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avis budget group

April 4, 2007
Dear Fellow Stockholder:

You are cordially invited to attend the Annual Megtof Stockholders of Avis Budget Group, Inc. (tf@ompany”), which will be held
at the Hilton Garden Inn Virginia Beach Town Cenf52 Town Center Drive, Virginia Beach, Virginid462 on Monday, May 21, 2007 at
1:00 p.m., Eastern Time.

With a long-time corporate presence in Virginia 8eave are holding the Annual Meeting there to énab to involve our numerous
colleagues and associates from our Virginia Begahrations in this important corporate event anattmgnize their contribution to our
success.

This booklet includes the Notice of Annual Meetantd the Proxy Statement. The Proxy Statement desctine business to be
conducted at the Annual Meeting and provides atifermation concerning the Company of which youwdddoe aware when you vote your
shares.

Admission to the Annual Meeting will be by ticketlg. If you are a registered stockholder plannimgttend the meeting, please check
the appropriate box on the proxy card and retadrbibttom portion of the card as your admissiongtick your shares are held through an
intermediary, such as a bank or broker, pleasevfolhe instructions under the Additional Informatigection of the Proxy Statement to ob
a ticket.

If you are unable to attend the Annual Meetingénspn, you may listen to the proceedings througHriternet. To listen to the live
webcast, please log onwaiw.avisbudgetgroup.com and select “Webcasts and Presentations” in theedtor Relations” section of the
website. The webcast will begin at 1:00 p.m, Eastéme on the Annual Meeting date, and will remaimthe Company’s website for one
year. The webcast will permit stockholders to liste the Annual Meeting but will not provide fortlability to vote

Whether or not you attend the Annual Meeting, itnportant that your shares be represented and attthe meeting. As a stockholder
of record, you can vote your shares by telephdeetrenically via the Internet or by marking yowstes on the enclosed proxy card. If you
vote on the enclosed proxy card, you must sigre datl mail the proxy card in the enclosed envely®u decide to attend the Annual
Meeting and vote in person, you may then withdrawryproxy.

On behalf of the Board of Directors and the empésyef Avis Budget Group, Inc., | would like to egps my appreciation for your
continued interest in the affairs of the Company.

Sincerely,

oy

Ronald L. Nelson
Chairman of the Board and
Chief Executive Officer
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NOTICE OF 2007 ANNUAL MEETING OF STOCKHOLDERS
TO BE HELD ON
May 21, 2007

NOTICE IS HEREBY GIVEN that the Annual Meeting afoSkholders of Avis Budget Group, Inc. (the “Compgrwill be held on
May 21, 2007 at 1:00 p.m., Eastern Time, at théoHiGarden Inn Virginia Beach Town Center, 252 Tdenter Drive, Virginia Beach,
Virginia 23462 (the “Meeting”), to consider and gatpon the following matters:

1. election of eight directors for a one-year texpiring in 2008 or until their successors are drlgcted and qualified;

2. ratification of the appointment of Deloitte & Oche LLP as the auditors of the Company'’s finarstialements for fiscal year 2007;

3. consideration and approval of the Avis Budgeiupr, Inc. 2007 Equity and Incentive Plan; and

4. transaction of such other business as may gdyopeme before the Meeting or any adjournment atponement thereof.

The Board of Directors has fixed the close of beston April 3, 2007 as the record date for thetigeOnly stockholders of record at
that time are entitled to notice of, and to votetlae Meeting and any adjournment or postponentnemedf. A list of stockholders entitled to
vote at the Meeting will be available for examioatby any stockholder, for any purpose germanbddveeting, at the Meeting and for ten

days prior to the Meeting during ordinary businlessrs at Six Sylvan Way, Parsippany, New Jerse§58,/the Company’ principal place ¢
business.

By Order of the Board of Directors

%e’,amm:f—a

JEAN M. SERA
Secretary

Dated: April 4, 2007
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AVIS BUDGET GROUP, INC.
6 Sylvan Way
Parsippany, New Jersey 07054

PROXY STATEMENT

Annual Meeting of Stockholders to
be held on Monday, May 21, 2007

CENDANT SEPARATION

On August 23, 2006, Cendant Corporation, as we ¥egngerly known, completed the separation (the ‘@ert Separation”) into four
separate companies, one for each of its former B&lake Services businesses (Realogy Corporatisriprmer Hospitality Services
(including Timeshare Resorts) businesses (Wyndharidiide Corporation), its former Travel Distriboti Services businesses (Travelport)
and its Vehicle Rental businesses (Cendant, now Buidget Group). The separation was effected thirdlug pro rata distributions of all of
the shares of common stock of Realogy CorporatimhV@yndham Worldwide Corporation and the sale @fvEtport. Following completion
of the Cendant Separation, Cendant changed its t@a#wes Budget Group, Inc. and our common stocydreto trade on the New York Stc
Exchange under the symbol “CAR.” With the completaf the Cendant Separation, Avis Budget Group&rations consist of two of the
most recognized brands in the global vehicle renthistry.

ABOUT THE ANNUAL MEETING

Who is soliciting my vote?

The Board of Directors of the Company is solicityaur vote at the 2007 Annual Meeting of Stockhadgdand any adjournment or
postponement thereof (the “Meeting”), to be heldlmndate, at the time and place, and for the mapset forth in the foregoing notice. This
Proxy Statement, the accompanying notice and thlmssed proxy card are first being mailed to stodttrs on or about April 12, 2007.

What will | be voting on?
» Election of Directors (see page 4
» Ratification of Deloitte & Touche LLP as the Comy’s auditors for 2007 (see page«-45); and
» Approval of the Avis Budget Group, Inc. 2007 Equatyd Incentive Plan (see page-49).

How many votes do | have

You will have one vote for every share of the Compscommon stock, par value $0.01 per share (@wnfmon Stock”)you owned a
of the close of business on April 3, 2007 (the “®ecDate”).

How many votes can be cast by all stockholde
101,917,949, consisting of one vote for each of@bepanys shares of Common Stock that were outstandinp@Record Date. The
is no cumulative voting, and the holders of the @mn Stock vote together as a single class.

How many votes must be present to hold the Meeti

One-third of the outstanding shares of Common Sémtkled to vote at the Meeting, or 33,972,6508pmust be present, in person or
by proxy, to constitute a quorum at the Meetingcgholders of record who are

1
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present at the Meeting, in person or by proxy,whd abstain from voting, including brokers holditigstomers’ shares of record who do not
vote on particular proposals because the brokermtlibave discretion to vote and have not receinstiuctions from their customers as to
how to vote, will be included in the number of #iealders present at the Meeting for purposes ardahing whether a quorum is present
the transaction of business at the Meeting.

How many votes are required to elect directors aubpt the other proposals

» Directors are elected by the affirmative vote larality of the shares of Common Stock presemhatMeeting, in person or by
proxy, and entitled to vote in the election of Ri@'s. Under applicable Delaware law, in deterngnirnether such nominees he
received the requisite number of affirmative votdsstentions and broker r-votes will have no effect on the outcome of theev

» Approval of the proposal relating to the ratificatiof the appointment of auditors of the Comparfipancial statements requires
the affirmative vote of a majority of the sharesCafmmon Stock present, in person or by proxy, aniled to vote on the
proposal. Under the rules of the New York Stockiage, brokers who hold shares in street naméhaii discretion, on behalf
of their clients that hold shares as of the redai®, to vote on the proposal relating to theicatifon of the appointment of
auditors when the brokers do not receive instrustipom beneficial owners. Under applicable Delanaw, in determining
whether such proposal has received the requisithau of affirmative votes, abstentions will be ctaghand will have the same
effect as a vote against such proposal and brake-votes (if any) will have no effect on the vote bistproposal

» Approval of the proposal relating to the Avis Butd@oup, Inc. 2007 Equity and Incentive Plan regsiithe affirmative vote of a
majority of the shares of Common Stock presenpeirson or by proxy, and entitled to vote on theppsal; provided, that the total
vote cast on this proposal represents a majoriiyterest of all securities entitled to vote orstproposal. Under the rules of the
New York Stock Exchange, brokers who hold sharestreget name will not have discretion to vote anphoposal to approve tl
Avis Budget Group, Inc. 2007 Equity and IncentitarPwhen the brokers do not receive instructioomfbeneficial owners.
Under applicable Delaware law, in determining wieetsuch proposal has received the requisite nuofegfirmative votes,
abstentions will be counted and will have the seffect as a vote against such proposal and brakewnotes (if any) will have no
effect on the vote on this propos

A “broker non-vote” occurs when a broker does ratendiscretion to vote on a particular proposal,(the proposal is not considered
“routine”) and the broker has not received instiaret from the beneficial owner of the shares dsote to vote on such proposal. Generally,
brokers have discretion to vote on proposals raat what are deemed to be “routine” matters, tvimiclude the ratification of auditors, and
do not have discretion to vote on proposals rejaiinwhat are deemed to be “non-routine” mattetgckvinclude the proposal to approve the
Avis Budget Group, Inc. 2007 Equity and Incentitar? A broker non-vote with respect to a particydesposal will not be considered as
present and entitled to vote with respect to thappsal.

How do | vote~?
You can vote by valid proxy received by telephona,the Internet or by mail. If voting by mail, yooust:
» indicate your instructions on the pro»
e date and sign the prox
» mail the proxy promptly in the enclosed envelope
« allow sufficient time for the proxy to be receivieefore the date of the Meetir

Alternatively, in lieu of returning signed proxyrda, the Company’s stockholders of record can tha& shares by telephone or via the
Internet. If you are a registered stockholder (tbaif you hold your stock in

2
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certificate form), you may vote by telephone orceienically through the Internet by following thestructions included with your proxy card.
If your shares are held in “street name” such asstock brokerage account or by a bank or otherimee, please check your proxy card or
contact your broker or nominee to determine whegoerwill be able to vote by telephone or electeatly through the Internet. The deadline
for voting by telephone or electronically througie internet is 11:59 p.m., Eastern Time, on thep@y to the date of the Meeting.

Can | change my vote?

Yes. A proxy may be revoked at any time prior te Woting at the Meeting by submitting a later dateaky (including a proxy by
telephone or electronically through the Interniey)giving timely written notice of such revocatitmthe Secretary of the Company or by
attending the Meeting and voting in person. Howglegmou hold shares in “street name,” you may vate these shares in person at the
Meeting unless you bring with you a legal proxynfréthe stockholder of record.

What if | do not vote for some of the matters lidten my proxy card?

Shares of Common Stock represented by proxiesvestdiy the Company (whether through the returmefenclosed proxy card, by
telephone or through the Internet), where the s$tolder has specified his or her choice with resgette proposals described in this Proxy
Statement (including the election of Directors)ll e voted in accordance with the specificatiors@)made.

If your proxy is properly executed but does nottaomvoting instructions, or if you vote by telepteoor via the Internet without
indicating how you want to vote, your shares wdl\nted:

* “FOR’ the election of all eight nominees for the Boardakctors;

* “FOR” the ratification of the appointment of Dekeit& Touche LLP as auditors of the Company’s finahstatements for the year
ending December 31, 2007; a

* “FOR’ the approval of the Avis Budget Group, Inc. 200iBgand Incentive Plar

How do participants in savings plans vot

For participants in the Avis Budget Group Emplogaings Plan, the Avis Voluntary Investment SaviBgs, the Avis Voluntary
Investment Savings Plan for Bargaining Hourly Emplkes, the AB Car Rental Services, Inc. Retirementr§ys Plan and the AB Car Rental
Services, Inc. Retirement Savings Plan for Colextyi Bargained Employees (collectively, the “Sawijans”), with shares of Common
Stock credited to their accounts, voting instruasidor the trustees of the Savings Plans are @sglsolicited through this Proxy Statement.
In accordance with the provisions of the SavingmPB] the respective trustees will vote shares afifBon Stock in accordance with
instructions received from the participants to whascounts such shares are credited. To the estehtinstructions are not received prior to
noon, Eastern Time, on May 17, 2007, the trustédseoSavings Plans will vote the shares with respewhich it has not received
instructions proportionately in accordance with shares for which it has received instructionstriredions given with respect to shares in
accounts of the Savings Plans may be changed okeewnly in writing, and no such instructions nieyrevoked after noon, Eastern Time,
on May 17, 2007. Participants in the Savings Péarsmot entitled to vote in person at the Meetihg.participant in any of the Savings Plans
has shares of Common Stock credited to his or dmyuat and also owns other shares of Common Shec&r she should receive separate
proxy cards for shares credited to his or her agtivuthe Savings Plans and any other shares #at bhe owns. All such proxy cards should
be completed, signed and returned to the trangfemtdo register voting instructions for all shas@sed by him or her or held for his or her
benefit in the Savings Plans.

Could other matters be decided at the Meeting?

The Board of Directors does not intend to bring amatter before the Meeting other than those séh falvove, and the Board is not
aware of any matters that anyone else proposa®seipt for action at the Meeting.

3
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However, if any other matters properly come betbeeMeeting, the persons named in the enclosed/pomiheir duly constituted substitutes
acting at the Meeting, will be authorized to votetherwise act thereon in accordance with thelgjunent on such matters.

Do | need a ticket to attend the Meetini

Yes. Attendance at the Meeting will be limited tockholders as of the Record Date, their authoriepdesentatives and guests of the
Company. Admission will be by ticket only. For refgired stockholders, the bottom portion of the prmard enclosed with this Proxy
Statement is the Meeting ticket. Beneficial owneith shares held through an intermediary, suchlasn or broker, should request tickets in
writing from the Secretary at Avis Budget Groupg.Iré Sylvan Way, Parsippany, New Jersey 07054 raztdde proof of ownership, such as
a bank or brokerage firm account statement orrl&tven the broker, trustee, bank or nominee holdivar stock, confirming beneficial
ownership. Stockholders who do not obtain ticketadvance may obtain them on the Meeting dateeatetistration desk upon verifying his
or her stock ownership as of the Record Date. to@ance with the Company’s security procedurépestons attending the Meeting must
present picture identification along with their adsion ticket or proof of beneficial ownership irder to gain admission. Admission to the
Meeting will be expedited if tickets are obtainacadvance. Tickets may be issued to others atiticeetion of the Company.

How can | access the Compa’s proxy materials and annual report electronicafly

A copy of the Annual Report on Form 10-K filed lnetCompany with the Securities and Exchange CononigsSEC”) for its latest
fiscal year is available without charge to stockleot at the Company’s websitevatw.avisbudgetgroup.com or upon written request to Avis
Budget Group, Inc., 6 Sylvan Way, Parsippany, Nergely 07054, Attention: Investor Relatioleu can elect to receive future annual
reports and proxy statements electronically by markng the appropriate box on your proxy card or by fdlowing the instructions
provided if you vote via the Internet or by telephme.

NO PERSON IS AUTHORIZED TO GIVE ANY INFORMATION OR TO MAKE ANY REPRESENTATION OTHER THAN
THOSE CONTAINED IN THIS PROXY STATEMENT, AND, IF GI VEN OR MADE, SUCH INFORMATION MUST NOT BE
RELIED UPON AS HAVING BEEN AUTHORIZED AND THE DELIV ERY OF THIS PROXY STATEMENT SHALL, UNDER NO
CIRCUMSTANCES, CREATE ANY IMPLICATION THAT THERE HA S BEEN NO CHANGE IN THE AFFAIRS OF THE
COMPANY SINCE THE DATE OF THIS PROXY STATEMENT.
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BOARD OF DIRECTORS

General

The Board of Directors presently consists of eighimbers. Directors serve for a term of one yeairiegpat the 2008 annual meeting
stockholders or until their successors are dulgtetband qualified. The name and age of each pr&esctor and his or her position with the
Company are set forth below.

Name of Present Directors Age Present Position

Ronald L. Nelsor 54 Chairman of the Board, Chief Executive Officer &idector

Mary C. Choks 56 Director

Leonard S. Colema 58 Presiding Director; Chairman of the Corporate Gonaaece Committe
Martin L. Edelmar 65 Director

Lynn Krominga 56 Director

Sheli Z. Rosenber 65 Director; Chairman of the Compensation Commi

F. Robert Salern 55 President, Chief Operating Officer and Direc

Stender E. Sweent 68 Director; Chairman of the Audit Committ:

Biographical Information for Nominees

Mr. Nelson has been Chairman and Chief Executive Officer ef@mpany since August 2006 and Director sincel 2003.
Mr. Nelson was Chief Financial Officer from May Z)0ntil August 2006 and President from October 2t80August 2006. Mr. Nelson was
also Chairman and Chief Executive Officer of therPpany’s Vehicle Rental business from January 2008ugust 2006. From December
2005 to April 2006, Mr. Nelson was Interim Chiefdexitive Officer of the Company’s Travel Distributi®ivision. From April 2003 to May
2003, Mr. Nelson was Senior Executive Vice Predidéimance. From November 1994 until March 2003, Nielson was C&hief Operating
Officer of DreamWorks SKG. Prior thereto, he wagé&xive Vice President, Chief Financial Officer anBirector at Paramount
Communications, Inc., formerly Gulf & Western Inthiss, Inc.

Ms. Choksihas been a Director since March 2007. Ms. Choksble®n Managing Director of Strategic Investmemtriéas, Inc. and
Emerging Markets Investors Corporation (investmmeahagement firms) since 1987.

Mr. Coleman has been a Director since December 1997, Preditinegtor at executive sessions of the Board siretwridary 2003 and
Chairman of the Governance Committee since Augd@62Mr. Coleman was a Director of HFS IncorpordtétFS”) from April 1997 until
December 1997. From 1999 to December 2005, Mr.rGahewas a Senior Advisor to Major League Basebfll.Coleman was President of
The National League of Professional Baseball Cfudrs 1994 to 1999, having previously served sing@2las Executive Director, Market
Development of Major League Baseball. Mr. Colensa Director of the following corporations whickefreports pursuant to the Securities
Exchange Act of 1934 (the “Exchange Act”): Omnic@roup Inc., H.J. Heinz Company, Churchill Downs.land Electronic Arts Inc.

Mr. Edelman has been a Director since December 1997 and wazet@ of HFS from November 1993 until Decembe®7.9
Mr. Edelman has been Of Counsel to Paul, Hastiteysofsky & Walker, LLP, a New York City law firminge June 2000. Mr. Edelman was
a partner with Battle Fowler, which merged with P&lastings, Janofsky & Walker, from 1972 throud®2 and was Of Counsel to Battle
Fowler from 1994 until June 2000. Mr. Edelman asoves as a Director of the following corporatitimet file reports pursuant to the
Exchange Act: Capital Trust, Ashford Hospitalityu$t, Inc. and Realogy Corporation. See “CertairafR@iships and Related Transactions.”

Ms. Krominga has been a Director since October 2006. Ms. Kromia@n attorney and business executive. Most tigcasince 1999,
Ms. Krominga has been a Consultant to private gauit venture capital firms and to start-up andlyestage technology companies. From
1981 to 1999, Ms. Krominga held various senior etige and legal offices at Revlon, including Presig Licensing Division from 1992 un
1998. Prior to that, Ms. Krominga was an attornefraerican Express and at Cleary, Gottlieb, Stedrdatnilton.
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Ms. Rosenberghas been a Director since April 2000 and Chairnfahe@Compensation Committee since August 2006mRranuary
2000 to September 2003, Ms. Rosenberg served asCHairwoman of Equity Group Investments, Inc.riagtely held investment company.
From October 1994 to December 1999, Ms. RosenbasgRtesident and Chief Executive Officer of EqQ@tpup Investments, Inc.

Ms. Rosenberg serves as a Director of the followeimgpanies which file reports pursuant to the ErgeaAct: CVS Corporation, Equity Li
Style Properties, Inc., Equity Residential Promasrfirust and Ventas, Inc.

Mr. Salerno has been President, Chief Operating Officer anérecr of the Company since August 2006. Mr. Saldras been Chief
Executive Officer of Avis Budget Car Rental, LLGise April 2004. He was previously President ande€@iperating Officer of Cendant Car
Rental Group, Inc. from November 2002 until Ap@ and was President and Chief Operating Offi€&wvis from 1996 through Novemhb
2002. In 1995, he was named Executive Vice Presigie@perations and in July 1990, Senior Vice Rtest and General Manager of Avis.

Mr. Sweeneyhas been a Director and Chairman of the Audit Cdtemisince August 2006. Mr. Sweeney has been adiabadvisor
and equity investor in several privately held emtises since 1998. In 1997, Mr. Sweeney servedsinéor financial and operating capacity
for a joint venture between DreamWorks SKG and fiRaDiata Images. From 1995 to 1996, Mr. Sweeney thasChief Executive Officer ai
a Director of Vehicle Information Network, a databananagement and marketing company. From 19999, Mr. Sweeney was the Chief
Financial Officer and Principal of The Onyx Groapshopping center development and management cgmipenm 1968 to 1994,

Mr. Sweeney served in various positions at The Fiiaror Company, the last eight years as Vice iHegg, Finance. Mr. Sweeney serves
the board of the Payden & Rygel Investment Grougchvfiles reports pursuant to the Exchange Act.

Functions and Meetings of the Board of Directors

The Company’s corporate governance guidelinesgiréendependence criteria, committee chartersesad conduct and other
documents setting forth the Company’s corporateegmance practices can be accessed in the “Inviestations—Corporate Governance”
section of the Company’s websitevatw.avi sbudgetgroup.com or by writing to the Company at Avis Budget Groun., 6 Sylvan Way,
Parsippany, New Jersey 07054, Attention: Invesglations.

Director Independence

Each year, our Board of Directors reviews all conuia and charitable relationships of each diretdogvaluate such director’s
independence pursuant to Rule 303A.2 of the Nevkawock Exchange (“NYSE”) Listed Company Manual aod own director
independence criteria, which can be accessed owahsite atwww.avisbudgetgroup.comand is attached hereto as Annex A. In conducts
review, the Board of Directors considers a numbiéactors, including the director’'s and his or llamediate family members’ relationships
with the Company and its subsidiaries, affiliagsgcutive officers and auditors; his or her relatips with foundations, universities and
other non-profit organizations to which the Comphag made a certain level of contributions durhrgpast three years; and whether such
director or his or her immediate family memberseéhaluring the past three years, been part of aartatking directorate” in which an
executive officer of the Company served on the camsption (or equivalent) committee of another camgpihat employs such director or his
or her immediate family member as an executiveceffi

After evaluating the factors described above, tbarB of Directors has affirmatively determined tfi¢ of our current directors are
independent under the corporate governance listamgdards of the NYSE and our own director indepeod criteria. Our independent
directors are currently Leonard S. Coleman, Margloksi, Lynn Krominga, Sheli Z. Rosenberg and &¢erc. Sweeney. In addition, prior
to the Cendant Separation, the following formeediors of Cendant Corporation who served as direcoring the last fiscal year were
independent during their respective tenures, baped the corporate governance listing standardlseoNYSE and our own director
independence criteria: Myra Biblowit, George Hesrdrouise MacBain, Cheryl Mills, Brian Mulroney, Bert Nederlander, Robert Pittman,
Pauline Richards and Robert Smith. In connection
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with its determination that Ms. Choksi is indepemii¢he Board of Directors considered the relatigmbetween Strategic Investment
Partners, where Ms. Choksi is a Managing Dire@nd the clients of such firm that provide servitethe Company. In connection with its
determination that Mr. Mulroney was independerd, Board of Directors considered the fact that Mulfdney was a Senior Partner of
Ogilvy Renault, a Montreal-based law firm, and tBafilvy Renault represented the Company in certatters in 2006. Amounts paid by the
Company to Ogilvy Renault in 2006 were less tha®0f100 and constituted less than 1% of Ogilvy R#isagross revenues for such year.

We also maintain a Corporate Governance Commit&@gmpensation Committee and an Audit Committee adlrof the directors
serving on such committees are independent, basmtthe corporate governance listing standardseoNtY SE and our own director
independence criteria.

Presiding Director

In February 2003, the Board of Directors createéw position of Presiding Director. The Presidingebtor’s primary responsibilities
include presiding over periodic executive sessimfrthe non-management members of the Board of @irecadvising the Chairman of the
Board and committee chairs with respect to meeatgenda and information needs, providing advice vagipect to the selection of committee
chairs and performing other duties that the Boaagt from time to time delegate to assist it in thiilfment of its responsibilities. The non-
management members of the Board of Directors hesgdated Mr. Coleman to serve in this positionl tii Company’s 2008 annual
meeting of stockholders.

Communicating with the Board of Directors

Stockholders and other interested parties may seminunications to the CompasyBoard of Directors by writing to the Board, die
Secretary, at Avis Budget Group, Inc., 6 Sylvan WRagrsippany, New Jersey 07054. In addition, aligminterested in communicating
directly with the Presiding Director or with anyhet non-management director may do so by writinguis Budget Group, Inc. at the same
address, Attention: Presiding Director, c/o ther&&ey or via e-mail gbresidingdirector @avisbudget.com. The Presiding Director will revie
and distribute all interested parties communicati@teived to the intended recipients and/or tistei to the full Board, as appropriate.

Codes of Conduct

The Board has adopted a code of conduct that apialiall officers and employees, including the Camyps principal executive officer,
principal financial officer and principal accourginfficer. The Board has also adopted a code dfbas conduct and ethics for directors.
Both codes of conduct are available in the “InveRelations—Corporate Governance” section of then@any’s website at
www.avisbudgetgroup.com, or by writing the Company at Avis Budget Groups.} 6 Sylvan Way, Parsippany, New Jersey 0705#&n#ion:
Investor Relations. The purpose of these codesmduct is to promote honest and ethical conduchyding the ethical handling of actual or
apparent conflicts of interest between personalpntkssional relationships; to promote full, faiccurate, timely and understandable
disclosure in periodic reports required to be filgdthe Company; and to promote compliance witlapfilicable rules and regulations that
apply to the Company and its officers and directors

Board Meetings

The Board of Directors held seven meetings andddayainanimous written consent on six occasionsxgl006. In 2006, all
incumbent directors attended at least 75% of tlyeeggte number of meetings of the Board and coreesitof the Board on which they
served. All directors are required to attend eagjularly scheduled Board meeting. Attendance at aaoual meeting of the Company’s
stockholders is strongly encouraged. The 2006 dmmaating of stockholders was attended by thresuofsix then-current directors.
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Committees of the Board
Audit Committee

The Audit Committee is presently comprised of Muegney (Chairman), and Mses. Krominga and Choksi‘udit Committee”).
The Audit Committee oversees the accounting arahfiral reporting processes of the Company, asagate audits of the financial
statements of the Company. See “Report of Audit @dtae” below. The Board has determined that aliniers of the Audit Committee are
independent directors under the rules of the NB& Company’s Director Independence Criteria arttiiwithe meaning of applicable SEC
rules, and that each member of the Audit Commlethe ability to read and understand fundaméntaicial statements. The Board has
determined that Mr. Sweeney qualifies as an “acmhtmittee financial expert” as defined by the rdéthe SEC. The text of the Audit
Committee charter can be found in the “InvestotaR@hs—Corporate Governance” section of the Comjsangbsite at
www.avisbudgetgroup.com, or may be obtained by contacting the Companytse&ary. The Audit Committee held eight meeting2006.

Compensation Committee

The Compensation Committee is presently compri§édiso Rosenberg (Chairman), Ms. Krominga and Mrle@Gan (the
“Compensation Committee”). The Board of Directoas letermined that each member of the Compendatiommittee is an independent
director under the rules of the NYSE and the Comjzairector Independence Criteria. The Compensaiommittee administers the
Company’s equity compensation plans, reviews amdirsidters all compensation arrangements for exeewtificers and establishes and
reviews general policies relating to the compensatind benefits of the Company’s officers and eyg®s. The text of the Compensation
Committee charter can be found in the “InvestotaR@hs—Corporate Governance” section of the Comjsangbsite at
www.avisbudgetgroup.com, or may be obtained by contacting the Companytse&ary. The Compensation Committee held nine mgeti
and acted by unanimous written consent on one motas2006.

The role of the committee is to assure that ouiosexecutives are compensated effectively in amaagonsistent with our stated
compensation strategy, internal equity considenatiand competitive practice. The primary respalitséis are as follows:
* Review and approve our stated compensation strg
* Review annually and determine the individual eletaerf total compensation for the Chief Executivdicef;
* Review and approve the individual elements of totahpensation for our senior executiv

» Assure that our annual and long-term bonus andhin@compensation plans are administered in a raconsistent with our
compensation strateg

* Make recommendations to the Board with respeaideritive compensation plans and equity-based platispprove, subject,
where appropriate, to submission to sharehold#nsea equit:-related incentive plans for senior executives;

* Review and approve stock option and other equitgrds:
We refer you to “Executive Compensation” below doiditional information regarding the Committee’sgesses and procedures.

Corporate Governance Committee

The Corporate Governance Committee is presentlypdsed of Mr. Coleman (Chairman), Ms. RosenbergMndSweeney (the
“Corporate Governance Committee”). The Board okbBliors has determined that each of the current rmentjualifies as an independent
director under the rules of the NYSE and the Comjzairector Independence Criteria. The responisied of the Corporate Governance
Committee include identifying and recommendinghe Board appropriate director nominee candidatdgesviding oversight with respect
to corporate governance matters. The text of thp&@ate Governance Committee charter can be fauttuki
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“Investor Relations—Corporate Governance” sectibthe Company’s website atww.avisbudgetgroup.com, or may be obtained by
contacting the Company'’s Secretary. The Corporate@ance Committee held two meetings in 2006.

Director Nomination Procedures

The Corporate Governance Committee considers theppate balance of experience, skills and charastics required of the Board of
Directors. It seeks to ensure that all memberb®Qompany’s Audit Committee meet the Company’e@or Independence Criteria and the
financial literacy requirements under the ruleshef NYSE, and that at least one of them qualifieara“Audit Committee financial expert”
under the rules of the SEC; and that all membetie@fCompensation Committee and the Corporate Ganee Committee meet the
Company’s Director Independence Criteria. Nomirfeeslirector are selected on the basis of theitldepd breadth of experience, wisdom,
integrity, ability to make independent analytiaadjuiiries, understanding of the Company’s businasg@ment, and willingness to devote
adequate time to Board duties.

The Corporate Governance Committee will considéttevr proposals from stockholders for nomineegdfcgctor. In considering
candidates submitted by stockholders, the Corp@ateernance Committee will take into consideratloa needs of the Board and the
qualifications of the candidate. Any such nominagishould be submitted to the Corporate Govern@ocemittee, c/o the Secretary of the
Company, and should include the following: (a) tiaene of the stockholder and evidence of the pessmmhership of the Company’s
Common Stock, including the number of shares ovaretithe length of time of ownership; and (b) thmeaf the candidate, the candidate’s
resume or a listing of his or her qualificationd®a director of the Company and the person’serdrte be named as a director if selected by
the Corporate Governance Committee and nominatedebBoard. The written proposal should be subnhittethe time frame described in
the by-laws of the Company and under the captidact&older Proposals for 2008 Annual Meeting” below

The process for identifying and evaluating nomirteethe Board of Directors is initiated by ideniifg a candidate who meets the
criteria for selection as a nominee and has theifspgualities or skills being sought based onunfstom members of the Board and, if the
Corporate Governance Committee deems approprigtderdaparty search firm. These candidates areuastatl by the Corporate Governance
Committee by reviewing the candidates’ biographicfdrmation and qualification and checking the didates’ references. Qualified
nominees are interviewed by at least one memb#reo€orporate Governance Committee. Using the ifipat such interview and other
information obtained by them, the Corporate GoveceaCommittee evaluates whether such prospectididate is qualified to serve as a
director and whether the committee should recomntertide Board that the Board nominate this prospecandidate or elect such candidate
to fill a vacancy on the Board. Candidates reconaedrby the Corporate Governance Committee are mexbéo the Board for selection as
nominees to be presented for the approval of tekhblders or for election to fill a vacancy.

The Corporate Governance Committee expects thatilsevaluation process will be used to evaluaiminees for director
recommended by stockholders. However, to dateCtmapany has not received any stockholder proposabminate a director.

Executive Committee

The Executive Committee is presently comprised ekds. Nelson (Chairman), Salerno and EdelmarEecutive Committee”)The
Executive Committee has and may exercise all opthwers of the Board of Directors when the Boandasin session, including the powet
authorize the issuance of stock, except that tleeiive Committee has no power to (a) alter, antgrrépeal the byaws or any resolution
resolutions of the Board of Directors, (b) declang dividend or make any other distribution to sh@ckholders of the Company, (c) appoint
any member of the Executive Committee, or (d) ke other action which legally may be taken onlythoy full Board of Directors. The
Executive Committee acted by unanimous written enhen fifteen occasions in 2006.
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS

The following table sets forth information regamglineneficial ownership of Avis Budget Group, Ins.cd March 3, 2007 by (i) each
person who is known by us to own beneficially mibr@n 5% of Avis Budget Group’s Common Stock, (ark of Avis Budget Group’s
directors and each of its executive officers namatie Summary Compensation Table below, anddjiidf its directors and current execul
officers as a group. The information set forth loa tollowing table also includes those shares déMBudget Group’s Common Stock
beneficially owned by each of its former executbfficers named in the Summary Compensation Talabe

Of the Total
Number of Shares
Beneficially
Total Amount of Percent of Owned, Shares
Shares Beneficiall Common Stock which May be
Acquired within
Name of Beneficial Owner Owned (1) Owned (2) 60 days (3)
Principal Stockholders:
Hotchkis and Wiley Capital Management, LLC 7,664,98: 7.55¢ —
Neuberger Berman Inc. (! 5,758,33I 5.67¢ —
Barclays Global Investors, N.A.( 5,734,97 5.65¢ —
Directors and Current Named Executive Officers:
Ronald L. Nelson(7 149,78t * 104,24¢
Leonard S. Coleman(i 46,16( * 46,16(
Martin L. Edelman(9 38,81% * 38,517
Lynn Krominga(10; 5,02¢ * 5,024
Sheli Z. Rosenberg(1: 22,92t * 19,71(
F. Robert Salerno(1: 91,94% * 85,46¢
Stender E. Sweeney(1 7,37¢ * 7,27¢
Mary C. Choksi(14 203 * 203
John T. McClair 41,28: * 38,54.
Mark J. Servodidic 25,84¢ * 23,69¢
David B. Wyshne 70,68’ * 67,25!
All Directors and Current Executive Officers as a goup (15
persons) 557,82¢ * 488,77t
Former Executive Officers who are Named Executive fficers:
Henry R. Silvermai 3,467,74. 3.34 2,543,96!
Stephen P. Holmes(1 395,40: * 337,25:
James E. Buckman(l 329,91 * 307,03

* Amount represents less than 1% of outstanding Camfatock.

(1) Shares beneficially owned include direct ardirect ownership of shares, stock options andiotstt stock units that are currently
vested or will become vested within 60 days of Ma8¢2007, including vested awards and deferreteshinder a deferred
compensation plal

(2) Based on 101,419,861 shares of Common Stock odtatapn March 3, 200"

(3) Includes vested awards and deferred shares urdifeaed compensation ple

(4) Reflects beneficial ownership of 7,664,983 skayf Common Stock by Hotchkis and Wiley Capitahisigement, LLC (“Hotchkis and
Wiley”), as derived solely from information repadtan a Schedule 13G under the Exchange Act filetbichkis and Wiley with the
SEC on February 14, 2007. Such Sche:
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()

(6)

(7)
(8)
(9)

13G indicates that Hotchkis and Wiley has solengppower over 6,149,222 of the shares and no vqkivger over 1,515,761 of the
shares. The principal business address for HotamdsWiley Capital Management, LLC is 725 S. FigaeBtreet, 3% Floor, Los
Angeles, CA 90017. Information is based upon ttseiagption that Hotchkis and Wiley holds 7,664,988rek of Common Stock as of
March 3, 2007.

Reflects beneficial ownership of 5,758,336 skayf Common Stock by Neuberger Berman Inc. andbiger Berman, LLC (together,
“Neuberger Berman”), as derived solely from infotima reported in a Schedule 13G under the Exchamgdiled by Neuberger
Berman with the SEC on February 13, 2007. Such@&dhel 3G indicates that Neuberger Berman has siegrpower over 4,683,856
of the shares, shared voting power over 17,93Manebting power over 1,056,550 of the shares. Tirejpal business address for
Neuberger Berman Inc. is 605 Third Avenue, New YdIK 10158. Information is based upon the assumptiat Neuberger Berm:
holds 5,758,336 shares of Common Stock as of Mar&007.

Reflects beneficial ownership of 5,734,977 ekayf Common Stock by Barclays Global Investor,.ldnd its affiliated entities
(“Barclays”), as derived solely from informatiorpegted in a Schedule 13G under the Exchange Ast fily Barclays with the SEC on
January 23, 2007. Such Schedule 13G indicate®tratays has sole voting power over 5,064,912 efstiares and no voting power
over 670,065 of the shares. The principal busiaddgsess for Barclays Global Investors, N.A. is 4#@nkont Street, San Francisco, CA
94015. Information is based upon the assumptionBheclays holds 5,734,977 shares of Common Steak 8arch 3, 2007

Includes 18,067 deferred shar

Includes 8,614 deferred shar

Includes 8,285 deferred shar

(10) Represents deferred shat

(11) Includes 9,457 deferred shar

(12) Includes 3,648 deferred shar

(13) Includes 7,276 deferred shar

(14) Represents deferred shat

(15) Includes 18,127 shares held in a -qualified deferred compensation plan, 11,000 shiaeés by trust and 1,697 held by childr
(16) Includes 13,536 shares held in a -qualified deferred compensation plan and 1,610eshlaeld by the James E. Buckman i
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EXECUTIVE OFFICERS

The present executive officers of the Company atéosth in the table below. All executive officeare appointed at the annual meeting
or interim meetings of the Board of Directors. Eagkcutive officer is appointed by the Board todhoffice at the pleasure of the Board and
may be removed at any time by the Board with ohatit cause.

Name

Offices or Positions To be Held

Ronald L. Nelsot
F. Robert Salern
David B. Wyshne
W. Scott Deave
Larry De Shor
Karen C. Sclafar
Mark J. Servodidic
Patric T. Siniscalcr
John T. McClair

Chairman of the Board and Chief Executive Offi

President and Chief Operating Officer and Dire

Executive Vice President, Chief Financial Officadal reasure
Executive Vice President, Strate

Executive Vice President, Operatic

Executive Vice President and General Cou

Executive Vice President, Chief Human Resourcec®f
Executive Vice President, International Operati

Senior Vice President and Chief Accounting Offi

Biographical information concerning the executifficers of the Company who also presently servBiasctors, is set forth above
under “Board of Directors—Biographical Informatitor Nominees.” Biographical information concerniaigother present executive officers

is set forth below.

Name

Biographical Information

David B. Wyshner

W. Scott Deaver

Larry De Shon

Mr. Wyshner, age 39, has been Executive Vice President, Chiefrieial Officer and Treasurer since
August 2006. Mr. Wyshner was Executive Vice Prasiédad Treasurer of the Company from January
2004 to August 2006. Mr. Wyshner was named Vicei@ren and Chief Financial Officer of the
Company'’s Travel Content Division, which includée tCompany’s vehicle rental business of Avis and
Budget, in July 2005. From 1999 until January 2004, Wyshner was employed in various roles at the
Company, including serving as Executive Vice Presidor Finance, Planning and Development. Pri
joining the Company, Mr. Wyshner was a Vice Presidie Merrill Lynch & Co’s investment banking
division, specializing in corporate finance and gags and acquisition

Mr. Deaver, age 55, has been Executive Vice President, Straiegg September 2006. Over the past
ten years, Mr. Deaver has served in a variety lesrwith the Company and HFS. Mr. Deaver was
Executive Vice President, Marketing for Avis Bud@str Rental, LLC from March 2001 to September
2006. He has also served as Chief Marketing Offeemove.com, an online real estate and home
services portal launched by the Company, and amSéite President of corporate marketing of the
Company

Mr. De Shon,age 47, has been Executive Vice President of Gpagasince October 2006. From
November 2002 to June 2006, Mr. De Shon was S&fidar President of airport operations at Uni
Airlines. Mr. DeShon began his 28 year career Wittited Airlines as a customer service represergativ
and advanced to hold a nhumber of positions of asirgy responsibility during his tenu
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Name

Biographical Information

Karen C. Sclafani

Mark J. Servodidio

John T. McClain

Patric T. Siniscalchi

Ms. Sclafani,age 55, has been Executive Vice President and @ebeunsel since April 2006.

Ms. Sclafani was Senior Vice President, GeneralnSeliand Secretary of Avis Budget Car Rental, LLC
from November 2002 to April 2006. Ms. Sclafani vipmsviously Senior Vice President and General
Counsel of Avis since August 1998. Prior to beipga@inted General Counsel, Ms. Sclafani served as
Vice President and Deputy General Counsel andriowsi other capacities in Avis’ legal department.
Before joining Avis, she was a corporate associdtie the law firm Mudge, Rose, Guthrie and Alexar

in New York City.

Mr. Servodidio, age 41, has been Executive Vice President and Ehiefan Resource Officer since

April 2006. Mr. Servodidio was Executive Vice Pait, Human Resources for Avis Budget Car Re
LLC from November 2002 to April 2006. He joined Avn April 2001 as Senior Vice President, Human
Resources. Prior to joining Avis, Mr. Servodidiosmaith Kraft Foods, Inc. (formerly Nabisco) from

1996 to 2001 where he was most recently head ofafiuResources for Nabisco’s sales and supply chair
unit. Prior thereto, he served in various leadg@rshies at PepsiCo, In

Mr. McClain, age 45, has been Senior Vice President and Chigdukting Officer since July 2006. Mr.
McClain was Senior Vice President, Finance and Qe Controller of the Company from September
1999 to July 2006. From May 1998 to September 1B89McClain was Vice President and Chief
Accounting Officer of Sirius Satellite Radio. Preusly, Mr. McClain was Assistant Controller and
Director of Accounting of ITT Corporation. Prior foining ITT Corporation, McClain was an audit
manager with Arthur Andersen & C

Mr. Siniscalchi, age 57, has been Executive Vice President, InierratOperations since August 2006.
Mr. Siniscalchi was Senior Vice President, Inteioval Operations for Avis Budget Car Rental, LLC
from November 2002 to August 2006. Mr. Siniscajolmied Avis in 1971 and advanced to hold a
number of positions of increasing responsibilityidg his tenure
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EXECUTIVE COMPENSATION

Compensation Discussion and Analysis
Compensation Philosophy

We believe that attracting, retaining and inceatiwy the best possible management are criticdldsticcess of our business. Our
compensation philosophy reflects this belief. Weks® populate our management ranks, and partlgudar executive-level positions, with
persons with outstanding capabilities, strong commmint to our business and a drive to add value.dOmpensation policies and practices
intended to reward individuals for the applicatafrtheir capabilities for the benefit of our ComgaWe do this with an intense focus on
performance, an awareness of competitive practindscompeting alternatives for management talengnalerstanding that there can be
trade-offs among various objectives and uninteraetgequences due to factors outside of managentamisol, and a belief that discretion
and judgment are required to address compensasors appropriately.

Background—Cendant Separation

During the course of 2006, our company underwerdarasformation that included the disposition ofrfier businesses that together
represented approximately 70% of our revenue f662@s then reported. As a result, on August 286 2fdllowing the consummation of the
separation, nearly all of our executive officengliding our former Chief Executive Officer, HerRRy Silverman, ceased to provide services
to our company in any capacity and new executifieesk were appointed. In addition, only four of ¢lien current directors continued to
serve on our Board of Directors following completiaf the separation and hence the Compensation @teemwhich was comprised of
Mr. Smith (Chairman) and Mses. Biblowit and Rosegk¢he “Cendant Compensation Committee”), wasmetituted and now consists of
Mses. Rosenberg (Chair) and Krominga, and Mr. Calefthe “Avis Budget Compensation Committee” or‘tGempensation Committee”).

Due to the number of complex transactions and gements which were required to complete the Cersleparation, our senior
corporate management was required to assume simifadditional responsibilities. These transastiamnd arrangements included the spin-
offs of two large companies (Realogy and Wyndhah®,sale of another large company (Travelport), enams new financing transactions,
amendments to existing financing arrangements eaggats governing relationships among the sepaeitities following the separation,
transition services and tax sharing arrangementkijrdernal reorganizations. In connection with ¢benpletion of the Cendant Separation,
certain members of Cendant’s senior managemennigepart of senior management of Avis Budget, Raaldgyndham and Travelport,
while others did not. In recognition of the commétmh and focus necessary to complete the Cendaat&&Em and to transform our company
from a real estate and travel services companyptre-play vehicle rental services company, see&ran retention payments were made to
certain members of senior management (includingiceof our named executive officers) and certa@vipusly granted equity awards were
canceled while others vested on an accelerated.basi

Given its size and complexity, Cendant had a distimd separate executive compensation policy coeda Avis Budget's policy,
although the material elements and many of thectibgs of the two policies are similar. As is gaallsrthe case with Avis Budget, the
objectives of Cendant’s program included aligning interests of executive officers with long-temterests of stockholders; providing highly-
competitive levels of compensation conditionedaige part, on the attainment of specific perforogatargets and/or stock price apprecial
and attracting, motivating and retaining excellexgcutive talent for the benefit of stockholderse Tendant Compensation Committee
recognized that by attracting and retaining outiitenmanagement talent and by promoting a cultéienergy, entrepreneurialism,
competitiveness and dedication to facilitate thaiatment of annual growth and profitability targdte interests of Cendant and its
stockholders were best served. The material elsdr@endans executive compensation program included baseysalanual profit sharin
bonus and long-term equity incentive awards. Cenftam time to time engaged the services of comatimis consultant Frederick W. Cook
& Company to advise on market rates of compensdtiosimilarly
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situated executive officers and to gain a deepdergtanding of competition in local and global labmarkets to assure that Cendant’s
compensation was competitive and provided apprtpieentive and retention value. Frederick W. C&&ompany provided advice
regarding our current CEO’s 2006 compensation amol@/ment agreement. Avis Budget has engaged P&yCoasulting as its
compensation consultant as further discussed below.

Differences between Cendant and Avis Budget

The most significant difference between the CendadtAvis Budget executive compensation policighas Avis Budget targets a
lower amount of total compensation for named exeeufficers compared to Cendant. This differerscdriven largely by the competitive
compensation levels at comparable companies, widek been selected based on the revenue size ®BAdget rather than Cendant. In
recognition of the transformation of Cendant, nowsABudget, to a smaller and less complex entitg,Avis Budget Compensation
Committee has taken measures to substantially ectthécaggregate amount of compensation to be pditbtAvis Budget named executive
officers and directors compared to Cendant’'s naexedutive officers and directors. For example:

* base salary and target bonus ($1 million and 150B&se salary) for Avis Budget's current Chief BExie Officer are
approximately 70% and 88% lower, respectively, uefsase salary and bonus paid to Cendant’'s ChiexfEive Officer for 2005
($3.3 million and $12.3 million)

» average base salaries for the other current AvadgBuGroup named executive officers ($472,500ppmroximately 38% lower
than base salaries paid to Cen’s other named executive officers in 2005 ($762,£

» the Avis Budget Compensation Committee has appréesdr perquisites and benefits to be offered éoAkis Budget named
executive officers compared to those offered toGkadant named executive officers prior to the isjmn; anc

» the Avis Budget Governance Committee approved dseeto director compensation following completibthe Cendant
Separation, including a decrease in the annuaheataf approximately 22% compared to Cen’s annual retaine

We estimate that, in 2007, compensation for o fimmed executive officers and directors in theegage will represent less than one-
half of one percent of our expenses.

Executive Compensation Program Objectives

As stated above, the objectives of the Avis Budgetpensation program remain relatively unchangeah f€endant’s compensation
program. The primary objectives of our executiveapensation programs are to:

» facilitate the attraction and retention of key axae talent critical to our lor-term succes:

» tie a significant portion of executives’ compensatio the performance of our company, includincghtsftort- and long-term
performance, an

« align compensation with stockholder intere
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Components of the Executive Compensation Program
The key components of our executive compensatiogrpm and their primary objectives are as follows:

Pay Component Objectives
Base Salary . Primary reward for execution of job respbitisies:

. Reflects the scope of job responsibilities
. Reflects consistent, strong individual periance over time
» Reflects competitive compensation compared to coafgba companie

Annual Cash Incentives . Primary reward for annual results:

. Company, department, and individual results

. Measured against quantitative and qualigagioals; primarily tied to financial
measures

. Places a significant portion of named exigewfficers pay “at risk” based on
annual result

Long-term Incentives (Equity) . Primary reward for long-term results:

. Company stock price performance determimes much the executive can earn
. Alignment with stockholder interests
»  Provides Avis Budget with a strong lc-term retention stratec

Other Benefits/Perquisites . Competitive and industry-specific rewards:

. Attract and retain top talent through indyspecific and competitive benefits
and perquisite

Process for Determining Level and Mix of ExecutiviCompensation

To meet our executive compensation objectives #smed above, the target amount of total direct pensation (which is comprised of
base salary, target annual cash incentives anettiamg-term incentives) and the amount of toted¢ati compensation actually earned should
be both competitive and consistent with companyoperance.

To ensure competitive target total direct compeéasatve conduct an annual review of total direanhpensation provided at companies
of comparable revenue size. Data are obtained s®reral published national surveys and compileBdyCraft Consulting, our
compensation consultant. These surveys presentawsaon data for over 1,000 companies sized atmptd revenue, assets and number of
employees. Based upon advice of our compensatiosuttant, we believe generally that revenue islost appropriate measure by which to
select comparable companies for purposes of ben&imgaour target total direct compensation althaufigh certain positions, we also
consider the size and complexity of our balanceshe

Data for total cash compensation (which is limitedase salary and target annual cash incentives)adal direct compensation for
senior executive positions are collected to benckrmdal cash compensation and total direct comguém s paid to our executives. In each
case we target the 50th and 75th percentile, réspBc These data are also considered to devélepveighting for the different components
of compensation. After reviewing survey data, wsoalonsider other factors such as individual peréorce, particularly if that performance
exceeds expectations, increased responsibilitieggainded position scope and our ability to repthedndividual, to determine the
appropriate target total direct compensation fahdadividual executive position. In establishingr @erquisites and benefits and stock
ownership guidelines, we considered, based upon
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advice of our compensation consultant, relevard dat peer group, which for 2006 was compriseappiroximately ten public companies of
comparable revenue size in the car rental, airhinspitality and specialty retail industries, bessagurvey data do not typically provide
detailed information with respect to these item® Ndve chosen this peer group because we beliavth#se companies operate in a like
manner to Avis Budget, in most cases operate itréwvel industry and in general compete for talgitlh the same skill set. At targeted levels
of performance, as much as 80% of total direct aamsption at the senior executive level is represeby variable pay (which consists of
target annual cash incentives and target long-tecentives) so as to align compensation with stoldér value. The proportion of variable
pay versus base salary, and therefore the amouatg#t total direct compensation at risk, varigsevel in the organization. Where
executives have the most opportunity to impactrfaia and operational performance of Avis Budgagdreater portion of total direct
compensation is represented by variable pay, espeking-term incentives.

Overall, our outside consultant has determined that
» target total direct compensation is competit
» base salaries are generally at the median of cahfgacompanies
» target annual cash incentives are slightly abogenibdian of comparable companies;
» target lon-term incentives are between the median and thepésttentile of comparable compani
The variation from our targeted benchmarks is dusur desire to manage the dilutive effect of aungtterm incentives on our
outstanding shares by shifting a portion of toteéat compensation from long-term compensatiomtwual cash incentives. Over time, we

expect that our target annual cash incentiveshgiltloser to the median of comparable companiesithaurrently the case and that our target
long-term incentives will be closer to the 75thqesttile.

Process for Determining Compensation Delivered anthe Impact of Performance
Base Salaries

The salaries of named executive officers currestployed by us are reviewed on an annual basishssvat the time of a promotion
or other change in responsibility. Increases iaryedre based on an evaluation of the individya¢'dormance against pre-established
objectives. Merit increases, if warranted, typigatcur in late March each year.

2006 Base Salary Decisions

Each of the five Avis Budget named executive ofic&ho are currently employed received merit insesao their base salaries in 2006
and all of these named executive officers, othan thur Chief Accounting Officer, received an in@@#o reflect either a change in position as
a result of the Cendant Separation or the assumpfipublic company responsibilities.

2007 Base Salary Decisions

No merit increases are expected to base salar30in for our Chief Executive Officer; PresidemigdaChief Financial Officer. A merit
increase of 3.5% was awarded in the first quarft@007 for the other two Avis Budget named exeaubfficers.
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Annual Incentive Awards
2006 Annual Incentive Decisions
Cendant Retention Program

In 2005, in connection with the Cendant Separatioey Cendant Compensation Committee approved imgiéation of certain retention
programs in order to provide financial incentives key employees to remain with Cendant througts#gparation and to assure Cendant’s
continuing business operations during the separgtiocess. These programs included both cash betheewould be paid to designated key
employees so long as those employees remained pedplmtil the completion of both of the Realogy &dgndham distributions. Designal
employees included those individuals who were etqubto lose their jobs in connection with the Cevidgeparation, but primarily included
individuals whose position, duties and responsiegiwere deemed critical to continuing businessragons while at the same time incurring
additional duties and responsibilities relatingéparating the various companies.

Under this program, the Cendant Compensation Caom@endépproved the payment of retention bonusesrtaicef our named executive
officers. In the case of our current Chief Execait®fficer and our current Chief Financial Officenewvere previously the President and
Chief Financial Officer, and the Treasurer, respett, of Cendant, in addition to ensuring theintinued focus and attention during the
separation process, these retention bonuses gissemted compensation for assuming their additiwia Budget responsibilities (in
addition to their existing responsibilities) onpior to January 1, 2006. In the case of our cur@mef Executive Officer, the retention bonus
also represented compensation for assuming addlitiesponsibilities as interim chief executive oéfi of Cendant’s Travel Distribution
business through May 2006 and entering into nonpaiition arrangements with the separated compaAgpart of this retention program,
the Cendant Compensation Committee approved resmthe outstanding equity awards for all curemmployees as follows: (i) all
outstanding equity awards that would vest subethé¢ attainment of “above-target” performance geauld terminate and (i) all other
outstanding equity awards would vest on August20Bg.

2006 Annual Incentive Awards

Cendant named executive officers were entitlechtaal performance bonuses based upon the termeioféspective employment
agreements, with bonus targets for each such offitker than Cendant’s Chief Executive Officeya@do 200% of earned base salary in the
applicable fiscal year. Cendant’s Chief Executii@d®r's bonus target was based on a formula cosegrof two components which were
subject to Cendant’s attainment of performanceguaating to its average growth in adjusted ddutarnings per share and pag-income a
defined in his employment agreement in effect pigathe separation.

Bonus payments for Cendant named executive offic¢her than Cendant’s Chief Executive Officer, evsubject to the approval of the
Cendant Compensation Committee and based uporetf@mance of the Company and/or the applicabl@less units managed by the
officer, as well as such other performance critdatermined by the Company in connection its oVstedtegic plans. Performance was
measured against pre-established performance godlthe officer’s individual performance subjectjvéetermined by Cendant’s Chief
Executive Officer. Those officers who became exgeutfficers solely following the Cendant Separatiwere generally entitled to annual
performance bonuses on a similar basis, althougltettyets were lower.

In connection with this past practice and as alresthe Cendant Separation, the Avis Budget Campdon Committee discussed and
approved in the first quarter of 2007 discretionaoyus payouts for the five Avis Budget named etieewfficers who are currently
employed. These bonuses represent (i) approxima&éty of the 2006 annual incentive target for ourent Chief Executive Officer (based
on a 200% target prior to the separation and 156lidwWing the separation) and (ii) 50% of the 200@@al incentive target for each of our
other Avis Budget named executive officers (caltedaon a similar pro rated basis as for
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our Chief Executive Officer). In determining theliscretionary bonus payouts, the Avis Budget Corspgon Committee considered the
2006 performance of our vehicle rental businessathditional duties assumed by the Avis Budget mbexecutive officers to establish Avis
Budget as a stand-alone public vehicle rental cowpad the number of legacy issues that requirteet&in following the completion of the
separation, and for our Chief Executive Officenngensation attributable to pre-separation senpeds during 2006. For our President and
Chief Operating Officer, this discretionary bonepresented the only bonus paid for his servic®(62

2007 Annual Incentive Plan Decisions

Each of our currently active named executive offide eligible to earn an annual performance irieeninder the 2007 Management
Incentive Plan (“2007 MIP"). In the first quarter 2007, when the Board reviewed our business plenCompensation Committee reviewed
and approved the financial criteria and targetsiired to achieve the targeted levels of incentiagout under the 2007 MIP. These financial
criteria and targets are consistent with the datand targets used in setting the business plamuiodomestic and international vehicle rental
operations. At the same time, incentive targetsvestablished by the Compensation Committee fdr padicipant in the plan and expressed
as a percentage of base salary earned.

Management provided the Compensation Committee tiwéHinancial criteria and targets used to deteentine level of payouts under
the 2007 MIP and management’s rationale as to Whge targets are appropriate. The Compensation @aneviewed the criteria and
targets with our compensation consultant and manageand approved the threshold, target and maxifeuets of financial performance
under the plan and the potential payouts at thessld of performance. The Compensation Committelensnbelieve these financial targets
are rigorous but reasonably attainable. The thidskarget and maximum payout levels for each ofrmed executive officers are set forth
below:

Incentive Thresholds Incentive Targets Incentive Maximums

Executive (% of Base Salary Earned (% of Base Salary Earned (% of Base Salary Earned
Chief Executive Office 75% 15(% 225%
President and Chief

Operating Officel 50% 10(% 15(%
Chief Financial Officel 50% 10(% 15(%
Chief Human Resource

Officer 37.5% 75% 112.5%
Chief Accounting Office 22.5% 45% 67.5%

Actual awards under the 2007 Management Incentizre &e based on the following components, withfthiewing weightings:

e Pre-Tax Margin, which is defined as pre-tax incareluding any separation, restructuring or unugeals, divided by revenue
(30%);

» Return on Invested Capital (ROIC), which is defimsdoretax income, excluding any separation, restring or unusual items,
plus gross interest expense divided by averag&tsbdaers equity plus corporate debt (309

» Total Revenue (15%); ar

» Discretionary (25%)

By combining these measures, we believe the 2007 diphasizes the importance of balancing growthpasfitability. Each
component of the 2007 MIP (other than the discnetip component) provides for a threshold payo®&08b (assuming minimum financial
performance is attained) and a maximum target pgagfol50%. The discretionary component allows fgagout of 0% to 150% and is based
on the individual achievement of departmental arydoizational objectives set by the Chief Execu@féicer or by the Board in the case of
the Chief Executive Officer.
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Long-term Incentive Plan
Introduction

The Long-term Incentive Plan is designed to link@axive rewards with stockholder value over timevali as to promote long-term
retention. Prior years’ grants have included steettled stock appreciation rights (‘“SSARs”), red&d stock units (*RSUs”) and, prior to the
Cendant Separation, stock options.

Annually, the Compensation Committee approvesdted tdollar amount of long-term incentives to barged, individual grants to
employees, and the type of equity to be granted.fdllowing factors are reviewed each year to deiee the appropriate type of equity to be
granted: desired risk/reward ratio, retention rigitential dilution from equity plans, projectecberse and, as described above, practices at
comparable companies.

2006 Long-term Incentive Decisions

On May 2, 2006, the Cendant Compensation Commafppeoved the grant of incentive awards to Avis Batdgmployees at the director
level and above (other than our current Chief ExeelOfficer). Time-vesting Restricted Stock Unitere chosen as the primary equity
compensation vehicle because of their higher retentilue, recognizing the greater retention rigk tb the uncertainty created by the
Cendant Separation, and to provide the managemamt Wwith a significant stake in the long-term fetof Avis Budget. On May 2, 2006, the
Cendant Compensation Committee also approved goaperformance-based incentive awards to our atiffeesident and our current Chief
Financial Officer to be split equally between SS/ARsl performance-based RSUs and on June 26, 28@&authe performandeased incentiv
awards were approved for our current Chief Exeeu@¥ficer. The performance-based RSUs will vesjexthio attainment of pre-established
financial performance goals, which are based orc¢imepound annual growth rate in earnings beforermetaxes (75% weighting) and
growth in off-airport revenue (25% weighting). Eiggs before income taxes is defined to be inconferbencome taxes from continuing
operations, excluding separation costs, accoutiagges and the impact of significant corporatestations.

Vesting of these awards is as follows:

Type of Award Executives Receiving Award Vesting
Time-Based RSUs All named executive officers other than Ct  25% per year, subject to continued employment
Executive Officel

Performance-Based RSUs Chief Executive Officer 50% on July 31, 2008 and two equal installments on
July 31, 2009 and 2010, subject to attainment ef pr
established performance go

Performance-Based RSUs President July 31, 2009, subject to attainment of pre-essaielil
Chief Financial Office! performance goal
SSARS Chief Executive Office 25% per year, subject to continued employn
SSARS President
Chief Financial Office! July 31, 2009, subject to continued employrr

The awards described above represent the totalyemuards granted by Avis Budget to any named ekexofficer in 2006. Cendant
named executive officers who would not be employét us following the separation did not receivefasis Budget equity award in 2006.

In connection with valuing the grants of equity atl&g it is our policy to use, as the grant or stiikice for any stock-based
compensation vehicle, the closing price of ourlstmt the date the Compensation Committee
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approves the equity grant except in circumstandesrey upon the advice of counsel, our Compens&@nmittee determines that a separate
date should be used, in which case the Compendatomittee, upon advice of counsel, shall deterrttiaé date. The Compensation
Committee approves awards solely at pre-establignaderly meetings.

2007 Long-term Incentive Decisions

On January 31, 2007, the Avis Budget Compensatamr@ittee approved a grant of incentive awards tis Budget employees at the
director level and above. For our Chief Executiiéd@r, the award consists entirely of performamesed RSUs; for our President and our
Chief Financial Officer, the award consists of 6p&sformance-based RSUs and 35% time-based RSUsufdzhief Human Resource
Officer, the award consists of 50% performance-b&8Us and 50% time-based RSUs; and for our ChiebaAnting Officer, the award
consists of 30% performance-based RSUs and 70%lt#aeed RSUs. The performance-based RSUs will seBject to attainment of pre-
established financial performance goals based oirggs before income taxes per share, EBIT retarnapital and EBITDA margin
attainment. These financial measures were seléeteeld on the Company’s long-term strategy for fabiflity and margin enhancement. The
time-based RSUs will vest ratably over four yeatject to the holdergontinued employment with us. The following numbéshares wer
granted to our Chief Executive Officer, our Prenigeur Chief Financial Officer, our Chief Humand®arce Officer and our Chief
Accounting Officer, respectively: 77,399, 98,685,#0, 32,895 and 11,610. In determining the amotiatch award, the Avis Budget
Compensation Committee considered our compensplibosophy discussed above, the additional dussamed by the Avis Budget named
executive officers to establish Avis Budget asadtalone public vehicle rental company and thebmmof legacy issues that required
attention following the completion of the separatiand for our Chief Executive Officer, compensatttributable to pre-separation services
paid during 2006.

Executive Stock Ownership Guidelines

Executive stock ownership guidelines for Cendagtired senior officers to acquire and hold desigadtvels of Cendant common
stock. Under these guidelines the named executfieers were required to own Cendant common stoitk & value equal to six times base
salary for the Chief Executive Officer and threeds base salary for the other named executiveeodfisy October 2007. The Avis Budget
Compensation Committee reviewed these guidelindsadopted revised executive stock ownership guidslin the first quarter of 2007 to
continue Cendant’s policy of encouraging executieegcquire a significant level of direct ownershipe revised ownership guidelines are
intended to be consistent with competitive pragtioel realistic given the level of cash and eqoitypensation.

Under these revised guidelines, the Chief Execul@iffecer is required to retain 100%, and other ndrexecutive officers who report to
the Chief Executive Officer are required to retaiminimum of 50% of the net shares (net of exengig®® and taxes) upon the exercise of
stock options or stock appreciation rights or theting of restricted stock awards until reachingc#fied ownership thresholds of four times
base salary for our Chief Executive Officer, twoés base salary for our President and our Chieifrieial Officer and one times base salary
for all other named executive officers who direetport to our Chief Executive Officer. Given thamdatory hold provision until thresholds
are obtained, we have removed the deadline foeatty those thresholds. Stock ownership is deftnddclude stock owned by the execu
directly (due to personal purchases of stock inojen market), stock owned indirectly through tlenpany’s savings plan, unrestricted (i.e.,
vested) stock awards or units, and the “in-the-ngbrealue of vested stock options and stock apptegiaights. Following attainment of
ownership thresholds our named executive officelisoe required to hold 50% of the net shares atgdiupon the vesting of any equity
award for one year.

Employment and Change of Control Agreements; Severge Arrangements

For many years, Cendant had followed the practi@ntering into a written employment agreement wghChief Executive Officer an
those who reported to him directly, including CenttfaPresident and Chief

21



Table of Contents

Financial Officer. Consistent with this practices entered into an employment agreement with ouentChief Executive Officer; President;
and Chief Financial Officer in 2006 in connectioithathe completion of the Cendant Separation. Tlaggeements allow us, among other
things, to obtain post-employment non-competitiomenants from these executive officers. A detadescription of these employment
agreements is set forth under the heading “Employragreements and Other Arrangements”.

We consider it essential to the best interestaiostockholders to foster the continued employneéiiey management personnel. Thus,
we have also entered into severance agreementshegitivo Avis Budget named executive officers whandt have written employment
agreements. In these agreements, the Company tegeiavide appropriate protections to members afiagament that are consistent with
prevailing market practices.

The benefits that would be received by the Avis gatchamed executive officers in the event of teatiam without cause or a change
control are set forth under the heading “Termimgt®everance and Change of Control Arrangements”.

Perquisites and Benefits

Recognizing that Avis Budget Group is a smaller kasd complex company than Cendant, the Avis Bu@getpensation Committee
has taken steps to ensure that the material elemétiie Avis Budget compensation program are gpjate. In addition to lower target total
direct compensation previously discussed, the Budget Compensation Committee also made severabelsao reduce the number of
perquisites and benefits available to Avis Budgehad executive officers compared to the Cendantdarecutive officers. Effective
January 1, 2007, we have eliminated the execufiwénsurance benefit formerly provided to our Ghtsecutive Officer; the VIP medical
expense reimbursement plan; and the medical expemsbursement plan. In addition, we eliminatefeetfve upon completion of the
Cendant Separation, the car and driver provideditdormer Chief Executive Officer and reduced paed use of the company aircraft.

Therefore, as of January 1, 2007, our perquisitesist primarily of financial planning servicesf@use and personal use of company
aircraft services (limited to our Chief Executivéfi€er; our President; and our Chief Financial ©#fi). We will continue to review our
compensation and benefit programs to ensure thaémain competitive with comparable companies ardahble to attract and retain highly
qualified senior executives.

Pre- and Post-Separation Compensation Tables
Named Executive Officers

Following this Compensation Discussion and Analysisnpensation information for 2006 is set forthdar named executive officers
who are as follows:

* Mr. Silverman, Cendant’s former Principal Execut®#icer, who ceased to serve in any capacity Wiis Budget following the
completion of the Cendant Separation. All amousetscdbed below for Mr. Silverman represent compgmsdor his role as Chie
Executive Officer of Cendant prior to the sepamatieor 2005, Cendant generated approximately $li8rbin revenue and until
the separation operated significant real estatspitedity and travel distribution businesses iniidd to the vehicle rental busine
All amounts described in the tables and disclothaéfollow this Compensation Discussion and Analysr Mr. Silverman also
represent all of the obligations owing to Mr. Siiv&n under any arrangement with

* Mr. Nelson, our Principal Executive Officer and @ant’s former President and Principal Financiali€gif. Mr. Nelson ceased to
serve as Cendé's Principal Financial Officer and became our PpatExecutive Officer upon completion of the Segiara
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* Mr. Wyshner, our Principal Financial Officer, whdqy to the Cendant Separation was Executive ViasiBlent and Treasurer of
Cendant

» Messrs. Salerno, McClain and Servodidio, our tinest highly compensated Avis Budget Group execudffieers as of
December 31, 2006 other than Messrs. Nelson andhiféy:

» Messrs. Buckman and Holmes, two additional indisidwho served as executive officers during 2006,@ased to serve in any
capacity with Avis Budget following completion dfe¢ Cendant Separation. Their total 2006 compensatould otherwise have
made them one of the three most highly compengatecutives (other than Messrs. Silverman, Nelsahvegishner) for 200€

Compensation Information

The compensation information included followingstiompensation Discussion and Analysis is presanteaddcombined basis for
service attributable to both the periods during®@tt preceded and followed the Cendant Separafttomtables set forth immediately below
divide into pre-separation (i.e. Cendant) namedatkee officers and post-separation (i.e. Avis Belghamed executive officers. The tables
also present compensation information for each Wagmecutive officer for service attributable topaed post-separation periods, as
applicable. All of this compensation is further ciésed below in the compensation tables followinig Compensation Discussion and
Analysis and is presented on a combined basis.

We believe it is important to provide this supplenat information to illustrate the portion of conmzation presented that is attributable
to services provided by each named executive officesuch capacity) to Cendant, a real estateti@wvel services company with reported
revenue of over $18 billion in 2005 and Avis Budgepure-play vehicle rental services company wefiorted revenue in 2006 of
approximately $5.6 billion. We also believe itmsgortant to provide this supplemental informatiaveg the different policies and
Compensation Committee membership for Avis Budgdt@endant as described above at the beginnifgso€ompensation Discussion and
Analysis.

Pre-Separation Compensation

Change in
Pension Value
and
Nonqualified
Deferred
Compensatior
All Other
Salary Bonus Stock Option Earnings Comp Total
Name and Principal Position Period* ($) ($) Awards Awards ($) ($) (%)
Silverman, Henry R. Pre-
Former Chairman and Chief Executive Officer, Cenndan Separatio
2006 1,916,53' 0 0 0 0 62,711,33 64,627,87
Nelson, Ronald L Pre-
Chairman & Chief Executive Officer, Avis Budget/Ruer President  Separatio
and Chief Financial Officer, Cendant
2006 439,90 4,096,23. 5,936,72i 0 0 3,095,45¢ 13,568,32
Buckman, James E. Pre-
Former Vice Chairman and General Counsel, Cendant Separatio
2006 442,83 135,32¢ 2,366,98! 0 0 7,730,85. 10,676,00
Holmes, Stephen P. Pre-
Former Chairman & Chief Executive Officer, Travedr@ent Separatio
Division, Cendant
2006 439,90: 80,12¢ 3,579,43. 0 0 1,599,10:i 5,698,57.

* January 1, 20(-August 23, 200!
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Post Separation Compensation

Change in
Pension Value

and
Nonqualified
Deferred
Compensatior  All Other

Salary Bonus Stock Option Earnings Comp Total
Name and Principal Position Period* (%) $) Awards  Awards ($) $) ($)
Mr. Nelson Post-
Separatio
2006 423,077 395,43¢ 444,44  400,00( 0 69,95¢ 1,732,91
Wyshner, David B. Post-
Executive Vice President, Chief Financial OfficefT8&easurer Separatio
2006 222,11f 245,67. 435,89 102,56« 0 46,86 1,053,11!
Salerno, F. Robert Post-
President & Chief Operating Officer Separatio
2006 296,15 330,43! 705,12¢ 205,12¢ 4,31« 56,76: 1,597,92.
McClain, John T. Post-
Senior Vice President and Chief Accounting Officer Separatio
2006 133,26¢ 115,97°  100,00( 0 0 22,53¢ 371,78:
Servodidio, Mark Post-
Executive Vice President & Chief Human Resourcedeff Separatio
2006 148,077 172,34: 166,66 0 0 20,95¢ 508,03¢

* August 23, 200-December 31, 200

COMPENSATION COMMITTEE REPORT

The Avis Budget Compensation Committee has revieavetidiscussed the Compensation Discussion and/giaakquired by Item 402
(b) of Regulation S-K with management and, basedumh review and discussions, the Compensation Gib@emmecommended to the Board
that the Compensation Discussion and Analysis tleidied in this Proxy Statement.
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Summary Compensation Table
The following table summarizes the total compesatif all of our named executive officers for 2006.

Change in
Pension Value
and
Non-Equity Nonqualified
Incentive Plan Deferred
Option Compensatior
Stock Awards  Compensatior All Other
Name and Principal Salary Bonus Awards Earnings Comp Total
Position(a) Year $)(b) $)(©) ($)(d) $)(e) ($) (©]0] ($)(@) ($)
Silverman, Henry R.
Former Chairman and Chief Executive Officer, Cennc  200¢  1,916,53! 0 0 0 0 0 62,711,33 64,627,87
Nelson, Ronald L
Chairman & Chief Executive Officer, Avis
Budget/Former President and Chief Financial Officer
Cendan 200¢ 862,98. 4,491,66° 6,381,17.  400,00( 0 0 3,165,41i 15,301,23
Wyshner, David B.
Executive Vice President, Chief Financial Officer &
Treasure 200¢ 491,34¢ 793,68. 1,364,87: 102,56: 0 0 89,72¢ 2,842,19.
Salerno, F. Robert
President & Chief Operating Offici 200¢ 660,87 330,43! 1,961,44. 205,12¢ 0 10,35: 90,77¢ 3,259,00i
McClain, John T.
Senior Vice President and Chief Accounting Offi 200¢ 313,15 315,97 574,24¢ 0 0 0 48,53¢ 1,251,911
Servodidio, Mark
Executive Vice President & Chief Human Resource
Officer 200¢ 333,16 172,34: 667,56: 0 0 0 35,81« 1,208,88:
Buckman, James E.
Former Vice Chairman and General Counsel, Cen 200¢ 442,83 135,32¢ 2,366,98! 0 0 0 7,730,85. 10,676,00
Holmes, Stephen P.
Former Chairman & Chief Executive Officer, Travel
Content Division, Cenda 200¢ 439,90: 80,12¢ 3,579,43: 0 0 0 1,599,10 5,698,57.

(@) Asdiscussed in the Compensation DiscussionAauadlysis, prior to the completion of the Cendaep&ration, Mr. Nelson served as the President dmef Einancial Officer and a
Director of Cendant and the other Avis Budget namregtutive officers served in various other capesiat Cendant and/or its vehicle rental busir

(b) Base salaries for 2007 were approved by the Buidget Compensation Committee in first quarté728s follows: $1,000,000, $525,000, $700,000, ¥K1Gand $350,000 for
Messrs. Nelson, Wyshner, Salerno, McClain and Skdio, respectively, which represent no increaser @alaries for such persons as of the date afdhepletion of the Cendant
Separation, other than an increase of 3.5% for Med4&cClain and Servodidio. Salary includes amoueferred under the Cendant Corporation 2006 Dede@ompensation Plan as
follows: Mr. Nelson, $51,779; Mr. Wyshner, $29,484r,. Salerno, $39,652; and Mr. McClain, $18,789isTlan was replaced with the Avis Budget Grouje, 2006 Deferred
Compensation Plan following the Cendant Separa

(c) Bonus amounts include discretionary payoutsissussed in the Compensation Discussion and AisaBsnus amounts for Mr. Nelson, Mr. Wyshner, Bervodidio and
Mr. McClain also include special bonuses for theles in the execution of the transactions necggsatomplete the Cendant Separation and the agsmyf additional duties
related to the vehicle rental busini
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while continuing their Cendant responsibilities aimdMr. Nelson’s case, acting as Chief Executiiéd®r of Travelport until May 2006. These bonusetsled $4,000,000 for
Mr. Nelson, $500,000 for Mr. Wyshner, $200,000 ¥t McClain and $60,000 for Mr. Servodidio. Bonus@unts also include deferrals under the Cendanp@ation Deferred
Compensation Plan as follows: Mr. Nelson, $197,Mi7;Salerno, $19,826; Mr. Wyshner, $14,740; Mr.Gliin, $3,959; and Mr. Servodidio, $10,340. Theusamount also
includes a special bonus of $96,233 for Mr. Neland $135,328 for Mr. Buckman and $80,128 for Mrirkkes paid in the first quarter of 2006 under thedxive Officer
Supplemental Life Insurance Program. This prograsiiieen eliminated, effective January 1, 2007. B@muounts also include a discretionary cash payofe$#8,008 for
Mr. Wyshner and $50,000 for Mr. McClai

(d) Represents the amount expensed in 2006 in ctionevith stock awards under SFAS No. 123R. Asgiimng used in the calculation of these amountsrenieded in Note 18 to our
audited financial statements for the fiscal yeateghDecember 31, 2006, included in our Annual Repoi~orm 10K filed with the Securities and Exchange CommissiarMarch 1
2007 2006 Form 1-K").

(e) Represents the amount expensed in 2006 in cbanevith option awards under SFAS No. 123R. Asgtioms used in the calculation of these amountsreladed in Note 18 to our
audited financial statements for the fiscal yeateghDecember 31, 2006, included in our 2006 For-K.

(f) For Mr. Salerno, the reported change in pensialine during the year represents the sum of thre@sed value accumulated in the Avis Rent A Cate8y Pension Plan and the Avis
Rent A Car System Retirement Equalization BendéinF

(g) All Other Compensation includes the personal bésefid perquisites presented in the tables be

2006 All Other Compensation Table

Deferred

Compensatior Medical Severance Total All

Tax Plan Expense and Other Other
Reimbursement: Contributions Reimbursemen Benefits Perquisites Compensatior

Name Year ®)@ $)(b) Plan ($)(c) ($)(d) ®)(e) ($)

Mr. Silverman 200¢ 95 83,76¢ 2,80( 62,534,20 90,46¢ 62,711,33
Mr. Nelson 200€ 13,07« 75,50¢ 4,80( 3,000,00t 72,03¢ 3,165,41:
Mr. Wyshner 200¢ 12,76: 44,22: 72C N/A 32,02¢ 89,72¢
Mr. Salernc 200€ 1,99¢ 59,47¢ 72C N/A 28,58: 90,77¢
Mr. McClain 200¢ 5,69( 22,74¢ 72C N/A 19,38: 48,53¢
Mr. Servodidio 200€ 75& 21,34( 72C N/A 12,99¢ 35,81«
Mr. Buckman 200¢ 12,94: 26,39¢ 4,80( 7,635,19! 51,52: 7,730,85.
Mr. Holmes 200€ 11,35: 22,87¢ 2,80( 1,502,49! 59,58 1,599,10:i

(@) Represents tax payments made on behalf of resmled executive officer relating to the provisidiimancial services disclosed in footnote (b)he 2006 Perquisites Table below for
Mr. Nelson, $7,384; Mr. Salerno, $1,900; Mr. Wyshr&4,619; Mr. McClain $644; Mr. Servodidio, $6&hd Mr. Holmes, $3,663. Also includes tax paymealating to the car
leases disclosed in footnote (e) to the 2006 Psitgsi Table below for Mr. Nelson, $5,615; Mr. Wyehr11,076; Mr. McClain, $4,965; Mr. Buckman, $829 and Mr. Holmes
$7,583. The total tax reimbursements for each efdmed executive officers also include tax paysftnominal company gift:

(b) Represents Company matching contributionsriorequalified deferred compensation plan maintaimethe Company for the benefit of certain of officers selected by our
Compensation Committee. Under this plan, partidipane permitted to defer compensation under ttmestef the plan as approved by the Compensationniltiee. Amounts
deferred by participants, as well as any matchomgributions made by the Company, are contributeal tabbi trust established for the purpose ofihglglan assets. Participants
may allocate deferrals to one or more deemed imasts under the plan, which may include a deemegstment in the Company’s common stock. Matchingrifoutions may be
subject to such vesting provisions as determinech fiime to time; however, all of a participant’saants under this plan will become fully vestedha event of a change in control
(as defined in the officer deferred compensati@mpbr in the event that the participant’s servigéh us terminates as a result of death or disgbifi participant in this plan may
elect a single lump-sum payment of his or her antar may elect payments over time; however, gntigipants entire account balance will be paid in a singtep sum following ¢
change in control. For Mr. Servodidio, the defiretribution Plan match contributions include $DD®f match under the qualified comp-sponsored 401(K) saving ple

(c) The Medical Expenses Reimbursement Plan (MERB) employer plan that reimburses a select god@xecutives for medical expenses related to auarphysical examination,
up to a $750 annual maximum, directly from empldyeds. For the 2006 plan year, Mr. Salerno, Mr.siher, Mr. McClain and Mr. Servodidio were the ndregecutive officers
eligible for the MERP. Under the plan, premiumsdpan behalf of Mr. Salerno ($720), Mr. Wyshner (8y,2Mr. McClain ($720) and Mr. Servodidio ($720}dted $2,880. The plan
has been eliminated, effective January 1, 2007 .MIReMedical Expense Reimbursement Plan (“VIP MERB"an employer plan that reimburses a selectgodisenior executives
(and their dependents) for previously unreimbursedical expenses, up to a $7,500 annual maximuwugh a policy of health or accident insurance. ther2006 plan year,

Mr. Silverman, Mr. Nelson, Mr. Buckman and Mr. H@mwere the named executive officers eligible fier ¥IP MERP. Under the plan, premiums paid on Hedfalir. Silverman
($2,800), Mr. Nelson ($4,800), Mr. Buckman ($4,8@af Mr. Holmes ($2,800) totaled $15,200. The plas been eliminated effective January 1, 2!

(d) For Mr. Silverman, amount represents paymenteu his June 2006 Employment Agreement in conmectith his termination with Cendant upon completaf the Cendant

Separation as follows: a lump sum cash paymen2dfef1,254, which is an amount equa
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(e)

the net present value of the product of (x) the stifi) his base salary plus (2) his annual booeu2005 multiplied by (y) the number of full andrpal years remaining in the
employment term under Mr. Silverman’s Cendant Emplent Agreement through December 31, 2007; ana agta annual bonus for 2006 (based upon his bfumdke preceding
fiscal year) in an amount of $6,600,000. In conimectvith a settlement with respect to split-doilasurance policies maintained by Cendant on Mresihan’s life, a payment of
$14,570,158 was made to the insurance companieshwas necessary to fund the policies. The settiémas designed to maintain the same overall coSendant, on a present
value basis, as compared to its costs under ttstirexisplit-dollar arrangements. In connection witls settlement, pursuant to the existing splitedarrangement, in January 2007,
we made a payment to Mr. Silverman of $15,122 4@9c¢ch is excluded from the amount as such paynmepresents the amount necessary for Mr. Silvermdnisaassignee to
purchase the policies from us at that time and smebunt was immediately returned to us as the msehprice of the policy. In settlement of our omrgaobligation to make annual
bonus payments to Mr. Silverman under the splitaddhsurance policies, such amount also includeash payment to Mr. Silverman in January 200716, $02,794. We also paid
$500,000 to reimburse Mr. Silverman for all legeg$ incurred by him in connection with the settleheand the negotiation of an employment agreeméhtRealogy.

For Mr. Nelson, amount includes $3,000,000 paicspant to agreements between Mr. Nelson and ReaV@ggdham Worldwide and Travelport which containeditompetition
covenants.

For Mr. Buckman, amount represents $7,625,000versece benefits under his employment agreemesftest prior to the Cendant Separation in connectiith the termination of
Mr. Buckman’s employment upon completion of the €amt Separation and $10,195 in connection witheanprm on a $5 million insurance policy.

For Mr. Holmes amount represents $2,495 in conaedtiith a premium for a term life insurance polayd a bonus of $1,500,000 for his role in the etienwf the transactions
necessary to complete the Cendant Separation.
Represents the 2006 perquisites presented in ke hialow.

2006 Perquisites Table

Personal Use ¢

Company Financial Car and/or Car Charitable Total 2006
Aircraft Services and Driver Contributions Perquisites

Name Year ®)@ $)(b) $)(©) $)(d) ®)(e)

Mr. Silverman 200¢ 47,74 0 42,60 0 90,46¢

Mr. Nelson 200€ 32,131 10,00( 19,78( 10,00( 72,03¢

Mr. Wyshner 200¢ 0 9,25( 22,60 N/A 32,02t

Mr. Salernc 200€ 12,637 9,75( 6,00( N/A 28,58

Mr. McClain 200¢ N/A 6,512 12,65¢ N/A 19,38:!

Mr. Servodidio 200€ N/A 6,79( 6,00( N/A 12,99¢

Mr. Buckman 200¢ 32,78¢ 0 18,61! N/A 51,52:

Mr. Holmes 200€ 22,63¢ 5,83: 10,94¢ 20,00( 59,581

(@) Represents personal use of the Cendant congiamgft in the amount of $47,742 for Mr. Silverm&32,137 for Mr. Nelson, $32,789 for Mr. Buckmard&22,634 for Mr. Holmes,
calculated based on the incremental cost to thepaamfor fuel, trip-related maintenance, crew tiasgenses, on-board catering, landing fees, &iated hangar/parking costs and
smaller variables costs. Since the aircraft was psinarily for business travel, fixed costs thatribt change based on usage, such as pilots’ esldnie purchase costs for the
company aircraft, and the cost of maintenance elated to trips were not include
After the Cendant Separation, Avis Budget replabedcompany aircraft with leased jet services tgtoNetJet. Under the revised Company Aircraft BolMr. Nelson may use the
NetJet services for personal use for a maximunbdidurs per year. Our President and Chief Oper&ifiger and our Executive Vice President, Chiafdficial Officer and
Treasurer may also use the NetJet services foopefsise, at the discretion of Mr. Nelson, for aximmaum of 10 hours per year. The incremental cogtesonal use of the NetJet
services will be calculated based on the flightc#fedirect operating costs, including standardlfumaintenance, catering, and landing fees, aisdetianeous fees such as variable
fuel surcharge as applicable, international feesrvel outside the U.S., and a 7.5% Federal Ex€&x. Since the aircraft is used primarily foribess travel, fixed costs that do not
change based on usage, such as pilot salariegsngahangaring, insurance, and services suppdirhat be included. Only Mr. Salerno used the Nes&svices in 2006.

(b) For Mr. Nelson and Mr. Holmes, represents reilmbment for financial services provided by an aped vendor up to a maximum annual reimburseme# 6f000. For the other
named executive officers, represents the actuas ees incurred for financial services provided unttie AYCO Financial Services program. These sewsvioclude tax return
preparation, financial planning and estate planr

(c) Represents the cost of a company-provided mdeua car lease program with our former PHH sudsidincluding the car lease, insurance, and stethchaintenance or incremental
cost to the Company for demonstration automobitesiged by our automobile vendors which may be dsedusiness and personal use and are part diialeeevaluation program.
For our former chief executive officer, also regnets car and driver provided, however, such peitguis no longer providec

(d) Represents discretionary matching contribution mtad&he Avis Budget Charitable Foundati

(e) Also includes cost to the company for a nominal pany gift.
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2006 Grants of Plan-Based Awards Table

All Other  All Other

. . Stock Option Grant
Estimated Future Payouts Estimated Future Payouts Awards Awards Exercise Date Fair

Under Non-Equity Incentive Under Equity Incentive Number Number of or Base Value of
Plan Awards Plan Awards of Shares  Securities  Price of Stock anc

Threshold Target Maximum Threshold Maximum  of Stock Underlying Options  Option

Grant  Approval Target or Units Options  Awards  Awards

Name* Date Date ®)@E @ ($)() (#)(b) (#)(b) (#)(b) #)(c) (#)(d) ($/SH) (%)

Mr. Nelson 8/1/200¢ 6/26/0¢ 337,07¢ 24.4( 3,000,001
8/1/200¢ 6/26/0¢ N/A N/A N/A 0 122,95: N/A 3,000,001
Mr. Wyshner 8/1/200¢ 5/2/0€ 54,34¢ 24.4( 500,00(
8/1/200¢ 5/2/0¢€ 81,967 2,000,001
8/1/200¢ 5/2/0€ N/A N/A N/A 0 20,49: N/A 500,00(
Mr. Salernc 8/1/200¢ 5/2/0€ 108,69¢ 24.4C 1,000,001
8/1/200¢ 5/2/0€ 122,95: 3,000,00!
8/1/200¢ 5/2/0¢ N/A N/A N/A 0 40,98 N/A 1,000,001
Mr. McClain 8/1/200¢ 5/2/0€ N/A N/A N/A N/A N/A N/A 24,59( N/A N/A 600,00(
Mr. Servodidio 8/1/200¢ 5/2/0€ N/A N/A N/A N/A N/A N/A 40,98¢ N/A N/A  1,000,00!

* Messrs. Silverman, Buckman and Holmes did not wecany equity awards from us in 20!
()
(b)

A discussion of 2006 annual performance bonusexisded in the Compensation Discussion and Angl
For Mr. Nelson vest one-half on July 31, 2088 ¢he other half in two equal installments on Ry 2009 and 2010 and for Messrs. Salerno and Wéyskest on July 31, 2009,

subject to attainment of performance goals. Foremiwfiormation regarding these awards, includingapplicable performance goals, please see “Comgiendaiscussion and
Analysis — Long Term Incentive Plan — 2006 Long+fidncentive Decisions.” The number of RSUs granteeach eligible employee was determined by digdhe award
amount by the closing price of our stock on theddtgrant, which was the first day of trading éeling the distributions of Realogy and Wyndhz

©

Represents awards of time-vested RSUs whichveddt in equal installments on each of the fieatrfanniversaries of May 2, 2006, subject to car@éhemployment. The number of

RSUs granted to each eligible employee was detewminy dividing the award amount by the closing @€ our stock on the date of grant, which wasfitlse day of trading

following the distributions of Realogy and Wyndhe
(d)

Represents SSARs which for Mr. Nelson will viestqual installments on each of the first founiaarsaries of July 31, 2006 subject to continuegleyment. The SSARs for

Mr. Salerno and Mr. Wyshner will vest on July 3008, subject to continued employment. Upon vestiach executive will have the right, until the sehesnniversary of the grant
date, to receive an amount, in common stock, emuitle excess of the fair market value of a shammmon stock on the date of exercise over thecise price of the SSAR. Per
the terms of the individual grant awards, the eiserprice of the stock-settled stock appreciatights was based on the closing price of the stacthe date of grant, which was the
first day of trading following the distributions &fealogy and Wyndhar
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2006 Outstanding Equity Awards at Fiscal Year-End Bble

OPTION AWARDS STOCK AWARDS
Equity
Incentive Equity
Plan Incentive
Awards: Plan
Number of Awards:
Market Or
Equity Incentive Market Unearned Payout
Value of Shares, Value of
Plan Awards: Number of Shares O1  Units Or Unearned
Number of Number of Number of Other Shares, Unit:
Securities Securities Securities Options Shares Or Units of Rights
Underlying Underlying Underlying Units of Stock that That Have Or Other
Unexercised Unexercised Unexercisable  Exercise Options Stock that Rights That
Options Options Unearned Expiration Have Not  Have Not Not Have Not
(#) Exercisable (#) Unexercisable Options Price Vested Vested Vested Vested
NAME (@) (b) (#) ($)(c) Date(d) #)(e) $)(®) #)(9) ($)(@)
Mr. Silverman(h) 105,07 28.77:  4/30/200°
Mr. Silverman 395,96! 14.115¢  4/30/200°
Mr. Silverman 791,93( 28.77: 12/17/200°
Mr. Silverman 312,74 25.714: 4/21/200¢
Mr. Silverman 312,74 31.79: 1/13/201(
Mr. Silverman 625,49 13.540: 1/3/201:
Mr. Nelson 122,95: 2,666,80'
Mr. Nelson(i) 104,24¢ 18.816:  4/14/201.
Mr. Nelson 337,07¢ 24.4( 8/1/201:
Mr. Wyshner 81,96 1,777,86. 20,492 444,471
Mr. Wyshner(j) 15,637 26.253( 2/10/200¢
Mr. Wyshner 11,467 31.79: 1/13/201¢
Mr. Wyshner 17C 13.540: 1/3/201:
Mr. Wyshner 13,51: 27.404« 1/22/201.
Mr. Wyshner 2,871 33.259: 6/3/201¢
Mr. Wyshner 3,10¢ 30.038!  4/26/201!
Mr. Wyshner 54,34¢ 24.4( 8/1/201:
Mr. Salernc 122,95.  2,666,80° 40,984 888,943
Mr. Salerno(k) 18,24« 18.84¢ 3/1/201:
Mr. Salernc 36,487 27.404« 1/22/201.
Mr. Salernc 108,69t 24.4( 8/1/201:
Mr. McClain(l) 15,637 25.804(  9/27/200¢
Mr. McClain 7,81¢ 31.79: 1/13/201(
Mr. McClain 1,432 13.540:- 1/3/201:
Mr. McClain 7,50¢ 27.404: 1/22/201:
Mr. McClain 24,59( 533,35
Mr. Servodidio 40,98¢ 888,94:
Mr. Servodidio(m) 8,44¢ 22.993¢ 4/19/201:
Mr. Servodidio 5,004 27.404: 1/22/201:
Mr. Buckman(n) 5,14¢ 14.115¢ 4/30/200°
Mr. Buckman 37,74 14.115¢ 12/17/200°
Mr. Buckman 24,28t 28.77. 12/17/200
Mr. Buckman 32,16: 28.77: 10/14/200:
Mr. Buckman 62,54¢ 25.714:  4/21/200¢
Mr. Buckman 52,51¢ 31.79: 1/13/201(
Mr. Buckman 104,24 13.540! 1/3/201:
Mr. Buckman 31,27 27.404: 1/22/201:
Mr. Holmes(o) 9,41¢ 14.115¢ 4/30/200°
Mr. Holmes 35,13¢ 14.115¢ 12/17/200°
Mr. Holmes 21,68( 28.77. 12/17/200
Mr. Holmes 33,46¢ 28.77: 10/14/200:
Mr. Holmes 62,54¢ 25.714 4/21/200¢
Mr. Holmes 52,51¢ 31.79: 1/13/201(
Mr. Holmes 104,24 13.540:- 1/3/201:
Mr. Holmes 18,24 27.404« 1/22/201.
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(@)
(b)

©

(d)
(e)

(9)
(h)

@

0

(k)

0]

(m)

(n)

(0)

Represents fully vested currently exercisateksoptions. As a result of the Cendant Separatim Cendant Compensation Committee approvedateerated vesting of all
outstanding stock options following the s-off of Wyndham and Realog

Represents SSARS which for Mr. Nelson will viesequal installments on each of the first founiaersaries of July 31, 2006, subject to continesgloyment. The SSARS for
Messrs. Salerno and Wyshner will vest on July 3D subject to continued employment. For additianfarmation, please see footnote (d) of the 2@dénts of PlarBased Award
Table for terms of these awart

Represents the fair-market value on the dateefjrant as approved by the Cendant Compengatamittee. The original price was adjusted on 3dly2006, the date of the
Realogy and Wyndham sj-offs. The price was then subsequently adjusteadimection with the -for-10 reverse stock split of Avis Budget common st

Represents the expiration date of the stock ogfant, subject to continued employment with AvisiBet, Realogy or Wyndham, as applical

Represents awards of ti-vested RSUs. Terms of these awards are disclosedtinote (c) to the 2006 Grants of F-Based Awards Tablt

Values are based on the closing price of our comstock on December 29, 2006 of $21.

Represents performance-based RSUs. For adalifioiormation, see footnote (b) to 2006 Grant®lain-Based Awards Table. Values are based on tiséngl price of our common
stock on December 29, 2006 of $21.

In connection with the Cendant Separation, $iverman received Realogy and Wyndham stock optamfollows, all of which are currently exercisatfhe number of securities
underlying unexercised Realogy options are: 262,689,912, 1,979,824, 781,866, 781,867 and 1,5@3Wih exercise prices of $31.61, $15.51, $31%&25.25, $34.93, $14.88,
respectively, and expiration dates of April 30, 208pril 30, 2007, December 17, 2007, April 21, 200anuary 13, 2010 and January 3, 2011, respbctiMee number of securities
underlying unexercised Wyndham options are: 210,793,929, 1,583,859, 625,493, 625,494 and 1,250®8h exercise prices of $42.03, $20.62, $42%87,.56, $46.44, $19.78,
respectively, and expiration dates of April 30, 208pril 30, 2007, December 17, 2007, April 21, 200anuary 13, 2010 and January 3, 2011, respbct

In connection with the Cendant Separation, Nielson received Realogy and Wyndham stock optisrfsliows, all of which are currently exercisabléie number of securities
underlying unexercised Realogy options are 260,62R, an exercise price of $20.67, and an expiratlate of April 14, 2013. The number of securitieslerlying unexercised
Wyndham options are 208,497, with an exercise @f27.48, and an expiration date of April 14, 2C

In connection with the Cendant Separation, Wyshner received Realogy and Wyndham stock optsrfellows, all of which are currently exercisablbe number of securities
underlying unexercised Realogy options are: 39,@8%68, 424, 33,776, 7,176, and 7,758, with exerprices of $28.84, $34.93, $14.88, $30.11, $3632.00, respectively, and
expiration dates of February 10, 2009, Januar2@30, January 3, 2011, January 22, 2012, Junel3, 20d April 26, 2015, respectively. The numbesefurities underlying
unexercised Wyndham options are: 31,274, 22,934, 38,021, 5,741, and 6,207, with exercise pride38.35, $46.44, $19.78, $40.03, $48.58, $43 &&ectively, and expiration
dates of February 10, 2009, January 13, 2010, #a@)2011, January 22, 2012, June 3, 2014 and 2fyi2015, respectivel

In connection with the Cendant Separation, $alerno received Realogy and Wyndham stock opasrfsllows, all of which are currently exercisabliée number of securities
underlying unexercised Realogy options are: 4580891,217, with exercise prices of $20.70 and BQdspectively, and expiration dates of March@, 2and January 22, 2012,
respectively. The number of securities underlyingxercised Wyndham options are: 36,487 and 72\0ifl exercise prices of $27.53 and $40.03, respelgti and expiration dates
of March 1, 2011 and January 22, 2012, respecti

In connection with the Cendant Separation, McClain received Realogy and Wyndham stock optesfollows, all of which are currently exercisablée number of securities
underlying unexercised Realogy options are: 39,09%46, 3,583 and 18,764, with exercise priced28.35, $34.93, $14.88 and $30.11, respectively expiration dates of
September 27, 2009, January 13, 2010, Januaryl3, &@d January 22, 2012, respectively. The numieecurities underlying unexercised Wyndham optiares 31,274, 15,637,
2,866 and 15,011, with exercise prices of $37.88,44, $19.78 and $40.03, respectively, and expiratates of September 27, 2009, January 13, Z@tQiary 3, 2011 and
January 22, 2012, respective

In connection with the Cendant Separation, $4rvodidio received Realogy and Wyndham stock optas follows, all of which are currently exercieaihe number of securities
underlying unexercised Realogy options are: 21drid12,509, with exercise prices of $25.26 and ¥30espectively, and expiration dates of April 2011 and January 22, 2012,
respectively. The number of securities underlyingxercised Wyndham options are: 16,888 and 100 exercise prices of $33.59 and 40.03, respebtiand expiration dates of
April 19, 2011 and January 22, 2012, respectiv

In connection with the Cendant Separation, Birckman received Realogy and Wyndham stock optisriellows, all of which are currently exercisablae number of securities
underlying unexercised Realogy options are: 12,801715, 94,354, 80,406, 156,373, 131,288, 260a62278,186, with exercise prices of $15.51, $31$45,51, $31.61,$28.25,
$34.93, $14.88, $30.11, respectively, and expinadiates of April 30, 2007, December 17, 2007, Ddwmmi7, 2007, October 14, 2008, April 21, 2009 uday 13, 2010, January 3,
2011, and January 22, 2012, respectively. The nuwfteecurities underlying unexercised Wyndhamangiare: 10,297, 48,572, 75,483, 64,325, 125,098,080, 208,498 and
62,549, with exercise prices of $20.62, $42.03,620$42.03, $37.56, $46.44, $19.78, and $40.Gpewively, and expiration dates of April 30, 20D&écember 17,

2007, December 17, 2007, October 14, 2008, April2BD9, January 13, 2010, January 3, 2011, andadp2@, 2012, respectivel

In connection with the Cendant Separation, Nolmes received Realogy and Wyndham stock optisrfsliows, all of which are currently exercisabldne number of securities
underlying unexercised Realogy options are: 54,880664, 87,839, 23,536, 156,373, 131,288, 260a62245,608, with exercise prices of $31.61, $31$45,51, $15.51, $28.25,
$34.93, $14.88, $30.11, respectively,
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expiration dates of December 17, 2007, Octobe@88, December 17, 2007, April 30, 2007, April 2@09, January 13, 2010, January 3, 2011, and Ja2@aP012, respectively.
The number of securities underlying unexercised tifyam options are: 43,360, 66,931, 70,271, 18,829,008, 105,030, 208,498, and 36,486, with exeqmimes of $42.03, $42.0
$20.62, $20.62, $37.56, $46.44, $19.78, and $40e@pectively, and expiration dates of Decembe20®y, October 14, 2008, December 17, 2007, Ail2ZB07, April 21,

2009, January 13, 2010, January 3, 2011, and Ja2@aR012, respectivel

2006 Option Exercises and Stock Vested Table

Option Awards Stock Awards
Number of
Avis Budget Number of Number of
Number of Realogy Share Wyndham Shares
Shares Acquirec Value Realizec Shares Value Realizec
Acquired Acquired on Acquired on
on Exercise on Exercise on Vesting Vesting Vesting on Vesting

Name* #) ® #(@) (#)(b) #(©) ®)(d)

Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.

@)

Nelson — — 26,76, 66,91¢ 53,53¢ 3,465,00
Wyshner — — 4,79¢ 9,82:¢ 7,85¢ 654,23;
Salernc — — 8,841 19,231 15,39( 1,190,24.
McClain — — 3,33¢ 7,26( 5,80¢ 448,72.
Servodidio — — 3,52( 7,671 6,13¢ 473,211
Buckman — — 16,04 35,781 28,62¢ 2,144,24.
Holmes 250,52((e) $ 2,003,511 24,08( 54,197 43,35 3,210,74

Mr. Silverman did not exercise any options or hamg restricted stock units outstanding during 2(

In April 2003, each named executive officer (“NEQ@Vas granted time-vested restricted stock unitired to shares of Cendant Common Stock. Up tocuragter of the units were
vest in each of the four successive years follovtireggrant date. In addition, in April 2005 and AR004, each NEO was granted performawmesting restricted stock units relating
shares of Cendant Common Stock. Upon the vestirguaiit, the NEO was to become entitled to recaigbare of Cendant Common Stock. Up to one-eightiieounits were to vest
in each of the four successive years followingghent date as long as Cendant attained specifiegtablished performance goals for each fiscal yise.performance goals for the
units were to be based upon the “total unit groveththe Cendant Common stock in relation to theagye historic “total stockholder return” of the S&BO (“total unit growth” is
comprised of earnings before interest, taxes, aigtien and amortization plus cash flow generatiompddition, the othef'/ 8 ths (or one-half) of the units could have vestethe
end of the fourth year based upon the extent teahvBiendant attained cumulative four year pre- distadd performance goals that were set based otophguartile average historic
“total shareholder return” of the S&P 500. Thisftadlthe grant was considered “above target” amdfitst half of each grant considered “at targefjon the vesting of a unit the
NEO was to become entitled to receive a share ofi@e Common Stocl

As a result of the Cendant Separation, the Cendantpensation Committee approved the acceleratabhges all “at target’grants for the 2004 and 2005 grants and the fiaakche
of the 2003 grant following the second spin-offeTRealogy and Wyndham distributions occurred oy 3] 2006 and the accelerated vesting occurrefiugust 15, 2006. All
“above target” awards were canceled prior to themletion of the Cendant Separation. In additiohaetrued cash dividends accrued from the dateasftgvere paid in connection
with such vesting.

As a result, Mr. Nelson received 19,970 units metato his “at target” 2005 award and gave up #maaining 19,970 units related to the “above tar8Us. Similarly he received
6,797 units relating to his “at target” 2004 awardi gave up the remaining 9,063 units relateded'dbove target” RSUs. Mr. Salerno received 3,98i4surelating to his “at target”
2005 award and gave up the remaining 3,994 uraseckto the “above target” RSUs. Similarly he reed 2,549 units relating to his “at target” 2004aad and gave up the
remaining 3,399 units related to the “above tar@$Us. Mr. Wyshner received 2,097 units relatingito“at target” 2005 award and gave up the remagi2,097 units related to the
“above target” RSUs. Similarly he received 969 sin@lating to his “at target” 2004 award and gapehe remaining 1,291 units related to the “abargdt” RSUs. Mr. Servodidio
received 1,598 units relating to his “at target02@ward and gave up the remaining 1,598 unitsegla the “above target” RSUs. Similarly he ree€livt,020 units relating to his “at
target” 2004 award and gave up the remaining 11868 related to the “above target” RSUs. Mr. Md@leeceived 1,623 units relating to his “at targe@05 award and gave up the
remaining 1,623 units related to the “above targ$Us. Similarly he received 850 units relatindni® “at target” 2004 award and gave up the remgidif33 units related to the
“above target” RSUs. Mr. Buckman received 7,483wrglating to his “at target” 2005 award and gapehe remaining 7,489 units related to the “abawvget” RSUs. Similarly he
received 5,098 units relating to his “at target02@&ward and gave up the remaining 6,797 unitse@le the “above target” RSUs. Mr. Holmes recei%@d181 units relating to his
“at target” 2005 award and gave up the remaining@82 units related to the “above target” RSUs. &irhji he received 6,797 units related to his “agét” 2004 award and gave up
the remaining 9,063 shares related to the “aborgetaRSUs.

Represents the number of shares of Realogy comtnohk acquired upon the vesting described in forfa) above

Represents the number of shares of Wyndham comtook acquired upon the vesting described in fo@tfa} above

Represents the aggregate value of the shares efBudget Group, Realogy and Wyndham describeddtnfies (a), (b) and (c) above upon vest

Represents shares vested without giving effedtémn-for-ten reverse stock spl
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2006 Pension Benefits Table

Present Value of

Number of Years of Accumulated Payments During
Name Plan Name(a) Credited Service (#)(a) Benefit ($)(a) Last Fiscal Year ($)
Mr. Salerno Avis Rent A Car 24 years, 7 months as 285,850 —
System, Inc. Pension Pl 12/31/06
Mr. Salerno Avis Rent A Car System, In 24 years, 7 months as of 368,639 —
Retirement Equalization 12/31/06

Benefit Plar

(@) Auvis froze its qualified and non-qualified dedd benefit pension plans to new participation famare benefit accruals as of December 31, 1998.9dterno is the only Named
Executive Office who participated in these planmsoi®o December 31, 1998 Mr. Salerno earned thietiio receive certain benefits upon retiremenhatretirement age of 65 or ug
early retirement on or after age 55. For a disaumssi the calculation of retirement benefits, pease Note 19 to our audited financial statementthe fiscal year ended December
31, 2006 included in our 2006 Form-K.

2006 Nongualified Deferred Compensation Table

Executive Registrant Aggregate Aggregate
Contributions Contributions Earnings in Withdrawals / Aggregate
Balance at
in Last FY in Last FY Last FY Distributions Last FYE
Name $)(@) $)(b) ($)(©) ($)(d) ($)(e)
Mr. Silverman 83,76¢ 83,76¢ 207,21 — —
Mr. Nelson 249,49¢ 75,50¢ 177,21! — 5,851,83
Mr. Salernc 59,47¢ 59,47¢ (3,896 — 536,62¢
Mr. Wyshner 44,221 44,22 5,71( 19,37: 484,79°
Mr. McClain 22,74¢ 22,74¢ 5,23¢ — 414,33t
Mr. Servodidio 6,74( 6,74( (93 — 81,89¢
Mr. Buckman 26,39 26,39 (25,35¢) — 2,377,66!
Mr. Holmes 22,87¢ 22,87 22,51( — —

(@) Amounts shown are included in the Salary anduBaolumns in the Summary Compensation Tabledigidtually identified in footnotes (b) and (c) toet table. Under the deferred
compensation plan, participants can elect to defeaximum of 80% of base salary and 98% of annoialib. The agreements between participants anddhgé&ny must provide
that the deferrals under the plan are (1) irrevicgR) agreed to before the compensation is eassredi (3) for a specified length of tinm

(b) Participant deferrals are matched dc«for-dollar by the Company up to 6% of base salary &d6annual bonus

(c) All participant deferrals and matching conttibns are immediately vested and are held in atgrarust. Under this arrangement, the Companysaietax deduction, and the
beneficiaries pay no tax on contributions to thestiuntil they start receiving their money. Althduiginds are potentially subject to the employer&diors, they are inaccessible to
present and future management. Participants magea# deferrals to one or more of a variety of #treent options including Company sto

(d) A participant in this plan may elect to recepayment in the form of a single lump sum or inwadrinstallments over a period of up to 10 yealisa@ount balances will be paid in a
single lump sum upon change of control of the Camypén December 2002, Mr. Wyshner elected to hase2B803 plan year amounts distributed to him ir faqual annual
installments, beginning in January 20

(e) Total trust assets accumulated for all permfdslan participation through the end of 2006. Blggregate balance is the sum of all participantragistrant contributions and
investment in earnings less any withdrawals orritiistions. Amounts for Mr. Silverman and Mr. Holmlesve been assumed by Realogy and Wyndham, resglgc

Employment Agreements and Other Arrangements

In connection with the Cendant Separation, we edtarto agreements with Messrs. Silverman and Backvr. Silverman’s
agreement sets forth the terms with respect ta¢krerance payments described above in the Sumneanpé&hsation Table. We have no
obligation to provide Mr. Silverman with post-segi@wn benefits under his original employment agreenas such benefits were assumed by
Realogy, and we believe we have satisfied all ofg@myment obligations to Mr. Silverman under hiseggnent. Mr. Buckman’s agreement
provided
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for the payment of severance as described abaveiSummary Compensation Table and in accordarntbeMvi Buckman’s employment
agreement with us. We are required to provide MickBnan with post-separation benefits under his eympént agreement. Mr. Holmes'’s
employment agreement with us was terminated arehtexed into an agreement with Wyndham in connedtiith his role as Chief Executi
Officer of Wyndham.

Each Avis Budget named executive officer is empiblye us pursuant to a written agreement of emplayroehas a severance
agreement.

Ronald L. Nelsor

Mr. Nelson’s employment agreement has a term enalinpe third anniversary of the effective datevpled, that such term will
automatically extend for one additional year uni@esor Mr. Nelson provides notice to the other paftnontenewal at least six months pr
to such third anniversary. Pursuant to our by-laws,Board of Directors may terminate Mr. Nelsoasployment at any time. Upon
expiration of the employment agreement, Mr. Nelailhbe an employee at will unless the agreemen¢imewed or a new agreement is
executed.

In addition to providing for a minimum base salafy$1 million and employee benefit plans generalrilable to our executive office
Mr. Nelson’s agreement provides for an annual itigeraward with a target amount equal to 150% sfldaise salary, subject to attainment of
performance goals, and grants of long-term incerdiwards, upon such terms and conditions as detedny our Board of Directors or
Compensation Committee. Mr. Nelson’s agreementigesvthat if his employment with us is terminatgdis without “cause” or due to a
“constructive discharge” (each term as defined m Nelson’s agreement), he will be entitled to mjfusum payment equal to 299% of the
sum of his then-current base salary plus his therent target annual bonus. In addition, in thisrgyall of Mr. Nelson’s then-outstanding
equity awards will become fully vested (and anyktoptions and stock appreciation rights grantedrmafter the distribution date will reme
exercisable until the earlier of three years follugvhis termination of employment and the origieapiration date of such awards).

Options granted prior to the separation remainasable in accordance with Mr. Nelson’s prior agneat with us. Mr. Nelson’s
employment agreement also provides him and hisratpas with medical benefits through his age 7% @imployment agreement provides
Mr. Nelson with the right to claim a constructiviseharge if, among other things, he is not the Ohiecutive Officer and our most senior
executive officer, or does not report directlyte Board of Directors; we notify Mr. Nelson that w#l not extend the term of the
employment agreement for an additional fourth yafollowing the expiration of the employment agmeent, we do not offer to extend the
agreement for a period of at least two but no ntioae four years on substantially similar termsreéhaccurs a “corporate transaction” (as
defined in Mr. Nelson’s agreement); or we fail timinate Mr. Nelson to be a member of our Board iné®ors. Mr. Nelson’s agreement
provides for post-termination non-competition aidsolicitation covenants which will last for twears following Mr. Nelson’s
employment with us. Mr. Nelson has a right pursuaritis employment agreement to be reimbursed flecompany for any “golden
parachute” excise tax, including taxes on any reirsément, subject to limitations described in hiplyment agreement.

F. Robert Salerno

Mr. Salerno’s employment agreement has a term gratirthe third anniversary of the effective dateypled that such term will
automatically extend for one additional year unl@esor Mr. Salerno provides notice to the othetypaf non-renewal at least six months
prior to such third anniversary.

In addition to providing for a minimum base salafy$700,000 and employee benefit plans generaliylave to our executive officers,
Mr. Salerno’s agreement provides for an annualritice award with a target amount equal to 100%isblase salary, subject to attainment of
performance goals, and grants of long-term
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incentive awards, upon such terms and conditiorteeteymined by our Board of Directors or Compense@ommittee. Mr. Salerno’s
agreement provides that if his employment withsugeirminated by us without “cause” or due to a ‘&tauctive discharge” (each term as
defined in Mr. Salerno’s agreement), he will betéad to a lump sum payment equal to 299% of tha sfihis then-current base salary plus
his then-current target annual bonus. In additiomhis event, all of Mr. Salerno’s then-outstarglaquity awards will become fully vested
(and any stock options and stock appreciation signdnted on or after July 28, 2006 will remainrebsable until the earlier of three years
following his termination of employment and thegimial expiration date of such awards).

The employment agreement provides Mr. Salerno thighright to claim a constructive discharge if, agother things, he is not the
Chief Executive Officer following a “corporate tigaction” (as such term is defined in Mr. Salerr@igployment agreement). Mr. Salerno’s
agreement will provide for post-termination non-guatition and non-solicitation covenants which Wabt for two years following
Mr. Salerno’s employment with us. Mr. Salerno haght pursuant to his employment agreement tcebmbiursed from the company for any
“golden parachute” excise tax, including taxes oy @eimbursement, subject to limitations descrilvelis employment agreement.

David B. Wyshnel

Mr. Wyshner’'s employment agreement has a term gnalinthe third anniversary of the effective dateyped that such term will
automatically extend for one additional year unleesor Mr. Wyshner provides notice to the othetypaf non-renewal at least six months
prior to such third anniversary.

In addition to providing for a minimum base salafy$525,000 and employee benefit plans generabiylale to our executive officers,
Mr. Wyshner's agreement provides for an annualritigce award with a target amount equal to 100%isblase salary, subject to attainment
of performance goals, and grants of long-term iticerawards, upon such terms and conditions asrdated by our Board of Directors or
Compensation Committee. Mr. Wyshner’'s agreementiges that if his employment with us is terminabgdus without “cause” or due to a
“constructive discharge” (each term as defined im Wyshner’'s agreement), he will be entitled toi@p sum payment equal to 299% of the
sum of his then-current base salary plus his thereat target annual bonus. In addition, in thisrayall of Mr. Wyshner’s then-outstanding
equity awards will become fully vested (and anyktoptions and stock appreciation rights grantedroafter July 28, 2006 will remain
exercisable until the earlier of three years follogvhis termination of employment and the origieapiration date of such awards).

The employment agreement provides Mr. Wyshner thighright to claim a constructive discharge if, agother things, he is not the
most senior financial officer of the Company orrtheccurs a “corporate transaction” (as such terdefined in Mr. Wyshner’s employment
agreement). Mr. Wyshner's agreement will providegost-termination non-competition and newlicitation covenants which will last for tv
years following Mr. Wyshn¢s employment with us. Mr. Wyshner has a right piarg to his employment agreement to be reimbunsed f
the company for any “golden parachute” excise itaduding taxes on any reimbursement, subjectitéditions described in his employment
agreement.

Mark Servodidio

Mr. Servodidio’s severance agreement providesithad employment is terminated by us other thar fause” (as defined in
Mr. Servodidio’s severance agreement), disabilitdeath, he will receive a lump-sum severance pagiqual to 200% of his base salary plus
target incentive bonus and perquisites to incluateusage, financial planning and health coveragea feeriod of 24 months. Severance is
subject to and contingent upon execution of a sdjosr agreement containing a release of claimsag#tie Company and non-competition
covenants. The agreement also provides for a lumpcash payment for the ratable portion of stockedaawards which would have been
expensed in accordance with their original vessicigedule by the one-year anniversary of terminaifaamployment.

34



Table of Contents

John T. McClain

Pursuant to an agreement with us, Mr. McClain isSenior Vice President and Chief Accounting Offiaad has additional
responsibility for overseeing several functionsoagged with our legacy as the former parent compdrRealogy, Wyndham and Travelport.
Over time, it is likely that the scope of this gasi will diminish as legacy activities subside.the event that the Company and Mr. McClain
do not, between September 1, 2007 and Decemb@08Z, identify mutually acceptable opportunities¥tr. McClain to take on new or
additional responsibilities and/or continue hangliéxisting responsibilities, or in the event that McClain is terminated without cause prior
to December 31, 2007, Mr. McClain will be eligititeinitiate severance with 30 days notice provitledMcClain executes an agreement .
general release in a form acceptable to us.

Mr. McClain’s severance is comprised of (a) a lusapa payment of two times current base salary plepto-rated portion of the
annual target incentive award, (b) post-terminaérercisability of stock options for three yeard,d lump sum in cash for the ratable portion
of Mr. McClain’s 2006 stock-based award, which wbhbhve been expensed in accordance with its otigasting schedule by the first
anniversary of Mr. McClain’s termination of emplognt and (d) a lump sum in cash for the ratableigrodf any subsequent stock-based
award, which would have been expensed in accordaitiéts original vesting schedule by the datévisf McClain’s termination of
employment. From and after the date of Mr. McClaitérmination of employment, we will provide Mr. Bliain and his family continued
coverage under our group health plans for a pexid® months. This severance is not applicablerif MicClain is terminated for cause.
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Termination, Severance and Change of Control Arrangments

The table below shows the potential severance patgtier each named executive officer. All paymets contingent on the executive’s

termination of employment and the identified triggg events.

Accelerated

Lump Sum Vesting of Continuation Excise Tax
Severance Stock-based of Benefits and and Gross-
Payment Awards Perquisites Up

Name and Triggering Event(a) ($)(b) ($)(c) ($)(d) ($)(e)
Mr. Nelson
Resignation or Termination by Company for Ca 0 0 222,70:
Termination due to Death or Disabili 0 2,666,80 222,70:
Termination by Company without Cause or due to @ansve Dischargs 7,475,001 2,666,80 222,70:
Change of Control Transaction and Termination byn@any without Cause or

due to Constructive Dischart 7,475,001 2,666,80 222,70 2,992,211
Mr. Wyshner
Resignation or Termination by Company for Ca 0 0 0
Termination due to Death or Disabili 0 1,926,02: 70,51:
Termination by Company without Cause or due to @antve Discharge 3,139,001 1,926,02: 70,51:
Change of Control Transaction and Termination byn@any without Cause or

due to Constructive Dischart 3,139,001 2,222,33l 70,51: 0
Mr. Salerno
Resignation or Termination by Company for Ca 0 0 0
Termination due to Death or Disabili 0 2,963,12: 59,90¢
Termination by Company without Cause or due to @antve Discharge 4,186,001 2,963,12. 59,90¢
Change of Control Transaction and Termination byn@any without Cause or

due to Constructive Dischart 4,186,00! 3,555,75! 59,90¢ 0
Mr. Servodidio
Resignation or Termination by Company for Ca 0 0 0
Termination by Company without Cau 1,225,001 222,23¢ 36,79
Change of Control Transaction and Termination bynGany without Caus 1,225,00! 888,94: 36,79 N/A
Mr. McClain
Resignation or Termination by Company for Ca 0 0 0
Termination by Company without Cau 913,50( 133,33¢ 16,99:
Change of Control Transaction and Termination byn@any without Caus 913,50( 533,35 16,99: N/A
(&) Messrs. Silverman, Buckman and Holmes are mtittesd to any additional severance payments. “@ithCause Termination” and

(b)
(©
(d)

(€)

“Constructive Discharge” are defined in each indinal agreement. Mr. Nelson’s agreement was fileanaasxhibit to our 8-K filing on
June 30, 2006. Agreements for Mr. Salerno and Mrshkler were filed as exhibits to our 8-K filing Nlovember 11, 2006. Agreements
for Mr. McClain and Mr. Servodidio were filed ashélits to our 2006 Form -K.

The lump sum severance benefits were calculzasdd on each executive’s base salary and targetbincentive as of December 31,
2006 and a multiplier of 299% or 200% as per theseof each agreemel

The value of accelerated vesting of stock-baseards was calculated assuming vesting was aeteteas of December 31, 2006 and
based on the closing price of our stock ($21.69penember 29, 200

For Mr. Nelson, reflects the continuation ohb#t and perquisite plans he participates in aSedember 31, 2006 until age 75. For the
other named executive officers, other than Mr. MagIreflects 24 months of continued health, deaual car benefits. For Mr. McClain
reflects 12 months of continued health and dereakfits.

Estimated assuming change of control transaetnal termination of employment occurred on Decear8lhe2006 at a stock price of
$21.69 and reflecting an assigned value attribetadMr. Nelson’s future noncompetition obligatiéée estimate that the amount would
be reduced to zero if the same transaction wergyzethas occurring on January 1, 2007 rather theaebber 31, 200!
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Director Compensation Table

The first table below shows the compensation pedit our current non-employee directors for 200t second table below shows
the compensation provided during the first eighhthe of 2006 to our former non-employee directon® werved as directors of Cendant
during 2006 solely until completion of the sepamati

Current Directors

Fees Earnet Fees Earnet Stock
Stock Awards
or Paid In or Paid In Awards for Service
Cash for Cash for for Service
Service Service Following
Prior to Following Prior to Cendant All Other
Cendant Cendant Cendant Separatior
Separation Separation Separatior Comp Total
Name* $)(@) $)(@) $)(b) ($)(b) $) $)
Coleman, Leonard ¢ 79,18« 27,08 47,49: 102,08: 7,33((c)(d) 263,17:
Edelman, Martin L 72,85¢ 24,25( 44 48" 99,25( 42,43((c) 283,27
Rosenberg, Sheli : 84,53( — 51,48: 126,66 12,48¢c)(d) 275,16:
Sweeney, Stender — — — 128,62 5,00((d) 133,62¢
Krominga, Lynn — 12,15% — 87,157 — 99,31«
* Mary Choksi did not serve as a director in 2(
Former Directors
Fees Earner
All Other
or Paid In Stock
Cash Awards Comp Total
Name ($)(@) $)() ($) ®
Biblowit, Myra J. 72,93, 43,74 1,20¢(c) 117,88:
Herrera, Georg 68,76¢ 41,24, — 110,01:
MacBain, Louise T. Blouil 66,68¢ 39,99: — 106,67¢
Mills, Cheryl D. 78,34 46,98¢ 10,00((d) 135,33
Mulroney, Brian 28,00( 84,00( 30,007(c)(d) 142,00°
Nederlander, Robert | 72,94 43,73¢ 146,73Yc) 263,41¢
Pittman, Robert W 26,66 84,00( 12,947(c) 123,61«
Richards, Pauline D.t 79,19:. 47,48¢ — 126,67
Smith, Robert F 85,43¢ 51,24: 170,27¢c)(d) 306,95t

(@) A full description of all fees paid to Avis Bgeet Group directors is provided below. The cashigoiof fees paid represents: 50% of the
annual retainer and 50% of committee chair and neeshiip stipends together with the deferred casmpay described at the end of
footnote (b) below

(b) The stock awards represent: 50% of the retandr50% of committee chair and membership stipembigh are paid quarterly in
deferred Common Stock, and a new director grantdedhto the current directors upon completion ef@endant Separation, in the
case of Messrs. Coleman and Edelman and Ms. Rageabé on the first day of service for Mr. Sweeaayg Ms. Krominga. Amounts
set forth represent the amount expensed in 2006rBIBAS No. 123R. Assumptions used in the cal@nadf these amounts are
included in Note 18 to our audited financial stagets for the fiscal year ended December 31, 20€l6ded in our 2006 Form 1K The
number of shares of Common Stock to be receivesuaimt to the common stock portion of the retaimemy other compensation to be
paid in the form of Common Stock is equal to thiigaf the compensation being paid in the form ofthon Stock, divided by the fi
market value of the Common Stock on the date aftgégach share of deferred Common Stock entitledNibn-Employee Director to
receive one share of Common Stock immediately dalig such director’s retirement or termination ef\§ce from the Board for any
reason. The Non-Employee Directors may not saleoeive value from any shares of deferred CommoaokStrior to such termination
of service. Directors may elect to receive moreta% of their retainer and stipends in deferrech@on

37



Table of Contents

(©
(d)

Stock. Ms. Rosenberg and Mr. Sweeney have elestefl August 23, 2006 to receive all of their congzdion in deferred Common
Stock. Messrs. Mulroney and Pittman made suchietetdr all of 2006. Directors may be permittedégeive value from shares
deferred in excess of 50% of their retainer angksiils. The stock portion of the final payment esféeo Cendant directors immediately
prior to the Cendant Separation was made in tha fifrdeferred cash for administrative purpo:

Represents premiums for term life insurance coverggllowing completion of the Cendant Separatiba,Company no longer provic
this program

Represents discretionary matching contributavelable through The Avis Budget Charitable Fatiah (formerly known as The
Cendant Charitable Foundation). For the formeratines who received such contribution and Ms. Rosamlrepresents $10,000, and
Messrs. Sweeney and Coleman represents $&

The table below shows the Director Compensatiorigenl to non-employee directors prior to completidthe Cendant Separation as

members of the Cendant Board and Director Compiemsptovided for the members of the Avis Budget Bloafter completion of the
Cendant Separation. While the Cendant Board reddicedtor compensation effective upon completiothef separation, after completing a
competitive review of director compensation proda@dd companies of comparable size to Avis Budgéhénvehicle rental and other
industries, the Avis Budget Board further reducechscompensation and adopted the Director Compensstiown in the table below for
2007, retroactive to the completion of the sepamatother than with respect to the vesting termthefone-time new director grant).

(@)
(b)
(©

Annual Compensatior

Annual Compensatior
Following the Cendan

Prior to the Cendant

Separation($)(a)(b) Separation($)(a)(b)
Annual Director Retainer(« 160,00( 125,00(
One-Time New Director Equity Grant(c 75,00( 75,00(
Audit Committee Chai 30,00( 20,00(
Audit Committee Membe 20,00( 10,00(
Compensation Committee Ch 25,00( 15,00(
Compensation Committee Memt 10,00( 7,50C
Corporate Governance Committee Ct 15,00( 10,00(
Corporate Governance Committee Mem 8,00( 5,00(
Executive Committee Memb: 10,00( 8,00(
Presiding Director Stiper 20,00( 20,00(
Life Insuranci(e)
Other Benefits 10,00((f) 5,00((f)

Members of the Board of Directors who are alicers or employees of the Company or any o$itksidiaries do not receive
compensation for serving as directors (other thavet-related expenses for meetings held outside of tragan’s headquarters

The committee chair stipends and all committeenbership stipends are paid 50% in cash and 5@éfarred Common Stock.
Directors may elect to receive more than 50% ohsiipends in deferred Common Sto

The annual retainer is paid on a quarterly badis. fEtainer is paid equally 50% in cash and 50%hares of deferred Common Stoc}
director may elect to receive the entire retainghie form of deferred Common Stock. The numbeshaires of Common Stock to be
received pursuant to the common stock portion efrétainer or any other compensation to be patldérform of Common Stock is
equal to the value of the compensation being patte form of Common Stock, divided by the fair ketrvalue of the Common Stock
on the date of grant. Each share of deferred Conttock entitles the Non-Employee Director to reeedme share of Common Stock
immediately following such Director’s retirementtermination of service from the Board for any masThe Non-Employee Directors
may not sell or receive value from any shares &rded Common Stock prior to such termination ot/Ee.
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(d)

(€)

(f)

The grant is to be made in the form of defe@ednmon Stock. The number of shares granted isl ég&a5,000 divided by the fair
market value of a share of Common Stock as of liteeaf business on the date of the grant. Peissming as Noremployee Directol
at the time of the completion of the Cendant Sefmaraeceived their grant as of the first tradiray dollowing completion of the
Cendant Separation. Future grants will be providedirectors newly appointed to the Board. Effeetas of January 1, 2007, grants
awarded after January 1, 2007 will vest ratablyr tkieee years, or in the event of a change in obrttut Directors may not sell or
receive value from the shares until terminatiomfrthe Board

The Company provided $100,000 of term life msie coverage for each Non-Employee Directordtfiteon, the Company provided
each director with the ability to obtain life insamce in the amount of $1 million on his or her.li@ertain, but not all, directors
participated in this program. Upon the death ohsdicector while still in office, the Company woulidnate an aggregate of $1 million
to one or more charitable organizations that suttbr served or supported. Following completiéthe Cendant Separation, the
Company no longer provides this progre

Represents discretionary matching contributionslaa through The Avis Budget Charitable Foundat

Compensation Committee Interlocks and Insider Parttipation

Our Compensation Committee is composed entirelpadgpendent directors and administers the Compamgsutive compensation

policies and programs. Sheli Z. Rosenberg (Chaijraad Leonard Coleman have served as members @@upensation Committee since
August 23, 2006. Lynn Krominga has served as a memmfour Compensation Committee since Januar@07. From August 23, 2006
through January 30, 2007, Martin Edelman was als@mber of the Compensation Committee. From Jarlya2906 through August 23,
2006, the Compensation Committee was comprisedb&R Smith (Chairman), Myra Biblowit and Ms. Rokerg. None of such Directors
were officers or employees of the Company or anthefCompany’s subsidiaries or had any relationsddpiiring disclosure by the Company
under Iltem 404 of the SEC’s Regulation S-K duri@ or before, except for Mr. Edelman. Mr. Edelnsa®f Counsel to Paul, Hastings,
Janofsky & Walker, LLP, a New York City law firmuscessor to Battle Fowler). Paul, Hastings repriesktine Company in certain matter

2006. It is expected that Paul, Hastings will cond to represent the Company in connection wittacematters from time to time in the
future. Amounts paid by the Company to Paul, Hgstiim 2006 constituted less than 1% of Paul, Hgstigross revenue for such year.
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SECURITIES AUTHORIZED FOR ISSUANCE UNDER EQUITY COM PENSATION PLANS

The following table provides information about sfsmof Common Stock that may be issued upon theiseeof options and restricted
stock units under all of our existing equity comgation plans as of December 31, 2006. The tablei@es 850,000 shares of Common Stock
approved by stockholders issued or available frdace pursuant to the 1998 Employee Stock PuréHase

No securities will remain available for future issice under any equity compensation plan othertti@eecurities reflected in the first
column below upon approval of the proposal to apptihe Avis Budget Group, Inc. 2007 Equity and hioe Plan.

Weighted-Average Number of Securities
Exercise Price of Remaining Available for
Outstanding Options

Plan Category

Number of Securities to
be Issued Upon Exercise
of Outstanding Options,

Warrants, Rights and
Restricted Stock Units (d

Warrants and Rights

(Excludes Restrictec

Stock Units) ($) (d)

Future Issuance Under
Equity Compensation
Plans (Excluding
Securities Reflected in
First Column)

Equity compensation plans approved by

Company stockholders( 6,740,76: $ 28.9¢ 4,911,65
Equity compensation plans not approved by
Company stockholders(b)( 5,243,07! $ 24.3¢ 5,899,59

Equity compensation plans assumed in

mergers, acquisitions and corporate

transactions(c 99,61 $ 17.81 1,345,33
Total 12,083,45 $ 27.0¢ 12,156,58

(&) Includes options and other awards granted utiéefollowing plans: 1997 Stock Incentive Plan91%tock Option Plan; and 1987 Stock Option Plaatheplan was approved by
stockholders with respect to an initial allocat@frshares. Subsequent to such approvals and pribetCendant Separation, the Board of Directopsaed the allocation of
additional treasury shares for issuance under ldmeswhich are included in the table) without gt stockholder approval as follows: 1997 Stoclefhitive Plan (2,000,000); 1997
Stock Option Plan (6,997,079); 1987 Stock OpticanR(L,000,000)

(b) Includes options and other awards granted utigefollowing plans: 1999 Broad-Based EmployeecBption Plan; 1997 Employee Stock Plan; 1992 Ewygx Stock Option Plan;
1992 Bonus and Salary Replacement Stock Option Rtehstand-alone option grants to former offic8ushstantially all options remaining available fioture grants are under the
1999 Broad-Based Employee Stock Option Plan. Theemahterms of these plans are set forth undetniate (e) below. Notwithstanding the terms of thplses to the contrary, no
option granted under any of these plans providea ferm in excess of 10 years or an exercise petaw fair market value as of the date of gratiig¢othan options assumed or
replaced in connection with acquisitions). All @pts granted under these plans have been approvibe [Board of Directors or the Compensation Coneeitif the Board of
Directors.

(c) Includes options granted under the followingnd: Galileo International, Inc. 1999 Equity andf®enance Incentive Plan; and Trendwest Resorts,1897 Employee Stock Option
Plan. We have assumed additional option plans mmection with mergers, acquisitions and corponaesactions pursuant to which no shares remairadl@ifor future grants. The
were 1,227,853 outstanding options under such @ard December 31, 2006. The weigl-average exercise price for these options is $2'

(d) Reflects an equitable adjustment of stock aystiand restricted stock units in connection with gpin-off of PHH Corporation to our stockholdetsidg 2005 and the distributions of
Realogy and Wyndham in 2006. Also reflects the fameen reverse stock split completed in Septen2086. As of December 31, 2006, we had outstandin@3r7,021 stock options
and 500,123 SSARs, or an aggregate of 11,537, b¢% sptions and SSARs. As of December 31, 2006wttighted average remaining life for the stock apgiand SSARs was 3.4
and 6.6 years, respectively, and the aggregatemtezglgqaverage remaining life was 3.5 years. The ltedjaverage exercise price of the stock optiodsSBARs was $27.22 and
$24.40, respectively, and $27.10 in the aggret

(e) Following are the material terms of plans not sutedifor stockholder approve

1999 Broad-Based Employee Stock Option Plan. This plan provides for the grant of stock optiostsares of Common Stock and other awards valuedfeyence to Common Stock to
our employees who are not executive officers. Shmsied pursuant to the exercise of options gdameler this plan may be authorized and unissuarkstor treasury shares. In the
event of any change in corporate capitalization, r@erganization of our company or a similar evehgres subject to outstanding options, the exemise of outstanding options
and the number and type of shares remaining todmersubject to options under this plan may be &tjusr substituted for, as the Compensation Coremitt Board may determir
The terms and conditions of options granted unliisrplan are to be determined by the Compensat@nriittee, provided, that the exercise price of pfiom may not be less than
the fair market value of the shares covered theogbthe date of grant. Each option granted undsmtlan will become immediately exercisable updotenge-of-control

transaction” (as defined in the plan). Unless otlse determined by the Compensation Committeepwiolig termination of employment, options grantedemthis plan generally

will remain exercisable, to the extent exercisattléhe time of termination, for one year (two yeanghe case of retirement, death or disability).
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1997 Employee Stock Plan. This plan provides for the grant of awards of stopkions, stock appreciation rights (payable irhoaisshares or a combination thereof) and restticte
stock to our employees and affiliates. Shares puesuant to awards granted under this plan maubieorized and unissued shares or treasury sharég event of any change in
corporate capitalization, any reorganization of campany or a similar event, shares subject tat@udéng awards, the exercise price of outstandpt@os and the number and type
of shares remaining to be made subject to awardsrithis plan may be adjusted or substituted fotha Compensation Committee or Board may deterriine terms and conditio
of awards granted under this plan are to be detethby the Compensation Committee, provided, tieekercise price of an option may not be less therfair market value of the
shares covered thereby on the date of grant. Uthéeplan, stock appreciation rights may be gramtelgt in tandem with an option, and will be canedlto the extent the related
option is exercised or cancelled. The vesting sfrieted stock awards granted under this plan neagubject to the attainment of predetermined peréorce goals. Unless otherwise
determined by the Compensation Committee, followargnination of employment, options and stock apiatéon rights granted under this plan generalll} veimain exercisable, to
the extent exercisable at the time of terminatfonpne year (two years, in the case of retireméeath or disability). Unless otherwise determibgdhe Compensation Committee,
following termination of employment for any reasshares that are subject to restrictions undestaicted stock award will be immediately forfeited.
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REPORT OF AUDIT COMMITTEE

The Audit Committee oversees the Company’s findmejaorting process on behalf of the Board of Dives. Management has the
primary responsibility for the financial statemeats] the reporting process, including the systeitefnal controls. The independent
auditors are responsible for performing an independudit of the Company’s consolidated finandialesnents in accordance with generally
accepted accounting principles and issuing a rapereon. The Committee reviews and oversees firesesses, including oversight of (i)
integrity of the Company’s financial statementg,tfie Company’s independent auditors’ qualifica@nd independence, (iii) the
performance of the Company’s independent auditodstle Company’s internal audit function and (v Company’s compliance with legal
and regulatory requirements.

In this context, the Committee met and held disounsswith management and the independent audiasagement represented to the
Committee that the Comparsytonsolidated financial statements were preparedd¢ordance with accounting principles generaitepted ir
the United States, and the Committee reviewed @&sulissed the consolidated financial statements withagement and the independent
auditors. The Committee also discussed with thepeddent auditors the matters required to be disdusy Statement on Auditing Standards
No. 61 (Codification of Statements on Auditing Stards, AU 380), as amendk

In addition, the Committee discussed with the irtefent auditors the auditors’ independence fronCitiapany and its management,
and the independent auditors provided to the Cotaethe written disclosures and letter requiredhftbe independent auditors by the
Independence Standards Board Standard No. 1 (Indepee Discussions With Audit Committees).

The Committee discussed with the Company’s inteaindlindependent auditors the overall scope antsfita their respective audits.
The Committee met with the internal and independenitors, with and without management presendjgouss the results of their
examinations, the evaluations of the Company’siiratecontrols, and the overall quality of the Comga financial reporting.

Based on the reviews and discussions referreddeealthe Committee recommended to the Board ofciirs, and the Board has
approved, that the audited financial statemeniadladed in the Company’s Annual Report on FornKLlfdr the year ended December 31,
2006 for filing with the SEC. The Committee and Bward also have recommended, subject to stockhadtification, the selection of the
Company'’s independent auditors for fiscal year 2007

AUDIT COMMITTEE
Sender E. Swveeney, Chairman
Lynn Krominga

Sheli Z. Rosenberg*

* At the time this report was approved, Ms. Rosenberg was a member of the Audit Committee. Her role was subsequently assumed by
Ms. Choksi.
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PROPOSALS TO BE VOTED ON AT MEETING

ELECTION OF DIRECTORS
PROPOSAL NO. 1

The Board of Directors has nominated Messrs. Cateridelman, Nelson, Salerno and Sweeney and Méeski Krominga and
Rosenberg to be elected at the Meeting to serd@@stors for a ongear term ending at the 2008 annual meeting okktders or until thei
successors are duly elected and qualified. All mem$ are currently directors of the Company. Fdaieinformation regarding each
nominee and continuing directors, see “Board oéEtwrs—Biographical Information for Nominees” above

Each nominee has consented to being named intiny Btatement and to serve if elected. If, priothte Meeting, any nominee should
become unavailable to serve, the shares of Comnumk $presented by a properly executed and redysnexy (whether through the return
of the enclosed proxy card, by telephone or eleatedly through the Internet) will be voted for $uadditional person as shall be designated
by the Board of Directors, unless the Board of Etines determines to reduce the number of diredtoascordance with the Company’s
Amended and Restated Certificate of Incorporatiah By-Laws.

Directors shall be elected by the affirmative vote plurality of the shares of Common Stock présg¢ithe Meeting, in person or by
proxy, and entitled to vote in the election of diars. Under the rules of the New York Stock Exgerbrokers who hold shares in street
name will have discretion, on behalf of their ctiethat hold shares as of the record date, toaothis proposal when the brokers do not
receive instructions from beneficial owners. Punsia applicable Delaware law, in determining wieetbuch nominees have received the
requisite number of affirmative votes, abstentiand broker non-votes will have no effect on theconte of the vote.

THE BOARD OF DIRECTORS RECOMMENDS A VOTE “FOR” THE ELECTION OF EACH NOMINEE AS A DIRECTOR.
UNLESS MARKED TO THE CONTRARY, PROXIES RECEIVED BY THE COMPANY WILL BE VOTED “FOR” THE
ELECTION OF THE NOMINEES LISTED ABOVE.
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RATIFICATION OF APPOINTMENT OF AUDITORS
PROPOSAL NO. 2

Deloitte & Touche LLP has been appointed by therBad Directors as the auditors for the Companiiaricial statements for 2007. A
representative of Deloitte & Touche LLP is expeditle present at the Meeting and will have theoojpiity to make a statement if he or
desires to do so and will be available to resporapipropriate questions of stockholders.

Principal Accounting Firm Fees. Fees billed to the Company by Deloitte & Touche |t member firms of Deloitte Touche
Tohmatsu, and their respective affiliates (collesliy, the “Deloitte Entities”) for the years endedcember 31, 2006 and 2005 were as
follows:

Audit Fees. The aggregate fees billed for the audit of the Camyfs annual financial statements for the fiscargended
December 31, 2006 and 2005 and for the reviewsefihancial statements included in the Companylar@rly Reports on Form 10-Q
and for other attest services primarily relatefinancial accounting consultations, comfort lettensl consents related to SEC and other
registration statements, regulatory and statutadjita and agreed-upon procedures were $19.6 mélil@h$20.3 million, respectively.

Audit-Related Fees. The aggregate fees billed for audit-related sesvioethe fiscal years ended December 31, 20062808
were $9.5 million and $11.2 million, respectivefhese fees relate primarily to due diligence pema to acquisitions, audits for
dispositions of subsidiaries and related registrastatements, audits of employee benefit plansaandunting consultation for
contemplated transactions for the fiscal years @mcember 31, 2006 and December 31, 2005.

Tax Fees. The aggregate fees billed for tax services foffiswl years ended December 31, 2006 and 2005 $i&r& million and
$10.6 million, respectively. These fees relateatodompliance, tax advice and tax planning forfibeal years ended December 31, 2
and December 31, 2005.

All Other Fees. There were no other fees for the fiscal year erigleckmber 31, 2006 and 2005.

The Audit Committee considered the non-audit ses/jgrovided by the Deloitte Entities and determitined the provision of such
services was compatible with maintaining the Dé&ddiEntities’ independence. The Audit Committee aldopted a policy prohibiting the
Company from hiring the Deloitte Entities’ persohatthe manager or partner level, who have beettly involved in performing auditing
procedures or providing accounting advice to thenf@any, in any role in which such person would ba position to influence the content:
the Company’s financial statements.

The Company’s Audit Committee is responsible fgu@pting the Company’s independent auditor and @agpg the terms of the
independent auditor’s services. The Audit Committae established a policy for the pre-approvalladwdit and permissible non-audit
services to be provided by the independent auditodescribed below.

All services performed by the independent auditad2306 were pre-approved in accordance with theappeoval policy and procedures
adopted by the Audit Committee at its October Z&}&meeting. This policy describes the permitteditaauditrelated, tax and other servi
(collectively, the “Disclosure Categories”) thaetimdependent auditor may perform. The policy nexithat prior to the beginning of each
fiscal year, a description of the services (therV®e List”) anticipated to be performed by theeépéndent auditor in each of the Disclosure
Categories in the ensuing fiscal year be presdotéte Audit Committee for approval.

Any requests for audit, audit-related, tax and o#sevices not contemplated by the Service Listtrbasubmitted to the Audit
Committee for specific pre-approval, except fomgi@imis amounts under certain circumstances agithescbelow, and cannot commence
until such approval has been granted. Normally;gmeroval is provided at regularly scheduled mestiof the Audit Committee. However,
the authority to
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grant specific pre-approval between meetings, asssary, has been delegated to the Chairman @futlié Committee. The Chairman will
update the full Audit Committee at the next reglylacheduled meeting for any interim approvals tgen

On a quarterly basis, the Audit Committee revielesgtatus of services and fees incurred year-®-amtompared to the original
Service List and the forecast of remaining servares fees for the fiscal year.

The policy contains a de minimis provision that@es to provide retroactive approval for permissitbn-audit services under certain
circumstances. No services were provided by theiRelEntities during 2006 and 2005 under such igion.

Although not required by the Company’s By-laws treswise, the Board is submitting for stockholdatification the selection of
Deloitte & Touche LLP as the Company'’s independegistered public accountants. Pursuant to appédablaware law, the ratification of
the appointment of auditors of the Company requhesaffirmative vote of a majority of the sharé€Common Stock present, in person or by
proxy, and entitled to vote on the proposal. Urterrules of the New York Stock Exchange, brokens wold shares in street name will hi
discretion, on behalf of their clients that holésts as of the record date, to vote on this propdsan the brokers do not receive instructions
from beneficial owners. Abstentions will be counsed will have the same effect as a vote agaimsptioposal and broker non-votes (if any)
will have no effect on the vote on this proposal.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS
THAT YOU VOTE “FOR” THIS PROPOSAL.

45



Table of Contents

PROPOSAL TO APPROVE AVIS BUDGET GROUP, INC. 2007 EQJITY AND INCENTIVE PLAN
PROPOSAL NO. 3

General

The Avis Budget Group, Inc. 2007 Equity and IncemtPlan (the “Plan”) was adopted by the Board omdd23, 2007, subject to
approval by stockholders. The purpose of the Rlda facilitate the attraction and retention of kegcutive talent critical to our long-term
success, to tie a significant portion of executieesmpensation to the performance of our compamgluding long-term performance, to align
compensation with shareholder interests and toigeo&vis Budget with a strong long-term retentioragegy. Upon stockholder approval of
the Plan, no further awards will be granted undgrat our currently existing plans. The text of flan is set forth in Annex B to this Proxy
Statement, and the description of the Plan sét fugtein is qualified in its entirely by referenioethe text of the Plan.

The Plan will provide for the grant of equity-basedards, including restricted stock, restricteatstonits, stock options, stock
appreciation rights and other equity-based awardsit non-employee directors, executive officers atiher key employees, consultants,
independent contractors, and other individuals pédorm services for the Company who are selecyeallb Compensation Committee for
participation in the Plan. Currently, there arehéigon-employee directors, nine executive officapgroximately 850 other key employees
and no consultants, independent contractors or atb&viduals who perform services for the Comparho are eligible to receive equity-
based awards. The value of the Company’s commak st® of April 3, 2007 was $28.37.

In order to address potential shareholder conaegerding the number of options, stock appreciatigints or stock awards we intend
grant in a given year, the Board of Directors cotsrto our stockholders that for the next threedligears (commencing on January 1, 2007)
it will not grant a number of shares subject taam, stock appreciation rights or stock awardsnployees or noemployee directors grea
than an average of 2.31% of the number of sharesrofommon stock that we believe will be outstagdiver such three year period. For
purposes of calculating the number of shares gianta year, stock awards will count as equivater{tl) 1.5 option shares, if our annual
stock price volatility is 53% or higher, (2) twotam shares if our annual stock price volatilitybistween 25% and 52%, and (3) four option
shares if our annual stock price volatility is Iésan 25%.

Administration

The Plan will be administered by our Compensatiom@ittee, which will have the authority, among attiéngs, to determine who
will be granted awards and all of the terms andid@ns of the awards. The Compensation Committi#lealgo be authorized to determine to
what extent an award may be settled, cancelletkifed or surrendered, to interpret the Plan andsavards granted thereunder and to make
all other determinations necessary or advisabl¢hiadministration of the Plan. Where the vestingayment of an award under the Plan is
subject to the attainment of performance goalsCibpensation Committee will be responsible fotifyéng that the performance goals he
been attained. Neither the Compensation Commitie®ur Board has the authority under the Planpoice, or to cancel and re-grant, any
stock option granted under the Plan, or to takeaatipn that would lower the exercise, base orlpase price of any award granted under the
Plan without first obtaining the approval of ounatholders.

Equity Incentive Programs

The maximum number of shares of common stock reskiiar the grants of awards under the Plan shal imdlion, subject to
adjustment as provided in the Plan. The Plan pladts on the maximum amount of awards that magtamted to any participant in any
plan year. Under the Plan, no participant may kecaivards of stock options and stock appreciatgins that cover in the aggregate more
than 1 million shares in any plan year. No morethanillion shares of our common stock may be aadnahder the Plan in the aggregate
underlying awards other than options and stockegation rights. Shares issued under the Plan reauthorized but unissued shares or
treasury shares.
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If any shares subject to an award granted unddPlgne are forfeited, cancelled, or surrendered an iaward terminates or expires
without a distribution of shares, those sharesafimon stock will again be available for awards urile Plan. Shares of stock that are
surrendered or withheld as payment of either thezase price of an award or withholding taxes spext of an award (including shares
underlying a stock appreciation right that areiretd by the Company to account for the grant poicihe stock appreciation right) are no
longer available for awards under the Plan. Inethent that the Compensation Committee determiragsathy corporate event, such as a stock
split, reorganization, merger, consolidation, repasse or share exchange, affects our common stiobktBat an adjustment is appropriate in
order to prevent dilution or enlargement of thétigof Plan participants, then the Compensation i@itiee will make those adjustments as it
deems necessary or appropriate to any or all of:

» the number and kind of shares or other propertyrttey thereafter be issued in connection with fitawards
» the exercise price or purchase price of any outiétgraward
» the performance goals applicable to outstanding@syanc
« the maximum number of shares that can be issuadyt@ne participant in any one ye
The Compensation Committee will determine all & tbrms and conditions of equity-based awards uth@efPlan, including whether

the vesting or payment of an award will be subjedhe attainment of performance goals. The perémee goals that may be applicable to
equity incentive program under the Plan are as\i!

. Return on total stockholder equi

. Earnings per shar

. Net income (before or after taxe

. Earnings before any or all of interest, taxes, mifgpanterest, depreciation and amortizati
. Sales or revenue

. Return on assets, capital or investm

. Market share

. Cost reduction goal

. Implementation or completion of critical projectsprocesses
. Cash flow; anc

. Gross or net profit margit

Stock Options and Stock Appreciation Rights

The terms and conditions of stock options and séggeciation rights granted under the Plan wildbtermined by our Compensation
Committee and set forth in an award agreementkSiptions granted under the Plan may be “incergteek options,” or non-qualified stock
options. A stock appreciation right confers onphleticipant the right to receive an amount, in caiskhares of our common stock, equal to
the excess of the fair market value of a sharaiotommon stock on the date of exercise over tieecése price of the stock appreciation
right, and may be granted alone or in tandem withttzer award. The exercise price of a stock opgiostock appreciation right granted under
the Plan will not be less than the fair market gadfi our common stock on the date of grant. Theatse price of a stock appreciation right
granted in tandem with a stock option will be theng as the stock option to which the stock apptieniaight relates.
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The vesting of a stock option or stock appreciatight will be subject to such conditions as the(pensation Committee may determine,
which may include the attainment of performancegbat such vesting shall generally not occur pticthe first anniversary of the date of
grant.

Restricted Stock

The terms and conditions of awards of restrictedlsgranted under the Plan will be determined by@ampensation Committee and
set forth in an award agreement. A restricted stveéird granted under the Plan will consist of shafeour common stock that may not be
sold, assigned, transferred, pledged or otherwisarabered, except as provided in the applicabledvagreement or until such time as the
restrictions applicable to the award lapse. UndermRlan, the Compensation Committee will have tlkaity to determine the participants to
whom restricted stock will be granted and the teamd conditions of restricted stock awards, inelgdivhether the lapse of restrictions
applicable to the award will be subject to theiatteent of one or more performance goals but sugbel@f restrictions shall generally not
occur prior to the first anniversary of the dateyadnt.

Restricted Stock Units

A restricted stock unit is an award of a rightéceaive a share of our common stock. These awatbbsexsubject to such restrictions on
transferability and other restrictions, if any the Compensation Committee may impose at the dageant or thereafter, which restrictions
may lapse separately or in combination at suchgjmeder such circumstances (including withouttition a specified period of employmi
or the satisfaction of preestablished performarmads), in such installments, or otherwise, as thm@ensation Committee may determine but
such lapse of restrictions shall generally not ogxeior to the first anniversary of the date ofrgra

Dividends

The Compensation Committee may determine thatdlaeh of restricted stock or restricted stock unisy receive dividends (or
dividend equivalents, in the case of restrictedlstmits) that may be deferred during the restuigteriod applicable to these awards.

Other Cash and Equity-Based Awards

The Plan will provide for other cash and equitydzhawards, the form and terms of which will be eednined by the Compensation
Committee, consistent with the purposes of the.Pllae vesting or payment of one of these awardslmeayade subject to the attainment of
performance goals. The maximum amount that anycgaaht may receive under a cash award for any alnmerformance period is three
times base salary as of the beginning of the pmdioce period.

Change in Control

The Plan will provide that, unless otherwise detagd by the Compensation Committee at the timeafigin the event of a change in
control (as defined in the Plan), all awards grdnteder the Plan will become fully vested and/areisable, and any performance conditions
will be deemed to be fully achieved.

Term; Amendment

No awards will be made under the Plan followingtdmh anniversary of the date that the Plan besaffective. Our Board may
amend or terminate the Plan at any time, provitlatithe amendment or termination does not advesesfdgt any award that is then
outstanding without the award holder’s consent.iiéist obtain stockholder approval of an amendmetiteédlan if stockholder approval is
required to comply with any applicable law, regaator stock exchange rule.
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New Plan Benefits

Future grants under the Plan will be made at theretion of the Compensation Committee and, aceglyliare not yet determinable.
addition, the value of the awards granted undePtha will depend on a number of factors, including fair market value of our common
stock on future dates and the exercise decisiomnke o the participants. Consequently, it is nosfiae to determine the benefits that might
be received by participants receiving discretiorgrants under the Plan.

Tax Consequences

The following summary is intended as a general gtidthe United States federal income tax consewgserelating to the issuance and
exercise of stock options granted under the Plais Jummary does not attempt to describe all ptestleral or other tax consequences of
such grants or tax consequences based on partiirdamstances.

Incentive Sock Options. An optionee recognizes no taxable income for regalzome tax purposes as the result of the graekercise
of an incentive stock option qualifying under Sextéd22 of the Internal Revenue Code (unless thiermg® is subject to the alternative
minimum tax). Optionees who neither dispose ofrthkares acquired upon the exercise of an inceatoak option (“ISO sharesWithin two
years after the stock option grant date nor withia year after the exercise date normally will ggipe a lon-term capital gain or loss equal
to the difference, if any, between the sale privg the amount paid for the ISO shares. If an optodisposes of the ISO shares within two
years after the stock option grant date or withie gear after the exercise date (ea“disqualifying disposition”), the optionee will réze
ordinary income at the time of the disposition imaanount equal to the excess, if any, of the farket value of the ISO shares at the time of
exercise (or, if less, the amount realized on slistualifying disposition) over the exercise pridghe ISO shares being purchased. Any
additional gain will be capital gain, taxed at terthat depends upon the amount of time the IS@eshaere held by the optionee. A capital
gain will be long-term if the optionegholding period is more than 12 months. The Compél be entitled to a deduction in connection v
the disposition of the ISO shares only to the extiesit the optionee recognizes ordinary income disgualifying disposition of the ISO
shares.

Nonstatutory Stock Options. An optionee generally recognizes no taxable incamthe result of the grant of a nonstatutory stgtion.
Upon the exercise of a nonstatutory stock optioe,dptionee normally recognizes ordinary incomeaétjuthe difference between the stock
option exercise price and the fair market valuthefshares on the exercise date. If the optiona&Cismpany employee, such ordinary inc«
generally is subject to withholding of income amapdoyment taxes. Upon the sale of stock acquirethbyexercise of a nonstatutory stock
option, any subsequent gain or loss, generallycdasdhe difference between the sale price anfbihenarket value on the exercise date,
be taxed as capital gain or loss. A capital gailtoss will be long-term if the optionee’s holdingrfpd is more than 12 months. The Company
generally should be entitled to a deduction equ#hé amount of ordinary income recognized by th#oee as a result of the exercise of a
nonstatutory stock option, except to the extenhsieduction is limited by applicable provisiongloé Internal Revenue Code.

The approval of this proposal requires the affiim@avote of a majority of the shares of Common Stoesent, in person or by proxy,
and entitled to vote on the proposal; providedt tha total vote cast on this proposal represemsjarity in interest of all securities entitled
to vote on this proposal. Under the rules of thevNerk Stock Exchange, brokers who hold sharedrees name will not have discretion, on
behalf of their clients that hold shares as ofrdword date, to vote on this proposal when thednko not receive instructions from
beneficial owners. Abstentions will be counted anithave the same effect as a vote against thap@sal and broker non-votes will have no
effect on the vote on this proposal.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS
THAT YOU VOTE “FOR” THIS PROPOSAL.
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CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS

Mr. Edelman is Of Counsel to Paul, Hastings, Jdqgo& Walker, LLP, a New York City law firm (succemsto Battle Fowler). Paul,
Hastings represented us in certain matters in 20065expected that Paul, Hastings will continaedpresent us in connection with certain
Cendant contingent liability matters that are catlsebeing handled by Paul, Hastings and certdieomatters from time to time in the future
related to our vehicle rental operations, howewerdo not expect Paul, Hastings to be paid mone $120,000 per year for vehicle rental-
related matters in the future. Amounts paid byouBdul, Hastings in 2006 constituted less than L®aal, Hastings’ gross revenue for such
year.

Certain affiliates of Barclays Global InvestorsAN(collectively, “Barclays”), a 5.7% stockholdef Avis Budget Group based on a
Schedule 13G filed by Barclays in January 2007 2010419,861 shares of Avis Budget Group commorkstatstanding on March 3, 2007,
have performed, and may in the future perform,otaricommercial banking, investment banking andrdthancial advisory services for us
for which they have received, and will receive,tougary fees and expenses. Fees paid to Barclays lny2006 were approximately $4.7
million, including interest and letter of crediefepaid to Barclays under our credit facilities.

Policy and Procedures with Respect to Related Pensdransactions

The Company recognizes that transactions withedlpersons can present potential or actual comfiitinterest and create the
appearance that Company decisions are based ole@i®ns other than the best interests of the [imy and its stockholders. According
as a general matter, it is the Companyreference to avoid such transactions. Nevedbhelee Company recognizes that there are situsith
which transactions with related persons may berimay not be inconsistent with, the best interebtee Company and its stockholders.
Therefore, the Company has adopted written proesdiar the review, approval or ratification of tsantions with related persons. The
Company’s policy has been approved by the Audit @ittee of the Board of Directors, and the Audit Goittee will review and may amend
this policy from time to time. For the purposedho$ policy, a "Related Person Transaction" isaagaction, arrangement or relationship (or
any series of similar transactions, arrangementslationships) in which the Company (including afiyts subsidiaries) was, is or will be a
participant, and in which any related person had,dr will have a direct or indirect interest.

Under our policy, Related Person Transactionsatatdentified as such prior to the consummati@nedf or amendment thereto shall
be consummated or amended only if proper notideefacts and circumstances of such transactioméas given to the General Counsel
Corporate Compliance Officer and the Secretarhef@Gompany. If such notice has been given, theeBagrwill then assess whether the
proposed transaction is a Related Person Tranadotigpurposes of the policy. If it is determindhtt the proposed transaction is a Related
Person Transaction and the amount involved exc®@Ea3,000, the proposed Related Person Transactibbeasubmitted to the Audit
Committee or, under certain circumstances, to thar@f the Audit Committee (the "Chair"). The Au@ommittee or the Chair will then
consider all of the relevant facts and circumstaraailable to the Audit Committee or the Chaigvyided that no member of the Audit
Committee will participate in any review, considéa or approval of any Related Person Transadtiitin respect to which such member or
any of his or her immediate family members is #ated person. The Audit Committee or the Chail agprove only those Related Person
Transactions that are in, or are not inconsistettt, the best interests of the Company and itskétolders, as the Committee or the Chair
determines in good faith, and the Committee oiGhair, as applicable, will convey its decisiontie General Counsel and Corporate
Compliance Officer, who shall then convey the deciso the appropriate persons within the Company.

In the event the Company’s Chief Executive Offic@hjef Financial Officer or General Counsel andfooate Compliance Officer
becomes aware of a Related Person Transactionhichwhe amount involved exceeds $120,000 thahbabeen previously approved or
previously ratified under this policy, the transactwill be submitted to the Audit Committee or @h# the transaction is pending or
ongoing, the Audit Committee
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or the Chair will consider all the relevant factslaircumstances available to the Audit Committe#ae Chair and shall evaluate all options,
including but not limited to ratification, amendntem termination of the Related Person Transactiothe transaction is completed, the Audit
Committee or the Chair will evaluate the transactim determine if rescission of the transaction/andny other action is appropriate, and
shall request that the General Counsel evaluat€dingpany’s controls and procedures to ascertainehson the transaction was not
submitted to the Committee or the Chair for pripp@val and whether any changes to these procedteegecommended.

At the Audit Committee’s first meeting of each fiégear, the Audit Committee will review any prewsy approved or ratified Related
Person Transactions that remain ongoing and hasmaining term of more than six months or remair@ngunts payable to or receivable
from the Company of more than $60,000 and will detee if it is in the best interests of the Compamyl its stockholders to continue,
modify or terminate the Related Person Transaction.

Other than non-discretionary contributions madespant to the Company’s matching contribution progfar employees and directors,
proposed charitable contributions, or pledges afitdble contributions, in excess of $1,000, indbgregate, by the Company to a charitable
or non-profit organization identified by any reldfgerson as one in which such person is activelglued in fund-raising or otherwise serves
as a director, trustee or in a similar capacityRelated Charity”) shall be subject to prior reviawd approval by the Audit Committee or,
under certain circumstances, by the Chair. In &midieach “named executive officer” (as definedIBC rules) shall report to the Secretary,
and the Secretary shall consolidate the informadimth report to the Audit Committee, on a quartbdgis, charitable contributions in excess
of $1,000, in the aggregate, by the Company’s naexedutive officers and their spouses to charitableonprofit organizations identified ¢
a Related Charity.

No immediate family member of a director or exeeribfficer shall be hired as an employee (othen #iea temporary intern, if
approved by the General Counsel and Corporate Ganggl Officer) of the Company unless the employnaergngement is approved by the
Audit Committee or, under certain circumstancesthgyChair. In the event a person becomes a directexecutive officer of the Company
and an immediate family member of such persorréadly an employee of the Company, no material ahamthe terms of employment,
including compensation, may be made without ther@pproval of the Audit Committee (except, if thramediate family member is himself
or herself an executive officer of the Company, prgposed change in the terms of employment slealébiewed and approved in the same
manner as other executive officer compensatoryngements).

CENDANT SEPARATION AGREEMENTS

As of the close of business on July 31, 2006, Cencampleted the distribution to its stockholdefralbof its shares of common stock
of Realogy Corporation, then a wholly owned sulzsigiof Cendant that holds directly or indirectlg thssets and liabilities of Cendant’s
former Real Estate Services businesses, and of W&andVorldwide Corporation, then a wholly owned sdibsy of Cendant that holds
directly or indirectly the assets and liabilitifs@endant’s Hospitality Services (including TimeshResorts) businesses.

On August 23, 2006, Cendant completed the sales dfravelport business that represented Cendamtisefr Travel Distribution
Services businesses for net proceeds of approxiredel billion, of which approximately $1.8 billowas used to repay indebtedness of
Travelport. Pursuant to the Separation and DidfidbuAgreement among the Separating Businessedefased below), during third quarter
2006, Cendant distributed approximately $1.4 hillamd $760 million of such proceeds to Realogy\Atycidham, respectively.

Following the completion of the Cendant Separat@mAugust 29, 2006, our stockholders approvedaagé in our name from Cend:
Corporation to Avis Budget Group, Inc. and a 1-f@rreverse stock split of our common stock, eachtoEh became effective on the New
York Stock Exchange at the opening of the markeSeptember 5, 2006 and, at that time, our ticker®t changed to “CAR”.
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Separation Related Transactions

In connection with the Cendant Separation, on 2idly2006, we entered into a series of agreemerigsralize our business
arrangements with Realogy, Wyndham Worldwide aral/&lport (the “Separated Businesses”).

Separation and Distribution Agreemel

The Separation and Distribution Agreement setfifagreements among the Company and the SeparasateBses regarding the
principal transactions necessary to separate thesiaesses from the Company. It also sets fortbr@reements that govern certain aspects
of the ongoing relationships among the CompanythedGeparated Businesses after the completiorea@émdant Separation.

The Separation and Distribution Agreement idergifissets to be transferred, liabilities to be assuamd contracts to be assigned to
each of the Separated Businesses and the Compaaytas the separation of the Company into founpanies, and describes when and how
these transfers, assumptions and assignmentsagill palthough many of the transfers, assumptiodsagsignments may have occurred prior
to the parties’ entering into the Separation argtribiution Agreement. In particular, the Separaaod Distribution Agreement provides that,
subject to the terms and conditions containedénSéparation and Distribution Agreement:

* All of the assets and liabilities (including whetlaecrued, contingent or otherwise) primarily rethto the businesses and
operations of the Compa’s Real Estate Services segment will be retaineat igansferred to Realogy or one of its subsid&

« All of the assets and liabilities (including whetlecrued, contingent or otherwise) primarily rethto the businesses and
operations of the Company’s Hospitality Servicesl(iding Timeshare Resorts) segments will be rethby or transferred to
Wyndham Worldwide or one of its subsidiari

* All of the assets and liabilities (including whetlaecrued, contingent or otherwise) primarily rethto the businesses and
operations of the Company’s Travel Distribution\Begs segment will be retained by or transferred@iravelport or one of its
subsidiaries

* All of the assets and liabilities (including whetlaecrued, contingent or otherwise) primarily rethto the businesses and
operations of the Compa’s Vehicle Rental segment will be retained by ongfarred to the Company or one of its subsidia

« Liabilities (including whether accrued, contingentotherwise) related to, arising out of or resigtirom businesses of the
Company that were previously terminated or divestiicbe allocated amongst the parties to the edfiemmerly owned or
managed by or associated with such parties or tegjrective businesse

* Realogy will assume 62.5% and Wyndham Worldwidé assume 37.5% of certain contingent and otheraratp liabilities of th
Company or its subsidiaries, which we refer tossmed Cendant contingent and other liabilitiesclwhare not primarily related
to any of the respective businesses of a SepaBatsidess and/or the Company’s vehicle rental bgsirie each case incurred on
or prior to the date of the separation of Travelfimm the Company; an

» Realogy will be entitled to receive 62.5% and WyanahwWorldwide will be entitled to receive 37.5% bétproceeds (or, in certain
cases, a portion thereof) from certain contingenparate assets of Cendant, which we refer to asl@# contingent assets, which
are not primarily related to any of the respechusinesses of the Separated Businesses and/oothea@y’s vehicle rental
business, arising or accrued on or prior to the dathe separation of Travelport from the Compi
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The Separation and Distribution Agreement provitias Realogy, Wyndham Worldwide and Travelport wittur indebtedness,
establish and draw upon credit facilities, andsfanfunds to the Company in amounts sufficiengdgregate, to permit the Company to
repay its corporate debt and, in the case of irditess incurred by Travelport, fund the actualesionated cash costs and expenses of the
Cendant Separation borne by the Company relatitigetgeparation (other than those primarily reléeits vehicle rental business). Realogy
distributed to the Company approximately $2.228dpilat the time of its separation and Wyndham \Witle transferred to the Company
approximately $1.360 billion at the time of its aestion.

The Separation and Distribution Agreement requihedCompany to contribute a significant portiorthad gross cash proceeds from the
sale of Travelport to the Separated Businessesutit companies to repay the initial indebtednesststtiey incurred in connection with the
separation. A portion of the gross cash proceetsr(jo the transfer of any such proceeds to theaB#ed Businesses) were retained by the
Company in an amount equal to the Company’s costsaxes in connection with the sale and in an arthequal to the projected lost tax
attributes as a result of such sale.

Except as otherwise provided in the Separationisttibution Agreement or any ancillary agreemesich party released and forever
discharged each other party and its respectivadialies and affiliates from all liabilities exiag or arising from any acts or events occurring
or failing to occur or alleged to have occurredmhave failed to occur or any conditions existimglleged to have existed on or before the
separation from the Company of any such parties.réleases do not extend to obligations or liaédiunder any agreements between the
parties that remain in effect following the sep@amipursuant to the Separation and Distributione®&gnent or any ancillary agreement.

In addition, the Separation and Distribution Agreatprovides for cross-indemnities principally desid to place financial
responsibility for the obligations and liabilitiesthe Company’s vehicle rental business, Realogy&iness, Wyndham Worldwidebusines
and Travelport’s business with the Company, Realdgyndham Worldwide and Travelport, respectively.

The Separation and Distribution Agreement provities:

» Each party to the Separation and Distribution Agreet assumes the liability for, and control of ,pEhding and threatened legal
matters related to its own business or assumeetained liabilities and will indemnify the otherrpias for any liability arising out
of or resulting from such assumed legal matt

» Except with respect to actions brought againsbmpany by a governmental entity (in which caseGbmpany will act as
managing party and will manage and assume conitalah legal matters), Realogy will act as managiady and manage and
assume control of all legal matters related to@sumed Cendant contingent and other liability emdant contingent asset. The
party responsible for managing an assumed Cendatihgent and other liability or Cendant contingasset shall be reimbursed
for all out-of-pocket costs and expenses relateceto by Wyndham Worldwide, and, if the Compangding as managing party,
Realogy, in proportion to the applicable percentigéd each such party is responsible for in respestich liability or right to suc
asset. If either Realogy or Wyndham Worldwide di$aim payment of its portion of any assumed Cehdantingent and other
liability or the cost of managing any Cendant cog¢int asset, the non-defaulting parties (includimgCompany and excluding
Travelport) will be responsible for an equal pantif the amount in default (although any such payswill not release the
obligation of the defaulting party). Additionallihe Separation and Distribution Agreement provitias if, as a result of a change
of control or other extraordinary corporate tratisec either Realogy or Wyndham Worldwide were uffer certain downgrades
to its respective senior credit rating, then ugendemand of Realogy, Wyndham Worldwide or the Caamgpas applicable, any
such party suffering such credit downgrade woulddugiired to post a letter of credit or similarsé#y obligation generally in
respect of its portion of the remaining assumeddaatcontingent and other liabilities based onpraisal prepared by a third
party expert
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The Separation and Distribution Agreement allochi#dmslities and responsibilities relating to emypd® compensation and benefit plans
and programs and other related matters in conneetith the separation of the Company, includingtteatment of certain outstanding and
long-term incentive awards, existing deferred conspéion obligations and certain retirement and avelbenefit obligations. The Separation
and Distribution Agreement provides that Realogy Wyndham Worldwide will guarantee each other’'svia#l as the Company’s)
obligations under our respective deferred compé@rsatans for amounts deferred in respect of 20@bearlier years. The Separation and
Distribution Agreement provides that outstandingrpany stock options and restricted stock unit agaritl be equitably adjusted in
connection with the spin-offs of each of Realogyg &vlyndham Worldwide.

Tax Sharing Agreement

The Company entered into the Tax Sharing Agreeméhtthe Separated Businesses that generally gsxwtbepartiestespective right
responsibilities and obligations after the completf the Cendant Separation with respect to tarekjding ordinary course of business
taxes and taxes, if any, incurred as a result pffaiture of the distributions of all of the stookRealogy or Wyndham Worldwide to qualify
as a tax-free distribution for U.S. federal incotae purposes within the meaning of Section 35%eflhternal Revenue Code of 1986, as
amended. The Tax Sharing Agreement, with certaietions, provides that:

» for taxable years ending on or before DecembeRBQa6, (a) the Company generally will be respondibiehe payment of income
and non-income taxes attributable to our operatibaswe currently are obligated to pay on a séparturn basis (i.e., not as part
of a group of which the Company is the common pyé€in) each of the Separated Businesses genevallge responsible for the
payment of income and non-income taxes attributabits (or its subsidiaries) operations that iti{e subsidiaries) currently is
obligated to pay on a separate return basis fiot.as part of a group of which the Company iscitremon parent); (c) Realogy
generally will be responsible for the payment of582 of all income and non-income taxes imposecherompany and certain
other subsidiaries the operations (or former opmraj of which were determined by the Company aottate specifically to its
vehicle rental business or the businesses of Rgaldigndham Worldwide or Travelport or their respeetsubsidiaries; and
(d) Wyndham Worldwide generally will be responsifide the payment of 37.5% of all income and norsime taxes imposed on
the Company and certain other subsidiaries, theatipaes (or former operations) of which were deteed by the Company not to
relate specifically to its vehicle rental businesshe businesses of Realogy, Wyndham WorldwidEravelport or their respective
subsidiaries; an

» subject to certain exceptions, audits relatindieo@ompany and certain other subsidiaries the tpesa(or former operations) of
which were determined by the Company not to redpeifically to the businesses of Realogy, Wyndiegarldwide, Travelport,
the vehicle rental business or their respectiveisiidries for taxable years ending on or beforedbdwer 31, 2006, will be settled
by the Company in the sole discretion of Realodye Tax Sharing Agreement also requires Realogyéyrdham Worldwide to
indemnify the Company in the event that the settlenof any such audits results in adverse tax cuesees to the Company
relating to periods beginning after December 3D&@&uch indemnity to be shared between Realogwértiham Worldwide o
a 62.5% and 37.5% basis, respectively);

» for taxable years beginning on or after Janua@00,7, the Company generally will be responsiblelierpayment of income and
nor-income taxes imposed on the Company and its direicidirect subsidiarie:

Notwithstanding the foregoing, under the Tax Shfgreement, the Company also will be generallpoesible for the payment of
taxes, if any, that arise from (a) actions of antactions undertaken by the Company or one sfiltsidiaries or any of its direct or indirect
subsidiaries after the distribution of all of theck of Realogy and Wyndham Worldwide which actiongransactions are not in the ordinary
course of business and are not contemplated inextiom with the Cendant Separation or (b) the failf the distribution
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of the stock of each of the corporations owningSkeearated Businesses to qualify as a tax-fregldisibn for U.S. federal income tax
purposes within the meaning of Section 355 of titerhal Revenue Code of 1986, as amended, if silehnef to qualify is attributable to the
actions of or transactions undertaken by the Compaits direct or indirect subsidiaries after thistribution of the stock of Realogy and
Wyndham Worldwide. The Tax Sharing Agreement impagstrictions on the Company’s ability to engawettie Company’s ability to

cause its subsidiaries to engage) in certain axfiolfowing the completion of the Cendant Separatiad sets forth the Separated Businesses’
and the Company’s respective obligations with resfiethe filing of tax returns, the administratiohtax contests, assistance and cooperatior
and other matters.

Transition Services Agreement

The Company entered into the Transition Serviceedment with the Separated Businesses to prova&eparated Businesses with an
orderly transition to being independent from then@any. Under the Transition Services AgreementCihimpany will provide the Separated
Businesses with various services, including sesvietating to payroll, accounts receivable, telegamications services and information
technology services. Under the Transition Servisgieement, the Company will receive services from $eparated Businesses. The cost of
each transition service will be calculated usingdame cost allocation methodologies for the pdaticservice as those historically associated
with such costs. The cost of each transition serviitl be based on either a flat fee or an all@ratf the cost incurred by the company
providing the service.
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SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLI ANCE

Section 16(a) of the Exchange Act requires the Gomjs officers and directors, and persons who ownenthan ten percent of a
registered class of the Company’s equity securit@§le reports of ownership and changes in owhigron Forms 3, 4 and 5 with the SEC
and the NYSE. Officers, directors and greater tliearpercent beneficial owners are required to flrtine Company with copies of all Forms
3, 4 and 5 they file.

Due to administrative error, a Form 4 for Mr. Hobneas filed on August 21, 2006 two business dajewiing the August 17, 2006
deadline. We also discovered that 97 shares of aarstock, acquired from 2004 to 2006 by Ms. Rosenbeconnection with a dividend
reinvestment program administered by the Compangisfer agent, had been inadvertently omitted fléen Rosenberg’s reports of changes
in ownership. Such shares were reflected in MseRlsrg’s most recent Form 4.

STOCKHOLDER PROPOSALS FOR 2008 ANNUAL MEETING

Proposals received from stockholders are giverfaacensideration by the Company in accordance Wwitte 14a8 under the Exchang
Act. Stockholder proposals are eligible for considgien for inclusion in the proxy statement for @8 annual meeting of stockholders if
they are received by the Company on or before Dbee®, 2007. Any proposal should be directed tcathention of the Secretary, Avis
Budget Group, Inc., 6 Sylvan Way, Parsippany, Nergely 07054. In order for a stockholder proposhirstied outside of Rule 14a-8 to be
considered “timely” within the meaning of Rule 14@), such proposal must be received by the Companhiater than the last date for
submission of stockholder proposals under the Cowipdy-laws. In order for a proposal to be “timelynder the Company’s by-laws, it
must be received not less than sixty (60) daysware than ninety (90) days before the anniversatyg df the immediately preceding annual
meeting of stockholders; provided, however, indlient that the annual meeting of stockholderslisat$or a date that is not within twenty-
five (25) days before or after such anniversarg dagtice by the stockholder in order to be tintelyst be so received not later than the close
of business on the tenth (10th) day following thg dn which such notice of the date of the annwdting of stockholders was mailed or
such public disclosure of the date of the annuadting of stockholders was made, whichever occuss fi
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ADDITIONAL INFORMATION

Shareholders with Multiple Accounts. The SEC has adopted rules that permit companiefgerthediaries such as brokers to satisfy
delivery requirements for proxy statements withpees to two or more stockholders sharing the saideess by delivering a single proxy
statement addressed to those stockholders. Thiggspwhich is commonly referred to as “househgldipotentially provides extra
convenience for stockholders and cost savingsdomanies. The Company and some brokers househmtg praterials, delivering a single
proxy statement to multiple stockholders sharing@dress unless contrary instructions have beeaivext from the affected stockholders.
Once you have received notice from your brokereamfthe Company that they or we will be househgdimaterials to your address,
householding will continue until you are notifietherwise or until you revoke your consent.

If, at any time, you no longer wish to participatdhouseholding and would prefer to receive a s#pasroxy statement, please notify
your broker if your shares are held in a brokemgmunt or the Company if you hold registered shar¥eu can notify the Company |
sending a written request to Avis Budget Group,,I6Sylvan Way, Parsippany, New Jersey 07054 AttenSecretary or by calling
(973) 496-4700 and selecting the “Investor Relatiaption.

Solicitation of Proxies. The accompanying form of proxy is being solicitedbehalf of the Board of Directors of the CompaHhiye
expenses of solicitation of proxies for the Meetwitj be paid by the Company. In addition to theiling of the proxy material, such
solicitation may be made in person or by telephmndirectors, officers and employees of the Comparmo will receive no additional
compensation therefore. Upon request, the Compdlhyeimburse brokers, dealers, banks and trusteretheir nominees, for reasonable
expenses incurred by them in forwarding materidddneficial owners of shares of Common Stock. Tam@any has hired Mellon Investor
Services LLC to aid in the solicitation of proxidisis estimated that the fee for Mellon Investen8ces will be approximately $13,500 plus
reasonable out-of-pocket costs and expenses. $achill be paid by the Company.

Electronic Access to Proxy Satement and Annual Report. This Proxy Statement and the Company’s 2006 amepalrt may be viewed
online atwww.avisbudgetgroup.com. If you are a stockholder of record, you can eleaeteive future annual reports and proxy statesnent
electronically by marking the appropriate box omiyproxy card, by following the instructions progitlif you vote via the Internet or by
telephone or by enrolling through the transfer #gemebsite atvwww.melloninvestor.com. If you choose this option, you will receive a proxy
form in early March listing the web site locaticensd your choice will remain in effect until you ifgtus by mail that you wish to resume nr
delivery of these documents. If you hold your ABisdget Group, Inc. stock through a bank, brokearmther holder of record, refer to the
information provided by that entity for instruct®on how to elect this option.

By Order of the Board of Directors

W L —

JEAN M. SERA
Secretary

Dated: April 4, 2007
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ANNEX A

AVIS BUDGET GROUP, INC.
DIRECTOR INDEPENDENCE CRITERIA

A director who satisfies all of the following cnita shall be presumed to be independent.

» The Company does not currently employ, and hasvitbin the last three years employed, the direotaainy of his or her
immediate family members (except, in the case ofiédiate family members, in a r-executive officer capacity

» The director is not currently, and has not wittia tast three years been, employed by the Compang&ent auditors, nor has any
of his or her immediate family members been so egysga (except in non-professional capacity not ivvg the Company’s
business)

* Neither the director, nor any of his or her immeel@mily members, is, or has been within the thuste years, part of ¢
“interlocking directorate” in which an executivefiotr of the Company serves on the compensatioedaivalent) committee of
another company that employs the director or hisesrimmediate family member as an executive affi

» The director is not a current employee, nor isramediate family member a current executive offiofia company that has made
payments to, or received payments from, the Compamgroperty or services in an amount in any &f st three fiscal years,
exceeding the greater of $750,000 or 1% of sucérabmpan’s consolidated gross revenu

» The director currently does not have, or had withmpast three years, a personal services contithcthe Company, its Chairman
and Chief Executive Officer or other executive cHfi.

e The director has not received, and such directorraediate family member has not received, duringtarelve-month period
within the last three years, more than $100,00diriect compensation from the Company (other thaar8of Director fees;

» The director is not currently an officer or directd a foundation, university or other non-profiganization to which the Company
within the last three years gave directly, or irdity through the provision of services, more th@ngreater of (i) 1% of the
consolidated gross revenues of such organizationglany single fiscal year or (i) $100,0(

For purposes of establishing director independence:

(i) a director is an “affiliate” of the Company it¢ subsidiaries if such director serves as a threexecutive officer, partner,
member, principal or designee of an entity thagally or indirectly, controls, or is controlled byr is under common control with, the
Company or its subsidiaries;

(i) an “immediate family member” includes a persospouse, parents, children, siblings, mothersfatigers-in-law, sons and
daughters-in-law, brothers and sisters-in-law amgbae (other than domestic employees) who shaaserson’s home;

(iii) “executive officer” means the Company’s prsit, principal financial officer, principal accding officer, any vice president
of the Company in charge of a principal businessg division or function, any other officer who ems a policy-making function or
any other person who performs similar policy-makfmgctions for the Company; and

(iv) references to “the Companiri the foregoing criteria shall be deemed to inelddiis Budget Group, Inc. and any subsidiar
a consolidated group with Avis Budget Group, Inc.

The Avis Budget Group Board will annually review @mmercial and charitable relationships of dioest Whether directors meet th
categorical independence criteria will be reviewad will be made public annually prior to theirrstang for re-election to the Avis Budget
Group Board.
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AVIS BUDGET GROUP, INC.
2007 EQUITY AND INCENTIVE PLAN

1. Purpose; Types of Awards; Constructi

The purpose of the AVIS BUDGET GROUP, INC. 2007 iBgand Incentive Plan (the “Plan”) is to promote interests of the
Company and its Subsidiaries and the stockholdetteecCompany by providing officers, employees,stdtants and independent contractors
(including non-employee directors) of the Compang @s Subsidiaries with appropriate incentives mwiards to encourage them to enter
into and continue in the employ or service of tlmPany or its Subsidiaries, to acquire a propneitaterest in the long-term success of the
Company and to reward the performance of indivislirafulfilling their personal responsibilities flangrange and annual achievements.
Plan provides for the grant, in the sole discretibthe Committee, of options (including “incentis®sck options” and “nonqualified stock
options”), stock appreciation rights, restrictealckt restricted stock units and other stock- ohdassed awards. The Plan is designed so that
Awards granted hereunder intended to comply wighrguirements for “performance-based compensatindér Section 162(m) of the Cc
may comply with such requirements, and the Planfamdrds shall be interpreted in a manner consistétht such requirements.
Notwithstanding any provision of the Plan, to tikxéeat that any Award would be subject to Sectio8Al0f the Code, no such Award may
granted if it would fail to comply with the requiments set forth in Section 409A of the Code andragylations or guidance promulgated
thereunder.

2.  Definitions.
For purposes of the Plan, the following terms shaltlefined as set forth below:

(a) “Award” means any Option, Stock AppreciatiorgR Restricted Stock, Restricted Stock Unit orédtBtock-Based Award or
Other Cash-Based Award granted under the Plan.

(b) “Award Agreement” means any written agreemeantract, or other instrument or document evidemein Award.
(c) “Board” means the Board of Directors of the Quamy.

(d) A “Change in Control” shall be deemed to haeewred if the event set forth in any one of théofeing paragraphs shall have
occurred:

(1) any Person is or becomes the “Beneficial Owifas’defined in Rule 13d-3 under the Exchange Aatctly or indirectly, of
securities of the Company (not including in theusiies Beneficially Owned by such Person any séesracquired directly from the
Company) representing 50% or more of the Compathggs outstanding securities, excluding any Perdom lbecomes such a Beneficial
Owner in connection with a transaction describedause (i) of paragraph (3) below; or

(2) the following individuals cease for any reasoronstitute a majority of the number of directdrsn serving: individuals who, on t
Effective Date, constitute the Board of Directonsl @ny new director (other than a director who#@lrassumption of office is in connection
with an actual or threatened election contestpiialg but not limited to a consent solicitatiorlatg to the election of directors of the
Company) whose appointment or election by the Boafdlirectors or nomination for election by the Quemny’s stockholders was approved
or recommended by a vote of at least a majorityhefdirectors then still in office who either welieectors on the Effective Date or whose
appointment, election or nomination for electiorsvpaeviously so approved or recommended; or

(3) there is consummated a merger or consolidaticghe Company with any other corporation othentfipa merger or consolidation
which would result in the voting securities of iempany outstanding immediately prior to such meogeonsolidation continuing to
represent (either by remaining outstanding or by
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being converted into voting securities of the suing entity or any parent thereof) at least 50%hef combined voting power of the voting
securities of the Company or such surviving ertitany parent thereof outstanding immediately aftesh merger or consolidation, or (ii) a
merger or consolidation effected to implement apéalization of the Company (or similar transaa}ion which no Person is or becomes the
Beneficial Owner, directly or indirectly, of secties of the Company (not including in the secusideneficially Owned by such Person any
securities acquired directly from the Company) espnting 50% or more of the combined voting powéhe® Company’s then outstanding
securities; or

(4) the stockholders of the Company approve a pfaiomplete liquidation or dissolution of the Compar there is consummated an
agreement for the sale or disposition by the Compdiall or substantially all of the Company’s assether than a sale or disposition by the
Company of all or substantially all of the Compangssets to an entity, at least 75% of the comhin&dg power of the voting securities of
which are owned by Persons in substantially theesarmportions as their ownership of the Company édliately prior to such sale.

Notwithstanding the foregoing, a “Change in Coritstiall not be deemed to have occurred by virtuthefconsummation of any
transaction or series of integrated transactiomseadiately following which the holders of the comnsiack of the Company immediately
prior to such transaction or series of transacttmrginue to have substantially the same propaatmownership in an entity which owns al
substantially all of the assets of the Company idfiately following such transaction or series ofisactions.

(e) “Code” means the Internal Revenue Code of 188@&mended from time to time.

(f) “Committee” shall mean the Board, or a comnattiesignated by the Board to administer the Plath Wspect to Awards granted to
Covered Employees, such committee shall consist@br more persons, each of whom, unless others@sermined by the Board, is an
“outside director” within the meaning of Section2{®) of the Code and a “nonemployee director” wittiie meaning of Rule 16b-3.

(9) “Company” means Avis Budget Group, Inc., a cogtion organized under the laws of the State dadWare, or any successor
corporation.

(h) “Covered Employee” shall have the meaning sghfin Section 162(m)(3) of the Code.
(i) “Effective Date” shall have the meaning settifioin Section 8(d) of the Plan.

() “Exchange Act” means the Securities Exchangedtd 934, as amended from time to time, and as owokereafter construed,
interpreted and applied by regulations, rulings eases.

(k) “Fair Market Value” means, with respect to ac other property, the fair market value of s&thck or other property determined
by such methods or procedures as shall be estafllishm time to time by the Committee. Unless ailige determined by the Committee in
good faith, the per share Fair Market Value of Bta& of a particular date shall mean (i) the clpgirice per share of Stock on the national
securities exchange on which the Stock is prinbigedded, for the last preceding date on whichidheas a sale of such Stock on such
exchange, or (ii) if the shares of Stock are thaded in an over-the-counter market, the averagieeoflosing bid and asked prices for the
shares of Stock in such over-tbedunter market for the last preceding date on wttiehe was a sale of such Stock in such markéitij)aif the
shares of Stock are not then listed on a natie@irities exchange or traded in an overd¢banter market, such value as the Committee,
sole discretion, shall determine.

() “Grantee” means an employee, consultants, @ependent contractor (including non-employee dingcaif the Company or any
Subsidiary of the Company or such other individhal performs services for or provides servicehéoCompany or any Subsidiary of the
Company that has been granted an Award under #re Pl
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(m) “ISO” means any Option intended to be and desigd as an incentive stock option within the meguoif Section 422 of the Code.
(n) “NQSQO” means any Option that is not designagsen 1SO.

(o) “Option” means a right, granted to a Grantee under Sectim(i)6 to purchase shares of Stock. An Option haither an ISO or :
NQSO.

(p) “Other Cash-Based Award” means cash awardedrudelction 6(b)(v) of the Plan, including cash aledras a bonus or upon the
attainment of Performance Goals or otherwise amiteid under the Plan.

(g) “Other Stock-Based Award” means a right or oihéerest granted to a Grantee under Section\y(bj(the Plan that may be
denominated or payable in, valued in whole or irt pg reference to, or otherwise based on, oredl#, Stock, including but not limited to
(i) unrestricted Stock awarded as a bonus or uperattainment of Performance Goals or otherwiggeamitted under the Plan, and (ii) a ri
granted to a Grantee to acquire Stock from the Gmygontaining terms and conditions prescribecheyGommittee.

(r) “Performance Goals” means performance goaledas the attainment by the Company or any Subgidfathe Company (or any
division or business unit of such entity) of penfiance goals pre-established by the Committee soltsdiscretion, based on one or more of
the following criteria (as determined in accordandt generally accepted accounting principles):réturn on total stockholder equity;

(2) earnings per share of Company Stock; (3) renre (before or after taxes); (4) earnings befayear all of interest, taxes, minority
interest, depreciation and amortization; (5) salevenues; (6) return on assets, capital or invesst; (7) market share; (8) cost reduction
goals; (9) implementation or completion of critipmbjects or processes; (10) cash flow; (11) govstet profit margin; and (12) any
combination of, or a specified increase in, anthefforegoing. The performance goals may be baged the attainment of specified levels
performance under one or more of the measuresibedabove relative to the performance of otheitiest To the extent permitted under
Section 162(m) of the Code (including, without liation, compliance with any requirements for stadler approval) or to the extent that an
Award is not intended to qualify as performanceedlasompensation under Section 162(m) of the ChdeCbmmittee in its sole discretion
may designate additional business criteria on wttielperformance goals may be based or adjust,fynodamend the aforementioned
business criteria. Performance Goals may inclutteesshold level of performance below which no Aweaiil be earned, a level of
performance at which the target amount of an Awsétidbe earned and a level of performance at whighmaximum amount of the Award
will be earned. The Committee in its sole discresball have the authority to make equitable adjests to the Performance Goals in
recognition of unusual or non-recurring eventscffe) the Company or any Subsidiary of the Compamihe financial statements of the
Company or any Subsidiary of the Company, in respda changes in applicable laws or regulatiortduiting changes in generally accepted
accounting principles or practices, or to accoonitems of gain, loss or expense determined textti@ordinary or unusual in nature or
infrequent in occurrence or related to the dispofal segment of a business or related to a chianggcounting principles, as applicable.

(s) “Person” shall have the meaning set forth ioti®a 3(a)(9) of the Exchange Act, as modified ardd in Sections 13(d) and 14(d)
thereof, except that such term shall not incluget{@ Company or any Subsidiary Corporation, (Buatee or other fiduciary holding
securities under an employee benefit plan of the@amy or any Subsidiary Corporation, (3) an undigewtemporarily holding securities
pursuant to an offering of such securities, ora(4prporation owned, directly or indirectly, by steckholders of the Company in substant
the same proportions as their ownership of stock@Company.

(t) “Plan” means this Avis Budget Group, Inc. 2@quity and Incentive Plan, as amended from tintinte.

(u) “Restricted Stock” means an Award of shareStotk to a Grantee under Section 6(b)(iii) that rhaysubject to certain restrictions
and to a risk of forfeiture.
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(v) “Restricted Stock Unit” means a right grantedatGrantee under Section 6(b)(iv) to receive Stwasash at the end of a specified
deferral period, which right may be conditionedtloa satisfaction of specified performance or otirieria.

(w) “Rule 16b-3" means Rule 16b-3, as from timeitee in effect promulgated by the Securities andtaxmge Commission under
Section 16 of the Exchange Act, including any sasoeto such Rule.

(x) “Stock” means shares of the common stock, péwes$0.01 per share, of the Company.

(y) “Stock Appreciation Right” or “SAR” means thigint, granted to a Grantee under Section 6(b}¢ije paid an amount measured by
the appreciation in the Fair Market Value of Stfrdim the date of grant to the date of exercisénefright.

(z) “Subsidiary” means a “subsidiary corporatiowliether now or hereafter existing, as defined ictiSe 424(f) of the Code.

(aa) “Substitute Awards” means Awards granted areh of Stock issued by the Company in assumpfioor in substitution or
exchange for, awards previously granted by a compaquired by the Company or any Subsidiary or wittich the Company or any
Subsidiary combines.

(bb) “Total Authorized Shares” shall have the magrset forth in Section 5 of the Plan.

3.  Administration.

The Plan shall be administered by the Committee. Tommittee shall have the authority in its sofedition, subject to and not
inconsistent with the express provisions of thenPia administer the Plan and to exercise all thegrs and authorities either specifically
granted to it under the Plan or necessary or aldkisa the administration of the Plan, includingtheut limitation, the authority to grant
Awards; to determine the persons to whom and the @ir times at which Awards shall be granted; tembeine the type and number of
Awards to be granted, the number of shares of Stoakhich an Award may relate and the terms, cdomt restrictions and performance
criteria relating to any Award; to determine Penfance Goals no later than such time as requiredgare that an underlying Award which is
intended to comply with the requirements of Secfi6@8(m) of the Code so complies; and to determihether, to what extent, and under
what circumstances an Award may be settled, cat;dibrfeited, exchanged, or surrendered; to mdkestments in the terms and conditions
of, and the Performance Goals (if any) includedAwards; to construe and interpret the Plan andfemgrd; to prescribe, amend and rescind
rules and regulations relating to the Plan; to mieitee the terms and provisions of the Award Agreetsiéwhich need not be identical for ei
Grantee); and to make all other determinations @eemecessary or advisable for the administratich@flan. Notwithstanding the
foregoing, neither the Board, the Committee noirtrespective delegates shall have the authoritgpoice (or cancel and regrant) any Op
or, if applicable, other Award at a lower exercisase or purchase price without first obtainingapproval of the Company’s stockholders.

All determinations of the Committee shall be magealmajority of its members either present in permspparticipating by conference
telephone at a meeting or by written consent. The@ittee may delegate to one or more of its memdrers one or more agents such
administrative duties as it may deem advisable thedCommittee or any person to whom it has deéepduties as aforesaid may employ one
or more persons to render advice with respect yaesponsibility the Committee or such person mayehunder the Plan. All decisions,
determinations and interpretations of the Commustead| be final and binding on all persons, inchgdbut not limited to the Company, any
Subsidiary of the Company, or Grantee (or any pecsaming any rights under the Plan from or thioagy Grantee) and any stockholder.

No member of the Board or Committee shall be lidbleany action taken or determination made in gfaitth with respect to the Plan
any Award granted hereunder.
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4.  Eligibility .

Awards may be granted to executive officers aneéokiey employees, consultants and independentamats (including non-employee
directors) of the Company or its Subsidiaries,udaitg officers and directors who are employeeg&getpconsultants to the Company or its
Subsidiaries, and to other individuals who perfaemvices for or provide services to the CompanysdBubsidiaries. In determining the
persons to whom Awards shall be granted and theoeuof shares to be covered by each Award, the Gtieershall take into account the
duties of the respective persons, their presenpatehtial contributions to the success of the Camypor its Subsidiaries and such other
factors as the Committee shall deem relevant imeotion with accomplishing the purposes of the Plan

5.  Stock Subject to the Pl

The maximum number of shares of Stock reservethtogrant of Awards under the Plan shall be 8,d@®Dghares of Stock (all of whi
such shares of Stock may be granted as 1SOs),csubjadjustment as provided herein (“Total Authed Shares”). Subject to adjustment as
provided herein, no more than (1) 4,000,000 shafr&ock may be awarded under the Plan in the agtgan respect of Awards other than
Options and SARs, and (2) 1,000,000 shares of Staskbe made subject to Awards granted to an iddaliin a single calendar year.
Determinations made in respect of the limitatioaisfsrth in the immediately preceding sentenceldfemmade in a manner consistent with
Section 162(m) of the Code. Such shares of Stogk mavhole or in part, be authorized but unissakdres or shares of Stock that shall have
been or may be reacquired by the Company in thae omeket, in private transactions or otherwisany shares of Stock subject to an Award
are forfeited, or cancelled or if an Award termasabr expires without a distribution of sharesh® Grantee, the shares of Stock with respect
to such Award shall, to the extent of any suchéibufe, cancellation, termination or expirationaigbe available for Awards under the Plan.
Upon the exercise of any Award granted in tandeth amy Awards such related Awards shall be cantétidhe extent of the number of
shares of Stock as to which the Award is exercéget notwithstanding the foregoing, such numbeshafres shall no longer be available for
Awards under the Plan. In addition, shares of Swurkendered or withheld as payment of either Reeaise price of an Award (including
shares of Stock otherwise underlying an Award 8f& that are retained by the Company to accourthigrant price of such SAR) and/or
withholding taxes in respect of an Award shall ander be available for Awards under the Plan.

In the event that the Committee shall determineahg dividend or other distribution (whether ire torm of cash, Stock, or other
property), recapitalization, Stock split, reverplitsreorganization, merger, consolidation, spff)-combination, repurchase, or share
exchange, or other similar corporate transactiogvent, affects the Stock such that an adjustnsesyppropriate in order to prevent dilution or
enlargement of the rights of Grantees under thie, Rti@n the Committee shall make such equitablagdsor adjustments as it deems
necessary or appropriate to any or all of (i) thenber and kind of shares of Stock or other prop@ngluding cash) that may thereafter be
issued in connection with Awards, (ii) the numbed &ind of shares of Stock or other property (idahg cash) issued or issuable in respe
outstanding Awards, (iii) the exercise price, grarnt¢e, or purchase price relating to any Awaravpted, that, with respect to 1ISOs, such
adjustment shall be made in accordance with Sed@diih) of the Code; and (iv) the Performance Gapfdicable to outstanding Awards.

6. Specific Terms of Awards

(a) General The term of each Award shall be for such periednay be determined by the Committee. Subjectdaettms of the Plan
and any applicable Award Agreement, payments tmaeée by the Company or any Subsidiary of the Compgon the grant, maturation, or
exercise of an Award may be made in such formb@a€bmmittee shall determine at the date of grattiereafter, including, without
limitation, cash, Stock, or other property, and rhaymade in a single payment or transfer, in imetaits, or on a deferred basis. The
Committee may make rules relating to installmerdeferred payments with respect to Awards, inclgdire
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rate of interest to be credited with respect tdhqueryments. In addition to the foregoing, the Cottemimay impose on any Award or the
exercise thereof, at the date of grant or thergaftech additional terms and conditions, not incgiaat with the provisions of the Plan, as the
Committee shall determine.

(b) Types of Awards The Committee is authorized to grant the Awarelscdbed in this Section 6(b), under such termscamditions
as deemed by the Committee to be consistent watlptinposes of the Plan. Such Awards may be gravitadsalue and payment contingent
upon Performance Goals. Each Award shall be eviettby an Award Agreement containing such termscamditions applicable to such
Award as the Committee shall determine at the dfatgant or thereafter.

(i) Options. The Committee is authorized to grant Options tar@es on the following terms and conditions:

(A) Type of Award. The Award Agreement evidencing the grant of atigbpunder the Plan shall designate the Optiomas a
ISO or an NQSO.

(B) Exercise Price The exercise price per share of Stock purchasatder an Option shall be determined by the Coremitt
but in no event shall the exercise price of anyi@pbe less than the Fair Market Value of a sh&®tack on the date of grant of
such Option. The exercise price for Stock subetrt Option may be paid in cash or by an exchah@oek previously owned |
the Grantee, through a “broker cashless exercis®eagure approved by the Committee, a combinatidheoabove, or any other
method approved the Committee, in any case in auatrhaving a combined value equal to such exeprise.

(C) Term and Exercisability of Optiong'he date on which the Committee adopts a resol@kpressly granting an Option
shall be considered the day on which such Optigmasted unless the Committee determines thatacfalate is advisable.
Options shall be exercisable over the exercisegduhich shall not exceed ten years from the dagrant), at such times and
upon such conditions as the Committee may deterrameeflected in the Award Agreement; providedt (i) subject to clause
(i) below, no Option granted to an employee of @@mpany or a Subsidiary (other than Substitute rdg)ashall vest prior to the
first anniversary of the date on which the Optisigianted and (ii) the Committee shall have thbaity to accelerate the
exercisability of any outstanding Option at suchetiand under such circumstances as it, in itsdistgetion, deems appropriate.
An Option may be exercised to the extent of anglioiull shares of Stock as to which the Option hasome exercisable, by
giving written notice of such exercise to the Cortteei or its designated agent.

(D) Other Provisions Options may be subject to such other conditionkiding, but not limited to, restrictions on
transferability of the shares of Stock acquiredruprercise of such Options, as the Committee magcpibe in its discretion or as
may be required by applicable law.

(i) SARs. The Committee is authorized to grant SARs to @&msmon the following terms and conditions:

(A) In General SARs may be granted independently or in tandetim an Option at the time of grant of the relatedi@p
An SAR granted in tandem with an Option shall bereisable only to the extent the underlying Opt®axercisable. Unless
otherwise specified in the Award Agreement, paynoérein SAR shall be made in Stock.

(B) Term and Exercisability of SAR. The date on which the Committee adopts a résnlekpressly granting an SAR shall
be considered the day on which such SAR is gramésbs the Committee determines that a futureidatdvisable. SARs shall be
exercisable over the exercise period (which shatllexceed ten years from the date of grant), gt §oees and upon such
conditions as the Committee may determine, asateilein the Award Agreement; provided, (i) subjectlause (ii) below, no
SAR granted to an employee of the Company or ai@ialog (other than Substitute Awards) shall vesbipr

B-6



Table of Contents

to the first anniversary of the date on which ti#dRSs granted and (ii) that the Committee shallénthe authority to accelerate the
exercisability of any outstanding SAR at such tamel under such circumstances as it, in its solaatisn, deems appropriate.

(C) Payment An SAR shall confer on the Grantee a right teeree an amount with respect to each share of Stobject
thereto, upon exercise thereof, equal to the exafedy the Fair Market Value of one share of Stookthe date of exercise over
(2) the grant price of the SAR (which in the cabaroSAR granted in tandem with an Option shaléfeal to the exercise price of
the underlying Option, and which in the case of atier SAR shall be such price as the Committee dedgrmine but in no event
shall be less than the Fair Market Value of a sb&f&tock on the date of grant of such SAR). A SARy be exercised by giving
written notice of such exercise to the Committeésodesignated agent.

(iii) Restricted Stock The Committee is authorized to grant RestricteatiSto Grantees on the following terms and condgi

(A) Issuance and Restriction®Restricted Stock shall be subject to such regiris on transferability and other restrictions, if
any, as the Committee may impose at the date ot grahereafter, which restrictions may lapse sae#y or in combination at
such times, under such circumstances, in suchlimstats, or otherwise, as the Committee may detaeniihe Committee may
place restrictions on Restricted Stock that slagléé, in whole or in part, only upon the attainntgrRerformance Goals.
Notwithstanding the above, (i) subject to claugeb@low, no award of Restricted Stock grantedri@mployee of the Company or
a Subsidiary (other than Substitute Awards) shesk prior to the first anniversary of the date driol such award is granted, and
(i) the Committee shall have the authority to derte the exercisability of any outstanding awafrRestricted Stock at such tir
and under such circumstances as it, in its sol@ation, deems appropriate. Except to the extestticked under the Award
Agreement relating to the Restricted Stock, a Gmugranted Restricted Stock shall have all of ijies of a stockholder
including, without limitation, the right to vote Rteicted Stock and the right to receive dividerds¢on.

(B) Certificates for Stock Restricted Stock granted under the Plan may lieereed in such manner as the Committee shall
determine. If certificates representing Restric3éack are registered in the name of the Granted, sertificates shall bear an
appropriate legend referring to the terms, cond#j@nd restrictions applicable to such Restri€atk, and the Company shall
retain physical possession of the certificate.

(C) Dividends. Except to the extent restricted under the appleAward Agreement, dividends paid on Restrictaats
shall be either paid at the dividend payment dateash or in shares of unrestricted Stock haviRgiaMarket Value equal to the
amount of such dividends. Stock distributed in @wion with a stock split or stock dividend, anHeatproperty distributed as a
dividend, shall be subject to restrictions ands df forfeiture to the same extent as the Resti&tock with respect to which st
Stock or other property has been distributed.

(iv) Restricted Stock UnitsThe Committee is authorized to grant RestrictetiSUnits to Grantees, subject to the followingris
and conditions:

(A) Conditions to Vesting At the time of the grant of Restricted Stock Wnthe Committee may impose such restrictions or
conditions to the vesting of such Awards as iffsrdiscretion, deems appropriate, including, kattlimited to, achievement of
Performance Goals. Notwithstanding the above ufiject to clause (ii) below, no award of RestricBtdck Units granted to an
employee of the Company or a Subsidiary (other Buaipstitute Awards) shall vest prior to the fisheversary of the date on
which such award is granted, and (ii) the Commisieall have the authority to accelerate the exabdisy of any outstanding
award of Restricted Stock Units at such time ardeuisuch circumstances as it, in its sole disaretieems appropriate.
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(B) Benefit Upon Vesting Unless otherwise provided in an Award Agreemeptn the vesting of a Restricted Stock Unit,
there shall be delivered to the Grantee, withird&@s of the date on which such Award (or any portiereof) vests, the number
of shares of Stock equal to the number of shar&taitk equal to the number of Restricted Stock $dmcoming so vested.

(C) Dividend Equivalents Subject to the requirements of Section 409A ef@ode, an Award of Restricted Stock Units may
provide the Grantee with the right to receive dévid equivalent payments with respect to Stock stibjethe Award (both before
and after the Stock subject to the Award is earaeslted, or acquired), which payments may be eitfate currently or credited
an account for the Participant, and may be seittledsh or Stock, as determined by the Committes. Juch settlements and any
such crediting of dividend equivalents may be stitfie such conditions, restrictions and contingesieis the Committee shall
establish, including the reinvestment of such ¢esdamounts in Stock equivalents.

(v) Other Stockor CashBased Awards The Committee is authorized to grant Awards tares in the form of Other Stock-
Based Awards or Other Ca8lased Awards, as deemed by the Committee to bastemiswith the purposes of the Plan. Awards gich
pursuant to this paragraph may be granted withevahd payment contingent upon the achievementrééffgance Goals, and, if so
granted, such goals shall relate to periods ofoperdnce in excess of one calendar year. The Coperstiall determine the terms and
conditions of such Awards at the date of grantereafter. The maximum amount that any Granteeng@give with respect to Other
Cash-Based Awards pursuant to this Section 6(m(x¥@spect of any annual performance period isettirmes such Grantee’s annual
base salary as of the beginning of the performaeced and for any other performance period in sgad# one year, such amount
multiplied by a fraction, the numerator of whichli® number of months in the performance periodthadienominator of which is
twelve. Payments earned hereunder may be decregsgilh respect to any Grantee who is not a Cav&mployee, increased in the
sole discretion of the Committee based on suclofacts it deems appropriate. No payment shall lwerteaa Covered Employee prior
to the certification by the Committee that the Barfance Goals have been attained. The Committeeestaplish such other rules
applicable to the Other Stock- or Cash-Based Awardlse extent not inconsistent with Section 162¢frthe Code.

(c) Termination of Servicdxcept as otherwise set forth by in the Award Agrest, each Award shall terminate immediately ugen t
Grantee’s termination of service with the Compangmy of its Subsidiaries, except that the Grasted! have 90 days following the date of
such termination of service to exercise any portiban Option or SAR that he could have exercigethe date of such termination of serv
provided, however, that such exercise must be aplisined prior to the expiration of the Award tefduotwithstanding the foregoing, except
as otherwise set forth by the Committee in the Alvsgreement, if the Grantee ‘s termination of ses\is due to his total and permanent
disability (as defined in any agreement betweerGtantee and the Company or, if no such agreerséntdffect, as determined by the
Committee in its good faith discretion) or deatige Grantee, or the representative of the estdteedBrantee, as the case may be, may ex
any portion of the Option or SAR which the Partaip could have exercised on the date of such tetiomfor a period of six months
thereafter; provided, however, that such exercigstine accomplished prior to the expiration of Alneard term. Notwithstanding the
foregoing, except as set forth by the Committeth@Award Agreement, in the event of a terminatibthe Grantee ‘s service with the
Company or any of its Subsidiaries for Cause, tiexarcised portion of the Option or SAR shall teraté immediately and the Grantee shall
have no right thereafter to exercise any part efAtvard.

7. Change in Control Provision
(&) Unless otherwise determined by the Committebeaidenced in an Award Agreement, in the evert Ghange in Control:
(i) any Award carrying a right to exercise that vaas$ previously vested and exercisable shall bedothevested and exercisable;

and
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(i) the restrictions, payment conditions, and éitire conditions applicable to any other Awardnged under the Plan shall lapse
and such Awards shall be deemed fully vested, aggarformance conditions imposed with respectu@dls shall be deemed to be
fully achieved.

(b) Notwithstanding any other provision of the Rlamthe event of a Change in Control in which tleesideration paid to the holders of
shares of Stock is solely cash, the Committee nays discretion, provide that each Award shatlpn the occurrence of a Change in Con
be cancelled in exchange for a payment in an amegurl to (i) the excess of the consideration paidshare of Stock in the Change in
Control over the exercise or purchase price (ifyg®r share of Stock subject to the Award multgbly (ii) the number of Shares granted
under the Award.

8. General Provisions

(a) Nontransferability Awards shall not be transferable by a Granteegsy will or the laws of descent and distributaord shall be
exercisable during the lifetime of a Grantee onfyshch Grantee or his guardian or legal represeatat

(b) No Right to Continued Employment, etothing in the Plan or in any Award, any Awardrégment or other agreement entered
into pursuant hereto shall confer upon any Gratiteight to continue in the employ or servicel® Company or Subsidiary of the Comp
or to be entitled to any remuneration or benefitsset forth in the Plan or such Award Agreementitber agreement or to interfere with or
limit in any way the right of the Company or anygbkBubsidiary to terminate such Grantee’'s employrmemdependent contractor
relationship.

(c) Taxes The Company or any Subsidiary of the Companyib@&ized to withhold from any Award granted, amyment relating to
an Award under the Plan, including from a distribntof Stock, or any other payment to a Granteeuarts of withholding and other taxes
due in connection with any transaction involvingfemard, and to take such other action as the Cotamihay deem advisable to enable the
Company and Grantees to satisfy obligations fop#nament of withholding taxes and other tax obl@a relating to any Award. This
authority shall include authority to withhold orcesve Stock or other property and to make cash paysrin respect thereof in satisfaction
Grantee’s tax obligations. The Committee may previdthe Award Agreement that in the event thatan@e is required to pay any amount
to be withheld in connection with the issuancehafres of Stock in settlement or exercise of an Awsuch withholding and other taxes shall
be satisfied with shares of Stock to be receivashigettlement or exercise of such Award equaleatmimum amount required to be
withheld.

(d) Stockholder Approval; Amendment and Termination
() The Plan shall take effect upon its adoptiorthy Board (the “Effective Date”).

(i) The Board may at any time and from time todiaiter, amend, suspend, or terminate the Plamaienor in part; provided,
however, that unless otherwise determined by trerdd@n amendment that requires stockholder appiroeader for the Plan to
continue to comply with Section 162(m) or any otlav, regulation or stock exchange requirementl stwlbe effective unless
approved by the requisite vote of stockholderswitbstanding the foregoing, no amendment to or beation of the Plan shall affect
adversely any of the rights of any Grantee, witteugh Grantee’s consent, under any Award theretafoanted under the Plan.

(e) Expiration of Plan Unless earlier terminated by the Board pursuathé provisions of the Plan, the Plan shall expiréhe tenth
anniversary of the date of the Plan’s adoptionheyBoard. No Awards shall be granted under the &fi@n such expiration date. The
expiration of the Plan shall not affect adversely af the rights of any Grantee, without such Geafe consent, under any Award theretofore
granted.

(f) Deferrals. The Committee shall have the authority to essaldiuch procedures and programs that it deems @gimoto provide
Grantees with the ability to defer receipt of ceStock or other property payable
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with respect to Awards granted under the Plan;igex; however, to the extent that such deferraliigect to Section 409A of the Code, the
rules and procedures established by the Commiti@lémply with Section 409A of the Code.

(9) No Rights to Awards; No Stockholder Rightdo Grantee shall have any claim to be grantedfamgrd under the Plan, and there is
no obligation for uniformity of treatment of Graege Except as provided specifically herein, a Grauotr a transferee of an Award shall have
no rights as a stockholder with respect to anyeshaf Stock covered by the Award until the datthefissuance of a Stock certificate to him
for such shares or the issuance of shares to hbnoRk-entry form.

(h) Unfunded Status of Awardd'he Plan is intended to constitute an “unfundgdh for incentive and deferred compensation. With
respect to any payments not yet made to a Grantsaignt to an Award, nothing contained in the Plaany Award shall give any such
Grantee any rights that are greater than thosegeharal creditor of the Company.

(i) No Fractional SharesNo fractional shares of Stock shall be requiretd issued or delivered pursuant to the Plan y@avard. The
Committee shall determine whether cash, other Asyasdother property shall be issued or paid in tiésuch fractional shares of Stock or
whether such fractional shares or any rights tleskall be forfeited or otherwise eliminated.

()) Regulations and Other Approvals

(i) The obligation of the Company to sell or defi&tock with respect to any Award granted underRlaa shall be subject to all
applicable laws, rules and regulations, includih@p@plicable federal and state securities laws, thie obtaining of all such approvals
governmental agencies as may be deemed necessappropriate by the Committee.

(i) Each Award is subject to the requirement tlifat any time the Committee determines, in itsalbte discretion, that the
listing, registration or qualification of Stock iszble pursuant to the Plan is required by any #@&zsiexchange or under any state or
federal law, or the consent or approval of any gorental regulatory body is necessary or desirabla condition of, or in connection
with, the grant of an Award or the issuance of Btoo such Award shall be granted or payment mad&axk issued, in whole or in
part, unless listing, registration, qualificatimonsent or approval has been effected or obtameeddf any conditions not acceptable to
the Committee.

(iii) In the event that the disposition of Stoclqaged pursuant to the Plan is not covered by a therent registration statement
under the Securities Act and is not otherwise exdrom such registration, such Stock shall be retstl against transfer to the extent
required by the Securities Act or regulations thader, and the Committee may require a GranteéingeStock pursuant to the Plan,
as a condition precedent to receipt of such Stimckepresent to the Company in writing that thecBtacquired by such Grantee is
acquired for investment only and not with a viewdistribution.

(iv) The Committee may require a Grantee recei8tark pursuant to the Plan, as a condition preddderceipt of such Stock,
enter into a stockholder agreement or “lock-up’eagnent in such form as the Committee shall deterisimecessary or desirable to
further the Company’s interests.

(k) Governing Law. The Plan and all determinations made and actaken pursuant hereto shall be governed by the ¢ditrse State ¢
Delaware without giving effect to the conflict @ws principles thereof.
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Mark Here

THIS PROXY IS SOLICITED ON BEHALF OF THE BOARD OF D IRECTORS. Please D

THE BOARD OF DIRECTORS RECOMMENDS A VOTE “FOR” THE
ELECTION OF EACH NOMINEE AS A DIRECTOR. UNLESS MARK ED TO
THE CONTRARY, PROXIES RECEIVED BY THE COMPANY WILL BE
VOTED “FOR” THE ELECTION OF THE NOMINEES LISTED BEL OW.

1. Election of Directors to serve as Directorsdane-year term ending at the 2008

Annual Meeting

Nominees:
FOR all WITHHOLD
01 Ronald L. Nelso 05 Martin L . Edelmai nominees AUTHORITY
listed excep to vote for
02 Mary C. Choks 06 Sheli Z. Rosenbel as indicated  all nominees
03 Leonard S. Colem: 07 F. Robert Salern D D
04 Lynn Krominge 08 Stender E. Sween

To withhold authority to vote for any individual minee, strike a line through that
nominee’s name.

Signature

for Address
Change or
Comments
SEE REVERSE SIDE

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS THAT YOU
VOTE “FOR” PROPOSALS 2 AND 3.

For Agains Abstair
2. To ratify the appointment of Deloitte &
Touche LLP as the auditors of the Company’ D D D
financial statements for fiscal year 201
For Agains Abstair

3. To approve the Avis Budget Group, Inc. 2!
Equity and Incentive Plan. D D D
4, To transact such other business as may properlg dmfore the Meeting or any
adjournment or postponement there

=

Signature Date

Please sign exactly as name appears. If signing fiousts, estates or corporations, capacity or titleshould be stated. If shares are owne

jointly, both owners must sign.

A FOLD AND DETACH HERE A

WE ENCOURAGE YOU TO TAKE ADVANTAGE OF INTERNET OR T ELEPHONE VOTING
BOTH ARE AVAILABLE 24 HOURS A DAY, 7 DAYS A WEEK

Internet and telephone voting are available throughl1:59 PM Eastern Time
the day prior to annual meeting day.

Your Internet or telephone vote authorizes the name proxies to vote your shares in the same manner
as if you marked, signed and returned your proxy cad by mail.

INTERNET
http://www.proxyvoting.com/car

Use the internet to vote your proxyj.
Have your proxy card in hand
when you access the web s

OR

TELEPHONE
1-866-540-5760

Use any touch-tone telephone tq
vote your proxy. Have your proxy
card in hand when you ce

If you vote your proxy by Internet or by telephogeu do NOT need to mail back your proxy card.
To vote by mail, mark, sign and date your proxydcand return it in the enclosed postage-paid epeclo

ChooseMLink SMfor fast, easy and secure 24/7 online access tofytwre proxy materials, investment plan

statements, tax documents and more. Simply lo@ émvestor ServiceDirect® at
www.melloninvestor.com/isd where step-by-step instructions will prompt yowtigh enrollment.

You can vi e w the Annual Report and Proxy Statemen
on the internet atwww.avisbudgetgroup.com
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AVIS BUDGET GROUP, INC.

Proxy Solicited by the Board of Directors for the Anual Meeting
of Stockholders to be held on May 21, 2007

The undersigned stockholder of Avis Budget Grouap, (“Avis Budget Group”) hereby appoints Ronald L.
Nelson, Karen C. Sclafani and Jean M. Sera, and efathem individuély, with fu Il power of substitution,
attorneys and proxies for the undersigned and aiz#sthem to represent and vote, as designatéteareverse
side, all of the shares of common stock of Avis @etdGroup (“Common Stock”) which the undersigneds e
entitled, in any capacity, to vote at the Annualetiieg of Stockholders to be held at Hilton Gardem Virginia
Beach Town Center, 252 Town Center Drive, VirgiB&ach, Virginia 23462, May 21, 2007, at 1:00 p.m@astérn
Time and at any adjournments or postponementsabf sieeting, for the following purposes, and with
discretionary authority as to any other matters tiay properly come before the meeting, all in adance with,
and as described in, the Notice and accompanyiogyF8tatement. The undersigned acknowledges rectipe
Notice of Annual Meeting of Stockholders dated A4, 2007, and the accompanying Proxy Statement. This
proxy is revocable and will be voted as direct€dNIO DIRECTION IS GIVEN AND THE PROXY CARD IS
SIGNED AND RETURNED, THIS PROXY WILL BE VOTED FORHE ELECTION OF DIRECTORS FOR
THE NAMED NOMINEES, AND FOR PROPOSALS 2 AND 3. lIhn other business is properly presented a
Annual Meeting, this proxy, if properly executedlwie voted by those named in this proxy at th&ciktion. As
of the date of the Proxy Statement, the Board oé@ors was not aware of any other business tadsepted at
the Annual Meeting

See Reverse Side
Address Change/Comments (Mark the corresponding bogn the reverse side)

I (Continued and to be signed on reverse side. Pleasark, sign, date and return this proxy using the aclosed envelope)

A FOLD AND DETACH HERE A
AVIS BUDGET GROUP, INC.

THIS IS YOUR PROXY.
YOUR VOTE IS IMPORTANT

Whether or not you plan to attend the Annual MeetihStockholders, you can ensure your sharesspresente
at the Meeting by promptly completing, signing aatlirning your proxy (attached above) to Me llondstor
Services LLC in the enclosed postage-paid enveMfeeurge you to return your proxy as soon as plssis
AN ALTERNATIVE TO COMPLETING THE FORM, YOU MANY ENER YOUR VOTE INSTRUCTIONS
BY TELEPHONE ( 1-866-540-5760) or VIA THE INTERNEAT WWW.PROXYVOTING.COM/CAR AND
FOLLOW THE SIMPLE INSTRUCTIONS

Thank you for your attention to this important reat

ADMISSION TICKET
AVIS BUDGET GROUP, INC.
2007 Annual Meeting of Stockholder

Monday, May 21, 2007
1:00 p.m.

Hilton Garden Inn Virginia Beach Town Center
252 Town Center Drive
Virginia Beach, Virginia 23462

NON-TRANSFERABLE N-TRANSFERABLE



