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Steelcase

STEELCASE INC.
901 — 44th Street SE
Grand Rapids, Michigan 49508

The Board of Directors of Steelcase Inc. cordialljtes all shareholders to attend the Company@2@nnual Meeting as
follows:

NOTICE OF ANNUAL MEETING

Date: June 23, 200
Time: 11:00 a.m. Eastern Daylight Tin
Location: Steelcase Town Hall

1111 — 44th Street SE
Grand Rapids, Michigan 495(

The Annual Meeting is being held to allow you tdezon any matter properly brought before the stadehs, including the
following proposal for the election of directorsmimated to a three-year term by the Board of Daect

Earl D. Holton
Michael J. Jandernc
Peter M. Wege |
Kate Pew Wolter:

If you were a shareholder of record as of the ctifdausiness on April 27, 2005, you are eligiblevdde. You may either vote at

the meeting or by proxy, which allows your shaebé voted at the meeting even if you are not abitend. If you choose to
vote by proxy:

. Please carefully review the enclosed proxy staté¢med proxy carc
»  Select your preferred method of voting, includingtbélephone, Internet or signing and mailing thexgrcard.
*  You can withdraw your proxy and vote your sharethatmeeting if you decide to do ¢

Every vote is important and you are urged to vateryshares as soon as possible.

We look forward to seeing you at the meeting.

By Order of the Board of Director

Jon D. Botsforc
Senior Vice President, Secret:
and Chief Legal Office

May 20, 2005

PROXY STATEMENT
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QUESTIONS AND ANSWERS

What am | voting on?

The election of nominees to serve on our Boardicgdors and any other business properly comingreethe 2005 Annual
Meeting of Shareholders (the “Meeting”).

How does the Board of Directors recommend | vo

The Board of Directors recommends that you vote E@éh of the nominees for director listed on pdagesd 6.

Who is entitled to vote?

Shareholders of record of Class A Common Stocklas<CB Common Stock at the close of business oil 2pr2005 may vote
at the Meeting.

How many shares can be voted at the Meetit

As of the close of business on April 27, 2005 theeee 64,181,028 shares of Class A Common Stocl84r&88,191 shares of
Class B Common Stock outstanding.

How many votes do | have

Each shareholder has one vote per share of Cl&svmon Stock and ten votes per share of Class Br@omS&tock owned of
record at the close of business on April 27, 2005.

How do | vote?

If you are a registered shareholder (that is, if flold your Steelcase stock directly in your namgely may vote by telephone,
Internet, mail or by attending the Meeting and ngtin person.

To vote by telephone or Internet:Please follow the instructions on the proxy carde Teadline for voting by telephone or
Internet is 11:59 p.m. Eastern Daylight Time onel@g, 2005

To vote by mail: Please complete, sign and date the accompanying pesd and return it in the enclosed postage-paid
envelope. Only cards received and processed b&fo@® a.m. Eastern Daylight Time on June 23, 2015w voted.

If you hold your stock in “street name” (that imwy shares are registered in the name of a baakebor other nominee, which
we will collectively refer to as your “broker”), yomust vote your shares in the manner requiredoby kroker.

Whether you vote by telephone, Internet or mail yay specify whether your shares should be vatedlf, some or none of
the nominees for director.

If you do not specify a choice and you use theased proxy card, your shares will be voted FORetketion of all nominees ft
director listed undelProposal Requiring your Vote — Election of Director
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If you do not specify a choice and you use a bakwd supplied by your broker, the rules of the Néwk Stock Exchange
(“NYSE”) provide that your broker can vote as thveigh on the election of nominees for director.

What should | do if | received more than one proggard?

If you received more than one proxy card, it i€hkthat your shares are registered differentlgrerin more than one account.
You should sign and return all proxy cards to easlrof your shares are voted.

How will voting on any other business be conducte

For any other matter that properly comes beforéMhbeting, your shares will be voted in the disaetdf the proxy holders. As
of April 27, 2005, we do not know of any other neatio be considered at the Meeting.

Can | revoke my proxy?

If you appoint a proxy, you may revoke it at ampeibefore it is exercised by notifying the Comparyécretary in writing, by
delivering a later dated proxy to the Company’sr8ecy or by attending the Meeting and voting inspe.

Who can attend the Meeting?

Shareholders of record of Class A Common Stocklas<CB Common Stock.

Can | listen to the Meeting if | cannot attend?

You can listen to a live webcast of the Meetingfua Internet. Instructions for listening to thisheast will be available on the
“Webcasts & Presentations” page of the Investortiae of www.steelcase.compproximately one week before the Meeting.
audio replay of the Meeting will be available withivo hours after the Meeting and until Septem!3:r2205.

When and how are shareholder proposals for next yea@nnual Meeting to be submitted?

We must receive shareholder proposals submittemhétusion in our proxy statement for the 2006 Megof Shareholders by
January 20, 2006. Shareholder proposals to bemqgees&om the floor of the Shareholders Meeting ningsreceived no earlier
than March 25, 2006 and no later than April 14,&08l1 shareholder proposals must be sent in themaaand meet the
requirements specified in our amended bylaws.

What if multiple shareholders have the same addfess

We will send a single copy of the annual report praky statement to any household at which two orershareholders reside if
they appear to be members of the same family. aistice is known as “householding” and helps reduar printing and
postage costs. Any shareholder residing at suaddress who wishes to receive a single documesgparate documents can
obtain them by calling (800) 542-1061 or writing &DP Householding Department, 51 Mercedes Way efiagpd, New York
11717.
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PROPOSAL REQUIRING YOUR VOTE — ELECTION OF DIRECTOR S

The current size of our Board of Directors is f€he Board is divided into three classes servinggsteed three-year terms.

There are four nominees for election this yearhBacominated to serve as a Class | director terma that will expire at the
2008 Annual Meeting.

Each of the nominees is currently a member of thar& of Directors, which met five times during fisgear 2005 (February 28,
2004 — February 25, 2005). Each of our directaended at least 75% of the board meetings and getings of committees on
which they served during the year.

The Board of Directors recommends that you vote fE@éh of the nominees.

OUR BOARD OF DIRECTORS

Nominees for Election as Class | Directors for tierm Expiring in 2008:

Earl D. Holton Dirgor since 1998

Mr. Holton served as Vice Chair and member of tha of Directors of Meijer, Inc.,
Grand Rapids, Michigan-based operator of food arkral merchandise stores, from
1999 until his retirement in 2004. He also heldagety of other positions with Meijer,
including President from 1980 until 1999. Mr. Haltalso serves on the Board of
Directors of CMS Energy Corporation and Consumersrgy Company, and has acted
as the presiding director at executive sessiorisaxfe Boards since 2002. Age 71.

Michael J. Jandernoa Dirgar since 2002

Mr. Jandernoa began serving as a general partrignidge Street Capital Fund I, LP, a
Grand Rapids, Michigan venture capital fund, in208e served as Chair of the Board
of Directors of Perrigo Company, a manufactureo\adr-the-counter store brand
pharmaceutical and nutritional products, from 188bugh 2003. Mr. Jandernoa also
served in various executive capacities with Per@gonpany, including Chief Executi
Officer from 1988 to 2000. He is also a directoFdth Third Bank. Age 55.

Peter M. Wege Il Direot since 1979

Mr. Wege has been Chair of the Board of Directér€antract Pharmaceuticals
Limited, a manufacturer and distributor of prestoip and over-the-counter
pharmaceuticals, since 2000. Mr. Wege has als@das President of Greylock, Inc., a
venture capital firm, since 1990. From 1981 to 1989held various positions at
Steelcase, including President of Steelcase Caradd#ge 56.
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Kate Pew Wolters [@ictor since 2001

Ms. Wolters has been engaged in philanthropic #ietb/since 1996. She is currently
President of the Kate and Richard Wolters Foundaditd is a community volunteer ¢
advisor. She also serves as Chair of the Boardust@es of the Steelcase Foundation.
Age 47.

William P. Crawford Diector since 1979

Mr. Crawford held various positions at Steelcasenfrl 979 until his retirement in 2000,
including President and Chief Executive Officettlod Steelcase Design Partnership.
Age 62.

Elizabeth Valk Long Déactor since 2001

Ms. Long held various management positions at Tlimse a magazine publisher, until
her retirement in 2001. From 1995 to 2001 she wasiive Vice President of Time
Inc. Ms. Long also serves on the Board of DirectdrBelk, Inc., J.M. Smucker
Company and Jefferson-Pilot Corporation. Age 55.

Robert C. Pew Il Dimgtor since 1987

Mr. Pew has been a private investor since 2004opedated Cane Creek Farm from
1995 to 2003. From 1974 to 1984 and from 1988 @418r. Pew held various
positions at Steelcase, including President, Sasel®North America and Executive Vi
President, Operations. Mr. Pew has also servedas 6f the Board of Directors of
Steelcase Inc. since June 2003. Age 54.
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Class Il Directors Continuing in Office for the Tem Expiring in 2007:

Related Directors

James P. Hackett Pator since 1994

Mr. Hackett has been President and Chief Exec@iifieer of Steelcase since 1994.
Mr. Hackett also serves as a member of the Boaildudtees of Northwestern Mutual
Life Insurance Company and the Board of DirectdrBitth Third Bancorp. Age 50.

David W. Joos Bictor since 2001

Mr. Joos has been President and Chief Executivieédfbf CMS Energy Corporation,
an energy company, and Chief Executive Officet®primary electric utility,
Consumers Energy, since 2004. Mr. Joos servedessdent and Chief Operating
Officer from 2001 to 2004 and as Executive Vicesitent and Chief Operating
Officer-Electric of CMS Energy Corporation from 2Dt 2001. Mr. Joos also held
various positions with Consumers Energy, includingsident and Chief Executive
Officer-Electric, from 1997 to 2000. Mr. Joos seswm the Board of Directors of CMS
Energy Corporation and Consumers Energy Compang.5%c

P. Craig Welch, Jr. Ditor since 1979

Mr. Welch has been Manager of Honzo LLC, an investitventure capital firm, since
1999. From 1987 to 1999, Mr. Welch was a ventupatabst. From 1967 to 1987,

Mr. Welch held various positions at Steelcase uditig Director of Information
Services and Director of Production Inventory CohtAge 60.

Mr. Pew lll and Ms. Wolters are brother and sisted are first cousins to Mr. Crawford and Mr. Weldh, who are first cousins

to each other.

Chairman Emeritus

The Board has designated former Steelcase dirBatoert C. Pew Il as Chairman Emeritus. As Chairfareritus, Mr. Pew is
invited to attend Board and committee meetingsdioess not have voting rights and receives no retainother meeting fees.
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DIRECTOR COMPENSATION

In fiscal year 2005, we compensated our directsf®blows:

Type of Compensation Director Board Chair

Board Compensatiol

Annual Retaine $ 25,00( $ 90,00(

Meeting Attendance Fee (per meeti $ 2,00( $ 0
Committee Compensatio

Audit Committee Chair Annual Retain $ 7,50( $ 0

Other Committee Chair Annual Retair $ 3,50 $ 0

Committee Chair Attendance Fee (per meet $ 1,50(C $ 0

Committee Attendance Fee (per meeti $ 1,00( $ 0

Directors receive a minimum of 25% of their annBahrd retainer in either:

. A deemed investment in Class A Common Stock urfueteelcase In
Non-Employee Director Deferred Compensation Plan; or

»  Steelcase Inc. Class A Common Stock issued undestéelcase Inc. Incentive Compensation F

The stock or deemed investment is subject to tpeeation that it will be held for the length ofdvd service. Each director is
also reimbursed for out-of-pocket expenses incuiweattend Board and committee meetings. Mr. Hottmeived an additional
$784 in taxable income arising from one occasiomhith his spouse accompanied him to Grand Raplashigan on the
Company’s corporate aircraft.

Mr. Hackett, as an employee, is not paid for higise as a director or committee member.

Directors serving on the board of an affiliate cudsidiary are paid fees for their attendanceeatimgs. During fiscal year 20(
Mr. Wege Il was paid $3,000 and Mr. Crawford wail 4,500 for such service. Directors are also beirsed for out-of-pocket
expenses incurred to attend those meetings.

Each non-employee director is eligible to partitépia the Steelcase Inc. Non-Employee Director beteCompensation Plan.
Under this plan, directors may defer all or parthafir retainer and/or committee fees until theylaraer serve on our Board of
Directors. A participating director may elect toshahe deferred amount deemed as an investmerags @ Common Stock or
invested in any of several investment funds.

Each director participates in the Steelcase Inerntive Compensation Plan. The only awards madé@édctors under this plan
during fiscal year 2005 were to those directorsteig to receive 25% or more of their annual regain Class A Common Stoc

William P. Crawford and Robert C. Pew Il currentgceive or are entitled to receive payments usdpplemental retirement
and/or deferred compensation arrangements thatiweféect when their active employment with thenguany ended. Their
right to receive these payments is not conditiomedontinued Board service.

8
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Each non-employee director who is not a retirenefCompany is eligible to receive health care caye under the Steelcase
Benefit Plan for Outside Directors, which was mergeo the Steelcase Inc. Employee Benefit Plaactiffe March 1, 2005. Tt
plan provides medical and dental benefits, the abathich is reported as taxable income each yearcalendar year 2004 the
following directors participated in the plan andlhbe following taxable income:

Calendar 2004
Participating Directors Taxable Income
Robert C. Pew Il $ 10,74¢
Peter M. Wege | $ 10,74¢
P. Craig Welch Ji $ 10,74¢
Kate Pew Wolter: $ 4,572

Through a subsequently corrected oversight, sommeefiodirectors who were also retirees and Mr. Coagifa director and
retiree, participated in the director health plafiscal year 2005 and received benefits diffeffiragn those available to other
Company retirees. For calendar year 2004, Mr. Goedviiad $3,264 of taxable income related to thdsiianal benefits.

9
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CORPORATE GOVERNANCE

The Board of Directors is committed to monitorihg effectiveness of policy and decision makindhatBoard and management
levels. Fundamental to its corporate governancegdphy is the Board’s commitment to upholding @@mpanys reputation fc
honesty and integrity. Equally fundamental is @isnenitment to serving as an independent oversettreo€ompany’s
management and operations.

Our corporate governance policies and practicdadiec

Corporate Governance Principles

The Board of Directors adopted the Company’s CatoGovernance Principles on December 18, 2002pfiheiples outline
the goals, duties and responsibilities of the Baard its Committees, as well as the Board’s exfiectof directors, including
the following:

The Boar’'s goal is to provide oversight to management tefpgshbuild lon-term value for the Compa’s shareholder:
The Board is responsible for monitoring the perfance of the Compan

The Board is responsible for selecting the €Chieecutive Officer, evaluating his or her perfomma and engaging in
succession planning for senior managerr

Directors are expected to spend the time afwitefecessary to appropriately perform their resailities. The
Nominating and Corporate Governance Committee casdan annual evaluation of direct commitments to other
boards to help ensure that directors are abledoraplish this goal

Directors are subject to mandatory retirement. iAfilening age 75, no person can be nominated-elected as a directc

Directors who have a significant change in oegibilities, including a change in employment, expected to volunteer
their resignation. Whether the Board accepts thignation is dependent on the continued approprste of Board
service.

The Nominating and Corporate Governance Comamitonsiders the issues of term limits in its nating process and
member rotation in making recommendations on cotemissignments. In both instances, the Committgeikis to
ensure that the Board and its committees are apeaw ideas and are willing to critically-examine the status qu

The Board conducts orientation for its new memk

Directors are expected to participate in carntig educational programs to maintain the necedeagf of expertise to
perform their responsibilities as direct

Annual self-evaluations are conducted by tharB@and the Audit, Compensation and Nominating@arporate
Governance Committee

10
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Director Independenct

A majority of the members of our Board of Directongst be independent, as defined by the NYSE ¢jsdtandards.

The Board considers all relevant facts and circantsts in determining whether a director is indepanhdnd adopted the
following categorical standards to guide that detaation. Under these standards, none of the faligws considered a material
relationship impairing a director’s independence:

. If the director is currently employed in anypeaity by, or is an equity owner in, another conyptinat has done or does
business with the Company, provided tl

— The amount of business with the Company is leas the greater of $1,000,000 or 1% of the othergany’s annual
gross revenue; (

— The directd’s ownership interest does not exceed 5% of thédqtaty interests in the other compa

If the director is currently serving solelyaslirector, advisory director, consultant or ifraikr non-employee position
with another company that has done or does businiéisshe Company, regardless of the amo

. If the director is currently employed as anaxr@e officer of a charitable institution that haseived contributions from
the Company or the Steelcase Foundation, provitktctie amount of the contributions in any of tes three years is less
than the greater of $1,000,000 or 2% of the cHagtmstitutior's annual gross revent

. If the director is currently serving solelyaslirector, trustee, volunteer, committee membén arsimilar position (and
not as an executive officer) of a charitable ingidin that has received contributions in any amdtorh the Company or
the Steelcase Foundation during any of the pasethears

. If the Company has employed the director’s irdiate family member within the last three yearsyvjed such
employment was not as a bo-elected officer

. If the director, as part of his or her servicethe Board of Directors also serves as a trustdee Steelcase Foundation or
as a director of a subsidiary or affilia

. If the Company previously employed the diredtoany capacity, provided that the director’s emyphent ceased more
than five years agt

As used in the above categorical standards, “bssingh the Company” includes the Company sellimedpcts and/or services
to the other company, either directly or throughratependently owned dealer, and the Company byyiaducts and/or servic

from the other company during the last three ydandess the context otherwise requires, “directocludes the director and his
or her immediate family members as defined in te&H listing standards.

Applying the NYSE listing standards, the Board'seg@rical standards and considering all the relefaants and circumstances,
the Board of Directors determined that Earl D. Ho)tMichael J. Jandernoa, David W. Joos, Elizabetk Long,

Robert C. Pew lll, Peter M. Wege I, P. Craig Weldh and Kate Pew Wolters are independent. Aduitlg, William P.
Crawford is independent as of May 1, 2005, thé fdfniversary of his retirement

11
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from the Company. James P. Hackett was not foume tiodependent because of his executive managgrasiion.

The Steelcase Foundation

The Steelcase Foundation is included in the abategorical independence standards. The Foundaasrestablished in 1951
make grants to non-profit organizations, projecid programs in the communities where our emplojieesand work.
Established by the founders of Steelcase Inc.Fthmdation seeks to give back to the communitiastithve been instrumental
the Company’s operations and growth. The Compasyégularly donated a portion of its profits to Bmindation. The
Company’s Board of Directors determines whetheoration will be made to the Foundation and the amhdseveral of our
directors also serve as Foundation Trustees, imguthmes P. Hackett, Earl D. Holton, Robert C. Revand

Kate Pew Wolters, Chair of the Board of Trusted® dther Trustees of the Foundation include Davigiinting, Jr.,

Mary Goodwillie Nelson, Peter M. Wege, James C.aNend Fifth Third Bank. Fifth Third Bank is compared for its services
in connection with the Foundation. Individual trees are not compensated for their service.

Executive Sessions of N-Management Directors

The only member of the Board who is also a membaramagement is James P. Hackett, President ared Exécutive Officer.
The Board meets quarterly in executive sessionowitiMr. Hackett present. During these sessionsgRdh. Pew lll, as Chair ¢
the Board, presides. Our Corporate Governance ipl@scprovide that if the Chair of the Board is amber of management, the
non-management directors will designate a membprdside at the executive sessions.

Code of Ethics, Code of Business Conduct, Chartansl Communications with Directors

The Board has adopted a Code of Ethics applicaltieet chief executive and senior financial officers well as a Code of
Business Conduct that applies to all employeesdamedtors. Waivers of either code for a directoerecutive officer may only
be approved by the Nominating and Corporate Govem&ommittee. Each of the codes, the Committegarisaand
information on how shareholders or other interegtdi/iduals can contact members of the Board @é€tbrs and non-
management directors is available on the corp@aternance section @fww.steelcase.comCopies of the codes and charters
can also be obtained by writing to: Steelcase Inggstor Relations, CH-3C, P.O. Box 1967, Grangiés M| 49501-1967.

Audit Committee

Our Corporate Governance Principles prohibit anynimer of the Audit Committee from sitting on the Bwdmmittees of more

than two other public companies. Additionally, Beard of Directors has designated Michael J. Jaradeas andudit committe

financial expert” as defined by the Securities Bmdhange Commission (the “SEC”) rules, based offitiéscial and accounting
education and experience.

Director Attendance at Shareholder Meetin

The Board’s policy is that each of our directorsxpected to attend Annual Meetings. Eight of dreaors attended the 2004
Annual Meeting.

12




Table of Contents

COMMITTEES OF THE BOARD OF DIRECTORS

Four standing committees assist the Board of Dirsan fulfilling the responsibilities summarizedlbw. Each committee has
the power to conduct or authorize investigationstodies of matters within the scope of its resgimlitsees and may, at the
Company’s expense, retain independent counseher ebnsultants or advisors as deemed necessany.ceéemittee also has
the sole authority to retain or terminate its cdtasus and approve the payment of fees.

Audit Committee

Current Members:
Michael J. Jandernoa (Chair)
Earl D. Holton
Elizabeth Valk Long
Robert C. Pew Il
Peter M. Wege I

Number of Meetings
in Fiscal Year 2005: 7

Responsibilities:
» Appoints the independent auditor and reviews amu@es its service
and fees in advance.

* Reviews the performance of the Compariydependent auditor and
circumstances warrant, makes decisions regardmgjiltacement or
termination.

» Evaluates the independence of the independsditoa.

* Reviews the appointment, replacement, reassghor dismissal of
the head of the Company’s internal audit functemwell as the
functior’'s budget and staffin

* Reviews the scope of the internal and indepenaenual audit plans
and monitors progress and rest

» Reviews the Compar's critical accounting policies and practic

» Reviews the adequacy and effectiveness of tagany’s accounting
and internal control policies and procedul

» Reviews the Comparg/financial reporting, including the results of
annual audit and interim financial statements, ab &s the type of
information included in the Compa’s earnings press releas

* Reviews the process by which the Company mos)itissesses and
manages its exposure to ri

» Reviews the Company’s compliance with its CofiBusiness
Conduct, as well as legal and regulatory complia

+ Performs an annual self-evaluation of the Cotte®mj as well as other
duties specified in its charte

* Reports to the Board of Directors about theskather matters
undertaken by the Committe

13
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Compensation Committee

Current Members:
David W. Joos (Chair)
Earl D. Holton
Michael J. Jandernoa
P. Craig Welch, Jr.
Kate Pew Wolters

Number of Meetings
in Fiscal Year 2005: 7

Executive Committe:

Current Members:

Earl D. Holton (Chair)
William P. Crawford
James P. Hackett
Robert C. Pew llI
Peter M. Wege I

P. Craig Welch, Jr.

Number of Meetings
in Fiscal Year 2005: 0

Responsibilities:
» Establishes the Company’s compensation philegop

» Establishes the compensation of the Chief EtkezOfficer.

* Reviews the compensation of the Company’s gkexofficers.

* Reviews executive and non-executive compensatiograms and
benefit plans to assess their competitivenessoneddeness and

alignment with the Compa’'s compensation philosopf

* Makes awards and takes other actions undeConepany’s incentive
compensation and equ-based plans

+ Performs an annual self-evaluation of the Cotte®j as well as other
duties specified in its charte

» Reports to the Board of Directors about theskaher matters
undertaken by the Committe

Responsibilities:
» Exercises the powers of the Board of Directainen necessary
between regular meetings, subject to any legatgulatory limitations.

» Performs other duties as assigned by the Boardretidrs from time
to time.

* Reports to the Board of Directors about theskather matters
undertaken by the Committee.

14
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Nominating and Corporate Governance Committ

Current Members:
Kate Pew Wolters (Chair)
Earl D. Holton
Elizabeth Valk Long
Robert C. Pew llI
Peter M. Wege |I
P. Craig Welch, Jr.

Number of Meetings
in Fiscal Year 2005: 2

Responsibilities:
» Establishes procedures for identifying and eatihg potential director
nominees and recommends nominees for electioret@dard of
Directors.

» Reviews the suitability for continued servidedoectors when their
term expires or a significant change in respongjbilccurs, including a
change in employment.

» Reviews annually the composition of the Boar®wectors to ensure
that it reflects an appropriate balance of knowdedmperience, skills,
expertise and diversit

» Makes recommendations to the Board regardmgiite, the frequency
and structure of its meetings and other aspeditseofovernance
procedures of the Board of Directo

» Makes recommendations to the Board regardiaduhctioning and
composition of Board committee

» Develops and recommends corporate governaieiges to the
Board and reviews them at least annuz

* Oversees the annual self-evaluation of the 8o&Directors and
annual evaluation of the Chief Executive Offic

» Reviews director compensation and recommengeogpate changes
to the Board of Director:

» Administers the Boar's policy on conflicts of interes

» Considers any waiver request under the Compga@gte of Ethics ar
Code of Business Condu

* Performs an annual self-evaluation of the Cotte®j as well as other
duties specified in its charte

» Reports to the Board of Directors about thesgka@her matters
undertaken by the Committe
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NOMINATING AND CORPORATE GOVERNANCE COMMITTEE REPOR T

The Nominating and Corporate Governance Committesesix members, all of whom are independent unde$mllisting
standards. The Committee performs the duties destinCommittees of the Board of Directasd operates under a written
charter adopted by the Board of Directors thagisawed and assessed at least annually.

Corporate Governance

Since its formation in June 2002, the Committeefbagsed on seeking out world class governanceipsland practices. Some
of the resulting policies and practices are summedrinCorporate Governance

Board Compositior

The Committee also identifies and recommends td@tieed of Directors qualified candidates for electas directors. As a part
of that responsibility, the Committee conducts anual review of the composition of the Board andleates whether it
continues to reflect the balance of knowledge, ggpee, skills, expertise and diversity necessamrovide oversight and
direction to management in a manner that buildg@mm shareholder value.

Quialifications

Nominees for director are selected on the bassewéral criteria, the most fundamental of whichisgrity. Steelcase
committed to diversity and a candidaebility to add to the diversity of the Board iscaconsidered. Directors are expected i
curious and demanding independent thinkers whogsssappropriate business judgment and are comrttegpresenting the
long-term interests of shareholders. Directors rpostess knowledge, experience, skills or expetieteenhances the Board’s
ability to direct the business of the Company. Thayst also be willing and able to spend the tinme effort necessary to
effectively discharge their responsibilities. Dit@s must be prepared to resign from the Boartiénetvent they have a
significant change in responsibilities, includinglange in employment, as required by the Compdabgiporate Governance
Principles.

In addition to the above qualifications, the Contetitalso reviews the effectiveness of directorsnndetermining whether to re-
nominate a current member of the Board for an aufdit term.

Identification of Candidates for Directo

The Committee considers candidates suggested meitsbers, other directors and senior managemergassary in
anticipation of potential or expected Board vacaschAfter identifying a potential candidate, then@uittee collects and reviews
publicly available information to assess whetheytehould be considered further. If the candidaaerants further consideratic
the Chair or another member of the Committee witiate a contact. Generally, if the person expesswillingness to be
considered, the Committee requests information fiteencandidate, reviews their qualifications ancoagplishments and
conducts one or more interviews with the candidammmittee members may also contact referencethersothat have persor
knowledge of the candidate’s accomplishments.
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The Committee will also consider candidates reconded by shareholders for nomination by the Boaking into
consideration the needs of the Board and the dgatibns of the candidate. Shareholders must sutleo@mmendations to the
Corporate Secretary in writing and include thedaihg information:

The recommending shareholder’'s name and eviehownership of Company stock, including the nemiif shares
owned and the length of time owned,; ¢

e The candidate’s name, resume or a listing afijcations to be a director of the Company aralfglerson’s consent to be
named as a director if selected by the Nominatingdporate Governance Committee and nominatedéBttard.

Shareholders may also make their own nominationdifector by following the process specified ie tiompany’s amended
bylaws.

The Committee has the sole authority to retaincefirms to assist in identifying candidates. Narsé firms or other advisors
were retained in the past fiscal year.

Nominating and Corporate
Governance Committee

Kate Pew Wolters (Chai
Earl D. Holton
Elizabeth Valk Lonc¢
Robert C. Pew Il

Peter M. Wege |

P. Craig Welch, Ji
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AUDIT COMMITTEE REPORT

The Audit Committee consists of five directors,afliwvhom are financially literate as defined by @empany’s Board of
Directors and are independent under NYSE listiapaards. The Committee performs the duties destitb@ommittees of the
Board of Directorsand operates under a written charter adopted bBdlaed of Directors that is reviewed and assest&zhat
annually.

Management is responsible for Steelcase’s finamef@brting process and its internal controls reigardinancial reporting,
accounting, legal compliance and ethics. BDO SeidrhbP, the Company'’s independent registered pudamounting firm
(“independent auditor”), is responsible for perfargnindependent audits of the Company’s consolififiteancial statements and
its internal control over financial reporting arsduiing opinions on:

«  The conformity of those audited financial stagmts with accounting principles generally accejmetie United States of
America,;

»  The effectiveness of the Compi’s internal control over financial reporting; a
* Managemer's assessment of the effectiveness of the Con’s internal controls over financial reportir

The Committee’s role is to serve as an indepenaettobjective party to monitor these processesetialbof the Board of
Directors and to review the audit efforts of then@pany’s internal and independent auditors.

In this context, we have discussed with the inddpahauditor the matters required to be discusgedtdtement on Auditing
Standards No. 61, Communications with Audit Comeeist as amended. In addition, we received theenrdisclosures and
letter from the independent auditor required byejmehdence Standards Board Standard No. 1 and exyiewaluated and
discussed the written report and letter with tivat fand its independence from the Company.

The Committee discussed with the Company’s intesindlindependent auditors the overall scope antsfita their respective
audits. The Compang’audited financial statements were also reviewelddiscussed with management. We met with theriat
and independent auditors, with and without managemesent, to discuss the results of their exatioing, their evaluations of
the Company’s internal controls and the overalligguaf the Company’s financial reporting.

Based on the review and discussions referred teeglamd relying on the representations of the Cawyigananagement and the
independent auditor’s reports, the Committee recendaed to the Board of Directors that the auditedrfcial statements be
included in the Company’s Annual Report on FormKlfor the fiscal year ended February 25, 2005.

Audit Committee

Michael J. Jandernoa (Cha
Earl D. Holton

Elizabeth Valk Lonc
Robert C. Pew Il

Peter M. Wege |
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FEES PAID TO PRINCIPAL INDEPENDENT AUDITOR

BDO Seidman’s fees for fiscal year 2005 (estimatetd) fiscal year 2004 (actual) for work performedthe Company are as
follows:

Fiscal Year 200& Fiscal Year 2004
Audit Fee<t $ 1,617,00I $ 963,00(
Audit-Related Fee? $ 213,00( $ 152,00t
Tax Fees $ 290,00( $ 255,00(
All Other Fees $ 0 $ 0
Total $ 2,120,001 $ 1,370,00I
Notes

1 Audit fees consisted of the annual audit of@loenpany’s consolidated financial statements, tireial audit of the Company’s internal control over
financial reporting (beginning in fiscal year 2008views of the financial statements includeduarterly reports on Form 10-Q, audits of separate
financial statements of subsidiaries and affiliatesl other services related to SEC reporting msg

2 Audit-related fees consisted of employee benefit plaitsiadd related service

3 Tax fees consisted of assistance with tax ciampe, preparation of certain subsidiary tax retutax consultation, planning and implementation
services, and assistance in connection with taitsa

The Audit Committee has determined that providimg services reflected in the above table is corblgatvith the maintenance
of BDO Seidman’s independence.

In addition, the Audit Committee has adopted agyolinder which it approves in advance recurringtaaddit-related and tax
services rendered by BDO Seidman, subject to spdei limits. If circumstances require hiring thelependent auditors for
services not previously pre-approved or that waxideed the fee limits previously set, the Audit @Qattee must pre-approve
the new services and/or fee limits. The CommitteaiCmay approve specified services between relgudaheduled meetings of
the Committee, subject to review by the full Comestat its next scheduled meeting. The fiscal 2886 services and fees
reflected in the above table were pre-approvedbyGommittee.
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COMPENSATION COMMITTEE REPORT

The Compensation Committee consists of five dimscgtall of whom are independent under NYSE lis8tendards. The
Committee performs the duties describe@€ommittees of the Board of Directasd operates under a written charter adopte
the Board of Directors that is reviewed and asskaséeast annually.

Overview — Compensation Philosophy and Objectives
Steelcase values the contributions of all emplogeesshares profits through broad-based incenthamgements designed to
reward performance and motivate teamwork for oecsss.
In line with this philosophy, the Committee’s olijees for executive compensation include:
»  Attracting and retaining high-qualified executive officers

*  Motivating executives to achieve the Comparyisiness objectives and rewarding them appropyi&teitheir
contributions.

» Aligning the interests of executive officers witletlon¢-term interests of the Compeé’s shareholder:
»  Ensuring that executive compensation is reason

Each year the Committee reviews executive and ectgive compensation and benefit programs to agsesonableness and
alignment with the Company’s compensation philosoph

In fiscal year 2005, the Committee engaged Towersi® a leading compensation consulting firm, ¢eist in assessing the
compensation of the Company’s Chief Executive @ffi¢CEO”") and other executives. The firm reportiedctly to the
Committee, consulting with it on best practicegxecutive compensation and providing relevant ntatk&a comparisons for
executive compensation.

Taking into consideration the Towers Perrin ddta, Committee reviewed the following componentsarhpensation paid by tl
Company to each of its executive officers: basargaprojected annual and long-term incentive awdased on varying
assumptions on company performance, equity awpetguisites, amounts made available by the Compmapgy for benefits
under the Company’s broad-based health and wegtare, and contributions to retirement plans, iditig projected benefits
payable under the executive supplemental retireiplent

Based upon this review, the Committee believestttaCEO and executive compensation for fiscal 885 is consistent with
the Company’s compensation philosophy and is ressen

20




Table of Contents

Principle Components of Executive Compensati

Base Salan

The Company sets base salaries as one part ofitcgat compensation for executives. Total direshpensation is targeted at
the median level of a comparison group of compasiéscted by the Committee. Each year the Comnmigtdews the
companies included in the comparison group foricoed appropriateness, based primarily on revendestry characteristics
and geographic locations. Where there is insuffiictata within the group for a specific positioengral industry data is also
considered.

In determining the base salary of Mr. Hackett, @manmittee considers market data from the compaggsonp and the factors
upon which his annual performance appraisal ischaBeose factors include Mr. Hackett's leadersbgiablishment and
implementation of the Company’s strategic directimd the Company’s performance on EVA, which idbed below,
earnings per share and return on equity goals.

In fiscal year 2002, the Committee approved Mr. kédits request to reduce his base salary from $8@0to $720,000 due to
industry conditions. No adjustments were made toH#ckett's salary in fiscal year 2003. In fiscahy 2004, the Committee
increased Mr. Hackett's salary to $760,000. In mgkhis adjustment, the Committee considered thentary nature of the
previous salary reduction and Mr. Hackett's perfante against various goals, including reducingdbmpany’s cost structure,
improving cash flow and strengthening its balarfeees. Due to the Company’s fiscal year 2004 finalnmérformance, no base
salary adjustment was made in fiscal year 2005.

On an annual basis, Mr. Hackett establishes bdadesafor executive officers based on his assessofeandividual performanc
and market data from the comparison group of comegaithe Committee annually reviews and evaludtesd¢asonableness of
executive compensation.

Annual and Lon-Term Incentive Awards

Annual and long-term incentive awards are tiedduieving specific financial goals. Consistent witlarket practice and our
desire to motivate performance, incentive compémsaipportunities represent a larger percentagetaf compensation for
executives than for other Company employees.

The Steelcase Inc. Management Incentive Plan (“MpPdvides annual and/or long-term incentive botmmpensation to
approximately 350 participants. Annual awards uriderplan reward participants for the Company’seniryear financial
performance. Long-term awards encourage retentidrparticipant focus on decisions that impact tmgér-term success of the
Company. The executive officers named in $luenmary Compensation Talglarticipate in the MIP and are eligible to receive
annual and long-term awards.

Annual and long-term awards under the MIP are datexd based on Economic Value Added (“EVA”), a firofeasure that
reflects the Company’s operating costs, includhrgydost of capital. EVA is calculated on the Conygnet income less a
capital charge representing the economic costgefgsonable return on the company’s net assets aplacquisition allowance
and plus or minus any accounting adjustments afioweler the plan and authorized by the Committee.
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At the beginning of each fiscal year, the Committets EVA performance goals that must be achieseMfP participants to
earn an award. The performance goals include twgpoments, a growth component and an absolute coempofhe growth
component rewards improvements in EVA and is autmaldy set each year based on the average ofribeyear’s EVA target
and actual performance, increased by an improvefaetdr. The absolute component, the minimum lev&VA required for a
award, rewards annual achievement of EVA resuhg. growth and absolute components have separaeafy factors, which
determine the level of EVA that is required to dieuthe award.

The Committee also approves a schedule of targatdsyexpressed as a percentage of base salartargeeépercentages for
annual and long-term awards increase accordingde balary. The Committee exercises discretiontting the targets and
considers factors such as the median of marketfdatamilar incentives and the Company’s hist@i projected performance.

Following the fiscal year end, both growth and aingoEVA are calculated by applying the leveraggdes. Using a weighting
of 50% growth component and 50% absolute compaoestablished by the Committee, the award multipieiermined. The
award multiple is applied to the target annual lmgj-term incentive percentages to calculate eaghi@yee’s actual incentive
percentages, which are then multiplied by the eyg#ts base pay to determine the annual and/or temg-incentive awards for
the fiscal year.

In fiscal year 2005, the Committee imposed a camithat the award multiple cannot exceed 2.0. agimum annual
incentive payment under the plan to any particigg®3 million. The maximum long-term incentive pagnt is $4 million,
inclusive of cash and other forms of payment.

Annual awards are paid in the year declared. Liemgr awards are allocated to participant accoumspaid in three equal ann
installments, beginning the year after the awankeidared. Any unpaid account balance is adjudtéteaend of each fiscal year
to reflect the change in shareholders’ equity, fpasor negative, before payment of dividends. iBipants whose employment is
terminated for any reason other than death, tagabidlity or retirement, forfeit the right to paymteof any unpaid account
balances credited to their account unless othersésermined by the Committee.

During fiscal years 2003 and 2004, the Companytfop@ance was such that no annual or long-term dsvasere earned. In an
effort to motivate and retain experienced managenadent, the Committee approved a change for ffigear 2005 for all MIP
participants allowing two-thirds of the long-terntentive award to be paid at the same time asrtheahincentive. The
remaining one-third will be paid in equal amounggmthe next three fiscal years.

In fiscal year 2005, the Company’s EVA performanesulted in an award multiple of .80. For fiscaay2005, Mr. Hackett's
target annual incentive percentage was 70% anthtgst long-term incentive percentage was 115%se@p@rcentages were
established in fiscal year 2004, and were baseti@market data from the then-current comparisongof companies. The
change for all MIP participants allowing two-thirdéthe long-term award to be paid at the same @imthe annual incentive,
increased Mr. Hackett's annual target to 147% aeutehsed his long-term target to 38%.
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Equity Awards

The Company makes awards of equity-based compendatremain competitive in attracting and retagninanagement
employees and to align management with the intefsthareholders.

In fiscal year 2005, the Committee establishedréop@ance shares program for executive officerdpiting the executive
officers named in th8ummary Compensation Tabl€he program awards a target number of performahaees, or in the case
of executives living outside of the United Statesfprmance share units (“PSUs"), that will be edraebject to achievement of
specified levels of financial performance over i@éiyear period.

For fiscal year 2005, the Committee selected clasifrom operations as the performance measureusecafocuses on
operating results and compliments EVA profitabiliiyals. Upon completion of the three-year perforoegmeriod, 0% to 200%
of the target number of shares or PSUs will beezhlrased on the total cumulative three-year operatsh flow.

At the end of the performance period, the numbegresformance shares earned will be determinedssubd as Class A
Common Stock. One-third of the shares vest immeljigand the remaining two-thirds vest equally aver next two years.
Dividend equivalents accumulate during the perfarceaperiod at the same rate as dividends declar&lass A Common Sto
and will be paid at the end of the performanceqaedn the actual number of performance shares @aineging the vesting
period, dividends will be paid on earned shares.

Similarly, at the end of the performance perio@, timber of PSUs earned will be determined. Orre-thill be immediately
issued as Class A Common Stock. The remaining hivdg vest equally over the next two years and mélissued as Class A
Common Stock on the annual vesting dates. Dividandvalents accumulate during the performance gexighe same rate as
dividends declared on Class A Common Stock andbeilpaid at the end of the performance period eratiiual number of PS
earned. During the vesting period, dividend eqeirmtd will be paid on earned shares.

Mr. Hackett’'s award of performance shares was basadarket data provided by Towers Perrin and the@ittee’s desire to
motivate improved Company performance. The perfogaahare awards to the executive officers naméteiBummary
Compensation Tablare shown irLong-Term Incentive Plan Awards in the Last Fis¢aar.No other equity awards, including
options and restricted stock, were made to the dawecutive officers in fiscal year 2005.

Tax Deductibility

The Company also considers the tax deductibilitgarhpensation paid to certain executive officeexti®n 162(m) of the
Internal Revenue Code generally limits the tax @&bility of annual compensation paid to certaifiagrs to $1 million. The
Committee’s goal is to structure the compensataid o these individuals to maximize deductibifity federal income tax
purposes. However, when deemed necessary, the Gmamétains the flexibility to authorize compeimathat may not be
deductible to achieve incentive and retention goals

Compensation Committee

David W. Joos (Chait
Earl D. Holton
Michael J. Jandernc
P. Craig Welch, Ji
Kate Pew Wolter:
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EXECUTIVE COMPENSATION, RETIREMENT PROGRAMS
AND OTHER ARRANGEMENTS

Summary Compensation Tab

The table below shows compensation informationJéanes P. Hackett, who served as the President lzieéi Executive Officer
in fiscal year 2005, and our four next highly paiccutive officers as of the end of fiscal year200

Long-Term Compensation

Annual Compensation

Awards Payouts
Other
Annual Restricted Securities Long-Term All Other
Name and Fiscal Comper- Stock Underlying Incentive Comper-
Principal Position Year Salary 1 Bonus? sation3 Awards 4 Options 5 Payouts® sation’
James P. Hacke 200t $ 760,00( $ 893,761 $ 7,68( $ 0 0 $ 0 $20,50(
President anc 200¢ $ 742,61! $ 0 $ 6,62t $ 308,80( 0 $ 112,20: $20,00(
Chief Executive 200z $ 733,84t $ 0 $ (11,739 $ 0 367,29( $ 317,18 $20,66¢
Officer
Frank H. Merlotti, Jr. 200t $ 437,00( $ 461,47 $ 3,60( $ 0 0 $ 0 $20,50(
President 200<¢ $ 428,59¢ $ 0 $ 3,60( $ 144,75( 0 $ 0 $20,00(
Steelcasi 200: $ 184,88! $ 0 $ 0 $ 0 200,00( $ 0 $ 8,40«
North Americe
James P. Kear 200t $ 396,73( $ 399,05¢ $ 6,72 $ 0 0 $ 0 $19,78¢
Sr. Vice Presiden 200¢ $ 355,01t $ 0 $ 5,11¢ $ 295,28( 0 $ 17,46( $17,40¢
Chief Financial 200: $ 310,86! $ 0 $ (1,629 $ 0 100,00( $ 43,92 $15,71°¢
Officer
Nancy W. Hickey 200F $ 329,55¢(  $ 290,01¢ $ 192( $ 0 0 $ 0  $16,45(
Sr. Vice Presiden 200¢ $ 311,13! $ 0 $ 1,78¢ $ 77,20( 0 $ 14,26¢ $15,457
Chief Administrative 200z $ 310,86! $ 0 $ 93,64 $ 0 85,62( $ 37,95¢ $15,95!
Officer
Michael I. Love 200t $ 316,08! $ 278,16: $ 1,92 $ 0 0 $ 0 $15,77¢
President & CEO 200¢ $ 297,98: $ 0 $ 1,71 $ 77,20( 0 $ 21,90: $14,74¢
Steelcase Desic 200z $ 290,48: $ 0 $ (1,04) $ 0 65,00( $ 28,13¢ $15,27:

Partnership

Notes

1 Includes amounts withheld under our Deferreth@ensation Plan and the 401(k) component of thel@&tse Inc. Retirement Plan. Salary levels are
established as described in the charter of the @asgiion Committee and t®@mpensation Committee Repdit. Hackett received no salary
increase in fiscal year 2005. The change showndmiiscal years 2004 and 2005 in the table abesdts from the unpaid one week company-wide
shutdown in fiscal year 2004 and a partiehr salary increase effective March 27, 2003.Metlotti received no salary increase in fiscal y2@05 anc
the change shown in the table above results frenutipaid one week compamyele shutdown. Additionally, Mr. Merlotti was hires an employee ¢
September 20, 2002 and had partial earnings ialfisgar 2003. Amounts for fiscal year 2003 refle@tweeks of earning

2 Represents amounts paid from the annual conrmpafiche MIP. For fiscal year 2005, annual targegse increased by an amount equal to tods of
the participants’ long-term target and long-terngéds were decreased by the same amount. This dutigy for establishing fiscal year 2005 target
percentages was used for all MIP participa

3 Includes the annual change in equity for figegrs 2004 and 2003 on the long-term amountsfpaid the MIP. The long-term amounts paid are
adjusted, positively or negatively, for annual ajim equity. The amounts shown for fiscal yearilude the negative change in equity for fiscal
years 2002 and 2003. For enhanced disclosure| fisaas 2004 and 2005 include restricted stockdéinéls. For Ms. Hickey, the fiscal year 2003
amount includes proceeds from the exercise of stptibns. While each of the named individuals reegilimited perquisites, no amounts are included
in accordance with SEC rules because cumulatiadstare less than $50,0(
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4 During fiscal year 2004, each of the named exeestieceived a grant(s) of restricted stock whiddts/three years from the date of grant. Divide
are payable on the restricted shares at the samagsaur common stock. The following table shdvesmarket value on the date of grant and as of
February 25, 200t

Fair Market
Grant Date Value as of
Fair Market February 25,
Value 2005
Number
of Value Value
Restricted Per Total Per Total
Name Grant Date Shares Share Value Share Value Vest Date
James P. Hacke 03/27/200. 32,00( $ 9.65 $ 308,80( $14.1F $ 452,80( 03/27/200!
Frank H. Merlotti, Jr. 03/27/200. 15,00( $ 9.65 $ 144,75( $14.18  $ 212,25( 03/27/200!
James P. Kear 03/27/200: 16,00( $ 9.65 $ 154,40( $14.1 $ 226,40( 03/27/200!
10/01/200: 12,00( $11.7¢ $ 140,88( $14.1¢ $ 169,80( 10/01/2001
Nancy W. Hickey 03/27/200:. 8,00( $ 9.6 $ 77,20( $14.1F  $ 113,20( 03/27/200!
Michael I. Love 03/27/200. 8,00( $ 9.6 $ 77,20( $14.1¢F  $ 113,20( 03/27/200!
5 Represents options granted under the Incentive €osgtion Plar
6 Represents the cumulative l--term incentive awards payable under the MIP poarty change in equity adjustment for the fiscalry
7 The amounts shown are the combined contributiordenathe Steelcase Inc. Retirement Plan and thoRéion Retirement Pla

Aggregated Option Exercises in the Last Fiscal Yeard Option Values at Fiscal Year Er

The table below shows information concerning thgomg exercised in fiscal year 2005 by each ofetkecutive officers named
in theSummary Compensation Talaled the value of the options held at the end o&figear 2005. No stock appreciation rights
are held by any of our executives.

Number of Securities Value of Unexercisec
Underlying Unexercised In the Money
Options at Options at
Shares February 25, 2005 February 25, 2005
Acquired
on Value

Name Exercise Receive( Exercisable Unexercisable Exercisable Unexercisab
James P. Hacke 0 $0 1,121,23i 122,43( $ 1,020,90I $
Frank H. Merlotti, Ji 0 $0 133,33 66,667 $ 446,66t $ 223
James P. Kear 0 $0 207,03t 33,33: $ 182,73¢ $
Nancy W. Hickey 0 $0 160,52( 28,54( $ 90,72¢ $
Michael I. Love 0 $0 132,09: 21,667 $ 144,00t $
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Long-Term Incentive Plan Awards in the Last Fiscal Year

The table below shows the amount of long-term caomsggon credited in fiscal year 2005 to the exeeutifficers named in the
Summary Compensation Table.

Estimated Future Performance
Targeted Payouts for Period

Name Non-Stock Awards Until Maturation
James P. Hacke $ 231,04( 3 year:
Frank H. Merlotti, Jr $ 115,36¢ 3 year
James P. Kear $ 103,01: 3 year
Nancy W. Hickey $ 79,09¢ 3 year
Michael I. Love $ 75,86: 3 year:

The table below shows the number of performanceestewarded during fiscal year 2005 to the exeeufficers named in the
Summary Compensation Table.

Estimated Future Payouts
Under Non-Stock
Priced-Based Plans!

Number of
Performance Performance
Name Shares Until Payout Threshold Target Maximum
James P. Hacke 100,00( 3-5 year 50,00C 100,00 200,00(
Frank H. Merlotti, Jr 12,00( 3-5 year 6,00C 12,00( 24,00(
James P. Kear 12,00( 3-5 year 6,00C 12,00( 24,00(
Nancy W. Hickey 7,00( 3-5 year 3,50( 7,00( 14,00(
Michael I. Love 12,00( 3-5 year 6,00C 12,00( 24,00(

Notes

1 Performance shares awarded under the Incebtiwgpensation Plan are earned subject to achievarhspecified levels of cumulative three-year cash
flow. In accordance with the performance goalsidisiaed, the threshold, target and maximum awarelgqual to 50%, 100% and 200% respectively
of the target performance shares awarded. Upon letiop of the performance period at the end ofdi007, the actual number of shares earned will
be determined based on the cumulative three-yehrfé@av. No shares will be earned when the cash fier share is less than $0.72. The threshold
number of shares will be earned when cash flonshare is $0.72. The target number of shares shbaweawill be earned when the cash flow per
share is $1.20. The maximum number of shares wiBtdrned on achieving cash flow per share of $#A8Bthe end of the performance period, the
earned shares will be issued as Class A Commork Stoe-third of the shares vest immediately and¢neaining twothirds vest equally over the ne
two years. Dividend equivalents accumulate durirggerformance period at the same rate as dividgeaared on Class A Common Stock and wil
paid at the end of the performance period on thgehaumber of performance shares earned. Duriegdkting period, dividends are paid on earned
shares. For more information on performance shagesheCompensation Committee Rept
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Executive Supplemental Retirement Pl

The Company maintains the Steelcase Inc. Exec&iiygplemental Retirement Plan. The Compensation Gtieendetermines
who participates in the plan. Each executive offitamed in th&&ummary Compensation Talidea current participant.

Under this unfunded plan, participants receivefttiewing benefits:

*  Five annual payments equal to 70% of average balary for the three consecutive calendar ywarsto retirement or
death, multiplied by the vested percente

*  Fifteen annual payments of $50,000, multiplied ty ¥ested percentac
Benefits normally begin in March of the year in athiany of the following occur:
. Retirement at 6&
. Retirement before 65 if the offiC’s age plus years of continuous service with Steelegual 80 (early retiremer
*  The office’s death or total disabilit

In the event of early retirement and with the appf®f the plan’s administrative committee, an aéfi can elect within a
specified time frame to receive benefits earlidioimer annual amounts and ending on the date tiaé liayment would have be
made had no earlier benefits been elected.

The table below shows the estimated annual incanefiis payable to each of the executive officermed in theSummary
Compensation Tabler his or her beneficiary, over a five-year periasisuming that no early payment election is madeadin
plan requirements are satisfied:

Years of Participation
Average Base

Salary
(Final 3 years) 3 4 5 6 7 or more

$800,00C $ 122,00( $ 244,00 $ 366,00( $ 488,00( $ 610,00(
750,00C 115,00( 230,00( 345,00( 460,00( 575,00(
700,00C 108,00( 216,00( 324,00( 432,00( 540,00(
650,00C 101,00( 202,00( 303,00( 404,00( 505,00(
600,00C 94,00( 188,00( 282,00( 376,00( 470,00(
550,00C 87,00( 174,00( 261,00( 348,00( 435,00(
500,00C 80,00( 160,00( 240,00( 320,00( 400,00(
450,00C 73,00( 146,00( 219,00( 292,00( 365,00(
400,00C 66,00( 132,00( 198,00( 264,00( 330,00(
350,00C 59,00( 118,00( 177,00( 236,00( 295,00(
300,00C 52,00( 104,00( 156,00( 208,00( 260,00(
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After the first five annual payments, the total éftreduces to the amounts shown in the followtadgle (this benefit is paid for
years 6 through 15):

Years of Participation
3 4 5 6 7 or more
$ 10,00( $ 20,00( $ 30,00( $ 40,00( $ 50,00(

Social Security and other offsetting amounts artededucted from the payments shown in the previabkes. Benefits are paid
the officer or the officer’s surviving spouse, &fided in the plan.

A participant’s vested percentage is based on cetegblyears of participation in the plan:

Years of Participation Vested Percentage
Less than 0%
3 20%
4 40%
5 60%
6 80%
7 or more 100%

As of the date of this Proxy Statement, the exgeutificers named in thBummary Compensation Talblave completed the
following years of service while a participant untlee plan:

Name Years of Participation
James P. Hacke 14
Frank H. Merlotti, Jr 2
James P. Kear 4
Nancy W. Hickey 8
Michael I. Love 4

A participant forfeits the right to receive bengfitnder the plan in the following circumstances:
Employment is terminated for cau:
. Employment is terminated for any reason other th&ad disability or early retirement before reachb.

»  Death occurs without a surviving spouse, agédfin the plan, or at the time the surviving sgodies after the
participan’s death

*  The participant competes with the Company withbetgrior consent of the pl's administrative committe

e The participant is eligible for and elects ¢geive benefits under any other non-qualified detecompensation plan or
arrangement maintained by the Company or any alitsidiaries or affiliates (other than the RedtonaRetirement Plan
or the Deferred Compensation Ple
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Restoration Retirement Pla

Each executive officer named in tBemmary Compensation Talparticipates in the Restoration Retirement Plams Th
unfunded, defined contribution plan is intendedestore retirement benefits that would otherwis@did under the Retirement
Plan, but are lost as a result of the limitationsetigible compensation under Internal Revenue Gefgtion 401(a)(17).

Each participant in the MIP for the full plan yemcluding each executive officer named in Sienmary Compensation Tabie,
eligible to participate in our Restoration RetirethBlan. We make annual contributions to a paicf[s account at the same
combined rate of contribution for the plan yeardusedetermining benefits under our Retirement PiEigible compensation
under the Restoration Retirement Plan is the amaiutiie participant’s base salary and annual bemaer the MIP that exceeds
the limit under Internal Revenue Code Section 4§17, but not more than twice the limit. Each pant’s account balance is
credited annually with earnings at the same ratetof'n on investments for the participant underSiteelcase Inc. Retirement
Plan for the same plan year. No earnings are eeditlowing termination of employment.

Benefits are payable from the Restoration RetirdrRéam after a participant terminates employmenbeting to the following
vesting schedule:

Years of Service Vesting Percentage
Less than : 0%
3 20%
4 40%
5 60%
6 80%
7 or more 100%

Each executive officer named in tSBemmary Compensation Talisel00% vested except for Mr. Merlotti who is 0%stesl.
Benefits are payable in lump sum or in annual lhmtnts over four years. Unpaid benefits are foefiif the participant is
terminated for cause or engages in certain connaegictivity without the prior consent of the plarddministrative committee.

Deferred Compensation Pla

To compete with other comparable global industttahpanies, we maintain the Steelcase Inc. Defé@mdpensation Plan. This
plan permits eligible participants, including theseutive officers named in tfBummary Compensation Tabie defer up to 25¢
of their current base salary and/or up to 50% eirtMIP annual incentive payments before incomesakach participant elects
how the deferred amounts will be deemed investeahgnvarious investment funds made available byCihiapany. The total
amount of deferral plus investment earnings is paithe participants or their beneficiaries upawvlag employment. Prior to
establishing the plan, Steelcase entered into efeompensation contracts with certain executffieass, including

Mr. Hackett. Under the earlier agreement, Mr. Haickl receive payments upon reaching age 70.
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STOCK OWNERSHIP OF MANAGEMENT AND CERTAIN BENEFICIA L OWNERS

The table below shows the amount of Steelcase conmatack beneficially owned as of April 27, 2005l@ss another date is
indicated) by:

. Each person serving as a director as of April DD52

»  Each executive officer named in the Summary Comgitéors Table on page 2

. Each other person known by the Company to benéfi@a/n more than 5% of Steelcase Common Stock;
» Directors and all executive officers, as a grc

Generally, a person “beneficially ownshares if the person has or shares with othensgheto vote those shares or to dispos
them, or if the person has the right to acquiréngpbr disposition rights within 60 days after A7, 2005 (for example, by
exercising options). In most cases, each indivithasl the sole power to vote or dispose of the sterewn as beneficially own
in the table below. Where this is not the caseingaind disposition powers are clarified in theasdllowing the table.

Class A Class B
Common Stock? Common Stock?
Shares Shares
Beneficially Stock Percent  Beneficially Percent Deferred
Name of Beneficial Owner Owned Options 3 of Class Owned of Class Stock 4

William P. Crawford > 146,61( 60,45¢ * 10,403,51 12.5 85¢€
James P. Hacke® 84,58¢ 1,243,66! 2.C 81,90( * 0
Nancy W. Hickey” 8,33( 189,06( * 0 0 0
Earl D. Holton 8,51/ 80,70 * 0 0 14,06:
Michael J. Jandernc 10,83: 0 * 0 0 414
David W. Joos 1,40( 8,00( * 0 0 6,38¢
James P. Kear8 28,11( 240,37. * 0 0 0
Elizabeth Valk Lonc® 1,40( 13,61¢ o 0 0 13,92¢
Michael I. Love 8,56( 153,76( * 0 0 0
Frank H. Merlotti, Jr10 42,85( 133,33: * 0 0 0
Robert C. Pew |11 7,90¢ 25,83t * 1,502,54. 1.8 0
Peter M. Wege 112 240,44 25,83t * 287,21t * 85¢
P. Craig Welch, Ji13 55,40( 25,83t * 5,016,76! 5.6 19,73
Kate Pew Wolter14 5,00( 8,00( o 1,778,85! 2.1 85¢
Fifth Third Bancorp'®

Fifth Third Center

Cincinnati, OH 45263 and 9,345,10! 0 146 64,104,82 75.1 0

Fifth Third Bank
111 Lyon Street, NW
Grand Rapids, MI 4950
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Class A Class B
Common Stock! Common Stock?
Shares Shares
Beneficially Stock Percent Beneficially Percent Deferred
Name of Beneficial Ownel Owned Options 3 of Class Owned of Class Stock 4
Robert C. Pew [116
clo Steelcase Inc. 40,29¢ 17,83t *  20,136,81 23. 0

901 — 44th Street
Grand Rapids, MI 4950
Peter M. Wegé”’

P.O. Box 6388 7,270,26! 12,217 11.2 12,864,94 15.2 0
Grand Rapids, Ml 4951
Ariel Capital Management8
200 East Randolph Drive
Suite 2900

Chicago, IL 6060:

W. Michael Van Harent?
900 Fifth Third Center

111 Lyon Street, NW
Grand Rapids, M1 4950
Mary I. Pew 20

c/o Steelcase Inc. .
901 — 44th Street 40,29¢ 0

Grand Rapids, MI 4950

Allen I. Hunting, Jr.21

2820 Pioneer Club Road 0 0 0 8,441,40. 10.C 0
Grand Rapids, M1 4950
CRASTECOM B Limited
Partnership22

7091 Conservation Road

Ada, M| 49301

Cooke & Bieler, L.P.23

1700 Market Street

Suite 3222

Philadelphia, PA 1910

Directors and Executive Officers as
a group (18 persons24

* Less than 19
Notes

16,380,38 0 25.5 0 0 0

321,27( 0 * 12,618,32 14.¢ 0

11,342,53 13.4 0

0 0 0 7,690,90! 9.1 0

3,865,66 0 6.C 0 0 0

689,67 2,787,53i 5.2 19,070,79 22.5 57,08’

1 Each share of Class B Common Stock can be dalvat the option of the shareholder into oneesbéClass A Common Stock. Ownership of Class B
Common Stock is, therefore, deemed to be benebgiakership of Class A Common Stock under SEC réigmlaThe number of shares of Class A
Common Stock and percentages shown for Class A Qon8tock, however, do not account for this coneersight to reduce substantial duplications
in the number of shares and percentages showe iralthe. If the number of shares of Class A Com@imck beneficially owned by each shareholder
was calculated to include the number of sharestiaesholder would acquire upon conversion of hisesrClass B Common Stock, the following
shareholders would be deemed to beneficially ovemitimber of shares of Class A Common Stock angah@entage of the total shares of Class A
Common Stock listed after their nam
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Number Percent
of of

Name of Beneficial Ownel Shares Class A

Fifth Third Bancorp and Fifth Third Bar 73,449,92 57.%
Directors and Executive Officers as a group (1&pes) 22,548,00 26.2
Peter M. Weg: 20,147,43 26.1
Robert C. Pew | 20,194,94 23.¢
W. Michael Van Harel 12,939,59 16.€
Mary |. Pew 11,382,83 15.1
William P. Crawford 10,610,57 14.2
Allen I. Hunting, Jr. 8,441,40. 11.€
CRASTECOM B Limited Partnersh 7,690,90! 10.7
James F. Huntin 5,538,021 8.C
Bonnico Limited Partnershi 5,167,34. 7.5
James C. Welc 5,138,06! 7.5
P. Craig Welch, Jr 5,098,00! 7.4
Anne Hunting 4,594,45 6.7
ABJ Investments Limited Partnerst 4,476,49. 6.5
Olive Shores, Inc. 4,476,49. 6.5
Mary W. Corl 3,849,14. 5.7
William W. Idema 3,789,23I 5.€
Corl Family Limited Partnershi 3,507,14. 5.2
Kate Pew Wolter: 1,791,85I 2.7
Robert C. Pew Il 1,536,28: .2
James P. Hacke 1,410,14 2.2
Peter M. Wege | 553,49: *

* Less than 19

The number of shares shown for the shareholdersdohmmt appear in the table on pages 30 and 3fiamedd on the most recent Schedule 13G or 13D
amendment to those schedules filed by each of sluateholders with the SE

2 Some of the Class B Common Stock reflected indhke is beneficially owned by more than one eflamed shareholders. Therefore, the “Percent of
Clas¢’ column totals more than 100¢

3 This column shows the number of shares of Cla€®mmon Stock that can be acquired as a resutfieoéxercise of stock options within 60 days of
April 27, 2005.

4 The number shown in this column represents studrétass A Common Stock deemed to be credited April 27, 2005 to the respective directors’
accounts under our Non-Employee Director Deferreth@ensation Plan. Under the plan, directors haveght to receive actual shares and have no
voting or dispositive power over any shares. Thentled investment mirrors the actual return on Saselétnc. Common Stock. SBéector
Compensatioifor a description of the pla

5 Includes (a) 261,200 shares of Class B CommockSteld by trusts of which William P. Crawford sesvas co-trustee, (b) 61,595 shares of Class B
Common Stock held by Mr. Crawford’s wife, (c) 90836shares of Class B Common Stock held by a tfush@h Mr. Crawford's wife serves as
trustee, (d) 51,957 shares of Class B Common Stieltkby a trust of which Mr. Crawford’s wife serna&s co-trustee, and (e) 7,690,909 shares of
Class B Common Stock held by CRASTECOM B Limitedtfearship, of which Mr. Crawford is the managingtpar (see note 22 belov

6 Includes (a) 2,600 shares of Class A Common Siadk71,459 shares of Class B Common Stock heliiimes P. Hackett's wife, (b) 379 shares of
Class A Common Stock held jointly by Mr. Hackettldris son, and (c) 32,000 shares of restrictedsGdaSommon Stock
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10

11

12

13

14

15

16

17

18
19

20

Includes (a) 220 shares of Class A Common Stoadk joéttly by Nancy W. Hickey and her husband and8000 shares of restricted Class A Comi
Stock.

Includes 28,000 shares of restricted Class A Com&took.
Includes 1,000 shares of Class A Common Stock jbéitly by Elizabeth Valk Long and her husba

Includes (a) 6,150 shares of Class A Commook3teld by a trust of which Frank H. Merlotti, derves as co-trustee and (b) 15,000 shares of
restricted Class A Common Sto¢

Includes (a) 2,000 shares of Class A Common Stodkl83,685 shares of Class B Common Stock heldthystof which Robert C. Pew 1l serves
co-trustee, and (b) 534,400 shares of Class B Conftmck held by a charitable foundation of whichrsls Mr. Pew has the sole power to vote and
dispose

Includes (a) 240,041 shares of Class A Com@&took held by trusts of which Peter M. Wege II'$enserves as trustee and (b) 96,600 shares of
Class B Common Stock held by a trust of which Megd#' s wife serves as -trustee.

Includes (a) 3,637,285 shares of Class B CamBtock held by trusts of which P. Craig Welch sérves as co-trustee, (b) 329,045 shares of 8lass
Common Stock held by trusts of which Mr. Welch’'$enéerves as trustee, and (c) 100,287 shares s§ Bl&€ommon Stock held by trusts of which
Mr. Welcl’'s wife serves as -trustee.

Includes 5,000 shares of Class A Common Siadkl,293,985 shares of Class B Common Stock lyeddttust of which Kate Pew Wolters is a co-
trustee and which Ms. Wolters has the power tokeweithin 60 days of April 27, 2005. Excludes 1TMGhares of Class A Common Stock held by
an educational fund of which Ms. Wolters servesras of seven trustees and of which shares Ms. Veadisclaims beneficial ownershi

Based on an Amendment to Schedule 13G dateenileer 31, 2004 filed by Fifth Third Bancorp anftt=hird Bank (collectively, “Fifth Third”)
with the SEC. Includes (a) 4,063,908 shares ofsCfa€ommon Stock and 18,545,807 shares of ClassrBn@n Stock that Fifth Third has the sole
power to vote, (b) 5,015,901 shares of Class A Com8tock and 24,737,369 shares of Class B Commamk $tat Fifth Third shares with others -
power to vote, (c) 3,728,908 shares of Class A ComB8tock and 18,545,807 shares of Class B Comnumk $tat Fifth Third has the sole power to
dispose, and (d) 3,153,438 shares of Class A Con8tmrk and 38,419,589 shares of Class B Commork $tat Fifth Third shares with others the
power to dispose

Based on an Amendment to Schedule 13D datedhMa, 2005 filed by Robert C. Pew Il with the SH@ludes (a) 14,700,126 shares of Class B
Common Stock held by trusts of which Mr. Pew sem&so-trustee, (b) 1,914,857 shares of Class Bn@mn$tock held by a trust of which

Mr. Pew’s wife serves as co-trustee and of which Réw has the right to revoke within 60 days ofilA®F, 2005, (c) 296 shares of Class A Common
Stock and 3,521,835 shares of Class B Common Siglckby a trust of which shares Mr. Pew has the polver to vote and Mr. Pew’s wife shares
the power to dispose, and (d) 40,000 shares os@@&ommon Stock held by a charitable foundatiowlich shares Mr. Pew and his wife share the
power to vote and dispose. Excludes 170,000 sludi@€kass A Common Stock held by an educational fafevhich Mr. Pew serves as one of seven
trustees and disclaims beneficial owners

Based on an Amendment to Schedule 13G dateenileer 31, 2004 filed by Peter M. Wege with the SIB€ludes 3,850,209 shares of Class A
Common Stock and 11,364,944 shares of Class B Con8tazk held by various trusts, of which shares\Mege has no ability to vote or direct the
disposition but can prevent the disposition ofghares by the trustees; Mr. Wege disclaims beaéfiginership of these shar:

Based on an Amendment to Schedule 13G dated Dec&hp2004 filed by Ariel Capital Management, Iagth the SEC

Based on an Amendment to Schedule 13D datedl8a2003 filed by W. Michael Van Haren with thEG Includes 320,920 shares of Class A
Common Stock and 12,618,325 shares of Class B Con8tark that Mr. Van Haren and Fifth Third Bankrehtine power to vote and dispo

Based on an Amendment to Schedule 13D dated MarcR0D5 filed by Mary I. Pew with the SEC. Includa¥ 1,914,857 shares of Class B Com
Stock held by a trust of which Mrs. Pew servesagustee, (b) 5,905,842 shares of Class B Comntack$ield by a trust of which Mrs. Pew’s
husband serves as co-trustee and of which Mrs.HRaswthe right to revoke within 60 days of April 2005, (¢) 296 shares of Class A Common Stock
and 3,521,835 shares of Class B Common Stock Iyeddttust of which shares Mrs. Pew shares the ptwvdispose, and (d) 40,000 shares of Cla
Common Stocl
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21

22

23
24

held by a charitable foundation of which shares.Npew and her husband share the power to voteiapdse.

Based on a Schedule 13G dated December 31 fil€®8y Allen I. Hunting, Jr. with the SEC. Inclas 7,813,033 shares of Class B Common Stock
that Mr. Hunting, Jr. shares with others the poteerote and dispos:

Based on a Form 4 dated October 27, 2004 andna # dated November 9, 2004 filed by CRASTECOMiBited Partnership with the SEC.
William P. Crawford is the managing partner of tiisited partnership (see note 5 aboy

Based on an Amendment to Schedule 13G datechibeced1, 2004 filed by Cooke & Bieler, L.P. witletBEC.

Includes all of Steelcase’s executive officarpprtion of whom are named in the table. The numbleown include (a) the shares described in notes
(5) through (14) above (to the extent includechim shares deemed to be beneficially owned by theaet directors and executive officers), (b) 400
additional shares of Class A Common Stock heldlipiny one of the executive officers and his w{fg), 1,007 additional shares of Class A Common
Stock held jointly by another of the executive cdfis and his wife, and (d) 46,000 shares of réstti€lass A Common Stoc
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STOCK PERFORMANCE GRAPH

The following line graph compares cumulative tatahreholder return in Steelcase Inc. Class A Com@took to the Standard
Poor’s 500 Stock Index (“S&P 500%|and to a peer groud It is assumed that the value of the investme®téelcase, the S&P
500 and the peer group was 100 on February 25, @0@@hat all dividends were reinvested.

$200
180

160 /"'/J
140 /
120 // —4- Steelcase Inc.

/r"'\ Class A Common Stock
100 - —8- Standard & Poor's 500
/.———" Stack Index
80
1] | |

V —d— Peer Group Index

o 8 & 38

0Z2500 023 02f22M2 022803 02°2TN4 022505

02/25/00 02/23/01 02/22/02 02/28/03 02/27/04 02/25/05
Steelcase Inc. Class A Common St $ 100.0C $ 143.9: $ 148.6° $ 96.2( $ 150.3¢ $ 153.6(
Standard & Poc¢'s 500 Stock Inde $ 100.0C $ 9451 % 83.8( % 65.82 % 91.1¢ $ 98.17
Peer Group Inde $ 100.0( $ 123.8¢ $ 124.1: $ 113.0¢ $ 166.9: $ 177.6¢

Notes

1 The S&P 500 is used as a performance indicatdrebverall stock marke

2 The peer group consists of three companiesnhatifacture office furniture and have industryrelteristics that we believe are similar to Stesdtsa
The peer group consists of Herman Miller, Inc., HOIrporation (f/k/a HON Industries Inc.), and Kinfidaternational, Inc
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COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTI CIPATION

Earl D. Holton, Michael J. Jandernoa, David W. JéasCraig Welch, Jr. and Kate Pew Wolters curyestive as members of
the Compensation Committee and there is no ingideicipation.

CERTAIN RELATIONSHIPS AND RELATED PARTY TRANSACTION S

During fiscal year 2005, Fifth Third Bancorp or sisbsidiaries (“Fifth Third”) received an aggregafa@pproximately $998,000
in fees for various services rendered to the Companl its subsidiaries, including cash managemamices, trustee and
investment management services under the StedlmagRetirement Plan, credit commitments underGbenpany’s global bank
facility and other credit services. Fifth Third @lseceived fees of approximately $276,000 for ibwvesit services rendered to the
Steelcase Foundation. Fifth Third is a holder abrd of more than 5% of Class A and Class B ComBtock.

Jennifer C. Niemann, daughter of director Williamawford, is employed by the Company as a prodatggory general
manager, a nopxecutive position. In fiscal year 2005, she eamgguroximately $146,000 in salary and $76,000 muahbonus
Ms. Niemann also participated in plans and recebartkfits available to other Steelcase North Anaegimployees at her level.

OTHER MATTERS

Section 16(a) Beneficial Ownership Reporting Compliance

Section 16(a) of the Securities Exchange Act of41@R®juires our directors, certain officers, andgsthawho beneficially own mo
than 10% of either of our Class A Common Stock laas€ B Common Stock to file initial reports of owstgip and changes in
their ownership of shares of Steelcase Common Stitbkthe SEC. They are also required by SEC reiuila to furnish us with
copies of all reports they file. Based on our rev@ the reports we received, or written represiona that no reports were
required, we believe that during fiscal year 2QdlbSection 16(a) reports were on a timely basisgpt Craig P. Welch, Jr. filed
a late report regarding two transactions and Jaeditchell filed a late amendment to a timely @ilEorm 3.

Voting

Michigan law and our amended bylaws require a qudiar the Meeting, which means that holders of onitst of the voting
power entitled to vote must be present in persarpresented by proxy in order to transact busineise meeting. Withheld
votes and abstentions are counted in determinirgivein a quorum has been reached.

Assuming a quorum has been reached, we must detethe results of the vote on each matter submisieshareholders’
approval. In order to be elected, the director m@as must receive a plurality of the votes casteaMeeting for the election of
directors.
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Under NYSE rules, brokers who hold shares on betfaheir customers (shares held in street nameyote on certain items
when they do not receive instructions from thestomers. However, brokers are not authorized te vat“non-routine” matters
if they do not receive instructions from their @mers. The election of directors is a “routine” taatunder NY SE rules.
Therefore, brokers holding shares in street namthédr customers can vote as they wish on beHalhg customer who does r
give his or her broker instructions on how to viot¢he election of directors.

Solicitation of Proxies

The Company will bear the cost of soliciting praxigvhich will be solicited by e-mail, mail, in persor by telephone by our
directors, officers and employees, who will notdalelitionally compensated for those activities. Wik also reimburse banks,
brokers, nominees and other fiduciaries for reasienexpenses they incur in forwarding proxy materé our request to the
beneficial owners of our Class A Common Stock ales€B Common Stock.

Independent Auditol

BDO Seidman, LLP serves as our independent audid© Seidman representatives will attend the Megtimrave an
opportunity to make a statement if they desired®a, and respond to appropriate questions.

By Order of the Board of Directo

Jon D. Botsforc
Senior Vice President, Secret:
and Chief Legal Office

Grand Rapids, Michigan
May 20, 2005
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Steelcase
901 44th Street SE
CH-2E-06

GRAND RAPIDS, M| 49508

TO VOTE, MARK BLOCKS BELOW IN BLUE OR BLACK INK AS FOLLOWS:

Please consider the issues discussed in the Proxy
Statement and exercise your right to vote by one of the
following methods:

”'t Access the Internet voting site:
WWW.proxyvote.com.

i Call 1-800-690-6903 toll free 24 hours a day,
seven days a week.

The deadline for voting by the Internet or
telephone is 11:59 p.m. EDT on June 22,
2005.

= Complete, sign and date the proxy below and
return it in the enclosed postage-paid
envelope. Proxy cards received and processed
before 11:00 a.m. EDT on June 23, 2005 will
be voted.

If you vote by Internet or telephone, there is no need to
return your proxy card.

KEEP THIS PORTION FOR YOUR RECORDS

DETACH AND RETURN THIS PORTION ONLY

THIS PROXY CARD IS VALID ONLY WHEN SIGNED AND DATED.

The Steelcase Inc. Board of Directors recommends a vote
FOR the following proposal.

If you sign and return this card with no specific voting For

instructions, the shares will be voted FOR all of the following

nominees for Director: All
]

1. Election of four Director (terms expiring in 2008) nominees:

1) Earl D. Holton

2) Michael J. Jandernoa
3) Peter M. Wege Il

4) Kate Pew Wolters

To update your address, please check the box to the right
and mark changes on this card or go to www.equiserve.com. ]

Please sign exactly as your name appears on this proxy
form. If shares are held jointly, all owners should sign. If
signing for a corporation or partnership, or a trustee,
guardian, attorney, agent, executor or administrator, etc.,
please give your full title.

Signature (PLEASE SIGN WITHIN BOX) Date

For All To withhold authority to vote for any individual

Except nominee’s number on the line below.
O

nominee, mark “For All Except” and write the

Signature (Joint Owners) Date
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36th Street
Annual Meeting of Shareholders
June 23, 2005
11:00 a.m. EDT [ATE E
| | E p
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DETACH HERE

Steelcase Inc.

901 44th Street SE
Grand Rapids, Michigan 49508

Proxy solicited by the Board of Directors
for the Annual Meeting of Shareholders

The undersigned appoints Robert C. Pew Il and 3dmélackett, individually and with full power aflsstitution and resubstitution, as
such shareholder’s proxy to vote all the outstapdimares of Class A Common Stock and/or Class Br@mmStock of Steelcase Inc.
held by the undersigned at the Annual Meeting afr€holders to be held on June 23, 2005 or any awjuent thereof (the “Annual
Meeting”).

If shares of Steelcase Inc. Common Stock are istyent held for the account of, the undersignedenrthe Steelcase Inc. Retirement
Plan (the “Plan”), then the undersigned directthFihird Bank, as Trustee of the Plan, to voteslafires of Steelcase Inc. Common
Stock in the undersigned’s name and/or accountruheePlan in accordance with the instructions giwethis proxy, and on any othe
matter properly coming before the Annual Meetimgthie discretion of the proxy. If this card is meturned or is returned unsigned,
shares will be voted at the discretion of the Teast

=N

This proxy, when properly executed, will be votedhie manner directed by the undersigned sharetfsjdm the proposal(s) identifie
on the reverse side hereof, and, on any other mattperly coming before the meeting, in the disoreof the proxy. If no contrary
direction is made, the shares will be voted FORt&la of all nominees named on this proxy as Doest

End of Filing
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