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Altisource

Portfolio Solutions.

April 2, 201(

Dear Fellow Shareholder:

On behalf of the Board of Directors, we cordialtyite you to attend the Annual Meeting of Sharebmdf
Altisource Portfolio Solutions S.A. which will beshl at the offices of the Company located at 2,Jeen Bertholet,
L-1233 Luxembourg, Grand Duchy of Luxembourg on iBday, May 19, 2010, at 9:00 a.m., Central European
Time. The matters to be considered by shareholtetse Annual Meeting are described in detail i th
accompanying materials.

It is very important that you be represented attheual Meeting regardless of the number of shgoesown
or whether you are able to attend the Annual Megatirperson. Let us urge you to complete your proaag in one
of the manners described in the accompanying nadgezven if you plan to attend the Annual Meetifgis will not
prevent you from voting in person but will ensunattyour vote is counted if you are unable to atten

Your support of and interest in Altisource Portboolutions S.A. are sincerely appreciated.
Sincerely,
William C. Erbey
Chairman of the Board of Directors

William B. Shepro
Chief Executive Officer and Direct
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ALTISOURCE PORTFOLIO SOLUTIONS S.A.

2, rue Jean Bertholet
L-1233 Luxembourg
Grand Duchy of Luxembourg
R.C.S. Luxembourg B. 72.391
NOTICE OF ANNUAL MEETING OF SHAREHOLDERS
AND IMPORTANT NOTICE REGARDING THE AVAILABILITY
OF PROXY MATERIALS FOR THE SHAREHOLDER MEETING
TO BE HELD ON MAY 19, 2010

NOTICE
Our Annual Meeting of Shareholders (“Annual Meetingill be held:
Date: Thursday, May 19, 201
Time: 9:00 a.m., Central European Tit

Location:  Altisource Portfolio Solutions S.A.
2, rue Jean Bertholet
L-1233 Luxembourg
Grand Duchy of Luxembout

PURPOSE
« To elect five (5) Directors for a one (1) yeamnteand/or until their successors are elected aadifipd;

« To ratify the appointment by the Audit Committeeoof Board of Directors of Deloitte & Touche LLP the
independent external auditor of Altisource Pord@iolutions S.A. for the financial year ending Deber 31
2010;

» To approve a share repurchase program wherebyAitte Portfolio Solutions S.A. may purchase
outstanding shares of its common stock within dedtenits;

« To receive the Directors’ reportsr@pports de gestiof) on the Luxembourg statutory accounts for thergea
ended December 31, 2009, December 31, 2008 andribece81, 2007 (th* Directors Reports”);

« To approve the Luxembourg statutory accounts feryrars ended December 31, 2009, December 31, 2008
and December 31, 2007 (théhnual Statutory Account} and to allocate the results of the years ended
December 31, 2009, December 31, 2008 and Decemb@087;

« To discharge each of the current and past Directiofdtisource Portfolio Solutions S.A. for the femmance
of their mandate during the year ended Decembe2@19 anc

« To transact such other business as may properlg ¢mfore the meeting and any adjournment of the
meeting.

PROCEDURES

* Our Board of Directors has fixed March 15, 201@hesrecord date for the determination of sharehelde
entitled to notice of and to vote at the Annual hkitege

« Only shareholders of record at the close of businesthat date will be entitled to vote at the Aainu
Meeting.

« The proxy statement for our 2010 Annual Meetingbéreholders and our annual report to sharehotehers
Form 10-K for the year ended December 31, 200%eadable on our website at www.altisource.com unde
Investor Relations. Additionally, and in accordamgth Securities and Exchange Commission rules,rjiay
access our proxy statement at http://www.proxywot, a website that does not identify or trackteisi of
the site.

« The Directors’ Reports and the draft Annual Statu#sccounts are available for inspection at thasbltirce
Portfolio Solutions S./'s registered office

By Order of the Board of Directors,

Kevin J. Wilcox
Corporate Secretary

April 2, 2010
Luxembourg, Grand Duchy of Luxembot
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ALTISOURCE PORTFOLIO SOLUTIONS S.A.
PROXY STATEMENT
ANNUAL MEETING OF SHAREHOLDERS

General Information

We have made this proxy statement available tooyoar about April 2, 2010 as a holder of commorlstaf
Altisource Portfolio Solutions S.A. because our Bloaf Directors is soliciting your proxy to be usadour Annual
Meeting of Shareholders (the “Annual Meeting”)anémay adjournment of this meeting. The Annual Megptwill
be held at our offices located at 2, rue Jean BithL-1233 Luxembourg, Grand Duchy of Luxemboarg
Thursday, May 19, 2010, at 9:00 a.m., Central EeaopTime for the purposes listed in the Notice nhidal
Meeting of Shareholders.

How a Proxy Works

If you properly complete, sign and return your prox Altisource Portfolio Solutions S.A. (“Altisoce” or the
“Company”) and do not revoke it prior to its ugewill be voted in accordance with your instrucsotf no contrary
instructions are given, each proxy received wilvbeed:

 for each of the nominees for Direct:

- for ratification of the appointment of Deloitte &oliche LLP as our independent registered certifidaip
accounting firm for 201C

« for approval of the share repurchase program wiyetdtisource may purchase outstanding shares of its
common stock“Common Stoc”);

« for approval of the Directors’ reports @pports de gestiot) on the Luxembourg statutory accounts for the
years ended December 31, 2009, December 31, 2@DBerember 31, 200

- for approval of the Luxembourg statutory accountsiie years ended December 31, 2009, December 31,
2008 and December 31, 2007 and to allocate thétsesfithe years ended December 31, 2009, DeceBiher
2008 and December 31, 20(

« for approval of the discharge of each of the curegnl past Directors of Altisource for the perfonoe of
their mandate during the year ended December 319 26d

» with regard to any other business that properlyeniefore the meeting in accordance with the best
judgment of the persons appointed as pro:
How to Revoke a Proxy

Your proxy may be used only at the Annual Meetind any adjournment of this meeting and will noulsed
for any other meeting. You have the power to rewker proxy at any time before it is exercised by:

« filing written notice with our Corporate Secretatythe following addres:

Kevin J. Wilcox, Corporate Secretary
Altisource Portfolio Solutions S.A.

2, rue Jean Bertholet

L-1233 Luxembourg,

Grand Duchy of Luxembour

« submitting a properly executed proxy bearing arldége ol
« appearing at the Annual Meeting and giving the Gmafe Secretary notice of your intention to votgénsor
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Who May Vote

You are entitled to vote at the Annual Meeting 1oy adjournment of the Annual Meeting if you arecéder of
record of our Common Stock at the close of businesslarch 15, 2010. At the close of business ondMass,
2010, there were 25,172,846 shares of Common $$sukd, outstanding and able to be voted and rey otass of
equity securities outstanding. Each share of ouni@on Stock is entitled to one (1) vote at the Anidieeting on
all matters properly presented.

Quorum and Voting Information

The presence at the Annual Meeting of a majoritthefvotes of our Common Stock entitled to be cast,
represented in person or by proxy, will constimtguorum for the transaction of business at theuahNleeting.

Assuming a quorum, the five (5) persons receivivgggreatest number of votes for Director will becétd as
Directors of Altisource. You may vote in favor afwithhold authority to vote for one (1) or moremioees for
Director. The proposal to ratify the appointmenbDe&floitte & Touche LLP as our independent registarertified
public accounting firm for 2010, the proposal tpagve the share repurchase program whereby Altigomnay
purchase outstanding shares of its Common Stoelpritposal to approve the Directors’ reportsafiports de
gestion”) on the Luxembourg statutory accounts for thergemded December 31, 2009, December 31, 2008 and
December 31, 2007, the proposal to approve therhbweirg statutory accounts for the years ended DeeeB1,
2009, December 31, 2008 and December 31, 2007oaaltbtate the results of the years ended DeceBhez009,
December 31, 2008 and December 31, 2007, the pabfmapprove the discharge all of the current et
Directors of Altisource for the performance of th@iandate during the years ended December 31, 2009,
December 31, 2008 and December 31, 2007 and any midtter properly submitted for your consideraabthe
Annual Meeting (other than the election of Dires)owill be approved if the votes cast in favottod action exceed
the votes cast opposing the action.

Abstentions and broker “non-votes” will not be ctethin determining the votes cast in connectiot wie
foregoing matters. A broker “non-vote” occurs wteeshareholder has not provided voting instructiorthe broker
on a non-routine item. In such cases, the NASDAGgISMarket precludes brokers from giving a proxyete on
non-routine items.

If the shares you own are held in “street nameé&tpank or brokerage firm, your bank or brokeraga,fas the
record holder of your shares, is required to vateryshares according to your instructions. To yotgr shares, you
will need to follow the directions your bank or kevage firm provides you. You will receive a Notimielnternet
Availability of Proxy Materials that will tell yolhow to access our proxy materials and vote youreshéa the
Internet. It also will tell you how to request gopaor e-maitopy of our proxy material. Please contact yourkbar
brokerage firm for further information.

ELECTION OF DIRECTORS
(Proposal One)

Our Articles of Association provide that our BoafiDirectors shall consist of no less than thréea®l no
more than eight (8) members with the exact numbéetfixed by our Board of Directors.

We will propose the five (5) nominees listed belmwelection as Directors at the Annual Meeting. Al
nominees currently serve as our Directors. Thezenararrangements or understandings between anipeemand
any other person for selection as a nominee.

If any nominee is unable or unwilling to stand éection at the time of the Annual Meeting, thesperor
persons appointed as proxies will nominate and farta replacement nominee or nominees recommeipgledr
Board of Directors. At this time, our Board of Diters knows of no reason why any of the nomineeslavoot be
able or willing to serve as Director if elected.
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Nominees for Director

The following table sets forth certain informatiooncerning our Directors:

Nomination/
Director Executive Audit Compensation Governance
Name Age(1) Since Committee Committee ~ Committee Committee
William C. Erbey 60 200¢ X(2) X(2)
William B. Sheprc 40 200¢ X
Roland Mille-Ineichen 49 200¢ X(2) X X
Timo Vatto 45 200¢ X X X
Robert L. DeNormandi 65 200¢ X X(2) X

(1) As of March 15, 201
(2) Committee Chairma

The principal occupation for the last five (5) y®and additional biographical information of eadrebtor of
Altisource is set forth below.

All our Directors bring to Altisource’s Board of 2ictors a wealth of executive leadership experielecaed
from their service as executives of large corporei

William C. Erbey. Mr. Erbey was appointed as the Chairman of thaer@of Altisource in July, 2009. He has
served as the Chairman of the Board of Directol®@fen Financial Corporation (“Ocwen”), Altisoursdbrmer
parent company, since September 1996 and as tleé Executive Officer of Ocwen since January 1988.sdrved
as the President of Ocwen from January 1988 to M#®3. From 1983 to 1985, Mr. Erbey served as a liaga
General Partner of The Oxford Financial Group,iagte investment partnership that was the predecegsOcwen
From 1975 to 1983, Mr. Erbey served at GeneraltEte€Capital Corporation in various capacities mastently as
the President and Chief Operating Officer of Gehelectric Mortgage Insurance Corporation. He had3achelor
of Arts in Economics from Allegheny College and asters of Business Administration from Harvard énsity.

Mr. Erbey’s extensive experience as the ChairmahGief Executive Officer of Ocwen demonstrates his
leadership capability and business acumen. Hisrexqee in the mortgage services industry bringsatalle
financial, operational and strategic expertiseunoBoard of Directors.

William B. Shepro. Mr. Shepro was appointed to the Board of Altiseun July, 2009. Mr. Shepro serves as a
Director and Chief Executive Officer of Altisourddr. Shepro previously served as the PresideniCGinief
Operating Officer of Ocwen Solutions at Ocwen. Hevpusly served as President of Global Servicialyt®ns,
LLC, a joint venture between Ocwen and Merrill Limérom 2003 until 2009. Mr. Shepro also held tbsifions of
Senior Vice President of Ocwen Recovery Group andd Vice President, Director, Senior Manager of
Commercial Servicing and Counsel in the Law Departhsince joining Ocwen in 1997. He holds a Baahelo
Science in Business from Skidmore College and ia Doctorate from the Florida State University @gk of Law.

Mr. Shepro’s day-to-day leadership and intimateviliedge of our business and operations provide8taed
of Directors with Company-specific experience arpegtise. Furthermore, Mr. Shepro’s legal backgcband
experience in the residential and commercial mgegservicing industries provides the Board of Divex with
valuable strategic and operational insights.

Roland Miller-Ineichen. Mr. Miiller-Ineichen was appointed to the Board\ttfsource in July, 2009.
Mr. Miller-Ineichen most recently served as a Rartmith KPMG Switzerland and KPMG Europe LLP whaee
served as lead partner on the audits of natiordhirgarnational Banks, Security Dealers and Fundagement
Companies. Mr. Miller-Ineichen began working in theich office of KPMG in June 1995 as a Senior lsiger in
the audit department banking and financial servécesserved as a Partner from January 1999 ustietirement in
December 2008. Prior to KPMG, Mr. Miller-Ineichemogressed through various audit and manageriad roith
Switzerland based financial institutions. Mr. Miilleeichen is a Swiss Certified
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Public Accountant. He completed a commercial amkingy business apprenticeship with UBS in 1980. Miiller-
Ineichen holds a Business Commerce degree.

Mr. Miller-Ineichen’s past employment experiencevines the Board of Directors with accounting exiger
and his experience in the financial services ingystovides the Board of Directors with valuableagtgic and
financial insights. Furthermore, Mr. Miller-Ineiahés financially literate and qualifies as a fineh@xpert as
required by NASDAQ listing standards.

Timo Vattd. Mr. Vattd was appointed to the Board of Altiscaeiin August, 2009. He is the founder and owner
of Vattd Management Services AG, a provider of petelent corporate advisory services to corporations
institutional investors and private families, whighs founded in November 2008. Previously, Mr. ¥ &ts
employed by Citigroup in Switzerland and the U@.dImost twenty years in senior client coverage laumsiness
head roles within the client franchise managemedtlaisiness origination functions for Corporate bovetstment
Banking, most recently as Head of Swiss InvestrBamtking. In addition from 2004 to 2009, Mr. Vat&rged as a
member of the Board of Directors, including as aer of the Audit Committee, of Citibank (Switzent§ AG,
part of Citigroup’ s Wealth Management Business. Wttd holds a Master of Science, Economics ansiri&ss
Administration from the University of Tampere (Fand).

Mr. Véttd's experience with Véttd Management Sexsié\G and Citigroup makes him financially literate
required pursuant to the NASDAQ listing standagag] his knowledge of the financial services induptovides
the Board of Directors with subject matter expertis

Robert L. DeNormandie.Mr. DeNormandie was appointed to the Board ofsélirce in August, 2009. He
currently serves as an Associate and is a Fouritngner of The Directors’ Office SA, a Luxembounmpany
(PSF-financial services, non-banking institutiorjiet offers domiciliary and management companyisesvto its
clients. Prior to serving at The Directors’ Offiddr. DeNormandie served as Chief Financial OffifmgrPioneer
Global Asset Management SPA in Milan from 2001@04 From 1987 to 2001, Mr. DeNormandie was a artn
with Coopers & Lybrand/PricewaterhouseCoopers iatBo, Massachusetts where he was responsiblegfor th
design, development and operation of the US anB&lovestment Management Industry Program as agethe
coordination and delivery of audit, tax and coriaglservices to clients worldwide. Mr. DeNormandias admitted
as a Certified Public Accountant in Massachuseitis hicense currently inactive. He holds a Mastécénse”) in
International Studies from the Institute for Studynternational Affairs in Geneva, a Masters incAanting from
the Northern Graduate School of Professional Acttogrand a Bachelor of Arts from Harvard College.

Mr. DeNormandie’s experience as a Founding Padh&he Directors’ Office SA, as a Chief FinancidfiCer
of Pioneer Global Asset Management SPA and astad?avith PricewaterhouseCoopers makes him findlgcia
literate as required pursuant to NASDAQ listingnstards and provides the Board of Directors withidicant
expertise and background with respect to financkaatounting matters.

OUR BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS
THAT YOU VOTE “FOR” EACH OF THE NOMINEES FOR DIRECT OR

BOARD OF DIRECTORS AND CORPORATE GOVERNANCE

Meetings of the Board of Directors

The Board of Directors plays an active role in ee@ing management and representing the interetite of
shareholders. Directors are expected to atteri8loalid meetings, the meetings of committees on wihieis serve
and the Annual Meeting of Shareholders. Directoesadso consulted for advice and counsel betweendb
meetings.

Following the separation of Altisource from Ocweny Board of Directors held one (1) meeting du20§9.
Each incumbent Director attended this meeting a@wth ©f the meetings held by all committees of coam8 of
Directors on which he served during the periodhdiltgh we do not have a formal policy regarding Eie
attendance at the Annual Meeting, our Directorseapected to attend.
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Independence of Directors

Our Corporate Governance Guidelines provide thaBmard of Directors must be comprised of a majouit
Directors who qualify as independent Directors urttle listing standards of the NASDAQ Stock Mar&etl
applicable law.

Our Board of Directors annually reviews the diraetl indirect relationships that we have with eaagle®or.
The purpose of this review is to determine whe#mr such transactions or relationships are inctergisvith a
determination that the Director is independent.yQnbse Directors who are determined by our Bodidiectors tc
have no material relationship with Altisource aoasidered independent. This determination is baspdrt on the
analysis of questionnaire responses that followridependence standards and qualifications edhalliby the
NASDAQ Stock Market and applicable law. Our currBoard of Directors has determined Mr. Mi-Ineichen,
Mr. Vatté and Mr. DeNormandie are independent Doex The Board of Directors also considered shafesir
Common Stock beneficially owned by each of the &es, as set forth under “Security Ownership oft@e
Beneficial Owners and Related Shareholder Mattedthbugh our Board of Directors generally belietrest stock
ownership tends to further align a Director’s iets with those of our other shareholders.

Committees of the Board of Directors

Our Board of Directors has established an Execi@liomittee, an Audit Committee, a Compensation
Committee and a Nomination/Governance Committelriéf description of these Committees is providetbly.

Executive Committee Our Executive Committee is generally responsiblact on behalf of our Board of
Directors during the intervals between meetingswfBoard of Directors. On September 22, 2009 Bnard of
Directors authorized the Committee to approve antd/designate in writing certain individuals tgpapve ordinary
course of business actions that are required tibbemented by counter parties but do not requitieraby the
Board of Directors or its Committees. Such actiwosild include approving, signing and executing éiseand
electronic funds transmissions, dissolving or maggiur wholly-owned subsidiaries and performinghsather
ministerial actions on such terms, conditions amit$ as the Committee deems appropriate in its digcretion. In
2009, no transactions were approved in this maondrehalf of the Board of Directors.

Audit Committee. The Audit Committee of our Board of Directors mees the relationship with our
independent registered certified public accountimg, reviews and advises our Board of Directorthwespect to
reports by our independent registered certifiedip@zcounting firm and monitors our compliancelwaws and
regulations applicable to our operations includimg evaluation of significant matters relatingtie financial
reporting process and our system of internal adibegicontrols and the review of the scope and tegilthe annu
audit conducted by the independent registeredfiegrfpublic accounting firm. Each member of our Kud
Committee is independent as defined in regulatimitpted by the Securities and Exchange Commissidrtree
listing standards of the NASDAQ Stock Market. OwralBd of Directors has determined that all membémip
Audit Committee are financially literate. Furtheur Board of Directors has determined that Mr. Miilheichen
possesses accounting or related financial managesmpartise within the meaning of the listing stamt$ of the
NASDAQ Stock Market and qualifies as an audit cottesifinancial expert as that term is defined inuBities anc
Exchange Commission rules implementing requiremeintise Sarbanes-Oxley Act of 2002. Our Audit Cortteei
operates under a written charter approved by oardBof Directors a copy of which is available om ebsite at
www.altisource.com and is available in print to amareholder who requests it. This Committee met(&y times
during 20009.

Compensation CommitteeThe Compensation Committee of our Board of Doecbversees our compensa
and employee benefit plans and practices. Our Cosgtien Committee also evaluates and makes recodatiens
to our Board of Directors for human resource andpensation matters relating to our executive officéhe
Compensation Committee reviews with the Chief ExigeuOfficer and Chief Administration Officer and
subsequently approves all executive compensatamsphny executive severance or termination arraaegts and
any equity compensation plans that are not subjesthareholder approval.
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The Compensation Committee also has the powewrteweour other compensation plans, including thalgand
objectives thereof and to recommend changes te thlasis to our Board of Directors. The Compensation
Committee shares jurisdiction with our full Boardirectors over the administration of grants untter 2009
Equity Incentive Plan. The Compensation Committee the authority to retain independent counsettwaro
advisers as it deems necessary in connection witlesponsibilities at our expense. The Compens&ammittee
may request that any of our Directors, officergmployees, or other persons attend its meetingsotade advice,
counsel or pertinent information as the commitegests.

The members of the Compensation Committee for 288X Messrs. Miiller-Ineichen, Vatté and
DeNormandie. Each member of the Compensation Caesrii independent as defined in the listing statelaf
the NASDAQ Stock Market. While we have no spedifi@lification requirements for members of the Congaior
Committee, our members have knowledge and experiegarding compensation matters as developedghrou
their respective business experience in both mamageand advisory roles including general busimeszsagement,
executive compensation and employee benefits expazi We feel that their collective achievementslarowledg
provide us with extensive diversity in experienogture and viewpoints. The Corporate Secretaneligs the
meeting calendar for the year based on committeabaeavailability and other relevant events withir Compan
calendar. Compensation Committee meeting agendageaerally developed by our Corporate Secretaayoan
Compensation Committee Chairman. The Compensationndttee generally meets in executive sessiondt ea
scheduled meeting.

Our Compensation Committee operates under a witiarter approved by our Board of Directors a copy
which is available on our website at www.altisoucoen and is available in print to any shareholdko wequests it.
This Committee did not meet in 2009. On an annaald) the Compensation Committee evaluates iteeaince
under the charter to ensure that it appropriatétresses the matters that are within the scop@oindttee
responsibility. When necessary, the Compensatianr@ittee recommends amendments to its charter tBahed o
Directors for approval. The charter was approvethieyBoard of Directors in September 2009.

Certain executives are involved in the design amalémentation of our executive compensation program
including the Chief Executive Officer and Chief Aistration Officer, who may be present at Compéosa
Committee meetings. These executives annually wethie performance of each executive officer (othan the
Chief Executive Officer whose performance is reaevby the Compensation Committee with consultadiotiihe
Chairman) and present their conclusions and recardat®ns regarding incentive award amounts to the
Compensation Committee for its consideration arqt@ml. The Committee can exercise its discretivadcepting,
rejecting and/or modifying any such executive congagion recommendations; however, executive congiems
matters are generally delegated to the Chief Exex@fficer and Chief Administration Officer for delopment an
execution.

Compensation Committee Interlocks and Insider grdition. No member of the Compensation Committee
was, at any time during the 2009 fiscal year arst other time, an officer or employee of the Conypand no
member had any relationship with us requiring disate under Item 404 of Securities and Exchangerfiission
Regulation S-K. None of our executive officers Bassed on the Board of Directors or compensationroittee of
any other entity that has or had one (1) or moezetive officers who served as a member of our @o&Directors
or our Compensation Committee during the 20009 figear.

Nomination/Governance Committed.he Nomination/Governance Committee of our BadrDirectors make
recommendations to our Board of Directors of indliiéls qualified to serve as Directors and committeenbers fo
our Board of Directors; advises our Board of Dioestwith respect to Board of Directors compositiprmcedures
and committees; develops and presents our Bodbiteftors with a set of corporate governance ppies and
oversees the evaluation of our Board of Directowd @ur management. Other than Mr. Erbey, each meaoflour
Nomination/Governance Committee is independeneéisetl in the listing standards of the NASDAQ St
Market. The Board of Directors found that, on tlasib of the limited and exceptional circumstancgdbed below
Mr. Erbey’s membership on the Nomination/Governa@oenmittee is required by the best interests aséitrce
and its shareholders. In making the finding of tediand exceptional circumstances, the Board fohatithe limite
size of the Board of Directors immediately




Table of Contents

following the separation from Ocwen necessitatedBibey’s inclusion on the Nomination/GovernancenGuottee
for a limited period of time. Our Nomination/Govante Committee operates under a written charteoapg by
our Board of Directors, a copy of which is availabh our web site at www.altisource.com and islalsbé in print
to any shareholder who requests it. This Commitdenot meet in 2009.

It is the policy of our Nomination/Governance Corttee to consider candidates for Director recommeiije
you, our shareholders. In evaluating all nomineeirector, our Nomination/Governance Committde=tainto
account the applicable requirements for Directorden the Securities Exchange Act of 1934, as anteradel the
listing standards of the NASDAQ Stock Market. Ird@idn, our Nomination/Governance Committee takes i
account our best interests as well as such faamksnowledge, experience, skills, expertise, dieend the
interplay of the candidate’s experience with thekgaound of other members of our Board of Directaitse
Nomination/Governance Committee views diversitaimexpansive way to include differences in priorka
experience, view point, education and skills. Theerihation/Governance Committee regularly asse$ses t
appropriate size of the Board of Directors and Wleany vacancies on the Board of Directors areipated.
Various potential candidates for Director are tiemtified. Candidates may come to the attentiothef
Nomination/Governance Committee through currentrBad Directors members, professional search fil
shareholders or industry sources.

In evaluating the candidate, the Nomination/GoveceaCommittee will consider factors other than the
candidate’s qualifications including the curreningmsition of the Board of Directors, the balancenaihagement
and independent Directors, the need for Audit Cattemiexpertise and the evaluations of other prdseec
nominees. In connection with this evaluation, therihation/Governance Committee determines whether t
interview the prospective nominee, and if warrantet or more members of the Nomination/Governance
Committee, and others as appropriate, interviewpeotive nominees. After completing this evaluatiod
interview, the Nomination/Governance Committee nsak@ecommendation to the full Board of Direct@dathe
persons who should be nominated by the Board afdiirs. The Board of Directors determines the nessrafter
considering the recommendation and report of themiNation/Governance Committee. Should you recomnaend
candidate for Director, our Nomination/Governancen@ittee would evaluate such candidate in the saamer
that it evaluates any other nominee. To date, aoe$tolder or group of shareholders owning more 8%rof our
Common Stock has put forth any Director nominees.

If you want to recommend persons for consideratipour Nomination/Governance Committee as nomiffias
election to our Board of Directors, you can do gawviting to our Corporate Secretary at AltisouRertfolio
Solutions S.A., 2, rue Jean Bertholet, L-1233 Lulsearg, Grand Duchy of Luxembourg. You should previéch
proposed nominee’s name, biographical data andfigasibns. Your recommendation should also incladeritten
statement from the proposed nominee consenting ttamed as a nominee and, if nominated and eldotedyve ¢
a Director. For consideration at the 2011 AnnuakMe, we must receive your recommendations by Niber 1,
2010.

Corporate Governance Guidelines

The Corporate Governance Guidelines adopted byBoard of Directors provide guidelines for us and ou
Board of Directors to ensure effective corporateegpnance. The Corporate Governance Guidelines ¢opars
such as: Director qualification standards, Boar®ioéctors and committee composition, Director msgbilities,
Director access to management and independentoaislvi3irector compensation, Director orientatiod an
continuing education, management succession angahparformance appraisal of the Board of Directors

Our Nomination/Governance Committee will review @arporate Governance Guidelines at least oncea ye
and, if necessary, recommends changes to our Rb&dectors. Our Corporate Governance Guidelirres a
available on our web site at www.altisource.com arelavailable to any shareholder who requests thewriting
to our Corporate Secretary at Altisource Portf@8adutions S.A., 2, rue Jean Bertholet, L-1233 Lukenrg, Grand
Duchy of Luxembourg.
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Executive Sessions of N-Management Directors

Non-management Directors met in executive sessitout management one (1) time during 2009.

Communications with Directors

If you desire to contact our Board of Directorsaay individual Director regarding Altisource, yowando so
by mail addressed to our Corporate Secretary @&ltce Portfolio Solutions S.A., 2, rue Jean Badt) L-1233
Luxembourg Grand Duchy of Luxembourg. Communicaiceceived in writing are distributed to our Boafd
Directors or to individual Directors, as appropgiadepending on the facts and circumstances odtimthe
communication received.

Code of Ethics

We have adopted a Code of Business Conduct andsgtiat applies to our Directors, officers and aypés
as required by the NASDAQ Stock Market rules. Argiwers from the Code of Business Conduct and Efbics
Directors or executive officers must be approveablyBoard of Directors or a Board committee andinine
promptly disclosed to you. We have also adopted@de®f Ethics for Senior Financial Officers thapkgs to our
Chief Executive Officer and our Chief Financial 0&r. The Code of Business Conduct and Ethics laacCbde of
Ethics for Senior Financial Officers are availableour website at www.altisource.com and are alvkgleo any
shareholder who requests a copy by writing to canpGrate Secretary at 2, rue Jean Bertholdé283 Luxembourg
Grand Duchy of Luxembourg. Any amendments to théeCaf Business Conduct and Ethics or the Codelut&t
for Senior Financial Officers, as well as any wasvihat are required to be disclosed under the mfi¢the Securitie
and Exchange Commission or the NASDAQ Stock Markétbe posted on our website.

Risk Management and Oversight Process

The entire Board of Directors and each of its cotteas are involved in overseeing risk associatel wi
Altisource. The Board of Directors and the Auditn@uittee monitor Altisource’s credit risk, liquiditysk,
regulatory risk, operational risk and enterpris& by regular reviews with management and intesndl external
auditors. In its periodic meetings with the intdraaditors and the independent accountants, thét Qamittee
discusses the scope and plan for the internal andiincludes management in its review of accogrdimd financial
controls, assessment of business risks and ledgatthical compliance programs. The Board of Direcand the
Nomination/Governance Committee monitor Altisol's governance and succession risk by regular rewétw
management. The Board of Directors and the Compiensgaommittee monitor Altisource’s compensatiotiges
and related risks by regular reviews with managemen

BOARD OF DIRECTORS COMPENSATION

The following table discloses compensation recelweéach non-management member of our Board of
Directors who served as a Director during fiscary2009. Our management Directors do not receivenanal
retainer or any other compensation for their sereic the Board of Directors.

Fees Earnec All Other
Name or Paid in Cash Stock Awards Compensatior Total
Roland Mille-Ineichen $32,08: $0 $0 $32,08:
Timo Vattd $15,00( $0 $0 $15,00(
Robert L. DeNormandi $16,66" $0 $0 $16,66"
William C. Erbey $39,16" $0 $0 $39,16"

Cash Compensation
We provide the following cash compensation to aur-management Directors in quarterly installments:

« an annual retainer of $40,0(
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* an additional $50,000 to the Chairman of the Bo
* an additional $12,500 to the Audit Committee chatison;
 an additional $5,000 to all committee chairperg@tiser than the Audit Committee chairperson)

« an additional $5,000 to all Audit Committee memb

Other Compensation Issues

Any Director compensation may be prorated for @&&tior serving less than a full one-year term dhéncase
of a Director joining the Board of Directors afr annual meeting of shareholders. Directors angbased for
reasonable travel and other expenses incurredninemtion with attending meetings of the Board akbiors and it
committees. Under Luxembourg law and our Articlesssociation, Directors’ compensation is subjecteview
and adjustment by the shareholders from time te.tim

As part of Director compensation, non-Managemené®ors receive shares of Common Stock of Altiseurc
with a fair market value of $45,000. “Fair MarkeaMe” is defined as the average of the high anddoees of the
Common Stock as reported on the NASDAQ Stock Exgbam the award date. Equity compensation is faithe
prior year of service after the annual organizationeeting of the Board of Directors which immeeliatfollows the
Annual Meeting of Shareholders. Shares will be aedrif the Director attends an aggregate of at [£5& of all
meetings of the Board of Directors and committeeseof of which the Director is a member during aherd
period.

EXECUTIVE OFFICERS WHO ARE NOT DIRECTORS

The following table sets forth certain informatoith respect to each person who currently servesasof our
executive officers but does not serve on our Baduldirectors. Our executive officers are electedually by our
Board of Directors and generally serve at the disan of our Board of Directors. There are no ageanents or
understandings between us and any person for@beasi our executive officer. None of our Directors
and/or executive officers are related to any obieectors and/or executive officer of Altisourceary of its
subsidiaries by blood, marriage or adoption.

Name(1 Age Position

Robert D. Stile: 37 Chief Financial Officel

Kevin J. Wilcox 45  Chief Administration Officer and General Coun

John T. McRae | 40 Chief Executive Officer of Nationwide Credit, Ir
Shekar Sivasubramanii 46 President of Mortgage Services and Technology Ritsi

(1) All information set forth herein is as of March Z210.

The principal occupation for the last five (5) y®aas well as certain other biographical infornmatfor each of
our executive officers that is not a Director isfeeth below.

Robert D. Stiles. Mr. Stiles serves as Chief Financial Officer dfigource. Prior to joining Altisource in Mar
of 2009, Mr. Stiles served as Director, ControftarCenterline Capital Group since October 2007/ias Presider
and Assistant Controller for Viacom Inc. from Ap2D06 to May 2007 and in various positions withim& Warner
Inc.’s financial reporting and tax policy groupsrit August 2002 to April 2006. Mr. Stiles began ¢aseer with
KPMG LLP and is a Certified Public Accountant (Mim@). He holds a Bachelor of Business Administradin
Accounting with a concentration in Information Systs from James Madison University and a MasteBusfness
Administration from Columbia University.

Kevin J. Wilcox. Mr. Wilcox serves as Chief Administration Officend General Counsel of Altisource. Bet
joining Altisource in August of 2009, he servedea®cutive Vice President, Chief Administration @&t anc
Corporate Secretary for Ocwen since May 2008. Mitcd¥ previously served as the Senior Vice Presidén
Human Resources and Corporate Services. He joicae@in March 1998 as Senior Manager,
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Litigation in the Law Department where he was reilde for the management and resolution of alpocate
litigation. He holds a Bachelor of Science in Besist Administration from the University of Floridadaa Juris
Doctorate from the Florida State University Collede.aw.

John T. McRae II. Mr. McRae serves as the Chief Executive OffideXationwide Credit, Inc. (“NCI”), a
subsidiary of Altisource. Prior to joining NCI inugust of 2008, Mr. McRae served as Senior Viceifees of
Global Operations for Syniverse Technologies froec&@nber 2007 and as Senior Vice President of Qpesafor
Emdeon Business Services and Chief Operating @ffitEmdeon Data Capturing Solutions division from
December 2003. Mr. McRae served as Senior Viceidtneisand General Manager of National Processing
Company’s Corporate Outsourcing and Payments Serdivision from March 2000. He holds a Bachelor of
Science in Business Administration from the Uniitgref Michigan and a Masters of Business Admiraton from
Case Western University.

Shekar SivasubramanianMr. Sivasubramanian has served as the Presiddmrgage Services and
Technology Products of Altisource since Novembdl®Me served as Senior Vice President and Chiefrivation
Officer of Ocwen from 2002 through November 2008oPto joining Ocwen in June 2002, he was Chie&faping
Officer of Mascot Systems. Mr. Sivasubramaniaruisently pursuing his Ph.D. in Knowledge Managenaart
Information Retrieval from Carnegie Mellon UnivaysiHe holds a Bachelor’'s degree in Technology ftbm
Indian Institute of Technology and a Masters ofiBess Administration in Finance from the Bloch Salhaf
Business.

SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS
AND RELATED SHAREHOLDER MATTERS
Beneficial Ownership of Common Stock

The following table sets forth certain informatiggarding the beneficial ownership of our Commarcktas
of the record date by:

« each Director and named executive officer of Altise;
« all Directors and named executive officers of Altisce as a group al

« all persons known by Altisource to own beneficidkt or more of the outstanding Common Stock oraiee
a Schedule 13D or Schedule 13G on file with theuB&es and Exchange Commissit

The table is based upon information supplied tbyuBirectors, executive officers and principal stalders
and filings under the Securities Exchange Act &4,%s amended.

Shares Beneficially Owned as of March 1, 2010(1)

Name of Beneficial Owner Amount Percent
Wellington Management Company, LLPI 2,334,44: 8.8%
The Bank of New York Mellon Corporation( 1,202,70: 4.€%
Directors and Named Executive Officers Amount Percent
William C. Erbey(4) 6,292,67! 23.&%
William B. Shepro(5 154,99 *
Roland Miille-Ineichen 0 @
Timo Vattd 0 *
Robert L. DeNormandi 0 *
Robert D. Stile: 0 *
Kevin J. Wilcox(6) 84,37¢ *
John T. McRae | 0 *
Shekar Sivasubramanian( 22,71( @
All Directors and Executive Officers as a Groupésons 6,554,75I 24.&%

10
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*  Less than 19

(1) For purposes of this table, an individual is coasd the beneficial owner of shares of Common Sifoo& or
she directly or indirectly has or shares voting poar investment power as defined in the rules pilgated
under the Securities Exchange Act of 1934, as aptkrdnless otherwise indicated, an individual lds s
voting power and sole investment power with respetie indicated shares. No shares have beenqueay
security by the named executive officers, Directar®irector nominees

(2) Based on information contained in a Schedule 18 fivith the Securities and Exchange Commission on
February 12, 2010 by Wellington Management Compah#?, Includes 2,247,748 shares as to which sole
voting power is claimed and 2,334,448 shares ashioh sole dispositive power is claime

(3) Based on information contained in a Schedule 18 fivith the Securities and Exchange Commission on
February 4, 2010 by The Bank of New York Mellon @amation. Includes 1,143,405 shares as to whiah sol
voting power is claimed and 1,180,475 shares ashioh sole dispositive power is claime

(4) Includes 4,084,017 shares held by FF Plaza Paymé&rslaware partnership of which the partnerd/ditkam C.
Erbey, his spouse, E. Elaine Erbey, and Delawana&w®ent Corporation, a corporation wholly-owned by
William C. Erbey. Mr. and Mrs. William C. Erbey gieavoting and dispositive power with respect toghares
owned by FF Plaza Partners. Also includes 1,803sh34es held by Erbey Holding Corporation, a cafon
wholly-owned by William C. Erbey. Includes optiotwsacquire 379,108 shares which are exercisabte on
within 60 days after March 1, 201

(5) Includes options to acquire 130,123 shares whielegercisable on or within 60 days after MarchQi,®
(6) Includes options to acquire 83,644 shares whiclexercisable on or within 60 days after March 1,®(
(7) Includes options to acquire 22,710 shares whiclegegcisable on or within 60 days after March 11!

Equity Compensation Plan Information

The following table sets forth information as oé thnd of the most recently completed fiscal ye#n vaspect
to compensation plans under which our equity séearare authorized for issuance. The informatsospiit betwee
all compensation plans previously approved by sgcholders and all compensation plans not previoapproved
by security holders.

Number of
Securities to Number of Securities
be Issued upor Remaining Available
Exercise Weighted Average for
of Outstanding Exercise Price of Future Issuance Unde
Options, Outstanding Options, Equity Compensation
Plan Category Warrants and Rights Warrants and Rights Plans
Equity compensation plans approved t
security holder: 3,190,63 % 9.8¢ 3,405,44!
Equity compensation plans not approved
by security holder — — —
Total 3,190,63  $ 9.8¢ 3,405,44!

Section 16(a) Beneficial Ownership Reporting Compdince

Section 16(a) of the Exchange Act requires our etkee officers, Directors and persons who own nthes
10% of our Common Stock to file reports of ownepstand changes in ownership with the Securitieskamthange
Commission. Executive officers, Directors and gee#ttan 10% shareholders are required by Secuaitids
Exchange Commission regulations to furnish us withies of all Section 16(a) forms they file.

11
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To our knowledge, based solely upon review of thgies of such reports furnished to us and written
representations that no other reports were requade8ection 16(a) filing requirements applicatdéts executive
officers, Directors and greater than 10% sharehsldere complied with during 2009.

COMPENSATION DISCUSSION AND ANALYSIS

Introduction
This section provides information regarding thédwing:

e compensation programs for our Chief Executive @fficChief Financial Officer and three (3) other imos
highly compensated executive office

« overall objectives of our compensation programahdt it is designed to rewar
« each element of compensation that we provide
« the reasons for the compensation decisions we made regarding these individue

Until August, 2009, Altisource was a wholly-ownadbsidiary of Ocwen. Consequently, compensatiorotwr
executive officers prior to the separation of Altisce from Ocwen was set by the Board of DirectdiScwen.

Our named executive officers for 2009 were as fadlo

Name Position

William B. Sheprc Chief Executive Office

Robert D. Stile: Chief Financial Officel

Kevin J. Wilcox Chief Administration Officer and General Coun
John T. McRae | Chief Executive Officer, Nationwide Credit, Ir
Richard D. Power Senior Vice President, Real Estate Serv

Compensation Philosophy and Objectives

We believe that the most effective executive corspgon program is one that aligns executives’ &gts with
those of the shareholders by rewarding performémaieachieves or exceeds specific annual, long-gerthstrategic
goals with the ultimate objective of improving skfaolder value. We seek to promote individual senangevity
and to provide our executives with long-term wealtiiumulation opportunities to the extent Altisauhas
consistent, high-level financial performance. Trmpensation Committee evaluates both performande an
compensation annually to ensure that we maintairability to attract and retain superior employgekey position
and that compensation provided to key employeesireitompetitive relative to the compensation paisimilarly
situated executives of our peer companies. To gelileese objectives, we generally believe executirapensatio
packages should include both cash and equity-bas®gensation that rewards performance as measgagsa
established goals.

Role of Executive Officers in Compensation Decisian

Certain executives are involved in the design amalémentation of our executive compensation program
including the Chief Executive Officer and Chief Aistration Officer, who are typically present atr@pensation
Committee meetings. These executives annually wethie performance of each executive officer (othan the
Chief Executive Officer whose performance is revaevby the Compensation Committee) and present their
conclusions and recommendations regarding inceativard amounts to the Compensation Committee dor it
consideration and approval. The Committee can eeits discretion in accepting, rejecting and/adifying any
such executive compensation recommendations; hawexecutive compensation matters are generalygaddd t(
the Chief Executive Officer and Chief Administrati®@fficer for development and execution.

12
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Employment Agreements

As required by Luxembourg law, Altisource has esdlento employment agreements with William B. Slepr
our Chief Executive Officer, Robert D. Stiles, @ief Financial Officer and Kevin J. Wilcox, our iéh
Administration Officer. The employment terms congrindefinitely until the executive’s separatiomelcontracts
provide for base salary and an annual incentivepamsation based on the satisfaction of relevarfibpaance
criteria. In addition, the executives may receieadfits such as health care or a contributoryeretémt plan.
Altisource reimburses each executive for reasonadmés properly incurred by such executive in therse of his
employment with the Company including, without liation, reimbursement of relocation expenses aed th
provision of certain allowances as described inBkecutive Compensation section below.

In order to terminate the contract, each party rpustide notice in accordance with the time periselsforth ir
article L.124-1 of the Luxembourg Labour Code.Ha event of the executive’s termination by the Canypfor
“cause” (as such term is defined in the employnagméement), no notice is required. In additiorthmevent that
the executive’s employment is terminated by the gamy without “cause” (as such term is defined m th
employment agreement) or the executive resign&gfmod reason” (as such term is defined in the egrpknt
agreement), the executive will receive severancefits. Furthermore, the executive may be entittecbceive
redundancy payments in accordance with article4-718f the Luxembourg Labour Code upon certain terniomat

The contracts also provide for a covenant to mairgar confidential information and to enter into a
intellectual property agreement. In addition, tkeaitive is bound by a non-solicitation covenamta@eriod of one
(1) year following the termination of the contrathe agreements are governed in accordance witlawseof the
Grand Duchy of Luxembourg.

Elements of Compensation

The current compensation package for our execofiieers consists of base salary and annual ineenti
compensation. This compensation structure was dpedlin order to provide each executive officeihvait
competitive salary while emphasizing an incentiompensation element that is tied to the achievemiecdrporate
goals and strategic initiatives as well as indialdoerformance. We believe that the following elateef
compensation are appropriate in light of our penfance, industry, current challenges and environment

Base Salary. Base salaries for our executive officers areldisteed based on individual qualifications and job
responsibilities while taking into account compéitmsalevels at similarly situated companies for ikimpositions.
Base salaries of the executive officers are reviearenually during the performance appraisal proests
adjustments made based on market information,riateeview of the executive officercompensation in relation
other officers, individual performance of the extdgeiofficer and corporate performance. Salary leage also
considered upon a promotion or other change ingsponsibility. Salary adjustment recommendatiorsased on
our overall performance and an analysis of comgensievels necessary to maintain and attract gupérsonnel.
While the Compensation Committee sets the baseydalathe Chief Executive Officer, the base saarfor all
other executive officers are established and restkly the Chief Executive Officer and Chief Admirasion
Officer.

Annual Incentive CompensatiorPursuant to Altisource’s annual incentive plapagicipant can earn cash,
restricted stock and stock option awards as deterunby the Compensation Committee. The plan previde
Compensation Committee and our management withutierity to establish incentive award guidelindsolr are
further discussed below.

13
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Each executive officer has a targeted annual ingaivard that is expressed as a percentage btaoget
compensation for each executive officer. At theceiee level in 2009, 30-60% of total target comgegion was
payable only upon achievement of certain minimurm@any and individual performance levels. The appade
targeted percentage is determined from benchmarksgts and varies depending on the nature angksafoeach
executive officer’s responsibilities. The tabledvelreflects the percentage of each executive officarget total
compensation that was allocated to each of baaeysahd incentive compensation in 2009 and eacbutixe
officer’'s actual total compensation that was altedao each of base salary and incentive compemsiiti2009:

Incentive Incentive
Base Salary % of Compensation % Base Salary % of Compensation %
Target Total of Target Total Actual Total of Actual Total
Compensation in Compensation in Compensation in Compensation in
Name 2009 2009 2009 2009
William B. Sheprc 40% 60% 31% 69%
Kevin J. Wilcox 50% 50% 41% 5%
Robert D. Stilet 60% 40% 50% 50%
John T. McRae | 60% 40% 63% 37%
Richard D. Power 50% 50% 46% 54%

Our annual incentive-based cash executive comgendatstructured to motivate executives to achiene
established key performance indicators by rewarttiegexecutives for such achievement. This is aplished by
utilizing a balanced scorecard methodology whidoiporates multiple financial and non-financialfpemance
indicators developed through our annual stratelgiorpng process to enhance Company performancéoageerm
shareholder value. This corporate scorecard isoaeprannually by the Compensation Committee artbéofull
Board of Directors and is utilized by the CompeimsaCommittee as a factor to determine the appatgamount ¢
incentive compensation to be paid to the Chief Bkee Officer and other executive officers. Duridgvelopment
of the corporate scorecard each year, the Compensadmmittee considers the level of difficulty assted with
attainment of each goal in the scorecard. The irtEthe Compensation Committee is to establishTiduget goal at
a level that is challenging to achieve. For 20Q8,anrporate scorecard was initially approved teyBloard of
Directors of our former parent company, Ocwen, &ad reviewed by our current Board of Directorsdafing the
separation of Altisource from Ocwen that was consated as of August 10, 2009.

Our corporate scorecard for 2009 and corresporatthievement levels are detailed below:

2009 Corporate Scorecard Elements

Achievement Levels

Element Threshold Target Outstanding Level Achieved

Achieve revenue target 7% increase over 2008 15% increase over 2008 23% increase over 2008  $202,812,000 for 2009
$176,400,00( or $188,800,00! or $201,200,00

Achieve EBITDA target 42% increase over 2008 52% increase over 2008 62% increase over 2008  $47,324,000 for 2009
or $38,900,00( or $41,700,00( or $44,600,00(

Separate Ocwen Solutions ~ Completed by 10/31/09 Completed by 09/20/09 Completed by 08/31/09 Separation was complet
on 08/10/0¢
Successfully complete the k  80% weighted average  90% weighted average  100% weighted average 142.8% weighted avera
strategic initiatives of the score score score score
Company

14
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Achievement Levels
Element Threshold Target Outstanding Level Achieved

Strategic Initiatives

Reduction of Variability

Improve average revenue Average score of 0.80 Average score of 0.90 Average score of 1.00 Average score of 1.05
performance of the bottom
75% of the collectors by
24% in Nationwide Credit,

Inc.

Supervisory effectiveness: Cost reduction: Cost reduction: Cost reduction: Cost reduction:
6.0% cost reduction or 9.5% cost reduction or  13.1% cost reduction or 23.2% reduction for
$708,700 for Financial ~ $1,125.,700 for Financii ~ $1,542.700 for Financial Financial Services

Services and Technology Services and Technology Services and Technology  10.1% reduction for
Products Products Products Technology Products
Increase in span: Increase in span: Increase in span: Increase in span:
6.0% increase or 8.4in  10.0% increase or 8.7 in  14.0% increase or 9.0 in 6.8% increase from 8.3
supervisory spans of supervisory spans of supervisory spans of 8.8 for Financial Service
control for Financial control for Financial control for Financial
Services Services Services

Consolidation and automation80% plan implementatic  90% plan implementatic 100% plan 106% implementation

of processe implementatior

Personnel development — Hire 3 Hire 4 Hire 5 Hired 6

hiring key personne
Meet service level agreemel > 98.1% and < 98.7% >98.7% and < 99.3% = 99.3% Ocwen: 99.65% Financi
for Ocwen, Financial Services: 99.76%
Services, Mortgage Mortgage Services:
Services and Technology 99.65% Technology
Products Products: 99.89¢
Release the budgeted 2009  On a combined basis, On a combined basis, On a combined basis, 7 projects not completed
strategic development release all 26 projects release all 26 projects  release all 26 projects at
projects by the applicable within a delay of 60 days with no delay least 60 days early

release date
Create an Altisource website, Complete by 05/31/09 Complete by 04/30/09 Complete by 03/31/09 The Altisource website
marketing content and plus quality at discretion  plus quality at discretion plus quality at discretion was released by 03/31/
presentations of Chairman of Chairman of Chairman with exception of Invest
Relations, which was
launched in connection
with the offering as

planned
Develop strategic plan for ne 1 plan approved 2 plans approved 3 plans approved More than 3 plans were
products and channel sales approved

strategy

The incentive award for our Chief Executive Offitestructured so that compensation opportunitieselated
to (i) the performance appraisal of the Chief ExmeuOfficer (20%) and (ii) the Company’s perfornearnversus the
objectives established in the corporate score@d%]. The incentive awards of our executive ofic@ther than
our Chief Executive Officer) are structured so th@hpensation opportunities are related to (i)ptbiformance
appraisal of the executive officer (20%) and (ii¢ performance within the business or supportaméxpressed on
such executive officer’s scorecard (80%) of whi®&@or more is weighted on Corporate Financial Cthjes.

The components in each scorecard are weightedichdilly based on relevance to the ultimate financia
performance of the Company and achievement oftthéegic initiatives. Within each component of soerecard,
there are three (3) established levels of achiemérii@reshold, Target, and Outstanding. Each lefachievement
is tied to a relative point on a percentage scélielwindicates the executive officer’s level of
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goal achievement within each component of the sawce Achieving the Threshold level of achievemeititearn
the executive officer 50% of the target incentieenpensation tied to such goal; the Target levalabievement wil
earn the executive officer 100% of the target iti@encompensation tied to such goal and the Out#tgrievel of
achievement will earn the executive officer 150%h&f target incentive compensation tied to such. dogy
achievement below the Threshold level will not #éatihe executive to compensation for the assatigtal.

The goals and initiatives are further cascadedl w@f aur incentive-eligible employees in their penal
scorecards. Within this program, all incentive-iig employees of the organization are tied toraqeal or
business unit scorecard from which to measure paence against goals that are directly linked ton@any
profitability and strategy. This incentive competia structure is intended to align the goals afiogentive-
eligible employees with the overall success ofGloenpany while establishing clear performance statsdaithin
their respective business or support units.

The personal scorecards for our Chief Executivéc®ffand other executive officers and their coroesiing
levels of achievement are as follows:

Name

William B. Shepro

Kevin J. Wilcox

%

25%

25%

25%

25%

10%

10%

5%

10%

2009 Scorecarc

Achievement Levels

Level

Elements Threshold Target Outstanding Achieved
Achieve EBITDA 42% increase 52% increase 62% increase Outstandin
target over 2008 or  over 2008 or  over 2008 or
$38,900,00( $41,700,00( $44,600,00(
Separate Ocwe Complete by Complete by = Complete by Outstandin
Solutions 10/31/09 09/20/09 08/31/09
Achieve revenur 7% increast 15% increas:  23% increas: Outstandin
target over 2008 or  over 2008 or  over 2008 or
$176,400,00( $188,800,00( $201,200,00(
Successfully  80% weighted 90% weighted 100% weightec Outstandin
complete average average average

the key strategit
initiatives of the
Company
Achieve revenue
target

Achieve EBITDA
target

7% increase
over 2008 or
$176,400,00(
42% increase
over 2008 or
$38,900,00(

15% increase
over 2008 or
$188,800,00(
52% increase
over 2008 or
$41,700,00(

Achieve 2009 105% of budge 100% of budge
budgeted expen: or $10,200,000 or $9,800,000

for human

resources &
corporate
services

Implement

80%

90%

consolidation pla implementatior implementatior
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Outstandin
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2009 Scorecarc Achievement Levels Level
Name % Elements Threshold Target Outstanding Achieved
10% Supervisory  Cost reduction: Cost Cost Target
effectiveness: Reduction: Reduction:
6.0% Cost
reduction 9.5% cost 13.1% cost
reduction
Increase in Increase in
span: Increase in Span:
Span:
6.0% increase 14.0%
10.0% increase
increase
10% Successfully 1 office 2 offices 3 offices  Outstandin
manage eliminated eliminated eliminated
Financial
Services
overhead throug
elimination of
offices
10% Personne Hire 3 Hire 4 Hire 5 Outstandin
development —
hiring
key personne
10% Successfully 50% - 74% 75% - 124%  Greater than Outstandin
achieve 124%
the Ocwen’s
corporate
scorecarc
10%  Separate Ocwen Complete by Complete by Complete by Outstandin
Solutions 10/31/09 09/20/09 08/31/09
10% Reduction of  Average score Average score Average score Outstandin
variability: of 0.80 of 0.90 of 1.00
Improve average
revenue
performance
of the bottom
75% of the
collectors
by 24% in NCI
5% Ensure Plan completer Plan completed Plan completer  Target
compliance by 05/30/09 by 05/30/09 by 05/30/09
with applicable plus plus plus
regulations (eac executionin  executionin  executionin
manager  accordance wit accordance wit accordance wit
responsible for
their levels of levels of levels of
business unit's achievement in achievement in achievement in
performance  approved plai approved plai approved plai
Robert D. Stiles 18.75% Achieve EBITDA 42% increase 52% increase 62% increase Outstandin
target over 2008 or  over 2008 or  over 2008 or
$38.9MM $41.7MM $44.6MM
18.75%  Achieve revenur 7% increase 15% increase 23% increase Outstandin
target over 2008 or over 2008 or  over 2008 or
$176.4MM $188.8MM $201.2MM
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2009 Scorecarc Achievement Levels Level
Name % Elements Threshold Target Outstanding Achieved
25%  Develop strategi 1 plan 2 plans 3 plans Outstandin
approved approved approved
plan for new
products and
channel
sales strateg
18.7%%  Separate Ocwe Complete by Complete by Complete by Outstandin
Solutions 10/31/09 09/20/09 08/31/09
18.7%% Personnel 2 hired by 3 hired by 4 hired by Target
development — 12/31/09 12/31/09 12/31/09
hiring
key personne
John T. McRae I 33% Achieve annual 80% of budget 100% of budge 120% of budge = Below
Financial Threshold
Services
EBITDA goal
28% Achieve annual 80% of budget 100% of budge 120% of budge Threshold
Financial
Services
revenue goe
39% Successfull  Complete 9 0 Complete 10 0 Complete 11 o Outstandin
complete 13 key strategi 13 key strategi 13 key strategi
key NCI strategi initiatives initiatives initiatives
initiatives
Richard D. Powers 30% Achieve annual 90% of budge! 100% of budge 110% of budge Target
revenue goal ir
assigned area:
of responsibility
30% Achieve annual 90% of budge! 100% of budge 110% of budge Outstandin
EBITDA goal in
assigned area:
of responsibility
20% Ensure Compliance  Compliance  Compliance Target
compliance plan plan plan
with applicable completed by completed by completed by
regulations 5/30/09 plus  5/30/09 plus  5/30/09 plus
executionin  executionin  execution in
accordance accordance accordance
therewith therewith therewith
15% Develop strategi 1 plan approve 2 plans 3 plans Outstandin
approved approved
plan for new
products and
channel sales
strategy
5% Implement 80% 90% 100% Outstandin

consolidation implementatior implementatior implementatior
and automatior
process

The scorecards are communicated to all incerdligible employees by the Human Resource Departorettie
employee’s immediate supervisor and are availabéntployees at all times in our performance managem
tracking system. Performance against such score¢ardviewed with senior management on a quarberdys and

after the end of each year.

As noted above, executives have 20% of their ineermompensation determined by their performance
appraisal for the service year. Each of our exeeutfficers performs a sefssessment as to his performance ac
his goals for the applicable year. Our Chief ExeeuOfficer utilizes these assessments, as welisswn
observations and consultations with the Chief Adstiation Officer, to prepare a written performamappraisal for
each of the other executive officers. These perémwe appraisals rate performance on objectiverieritelated to
two key factors: (i) the executive’s ability to ingye and develop their organization
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throughout the year and (ii) the executive’s sgateontributions to the direction of the Compahie
Compensation Committee and Chief Executive Offéstermined that the results taken as a whole amhwh
considered with each executive’s incentive redoltsheir scorecard performance presented a fpnesentation of
the executive’s overall performance. Incentive cengation was awarded accordingly.

The Compensation Committee with the consultatiothefChairman rated the Chief Executive Officer
“Outstanding” noting his extraordinary accomplishmsein the areas of organizational developmentsaradegic
thinking. For the executive officers other than @tgef Executive Officer, the Chief Administrati@fficer, in
conjunction with the Chief Executive Officer, pratethe performance appraisal scores and persooacard
performance to the Compensation Committee and makesnmendations as to the incentive compensatioadct
executive officer. The Compensation Committee eatalsithe recommendations and makes the final ineent
compensation award determinations for the execufimaual incentive compensation is paid to our exiees and
other incentive-eligible employees following thistermination.

Generally, at the first Board of Directors meetafghe fiscal year, the Compensation Committee aygs the
corporate scorecard and annual incentive compofientise Chief Executive Officer and other execatofficers fol
the upcoming year. Key performance indicators fier€ompany for 2010 have been developed.

The corporate scorecard for 2010 includes achiezirgyenue target, achieving an earnings per saaget anc
optimizing the legal structure of Altisource. Inddibn, the corporate scorecard provides for susfaésompletion
of eleven (11) strategic initiatives establishe@ntance long-term corporate and shareholder vahe2010
corporate strategic initiatives relate to:

* Increasing existing customer penetrati
« Increasing new customer penetrati
« Investing in service offerings ai

« Providing highest quality services at lowest opaptosts

Setting Compensation Levels

From time to time, the Company will conduct benchira on Chief Executive Officer and other execativ
officer compensation among peer companies of coalysize, industry, location and similar attritsutieat
compete with Altisource for qualified managemerte Tost recent benchmarking study was conductel whi
Altisource was a subsidiary of Ocwen. As many esthcompanies no longer are in the same industktiasurce,
future benchmarking studies will utilize alternatipeer companies. The information gathered fromabmparison
group included base salary, cash incentive compiensand equity incentive compensation. The Comatois
Committee believes peer group benchmarking is factafe approach in recruiting and retaining theyMeest talent
available in the industry. It provides a fair reggatation of the competitive arena for executiVentaand serves the
goals of retention, succession planning and otlerant considerations.

Based on the benchmarking, performance, retentidrother relevant considerations, the Compensation
Committee reviews recommendations and determing@®ppate base salary and annual incentive comgpiensa
targets for the Chief Executive Officer and othee@utive officers. The Compensation Committee gafyemakes
its determinations during the second quarter ofythar; however, they may make adjustments at dithess as
appropriate. To date, no executive officers haceiv@d increases in their target compensation 3402

Tax Considerations

The timing of compensation decisions is driven lmagety of tax considerations. Under Section 162¢fithe
Internal Revenue Code of 1986, as amended (the€'Qatthe tax deduction by corporate taxpayersnstéid with
respect to the compensation of certain executifiees up to $1,000,000 per covered executive
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unless such compensation is based upon the attairohperformance objectives meeting certain regmecriteria
or is otherwise excluded from the limitation.

In order to satisfy the deductibility requirementsler Section 162(m) of the Code, performance thgs
must be established in the first 90 days of théoperance period. For annual incentive awards, rigsins
performance objectives must be established no tlaser the end of March. In addition, in order toiavbeing
considered deferred compensation under Section 49%#e Code and to be deductible for the priorytear, our
annual incentive awards with respect to the prearymust be paid out by March 15 for employees®iGompany
who are U.S. taxpayers.

Restrictive Covenants

Some of our executive officers have employmentements (described above) which contain intellectual
property, non-disclosure and non-solicit provisiofl other executive officers execute an inteliedtproperty and
non-disclosure agreement upon commencement oféhgitoyment. This agreement requires the execoffieer
to hold all “confidential information” in trust fars and prohibits the executive officer from usimglisclosing such
confidential information except as necessary inréggilar course of our business or that of outiafis. Other than
these restrictive covenants, we generally do ne¢ leenployment, non-competition or non-solicitatagreements
with our executive officers. From time to time, esmter into separation agreements with executiviearf that
contain these provisions.

Stock Ownership Policies

Although we do not have stock ownership requiresiemtr philosophy is that equity ownership by our
directors and executives is important to attradtivate, retain and to align their interests whib tnterests of our
shareholders. The Compensation Committee belidnatthie Companyg various equity incentive plans are adeq
to achieve this philosophy. We also maintain a rganaent directive detailing our trading window pdrjmlicy for
directors, executive officers and other employe®wsaur insider trading policy.

Equity Incentive Plan

The Compensation Committee, in cooperation withasenanagement, implemented the 2009 Equity Ingenti
Plan. The purpose of the 2009 Equity Incentive an provide additional incentives to key emples¢o make
extraordinary contributions to the Company, to stssith the retention of key employees and to atfgninterests ¢
our employees with the interests of our shareheldgne 2009 Equity Incentive Plan is administergdhle
Compensation Committee and authorizes the gramtstficted stock, options, stock appreciation gghtock
purchase rights or other equity-based awards t@mployees. Options granted under the plan maythere
“incentive stock options” as defined in Section 422he Code, or nonqualified stock options, agdeined by the
Compensation Committee.

Each award granted under the plan is evidencedvimjtten award agreement between the participathtues)
which describes the award and states the termsamditions to which the award is subject. If angrgls subject to
award are forfeited or if any award terminates,imgor lapses without being exercised, sharesair@on Stock
subject to such award will again be available taufe grant.

Other Compensation

The Compensation Committagpolicy with respect to other employee benefihpls to provide benefits to o
employees, including executive officers, that ammparable to benefits offered by companies of daimize to
ours. A competitive comprehensive benefit programsisential to achieving the goal of attracting r@taining
highly qualified employees.

Employment Termination

Without any employment agreement or other agreensdgiied to termination, an executive officer wobikgl
entitled to receive his or her base salary andiegdde employee benefit plans and programs thraligh
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date of termination. As noted above, our Chief Exige Officer, Chief Financial Officer and Chief Adnistration
Officer and General Counsel have entered into eynpdémt agreements with Altisource. Unless an exeeufficer
has been terminated for cause, the executive officelld be entitled to retain any vested portiopobr equity
awards granted through the 2009 Equity Incentias PGenerally, for termination not due to deathalility or
retirement, the executive officer has six (6) mantlithin which to exercise stock options pursuantur stock
option agreements. Otherwise, the executive offibatl be afforded the time permitted in the ordgigrant. Any
portion of an equity award not vested will be fatdd in either circumstance unless alternate agamants are made
in the discretion of the Compensation Committeetifarmore, pursuant to each stock option agreegramting an
equity award, upon termination of an employee forse, all outstanding stock options granted putgeasuch
stock option agreement are forfeited.

Severance Benefits

We do not have a formal severance plan or policielvan executive officer separates from the Compary
result of a reduction in work force, we typicallsogide the executive with two (2) months salarydach year of
service to the Company up to a maximum of six (6ths salary in exchange for a separation agreement

EXECUTIVE COMPENSATION

Summary Compensation Table

The following table discloses compensation recelwedur Chief Executive Officer, our Chief Finaricia
Officer and our three 3 most highly compensatedtatkee officers for fiscal year 2009.

Non-Equity
Incentive
Name and Option Comper- All Other
Principal Position Year Salary(1) Awards(2) sation(3) Compensation(4) Total
William B. Shepro 200¢ $383,81(5) $ 0 $853,20¢  $221,2546) $1,458,27!
Chief Executive Officer and
Presiden
Robert D. Stiles 200¢ $215,17(7) $171,2448) $218,96( $ 27,1699) $ 632,54¢
Chief Financial Office
Kevin J. Wilcox 200¢ $316,08410)$ 0 $450,93¢ $ 30,42¢11) $ 797,44
Chief Administration Officer and
General Counse
John T. McRae Il 200¢ $250,00( $411,00((12) $149,67: $ 601(13) $ 811,27:
Chief Executive Officer, NC
Richard D. Powers 200¢ $242,30¢ $171,24414) $287,32¢ % 15¢(15) $ 701,04:
Senior Vice President, Real Esta
Services

(1) Represents amounts earned in corresponding

(2) For awards of options, the amount disclosed reptesbe aggregate grant date fair value computed in
accordance with FASB ASC Topic 718. We based thatgiate fair value of stock awards recognized as
expense in 2009 on the closing price of our Com®imck. We estimated the grant date fair value afkst
option awards recognized as expense in 2009 ussBlack-Scholes option-pricing model and a bindmia
option pricing model utilizing the following assutigns:
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Service Condition Awards — Black-Scholes Option Pding Model

Expected Expected Exercise Risk-Free Expected

Performance Volatility  Dividend Price Interest Term in
Year (%) Yield (%) ($) Rate (%) Years
2009 3% 0 $14.1¢ 2.62% 5.C

Market Condition Awards — Binomial Option Pricing M odel

Expected Expected Exercise Risk-Free Contract
Performance Volatility Dividend Price Interest Termin
Year (%) Yield (%) ($) Rate (%) Years
2009 38%- 46% 0 $14.1f 0.5%- 3.86% 10

(3) Consists of the cash portion of incentive compeosdionus awarded in the first quarter of the yelowing
the year in which services are rendel

(4) Consists of contributions by Ocwen and Altisouraespant to their 401(k) Savings Plan for each etreeu
officer, group term life contributions, relocatierpenses, car allowances, housing allowances ditigsit
allowances as detailed belo

(5) As set forth in Mr. Shepro’s employment agreemfatipwing the separation of Altisource from Ocwen,
Mr. Shepro’s base salary was converted from USdbelo Euros at the average exchange rate for UlarBo
to Euros for 2009 up to August 24, 20

(6) Includes $186,924 for relocation expenses, $27{6i7thousing allowance, $1,748 for a car allowarge900
for 401(k) contributions and $111 for group terfe kontributions. Mr. Shepro also has access t@adaiitional
Company car while in Luxembour

(7) Mr. Stiles joined Altisource in March of 2009; ceagiently, his base salary is for a partial yearsétforth in
Mr. Stiles’ employment agreement, following the aegtion of Altisource from Ocwen, Mr. Stiles’ basaary
was converted from US Dollars to Euros at the ayeexchange rate for US Dollars to Euros for 209%u
August 24, 200¢

(8) All option awards are currently unvested. For fartmformation regarding the vesting of these aptawards,
see the Outstanding Equity Awards at Fiscal Yeat diacussion below. Altisource agreed to grant Miles
these option awards in Mr. Sti’ offer of employment dated January 22, 2C

(9) Includes $16,749 for relocation expenses and $10@Zhousing allowance. Mr. Stiles also has actess
Company car while in Luxembour

(10) As set forth in Mr. Wilcox’s employment agreemdntlowing the separation of Altisource from Ocwen,
Mr. Wilcox’s base salary was converted from US Bidlto Euros at the average exchange rate for U&rBo
to Euros for 2009 up to August 24, 20

(11) Includes $16,775 for relocation expenses, $8,5858dasing allowance, $4,900 for 401(k) contribus@md
$166 for group term life contributions. Mr. Wilcaso has access to a Company car while in Luxengb

(12) All option awards are currently unvested. For fartmformation regarding the vesting of these aptwards,
see the Outstanding Equity Awards at Fiscal Yeal diacussion below. Altisource agreed to grantMcRae
these option awards in Mr. McF's offer of employment dated August 18, 20

(13) Includes $601 for 401(k) contributior

(14) All option awards are currently unvested. For fartimformation regarding the vesting of these aptwards,
see the Outstanding Equity Awards at Fiscal Yeat diacussion below. Altisource agreed to grantRbwers
these option awards in Mr. Pow’ offer of employment dated December 5, 2(

(15) Includes $159 for group term life contributiol

We have employment agreements with our Chief Exes@fficer, Chief Financial Officer and Chief
Administration Officer and General Counsel (seewlsion above). For more information about the elgmof the
compensation paid to our named executive officare,“Compensation Discussion and Analysis” above.
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Grants of Plan Based Awards for 200¢

The following table provides information relatedrion-equity incentive compensation pursuant toasunual
incentive compensation and our 2009 Equity Incenfilan for services rendered in fiscal year 200¢hby
individuals named in the Summary Compensation Table

Number of
Estimated Future Payouts Shares of Grant Date
Under Non-Equity Estimated Future Payouts Unde  Stock or Exercise or Fair Value of
Grant Incentive Plan Awards(1) Equity Incentive Plan Awards Units Base Price Stock and
Name Date Threshold Target Maximum Threshold Target Maximum Awards of Option Option Awards
William B. Sheprc — — — —
Robert D. Stile: 200¢ 8,33 $14.1¢ $5.3¢5
200¢ 16,66¢ $14.1¢ $5.32
200¢ 8,33t $14.1¢ $4.54
Kevin J. Wilcox — — — —
John T. McRae | 200¢ 20,00( $14.1¢ $5.35
200¢ 40,00( $14.1¢ $5.3¢
200¢ 20,00( $14.1¢ $4.5¢4
Richard D. Power 200¢ 8,33:¢ $14.1¢ $5.35
200¢ 16,66¢ $14.1¢ $5.3¢
200¢ 8,33: $14.1¢ $4.5¢4

(1) These figures represent the potential non-equitypemsation that may have been earned by each tiegpec
executive officer in 2009 under the different awkiment levels presented on their personal scoreednith are
more fully discussed in our Compensation Discusaiuh Analysis. Under our current compensation girec
all non-equity incentive compensation is paid ® ¢ixecutive officer in the first quarter of the yéalowing the
year in which service was rendered. The actual amafunor-equity incentive compensation that was paid tc
named executive officers in 2009 is set forth & tNon-Equity Incentive Plan Compensation” coluninhz
Summary Compensation Table abc

Outstanding Equity Awards at Fiscal Year-End

The following table provides information regardiogtstanding equity awards at December 31, 200¢htor
individuals named in the Summary Compensation Table

Stock Awards

Option Awards Equity
Equity Incentive
Incentive Equity Plan
Plan Incentive  Awards:
Number Awards: Market Plan Market or
of Number of ~ Number of Number of  Value of  Awards: Payout
Securities Securities Securities Shares or  Shares or Number of Value of
Underlying Underlying  Underlying Units of Units of Unearned Unearned
Unexercised  Unexercised Unexercisec Option Option Stock that  Stock that Shares thal Shares that
Options Options Unearned Exercise  Expiration Have not Have not Have not Have not
Name Exercisable  Unexercisable  Options Price Date Vested Vested Vested Vested
William B. Sheprc 3,27¢ — $ 8.8 1/31/201: 46¢(1) $12,13¢
13,33¢ —  $14.97 10/31/201:
4,86¢€ — $6.91 1/31/201:
6,571 — $ 8.3t 1/31/201:
67¢ — $22¢ 1/31/201:
7,01¢ — $ 3.3t 1/31/201:
1,99:¢ — $7.37 1/31/201-
7,96¢ — $12.8C 1/31/201-
12,051 — $ 9.5¢ 1/31/201!
10,58¢ 2,64¢€(2) —  $11.5C 1/31/201¢
7,567 1,89%(3) — $14.17 5/10/201°
68,75((4) $ 9.5t 7/14/201¢
34,37¢ 103,1245) $ 9.58  7/14/201¢
17,18¢ 51,56(6) $ 9.58  7/14/201!
Robert D. Stiles 8,3347) $14.55  9/22/201! — — — —

8,33%(8) $14.5¢  9/22/201! - - —
16,667(9) $14.55  9/22/201¢ - - —
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Name

Kevin J. Wilcox

John T. McRae |

Richard D. Power

(1) Shares vest January 1, 20

Stock Awards

Option Awards Equity
Equity Incentive
Incentive Equity Plan
Plan Incentive  Awards:
Number Awards: Market Plan Market or
of Number of Number of Number of ~ Value of  Awards: Payout
Securities Securities Securities Shares or  Shares or Number of Value of
Underlying Underlying Underlying Units of Units of  Unearned Unearned
Unexercised Unexercised Unexercisec Option Option Stock that  Stock that Shares that Shares that
Options Options Unearned Exercise Expiration Have not Have not Have not Have not
Exercisable Unexercisable Options Price Date Vested Vested Vested Vested
78¢ — $ 8.8 1/31/201: 211  $5,45¢1)
13,33¢ —  $14.97 10/31/201.
3,217 — $6.91 1/31/201.
2,14¢ — $ 8.3t 1/31/201:
1,76¢ — $ 22 1/31/201:
2,64¢ — $ 3.3t 1/31/201:
74¢ — $7.37 1/31/201-
2,99¢ — $12.8( 1/31/201-
4,79¢ — $ 9.5¢ 1/31/201!
4,75¢ 1,19((2) —  $11.5C 1/31/201¢
6,50¢ 1,62¢(3) — $14.17 5/10/201°
51,667(4)$ 9.5t 7/14/201¢
25,83¢ 77,50((5) $ 9.58  7/14/201¢
12,917 38,75((6) $ 9.58  7/14/201¢
20,00((7) $14.58  9/22/201!
40,00((8) $14.5¢  9/22/201¢ — —
20,00((9) $14.58  9/22/201¢ — —
8,33%7) $14.58  9/22/201! — — — —
8,33%(8) $14.5¢  9/22/201¢ — — —
16,667(9) $14.58  9/22/201¢ — — —

(2) Options vest January 31, 20:
(3) Options vest December 31, 20:

(4) 25% of options vest upon Altisource achieving &lstorice of $28.64 and an annual rate of retur@586 over
the exercise price with the balance vesting 25% sabsequent anniversary there

(5) Options vest in three (3) equal installments onddelzer 23, 2010, December 23, 2011 and Decembed PA
(6) Options vest in three (3) equal installments o 34|, 2010, July 14, 2011 and July 14, 2(
(7) Options vest in four (4) equal installments on 8epier 22, 2010, September 22, 2011, Septembe022,ahd

September 22, 201

(8) 25% of options vests upon Altisource achievingoglsprice of $28.30 and an annual rate of returd08% over

the exercise price with the balance vesting 25% sabsequent yee

(9) 25% of options vests upon Altisource achievingaglsprice of $42.45 and an annual rate of returB58%6 over
the exercise price with the balance vesting 25% sabsequent anniversary there

Option Exercises and Stock Vested

During fiscal year 2009, none of the individualsneal in the Summary Compensation Table realized any
amounts on the exercise of options or the vestingsiricted stock.

Report of the Compensation Committee

The Compensation Committee of the Board of Directas reviewed and discussed the Compensation
Discussion and Analysis included on pages 14 thr@®yof this proxy statement with management.
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Based on the review and discussion, the Compems@tonmittee recommends to the Board of Directaas th
the Compensation Discussion and Analysis be induddltisource’s annual report on Form 10-K foe thear
ended December 31, 2009 and in this proxy statement

Compensation Committee;
April 2, 2010 Robert DeNormandie, Chairm:

Timo Véttd, Directol

Roland Mille-Ineichen , Directo

RATIFICATION OF APPOINTMENT OF
INDEPENDENT REGISTERED CERTIFIED PUBLIC ACCOUNTING FIRM
(Proposal Two)

The Audit Committee of our Board of Directors hapainted Deloitte & Touche LLP, independent regste
certified public accountants, to be our independegistered certified public accounting firm foethear ending
December 31, 2010 and has further directed thdt appointment be submitted for ratification by sbhareholders
at the Annual Meeting. Although shareholder ratificn of the Audit Committee’s action in this respes not
required, the Audit Committee considers it desiabl shareholders to ratify such appointmenthdf shareholders
do not ratify the appointment of Deloitte & ToudhleP, the Audit Committee may, in its sole discretioeevaluate
the engagement of the independent auditors.

Representatives of Deloitte & Touche LLP will begent at the Annual Meeting, will be given the apyaty
to make a statement, if they so desire, and will\@Elable to respond to appropriate questions fyom

OUR BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS THAT YOU VOTE “FOR” THE
APPOINTMENT OF DELOITTE & TOUCHE LLP AS THE INDEPEN DENT REGISTERED
CERTIFIED PUBLIC ACCOUNTING FIRM FOR 2010

Report of the Audit Committee
The Audit Committee of the Board of Directors has:

» Reviewed and discussed with management Altisouaadited financial statements as of and for the yea
ended December 31, 20(

« Discussed with Deloitte & Touche LLP, Altisourcéslependent registered certified public accountimyg,
the matters required to be discussed by StatenmeAtiditing Standards No. 61, “Communication withdu
Committee” and

» Received and reviewed the written disclosures hadetter required by the applicable requiremehth®
Public Company Accounting Oversight Board regardimgindependent registered certified public
accounting firm’s communications with the audit ¢oittee concerning independence and discussed with
Deloitte & Touche LLP their independen:

In reliance on the review and discussion referceabiove, the Committee recommends to the Boardretidrs
that the audited financial statements be includedlisource’s annual report on Form 10-K for theay ended
December 31, 2009.

April 2, 2010 Audit Committee:
Roland Mille-Ineichen, Chairma
Robert L. DeNormandie, Direct
Timo Vatto, Directol
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Deloitte & Touche LLP Fees

Because Altisource was a subsidiary of Ocwen gadkltisource separating from Ocwen on August 1IN2,
Altisource did not hire or pay any fees to an irefegent registered certified public accounting fimfiscal year
2008. Consequently, only the information for fisgahr 2009 is set forth below.

The following table shows the aggregate fees biitedItisource for professional services by Debié Touche
LLP in fiscal year 2009:

2009
Audit Fees $525,00(
Audit Related Fees $ 0
Tax Fees $ 0
All Other Fees $ 0
Total $525,00(

Changes in Independent Registered Certified Pulatimounting Firm. Prior to Altisource’s separation from
Ocwen on August 10, 2009, the independent pubtiowaating firm for Ocwen was PricewaterhouseCoopéf3.
On September 22, 2009, at the initial meeting efBlard of Directors of Altisource following thepsgation from
Ocwen, the Board of Directors engaged Deloitte &dhe LLP as Altisource’s independent registeredipub
accounting firm for the year ending December 3D2&ubject to the completion of their customargral
acceptance procedures.

The report of PricewaterhouseCoopers LLP on Ocwemnsolidated financial statements for each otwhe
years in the period ended December 31, 2008, whashincluded in Ocwe's 2008 Annual Report on
Form 10-K, did not contain any adverse opinioniscldimer of opinion, nor was such report qualifeednodified
as to uncertainty, audit scope or accounting ppieci

During each of the two years in the period endedeb®er 31, 2008 and through August 10, 2009 (tke da
Altisource separated from Ocwen), there were ndigdgreements between Ocwen and Pricewaterhoupeoo
LLP on any matter of accounting principles or piced, financial statement disclosure, or auditiogpe or
procedure, which disagreements, if not resolveti¢csatisfaction of PricewaterhouseCoopers LLP levbave
caused PricewaterhouseCoopers LLP to make refetertbe subject matter of the disagreements in ection with
its reports on the financial statements for sudrgeand (ii) “reportable events” as defined imt804(a)(1)(v) of
Regulation S-K.

During each of the two years in the period endedeb®er 31, 2008 and through August 10, 2009, nefitiee
Company nor anyone on its behalf consulted wittoiBtel & Touche LLP with respect to either (i) thepéication of
accounting principles to a specified transactidgtihee completed or proposed, or the type of augiihion that might
be rendered on the Company’s consolidated finasta&ments, and no written report or oral advies provided
by Deloitte & Touche LLP to the Company that De®i& Touche LLP concluded was an important factor
considered by the Company in reaching a decisido #& accounting, auditing or financial reportisgue, or
(i) any matter that was either the subject ofsagreement (as defined in Item 304(a)(1)(iv) of ikatipn S-K and
the related instructions to that Item) or a regudavent (as described in Item 304(a)(1)(v) of Raigpn S-K).

Ocwen requested that PricewaterhouseCoopers Lldsfu©cwen with a letter addressed to the Secsiritie
Exchange Commission stating whether or not PricesiatiseCoopers LLP agrees with the above staterteattar
related to PricewaterhouseCoopers LLP. A copy mfeRraterhouseCoopers LLP’s letter, dated Septe@b2009,
is attached to that certain Current Report on Fé1infiled by Ocwen on September 3, 2009.

Audit Fees. This category includes the aggregate fees bilegrofessional services rendered for the audits o
Altisource’s consolidated financial statementsfiecal year 2009, for the reviews of the finanatdtements
included in Altisource’s quarterly reports on Fot®Q during fiscal year 2009 and for services
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that are normally provided by the independent teggsl certified public accounting firm in conneatiwith statutor
and regulatory filings or engagements for the rateviscal year.

Audit-Related Fees.This category includes the aggregate fees bitlefiscal year 2009 for assurance and
related services by the independent registerediedrpublic accounting firm that are reasonablated to the
performance of the audits or reviews of the finahstatements and are not reported above underit'’//keds” and
generally consist of fees for other attest engagésnender professional auditing standards, interaatrol-related
matters, audits of employee benefit plans and digeedce.

Tax Fees. This category includes the aggregate fees bideéiscal year 2009 for professional services
rendered by the independent registered certifiddipaccounting firm for tax compliance, tax plangiand tax
advice.

All Other Fees. This category includes the aggregate fees bitlefiscal year 2009 for products and services
provided by the independent registered certifieblipiaccounting firm that are not reported abovdariAudit
Fees,” “Audit-Related Fees” or “Tax Fees.”

The Audit Committee considered the compatibilitytieé non-auditelated services provided by and fees pa
Deloitte & Touche LLP in 2009 and determined thattsservices and fees are compatible with the iexdgnce of
Deloitte & Touche LLP.

The Audit Committee is required to pre-approveahdit and non-audit services performed by the irddpnt
registered certified public accounting firm in orde assure that the provision of such services da¢ impair the
independent registered certified public accountimg’s independence. Unless a type of service tprogided by
the independent registered certified public acdogrfirm has received general pre-approval, it weljuire specific
pre-approval by the Audit Committee. In 2009, ak$ associated with the independent registereifiedpublic
accounting firm’'s services were pre-approved byAhdit Committee.
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APPROVAL AND RATIFICATION OF SHARE REPURCHASE PROGR AM
(Proposal Three)

The Board of Directors has approved a proposalibongt to the shareholders of Altisource a sharenemse
program (the “Share Repurchase Program”) wheredytard of Directors of Altisource is empoweregtochase
outstanding shares of the Company’s stock withitage limits. The Share Repurchase Program shadlbgect to
Luxembourg law and provide for equal treatmentstuareholders. The term of authorization to the 8adr
Directors will be five (5) years. The maximum numbéshares authorized to be repurchased will b difteen
percent (15%) of shares outstanding as of theafagbkareholder approval (shares previously purchbge
Altisource from Ocwen shall not apply against tiaximum number). Shares are eligible for purchase a
minimum price of one dollar ($1.00) per share amdaximum price of seventy-five dollars ($75.00) pkare. The
purchase volumes will be subject to daily volumstnietions per SEC regulations. The Board of Divesshall be
empowered to give authority to the Company’s Chieécutive Officer to decide within the limits ofeth
authorization set out above, the timing and coadgiof the share repurchase program.

In lieu of accumulating cash, which provides a late of return to shareholders, or paying dividemdsch
would be subject to double taxation, the Board ié&ors believes the Share Repurchase Progranbevidin
effective use of Altisource’s cash earnings to gateeshareholder value.

OUR BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS THAT YOU VOTE “FOR” THE
APPROVAL AND RATIFICATION OF THE SHARE REPURCHASE P ROGRAM
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RECEIPT OF THE DIRECTORS’ REPORTS (“RAPPORTS DE GESTION") ON THE LUXEMBOURG
STATUTORY ACCOUNTS FOR THE YEARS ENDED DECEMBER 31, 2009, DECEMBER 31, 2008 AND
DECEMBER 31, 2007 (THE “DIRECTORS’ REPORTS")
(Proposal Four)

Altisource was incorporated under the laws of Lukenrg on November 4, 1999 as Ocwen Luxembourg
S.ar.l., renamed Altisource Portfolio Solutions Sl.2on May 12, 2009 and converted into AltisouRmtfolio
Solutions S.A. on June 5, 2009. Consequently, ihecibrs’ Reports described below for the yearseend
December 31, 2008 and December 31, 2007 relatewe®Luxembourg S.ar.l.

As further described in Proposal Five below, Luxemnrly law requires that we maintain Luxembourg stau
accounts for Altisource. Under Luxembourg law, Beard of Directors has a legal obligation to prepam annual
Directors’ Report that presents the Luxembourgustay account figures for the relevant fiscal ygagvides an
explanation as to the results, and makes a propm#iaé shareholders of Altisource as to the atiooaof such
results for such fiscal year. This Directors’ Reapoust be available to and approved by the shadem®lbf
Altisource at the annual general meeting. Altiseis®irectors’ Reports for the years ended DecerBhef009,
December 31, 2008 and December 31, 2007 will béadoka from March 31, 2010 at Altisource’s registeioffice.
Following shareholder approval of the Directors &&p these documents will be filed with the Luxemiy trade
registry as a public document. If Altisource doesmeceive shareholder approval of the Directoep&ts, we
cannot make this filing with the Luxembourg tradgistry that is required by Luxembourg law.

OUR BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS THAT YOU VOTE “FOR” THE
APPROVAL AND RATIFICATION OF THE DIRECTORS’' REPORTS FOR THE YEARS ENDED
DECEMBER 31, 2009, DECEMBER 31, 2008 AND DECEMBER 3, 2007
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APPROVAL OF THE LUXEMBOURG STATUTORY ACCOUNTS FOR T HE YEARS ENDED
DECEMBER 31, 2009, DECEMBER 31, 2008 AND DECEMBER B, 2007 AND ALLOCATION OF THE
RESULTS OF THE YEARS ENDED DECEMBER 31, 2009, DECEMBER 31, 2008 AND
DECEMBER 31, 2007
(Proposal Five)

Altisource was incorporated under the laws of Lukenrg on November 4, 1999 as Ocwen Luxembourg
S.ar.l.,, renamed Altisource Portfolio Solutions Sl.aon May 12, 2009 and converted into AltisouReatfolio
Solutions S.A. on June 5, 2009. Consequently, gseription of the Luxembourg statutory accountdaeh below
for the years ending December 31, 2008 and DeceBIhe2007 relate to Ocwen Luxembourg S.ar.l.

Pursuant to Luxembourg law, the Luxembourg stayudacounts must be submitted each year to the gener
meeting of the shareholders for approval. Theseembourg statutory accounts are prepared in accoedaith
Luxembourg GAAP and consist of a balance sheeatfit pnd loss account and the notes to the Luxempo
statutory accounts. There is no statement of mom&gne equity or statement of cash flow includedhia
Luxembourg statutory accounts under Luxembourg GA&Rsequently, profits earned by the subsidiafes
Altisource are not included in Altisource’s Luxenuing statutory accounts unless such amounts amébdigd to
Altisource.

The shareholders of Altisource must ratify the @lion of the results of the Luxembourg statutaryoaints of
Altisource each year. Luxembourg law requires #gtdg¢ast five percent (5%) of the net profits,rifafor the
Luxembourg statutory accounts be apportioned &mallreserve; provided, however that this allocesiball cease
to be compulsory under Luxembourg law when thervesettains 10% of the share capital of Altisouraéshall
again become compulsory as soon as the reservenaifiatia below this threshold. Following sharehaoldpproval
of the Luxembourg statutory accounts, the DirecReports described in Proposal Four above williled fvith the
Luxembourg trade registry as a public documeniltisource does not receive shareholder approvéi®f
Luxembourg statutory accounts, we cannot makefitiig with the Luxembourg trade registry that equired by
Luxembourg law.

The Board of Directors proposes to carry forwaedibsults of Altisource as set forth below.

For the fiscal year ended December 31, 2009, txefnbourg statutory accounts for Altisource shovalatce
sheet total of US $80,076,082 and a loss for tlee gEUS $57,080 . Of this amount, the loss of 880,is proposed
to be carried forward. As noted earlier, profitsnea by subsidiaries of Altisource are not inclugethe calculatior
of net profits for Altisource’s Luxembourg statut@ccounts unless such profits have been distidbtatéltisource.

For the fiscal year ended December 31, 2008, tixeibourg statutory accounts for Altisource Portfoli
Solutions S.A. show a balance sheet total of EU8®/71.75 and a profit for the year of EUR 136,889This
amount is proposed to be carried forward.

For the fiscal year ended December 31, 2007, thefnbourg statutory accounts for Altisource Portfoli
Solutions S.A. show a balance sheet total of ELB3570.61 and a profit for the year of EUR 3,189,46. This
amount is proposed to be carried forward.

Altisource’s Luxembourg statutory accounts for years ended December 31, 2009, December 31, 2@08 an
December 31, 2007 will be available from March 2110 at Altisource’s registered office.

OUR BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS THAT YOU VOTE “FOR” THE
APPROVAL OF THE LUXEMBOURG STATUTORY ACCOUNTS FOR T HE YEARS ENDED
DECEMBER 31, 2009, DECEMBER 31, 2008 AND DECEMBER B, 2007 AND ALLOCATION OF THE
RESULTS OF THE YEARS ENDED DECEMBER 31, 2009, DECEMBER 31, 2008 AND
DECEMBER 31, 2007
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DISCHARGE OF EACH OF THE CURRENT AND PAST DIRECTORS OF ALTISOURCE FOR THE
PERFORMANCE OF THEIR MANDATE DURING THE YEAR ENDED DECEMBER 31, 2009
(Proposal Six)

Pursuant to Luxembourg law, shareholders must appiee individual discharge of all of the currentipast
Directors for the performance of their mandate miyithe relevant fiscal year. As required pursuariuxembourg
law, after the adoption of the Luxembourg statumegounts (as discussed in Proposal Five abowe}hhreholders
of Altisource shall vote whether to discharge Altisce’s Directors for the performance of their matedduring the
relevant fiscal year. If the shareholders grantdiseharge of Directors for the relevant fiscalry@dtisource will
not be able to initiate a liability claim againsth Directors in connection with the performancéhefir mandate for
the relevant fiscal year. However, such discharijenat be valid if the Luxembourg statutory accésinontain an
omission or false information concerning Altisousciue situation. Furthermore, such discharge moll be valid
with respect to any acts taken by a Director wiiidhoutside the scope of Altisource’s ArticlesAdsociation
unless such actions have been disclosed to thehsblders and approved by them. For fiscal year 28Q@&ource
believes none of the Directors have taken any astiutside the scope of Altisource’s Articles okfsiation.

During the fiscal year ended December 31, 2009dth@wing persons served as Directors:

William C. Erbey;
William B. Shepro;
Roland Miiller-Ineichen;
Timo Vatté and

Robert L. de Normandie.

OUR BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS THAT YOU VOTE “FOR” THE
DISCHARGE OF EACH OFTHE CURRENT AND PAST DIRECTORS OF ALTISOURCE FOR THE
PERFORMANCE OF THEIR MANDATE DURING THE YEAR ENDED
DECEMBER 31, 2009
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BUSINESS RELATIONSHIPS AND RELATED TRANSACTIONS

The Board has adopted a policy and procedure faewe approval and monitoring of transactions imwiad)
Altisource and related persons (Directors and etkezofficers or their immediate family memberssbiareholders
owning five percent (5%) or greater of the Comparmytstanding stock) within our written Code of Bess
Conduct and Ethics which is available at www.allig@.com. This policy and procedure is not limitedelated
person transactions that meet the threshold fatadigre under the relevant Securities and Exch@ugemission, a
it broadly covers any situation in which a conflidtinterest may arise.

Any situation that potentially qualifies as a cactfbf interest is to be immediately disclosedhe Compliance
Officer and/or the General Counsel to assess thaenand extent of any concern as well as the gpjarte next
steps. The Compliance Officer and/or the GenerainSel will notify the Chairman of the Board if asych
situation requires approval of the Board. Relatexspns are required to obtain the prior writtenrapal of the
Audit Committee of the Board of Directors beforetmépating in any transaction or situation thatynmse a
conflict of interest. In considering a transactithe Audit Committee will consider all relevant fais including
(i) whether the transaction is in the best intere$tAltisource; (ii) alternatives to the relategfgon transaction;
(iii) whether the transaction is on terms compagdblthose available to third parties; (iv) thegmatal for the
transaction to lead to an actual or apparent adrdfiinterest and any safeguards imposed to ptester actual or
apparent conflicts and (v) the overall fairnesgheftransaction to Altisource. The Committee wékipdically
monitor any approved transactions to ensure tlemethre no changed circumstances that would rénadvisable
for the Company to amend or terminate the transacti

SHAREHOLDER PROPOSALS

Any proposal which a shareholder desires to haskeidied in our proxy materials relating to our nd&rnual
Meeting of Shareholders, which is scheduled toddd bn May 19, 2011, must be received at our exezoffices
no later than December 1, 2010. All shareholdepgsals for the 2011 Annual Meeting should be déeédo our
Corporate Secretary at Altisource Portfolio Solnsi®s.A., 2, rue Jean Bertholet, L-1233 LuxemboGimgnd Duchy
of Luxembourg. We recommend that you send any kbéder proposal by certified mail, return-receipquested.

For any proposal that is not submitted for inclasiothe 2011 proxy statement, but is instead sotmbe
presented directly at the 2011 Annual Meeting, 8tea and Exchange Commission rules permit manageno
vote proxies in its discretion if we:

(1) receive notice of the proposal before the clifdausiness on February 13, 2011 and advise sbldeis in
the 2011 proxy statement about the nature of thtem@and how management intends to vote on suctenat

(2) do not receive naotice of the proposal priothte close of business on February 13, 2011.

Notice of intent to present a proposal at the 2R@dual Meeting should be directed to our Corpofxeretary
at Altisource Portfolio Solutions S.A., 2, rue Jé&aertholet, L-1233 Luxembourg, Grand Duchy of Luxmarg.

We did not receive notice of any shareholder prajsoelating to the 2010 Annual Meeting. At the @01
Annual Meeting, our management may exercise discraty authority when voting on any properly presen
shareholder proposal that is not included as andsggem in this proxy statement.

ANNUAL REPORTS

A copy of our annual report to shareholders on FbdaK for the year ended December 31, 2009 was made
available to shareholders on or about March 1602Uhe annual report is not part of the proxy st@ton material:
and can be found on our website www.altisource.ooder Investor Relations.

We will furnish without charge to each person whpgexy is solicited and to each beneficial owneitkea to
vote, on written request, a copy of our annual repo Form 10-K for the year ended December 31,
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2009, required to be filed by us with the Secwsiitimd Exchange Commission under the SecuritiesabgehAct of
1934, as amended. Such requests should be diteckedestor Relations, Altisource Portfolio Solut®S.A., 2, rue
Jean Bertholet, L-1233 Luxembourg, Grand Duchy wfdmbourg.

OTHER MATTERS

Proxies will be solicited on behalf of the Boardifectors by mail or electronic means, and we pal/ the
solicitation costs. Copies of the annual report2@®9 and this proxy statement will be made avéléd brokers,
dealers, banks and voting trustees, or their noasinfer the purpose of soliciting proxies from Hfeial owners. In
addition to solicitations by mail or electronic msaour Directors, officers and employees may ggiioxies
personally or by telephone without additional comgagion.

The shares represented by all valid proxies reddiyephone, by Internet or by mail will be votedlire manne
specified. Where specific choices are not indicatieel shares represented by all valid proxies vedaiill be voted
(1) for the nominees for Director named earliethiis proxy statement, (2) for the ratification bétselection of the
independent auditor (3) for the approval of thershiapurchase program, (4) for the approval ofalmectors’
reports (“rapports de gestiof) on the Luxembourg statutory accounts for thergeaded December 31, 2009,
December 31, 2008 and December 31, 2007, (5) éoafiproval of the Luxembourg statutory accountsHeryears
ended December 31, 2009, December 31, 2008 andribece31, 2007 and to allocate the results of tleesyended
December 31, 2009, December 31, 2008 and Decemb@087 and (6) for approval of the discharge bb&ihe
current and past Directors of Altisource for thefpenance of their mandate during the year endeckBwer 31,
2009. Should any matter not described above bespopresented at the meeting, the persons namtbe iproxy
form will vote in accordance with their judgment.

If you are the beneficial owner, but not the recoottler, of shares of our Common Stock and haveested a
copy of this proxy statement, your broker, bankther nominee may only deliver one (1) copy of thnexy
statement and our 2009 annual report to multipteetiolders who share an address unless that nolmiseeceive
contrary instructions from one (1) or more of thargholders. Shareholders at an address to whitigke copy of
this proxy statement and our 2009 annual reportsgas may request a separate copy by contactirgsiov
Relations, Altisource Portfolio Solutions S.A. r2e Jean Bertholet, L-1233 Luxembourg, Grand Duafhy
Luxembourg. Beneficial owners sharing an address avk receiving multiple copies and who wish teree a
single copy of materials in the future will neecctmtact their broker, bank or other nominee taestjthat only a
single copy of each document be mailed to all shaners at the shared address.

This proxy statement and our 2009 annual report beayiewed online at www.altisource.com under Ihees
Relations. If you are a shareholder of record, gai elect to access future annual reports and pmiatgments
electronically by following the instructions proed if you vote by Internet or by telephone. If yahoose this
option, you will receive a notice by mail listiniget website locations, and your choice will remaimffect until you
notify us by mail that you wish to resume mail dety of these documents. If you hold your Commarckthrougt
a bank, broker or another holder of record, redaghé information provided by that entity for ingttions on how to
elect this option.
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VOTE BY INTERNET - www.proxyvote.com

ALTISOURCE PORTFOLIO SOLUTIONS S.A. Use the Internet to transmit your voting instrusti@nd for electronic delivery of

2 rue Jean Bertholet
L-1233 Luxembourg

information up until 11:59 P.M. Eastern Time the @&fore the cut-off date or meeting
date. Have your proxy card in hand when you acttessveb site and follow the

Grand Duchy of Luxembourg instructions to obtain your records and to createlactronic voting instruction forn
AUTO DATA PROCESSING ELECTRONIC DELIVERY OF FUTURE SHAREHOLDER
INVESTOR COMM SERVICES COMMUNICATIONS

[51 MERCEDES WAY

EDGEWOOD, NY
11717]

If you would like to reduce the costs incurred hjigburce Portfolio Solutions S.A. in
mailing proxy materials, you can consent to recgj\all future proxy statements, proxy
cards and annual reports electronically via e-mathe Internet. To sign up for
electronic delivery, please follow the instructi@izove to vote using the Internet and,

when prompted, indicate that you agree to receivacoess shareholder communications

electronically in future year:

VOTE BY PHONE - 1-800-690-6903

Use any touch-tone telephone to transmit your goitistructions up until 11:59 PM,
Eastern Time the day before the cut-off date ortingelate. Have your proxy card in
hand when you call and then follow the instructic

VOTE BY MAIL
Mark, sign and date your proxy card and return thie postage-paid envelope we have
provided or return it to Altisource Portfolio Sdluts S.A., c/o Broadridge, 51 Mercedes
Way, Edgewood, NY 1171

TO VOTE, MARK BLOCKS BELOW IN BLUE OR BLACK INKAS FOLLOWS ALTISOURCE KEEP THIS PORTION FOR YOUR RECORDS

DETACH AND RETURN THIS PORTION ONLY
THIS PROXY CARD IS VALID ONLY WHEN SIGNED AND DATED .

Vote on Directors
1.

Vote on Proposals

2.

7.

ALTISOURCE PORTFOLIO SOLUTIONS S.A.
THE DIRECTORS RECOMMEND A VOTE “FOR” ITEMS 1AND 2

The shares represented by this proxy when progsdguted will be voted in the manner directed mebgithe undersigned Stockholder(s). |
no direction is made, this proxy will be voted F@&ns 1 through 6. If any other matters properlgnedefore the meeting, or if cumulative
voting is required, the person named in this prXivote in their discretion

To elect as Directors of Altisource Portfolio Soduts S.A. the For Withhold For All  To withhold authority to

nominees listed below All All Except vote for any individual
nominee(s), mark “For
All Except” and write
the number(s) of the
nominee(s) on the line
below.

01) William C. Erbey 04) Timo Vattd

02) William B. Shepro 05) Robert L. DeNormandi 0O m} m|

03) Roland Miille-Ineichen

For Against Abstain

Proposal to ratify the appointment of Deloitte &uibbe LLP as our independent registeredd | O
certified public accounting firm for the fiscal yeending December 31, 20.

Proposal to approve and ratify the share repurcpasgam O O O
Proposal to approve and ratify the directoeports for the years ended December 31,z O O O

December 31, 2008 and December 31, z

Proposal to approve and ratify the Luxembourg stayuaccounts for the years ended m| m} ]
December 31, 2009, December 31, 2008 and Decemb@087

Proposal to discharge each of the current andnesttors of Altisource Portfolio m| m} ]
Solutions S.A. for the performance of their mandhteng the year ended December 31,
2009

In their discretion, upon such other matters thay properly come before the meeting or
any adjournment or adjournments ther
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For address changes and/or comments, please check Please sign exactly as your name or names appear(g)s
this box and write them on the back where indicated O Proxy. When shares are held jointly, each holdeukhsign.
Yes No When signing as executor, administrator, attortresstee or
Please indicate if you plan to attend this meeting. guardian, please give full title as such. If thgnsir is a
o 0O corporation, please sign full corporate name by dwithorized

officer, giving full title as such. If signer isgartnership, please
sign in partnership name by authorized per

123,456,789,01
675746A9

Signature [PLEASE SIGN WITHIN BOX Date P4036¢ Signature (Joint Owner:  Date 1
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ALTISOURCE PORTFOLIO SOLUTIONS S.A.
2, rue Jean Bertholet — L-1233 Luxembourg
Grand Duchy of Luxembourg

REVOCABLE PROXY

THIS PROXY IS SOLICITED ON BEHALF OF THE BOARD OF D IRECTORS OF
ALTISOURCE PORTFOLIO SOLUTIONS S.A.
FOR USE ONLY AT THE ANNUAL MEETING OF SHAREHOLDERS
TO BE HELD ON MAY 19, 2010, AND AT ANY ADJOURNMENT THEREOF.

The undersigned hereby appoints William C. Erbeilli&h B. Shepro and Kevin J. Wilcox, or any of theas
proxy, with full powers of substitution, and herediythorizes them to represent and vote, as desidjioat the
reverse side, all the shares of common stock (“Com8tock”)of Altisource Portfolio Solutions S.Ahé
“Company”) held of record by the undersigned on ¢hat5, 2010 at the Annual Meeting of Shareholdetsetheld
at the offices of the Company located at 2, rue B=xtholet, L1233 Luxembourg, Grand Duchy of Luxembourg
Thursday, May 19, 2010, at 9:00 a.m., Central EeaopTime and at any adjournment thereof.

Shares of Common Stock of the Company will be vatedpecifiedlf you execute and return this proxy
without specific voting instructions, this proxy wil be voted FOR the election of each of the Boardfo
Directors’ nominees to the Board of Directors, FORhe ratification of the appointment of Deloitte & Touche
LLP as the independent registered certified publi@ccounting firm, FOR the proposal to approve the sare
repurchase program whereby the Company may purchaseutstanding shares of its Common Stock, FOR the
proposal to approve the Directors’ reports (“rapports de gestion ”) on the Luxembourg statutory accounts for
the years ended December 31, 2009, December 31,2808d December 31, 2007, FOR the proposal to apprev
the Luxembourg statutory accounts for the years ened December 31, 2009, December 31, 2008 and
December 31, 2007 and to allocate the results ofetlyears ended December 31, 2009, December 31, 2808
December 31, 2007 and FOR the proposal to approvied discharge of each of the current and past Directs
of the Company for the performance of their mandateduring the year ended December 31, 200¥0u may
revoke this proxy at any time prior to the timésivoted at the Annual Meeting.

The undersigned hereby acknowledges receipt dfitiee of Annual Meeting of Shareholders of Altisoal
Portfolio Solutions S.A. to be held on May 19, 20é0any adjournment thereof, a Proxy StatementhferAnnual
Meeting and the 2009 Annual Report to Shareholditise Company prior to the signing of this proxy.

Address Changes/Comments:

(If you noted any Address Changes/Comments abdeas@ mark corresponding box on the reverse side)

(Continued and to be dated and signed on the resils)



