (c) payment of premimesessary to continue group health
insurance under COBRA (or other comparable heattbrance coverage) during the period in which them@any continues to pay
monthly severance payments to Mr. Kissner, or @, until Mr. Kissner becomes eligible under aeotemployer’s plan and (d) the
prorated portion of any Annual Incentive Plan bothat Mr. Kissner would have earned, if any, duttilg Annual Incentive Plan period
in which Mr. Kissne's employment terminate

. If Mr. Kissner resigns from his employment wittetCompany for good reason and signs a releaseam 6f the Company, he will be
entitled to the same severance benefits and pagmegtble by the Company in the event of a terioindty the Company without
cause, as described abo

. Mr. Kissner is subject to non-compete provisidasng the term of the Employment Agreement andpiiréod during which he receives
severance payments under the Employment AgreerRerihermore, Mr. Kissner is subject to nemlicitation covenants during the te
of his employment with the Company and for a peddd8 months after terminatio

Item 9.01 Financial Statements and Exhibits

(d) Exhibits.

The following exhibits are furnished herewith:

10.1 Employment Agreement, dated June 28, 2010, betwei Networks, Inc. and Charles D. Kisst
99.1 Press Release, issued by Aviat Networks, Inc. oe 28, 201(




SIGNATURE

Pursuant to the requirements of the Secuiitiehange Act of 1934, the registrant has duly edukis report to be signed on its behalf by
the undersigned hereunto duly authorized.

AVIAT NETWORKS, INC.

By: /s/ Thomas L. Cronan, Il
Name: Thomas L. Cronar
Title: Senior Vice President and Chief Financial
Officer

Date: July 1, 2010
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Exhibit 10.1

Aviat

June 28, 2010
Charles D. Kissner

Employment Agreement
Dear Chuck:

This letter agreement sets forth the termgoof employment with Aviat Networks, Inc. (the “Cpany”), as well as our understanding
with respect to any termination of that employmmetationship. This Agreement will become effectoreyour first day of employment with
the Company, which will be the date hereof.

1. Position and Dutiesyou will be employed by the Company as its Chainnand Chief Executive Officer, reporting to then@any’s
Board of Directors (“Board”). This position will Heased at our corporate headquarters in Santa, Qaliornia. You accept employment
with the Company on the terms and conditions sth o this Agreement, and you agree to devote yallibusiness time, energy and skill to
your duties at the Company. Your primary respotités will be to assume the top leadership of@mmpany, direct the organization
ensure the attainment of revenue and profit golgige optimal return on invested capital and grézvargholder value, subject to the oversight
and supervision of the Board. Your current posgias a director of the Company and Chairman oBthead will not be affected by your
employment hereunder, except that your compensatider this Agreement will be in lieu of any comgation as a director accruing after
your start date. It is understood that the Compaifiyappoint a lead independent director, who \pileside over outsir-directoronly portions
of Board meetings.

2. Term of EmploymentYour employment with the Company is for no spedifterm, and may be terminated by you or the Compa
any time, with or without cause, subject to thevigions of Paragraphs 4 and 5 below.

3. _CompensationYou will be compensated by the Company for yarviges as follows:

(a) Salary You will be paid a monthly base salary of $57,94695,000 per year), less applicable withholdingccordance with the
Company’s normal payroll procedures. In conjunctigth your annual performance review, which willcoc at or about the start of




Charles D. Kissner
Page 2

each fiscal year (currently July 1st), your badargawill be reviewed by the Board, and may be sabjo adjustment by the Board based t
various factors including, but not limited to, yqerformance and the Company’s profitability. Ybase salary will not be reduced except as
part of a salary reduction program that similaffgets all members of the executive staff reportimghe Chief Executive Officer of the
Company.

(b)_ Annual Incentive PlarStarting with FY 2011, you will be eligible to p@ipate in the Company’s Annual Incentive Plaiithva
target annual bonus of 100% of your annual baseysalhe Annual Incentive Plan will be paid (if rmum targets are met) in the calendar
year in which the relevant fiscal year ends, prdynaiter the completion of each fiscal y's audit.

(c)_LongTerm Incentive ProgramStarting with FY 2011, you will be eligible to pigipate in the Company’s Long-Term Incentive
Program as defined by the Board. The GAAP valugoof initial award, as determined by the Boardsréasonable discretion, will be
$1,400,000. The expected structure is (i) one-thirsuich value will be represented by options witBryear vesting period (50%/25%/25%),
(i) one-third of such value will be representedg®yrformance shares subject to vesting based devachent of Company financial
performance criteria for the three-year period egdit the end of FY 2013, and (iii) one-third o€lswalue will be represented by restricted
stock with a 3-year vesting period (337%/337?%/337%¢ structure for future periods is subject ttedmination by the Board.

(d)_Benefits You will have the right, on the same basis agoémployees of the Company, to participate intan@ceive benefits
under any Company group medical, dental, life,lallgg or other group insurance plans, as well adar the Compang’business expense i
travel reimbursement, educational assistance, &glidnd other benefit plans and policies. You aldlo be eligible to participate in the
Company'’s 401(k) plan.

(e) Vacation Commencing on your start date, you will accruiel pacation in accordance with the Company’s vacagiolicy at the
rate of 5 weeks per year. However, the number ofugel vacation hours at any one time shall notexd&0 hours.

4. Voluntary TerminationIn the event that you voluntarily resign from yamployment with the Company (other than for GBaéson
as defined below), you will be entitled to no comgegtion or benefits from the Company other thasetearned under Paragraph 3 through
the date of your termination. (For purposes of &dseement, no part of (i) the Annual IncentiverPlar the year in which your termination
occurs, (i) the performance shares of the muléirygeriod in which your termination occurs or (linpvested options or restricted shares will
be deemed earned.) You agree that if you volugtgeiiminate your employment with the Company foy ezason, you will provide the
Company with at least 10 business days’ writteiceaif your resignation. The Company shall haveadhigon, in its sole discretion, to make
your resignation effective at any time prior to el of such notice period, provided the Comparyg pau an amount equal to the base si
you would have earned through the end of the ngigrad.
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5. Other TerminationYour employment may also be terminated undecilfieimstances set forth below.

(a) Termination for Caus&@he Company may terminate your employment attemg for cause (as described below). If your
employment is terminated by the Company for cayse,shall be entitled to no compensation or beséfitm the Company other than those
earned under Paragraph 3 through the date of gomiriation. For purposes of this Agreement, a teatidn for “cause” occurs if you are
terminated for any of the following reasons: (iyatt of misconduct or dishonesty by you in thefgpanance of your duties under this
Agreement; (ii) any willful failure by you to attdrio your duties under this Agreement; (iii) anytemel breach of this Agreement; provided,
however, that for any alleged failure or breachargiib-sections (i) or (iii) above, the Boardffjpsovides you written notice setting forth
with reasonable specificity the reasons that thaer8believes you have committed such alleged faidurbreach, and provides you thirty
(30) days to cure such alleged failure or breaehypur conviction of (or pleading guilty or notmntendere to) any felony or misdemeanor
involving theft, embezzlement, dishonesty or maugpitude; or (v) any misconduct resulting in makharm to the Company’s business or
reputation.

(b)_ Termination Without Cause or Upon fear Disability: The Company may terminate your employment witlgautse at any time.
If your employment is terminated by the Companyhwitt cause or by reason of death or any physicalemtal incapacity which has
prevented and/or will prevent you from performirguy then-current duties under this Agreement forentban three consecutive months, and
you (or your estate or personal representativappcable) sign a general release of known andhonvk claims in a form satisfactory to t
Company within sixty (60) days of the terminatidryour employment (or such shorter period as isessary to comply with the following
clause), which must be valid and enforceable rery ian March 15 of the year following the yeawinich the termination occurs, and you
fully comply with your obligations under Paragrafihs and 9 below, you (or your estate or persogfaiesentative, as applicable) will
receive the following severance benefits:

(i) all compensation and benefitd@mParagraph 3 above that is earned but unpadghrthe date of termination, to be paid within
fifteen (15) days of the effective date of youresde;

(i) severance payments at yourlfiese salary rate for a period (the “Severance&8rstarting on the date of your termination
ending on the later of (i) the 1st anniversaryhef tlate of your termination and (ii) June 28, 2GL&h payments will be subject to applicable
withholding and made monthly commencing as of fifiecdve date of your release;

(i) payment of the premiums ne@ggo continue your group health insurance und@BRA (or to purchase other comparable
health insurance coverage on an individual bagieufare no longer eligible for COBRA coverage)iluthe earlier of (x) the end of the
Severance Period; or (y) the date you first beceligéle to participate in another employer’s grdwgalth insurance plan;
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(iv) the prorated portion of any Arath Incentive Plan bonus that you would have earifieahy, during the Annual Incentive Plan
period in which your employment terminates (the-gaion shall be equal to the percentage of thaubgeriod that you are actually
employed by the Company). Your Annual Incentivenfdanus, on which the proration will be based, Idt®kcomputed in a manner
consistent with the computation of bonuses for oflemior level executives, and the prorated borilidbe payable at the time that such
Annual Incentive Plan bonuses, if any, are paidatatinuing Company employees; and

(v) with respect to any stock opsianr time-vesting restricted shares granted tobyothe Company, you will cease vesting upon
your termination date; however, for options grargeldlsequent to the date of this Agreement, youheikntitled to purchase any ves
shares of stock that are subject to those optiatiktbe earlier of (x) twelve (12) months follovgryour termination date, or (y) the date on
which the applicable option(s) expire(s). Notwithreding the provisions of this Paragraph 5(b)(\W, Board may in its sole discretion provide
for additional vesting of restricted shares, opiand/or performance shares upon termination uhideParagraph 5(b).

You will not be required to mitigate the severapagments and benefits described in Paragraphsib(s)(v) above by seeking employment
or otherwise, and there shall be no offset agaimsiunts due you under Paragraphs 5(b)(ii) — (Vda@sount of your subsequent employment
(except as provided in Paragraph 5(b)(iii) above iarParagraph 7(c) below). Except as expresslfostt in this Paragraph 5(b), your
Company stock options, restricted shares and pe#ioce shares will continue to be subject to aneégmd by the Company’s 2007 Stock
Equity Plan (the “Plan”) and the applicable stogkian, restricted stock and performance share aggats between you and the Company.
Nothing in this Paragraph 5(b) shall affect yoghts under any applicable Company disability pfoyided, however, that your several
payments will be offset by any disability incomeypeents received by you so that the total monthlyesnce and disability income payments
during your severance period shall not exceed tfoam-current base salary.

(c)_Resignation for Good Reasdhyou resign from your employment with the Compdor Good Reason (as defined in this
Paragraph 5(c)), and you sign a general releakeatn and unknown claims in a form satisfactoryhi® Company within sixty (60) days of
the termination of your employment (or such shopeiod as is necessary to comply with the follapwitause) which becomes valid and
enforceable no later than March 15 of the yeaofaihg the year in which the termination occurs, gad fully comply with your obligations
under Paragraphs 6, 7 and 9 below, you shall redbiy severance benefits described in Paragraptab@ve. For purposes of this
Paragraph 5(c), “Good Reason” means any of theviitig conditions, which condition(s) remain in eff@0 days after written notice from
you to the Board of said condition(:

(i) a material reduction in your tlheurrent base salary or annual target bonus (egpdeas a percentage of your then-current base
salary), without your written consent; or
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(i) a material reduction in your pimyee benefits taken as a whole without your emittonsent; or
(iif) a material reduction in yowasponsibilities without your written consent; or
(iv) a material breach by the Compahany material provision of this Agreement; or

(v) a requirement that you relocaiar Company office to a location more than thiitye (35) miles from your then-current
Company office location without your written consen

The foregoing condition(s) shall not constitute W@dReason” if you do not provide the Board with Writen notice described above within
45 days after you first become aware of the cooilfs).

6. Confidential and Proprietary InformatioAs a condition of your employment, you agreeigm®nd abide by the Company’s standard
form of Invention, Authorship, Proprietary and Cidehtial Information Agreement.

7. Termination Obligations

(a) You agree that all property, inclugimvithout limitation, all equipment, proprietarnyférmation, documents, books, records, reports,
notes, contracts, lists, computer disks (and atberputer-generated files and data), and copiesdhesreated on any medium and furnished
to, obtained by, or prepared by you in the coufsw incident to your employment, belongs to thexany and shall be returned to the
Company promptly upon any termination of your ergpient.

(b) Upon your termination for any reasand as a condition of your receipt of any sevezdrenefits hereunder, you will promptly
resign in writing from all offices and directorshithen held with the Company or any affiliate af @ompany.

(c) Following the termination of your elmpment with the Company for any reason, you shdlly cooperate with the Company in all
matters relating to the winding up of pending workbehalf of the Company and the orderly transfevark to other employees of the
Company. You shall also cooperate in the defensampfaction brought by any third party against@oenpany. The Company shall pay you
for your time incurred to comply with this provisi@at a reasonable per diem or per hour rate.

8. Limitation of Payments and Benefits

To the extent that any of the paymentstzemefits provided for in this Agreement or othiseypayable to you (the “Payments”)
constitute “parachute payments” within the meamh§ection 280G of the Internal Revenue Code 06188 amended (the “Code”), the
amount of such Payments shall be either:
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(a) the full amount of the Payments, or

(b) a reduced amount that would resuttdrportion of the Payments being subject to thesextax imposed pursuant to Section 4999 of
the Code (the “Excise Tax"),

whichever of the foregoing amounts, taking intocact the applicable federal, state and local inctames and the Excise Tax, results in the
receipt by you, on an after-tax basis, of the gstaimount of benefit. In the event that any Ex€&eis imposed on the Payments, you will
be fully responsible for the payment of any andeaitise Tax, and the Company will not be obligateday all or any portion of any Excise
Tax.

9. Other Activities

(a) In order to protect the Companyaluable proprietary information, you agree thaing your employment and for the period, if ¢
during which severance payments at your final Isatary rate are payable under Paragraph 5(b) dpabfe, you will not, as a compensated
or uncompensated officer, director, consultantjsaaly partner, joint venturer, investor, indepertdmmtractor, employee, for your own
account or otherwise, provide to any person oteiticompetition with the Company any labor, seed, advice or assistance regarding the
design, manufacture, distribution (directly or imditly) or integration of any digital microwave piects substantially similar to then-current
Company products in form, fit, or function and ugederrestrial microwave point-to-point telecomnuations networks anywhere in the
world.

(b) You agree that for a period of eigm€18) months following the termination of yourmgoyment with the Company for any reason,
you will not, as a compensated or uncompensatéceoffdirector, consultant, advisor, partner, jaiahturer, investor, independent contrac
employee, for your own account or otherwise, sbéoly individual who is, or within six (6) monthsiqr to the time of solicitation was, an
employee of the Company or any subsidiary of then@any to leave his or her employment with the Camypar any subsidiary of the
Company.

(c) You acknowledge and agree that t&intions contained in this Paragraph 9 are resislerand necessary, as there is a significant
risk that your provision of labor, services, advizeassistance to any of those competitors coddltrén the disclosure of the Company’s
proprietary information. You further acknowledgelagree that the restrictions contained in this§aph 9 will not preclude you from
engaging in any trade, business or professionythatare qualified to engage in. In the event ofnlaneach of this Paragraph 9, the Company
shall not be obligated to provide you with any figrit severance payments or benefits subsequenthdoseach.

10. Dispute ResolutianThe parties agree that any dispute arising oot oélating to this Agreement, the parties\ployment relationsh
or the termination of that relationship for anyse, shall settled by arbitration before a singlateator in the area of the Company’s
headquarters in accordance with the rules of theran Arbitration Association. The arbitrator’scégon will be final and binding on the
Company and you. If the Company and you
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cannot agree on the arbitrator within thirty (3@ys after either party’s request for arbitratidre arbitrator will be selected by, or in
accordance with a procedure established by, thersefficer of the office of the American Arbitrath Association nearest the Company’s
headquarters. The prevailing party will be entiledeimbursement from the non-prevailing partytfoe prevailing party’s reasonable fees
and expenses of the prevailing party’s counselthadhon-prevailing party will bear the cost of timn-prevailing party’s counsel, in
connection with any such dispute. The Company et all filing fees and costs of the Americanifkétion Association and the fees and
expenses of the arbitrator. Notwithstanding thisBaph 10, the Company may bring an action famiaiive relief in any court of competent
jurisdiction.

11. Compliance with Section 409A of the IntrRevenue CodeThis Agreement is intended to comply with, oresthise be exempt
from Section 409A of the Code and the rules andlegigpns promulgated thereunder (collectively, “Bat409A"). However, the Company
has not made and is making no representation taglating to the tax treatment of any payment pamsto this Agreement under
Section 409A and the corresponding provisions gfapplicable State income tax laws.

Notwithstanding anything to the contrary irstAgreement, any payments or benefits due hereunm® a termination of employment
which are a “deferral of compensation” within theaning of Section 409A shall only be payable ovjoied to you upon a “separation from
service” as defined for purposes of Section 40®%addition, if you are a “specified employee” atedimined pursuant to Section 409A as of
the date of your separation from service, as simel@f and if any payments or entitlements provifiedn this Agreement constitute a
“deferral of compensation” within the meaning otsen 409A and cannot be paid or provided in th@mea provided herein without
subjecting you to additional tax, interest or p&aalunder Section 409A, then any such paymenmiitement which is otherwise payable
during the first six months following your sepaoatifrom service shall be paid or provided to yoa immp sum on the earlier of (i) the first
business day of the seventh calendar month imnedgialowing the month in which your separationrr service occurs and (ii) the date of
your death. To the extent required to satisfy ttowigions of the foregoing sentence with respeetp benefit to be provided-kind, the
Company shall bill you, and you shall promptly ptye value for tax purposes of any such benefitthadCompany shall therefore promptly
refund the amount so paid by you as soon as alldyeHe foregoing sentence.

For purposes of Section 409A, the right tei@es of installment payments under this Agreersbatl be treated as a right to a series of
separate payments. With respect to any reimburseofigour expenses, or any provision of in-kind &#s to you, as specified under this
Agreement, such reimbursement of expenses or poovis in-kind benefits shall be subject to thdduling conditions: (1) the expenses
eligible for reimbursement or the amount of in-klmehefits provided in one taxable year shall nfetcifthe expenses eligible for
reimbursement or the amount of in-kind benefitsvited in any other taxable year, except for anyigca@deimbursement arrangement
providing for the reimbursement of expenses retetoen Section 105(b) of the Code; (2) the reinslemnent of an eligible expense shall be
made no later than the end of the year after the ipewhich such expense was incurred; and (3}itfe to
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reimbursement or in-kind benefits shall not be sabjo liquidation or exchange for another benefit.

12. Severability If any provision of this Agreement is deemed iidjdllegal or unenforceable, such provision shmdlmodified so as to
make it valid, legal and enforceable, and the glidegality and enforceability of the remainingppisions of this Agreement shall not in any
way be affected.

13. Applicable WithholdingAll salary, bonus, severance and other paymestsified in this Agreement are subject to applieab
withholding by the Company.

14. Assignmentin view of the personal nature of the servicesagerformed under this Agreement by you, you otassign or transfer
any of your obligations under this Agreement.

15. Entire Agreemen(This Agreement and the agreements referred teeatonstitute the entire agreement between youten@ompan
regarding the terms and conditions of your emplayimand they supersede all prior negotiations,asgmtations or agreements between you
and the Company regarding your employment, whethigten or oral. This Agreement sets forth our eneigreement regarding the
Company’s obligation to provide you with severabeaefits upon any termination of your employment] gou shall not be entitled to
receive any other severance benefits from the Cagnparsuant to any Company severance plan, poligyazctice.

16. Governing LawThis Agreement shall be governed by and constivadcordance with the law of the state of Catifar without
reference to principles of conflicts of laws.

17. Modification This Agreement may only be modified or amended Bypplemental written agreement signed by youaand
authorized representative of the Board.

18. Legal FeesThe Company will reimburse you for the reasonééds and expenses of your attorney in connectitintive negotiation
of this Agreement, up to a maximum of $7,000 untgberwise agreed in writing by the Chairman of @@npany’s Compensation
Committee, within thirty (30) days after your stdate, subject to the Company’s expense reimbunsiepadicies and procedures.

19. Indemnification, Advancement, Insuran¥®u will be entitled to indemnification and adea&ment in accordance with the Company’
bylaws as currently in effect. The Company will yice reasonable directors’ and officers’ insuracaeerage for its directors and officers,
including you.
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Please sign and date this letter on the sgaoesded below to acknowledge your acceptancéetérms of this Agreement.
Sincerely,
Aviat Networks, Inc.
By: /s/ Thomas L. Cronan, Il
Name: Thomas L. Cronan, ll|

Title:  Senior Vice President and Chief Financial
Officer

| agree to and accept employment with Aviatwieks, Inc. on the terms and conditions set fortthis Agreement.

/s/ Charles D. Kissner
Charles D. Kissne
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News
Release
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Aviat Networks Appoints Board Chairman Charles D. Kissner as New CEO
Assumes new role effective immediately

Santa Clara, California, June 28, 2010 — Aviat Nwks, Inc. (NASDAQ:AVNW), a leading wireless expartadvanced IP migration
solutions, announced today that Chuck Kissner, idmbeen serving as the company’s Chairman of dlaedBof Directors, has also been
appointed as Chief Executive Officer of the compamd will be based at its headquarters locatidbanta Clara, California.

Harald J. Braun has resigned as President and Ekegfutive Officer.

“l am very excited about the opportunity to leadawWetworks and rebuild shareholder value,” saissKer. “We have an excellent market
opportunity, a strong customer base, great teclgyand talented employees. Our challenges aretbmiap our business model, accelerate
innovation and improve the speed and effectivenéssir initiatives. The Board and | sincerely thaiérald Braun for his contributions and
leadership over the last two-plus years. Harald avsisong force in guiding the company througlpdst-merger transition, expanding its
customer focus and leading its emergence undereiveidentity of Aviat Networks.”

Coincident with the appointment of Mr. Kissner agatman and CEO, the Board has appointed Dr. J&n8soffel as Lead Independent
Director.

Mr. Kissner is a 40-year technology industry vetenrath extensive executive and Board experiendbémetwork and communications
markets. He served as Chief Executive Officer cdt8k Networks, Inc., a predecessor of Aviat Nekspfrom July 1995 through May 2000,
again from October 2001 to May 2006 and also waar@tan of the Board of Directors of Stratex fromgiist 1996 through 2006.

About Aviat Networks

Aviat Networks, Inc. (NASDAQ: AVNW), previously kmen as Harris Stratex Networks, Inc., is a leadinigl@ss expert in advanced IP
network migration, building the foundation for th&/LTE broadband future. We offer best-of-breeddfarmational wireless solutions,
including LTE+eady microwave backhaul, WiMAX access and a cotaplertfolio of essential service options that deatireless public ar
private telecommunications operators to deliveraamded data, voice, video and mobility services mdahe world. Aviat Networks is agile
and adaptive and anticipates what’'s coming to balpcustomers make the right




choices. Our products and services are designdtkfable evolution, no matter what the future lysn With global reach and local presence
on the ground, we work by the side of our custora#icsving them to quickly and cost effectively seizew market and service opportunities
while managing migration towards an all-IP futufer more information, please visit www.aviatnetwedomor join the dialogue at
www.twitter.com/aviatnetworks

HH#

Media Contacts:
Cynthia Johnson, Aviat Networks, (408) 550-332Tthia.johnson@aviatnet.com

Investor Relations:
Candace Lattyak, Aviat Networks, (408) 567-7121ndzce.lattyak@aviatnet.com



