Exhibit 99.1

vd CLEARWATER
PAPER

Common Stock

We are providing this information statement to you as a stockholder of Potlatch Corporation in connection with Potlatch
Corporation’s distribution to its stockholders of all of the outstanding shares of our common stock in a spin-off transaction.

Following the spin-off, we will operate two primary businesses: our pulp and paperboard business and our consumer tissue
products, or consumer products, business. We will also produce lumber products at our Idaho lumber mill.

We expect that the distribution will be made on December 16, 2008 to the holders of record of Potlatch Corporation common
stock on December 9, 2008. If you are a holder of record of Potlatch Corporation common stock at 5:00 p.m., Eastern Time, on the
record date, you will receive one share of our common stock for every 3.5 shares of Potlatch Corporation common stock you hold at
5:00 p.m., Eastern Time, on that date. In lieu of fractional shares, stockholders of Potlatch Corporation will receive cash, which
generally will be taxable. A book-entry account statement reflecting your ownership of whole shares of our common stock will be
mailed to you, or your brokerage account will be credited for the shares, on or about December 17, 2008.

Potlatch Corporation has received a ruling from the U.S. Internal Revenue Service that the distribution of our common stock
will qualify for tax-free treatment by stockholders, except for cash received in lieu of any fractional share interests.

You will not be required to make any payment for the shares of our common stock that you will receive, nor will you be
required to surrender or exchange your shares of Potlatch Corporation common stock or take any other action in order to receive our
common stock.

Our common stock has been approved for listing on the New York Stock Exchange under the symbol “CLW.” We anticipate
that a limited market, commonly known as a “when-issued” trading market, for our common stock will develop two trading days
before the record date for the distribution and will continue up to and through the distribution date. We anticipate that “regular-way”
trading of our common stock will begin on the first trading day following the distribution date.

In reviewing this information statement, you should carefully consider the information under the
caption entitled “Risk Factors” beginning on page 10 of this information statement.

No stockholder approval of the distribution of our common stock is required or sought. We are not asking you for a proxy and
you are requested not to send us a proxy.

Neither the Securities and Exchange Commission nor any state securities commission has approved or disapproved of
these securities or determined if this information statement is truthful or complete. Any representation to the contrary is a
criminal offense.

This information statement is not an offer to sell, or a solicitation of an offer to buy, any securities.

The date of this information statement is December 2, 2008.
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SUMMARY

The following is a summary of material information discussed in this information statement. This summary may not contain all
the details concerning the spin-off, our business, our common stock or other information that may be important to you. You should
carefully review this entire information statement, including the risk factors, to better understand the spin-off and our business and
financial position.

Except as otherwise indicated or unless the context otherwise requires, the information included in this information statement
assumes the completion of the spin-off and all of the other related transactions referred to in this information statement. References in
this information statement to ““Potlatch Corporation” include where the context requires both Potlatch Corporation and its
predecessor, together with their respective subsidiaries. Unless the context otherwise requires or unless otherwise indicated,

references in this information statement to ““Clearwater Paper Corporation,” “we,” *““our,” ““our company”” and ““us” refer:

« forall periods prior to the spin-off, to the pulp and paperboard, consumer products and lumber products business that
will be separated from Potlatch Corporation in the spin-off under the name Clearwater Paper Corporation; and

« for all periods following the spin-off, to Clearwater Paper Corporation and its subsidiaries.

OUR COMPANY

We operate two primary businesses: our pulp and paperboard business and our consumer products business. We also
manufacture and sell lumber products, including dimensional framing lumber and appearance grade cedar lumber products. In 2007,
our total net sales were $1.17 billion and we had net earnings of $25.6 million.

Pulp and Paperboard. Our pulp and paperboard business manufactures and markets bleached paperboard for the high-end
segment of the packaging industry and is a leading producer of solid bleached sulfate paperboard, or SBS, in the United States. Our
bleached paperboard is converted by our customers into a variety of end products, including packaging for liquids, food products,
pharmaceuticals, toiletries, paper cups and plates, blister packaging and other consumable goods. Our pulp and paperboard business
also produces bleached softwood market pulp in Idaho, which is used as the basis for many paper products, and slush pulp, which it
supplies to our consumer products business. Our pulp and paperboard business operates two facilities, one in Idaho and one in
Arkansas. In 2007, our pulp and paperboard business had net sales of $670.6 million, of which $567.8 million was derived from sales
of our paperboard products, approximately $46.0 million was derived from sales of market pulp to third parties, and approximately
$55.8 million was derived from internal pulp sales to our consumer products business.

Consumer Products. Our consumer products business is a leading producer of private label tissue products sold in grocery stores
in the United States. In 2007, we produced approximately 55% of the total private label tissue products sold in grocery stores in the
United States. We manufacture our tissue with three paper machines at our facility in Idaho, as well as one machine at our facility in
Nevada. The tissue is then converted into packaged tissue products at our three converting facilities in Idaho, Nevada, and Illinois. In
2007, our consumer products business had net sales of $444.7 million.

Lumber Products. Our lumber products business produces dimensional framing lumber and appearance grade cedar products.
Our lumber products business also supplies wood chips to our pulp and paperboard business. In 2007, our lumber products business
had net sales of $121.7 million.

Company Strengths
Our competitive strengths include:

High-quality, premium products. Over the last several years, we have focused on high-quality paperboard and tissue products.
Our pulp and paperboard business produces paperboard with smooth printing surfaces, superior brightness and cleanliness, excellent
strength and forming ability, and diverse ranges of thickness. Our consumer products business is committed to maintaining a high
product quality level that matches the quality of the leading national brands.

Long-standing customer relationships with focus on premium quality and service. Our top 10 paperboard customers account
for over 50% of our total paperboard shipments from each mill in each of the last four years, and our relationships with these
customers extend over many years. Our consumer products business supplies private label tissue products to three national grocery
chains. The average tenure of our top 10 tissue customers in 2007 was over 20 years.

Significant investments into our facilities over the last several years. Our pulp and paperboard business spent approximately
$123.0 million on capital expenditures between 2000 and 2007. These investments increased paperboard production by approximately
22% during this period at each mill. Between 2000 and 2007, our consumer products business spent approximately $125.0 million on
capital expenditures. One of its most significant projects was the installation of through air dried, or TAD, equipment in our Nevada
facility in 2004.



Attractive geographic positioning of our pulp and paperboard business. Our pulp and paperboard mill in Idaho is one of only
two SBS mills, and the only coated SBS mill, in the Western United States, which allows us to minimize transportation costs to Asia
and compete on a cost-advantaged basis relative to East Coast competitors. Our Arkansas mill is centrally located, complementing the
Idaho mill in shipping to customers nationwide, particularly to customers in the Midwestern and Eastern United States.

Largely integrated pulp and tissue operations. Our consumer products business sources the majority of its pulp supply
internally from our pulp and paperboard operations in Idaho. This relationship provides our consumer products business with a secure
pulp supply as well as significant freight and drying cost savings, and provides our pulp and paperboard division with a steady demand
source.

High value-added cedar product capability. Our lumber mill is capable of producing a variety of value-added specialty cedar
products. Our strengths also include up-to-date technology and experienced mill management.

Company Strategies
Our competitive strategies include:
Pulp and paperboard

Leverage our leading market position. As a leading supplier to the high-end segment of the North American packaging
industry, we are able to utilize our industry insight and expertise to provide value-added services to our customers. We intend to
further strengthen our position by increasing our sales to both existing and new customers.

Increase annual production of commercial print paperboard. Through our experienced sales force and in recognition that
packaging and print market segments are merging, we have enhanced our position within the commercial print paperboard segment.
We intend to increase our annual production of paperboard manufactured for the higher margin commercial print paperboard market
segment.

Increase productivity and cost competitiveness of our pulp and paperboard business. Our pulp and paperboard business is
focused on long-term cash generation by carefully managing costs and investing strategically to improve operating performance. We
intend to pursue additional cost reductions and productivity improvements for our pulp and paperboard business.

Consumer products

Penetrate new grocery accounts in the Midwest. We are leveraging the location of our Illinois converting facility and our
position as a leading supplier of private label tissue in the United States to expand our customer relationships in the Midwestern
United States.

Increase manufacturing capacity by adding a napkin line in our Illinois facility. We are currently experiencing strong sales of
our napkin products and expect these sales levels to grow. To address this demand, we are adding a new napkin line to our Illinois
facility. We believe this additional line will eliminate our need to outsource production of these products, as well as reduce freight
costs and increase sales.

Establish facilities on the East Coast. We are exploring options to open a manufacturing facility or multiple facilities on the
East Coast, which we believe would allow us to service more retail outlets of our current customers and expand our customer base to
include East Coast retailers.



SUMMARY RISK FACTORS

An investment in our common stock involves risks associated with our business, the spin-off and ownership of our common
stock. The following list of risk factors is not exhaustive. Please read carefully the risks relating to these and other matters described
under the section entitled “Risk Factors” beginning on page 10.

Risks Related to Our Business

Changes in the cost and availability of wood fiber used in production of our products may adversely affect our results of
operations and cash flow.

The cost of energy and chemicals needed for our manufacturing processes significantly affects our business.

Cyclical industry conditions have in the past affected and may continue to adversely affect the operating results and cash
flow of our pulp and paperboard business.

Our consumer products business receives a substantial portion of its net sales from three customers, and the loss of, or a
significant reduction in, orders from any of these customers would adversely affect our operating results and financial
condition.

Intense competition could prevent us from increasing or sustaining our net sales and profitability.
Increases in our freight costs could have a material adverse effect on the gross margins of our business.

We depend on third parties for certain transportation services and any disruption in these services may have a material
adverse effect on our business.

We are subject to significant environmental regulation and environmental compliance expenditures, which could increase
our costs and subject us to liabilities.

Our business and financial performance may be harmed by future labor disruptions.

We regularly incur significant expenses to maintain our manufacturing equipment and any interruption in the operations
of our facilities may affect our operating performance.

Our obligations under the retained obligation agreement could have a negative impact on our financing options and
liquidity position.

Our business will suffer if we are unable to effectively respond to changes in demand for some of our products or
implement our strategies.

We will have significant indebtedness and future federal and state deferred tax liabilities, which will require a significant
amount of cash to service and pay. Our ability to generate cash depends on a number of factors beyond our control. If we
are unable to generate sufficient cash to pay our obligations or fund our liquidity needs, our business may be materially
adversely affected.

Risks Relating to the Spin-off

Our financial information may not be fully representative of our results as a stand-alone public company.
We have not previously operated as an independent, public company.

The requirements of being a stand-alone public company will increase our costs and require significant management
focus.

The transition services Potlatch Corporation will provide to us following the spin-off may not be sufficient to meet our
needs, and we may have difficulty finding replacement services or be required to pay increased costs to replace these
services after our agreements with Potlatch Corporation expire.

The terms of agreements that we will enter into with Potlatch Corporation in connection with the spin-off will be
established at a time when we are a wholly owned subsidiary of Potlatch Corporation and, accordingly, the terms of these
agreements may not be as favorable to us as they might have been had they been negotiated by persons fully independent
of Potlatch Corporation.

If the spin-off is determined to be taxable for U.S. federal income tax purposes, we, our stockholders, and Potlatch
Corporation could incur significant U.S. federal income tax liabilities.

We must abide by certain restrictions to preserve the tax-free treatment of the spin-off and may not be able to engage in
desirable acquisitions and other strategic transactions following the spin-off.



Risks Related to Ownership of Our Common Stock

. There has been no prior market for our common stock, and we cannot guarantee that our stock price will not decline after
the spin-off.

. A trading market may not develop for shares of our common stock, which could adversely affect the market price of those
shares.

. Certain provisions of our certificate of incorporation and bylaws and of Delaware law, and our anticipated rights plan,
may make it difficult for stockholders to change the composition of our board of directors and may discourage hostile
takeover attempts that some of our stockholders may consider to be beneficial.

Other Information

We were incorporated under the name Potlatch Forest Products Corporation in Delaware in October 2005 in connection with
Potlatch Corporation’s conversion into a real estate investment trust, or REIT. Prior to the spin-off, we will change our name to
Clearwater Paper Corporation. Our principal executive offices will be located at 601 W. Riverside Avenue, Suite 1100, Spokane,
Washington 99201. Our telephone number at that location will be 509-344-5900. Our website address will be
www.clearwaterpaper.com. The reference to our website is a textual reference only. We do not incorporate the information on our
website into this information statement, and you should not consider any information on, or that can be accessed through, our website
as part of this information statement.

Clearwater Paper ", Ancora” and Candesce” are or will be our trademarks or registered trademarks. This information statement
also refers to the products or services of other companies by the trademarks and trade names used and owned by those companies.



QUESTIONS AND ANSWERS ABOUT THE SPIN-OFF

Why am | receiving this document?

Potlatch Corporation is delivering this document to you because you were a holder of Potlatch Corporation common stock at
5:00 p.m., Eastern Time, on the record date for the distribution of shares of our common stock. Accordingly, you are entitled to
receive one share of our common stock for every 3.5 shares of Potlatch Corporation common stock that you held at 5:00 p.m.,
Eastern Time, on the record date. No action is required for you to participate in the distribution. The distribution will take place
on or about December 16, 2008.

Why is Potlatch Corporation separating our business and distributing our stock?

The separation of our business from Potlatch Corporation will provide each company with certain opportunities and benefits.
For example, the spin-off will allow us to focus our attention and resources on our core pulp and paperboard and consumer
products businesses and will allow Potlatch Corporation to concentrate its management and resources on its timber, harvest and
log sale, real estate and wood products businesses. The spin-off will also allow the investment community to better evaluate the
merits and future prospects of each company and will allow each company to realign its management structure to better focus on
its product markets and business opportunities. Moreover, as a result of the spin-off, we will be able to invest any available
excess cash flow from our business into growing that business without competing for capital with Potlatch Corporation’s
businesses and we will have direct access to the public capital markets. The spin-off will allow us to develop incentive programs
to better attract and retain key employees through the use of stock-based and performance-based incentive plans that more
directly link their compensation with our financial performance. For more information on the background and reasons for the
spin-off, see “The Spin-off—Background and Reasons for the Spin-off” beginning on page 22.

How will the spin-off work?

In connection with the spin-off, we will transfer our wood products operations, other than the lumber products operations
located in Lewiston, Idaho, our real estate sales and development business and our harvest and log sale business, subject to
certain of our liabilities, to a newly formed subsidiary, and distribute the equity of that subsidiary to Potlatch Corporation. We
are retaining the lumber products operations in Lewiston, Idaho because they are integrated with our pulp and paperboard and
tissue operations located at the same facility and it would therefore not be practical to divide ownership of this facility. After
these transfers are completed, all of the shares of our common stock will be distributed to the stockholders of Potlatch
Corporation on a pro rata basis. For more information, see the section entitled “The Spin-off—Transactions prior to the Spin-
off” beginning on page 23 and “—Manner of Effecting the Spin-off” beginning on page 24.

What businesses will we operate after the spin-off?

We will operate two primary businesses after the spin-off: our pulp and paperboard business and our consumer products
business. Our pulp and paperboard business manufactures and markets bleached paperboard for the high-end segment of the
packaging industry. Our pulp and paperboard business also produces bleached softwood market pulp, which is used as the basis
for many paper products, and slush pulp, which it supplies to our consumer products business. Our consumer products business
manufactures paper towels, bathroom and facial tissue, and napkins. We also produce lumber products at our lumber mill in
Idaho, which also supplies wood chips to our pulp and paperboard business. For more information on our businesses, see the
section entitled “Business” beginning on page 61.

What will our relationship be with Potlatch Corporation after the spin-off?

Potlatch Corporation and our company will be separate, publicly owned companies. We will, however, enter into certain
agreements with Potlatch Corporation to define our ongoing relationship after the spin-off. The agreements will define
responsibility for obligations arising before and after the spin-off date, including an obligation to pay the principal and interest
on $100 million of debentures previously issued by an affiliate of Potlatch Corporation. Additionally, we will enter into log and
fiber supply contracts with Potlatch Corporation for our Idaho facility and a transition services agreement under which we and
Potlatch Corporation will provide transitional services to one another for a period after the spin-off. For additional information
on our relationship with Potlatch Corporation after the spin-off, see “Our Relationship with Potlatch Corporation after the Spin-
off” beginning on page 30.

When will the spin-off occur?

We expect that Potlatch Corporation will distribute our shares of common stock on December 16, 2008 to holders of record of
Potlatch Corporation common stock at 5:00 p.m., Eastern Time, on the record date.

What is the record date for the spin-off?

December 9, 2008.
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What do | have to do to participate in the spin-off?

Nothing. You are not required to take any action to receive our common stock in the spin-off. No vote will be taken for the spin-
off. If you own shares of Potlatch Corporation common stock as of 5:00 p.m., Eastern Time, on the record date, a book-entry
account statement reflecting your ownership of our shares of common stock will be mailed to you, or your brokerage account
will be credited for the shares, on or about December 17, 2008.

How many shares of your common stock will I receive?

Potlatch Corporation will distribute one share of our common stock for every 3.5 shares of Potlatch Corporation common stock
you own as of the close of business on the record date. For example, if you own 105 shares of Potlatch Corporation common
stock as of the close of business on the record date, you will receive 30 shares of our common stock in the spin-off. Based on
approximately 39.5 million shares of Potlatch Corporation common stock that we expect to be outstanding on the record date,
and the spin-off distribution ratio, Potlatch Corporation will distribute a total of approximately 11.3 million shares of our
common stock.

Will Potlatch Corporation distribute fractional shares?

No. In lieu of fractional shares of our common stock, stockholders of Potlatch Corporation will receive cash. Fractional shares
you would otherwise be entitled to receive will be aggregated and sold in the public market by the distribution agent. The
aggregate net cash proceeds of these sales will be distributed ratably to those stockholders who would otherwise have received
fractional shares of our common stock. If you own less than 3.5 shares of Potlatch Corporation common stock on the record
date, you will not receive any shares of our common stock in the spin-off, but you will receive cash in lieu of fractional shares.

What is book-entry?

The book-entry system allows registered owners to hold their shares without the need for physical stock certificates. Holding
shares in book-entry form eliminates the problems associated with paper certificates, such as storage and safety of certificates,
and the requirement for physical movement of stock certificates at the time of sale or transfer of ownership. You will not receive
a stock certificate representing your shares distributed pursuant to the spin-off. All distributed shares will be held in book-entry
form.

Is the spin-off taxable for U.S. federal income tax purposes?

Potlatch Corporation has received a ruling from the U.S. Internal Revenue Service to the effect that the spin-off will be tax-free
to Potlatch Corporation and to its U.S. common stockholders, except with respect to cash paid in lieu of fractional shares. See
“The Spin-off—Important Federal Income Tax Consequences” beginning on page 24 for a more complete discussion of the
U.S. federal income tax consequences of the spin-off to Potlatch Corporation stockholders.

How will the spin-off affect my tax basis in Potlatch Corporation common stock?

Your tax basis in the Potlatch Corporation common stock will be allocated between the Potlatch Corporation common stock and
our common stock received in the spin-off in proportion to their relative fair market values on the date of the spin-off. Within a
reasonable time after the spin-off is completed, Potlatch Corporation will provide information to U.S. taxpayers to enable them
to compute their tax bases in both Potlatch Corporation and our common stock and other information they will need to report
their receipt of our common stock on their 2008 U.S. federal income tax return as a tax-free transaction. See “The Spin-off—
Important Federal Income Tax Consequences” beginning on page 24 for a more complete description of the effects on your tax
basis.

Where will | be able to trade your shares of common stock?

Currently there is no public market for our common stock. Our common stock has been approved for listing on the New York
Stock Exchange under the symbol “CLW.” We anticipate that trading in shares of our common stock will begin on a “when-
issued” basis two trading days before the record date and before the spin-off date, and that “regular-way” trading will begin on
the first trading day after the distribution date. If trading does begin on a “when-issued” basis, you may purchase or sell our
common stock after that time, but your transaction will not settle until after the spin-off date. Shares of our common stock will
generally be freely tradable after the spin-off date.

Will the number of Potlatch Corporation shares | own change as a result of the spin-off?
No. The number of shares of Potlatch Corporation common stock you own will not change as a result of the spin-off.

What will happen to the listing of Potlatch Corporation common stock?

Nothing. Potlatch Corporation common stock will continue to be traded on the New York Stock Exchange under the symbol
“PCH.”



Will we have any debt after the spin-off?

Yes. We expect to have an obligation to pay the principal and interest on $100 million principal amount of debentures that
mature on December 1, 2009 and we will immediately borrow $50 million under a new $125 million revolving credit facility
and transfer such amount to a subsidiary of Potlatch Corporation. For more information on our obligation relating to the
debentures and our new revolving credit facility, see the sections entitled “Our Relationship with Potlatch Corporation After the
Spin-Off—Retained Obligation Agreement,” “Management’s Discussion and Analysis of Financial Condition and Results of
Operations,” “Capitalization,” and “Unaudited Pro Forma Condensed Combined Financial Statements.”

Will I be paid any dividends on your common stock?

We expect that following the spin-off, we will pay cash dividends on our common stock. The declaration and amount of any
dividends, however, will be determined by our board of directors and will depend on our earnings after the spin-off, the
restrictions contained in our debt agreements regarding the payment of dividends and any other factors that our board believes
are relevant.

Whom do | contact for information regarding you and the spin-off?
Before the spin-off, you should direct inquiries relating to the spin-off to:

Potlatch Corporation

Investor Relations

601 West First Avenue, Suite 1600
Spokane, WA 99201

Phone: (509) 835-1500

Email: investorinfo@potlatchcorp.com

After the spin-off, you should direct inquiries relating to an investment in our common stock to:

Clearwater Paper Corporation

601 W. Riverside Avenue, Suite 1100
Spokane, WA 99201

Phone:  (509) 344-5900

Email: investorinfo@clearwaterpaper.com

After the spin-off, the transfer agent and registrar for our common stock will be:

BNY Mellon Shareowner Services
480 Washington Blvd

Jersey City, NJ 07310

Phone: (866) 593-2351



RISK FACTORS

You should carefully consider each of the following risks and all of the other information contained in this information
statement. Some of the risks described below relate principally to our business and the industry in which we operate, while others
relate principally to the spin-off. The remaining risks relate principally to the securities markets generally and ownership of our
common stock.

Our business, financial condition, results of operations or liquidity could be materially adversely affected by any of these risks,
and, as a result, the trading price of our common stock could decline.

Risks Related to Our Business

Changes in the cost and availability of wood fiber used in production of our products may adversely affect our results of operations
and cash flow.

Wood fiber, primarily wood chips and sawdust, is the principal raw material for our pulp and paperboard products and, in 2007,
accounted for 35% of our total costs of production. Wood chip and sawdust prices are at historically high levels. For example, our
average cost per ton of wood chips and sawdust increased by 3%, from approximately $132 per ton in 2005 to approximately $136 per
ton in 2006, and by 20% to approximately $163 per ton in 2007. In the first nine months of 2008, we experienced even higher costs,
averaging approximately $204 per ton. In the event we are not able to pass increases in wood fiber costs along to our customers, our
operating results would be significantly harmed.

Much of the wood fiber we use in our pulp manufacturing process is the by-product of lumber mill operations, particularly in
Idaho. As a result, the price of these residual wood fibers is affected by operating levels in the lumber industry. Prices for these
residual fibers are currently very high, largely because of limited supplies due to the slowdown or shutdown of lumber mill operations
in the United States as a result of the home construction market downturn. The price of wood fiber is expected to remain high until the
housing market recovers and lumber mill operations increase. In addition, we have had to locate new suppliers as some of the
suppliers located near our ldaho facility have ceased operations, which has resulted in increased costs to us for transporting wood fiber
to our Idaho facility. If we are not able to obtain wood fiber at favorable prices or at all, our financial results and operations would be
materially adversely affected.

The cost of energy and chemicals needed for our manufacturing processes significantly affects our business.

Energy costs, including costs for natural gas and purchased electricity, accounted for approximately 9% of our total production
costs in 2007 and 10% in the nine months ended September 30, 2008. While we produce internally a significant portion of the steam
and electricity we consume at our Idaho facility, our energy costs have been rising. Our expenses for energy used in our
manufacturing processes were $89.8 million in 2007, 5% higher than the $85.8 million we spent in 2006. In the first nine months of
2008, our energy costs were $84.7 million. In periods of high energy prices, market conditions may prevent us from passing higher
energy costs on to our customers through price increases, and therefore increased costs could adversely affect our operating results.
We purchase on the open market a substantial portion of the natural gas necessary to produce our products, and, as a result, the price
and other terms of those purchases are subject to change based on factors such as worldwide supply and demand and government
regulation. To help mitigate the exposure to market risk for changes in natural gas commodity pricing, we occasionally use firm-price
contracts to supply a portion of our natural gas requirements. As of September 30, 2008, these contracts covered approximately 65%
of the expected monthly natural gas requirements for our Pulp and Paperboard and Consumer Products segments for the remainder of
2008, plus lesser amounts for 2009 and 2010. Our energy costs in future periods will depend principally on our ability to produce a
substantial portion of our electricity needs internally, on changes in market prices for natural gas and on reducing energy usage.

The supply of energy may be adversely affected by, among other things, hurricanes and other natural disasters or an outbreak or
escalation of hostilities between the United States and any foreign power and, in particular, events in the Middle East. Any significant
shortage or significant increase in our energy costs in circumstances where we cannot raise the price of our products could have a
material adverse effect on our business, financial condition and results of operations. Any disruption in the supply of energy could also
affect our ability to meet customer demand in a timely manner and could harm our reputation. Furthermore, we may be required to
post letters of credit or other financial assurance obligations with our natural gas suppliers, which could limit our financial flexibility.

We also use a variety of chemicals in our manufacturing processes, including latex and polyethylene, many of which are
petroleum-based chemicals. Prices for these chemicals have been and are expected to remain volatile. In 2008, a supplier announced
two separate price increases of the chemicals that we purchase from it, for an aggregate price increase of 50%. In addition, chemical
suppliers that use petroleum-based products in the manufacture of their chemicals may, due to supply shortages and cost increases,
ration the amount of chemicals available to us, and therefore we may not be able to obtain at favorable prices the chemicals we need to
operate our business, if we are able to obtain them at all. Finally, certain specialty chemicals that we purchase are available only from
a small number of suppliers. If any of these suppliers were to cease operations or cease doing business with us, we may be unable to
obtain such chemicals at favorable prices, if at all.



Cyclical industry conditions have in the past affected and may continue to adversely affect the operating results and cash flow of
our pulp and paperboard business.

The pulp and paperboard industries are highly cyclical. Historically, economic and market shifts, fluctuations in manufacturing
capacity and changes in foreign currency exchange rates have created cyclical changes in prices, sales volumes and margins for our
pulp and paperboard products. The length and magnitude of industry cycles have varied over time, but generally reflect changes in
macroeconomic conditions and levels of industry manufacturing capacity. Pulp and most of our paperboard products are commodities
that are widely available from other producers. Because commodity products have few distinguishing qualities from producer to
producer, competition for these products is based primarily on price, which is determined by supply relative to demand.

Industry supply of pulp and paperboard products is primarily influenced by fluctuations in available manufacturing capacity.
When manufacturing capacity is increased, there may be an oversupply of products in our industry which results in a weak pricing
environment. During periods of oversupply, some producers may choose to idle or permanently close individual machines or entire
mills. Alternatively, some producers may choose to continue to operate at a loss, sometimes even a cash loss, which could prolong
weak pricing environments. Oversupply can also result from producers introducing new capacity in response to favorable short-term
pricing trends.

Industry supply of pulp and paperboard products is also influenced by overseas production capacity, which has grown in recent
years and is expected to continue to grow. While the weakness of the U.S. dollar has mitigated the levels of imports in recent years,
strengthening of the U.S. dollar in the future could result in an increase in imports of pulp and paperboard products, putting downward
pressure on prices. Variations in the exchange rates between the U.S. dollar and other currencies may significantly affect our
competitive position by making it more attractive for foreign producers to restart closed mills or increase production capacity.

The overall levels of demand for pulp and paperboard products reflect fluctuations in levels of end-user demand, which depend
in part on general macroeconomic conditions in North America and worldwide. The market prices for pulp have increased recently,
driven, in part, by increased demand for pulp from China. If demand for pulp and paperboard products decreases, the market price for
these products will likely decrease.

Prices for our pulp and paperboard products are driven by many factors outside of our control, and we have little influence over
the timing and extent of price changes. As a result, the price for any one or more of these products may fall below our production
costs, requiring us to either incur losses on product sales or cease production at one or more of our manufacturing facilities. Our
profitability with respect to these products depends on our ability to manage our cost structure, particularly wood fiber, chemical and
energy costs, which represent the largest components of our operating costs and can fluctuate based upon factors beyond our control.
If the prices of, or demand for, our pulp and paperboard products decline, or if our wood fiber, chemical, energy or other key
production costs increase, or both, our sales and operating results could be materially and adversely affected.

Our consumer products business receives a substantial portion of its net sales from three customers, and the loss of, or a
significant reduction in, orders from any of these customers would adversely affect our operating results and financial condition.

Our consumer products segment derived 59% of its net sales in 2007, and we derived 23% of our total net sales in 2007, from
three customers. Sales to these three customers have represented more than 58% of segment net sales in each of the last three fiscal
years. We do not have long-term contracts with any of these customers that ensure a continuing level of business from them. Our
agreements with these customers are not exclusive and do not contain minimum volume commitments.

Our relationships with these three customers will depend on our ability to continue to meet their needs for quality products at
competitive prices. If we lose one of these customers or if we experience a significant decline in the level of purchases by any of them,
we would not be able to quickly replace the lost business volume and our operating results and business would be harmed. In addition,
our focus on these large accounts could affect our ability to serve our smaller accounts, particularly when product supply is tight and
we are not able to fully satisfy orders for these smaller accounts.

Intense competition could prevent us from increasing or sustaining our net sales and profitability.

The markets for our products are highly competitive, and companies that have substantially greater financial resources than we
do compete with us in each market. Some of our competitors have advantages over us, including lower raw material and labor costs.

Our ability to successfully compete in the pulp and paperboard industry is influenced by a number of factors, including
manufacturing capacity, general economic conditions and the availability and demand for paperboard substitutes. Our pulp and
paperboard business competes with International Paper, MeadWestvaco, Georgia Pacific, Rock-Tenn and international producers,
most of whom are much larger than us. Any increase in manufacturing capacity by any of these producers could result in overcapacity
in the pulp and paperboard industry, which could cause downward pressure on pricing. In addition, customers could choose to use
types of paperboard that we do not produce or could rely on alternative materials, such as plastic, for their products. An increased
supply of any of these products could cause us to lower our prices or lose sales to competitors, either of which could have a material
adverse effect on our business, financial condition and results of operations.
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Our consumer products business faces competition from companies that produce the same type of products that we produce or
that produce alternative products that customers may use instead of our products. Our consumer products business competes with the
branded tissue products producers, such as Procter & Gamble, and branded label producers who manufacture branded and private
label products, such as Georgia-Pacific and Kimberly-Clark. These companies are far larger than us, have much greater sales,
marketing and research and development resources than we do, and enjoy significant cost advantages due to economies of scale.
Because of their size and resources, these companies may foresee market trends more accurately than we do and develop new
technologies that render our products less attractive or obsolete. Further, none of these companies has aggressively pursued the
grocery channel of the at-home private label tissue segment into which we sell most of our tissue products. If any of them elected to
do so, our results of operations and financial condition could be materially adversely affected.

Increases in our freight costs could have a material adverse effect on the gross margins of our business.

Our business, primarily our consumer products business, is substantially dependent on freight services to transport our products
to our customers and deliver raw materials to us. In the nine months ended September 30, 2008, freight costs for our business were
12% of our total production costs. The costs of these freight services are affected by increasing fuel prices. In recent months, we have
incurred increased fuel surcharges, which are over and above the standard price quoted for these services. We have not been in the
past and may not in the future be able to pass along part or all of these fuel surcharges to our customers. If we are unable to increase
our prices to respond to increased fuel costs charged to us by our transportation providers, our gross margins may be materially
adversely affected.

We depend on third parties for certain transportation services and any disruption in these services may have a material adverse
effect on our business.

We rely primarily on third parties for transportation of our products to our customers and transportation of our raw materials to
us. If any of our transportation providers fail to deliver raw materials to us in a timely manner, we may be unable to manufacture our
products on a timely basis. Shipments of products and raw materials may be delayed due to weather conditions, strikes or other events.
Any failure of a third-party transportation provider to deliver raw materials or products in a timely manner could harm our reputation,
negatively impact our customer relationships and have a material adverse effect on our business, financial condition and results of
operations.

We are subject to significant environmental regulation and environmental compliance expenditures, which could increase our
costs and subject us to liabilities.

We are subject to a wide range of general and industry-specific environmental laws and regulations, particularly with respect to
air emissions, wastewater discharges, solid and hazardous waste management and chemicals contained in our products. Compliance
with these laws and regulations is a significant factor in our business. We expect to continue to incur capital and operating
expenditures to maintain compliance with applicable environmental laws and regulations. Capital expenditures specifically designated
for environmental compliance totaled approximately $2.0 million during 2007 and are expected to be approximately $1.2 million in
2008.

Our failure to comply with applicable environmental laws and regulations and permit requirements could result in civil or
criminal fines or penalties or enforcement actions, including regulatory or judicial orders enjoining or curtailing operations or
requiring corrective measures, installation of pollution control equipment, remedial actions or product recalls or labeling. We may be
liable under environmental laws for cleanup and other costs and damages, including tort liability, resulting from past or present spills
or releases of hazardous or toxic substances on or from our mills. Liability under these laws may be imposed without regard to
whether we knew of, or were responsible for, the presence of such substances on our property, and, in some cases, may not be limited
to the value of the property.

We believe that our facilities and operations are currently in substantial compliance with applicable environmental laws and
regulations. We cannot assure you, however, that situations that may give rise to material environmental liabilities will not be
discovered or that the enactment of new environmental laws or regulations or changes in existing laws or regulations will not require
significant expenditures by us. There can be no assurance that internally generated funds or other sources of liquidity and capital will
be sufficient to fund unforeseen environmental liabilities or expenditures.

Our business and financial performance may be harmed by future labor disruptions.

As of September 30, 2008, approximately 66% of our workforce was unionized. During 2009, one collective bargaining
agreement will expire covering approximately 245 employees. As a result, there is a risk of work stoppage due to strikes or walkouts.
Any significant work stoppage as a result of failure to successfully negotiate new collective bargaining agreements could have a
material adverse effect on our business, financial condition and results of operations.
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We regularly incur significant expenses to maintain our manufacturing equipment and any interruption in the operations of our
facilities may affect our operating performance.

We regularly incur significant expenses to maintain our manufacturing equipment. The machines and equipment that we use to
produce our products are complex, have many parts and some are run on a continuous basis. We must perform routine maintenance on
our machines and have to periodically replace a variety of parts such as motors, pumps, pipes and electrical parts. In 2007, equipment
maintenance and repair expenses were $44.0 million in our pulp and paperboard segment and $13.6 million in our consumer products
segment. If our business does not generate sufficient cash flows from operations to fund our ongoing maintenance requirements, our
business, financial condition and results of operations could be materially harmed.

In addition, our pulp and paperboard mills require periodic shutdowns to perform major maintenance. We generally schedule
shutdowns of our Idaho pulp and paperboard mill for up to a week each year. Scheduled shutdowns of our Arkansas pulp and
paperboard mill occur every 18 months and typically last up to a week. These scheduled shutdowns of our pulp and paperboard mills
result in decreased sales and increased costs in the quarter in which the shutdown occurs.

Unexpected production disruptions could also cause us to shut down any of our mills. Those disruptions could occur due to any
number of circumstances, including shortages of raw materials, disruptions in the availability of transportation, labor disputes and
mechanical or process failures. In addition, the geographic areas where our production is located and where we conduct our business
may be affected by natural disasters, including snow and ice storms, forest fires and flooding. Any mill shutdowns may be followed by
prolonged startup periods, regardless of the reason for the shutdown. Those startup periods could range from several days to several
weeks, depending on the reason for the shutdown and other factors. Furthermore, during periods of weak demand for our products, we
have in the past and may in the future experience market-related downtime. The shutdown of any of our mills for a substantial period
of time for any reason could harm our results of operations.

Our obligations under the retained obligation agreement could have a negative impact on our financing options and liquidity
position.

In connection with the spin-off, we will be retaining the obligation, which we assumed in 2005, to pay the interest and principal
on $100 million principal amount of debentures previously issued by an affiliate of Potlatch Corporation that will become due and
payable in full in December 2009. In addition, we intend to immediately draw $50 million from our new $125 million revolving credit
facility and transfer such amount to a subsidiary of Potlatch Corporation. As a result, following the spin-off, we will have
approximately $150 million principal amount of debt outstanding.

The interest rate that we will be required to pay on the debentures, currently 13%, is based on Potlatch Corporation’s credit
ratings applicable to the debentures. If Potlatch Corporation’s credit ratings decline, we could be required to pay interest on the
debentures at an interest rate as high as 14.0%. We have no control over whether the interest rate on the debentures will increase.

We are required to use commercially reasonable efforts to issue, as soon as reasonably practical, debt or equity securities, or to
borrow money from one or more financial institutions or other lenders, on terms reasonably acceptable to us, in an aggregate amount
sufficient to pay all amounts owing under the debentures. We may not be able to obtain such financing on commercially reasonable
terms or at all, in which case we would be required to use cash from our operations to pay the obligations or incur indebtedness to
Potlatch Corporation that would bear an increased interest rate and be secured by certain of our assets. In addition, we will have to
apply the proceeds from future debt or equity issuance, or asset sales in excess of $50 million to satisfy our obligations under the
retained obligation agreement. Our obligation to pay the amounts due on the debentures or any indebtedness to Potlatch Corporation
arising by virtue of our inability to make payments due on the debentures may:

< limit our ability to obtain additional financing in the future for working capital, capital expenditures and acquisitions;
e require us to dedicate a significant portion of our cash flow from operations to paying the principal of and interest on our

indebtedness, thereby limiting the availability of our cash flow to fund future capital expenditures, working capital and
other corporate purposes;

« limit our flexibility in planning for, or reacting to, changes in our business;
e place us at a competitive disadvantage compared with competitors that have less debt;
< make it more difficult or infeasible for us to pay our anticipated cash dividends;

« limit, along with the financial and other restrictive covenants in our revolving credit agreement, among other things, our
ability to borrow additional funds; and

« make us more vulnerable to economic downturns and limit our ability to withstand competitive pressures.
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Our business will suffer if we are unable to effectively respond to changes in demand for some of our products or implement our
strategies.

We have in the past and may in the future experience changes in demand for our products. Our ability to compete successfully
depends on our ability to adjust to increases and decreases in demand. For example, our consumer products business is currently
experiencing a high demand for napkins and we have had to outsource part of our napkin production to a third party, which increases
our costs. If we are unable to implement our business strategies to respond to changes in demand, we may need to limit deliveries of
some orders for existing customers, which would harm our reputation and our long-term relationships with these customers.
Alternatively, if we experience a decrease in demand for certain products, we may incur significant costs in revising our
manufacturing plan and restructuring our manufacturing equipment. If we are not able to respond to changes in demand for our
products in a timely manner, our financial position and results of operations will be adversely affected.

In addition, our success depends in part upon our ability to implement our strategies, including the possibility of opening a tissue
facility or facilities on the East Coast. The costs associated with establishing a facility or facilities on the East Coast would be
significant. Should we choose to pursue this option, there is no assurance that the new facilities will successfully achieve our goal of
expanding our customer base to include East Coast retailers or that the new facilities would generate a positive internal rate of return.
Additionally, the costs associated with establishing the facilities could negatively impact our cash flows and earnings in the short-
term. Further, adding new facilities on the East Coast would increase our exposure to other risks, including labor disputes,
environmental risks and interruptions in the operations of our facilities to the extent that the new facilities would be subject to such
risks.

We will have significant indebtedness and future federal and state deferred tax liabilities after the spin-off, which will require a
significant amount of cash to service and pay. If we are unable to generate sufficient cash to pay our obligations or fund our
liquidity needs, our business may be materially adversely affected.

We expect that immediately after the spin-off, our indebtedness will be approximately $150 million. Our ability to make
payments on, to refinance our indebtedness and to fund capital expenditures, acquisitions and development efforts, will depend on our
ability to generate cash. A number of factors that affect our ability to generate cash are beyond our control, including economic,
financial, competitive and other factors.

As of December 31, 2007, we had a deferred tax liability of approximately $111.6 million with respect to the difference between
the book and tax basis of our fixed assets. It is anticipated that this liability will become a current tax liability beginning in 2009 at the
rate of approximately $10 million per year. In addition, we have other less significant deferred tax balances relating to temporary
differences that will impact current taxes payable in future periods.

We cannot assure you that our business will generate sufficient cash flows from operations or that future borrowings will be
available to us under our new revolving credit facility in amounts sufficient to enable us to service our indebtedness, including our
obligations under the retained obligation agreement, our additional tax liabilities or other liquidity needs or that there will not be
material adverse developments in our business, liquidity or capital requirements. If our future cash flows from operating activities and
other capital resources are insufficient to pay our obligations as they mature or to fund our liquidity needs, we may be forced to reduce
or delay business activities, sell assets, obtain additional debt or equity capital, restructure or refinance all or a portion of our debt. We
cannot assure you that we would be able to implement any of these alternatives on a timely basis or on satisfactory terms, if at all. In
addition, the terms of future debt financings could involve restrictive covenants that limit our ability to pursue these alternatives.

Risks Relating to the Spin-off
Our financial information may not be fully representative of our results as a stand-alone public company.

Potlatch Corporation did not account for us, and we were not operated, as a stand-alone public company for the periods
presented in our combined financial statements included in this information statement. Our combined financial statements have been
carved out from Potlatch Corporation’s consolidated financial statements and reflect assumptions and allocations made by Potlatch
Corporation and prescribed by generally accepted accounting principles. Our combined financial statements do not fully represent
what our financial position, results of operations and cash flow would have been had we operated as a stand-alone public company
during the periods presented. We have not made adjustments to reflect the many significant changes that will occur in our capital
structure, cost structure, funding and operations as a result of our separation from Potlatch Corporation, including the debt and interest
expense we will have associated with our new revolving credit facility, increased costs associated with reduced economies of scale
and other costs associated with being a stand-alone public company. As a result, the historical and pro forma information included in
this information statement is not necessarily indicative of what our financial position, results of operations and cash flow may be
following the separation. See “Management’s Discussion and Analysis of Financial Condition and Results of Operations,” “Unaudited
Pro Forma Condensed Combined Financial Statements” and our combined financial statements and notes thereto included elsewhere
in this information statement.
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We have not previously operated as an independent, public company.

We have not previously operated as an independent, public company and our management has no experience, as a group, in
operating our business as a stand-alone entity. Following the spin-off, we will be fully responsible for arranging our own funding,
managing all of our own administrative and employee arrangements and supervising all of our legal and financial affairs, including
publicly reported financial statements. We will adopt separate stock-based and performance-based incentive plans for our employees
and will develop our own compliance and administrative procedures necessary for a publicly held company. We anticipate that our
success in these endeavors will depend substantially upon the ability of our senior management and other key employees to work
together. In addition, our Chief Executive Officer and Chief Financial Officer are new to us and do not have a history of operating our
businesses. Accordingly, we cannot assure you that as an independent company our aggregate results of operations will continue at the
same level. Additionally, we depend on our senior management. The loss of services of members of our senior management team
could adversely affect our business until suitable replacements can be found. There may be a limited number of persons with the
requisite skills to serve in these positions and we may be unable to locate or employ qualified personnel on acceptable terms. In
addition, our future success requires us to continue to attract and retain competent personnel.

The requirements of being a stand-alone public company will increase certain of our costs and require significant management
focus.

As a stand-alone public company, we will incur significant legal, accounting and other expenses associated with compliance-
related and other activities. The Sarbanes-Oxley Act of 2002, related SEC rules and the New York Stock Exchange, or NYSE,
regulate corporate governance practices of public companies. We have had no experience as, and our management has limited
experience managing, a public company, and our separation from Potlatch Corporation will result in loss of access to Potlatch
Corporation’s resources and experience in this area. Compliance with these requirements will also result in other costs and obligations
and make some activities more time-consuming. For example, in connection with the spin-off, we will create new board committees
and will adopt internal controls and disclosure controls and procedures. In addition, we will incur additional expenses associated with
our SEC reporting requirements and other securities law compliance measures. Under Section 404 of the Sarbanes-Oxley Act, for our
annual report on Form 10-K for the first full fiscal year after the spin-off, we will need to document and test our internal control
procedures and our management will need to assess and report on our internal control over financial reporting. Furthermore, if we
identify any issues in complying with those requirements, we could incur additional costs rectifying those issues, and the existence of
those issues could adversely affect us, our reputation or investor perceptions. Our prospects must be considered in light of the risks,
difficulties and expenses encountered by newly public companies. Costs to obtain director and officer liability insurance will
contribute to our increased costs. As a result of the associated liability, it may be more difficult for us to attract and retain qualified
persons to serve on our board of directors or as executive officers. Advocacy efforts by stockholders and third parties may also prompt
even more changes in governance and reporting requirements.

The transition services Potlatch Corporation will provide to us following the spin-off may not be sufficient to meet our needs, and
we may have difficulty finding replacement services or be required to pay increased costs to replace these services after our
agreements with Potlatch Corporation expire.

For a limited period of time following the spin-off, Potlatch Corporation has agreed to provide certain transition services to us,
including employee benefits administration and payroll, management information systems services, and treasury and accounting
services.

After the expiration of the transition services agreement, we may not be able to replace the transition services or enter into
appropriate third-party agreements on terms and conditions, including cost, comparable to those we will receive from Potlatch
Corporation under this agreement. While transition services are being provided by Potlatch Corporation to us, our operational
flexibility to modify or implement changes with respect to the services covered will be limited.

Potlatch Corporation historically has provided us, directly or through its own vendor relationships, with insurance coverage,
banking services, health and other insurance benefits for our employees and employee benefit plans, as well as with its expertise in
certain areas of our operations. After the spin-off, we will be responsible for securing all of our own management, financing, legal and
other similar resources.

Although we have made arrangements to replace portions of the services currently provided by Potlatch Corporation, we may
encounter difficulties replacing other services or be unable to negotiate pricing or other terms as favorable as those we currently have
in effect. See “Our Relationship with Potlatch Corporation after the Spin-off ™ beginning on page 30.
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The terms of agreements that we will enter into with Potlatch Corporation in connection with the spin-off will be established at a
time when we are a wholly owned subsidiary of Potlatch Corporation and, accordingly, the terms of these agreements may not be
as favorable to us as they might have been had they been negotiated by persons fully independent of Potlatch Corporation.

In connection with the spin-off, we will enter into various agreements with Potlatch Corporation regarding our relationship with
Potlatch Corporation following the spin-off, including a separation and distribution agreement, retained obligation agreement,
transition services agreement, employee matters agreement, tax sharing agreement, lease and option agreement and supply
agreements. These agreements address important matters, such as allocation of assets, liabilities, rights, indemnifications and other
obligations between Potlatch Corporation and us. The terms of these agreements were negotiated while we were a wholly owned
subsidiary of Potlatch Corporation, although these agreements are intended to reflect arms-length terms and the pricing provisions of
our supply agreements are based on market pricing. These agreements may not be as favorable to us as they might have been had they
been negotiated by persons with no relationship to Potlatch Corporation.

If the spin-off is determined to be taxable for U.S. federal income tax purposes, we, our stockholders, and Potlatch Corporation
could incur significant U.S. federal income tax liabilities.

Potlatch Corporation has received a private letter ruling from the Internal Revenue Service, or IRS, that the spin-off will qualify
for tax-free treatment under applicable sections of the Code. In addition, Potlatch Corporation expects to receive an opinion from tax
counsel that the spin-off so qualifies. The opinion from tax counsel will rely on the private letter ruling obtained from the IRS. As a
result, the tax opinion is not expected to be issued until after the date of this information statement. In addition, the IRS ruling relies
and the opinion will rely on certain representations, assumptions, and undertakings, including those relating to the past and future
conduct of our business, and neither the IRS ruling nor the opinion would be valid if such representations, assumptions, and
undertakings were incorrect. Moreover, the IRS private letter ruling does not address all the issues that are relevant to determining
whether the spin-off will qualify for tax-free treatment. Notwithstanding the IRS private letter ruling and opinion, the IRS could
determine that the spin-off should be treated as a taxable transaction if it determines that any of the representations, assumptions, or
undertakings that were included in the request for the private letter ruling are false or have been violated or if it disagrees with the
conclusions in the opinion that are not covered by the IRS ruling.

If the spin-off fails to qualify for tax-free treatment, Potlatch Corporation would be subject to tax as if it had sold our common
stock in a taxable sale for its fair market value, and our initial public stockholders would be subject to tax as if they had received a
taxable distribution equal to the fair market value of our common stock that was distributed to them. Under the tax sharing agreement
between Potlatch Corporation and us, we will generally be required to indemnify Potlatch Corporation against (1) any tax resulting
from the spin-off (including any tax that would result if Potlatch Corporation were to fail to qualify as a REIT, as a result of income
recognized by Potlatch Corporation if the spin-off were determined to be taxable) to the extent that such tax resulted from an issuance
of our equity securities, a redemption of our equity securities, or our involvement in other acquisitions of our equity securities,
(2) other actions or failures to act by us, or (3) any of our representations or undertakings being incorrect or violated. For a more
detailed discussion, see the section entitled “Our Relationship with Potlatch Corporation after the Spin-off—Tax Sharing Agreement”
on page 35. Our indemnification obligations to Potlatch Corporation and its subsidiaries, officers, and directors are not limited by any
maximum amount. If we are required to indemnify Potlatch Corporation or such other persons under the circumstances set forth in the
tax sharing agreement, we may be subject to substantial liabilities.

We must abide by certain restrictions to preserve the tax-free treatment of the spin-off and may not be able to engage in desirable
acquisitions and other strategic transactions following the spin-off.

To preserve the tax-free treatment of the spin-off to Potlatch Corporation and its stockholders, under a tax sharing agreement
that we will enter into with Potlatch Corporation, for the two-year period following the distribution, we may be prohibited, except with
the consent of Potlatch Corporation or in connection with the issuance of equity securities to our employees for compensatory
purposes, from:

. issuing equity securities to satisfy financing needs if such issuance would represent a 50% or greater interest in us;

. acquiring businesses or assets with equity securities if such issuance would represent a 50% or greater interest in us; or

. engaging in mergers or asset transfers that could jeopardize the tax-free status of the distribution.

These restrictions may limit our ability to pursue strategic transactions or engage in new business or other transactions that may

maximize the value of our business. For more information, see the sections entitled “The Spin-off—Important Federal Income Tax
Consequences” beginning on page 24.
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Risks Related to Ownership of Our Common Stock
There has been no prior market for our common stock, and we cannot guarantee that our stock price will not decline after the
spin-off.

There has been no prior trading market for our common stock, and we cannot predict the price at which our common stock will
trade after the spin-off date. The price at which our common stock trades is likely to fluctuate significantly, particularly until an
orderly market develops. Prices for our common stock will be determined in the trading markets and may be influenced by many
factors, including:

. our financial results;

. developments generally affecting the pulp, paperboard and tissue industries;

. the performance of each of our three business segments;

. our capital structure, including the amount of our indebtedness;

. general economic, industry and market conditions;

. the depth and liquidity of the market for our common stock;

. fluctuations in currency exchange rates;

. our dividend policy;

. investor perception of our business and us; and

. the impact of the factors referred to elsewhere in “Risk Factors.”

In addition, the stock market regularly experiences significant price and volume fluctuations. This volatility has had a significant
impact on the market price of securities issued by many companies, including companies in our industry. The changes frequently

appear to occur without regard to the operating performance of the affected companies. Hence, the price of our common stock could
fluctuate based upon factors that have little or nothing to do with us, and these fluctuations could materially reduce our share price.

A trading market may not develop for shares of our common stock, which could adversely affect the market price of those shares.

There is currently no trading market for shares of our common stock. Our common stock has been approved for listing on the
NYSE under the symbol “CLW.” However, there can be no assurance that a trading market for our shares will develop or be sustained
after the completion of the spin-off.

Certain provisions of our certificate of incorporation and bylaws and of Delaware law, and our anticipated rights plan, may make
it difficult for stockholders to change the composition of our board of directors and may discourage hostile takeover attempts that
some of our stockholders may consider to be beneficial.

Certain provisions of our certificate of incorporation and bylaws and of Delaware law, and our anticipated rights plan, may have
the effect of delaying or preventing changes in control if our board of directors determines that such changes in control are not in the
best interests of us and our stockholders. The provisions in our certificate or incorporation and bylaws include, among other things, the
following:

. a classified board of directors with three-year staggered terms;

. the ability of our board of directors to issue shares of preferred stock and to determine the price and other terms, including

preferences and voting rights, of those shares without stockholder approval;

. stockholder action can only be taken at a special or regular meeting and not by written consent;

. advance notice procedures for nominating candidates to our board of directors or presenting matters at stockholder

meetings;

. removal of directors only for cause;

. allowing only our board of directors to fill vacancies on our board of directors; and

. supermajority voting requirements to amend our bylaws and certain provisions of our certificate of incorporation.

In addition, our anticipated rights plan would cause substantial dilution to any person or group who attempts to acquire a
significant interest in us without advance approval from our board of directors.

While these provisions and our anticipated rights plan have the effect of encouraging persons seeking to acquire control of our
company to negotiate with our board of directors, they could enable the board of directors to hinder or frustrate a transaction that
some, or a majority, of the stockholders might believe to be in their best interests and, in that case, may prevent or discourage attempts
to remove and replace incumbent directors. We are also subject to Delaware laws that could have similar effects. One of these laws
prohibits us from engaging in a business combination with a significant stockholder unless specific conditions are met. For more
information, see “Description of Capital Stock” beginning on page 112.
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FORWARD-LOOKING STATEMENTS

This information statement contains forward-looking statements that involve risks and uncertainties. The forward-looking
statements are contained principally in the sections entitled “Summary,” “Risk Factors,” “Management’s Discussion and Analysis of
Financial Condition and Results of Operations” and “Business.” These statements involve known and unknown risks, uncertainties
and other factors which may cause our actual results, performance or achievements to be materially different from any future results,
performances or achievements expressed or implied by the forward-looking statements. Forward-looking statements include, but are
not limited to, statements about:

. the impact of the spin-off;

. the terms of our agreements with Potlatch Corporation;

. raw material, energy and other costs;

. our product mix of our sales and sources of our net sales;

. our company strategies;

. our costs and expenses;

. general economic conditions in the United States and internationally;

. changes in exchange rates between the U.S. dollar and other currencies;
. the competitive environment;

. changes in laws, regulations or industry standards affecting our business;
. our tax ruling received from the IRS;

. fluctuations in the market for our equity; and

. the elements of our executive compensation program.

In some cases, you can identify forward-looking statements by terms such as “may,” “might,” “will,” “objective,” “intend,”
“should,” “could,” “can,” “would,” “expect,” “believe,” “estimate,” “predict,” “potential,” “project,” “plan,” or the negative of these
terms, and similar expressions intended to identify forward-looking statements. These statements reflect our current views with respect
to future events and are based on assumptions and subject to risks and uncertainties. Given these uncertainties, you should not place
undue reliance on these forward-looking statements. We discuss many of these risks in this information statement in greater detail
under the heading “Risk Factors.” Also, these forward-looking statements represent our estimates and assumptions only as of the date
of this information statement. Unless required by U.S. federal securities laws, we do not intend to update any of these forward-looking
statements to reflect circumstances or events that occur after the statement is made.

You should read this information statement and our registration statement on Form 10 and the documents that we reference
therein and have filed as exhibits to the registration statement, of which this information statement is a part, completely and with the
understanding that our actual future results may be materially different from what we expect. We qualify all of our forward-looking
statements by these cautionary statements.

Industry Data

This information statement contains statistical data that we obtained from industry publications and Information Resources, Inc.,
as well as three reports dated March 2008, April 2008 and June 2008 generated by RISI, Inc. These industry publications and reports
generally indicate that they have obtained their information from sources believed to be reliable, but do not guarantee the accuracy and
completeness of their information. Although we believe that the publications and reports are reliable, we have not independently
verified their data.
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THE SPIN-OFF

Background and Reasons for the Spin-off

The board of directors of Potlatch Corporation regularly reviews the various businesses conducted by Potlatch Corporation to
ensure that resources are deployed and activities are pursued in the best interests of its stockholders. On April 17, 2008, Potlatch
Corporation announced that its board of directors authorized management to evaluate a potential tax-free spin-off of our businesses
and on December 1, 2008, Potlatch Corporation announced that its board of directors approved the distribution of our common stock
to Potlatch Corporation’s stockholders in a tax-free spin-off. In making the determination to spin off our business, the board of
directors of Potlatch Corporation acknowledged that the principal focus of Potlatch Corporation is on enhancing its position as a
REIT. Potlatch Corporation owns approximately 1.7 million acres of forestland in Arkansas, ldaho, Minnesota and Wisconsin and
expects to derive most of its income from, and devote most of its available capital to, its investments in forestland. The board of
directors of Potlatch Corporation recognized that the spin-off would permit us to focus our attention and financial resources on our
pulp and paperboard and consumer products businesses.

Our business and the businesses of Potlatch Corporation have distinct operational and financial characteristics. We are focused
on manufacturing and selling premium bleached paperboard for the high-end segment of the packaging industry, softwood market
pulp and slush pulp, which is used as a basis for our paper and tissue products. We are also focused on our consumer products
business which manufactures at-home tissue products, such as facial and bath tissue, paper towels and napkins, which are sold on a
private label basis. Potlatch Corporation is focused on enhancing its position as a REIT and using its investments in approximately
1.7 million acres of forestland to generate its income.

In the future, we and Potlatch Corporation expect significantly different business challenges. In order to be successful as a
REIT, Potlatch Corporation must concentrate on the management of its forestland. In order for our business to be successful as a pulp,
paperboard and consumer tissue manufacturing company, we must find ways to maximize efficiencies in operating our manufacturing
facilities and expanding our business.

Our business represented approximately 71% of Potlatch Corporation’s consolidated net sales in the year ending December 31,
2007, and has required substantial attention from Potlatch Corporation’s senior management, who must understand the markets,
customer bases and manufacturing challenges for each of its businesses in order to make decisions with respect to those businesses.
Within Potlatch Corporation, our business has competed with the other more traditional timber REIT businesses for management
attention and capital.

We and Potlatch Corporation believe that our separation will provide both companies with certain opportunities and benefits,
including the following:

. Business and Management Focus. Each company will be better able to focus its attention and resources on its own distinct
core businesses and challenges so that it can pursue the most appropriate long-term growth opportunities and business
strategies. Each company will be able to realign its management structure to better focus on its product markets and
business opportunities.

. Capital Flexibility. In the future, each company will be able to invest its available cash flow into the growth of its
business, and we will not have to compete with the Potlatch Corporation businesses for available capital. In addition, both
we and Potlatch Corporation will be able to allocate capital and tailor our respective capital structures in a manner that is
more closely connected to the cycles, volatility and needs of our particular business. Subject to the limitations contained in
the tax sharing agreement, we will also have direct access to the public capital markets to allow us to seek financing for
our operations and growth.

. Employee Incentives. Both companies will be able to develop more focused incentive programs to better attract and retain
key employees through the use of stock and performance-based incentive plans. These plans will be designed to reward
employees based on each company’s performance against a more comparable peer group.

. Market Recognition. The investment community, including analysts, stockholders and prospective investors in each
company, will be better able to evaluate the merits and future prospects of each company, thereby enhancing the
likelihood that each company will receive appropriate market recognition of its performance and potential. This should
improve the equity valuation of each company, thereby allowing each company to pursue acquisitions more aggressively
and issue equity-based compensation more efficiently.
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Transactions Prior to the Spin-off

We were formed in 2005 under the name Potlatch Forest Products Corporation in connection with Potlatch Corporation’s REIT
conversion on January 1, 2006. In connection with the REIT conversion, the following transactions occurred:

«  Potlatch Corporation transferred to Potlatch Forest Products Corporation all of its manufacturing facilities that produce
bleached pulp products, including paperboard and tissue products, and wood products, as well as Potlatch Corporation’s
harvest and log sales and real estate sales and development businesses; and

e Potlatch Forest Products Corporation assumed the obligation to pay approximately $335 million of Potlatch Corporation’s
indebtedness to third parties, which we refer to as the REIT Conversion Indebtedness. The REIT Conversion
Indebtedness, issued by an affiliate of Potlatch Corporation, was comprised of $100 million of principal amount
debentures, approximately $77 million principal amount of notes and $158 million principal amount of industrial revenue
bonds. As of September 30, 2008, the outstanding principal balance of the REIT Conversion Indebtedness was
approximately $321 million.

Although Potlatch Forest Products Corporation was not the issuer of the REIT Conversion Indebtedness, the agreement for it to
assume the obligation to pay the REIT Conversion Indebtedness was made after Potlatch Corporation evaluated its overall capital
structure and capitalization. This evaluation took into consideration the extent to which the proceeds of the REIT Conversion
Indebtedness were used in connection with the manufacturing assets transferred to Potlatch Forest Products Corporation in 2005 and
the ability of Potlatch Forest Products Corporation to make payments on the REIT Conversion Indebtedness.

Prior to or concurrently with the spin-off, the following transactions will occur:

< we will transfer the real estate sales and development business, the harvest and log sales business and the wood products
operations, other than the lumber products operations located in Lewiston, Idaho, to a newly formed subsidiary, or
NewCo. We will retain the pulp and paperboard and consumer tissue operations and the lumber mill in Lewiston, Idaho.
We are retaining this single lumber mill because its operations are integrated with our pulp and paperboard and tissue
operations located at the same manufacturing site;

«  NewCo will assume the obligation to pay the REIT Conversion Indebtedness that is outstanding at the time of the spin-off,
except that we will retain the obligation to pay principal and interest on the $100 million of debentures that mature on
December 1, 2009. We will have no obligations with respect to the notes or industrial revenue bonds that comprise the
remaining balance of the REIT Conversion Indebtedness;

«  we will draw $50 million in cash on our revolving credit facility and transfer that amount to NewCo; and
< we will distribute all outstanding equity of NewCo to Potlatch Corporation.

Our combined financial statements included in this information statement have been carved out from Potlatch Corporation’s
consolidated financial statements under generally accepted accounting principles and reflect only the assets, liabilities and operating
results of the businesses that we will hold following the spin-off. Accordingly, our combined financial statements do not reflect assets
and liabilities referred to above that will not be part of our business at the time of the spin-off or the operating results of businesses
that will be transferred to Potlatch Corporation prior to the spin-off.

Manner of Effecting the Spin-off

The general terms and conditions relating to the spin-off are set forth in the separation and distribution agreement between
Potlatch Corporation and us. For a description of that agreement, see “Our Relationship with Potlatch Corporation after the Spin-off—
Separation and Distribution Agreement” beginning on page 30.

On the distribution date, Potlatch Corporation will effect the spin-off by delivering all of the outstanding shares of our common
stock to BNY Mellon, as spin-off agent, for distribution to the holders of record of Potlatch Corporation common stock at the close of
business on the record date. The distribution will be made in book-entry form on the basis of one share of our common stock for every
3.5 shares of Potlatch Corporation common stock held on the record date of December 9, 2008.

A book-entry account statement reflecting your ownership of whole shares of our common stock will be mailed to you, or your
brokerage account will be credited for the shares, on or about December 17, 2008. You will receive a check, or a credit to your
brokerage account, for the cash equivalent of any fractional shares you otherwise would have received in the spin-off. The distribution
agent will, on or after the distribution date, aggregate and sell all of those fractional interests on the open market at then applicable
market prices and distribute the aggregate proceeds ratably to Potlatch Corporation stockholders otherwise entitled to those fractional
interests. Potlatch Corporation will pay all brokers’ fees and commissions in connection with the sale of fractional interests. If you
own less than 3.5 shares of common stock of Potlatch Corporation on the record date, you will not receive any shares of our stock in
the spin-off, but you will receive cash in lieu of fractional shares. See “The Spin-off—Important Federal Income Tax Consequences”
below for a discussion of the U.S. federal income tax treatment of proceeds from fractional shares.
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Results of the Separation and Spin-off

After the spin-off, we will be an independent public company owning and operating our pulp and paperboard and consumer
products businesses and our lumber operations in Lewiston, Idaho. Immediately after the spin-off, we expect to have approximately
1,300 holders of shares of our common stock and approximately 11.3 million shares of our common stock issued and outstanding
based on the spin-off ratio described above and the anticipated number of beneficial stockholders and outstanding Potlatch
Corporation shares on October 31, 2008. The actual number of shares to be distributed will be determined based on the number of
Potlatch Corporation shares outstanding on the record date.

The spin-off will not affect the number of outstanding Potlatch Corporation shares or any rights of Potlatch Corporation
stockholders, although it may affect the market value of the outstanding Potlatch Corporation common shares.

Important Federal Income Tax Consequences

The following summary discusses material U.S. federal income tax consequences to certain Potlatch Corporation stockholders
who receive our stock in the spin-off. This discussion is based upon the Internal Revenue Code of 1986, as amended (the “Code”),
Treasury regulations, published positions of the IRS, judicial decisions and other applicable authorities, all as currently in effect, and
all of which are subject to change or differing interpretations, possibly with retroactive effect. Any such change could affect the
accuracy of this discussion. The discussion does not address the effects of the spin-off under any state, local, or foreign tax laws. The
discussion assumes that Potlatch Corporation stockholders hold their Potlatch Corporation common stock, and will hold our stock, as
capital assets within the meaning of Section 1221 of the Code. Further, the discussion does not constitute tax advice and does not
address all aspects of U.S. federal income taxation that may be relevant to a particular stockholder in light of his, her, or its personal
investment circumstances or to stockholders subject to special treatment under the U.S. federal income tax laws such as:

. insurance companies;

. tax-exempt organizations;

. dealers in securities or foreign currency;

. banks or trusts;

. cooperatives;

. foreign individuals

. foreign entities and their owners, stockholders, partners, or beneficiaries;

. persons that hold Potlatch Corporation common stock as part of a straddle, a hedge against currency risk, a constructive
sale or conversion transaction;

. persons that have a functional currency other than the U.S. dollar;
. investors in pass-through entities;

. holders who acquired their Potlatch Corporation common stock through the exercise of options or otherwise as
compensation or through a tax-qualified retirement plan; or

< holders of options or restricted shares granted under any Potlatch Corporation benefit plan.

YOU SHOULD CONSULT YOUR OWN TAX ADVISOR REGARDING THE SPECIFIC TAX CONSEQUENCES TO
YOU OF THE SPIN-OFF, INCLUDING THE APPLICABILITY AND EFFECT OF FEDERAL, STATE, LOCAL AND
FOREIGN INCOME AND OTHER TAX LAWS, IN LIGHT OF YOUR PARTICULAR CIRCUMSTANCES AND THE
EFFECT OF POSSIBLE CHANGES IN LAW THAT MIGHT AFFECT THE TAX CONSEQUENCES DESCRIBED IN
THIS INFORMATION STATEMENT.

Potlatch Corporation has received a ruling from the IRS that the pre-spin-off separation transactions and the spin-off of our
common stock to Potlatch Corporation’s stockholders will qualify as tax-free transactions under Sections 368(a)(1)(D) and 355 of the
Code. This ruling provides that for U.S. federal income tax purposes:

. Potlatch Corporation will not recognize any gain or loss upon the separation transactions or the spin-off;

. except as discussed below with respect to cash received in lieu of fractional shares of our stock, no gain or loss will be
recognized by, or be included in the income of, a holder of Potlatch Corporation common stock solely as the result of the
receipt of our common stock in the spin-off;

. the aggregate tax basis of the Potlatch Corporation common stock and our common stock in the hands of Potlatch
Corporation stockholders immediately after the spin-off will be the same as the tax basis of the Potlatch Corporation
common stock immediately before the spin-off, allocated between the Potlatch Corporation common stock and our
common stock in proportion to their relative fair market values on the date of the spin-off;
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. the holding period of our common stock received by Potlatch Corporation stockholders will include the holding period of
their Potlatch Corporation common stock, provided that such Potlatch Corporation common stock is held as a capital asset
on the date of the spin-off; and

. stockholders of Potlatch Corporation who receive cash from the spin-off agent in lieu of fractional shares will recognize
gain or loss on the sale of the fractional share interest in an amount equal to the difference between the cash received and
the stockholder’s tax basis in the fractional share interest. The gain or loss will be capital gain or loss to the stockholder
provided the fractional share interest is a capital asset in the hands of the stockholder.

Although a ruling relating to the qualification of the separation of our business from Potlatch Corporation and spin-off of our
common stock to Potlatch Corporation stockholders as a tax-free transaction is generally binding on the IRS, the continuing validity of
the ruling is subject to factual representations and assumptions. Under its current policy, the IRS will not issue a ruling that three key
requirements for a tax-free Section 355 spin-off are met. Specifically, the IRS will not rule that a spin-off was effected for a valid
business purpose, that the spin-off does not constitute a device for the distribution of earnings and profits, or that the spin-off is not
part of a plan described in Section 355(e) of the Code, which is described below. Instead, Potlatch Corporation represented to the IRS
that there is a valid business purpose for the spin-off, the spin-off is not being used as a device for the distribution of earnings and
profits and that the spin-off is not part of a plan described in Section 355(e) of the Code. If the factual representations and assumptions
are incorrect or inaccurate in any material respect, the ruling could be retroactively revoked or modified by the IRS. Neither we nor
Potlatch Corporation are aware of any facts or circumstances that would cause any of such representations and assumptions to be
untrue or incomplete in any material respect.

In connection with obtaining the ruling, Potlatch Corporation expects to obtain an opinion from tax counsel regarding legal
conclusions supporting certain representations made to the IRS. The opinion will be expressed as of the date issued and will not cover
subsequent periods. The opinion from tax counsel will rely on the private letter ruling obtained from the IRS. As a result, the tax
opinion is not expected to be issued until after the date of this information statement. Further, the opinion of counsel will be based on,
among other things, current law and certain assumptions and representations as to factual matters made by Potlatch Corporation,
which if incorrect in certain material respects would jeopardize the conclusions reached by counsel in its opinion. Potlatch
Corporation and we are not currently aware of any facts or circumstances that would cause such assumptions and representations to be
untrue or incorrect in any material respect or that would jeopardize the conclusions reached by counsel in its opinion. Counsel will
have no obligation to advise us or our stockholders of any subsequent change in the matters stated, represented, or assumed, or of any
subsequent change in applicable law. The opinion of counsel will not bind the courts or the IRS, nor will they preclude the IRS from
asserting a position contrary to those expressed in the opinion.

If the spin-off does not qualify as a tax-free transaction, Potlatch Corporation would recognize taxable gain equal to the excess
of the fair market value of our common stock distributed to Potlatch Corporation stockholders over Potlatch Corporation’s tax basis in
our common stock. Such gain could cause Potlatch Corporation to fail to qualify as a REIT, in which case: (i) Potlatch Corporation
would be subject to corporate-level tax, including any applicable alternative minimum tax on its taxable income at regular corporate
tax rates (currently up to 35 percent); and (ii) Potlatch Corporation would be disqualified from reelecting to be taxed as a REIT during
the four years following the year in which it failed to qualify as a REIT. As a result, Potlatch Corporation could be subject to
substantial tax liability if the failure of the spin-off to qualify for tax-free treatment causes Potlatch Corporation to fail to qualify as a
REIT. In addition, each stockholder who receives our common stock in the spin-off would generally be treated as receiving a taxable
distribution in an amount equal to the fair market value of our common stock received, including any fractional share sold on behalf of
the stockholder. Such stockholder would be taxed on the full value of our shares that he or she received (without reduction for any
portion of his, her or its tax basis in Potlatch Corporation shares) as a dividend for U.S. federal income tax purposes and possibly for
purposes of state and local tax law to the extent of his or her pro rata share of Potlatch Corporation’s current and accumulated earnings
and profits (including Potlatch Corporation’s taxable gain on the spin-off).

Under current law, assuming certain holding period requirements are met, non-corporate United States taxpayers are subject to
U.S. federal income tax on dividends at a maximum rate of 15 percent. Under current law, individual citizens or residents of the
United States are subject to U.S. federal income tax on long-term capital gains, that is, capital gains on assets held for more than one
year, at a maximum rate of 15 percent.

Even if the spin-off otherwise qualifies for tax-free treatment under Sections 355 and 368(a)(1)(D) of the Code, it may be
disqualified as tax-free to Potlatch Corporation under Section 355(e) of the Code if 50 percent or more of Potlatch Corporation’s stock
or our stock is acquired or issued as part of a plan or series of related transactions that includes the spin-off. For this purpose, any
acquisitions or issuances of Potlatch Corporation’s stock within two years before the spin-off, and any acquisitions or issuances of
Potlatch Corporation’s stock or of our common stock within two years after the spin-off, are presumed to be part of such a plan,
although we or Potlatch Corporation may be able to rebut that presumption. We are not aware of any acquisitions or issuances of
Potlatch Corporation’s stock within the two years before the spin-off that must be taken into account for purposes of Section 355(e) of
the Code. If an acquisition or issuance of our stock or Potlatch Corporation’s stock would cause Section 355(e) of the Code to apply,
Potlatch Corporation would recognize taxable gain as described above, but the spin-off would generally remain tax-free to each
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Potlatch Corporation stockholder. Under the tax sharing agreement between Potlatch Corporation and us, we would be required to
indemnify Potlatch Corporation against that taxable gain if it were triggered by an acquisition or issuance of our stock. See “Our
Relationship with Potlatch Corporation after the Spin-off—Tax Sharing Agreement” for a more detailed discussion of the tax sharing
agreement between Potlatch Corporation and us. If we were to be required to indemnify Potlatch Corporation for taxes incurred as a
result of the spin-off being taxable (including any tax that would result if Potlatch Corporation were to fail to qualify asa REIT as a
result of income recognized by Potlatch Corporation if the spin-off were determined to be taxable), it would have a material adverse
effect on our financial condition and results of operations.

In addition, the failure of the pre-spin-off separation transactions to qualify as a tax-free spin-off under Sections 355 and
368(a)(1)(D) of the Code, or the disqualification of such separation transactions under section 355(e) as the result of the acquisition or
issuance of our stock or the stock of the subsidiary that we distributed to Potlatch Corporation, could cause us to recognize taxable
gain equal to the excess of the fair market value of the stock of the subsidiary that we distributed to Potlatch Corporation over our tax
basis in such stock. In addition, if the pre-spin-off separation transactions fail to qualify as a tax-free spin-off under Sections 355 and
368(a)(1)(D) of the Code, we could be required under the tax sharing agreement to indemnify Potlatch Corporation for taxes resulting
from such failure (including any tax that would result if Potlatch Corporation were to fail to qualify as a REIT as a result of income
recognized by Potlatch Corporation if the spin-off were determined to be taxable).

Current U.S. Treasury regulations require each Potlatch Corporation stockholder who receives shares of our common stock in
the spin-off to attach to his, her or its U.S. federal income tax return for the year in which the spin-off occurs a detailed statement
setting forth such data as may be appropriate to show the applicability of Section 355 of the Code to the spin-off. Within a reasonable
period of time after the spin-off, Potlatch Corporation will provide its stockholders who receive our common stock pursuant to the
spin-off with the information necessary to comply with such requirement.

Market for Our Common Stock

There is no existing market for our common stock. Our common stock has been approved for listing on the NYSE under the
symbol “CLW.” We expect that a “when-issued” trading market for our common stock will begin two trading days before the record
date. The term “when-issued” means that shares can be traded prior to the time shares are actually available or issued. On the first
trading day following the spin-off date, “when-issued” trading in our common stock will end and “regular-way” trading will begin.
“Regular-way” trading refers to trading after a security has been issued and typically involves a transaction that settles on the third full
business day following the date of a trade.

We cannot predict the trading prices for our common stock before or after the spin-off date. The trading price of our common
stock is likely to fluctuate significantly, particularly until an orderly market develops. Prices for our common stock will be determined
in the trading markets and may be influenced by many factors, including:

. our financial results;

. developments generally affecting the pulp and paper industry;
. the performance of each of our three business segments;

. our capital structure, including the amount of our indebtedness;
. general economic, industry and market conditions;

. the depth and liquidity of the market for our common stock;

. our dividend policy;

. investor perceptions of our business and us;

. fluctuations in currency exchange rates; and

. the impact of the factors referred to in “Risk Factors.”

We have appointed BNY Mellon to serve as transfer agent and registrar for our common stock.

Shares of our common stock distributed to Potlatch Corporation stockholders in the spin-off will be freely transferable under the
Securities Act of 1933, as amended, except for shares received by persons who may be deemed to be our affiliates. Persons who may
be deemed to be our affiliates after the spin-off generally include individuals or entities that control, are controlled by or are under
common control with us and may include certain of our officers, directors or principal stockholders. After we become a publicly
traded company, securities held by our affiliates will be subject to the resale restrictions under the Securities Act. Our affiliates will be
permitted to sell shares of our common stock only pursuant to an effective registration statement or an exemption from the registration
requirements of the Securities Act, such as the exemption afforded by Rule 144 under the Securities Act.
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Spin-off Conditions and Termination

We expect that the spin-off will be effective on the spin-off date, December 16, 2008, provided that, among other things, the
following have occurred or will occur concurrently with the closing of the spin-off:

« the SEC has declared effective our registration statement on Form 10, of which this information statement is a part, under
the Securities Exchange Act of 1934, as amended, and no stop order relating to our registration statement is in effect;

< we and Potlatch Corporation have received all permits, registrations and consents required under the securities or blue sky
laws of states or other political subdivisions of the United States or of foreign jurisdictions in connection with the spin-off;

. the closing of our $125 million revolving credit facility and the transfer of $50 million to NewCo from a draw from such
facility;

. the tax ruling received from the IRS has not been revoked or modified in any material respect and Potlatch Corporation
has received a favorable opinion from its tax advisor as to the tax-free nature of the spin-off;

. the N'YSE has approved our common stock for listing, subject to official notice of issuance;

. we have completed the transfer of our wood products operations, other than the lumber products operations located in
Lewiston, Idaho, our real estate sales and development business, our harvest and log sale business and the permits,
licenses and registrations relating to these businesses, to NewCo and distributed all the equity of NewCo to Potlatch
Corporation, all as described in this information statement;

. the parties have entered into the separation and distribution agreement, the retained obligation agreement, the transition
services agreement, the supply agreements, the employee matters agreement, the tax sharing agreement and the lease and
option agreement; and

. no order, injunction or decree issued by any court of competent jurisdiction or other legal restraint or prohibition
preventing consummation of the spin-off or any of the transactions related thereto, including the transfers of assets and
liabilities contemplated by the separation and distribution agreement, is in effect.

The fulfillment of the foregoing conditions will not create any obligation on Potlatch Corporation’s part to effect the spin-off,
and Potlatch Corporation’s board of directors has reserved the right to amend, modify or abandon the spin-off and the related
transactions at any time prior to the spin-off date. Potlatch Corporation may, in its sole discretion, also waive any of these conditions.
Potlatch Corporation does not currently intend to waive or modify any condition to the consummation of the spin-off. In the event
Potlatch Corporation waives or modifies any condition to the consummation of the spin-off in a manner that would have a material
effect on the recipients of common stock in the spin-off, we will amend and redistribute this information statement to disclose such
modification or waiver and any material effect on the recipients of common stock in the spin-off.

Reason for Furnishing this Information Statement

This information statement is being furnished solely to provide information to stockholders of Potlatch Corporation who will
receive shares of our common stock in the spin-off. It is not and is not to be construed as an inducement or encouragement to buy or
sell any of our securities. We believe that the information contained in this information statement is accurate as of the date set forth on
its cover. Changes may occur after that date, and unless required by U.S. securities law, we will not update the information except in
the normal course of our public disclosure obligations and practices.

Accounting Treatment
The spin-off will be accounted for by Potlatch Corporation on a historical cost basis, and no gain or loss will be recorded.
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OUR RELATIONSHIP WITH POTLATCH CORPORATION AFTER THE SPIN-OFF

General

Immediately prior to the spin-off, we will be a wholly owned subsidiary of Potlatch Corporation. After the spin-off, Potlatch
Corporation will not have any ownership interest in our common stock. We will be an independent, publicly traded company.

We will enter into certain agreements with Potlatch Corporation prior to the spin-off to define our ongoing relationship after the
spin-off and to define responsibility for tax, employee benefits and certain other liabilities and obligations arising from periods prior to
the spin-off date. We will enter into these agreements with Potlatch Corporation while we are still a wholly owned subsidiary of
Potlatch Corporation and, although we believe these agreements reflect market terms and our supply agreements are based on market
pricing, certain terms of these agreements may not necessarily be the same as could have been obtained from an independent third

party.

The following descriptions are only summaries and we encourage you to read, in their entirety, each of the agreements that are
included as exhibits to the registration statement of which this information statement forms a part.

Separation and Distribution Agreement

The separation and distribution agreement will provide for the principal corporate transactions required to effect the separation
of our business from Potlatch Corporation, the distribution of our common stock to the holders of record of Potlatch Corporation
common stock and certain other agreements governing our relationship with Potlatch Corporation after the distribution date.

The Transfer. Pursuant to the separation and distribution agreement, we will transfer to Potlatch Corporation assets such that,
immediately prior to the distribution, we will only hold assets related to the pulp and paperboard business, the consumer products
business and the portion of the wood products business located at our Lewiston, Idaho facility. The transfers will occur prior to the
distribution of our common stock to Potlatch Corporation’s stockholders and will be made on an “as is, where is” basis without any
representations or warranties, and Potlatch Corporation will bear the economic and legal risks of the transfer. Potlatch Corporation
will also generally assume and agree to perform and fulfill all of the liabilities of the transferred businesses, which include the harvest
and log sales business, the real estate business and the wood products business other than the lumber products business in Lewiston,
Idaho.

The Distribution. Potlatch Corporation has reserved sole and absolute discretion to determine whether to proceed with the
distribution of our common stock to Potlatch Corporation’s stockholders, the timing of the spin-off and to alter any and all terms of
the spin-off at any time prior to the spin-off date. The spin-off is also subject to the satisfaction of certain conditions including those
described in the section titled “The Spin-off—Spin-off Conditions and Termination.”

Even if all of the conditions to the spin-off are satisfied, Potlatch Corporation has the right to amend or terminate the separation
and distribution agreement and the related transactions at any time prior to the spin-off date. Although Potlatch Corporation can waive
any condition to the spin-off, Potlatch Corporation’s board of directors currently has no intention to proceed with the spin-off unless
each condition is satisfied.

Releases, Indemnification and Insurance Matters. The separation and distribution agreement provides for a full and complete
release and discharge of all liabilities existing or arising from or based on facts existing before the spin-off date, between or among us
or any of our affiliates, on the one hand, and Potlatch Corporation or any of its affiliates (other than us), on the other hand, except as
set forth in the separation and distribution agreement.

In addition, the separation and distribution agreement will provide for cross-indemnities principally designed to place financial
responsibility for the liabilities of our business with us and financial responsibility for the obligations and liabilities of Potlatch
Corporation’s retained businesses with Potlatch Corporation, except as may otherwise be set forth in the separation and distribution
agreement.

The separation and distribution agreement also establishes procedures with respect to claims subject to indemnification and
related matters.

The separation and distribution agreement will provide for the allocation of benefits between Potlatch Corporation and us under
existing insurance policies after the spin-off date for claims made or occurrences prior to the spin-off date and sets forth procedures
for the administration of insured claims.
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Termination. The separation and distribution agreement may be terminated and the spin-off may be modified or abandoned at
any time prior to the spin-off date in the sole discretion of Potlatch Corporation without our approval or the approval of Potlatch
Corporation’s stockholders. In the event of a termination of the separation and distribution agreement, no party shall have any liability
of any kind to any other party or any other person. After the spin-off date, the agreement may not be terminated except by an
agreement in writing signed by both Potlatch Corporation and us.

Dispute Resolution. The separation and distribution agreement contains provisions that govern, except as otherwise provided in
any related agreement, the resolution of disputes, controversies and claims that may arise between us and Potlatch Corporation. These
provisions contemplate that efforts will be made to resolve disputes, controversies and claims by escalation of the matter to senior
management or other mutually agreed representatives of us and Potlatch Corporation. If such efforts are not successful, either we or
Potlatch Corporation may submit the dispute, controversy or claim to a court for resolution.

Retained Obligation Agreement

Of the approximately $321 million of REIT Conversion Indebtedness outstanding as of September 30, 2008, $100 million of
principal amount debentures previously issued by Potlatch Forest Holdings, Inc., an affiliate of Potlatch Corporation, will become due
and payable in full in December 2009. As described in the section above entitled “Transactions Prior to the Spin-off,” in 2005, by
agreement with Potlatch Corporation, we assumed the obligation to pay all principal and interest on these debentures and we will be
retaining that obligation pursuant to the retained obligation agreement that we will enter into with Potlatch Corporation prior to the
spin-off. Potlatch Forest Holdings, Inc., however, will remain as the primary legal obligor to holders of the debentures.

Under the retained obligation agreement, we will continue to be obligated to make all payments of principal and interest on the
debentures in accordance with their terms to the holders of the debentures. The amount of interest due on the debentures is based upon
the lower of Potlatch Corporation’s credit ratings applicable to the debentures as established by S&P or Moody’s. The following table
denotes the interest rate applicable based on various credit ratings:

Ratings
Moody’s S&P Applicable Rate(%0)
Aaa AAA 8.825
Aal - Aa3 AA+ — AA- 8.925
Al - Baa2 A+-BBB 9.125
Baa3 BBB- 9.425
Bal BB+ 12.500
Ba2 BB 13.000
Ba3 BB- 13.500
B1 or lower B+ or lower 14.000

Potlatch Corporation’s current credit ratings are BB from S&P and Bal from Moody’s and, accordingly, the interest rate
currently applicable to the debentures is 13.0% per year. In the event Potlatch Corporation’s credit rating declines and the interest rate
applicable to the debentures increases, we will be required to pay interest on the debentures at the then applicable rate, which could be
as high as 14.0% per year.

Under the retained obligation agreement, we will be obligated to use commercially reasonable efforts to issue, as soon as
reasonably practical, debt or equity securities or to borrow money from one or more financial institutions or other lenders, on terms
reasonably acceptable to us, in an aggregate amount sufficient to pay all amounts owing under the debentures. Concurrently with our
receipt of cash proceeds from any disposition of assets equal to or in excess of $50 million, or any equity issuance or debt incurrence,
other than cash proceeds from our $125 million revolving credit facility, we will be obligated to apply the proceeds to the remaining
payment obligations on the debentures. If the cash proceeds from any equity issuance, debt incurrence or disposition are insufficient to
satisfy all of the payment obligations on the debentures, we will be obligated to transfer the cash proceeds into an escrow account in
which Potlatch Corporation will have a first priority security interest. However, we will not be required to draw from our revolving
credit facility to satisfy our obligations under the retained obligation agreement.
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In the event we are unable to timely pay, and Potlatch Corporation thereafter pays, any principal or interest due under the
debentures, we will be deemed to have received a loan from Potlatch Corporation in the amount of such shortfall and we will be
obligated to issue a promissory note to Potlatch Corporation equal to such amount. All amounts owing under any promissory note
issued by us to Potlatch Corporation will be due and payable on December 1, 2011. Any such promissory note, to the extent issued in
connection with our failure to timely make an interest payment on the debentures, will initially accrue interest at a rate per annum
equal to the rate of interest applicable to the debentures at the time the note is issued or at maturity of the debentures, plus one percent
and after December 1, 2010 until paid in full, the rate of interest applicable to the debentures immediately prior to their maturity plus
two percent. In the event we issue a promissory note to Potlatch Corporation, we will be obligated to use commercially reasonable
efforts prior to the maturity date to issue, as soon as reasonably practical, debt or equity securities or to borrow money, on terms
reasonably acceptable to us, in an aggregate amount sufficient to prepay all amounts owing under the promissory note. As security for
any such promissory note issued by us to Potlatch Corporation, we will grant Potlatch Corporation a security interest in our real
property, fixtures and equipment at our Arkansas pulp and paperboard facility.

The retained obligation agreement will contain covenants that limit or restrict our ability to:
e create, assume or incur liens on our assets;
e enter into sale-leaseback arrangements;

« sell or transfer any assets with an aggregate value in excess of $10,000,000 that may be collateral for our obligations
under any promissory note, without the prior written consent of Potlatch Corporation;

» consolidate with or merge with another entity; and
«  transfer our properties and assets to another entity.

Supply Agreements

The terms of our sales to Potlatch Corporation and our purchases from Potlatch Corporation under the supply agreements
described below after the spin-off will be substantially similar to the terms under which these items were transferred between us and
Potlatch Corporation prior to the spin-off. We believe the terms reflected in the supply agreements are comparable to those that we
and Potlatch Corporation currently could obtain from an unaffiliated third party.

Log Supply Agreement. We will enter into a log supply agreement with Potlatch Corporation with an initial term of three years
pursuant to which we will agree to purchase and Potlatch will agree to supply logs harvested from Potlatch Corporation properties in
Northern Idaho to our Lewiston facility. Potlatch Corporation will sell to us and we will agree to purchase specified quantities of logs.

The price of logs shall be adjusted quarterly to reflect the then current fair market value of logs in the Northern Idaho and
Eastern Washington markets, taking into account any market premium for Forest Stewardship Council, or FSC, certified logs. The
parties shall enter into good faith negotiations to determine and agree upon the adjusted log price. If an agreement cannot be reached,
the price will be the fair market value as determined by arbitration.

The agreement can be renewed at the option of either party for an additional three-year period provided that the other party does
not object. The agreement may be terminated by either party for cause, if a bankruptcy proceeding is commenced against the other
party, or if assignment of the other party’s property is made for the benefit of creditors.

We believe the log supply agreement represents a mutually beneficial arrangement for Potlatch Corporation and for us,
providing us with a contracted log supply and providing Potlatch Corporation a committed customer during the term of the agreement.
We believe that we are one of the largest log consumers in North Idaho. As a result, even if we did not enter into the log supply
agreement, we believe Potlatch Corporation would still be economically motivated to sell logs to us rather than incur the costs to
transport a large volume of logs to more distant customers. In the event Potlatch Corporation did not sell logs to us, we believe that we
could find alternative suppliers. However, this would require us to go outside our normal Idaho log procurement area for a significant
portion of our log supply needs. In addition, we would incur additional freight costs to move the logs to our Lewiston, Idaho facility.

During the nine months ended September 30, 2008, Potlatch Corporation supplied $30.3 million of saw logs pursuant to
intercompany sales, representing 75% of the saw logs purchased by us during this period for our Lewiston mill.

Lewiston Shavings Sales Agreement. We will enter into a shavings sales agreement with Potlatch Corporation with an initial
term of five years pursuant to which we will agree to supply and Potlatch Corporation will agree to buy wood shavings produced at
our lumber mill. For the term of the agreement, we must supply and Potlatch Corporation must purchase 100% of the wood shavings
output produced at the Lewiston lumber mill. The agreement does not require us to produce any amount of wood shavings, but all
wood shavings produced must be sold to Potlatch Corporation.
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The price for wood shavings will be set annually to reflect the then current fair market value of wood shavings in Central Idaho
taking into account any market premium for FSC certified residuals. The parties will endeavor to agree in good faith on such fair
market values, however, either party may request that the initial annual price for the wood shavings be determined by arbitration.
After establishment of the initial annual price, the price will be adjusted every three months based on the percentage change in an
applicable index set forth in the agreement.

The agreement can be renewed at the option of either party for an additional five-year period provided that the other party does
not object. The agreement may be terminated by either party for cause, if a bankruptcy proceeding is commenced against the other
party, or if assignment of the other party’s property is made for the benefit of creditors.

St. Maries Residuals Sales Agreement. We will enter into a residuals sales agreement with Potlatch Corporation with an initial
term of five years pursuant to which we will agree to purchase and Potlatch Corporation will agree to supply wood chips, sawdust and
hog fuel produced at Potlatch Corporation’s St. Maries, Idaho mill complex. For the term of the agreement, we must purchase and
Potlatch Corporation must supply 100% of the output of sawdust and 100% of the output of wood chips produced at the St. Maries
Mill. We must also purchase and Potlatch Corporation must supply 100% of the hog fuel produced but not used in the St. Maries Mill
boilers. The agreement does not require Potlatch Corporation to produce any amount of residuals.

Pursuant to the terms of the agreement, the price for each of the wood chips, sawdust and hog fuel will be set annually to reflect
the then current fair market value of such items in Central Idaho taking into account any market premium for FSC certified residuals.
Either party may request that the initial annual price for the residuals as to which the parties have not reached an agreement shall be
determined by arbitration. After establishment of the initial annual price, the price will be adjusted every three months based on the
percentage change in an applicable index set forth in the agreement.

The agreement can be renewed at the option of either party for an additional five-year period provided that the other party does
not object. The agreement may be terminated by either party for cause, if a bankruptcy proceeding is commenced against the other
party, or if assignment of the other party’s property is made for the benefit of creditors.

In the event Potlatch Corporation did not sell these residuals to us, we believe that we could find alternative suppliers outside
our normal procurement area. This would require us to incur additional costs, however, including freight costs to move the residuals to
our Lewiston, Idaho facility and additional costs for chipping whole logs.

During the nine months ended September 30, 2008, Potlatch Corporation supplied $8.8 million of residuals, representing 10% of
our residuals purchased during this period.

Hog Fuel Supply Agreement. We will enter into a hog fuel supply agreement with Potlatch Corporation with an initial term of
two years pursuant to which we will agree to buy and Potlatch Corporation will agree to supply 45,000 tons of hog fuel produced on
certain Potlatch Corporation and third-party land in Idaho.

The price for hog fuel will be set annually to reflect the then current fair market value of hog fuel in Central Idaho. The parties
will endeavor to agree in good faith on such fair market values, however, either party may request that the initial annual price for the
hog fuel be determined by arbitration. The agreement can be renewed at the option of either party for an additional one-year period
provided that the other party does not object. The agreement may be terminated by either party for cause, if a bankruptcy proceeding is
commenced against the other party, or if assignment of the other party’s property is made for the benefit of creditors.

In the event Potlatch Corporation did not sell hog fuel to us, we believe that we could find alternative suppliers outside our
normal procurement area. This would require us to incur additional freight costs to move the hog fuel to our Lewiston, Idaho facility.

Transition Services Agreement

We will enter into a transition services agreement with Potlatch Corporation pursuant to which Potlatch Corporation will
provide us and we will provide Potlatch Corporation a variety of administrative services for a period of time following the spin-off.
These services include employee benefits administration and payroll, management information system services, contracting, treasury,
accounting, and other services. Each service will be made available to the recipient on an as-needed basis for eighteen months
following the spin-off, or such shorter or longer periods as may be provided in the transition services agreement. The fees charged for
the services will generally be based upon the costs of providing the services.

The service recipient may terminate the provision of a particular service upon 30 days’ notice to the service provider. In
addition, either we or Potlatch Corporation may terminate the transition services agreement if the other party materially breaches any
of its terms and does not cure the breach within 30 days after notice from the other party.
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Employee Matters Agreement

We will enter into an employee matters agreement with Potlatch Corporation that will address our respective obligations to
employees and former employees who are or were associated with our business and for other employment and employee benefit
matters. Pursuant to the employee matters agreement, we will agree to continue to employ those employees who have employment
duties principally related to our business initially on terms and conditions substantially similar to the current terms and conditions of
their employment with Potlatch Corporation. We will agree that, subject to applicable laws, labor agreements will be maintained on
substantially the same terms and conditions as provided in the existing union contracts.

We also will agree to assume and retain, and indemnify Potlatch Corporation against, certain liabilities related to current and
former employees of our business. We will continue our existing retirement and health and welfare programs in which employees of
our business participate. Subject to any adjustments required by applicable law, we will transfer to Potlatch Corporation the assets and
liabilities of our existing retirement plans attributable to Potlatch Corporation employees.

We will offer other postretirement benefits for employees and certain former employees of our business who are currently
eligible for these benefits. We will also continue to offer health and welfare benefits for eligible employees and certain former
employees of our business after the distribution date.

Tax Sharing Agreement

The tax sharing agreement with Potlatch Corporation generally will govern Potlatch Corporation’s and our respective rights,
responsibilities and obligations after the spin-off with respect to taxes, including ordinary course of business taxes and taxes, if any,
incurred as a result of any failure of the spin-off, together with certain related transactions, to qualify as a tax-free distribution for U.S.
federal income tax purposes within the meaning of Sections 355 and 368(a)(1)(D) of the Code (including as a result of Section 355(e)
of the Code). Under the tax sharing agreement, we expect that, with certain exceptions, we will be responsible for the payment of all
income and non-income taxes attributable to our operations, and the operations of our direct and indirect subsidiaries.

Notwithstanding the foregoing, we expect that, under the tax sharing agreement, we will also generally be responsible for any
taxes imposed on Potlatch Corporation that arise from the failure of the spin-off, together with certain related transactions, to qualify
as a tax-free distribution for U.S. federal income tax purposes within the meaning of Sections 355 and 368(a)(1)(D) of the Code
(including any tax that would result if Potlatch Corporation were to fail to qualify as a REIT as a result of income recognized by
Potlatch Corporation if the spin-off were determined to be taxable), to the extent such failure to qualify is attributable to actions,
events or transactions relating to our stock, assets or business, or a breach of the relevant representations or covenants made by us in
the tax sharing agreement. In addition, we generally will be responsible for 20% of any taxes that arise from the failure of the spin-off,
together with certain related transactions, to qualify as a tax-free distribution for U.S. federal income tax purposes within the meaning
of Sections 355 and 368(a)(1)(D) of the Code, if such failure is for any reason for which neither we nor Potlatch Corporation is
responsible. The tax sharing agreement also is expected to impose restrictions on our and Potlatch Corporation’s ability to engage in
certain actions following our separation from Potlatch Corporation and to set forth the respective obligations among us and Potlatch
Corporation with respect to the filing of tax returns, the administration of tax contests, assistance and cooperation and other matters.

Lumber Sales and Marketing Agreement

We will enter into a lumber sales and marketing agreement with Potlatch Corporation with a term of three years pursuant to
which we will agree to appoint Potlatch Corporation as our exclusive representative for the marketing and sale of our dimensional
lumber and cedar lumber products produced by our Lewiston lumber mill, and Potlatch Corporation will grant to us a non-exclusive,
limited license to use the “Potlatch” name and certain other logos and trademarks in connection with the sale and marketing of our
lumber products. We will also pay Potlatch Corporation as compensation a fixed rate of $65,000 per month for each month which the
agreement is in effect. The agreement may be terminated by either party immediately for cause and after the first anniversary, upon
90-days’ written notice without cause.

Lease and Option Agreement

We will enter into a lease agreement with Potlatch Corporation, pursuant to which we will lease from Potlatch Corporation
property that is adjacent to our facility in Arkansas. The lease agreement will have an initial term of 20 years with an initial rental
payment of $17,550 per year, and thereafter increasing an additional 2.75% each year. During the term, we will also have the option to
purchase the property from Potlatch Corporation.
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DIVIDEND POLICY

We expect that, following the spin-off, we will pay cash dividends on our common stock. The declaration and amount of any
dividends, however, will be determined by our board of directors and will depend on our earnings after the spin-off, our compliance
with the terms of our revolving credit facility that limit our ability to pay dividends, and any other factors that our board of directors
believes are relevant.
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CAPITALIZATION

The following table shows the capitalization of our business as of September 30, 2008 on both a historical basis and pro forma

basis giving effect to our anticipated post-spin-off capital structure. You should read this table together with our “Selected Historical
Combined Financial Data,” “Unaudited Pro Forma Condensed Combined Financial Statements,” “Management’s Discussion and

Analysis of Financial Condition and Results of Operations,” and our historical and pro forma combined financial statements and notes

to those statements included elsewhere in this information statement. For an explanation of the pro forma adjustments made to our
historical financial statements, see “Unaudited Pro Forma Condensed Combined Financial Statements.”

The pro-forma capitalization is not necessarily indicative of our capitalization had the spin-off and our anticipated post-spin-off

capital structure been completed on the date assumed. The pro-forma capitalization below may not reflect the capitalization or

financial condition that would have resulted had we been operating as an independent, publicly traded company at that date and is not

necessarily indicative of our future capitalization or financial condition.

As of September 30, 2008
Historical Pro Forma*

(dollars in thousands)

NOte PAYabIE 10 PArENt ......cociiviiciiiiciste ettt be s $ 100,000 $ 100,000(a)
Parent’s/Stockholders’ Equity:

Preferred Stock, par value $0.0001 pro forma; none authorized or issued historical;

5,000,000 authorized and none issued pro forma...........ccocevvereineneinencincseeas — —
Common Stock, par value $1.00 per share historical and $0.0001 pro forma; 1,000

authorized and issued historical; 100,000,000 authorized and 11,291,799 issued

PO TOMMAL ...ttt bttt bt st e s — 1(b)
Additional paid-in CaPItAl ..........coiiiee s —

305,415(b)

e 0 A o0 S 305,416 — (b)

Total CapitaliZAtiON .......cviveeieiieiici ettt $ 405416 $ 405,416

@

(b)

In connection with the spin-off, we will be retaining the obligation, which we initially assumed in 2005, to pay the interest and
principal due to holders of approximately $100 million of debentures previously issued by an affiliate of Potlatch Corporation
that will become due and payable in full in December 2009. Under generally accepted accounting principles, this obligation is
reflected as the “Note payable to Parent” above.
Eliminates Potlatch Corporation’s net investment in the business and reflects the issuance of approximately 11.3 million shares
of our common stock, par value $0.0001 per share, based on the distribution ratio of one share of our common stock for every
3.5 shares of Potlatch Corporation common stock outstanding as of September 30, 2008.

Does not include the anticipated draw of $50 million from our $125 million revolving credit facility and the transfer of that
amount to NewCo.
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SELECTED HISTORICAL COMBINED FINANCIAL DATA

The following tables set forth our summary historical financial and other data prepared on a combined basis. These tables
present our business as it has historically been operated by Potlatch Corporation. You should read the information set forth below in
conjunction with “Management’s Discussion and Analysis of Financial Condition and Results of Operations” and our historical
combined financial statements and notes to those statements included elsewhere in this information statement. The statement of
operations data for each of the years ended December 31, 2007, 2006 and 2005 and the statement of financial position data as of
December 31, 2007 and 2006 set forth below are derived from our audited combined financial statements included elsewhere in this
information statement. The statement of operations data for each of the nine-month periods ended September 30, 2008 and 2007 and
the statement of financial position data as of September 30, 2008 set forth below are derived from our unaudited condensed combined
financial statements included elsewhere in this information statement. See “Index to Financial Statements.” The statement of
operations data for each of the years ended December 31, 2004 and 2003 and the statement of financial position data as of
December 31, 2005, 2004 and 2003 and September 30, 2007 are derived from our unaudited condensed combined financial statements
not included in this information statement. Also, as discussed in the notes to the historical combined financial statements, except for
our obligations relating to the $100,000,000 principal amount of debentures previously issued by an affiliate of Potlatch Corporation
and associated interest expense, debt and related interest expense has not been allocated from Potlatch Corporation.

The historical financial and other data have been prepared on a combined basis from Potlatch Corporation’s consolidated
financial statements using the historical results of operations and bases of the assets and liabilities of Potlatch Corporation’s pulp and
paperboard and consumer product business and its lumber products operations at Lewiston, Idaho, and give effect to allocations of
expenses from Potlatch Corporation. Our historical financial and other data is not necessarily indicative of our future performance nor
do they necessarily reflect what our financial position and results of operations would have been had we operated as a separate, stand-
alone entity during the periods shown.

Year Ended Nine Months Ended
December 31, December 31, December 31, December 31, December 31, September 30, September 30,
2007 2006 2005 2004 2003 2008 2007
(dollars in thousands)
Net sales.....cccovevvvivinennnne. $ 1,173,326 $ 1,106,681 $ 983,034 $ 900,486 $ 819,511 $ 943969 $ 868,987
Depreciation..........cccceveneee. 51,325 54,290 54,854 55,169 53,740 35,318 39,174
Earnings (loss) before

interest and income

TAXES .o 52,775 46,686 (1,828) 4,072 (12,749) 24,807 40,156
Net earnings (l0ss) ............. 25,566 21,125 (8,453) (4,696) (15,252) 9,824 19,545

As of As of
December 31, December 31, December 31, December 31, December 31, September 30, September 30,
2007 2006 2005 2004 2003 2008 2007
(dollars in thousands)
Working capital.................. 128,706 167,153 186,795 183,370 144,345 121,487 136,196
Capital expenditures........... 20,531 27,505 43,412 28,067 54,287 15,703 14,623
Land, plant and equipment,

1] R RT 413,170 441,763 469,872 480,423 504,418 395,293 418,220
Total assets......ccocveveviranns 696,094 741,418 822,346 822,575 759,013 695,054 712,082
Note payable to Parent....... 100,000 100,000 100,000 100,000 100,000 100,000 100,000
Total Parent’s equity .......... 272,820 333,927 429,351 432,111 388,924 257,397 290,696
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UNAUDITED PRO FORMA CONDENSED COMBINED FINANCIAL STATEMENTS

The unaudited pro forma condensed combined financial statements reported below should be read in conjunction with
“Management’s Discussion and Analysis of Financial Condition and Results of Operations” and the combined financial statements
and the notes thereto included elsewhere in this information statement. The following unaudited pro forma condensed combined
financial statements have been prepared giving effect to the spin-off and related transactions as of September 30, 2008 for the
unaudited pro forma condensed combined balance sheet and as of January 1, 2007, for the unaudited pro forma condensed combined
statements of operations, and include adjustments for our expected borrowings under our revolving credit facility at the time of the
spin-off and the distribution of our common stock.

The unaudited pro forma condensed combined balance sheets and statements of operations included in this information
statement have been derived from the combined financial statements included elsewhere in this information statement and do not
purport to represent what our financial position and results of operations would have been had the distribution and related transactions
occurred on the dates indicated or to project our financial performance for any future period. We were not operated as, and Potlatch
Corporation did not account for us as, a separate stand-alone entity for the periods presented.

In accordance with regulations governing the preparation of pro forma financial statements, our pro forma condensed combined
financial statements do not reflect certain on-going annual incremental expenses associated with being a separate, independent
company for the periods presented, as such incremental expenses are not yet factually supportable. For further discussion, see
“Management’s Discussion and Analysis of Financial Condition and Results of Operations.”
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Clearwater Paper Corporation

Unaudited Pro Forma Condensed Combined Balance Sheet

As of September 30, 2008

Assets

Current assets:

RECEIVADIES, NBL.....ccviiviciececte e b e ebe e be e rae b
INVENTOTIES . vttt ettt ettt et st be e s beebe e e e saeeebeesbeebeenbesnbesreens
Prepaid BXPENSES ....cveveiverierieereeeeietestestesre e ereeseesesaestestesneereeseenseseesresresneerennes
DETEITEA TAXES ..viivviiveicre ettt et et be e be e be e sreesbeesbe e

Plant and equipment, at cost, net of accumulated depreciation.............cc.ccocveevvvrinnene.
PENSION BSSELS .....viiiiiiiieiiee ittt ettt ettt s e s te e ste e e e e e sae e sbeesbeeebeenbeenreeree e
OTNEE SSBES .. iuvi ittt ettt et et e et e et e st e s taesbe e sbeeetesaaeeareebeenbeenreens

Liabilities and Parent’s/Stockholders’ Equity

Current liabilities:

Accounts payable and accrued lHabilities.........c.ccoeviiieiiiieiieciecc e
Other postretirement employee benefits........cccccovvviiviiiiciiici s,

Total current HabilitieS.........coovvv i

Note Payable t0 PAreNt.........cciie it nne
Other postretirement employee Benefits .......c.ccvvveieieiiisi e
Other long-term 0blIgatioNS .........ccoiiiiii i
DETEITEU TAXES ...ttt ettt sttt b ettt nbe e
Parent’s/Stockholders’ equity:

Preferred stock, par value $0.0001 per share, 5,000,000 authorized shares,
none issued historical and pro formMa.........ccccceeereverienise s
Common stock $0.0001 par value, 100,000,000 authorized, 1,000 issued
historical, 11,291,799 issued pro forma...........cccccevevierienivninsineeerere e
Additional paid-in capital...........ccoooiiiiiiiii s
ParEN’S BOUILY ..ottt
Accumulated other comprehensive 10SS ........cccvveveieiireieseeeeee e

Total Parent’s/Stockholders” eqUILY.........ccoooiienieieiininecee e

@

Historical Adjustments*

Pro Forma

(dollars in thousands)

9 % — 9
101,438 — 101,438
144,891 — 144,891

3,914 — 3,914
8,646 — 8,646
258,898 — 258,898
4,729 — 4,729
390,564 — 390,564
40,540 — 40,540
323 — 323
695,054 $ — 695,054
129,440 $ — 129,440
7,971 — 7,971
137,411 — 137,411
100,000 — 100,000
129,613 — 129,613
1,907 — 1,907
68,726 — 68,726
— 1(a) 1
— 305,415 (a) 305,415
305,416 (305,416)(a) —
(48,019) — (48,019)
257,397 257,397
695,054 $ — 695,054

Eliminates Potlatch Corporation’s net investment in the business and reflects the issuance of approximately 11.3 million shares
of our common stock, par value $0.0001 per share, based on the distribution ratio of one share of our common stock for every
3.5 shares of Potlatch Corporation common stock outstanding as of September 30, 2008.
Not included in the above Unaudited Pro Forma Condensed Combined Balance Sheet as of September 30, 2008, is the
anticipated draw of $50 million from our $125 million revolving credit facility and the transfer of such amount to NewCo.
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Clearwater Paper Corporation
Unaudited Pro Forma Condensed Combined Statement of Operations
Nine Months ended September 30, 2008

Historical Adjustments * Pro Forma
(dollars in thousands)
N BT LT $ 943969 3 — $ 943,969
Costs and expenses:
(=T o (Tl =LA T o TP 35,318 — 35,318
Materials, labor and other operating eXpenses ...........ccccvevvereienereeens 857,720 — 857,720
Selling, general and administrative eXpenses ..........cccuevvereieiereeenienns 26,124 692(a) 26,816
919,162 692 919,854
Earnings before interest and iNCOME taXeS.........cccveveieerieieiene e 24,807 (692) 24,115
INEEIEST EXPBINSE. .. vttt ettt ettt et et enbaeebee e 9,750 — 9,750
Earnings before iNCOME taXES .......cvvvreieririeiieeeeee e enen 15,057 (692) 14,365
Income tax provision (BENEFit).......ccccvviviiiiieice e 5,233 (241)(@) 4,992
NEt ArNINGS (10SS) ...v.viveriveriicietei ettt re e $ 9824 % (451) $ 9,373
Weighted average pro forma common shares outstanding (b)
BASIC ..ttt nes 11,266,251
DIULEA .. vttt 11,346,711
Pro forma earnings per share (b)
BaASIC ...ttt ettt bbb $ 0.83
DIULEA .. vttt $ 0.83

(@) These entries adjust for the difference between the salaries and benefits of Potlatch Corporation’s executives allocated to us in
the historical financial statements and the salaries and benefits of our new executive officers, and rent expense for our corporate
offices. The additional expenses are tax-effected based on the period’s effective tax rate of 34.8%.

(b) Pro forma basic and diluted earnings per share were computed by dividing pro forma net earnings by the weighted average of
shares outstanding using a distribution ratio of one share of our stock for every 3.5 shares of Potlatch Corporation stock. The
dilutive effect of 80,460 shares represents the dilutive effect of Potlatch Corporation’s stock options, performance shares, and
restricted stock units adjusted using the distribution ratio. For the nine months ended September 30, 2008, 571 restricted stock
units and options to purchase 21,541 shares of common stock, as adjusted using the distribution ratio, were excluded from the
computation of pro forma diluted earnings per common share because their effect was anti-dilutive.

*  Not included in the above Unaudited Pro Forma Condensed Combined Statement of Operations for the nine months ended
September 30, 2008 are costs and interest expense associated with our $125 million revolving credit facility, because the interest
rate and amount of borrowings cannot be estimated as of September 30, 2008.
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Clearwater Paper Corporation
Unaudited Pro Forma Condensed Combined Statement of Operations
Year ended December 31, 2007

Historical Adjustments * Pro Forma
(dollars in thousands)
INEE SAIES ...ttt naenend $ 1173326 $ — $ 1,173,326
Costs and expenses:
[T o T T U1 o] o OSSPSR 51,325 — 51,325
Materials, labor and other operating eXpenses .........c.ccoceeevervrerciennens 1,033,099 — 1,033,099
Selling, general and administrative eXpenses.........ccoceveeerereienennens, 36,127 1,523(a) 37,650
1,120,551 1,523 1,122,074
Earnings before interest and iNCOME taXeS........ccccvvvvieeierienesie e se e, 52,775 (1,523) 51,252
INTEIEST EXPENSE. .. et iiiee ittt sttt st b e sree ) 13,000 — 13,000
Earnings before iNCOME taXES .......cvivevereerie e 39,775 (1,523) 38,252
Income tax provision (DENEfit) .......cccveveveiiiei e, 14,209 (544) 13,665
NEt €AININGS (I0SS) ..vvveiereitiieiiitiriee e, $ 25566 % (979) $ 24,587
Weighted average pro forma common shares outstanding (b)
BASIC ...ttt ettt 11,169,592
(] 0] T USROS 11,252,622
Pro forma earnings per share (b)
BaSIC ...ttt bbbt $ 2.20
(] 0] T USROS $ 2.19

(@) These entries adjust for the difference between the salaries and benefits of Potlatch Corporation’s executives allocated to us in
the historical financial statements and the salaries and benefits of our new executive officers, and rent expense for our corporate
offices. The additional expenses are tax-effected based on the period’s effective tax rate of 35.7%.

(b) Pro forma basic and diluted earnings per share were computed by dividing pro forma net earnings by the weighted average of
shares outstanding using a distribution ratio of one share of our stock for every 3.5 shares of Potlatch Corporation stock. The
dilutive effect of 83,030 shares represents the dilutive effect of Potlatch Corporation’s stock options, performance shares, and
restricted stock units adjusted using the distribution ratio. For the year ended December 31, 2007, 429 restricted stock units and
2,114 performance shares, and options to purchase 32,390 shares of common stock, as adjusted using the distribution ratio, were
excluded from the computation of pro forma diluted earnings per common share because their effect was anti-dilutive.

*  Not included in the above Unaudited Pro Forma Condensed Combined Statement of Operations for the year ended
December 31, 2008 are costs and interest expense associated with our $125 million revolving credit facility, because the interest
rate and amount of borrowings cannot be estimated as of September 30, 2008.
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MANAGEMENT’S DISCUSSION AND ANALYSIS OF FINANCIAL CONDITION AND RESULTS OF OPERATIONS

You should read this discussion and analysis of our financial condition and results of operations in conjunction with our
historical combined financial statements, the notes to those combined financial statements, the unaudited pro forma condensed
combined financial statements and the notes to those pro forma combined financial statements included elsewhere in this information
statement.

This discussion and analysis covers periods prior to the spin-off and related transactions. As a result, the discussion and analysis
of historical periods does not reflect the impact that the spin-off and related transactions will have on us, including incurrence of $50
million of debt under our revolving credit facility, debt service requirements, and differences between administrative costs allocated to
us by Potlatch Corporation and actual administrative costs that we will incur as a separate public company. Our historical results may
not be indicative of our future performance and do not necessarily reflect what our financial condition and results of operations would
have been had we operated as an independent, stand-alone entity during the periods presented, particularly because changes will occur
in our operations and capitalization as a result of the spin-off and related transactions. Please read “Unaudited Pro Forma Condensed
Combined Financial Statements.”

Overview

We are a pulp-based products manufacturing company. We manufacture and market bleached paperboard for the high-end
segment of the packaging industry and are a leading producer of private label tissue products sold in grocery stores in the United
States. We also manufacture and market bleached pulp and lumber products, including dimensional framing lumber and appearance
grade cedar products.

Our business is organized into three reporting segments:

. The pulp and paperboard segment manufactures bleached paperboard and bleached softwood pulp and operates two pulp
and paperboard mills, one located in Arkansas and one located in Idaho. Most of our pulp production is used in the
manufacture of our paperboard products or transferred to our consumer products segment for use in the production of
tissue products. The pulp and paperboard segment’s net sales were $670.6 million in 2007, representing approximately
54% of our total net sales, before elimination of intersegment net sales. Intersegment net sales were $55.8 million in 2007.

. The consumer products segment manufactures tissue products sold on a private label basis primarily to major grocery
store chains. The segment operates two tissue mills with related converting facilities in Idaho and Nevada, and an
additional converting facility located in lllinois. The consumer products segment’s net sales were $444.7 million in 2007,
representing approximately 36% of our total net sales before elimination of intersegment net sales. Intersegment net sales
were $0.1 million in 2007.

. The lumber segment produces dimensional framing lumber and appearance grade cedar products for the building products
market. The lumber segment’s net sales were $121.7 million in 2007, representing approximately 10% of our total net
sales before elimination of intersegment net sales. Intersegment net sales were $7.7 million in 2007.

Most of our sales are within the United States. Sales outside of the United States, consisting primarily of paperboard products
sold to customers in Asia, represented approximately 12%, 10% and 13% of our net sales in 2007, 2006 and 2005, respectively. All of
our non-U.S. sales are denominated in U.S. dollars and accordingly we are not subject to currency exchange risks associated with the
receipt of payments in foreign currencies.

Factors Influencing Our Results of Operations

Our operating results have been and will continue to be influenced by a variety of factors, including the cyclical nature of the
pulp and paperboard industry, competition, the efficiency and level of capacity utilization of our manufacturing operations, changes in
our principal expenses such as for wood fiber and energy, capacity utilization of our manufacturing plants and other factors.

Net Sales

Our pulp and paperboard business experiences cyclical market conditions and, as a result, historical prices for our products and
sales volumes have been volatile. Product pricing is significantly affected by the relationship between supply and demand for our
products. Product supply in the industries in which we operate is influenced primarily by fluctuations in available manufacturing
capacity. Capacity in these industries tends to increase during periods when prices remain strong. In addition, currency exchange rates
affect U.S. supplies of paperboard, as non-U.S. manufacturers are attracted to the U.S. market when the dollar is relatively strong. Our
paperboard business, through exports, has benefited significantly from weakness in the U.S. dollar over the past few years.
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Demand for our products is closely correlated to the state of the North American economy in general, as well as, in the case of
our paperboard products, the economies of East Asia. The demand for our lumber products is affected by the level of new residential
construction activity and, to a lesser extent, home repair and remodeling activity, which are subject to fluctuations due to changes in
economic conditions, interest rates, population growth and other factors.

The markets for our products are highly competitive and companies that have substantially greater financial resources than we
do compete with us in each of our markets. In addition, our industry is capital intensive, which leads to high fixed costs and generally
results in continued production as long as prices are sufficient to cover variable costs. These conditions have contributed to substantial
price competition, particularly during periods of reduced demand. Some of our competitors are currently lower-cost producers in some
of the businesses in which we operate, and, as a result, these competitors may be less adversely affected than we are by price
decreases.

Operating Expenses

Other than labor, our principal operating expense items are wood fiber, energy, chemicals and transportation. Prices for these
items are volatile and directly affect our results of operations. Competitive market conditions can limit our ability to pass cost
increases through to our customers.

Wood fiber. Our most significant operating expense is the cost of wood fiber needed to supply our manufacturing facilities. Both
wood chips and sawdust are used in the process of making pulp. We rely on residual wood fibers, such as wood chips and sawdust
generated by lumber mill operations and wood chips specifically produced for us by contract wood chipping operations. Prices for this
wood fiber can fluctuate greatly. For example, our average cost of wood fiber increased 3% from approximately $132 per ton in 2005
to approximately $136 per ton in 2006, and 20% to approximately $163 per ton in 2007. In the first nine months of 2008, we
experienced even higher costs, averaging approximately $204 per ton of wood fiber. The current high price of wood fiber is largely
the result of limited supplies due to the slowdown or shutdown of operations of many lumber mills as a result of the home
construction market downturn. In 2007, we acquired approximately 31% of our wood fiber requirements from Potlatch Corporation,
with the remainder purchased from third parties pursuant to short-term contracts and in the spot market. In connection with the spin-
off, we will enter into fiber supply agreements with Potlatch Corporation for our Idaho pulp facility, which will likely cover volumes
of wood fiber similar to what we acquired from Potlatch Corporation in 2007. These agreements will employ a substantially similar
market pricing methodology as reflected in our historical financial statements. For a description of these fiber supply agreements with
Potlatch Corporation, please see “Our Relationship with Potlatch after the Spin-off—Supply Agreements,” beginning on page 32 of
this information statement.

Energy. Energy is another significant manufacturing expense. We use energy in the form of electricity, steam and natural gas.
Our expenses for energy used in our manufacturing processes were $89.8 million in 2007, 5% higher than the $85.8 million we spent
in 2006. Energy prices have fluctuated widely over the past decade and we have recently experienced a period of high energy prices.
We have taken steps to reduce our exposure to volatile energy prices through conservation and increasing our internal electrical
production at our cogeneration facility that produces steam and electricity in Idaho. In addition, to help mitigate our exposure to
changes in natural gas prices, we occasionally use firm-price contracts to supply a portion of our natural gas requirements. As of
September 30, 2008, these contracts covered approximately 65% of our expected monthly natural gas requirements for the pulp and
paperboard and consumer products segments for the remainder of 2008, plus lesser amounts for 2009 and 2010. Our energy costs in
future periods will depend principally on our ability to continue to produce internally a substantial portion of our electricity needs and
on changes in market prices for natural gas.

Petroleum. Petroleum prices also impact our operating results. High fuel prices result in increased freight costs related to
delivery of raw materials to our manufacturing facilities and for the delivery of our finished products to customers. Increasing fuel
prices particularly affect our consumer products margins because we supply customers throughout the United States from our tissue
mills in Idaho and Nevada, as well as transport bulk, unconverted jumbo tissue rolls, or parent rolls, from our tissue mills to our
Illinois tissue converting facility. Freight costs for our consumer products segment were approximately $56.6 million in the first nine
months of 2008, compared to approximately $45.7 million in the same period of 2007. Our total freight costs were $110.4 million and
$91.6 million for the nine months ended September 30, 2008 and 2007, respectively. In addition, many of the chemicals used in our
manufacturing processes, particularly in the pulp-making process, are petroleum-based or are indirectly impacted by petroleum prices.
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Maintenance and repairs. We regularly incur significant expenses to maintain our manufacturing equipment. The machines and
equipment that we use to produce our products are complex, have many parts and some are run on a continuous basis. We perform
routine maintenance on our machines and periodically replace a variety of parts such as motors, pumps, pipes and electrical parts. In
2007, equipment maintenance and repair expenses were $44.0 million in our pulp and paperboard segment and $13.6 million in our
consumer products segment. Major equipment maintenance and repair in our pulp and paperboard segment also requires maintenance
shutdowns generally lasting up to one week per year at our Idaho facility and up to one week every 18 months at our Arkansas facility,
which reduce net sales and increase costs in the quarters in which the maintenance shutdowns occur. Periodically, major equipment
shutdowns extend beyond one week in duration for large scale maintenance, such as extensive boiler repairs. In addition, we make
capital expenditures to increase our operating efficiency and to comply with environmental laws. Our estimated capital expenditures
for 2008 are approximately $23.0 million.

Corporate Allocations

Historically, we have shared corporate functions with Potlatch Corporation for a variety of services, including treasury,
accounting, tax, legal, internal audit, human resources, information systems and public and investor relations. Upon completion of the
spin-off, we will become a stand-alone company and our expenses will include payment for services to be provided by Potlatch
Corporation under a transition services agreement. These services will include employee benefits administration and payroll,
management information, contracting, treasury, accounting and other services for a period of eighteen months following the spin-off.
Charges for these services have been set based on actual cost. During the period of the transition services agreement, we will be in the
process of setting up stand-alone functions and may incur some duplicative expenses in this process.

Our historical combined financial statements contain allocations of direct and indirect corporate overhead expenses, including
costs for services of the type covered by the transition services agreement, as well as allocations for administrative and selling
expenses based on the relative revenues of our Lewiston lumber segment in relation to Potlatch Corporation’s wood products segment.
We were allocated corporate overhead and lumber products administrative and selling expenses of $8.0 million in the nine months
ended September 30, 2008, $7.3 million in the nine months ended September 30, 2007, $9.7 million in 2007, $10.0 million in 2006
and $9.7 million in 2005. We believe that the methodology applied to the allocation of these expenses was reasonable. However, we
expect to incur approximately $10 million in additional costs in 2009 associated with being an independent, publicly traded company.

Critical Accounting Policies

Our accompanying combined financial statements have been prepared in conformity with accounting principles generally
accepted in the United States, which require management to make estimates that affect the amounts of net sales, expenses, assets and
liabilities reported. The following are critical accounting matters which are both very important to the portrayal of our financial
condition and results of operations and require some of management’s most difficult, subjective and complex judgments. The
accounting for these matters involves forming estimates based on current facts, circumstances and assumptions which, in
management’s judgment, could change in a manner that would materially affect management’s future estimates with respect to such
matters and, accordingly, could cause our future reported financial condition and results of operations to differ materially from
financial results reported based on management’s current estimates. Changes in these estimates are recorded periodically based on
updated information.

Long-lived assets. A significant portion of our total assets are invested in our manufacturing facilities. Also, the cyclical patterns
of our businesses cause cash flows to fluctuate by varying degrees from period to period. As a result, long-lived assets are a material
component of our financial position with the potential for material change in valuation if assets are determined to be impaired. We
account for impairment of long-lived assets in accordance with SFAS No.144, “Accounting for the Impairment or Disposal of Long-
Lived Assets,” which requires that long-lived assets be reviewed for impairment whenever events or changes in circumstances indicate
that the carrying amount of an asset may not be recoverable, as measured by its undiscounted estimated future cash flows. We use our
operational budgets to estimate future cash flows. Budgets are inherently uncertain estimates of future performance due to the fact that
all inputs, including net sales, costs and capital spending, are subject to frequent change for many different reasons, including the
reasons previously described above under “Factors Influencing our Results of Operations.” Because of the number of variables
involved, the interrelationship between the variables and the long-term nature of the impairment measurement, sensitivity analysis of
individual variables is not practical. Budget estimates are adjusted periodically to reflect changing business conditions, and operations
are reviewed, as appropriate, for impairment using the most current data available. To date, this process has not resulted in an
impairment charge for any of our assets associated with our operations.
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Environmental liabilities. We record accruals for estimated environmental liabilities that are not within the scope of SFAS
No0.143, “Accounting for Asset Retirement Obligations,” and FASB Interpretation No. 47, “Accounting for Conditional Asset
Retirement Obligations,” in accordance with SFAS No. 5, “Accounting for Commitments and Contingencies.” These estimates reflect
assumptions and judgments as to the probable nature, magnitude and timing of required investigation, remediation and monitoring
activities. In making these estimates, we consider, among other things, the activities we have conducted at any particular site,
information obtained through consultation with applicable regulatory authorities and third parties, and our historical experience at
other sites that are judged to be comparable. We must also consider the likelihood of changes in governmental regulations,
advancements in environmental technologies, and changing legal standards regarding liability. Due to the numerous uncertainties and
variables associated with these assumptions and judgments, and changes in governmental regulations and environmental technologies,
our accruals are subject to substantial uncertainties, and our actual costs could be materially more or less than the estimated amounts.

Pension and postretirement employee benefits. The determination of pension plan expense and the requirements for funding our
pension plans are based on a number of actuarial assumptions. Two critical assumptions are the discount rate applied to pension plan
obligations and the rate of return on plan assets. For other postretirement employee benefit, or OPEB, plans, which provide certain
health care and life insurance benefits to qualified retired employees, critical assumptions in determining OPEB expense are the
discount rate applied to benefit obligations and the assumed health care cost trend rates used in the calculation of benefit obligations.

Note 7 to our combined financial statements includes information for the three years ended December 31, 2007, on the
components of pension and OPEB expense and the underlying actuarial assumptions used to calculate periodic expense, as well as the
funded status for our pension and OPEB plans as of December 31, 2007 and 2006.

The discount rate used in the determination of pension benefit obligations and pension expense is a weighted average
benchmark rate based on high-quality fixed income investment interest rates. At December 31, 2007 and 2006, we calculated
obligations using discount rates of 6.40% and 5.85%, respectively. To determine the expected long-term rate of return on pension
assets, we employ a process that analyzes historical long-term returns for various investment categories, as measured by appropriate
indices. These indices are weighted based upon the extent to which plan assets are invested in the particular categories in arriving at
our determination of a composite expected return. The assumed long-term rates of return on pension plan assets used for the years
ended December 31, 2007 and 2006 were 9.0% and 9.5%, respectively. Over the past 30 years, the period Potlatch Corporation has
actively managed pension assets, its actual average annual return on pension plan assets has been approximately 11%, through
December 31, 2007.

Total periodic pension plan income in 2007 was $1.6 million. An increase in the discount rate or the rate of expected return on
plan assets, all other assumptions remaining the same, would increase pension plan income, and conversely, a decrease in either of
these measures would decrease plan income. As an indication of the sensitivity that pension income has to the discount rate
assumption, a 25 basis point change in the discount rate would affect annual plan income by approximately $0.5 million. A 25 basis
point change in the assumption for expected return on plan assets would affect annual plan income by approximately $0.7 million. The
actual rates of return on plan assets may vary significantly from the assumptions used because of unanticipated changes in financial
markets.

No minimum contributions to our qualified pension plans are estimated for 2008 due to the funded status of those plans at
December 31, 2007. We do not anticipate funding our OPEB plans in 2008 except to pay benefit costs as incurred during the year by
plan participants.

For our OPEB plans, expense for 2007 was $8.7 million. The discount rate used to calculate OPEB obligations, which was
determined using the same methodology we used for our pension plans, was 6.40% and 5.85% at December 31, 2007 and 2006,
respectively. The assumed health care cost trend rate used to calculate OPEB obligations and expense for 2007 was a 10% increase
over the previous year, with the rate of increase scheduled to decline one percent annually to a long-term ultimate rate increase
assumption of 6% for 2011 and thereafter.

As an indication of the sensitivity that OPEB expense has to the discount rate assumption, a 25 basis point change in the
discount rate would affect annual plan expense by approximately $0.2 million. A 1% change in the assumption for health care cost
trend rates would have affected 2007 plan expense by approximately $0.8 to $1.0 million and the total post-retirement employee
obligation by approximately $11.2 to $13.1 million. The actual rates of health care cost increases may vary significantly from the
assumption used because of unanticipated changes in health care costs.
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Periodic pension and OPEB expense are included in “Materials, labor and other operating expenses” and “Selling, general and
administrative expenses” in the combined financial statements. The expense is allocated to all business segments. At both
September 30, 2008 and December 31, 2007, long-term assets are recorded for overfunded plans and liabilities are recorded for
underfunded plans. The funded status of a benefit plan is measured as the difference between plan assets at fair value and the benefit
obligation. For underfunded plans, the estimated liability to be payable in the next twelve months is recorded as a current liability,
with the remaining portion recorded as long-term. See Note 7 to our combined financial statements for further discussion.

Corporate Allocations. Our accompanying combined statements of operations include allocations of certain costs from Potlatch
Corporation directly related to our operations including: medical costs for hourly and salaried active and retired employees, hourly
employees’ pension, worker’s compensation, general liability and property insurance, salaried payroll costs (payroll taxes, pension,
and other payroll-related costs), equity-based compensation, management performance award plan, interest expense pursuant to our
retained obligation agreement and a pro rata share of direct corporate administration expense for accounting, information systems,
accounts payable and accounts receivable. The direct costs were charged to us based on the weighted average of the underlying
employee base performing the function and payroll or invoices processed, depending on the nature of the cost. In addition to the direct
costs discussed above, indirect corporate overhead costs were allocated to us based on an apportionment factor using relative revenues
and assets. Selling and administration costs for Potlatch Corporation’s wood products segment were allocated to us based on the
relative revenues of our Lewiston lumber segment in relation to Potlatch Corporation’s wood products segment. Management believes
the methodologies applied for the allocation of costs were reasonable in relation to the historical reporting of Potlatch Corporation, but
may not be indicative of costs had we been a stand-alone entity, nor what they may be in the future. Except for interest expense
associated with our retained obligation agreement, no interest expense or interest income is allocated from Potlatch Corporation to us.

Certain of our assets and liabilities are common assets and liabilities shared with Potlatch Corporation. The primary shared
assets allocated to us were the pension assets. Other assets specifically identified and allocated to us include the Jaype, Idaho log yard,
the main office building complex and related assets in Lewiston, Idaho, and certain information technology equipment. The majority
of shared liabilities that relate to us include active employee medical insurance, general liability and property insurance, other
postretirement employee benefits (OPEB) liability for hourly and salaried employees, other employee compensation benefits, salaried
employee vacation accruals and payroll tax accruals. The pension assets and liabilities, as well as the OPEB liability, were estimated
using the same actuarial liability assumptions as those used in Potlatch Corporation’s consolidated financial statements for the
applicable periods for our active and retired hourly and salaried employees. The other shared assets and liabilities were allocated to us
either by specific identification or by relative allocation factors, such as employee headcounts or payroll costs, among others.

Except for the debt and interest expense associated with our retained obligation agreement, long-term or current debt and related
interest costs have not been allocated to us from Potlatch Corporation because of the inherent difficulty in distinguishing the elements
of our capital structure while we operated as a part of Potlatch Corporation. Significant changes could have occurred in our funding
and operations if we had operated as an independent stand-alone entity, including a possible change in capital structure including other
debt, which could have had a significant impact on our financial position and results of operations.

Components of Net Sales and Expenses

Net sales. Net sales consist of sales of pulp and paperboard, consumer products and lumber products, net of discounts, returns
and allowances and any sales taxes collected. Sales taxes, when collected, are recorded as a current liability until remitted to the
appropriate governmental entities.

Depreciation. Depreciation primarily consists of depreciation of our plant and equipment.

Materials, labor and other operating expenses. Materials, labor and other operating expenses consist primarily of personnel
costs and the cost of raw materials, including wood fiber, energy and chemicals, repair and maintenance expenses related to our
facilities and freight associated with customer shipments.

Interest expense. Interest expense is the interest paid on the $100 million note payable to Parent in connection with our retained
obligation agreement.

Selling, general and administrative expense. Selling, general and administrative expense primarily consists of compensation and
associated costs for sales and administrative personnel.
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Other comprehensive income (loss), net of tax. Beginning in 2007, due to our adoption of SFAS No. 158, Employers’
Accounting for Defined Benefit Pension and Other Postretirement Plans—an amendment of FASB Statements No. 87, 88, 106 and
132(R), we are required to record comprehensive income or loss related to our defined benefit pension and other postretirement
employee benefit plans for each reporting period when net gains or losses, or prior service costs or credits existing at the date of initial
application of the Statement, are amortized as components of net periodic pension cost. In addition, we are required to record
increases or decreases in other comprehensive income that result from the recognition of additional net gains or losses, or prior service
costs or credits that arise during the year.

Results of Operations
As noted above, our business is organized into three reporting segments: pulp and paperboard, consumer products, and lumber.
Sales or transfers between segments are recorded as intersegment net sales based on prevailing market prices.

In the period-to-period discussion of our results of operations below, when we discuss our consolidated net sales, contributions
by each of the segments to our net sales are reported after elimination of intersegment net sales. In the “Discussion of Business
Segments” section below, each segment’s net sales are presented before elimination of intersegment net sales.

Nine Months Ended September 30, 2008 Compared to Nine Months Ended September 30, 2007

The following table sets forth year-to-year changes in items included in our combined statements of operations and
comprehensive income for the nine months ended September 30, 2008 and 2007.

Nine Months Ended
September 30,

Increase/
2008 2007 (Decrease)
(in thousands)
INEE SBIES ...ttt bbb bbbt $ 943969 $ 868987 $ 74,982
Costs and expenses:

=T o (T =LA T o PSSR 35,318 39,174 (3,856)
Materials, labor and other operating eXPeNSES .........ccerverierereriereneseeee e 857,720 761,703 96,017
Selling, general and administrative eXPeNSES .........ccvverrierernienee e 26,124 27,954 (1,830)
919,162 828,831 90,331
Earnings before interest and iNCOME taXeS.......c.cvcvvveeeieeiieiesese e e 24,807 40,156 (15,349)

INEEIEST EXPBINSE. .. tti ittt ettt e bbb e bbb 9,750 9,750 —
Earnings before iNCOME taXES ......vcveveiererirese e 15,057 30,406 (15,349)
INCOME TAX PIOVISION.....viieeeeieiiie et se e e et s e e et e e e et seesresre e enee e enaeseenrenre e 5,233 10,861 (5,628)
INEE BAIMINGS ...ttt ettt e e bbb e renis $ 9824 $ 19545 $ (9,721)

Other comprehensive income (108S), NEt OF tAX........cocoiiiiiiiiiiee e 809 (1,030) 1,839
ComPrehenSiVe INCOME.........cvcviiieeeieeeretee ettt $ 10633 $ 18515 $ (7,882

Net Sales—Total net sales increased $75.0 million, or 9%, in the first nine months of 2008 over the same period of 2007,
primarily due to a 13% increase in both pulp and paperboard net sales and consumer products net sales, partially offset by a decrease
of 27% in lumber net sales. As discussed in detail below in “Discussion of Business Segments,” the increase in net sales in these
segments was driven by higher selling prices and increased shipment volumes.

Depreciation—For the nine months ended September 30, 2008, depreciation decreased $3.9 million, or 10%, from the same
period of 2007, primarily due to decreased depreciation expense for the pulp and paperboard segment as a result of certain assets
becoming fully depreciated.

Materials, labor and other operating expenses—Materials, labor and other operating expenses totaled 91% of net sales during
the nine months ended September 30, 2008, compared to 88% in the same period of 2007. The increase of $96.0 million, or 13%, in
the first nine months of 2008 over the same period in 2007 was primarily due to a 16% increase in pulp and paperboard segment
expenses and an 11% increase in consumer products segment expenses. As discussed below, the increase in pulp and paperboard
segment expenses was primarily driven by increased wood fiber, chemical and energy costs and the increase in consumer products
segment expenses was primarily due to increased freight expenses, shipment volumes and pulp costs.
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Selling, general and administrative expenses—Selling, general and administrative expenses decreased $1.8 million, or 7%, in
the first nine months of 2008 from the same period of 2007, primarily due to pulp and paperboard segment income of $2.0 million
from legal settlements, partially offset by a $0.7 million increase in corporate administration costs allocated from Potlatch
Corporation.

Interest expense—Interest expense on the note payable to Parent was unchanged in the 2008 period compared to the same
period in 2007.

Income tax provision—Our income tax provision decreased $5.6 million, or 52%, in the first nine months of 2008 from the same
period of 2007 due to lower operating income in the first nine months of 2008. The effective tax rate was 34.8% for the nine months
ended September 30, 2008 and 35.7% for the nine months ended September 30, 2007.

Other comprehensive income (loss), net of tax—We recorded other comprehensive income, net of tax, of $0.8 million for the
first nine months of 2008, compared to other comprehensive loss of $1.0 million for the first nine months of 2007 related to the
company’s pension and OPEB plans.

Discussion of Business Segments

Nine months ended
September 30,

2008 2007
(in thousands)

Segment net sales:
Pulp and paperboard:

Paperboard..........cooiiii i e $ 483,725 $ 423,292

PUID ottt es 72,742 70,479

(@11 OSSPSR 604 821

557,071 494,592

(@00 TS U] L= ] oo (U1 £ 370,476 328,614

LUMIDET ettt bbbttt b e e nre e 73,746 94,618

Total segment net sales, before eliminations...........ccoceveririii v $ 1,001,293 $ 917,824
Segment operating income (loss):

Pulp and PaperDOArd ..........ccccivieiririririnirieeee ettt $ 17,779 $ 28,535

CONSUMET PIOUUCES .....euveiestieieeieeiie ettt sttt esaeseesaeseesresre e 21,224 14,006

0401 oL O (8,688) 3,518

Total segment operating income, before corporate and eliminations.............c.cccceveneee $ 30,315 $ 46,059

Operating income for our pulp and paperboard segment decreased $10.8 million, or 38%, for the first nine months of 2008
compared to the same period in 2007. Net sales for the segment increased $62.5 million, or 13%, in the first nine months of 2008 over
the same period of 2007. Paperboard net sales increased $60.4 million, or 14%, in the first nine months of 2008 over the same period
of 2007. Higher paperboard selling prices accounted for approximately $36.0 million of the net sales increase, while higher
paperboard shipment volumes accounted for approximately $25.0 million of the increase. Pulp net sales increased $2.3 million, or 3%,
in the first nine months of 2008 over the same period of 2007, primarily due to slightly higher selling prices, partially offset by
decreased shipment volumes. Expenses for the segment increased $67.5 million, or 16%, in the first nine months of 2008 over the
same period in 2007, primarily due to increased wood fiber costs of approximately $29.8 million, increased chemical costs of
approximately $14.7 million, increased energy costs of approximately $14.6 million and increased freight costs of approximately $8.1
million. The segment recorded income of $2.0 million from legal settlements in 2008.

Operating income for our consumer products segment increased $7.2 million, or 52%, in the first nine months of 2008 over the
same period of 2007. Net sales for the segment increased $41.9 million, or 13%, in the first nine months of 2008 over the same period
of 2007. Higher selling prices accounted for approximately $25.0 million of the net sales increase, while higher shipment volumes
accounted for approximately $17.0 million of the increase. Segment expenses increased $34.7 million, or 11%, in the first nine months
of 2008 over the same period of 2007. Freight costs increased approximately $9.1 million, while increased tissue shipment volumes
accounted for approximately $5.6 million of the increased expense, pulp costs increased approximately $7.1 million, energy costs
increased approximately $4.1 million and packaging costs increased $3.6 million.
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The lumber segment reported an operating loss of $8.7 million for the first nine months of 2008, compared to operating income
of $3.5 million recorded in the same period of 2007. Net sales for the segment decreased $20.9 million, or 22%, in the first nine
months of 2008 from the same period of 2007, primarily due to the effect of decreased shipment volumes and lower selling prices of
approximately $13.0 million and $9.0 million, respectively, resulting from the downturn in the housing market. Segment expenses
decreased $11.5 million, or 13%, in the first nine months of 2008 from the same period of 2007, primarily due to lower costs
associated with the decreased shipments.

Year Ended December 31, 2007 Compared To Year Ended December 31, 2006

The following table sets forth year-to-year changes in items included in our combined statements of operations and
comprehensive income for the years ended December 31, 2007 and 2006.

Years Ended

December 31, December 31, Increase/
2007 2006 (Decrease)
(in thousands)
N 1S RSR S $ 1173326 $ 1,10668L $ 66,645
Costs and expenses:

[ =T o Tl F- U o] S 51,325 54,290 (2,965)
Materials, labor and other operating eXPEnSES ..........cccvveerieeriereereresesesesnens 1,033,099 977,901 55,198
Selling, general and administrative EXPENSES .........cccvveieeeseeiierienese e e 36,127 36,280 (153)
1,120,551 1,068,471 52,080
Income from Canadian lumber settlement ...........cooviiiiici i — 8,476 (8,476)
Earnings before interest and iNCOME taXes.........cccvvevevereievesese e 52,775 46,686 6,089

INEEIEST BXPEINSE. ... ittt ettt sttt b e bt nb e e s b e e beesbeesneniee 13,000 13,000 —
Earnings before iNCOME taXeS ......ccvvvrvervirieresrre e 39,775 33,686 6,089

INCOME TAX PIOVISION.....citiitiiieciieieieie e ste e ste et se et e e st e s te s teebe e e e e e e e e besresreneas 14,209 12,561 1,648
NEE BAIMINGS ..vevvvetie ettt ettt $ 25,566 3 21,125 % 4,441
Other comprehensive 10SS, NEt OF taX ........ccocereiiiriiiee e (1,374) — (1,374)
CompreNenSIVE INCOME.......civiiieiieisie ettt ettt $ 24192 % 21,125 % 3,067

Net sales—Total net sales increased $66.6 million, or 6%, in 2007 over 2006, primarily due to a 9% increase in pulp and
paperboard net sales, a 2% increase in consumer products net sales and a 6% increase in lumber net sales. As discussed in detail below
under “Discussion of Business Segments,” the increase in net sales was driven by higher selling prices of our pulp and paperboard and
consumer products, increased pulp and paperboard shipment volumes and stronger sales of cedar lumber products.

Depreciation—Depreciation expense decreased $3.0 million, or 5%, in 2007 from 2006, primarily due to decreased depreciation
expense for the pulp and paperboard segment as a result of certain assets becoming fully depreciated.

Materials, labor and other operating expenses—Materials, labor and other operating expenses were 88% of net sales for both
years ended December 31, 2007 and 2006. The increase of $55.2 million, or 6%, in 2007 over 2006 was primarily due to increased
pulp and paperboard and consumer products segment expenses of 6% and 4%, respectively. As discussed below, the increase in pulp
and paperboard expenses was primarily driven by increased wood fiber costs and the increased consumer products expenses were
largely due to increased pulp costs.

Selling, general and administrative expenses—Selling, general and administrative expenses decreased $0.2 million in 2007 from
2006.

Income from Canadian lumber settlement—We received $8.5 million in the fourth quarter of 2006 in connection with the
negotiated settlement of the softwood lumber trade dispute between the United States and Canada. The $8.5 million represented our
portion of the $39.3 million settlement Potlatch Corporation received, which represented Potlatch’s total pro rata share of $500 million
that was distributed to members of the Coalition for Fair Lumber Imports, of which Potlatch is a member.

Interest expense—Interest expense on the note payable to Parent was $13.0 million in both 2007 and 2006.

Income tax provision—Our income tax provision increased $1.6 million, or 13%, in 2007 over 2006, primarily due to increased
earnings. The effective tax rate was 35.7% for 2007 and 37.3% for 2006.
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Other comprehensive loss, net of tax—We recorded other comprehensive loss, net of tax, of $1.4 million for 2007. See
discussion above in the section entitled, “Components of Net Sales and Expenses—Other comprehensive income, net of tax.”

Discussion of Business Segments

Years ended December 31,
2007 2006
(dollars in thousands)

Segment net sales:
Pulp and paperboard:

PaperDOard........ccoveieiiieie s e $ 567,798 $ 535,796

PUID ot 101,754 77,291

L@ ] 131 SRS 1,070 1,113

670,622 614,200

CONSUMET PIOUUCES .....cuveeetesie sttt sttt se e sbe e 444,721 436,911

LUMIDET ettt ettt bttt enen 121,652 114,106

Total segment net sales, before eliminations............cccceeveveiiiei s $ 1,236,995 $ 1,165,217
Operating income:

Pulp and Paperboard ...........ccccvcevieiiiiieiieee e $ 45,282 $ 26,331

CONSUMET PIOUUCES .....ouveveciciie ettt sttt re e e aesr e s 17,554 25,616

LUMIDET ettt 1,691 6,331

Total segment operating income, before corporate and eliminations...............cc.o..... $ 64,527 $ 58,278

Operating income for our pulp and paperboard segment increased $19.0 million, or 72%, in 2007 over 2006. Net sales for the
segment increased $56.4 million, or 9%, in 2007 over 2006. Paperboard net sales increased $32.0 million, or 6%, in 2007 over 2006.
Higher paperboard selling prices accounted for approximately $30.0 million of the net sales increase, while higher shipment volumes
accounted for approximately $2.0 million of the increase. Pulp net sales increased $24.5 million, or 32%, in 2007 over 2006. Higher
selling prices accounted for approximately $19.0 million of the net sales increase, while higher shipment volumes accounted for
approximately $5.0 million of the increase. Expenses for the segment increased $37.5 million, or 6%, in 2007 over 2006. This increase
was primarily due to approximately $38.0 million in higher wood fiber costs largely attributable to higher chip and sawdust prices for
our Idaho pulp and paperboard operation in 2007 as compared to 2006. The high chip and sawdust prices were primarily the result of
reduced supply due to the closure of a number of sawmills located in the Western United States.

Operating income for our consumer products segment decreased $8.1 million, or 31%, in 2007 from 2006. Net sales for the
segment increased $7.8 million, or 2%, in 2007 over 2006, primarily due to approximately $23.0 million in higher selling prices,
partially offset by a decrease of approximately $15.0 million related to decreased shipments. The higher net sales for 2007 were due to
increased sales of premium and ultra quality tissue products, partially offset by significantly reduced sales of parent rolls. Segment
expenses increased $15.9 million, or 4%, in 2007 over 2006. The increase was primarily the result of increases in pulp costs of
approximately $20.0 million, employee wages and benefits of approximately $3.0 million, energy costs of approximately $2.0 million
and packaging costs of approximately $2.0 million. The increase was partially offset by lower shipment volumes that decreased
expenses by approximately $16.0 million.

The lumber segment reported a decrease in operating income of $4.6 million, or 73%, in 2007 from 2006, which included $8.5
million of income associated with the negotiated settlement of the Canadian softwood lumber agreement. Net sales for the segment
increased $7.5 million, or 7%, in 2007 over 2006, primarily due to stronger sales of our cedar lumber products in 2007. Expenses for
the segment increased $12.2 million, or 11%, in 2007 over 2006, largely due to higher log costs and costs associated with increased
sales volumes.
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Year Ended December 31, 2006 Compared To Year Ended December 31, 2005

The following table sets forth year-to-year changes in items included in our combined statements of operations and
comprehensive income for the years ended December 31, 2006 and 2005.

Years Ended

December 31, December 31, Increase/
2006 2005 (Decrease)
(in thousands)
N 1S RSR S $ 1,106,681 $ 983,034 $ 123,647
Costs and expenses:

[ =T o Tl F- U o] S 54,290 54,854 (564)
Materials, labor and other operating eXPEnSES ..........cccvvevrireirereerieresesesennens 977,901 894,852 83,049
Selling, general and administrative EXPENSES .........cccvveiveeeieeiieieenesese e see s 36,280 35,156 1,124
1,068,471 984,862 83,609

Income from Canadian lumber settlement ...........ccoovvveriiiinienceneeeee e 8,476 — 8,476
Earnings (loss) before interest and inCOMe taxes.........ccooevererererieninn 46,686 (1,828) 48,514

INEEIEST BXPEINSE. ... ittt ettt ettt et b e bt ae e bt e b e e beesbeenneniee 13,000 12,590 410
Earnings (loss) before inCOMe taxes .......ccvvvvvvviieeiercne e 33,686 (14,418) 48,104

Income tax provision (DENEFIL).......cccceiiiiiiicicce e 12,561 (5,965) 18,526
NEt €arNINGS (I0SS) ...vvveeeriereiriiiririrree e $ 21,125 % (8,453) $ 29,578

Net sales—Total net sales increased $123.6 million, or 13%, in 2006 over 2005, primarily due to an 8% increase in pulp and
paperboard net sales and a 19% increase in consumer products net sales. As discussed in detail below under “Discussion of Business
Segments,” the increase in net sales was driven primarily by higher selling prices of our pulp and paperboard and consumer products
and an increase in pulp and paperboard shipment volumes.

Depreciation—Depreciation decreased $0.6 million, or 1%, in 2006 from 2005.

Materials, labor and other operating expenses—Materials, labor and other operating expenses were 88% and 91% of net sales
for the years ended December 31, 2006 and 2005, respectively. These expenses increased $83.0 million, or 9%, in 2006 over 2005
primarily due to a 14% increase in consumer products segment expenses and higher pulp and paperboard expenses. As discussed
below, the increase in expenses was related to higher sales volumes for all products and increased wood fiber and pulp costs.

Selling, general and administrative expenses—Selling, general and administrative expenses increased $1.1 million, or 3%, in
2006 over 2005, primarily due to higher compensation and consulting expenses, as well as bad debt expense associated with a
bankrupt pulp and paperboard customer in 2006.

Income from Canadian lumber settlement—As previously discussed, we received $8.5 million in the fourth quarter of 2006 in
connection with the negotiated settlement of the softwood lumber trade dispute between the United States and Canada.

Interest expense—Interest expense on the note payable to Parent increased to $13.0 million in 2006 compared to $12.6 million
in 2005. The interest rate on the note payable increased slightly during October 2006.

Income tax provision (benefit) for taxes—We recorded an income tax provision of $12.6 million for the year ended
December 31, 2006 compared to an income tax benefit of $6.0 million for the same period in 2005. The effective tax rate was 37.3%
for 2006 compared to 41.4% in 2005. This change was driven primarily by the change from a loss before income taxes in 2005 to
income before income taxes in 2006 and recognition of state tax credits in 2005.
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Discussion of Business Segments

Years ended December 31,
2006 2005

(dollars in thousands)

Segment net sales:
Pulp and paperboard:

PaPErDOArd.........c.cviviiiciicie et $ 535,796 $ 500,624

PUID e bbb 77,291 64,569

L0191 OSSOSOV 1,113 922

614,200 566,115

CONSUMET PIOUUCES ....evveeeieie ettt sttt sae st sresreeneeraens 436,911 368,432

LUMIDET ettt bbbttt n e enn 114,106 97,597

Total segment net sales, before eliminations..........ccoccoveevveiiiencii e $ 1,165,217 $ 1,032,144
Operating income (loss):

Pulp and paperbioard ............ccceevevieeiiieeeeceeeceee e, $ 26331 % (274)

CONSUMET PIOUUCES .....ouviveciecie ettt et a ettt ra e e aesre e e 25,616 7,455

I 4] T SRS 6,331 (31)

Total segment operating income, before corporate and eliminations...............cc.o..... $ 58,278 $ 7,150

Operating income for the pulp and paperboard segment increased $26.6 million in 2006 over 2005. Segment net sales increased
$48.1 million, or 8%, over 2005. Paperboard net sales increased $35.2 million, or 7%, in 2006 over 2005. Higher selling prices and
increased sales volumes of approximately $23 million and $12 million, respectively, were responsible for the increased net sales. Pulp
net sales increased $12.7 million, or 20%, in 2006 over 2005, primarily due to higher selling prices. Segment expenses increased $21.5
million, or 4%, in 2006 over 2005, primarily due to an increase of approximately $8.0 million in expenses related to higher sales
volumes of paperboard, increased wood fiber costs of approximately $7.0 million and increased maintenance costs of approximately
$6.0 million.

Operating income for the consumer products segment increased $18.2 million in 2006 over 2005. Segment net sales increased
$68.5 million, or 19%, over 2005. Increased shipments accounted for approximately $42.0 million of the increased net sales, and
higher net selling prices accounted for approximately $26.0 million of the increase. The increased sales volumes were primarily the
result of our planned reduction in inventories in 2006, and higher selling prices in 2006 were attributable to a combination of price
increases and sheet count reductions. Segment expenses increased $50.3 million, or 14%, in 2006 over 2005, primarily due to
increased expenses related to increased sales volume of approximately $27.0 million, an increase of approximately $11.0 million in
pulp costs and increases in both freight and packaging costs of approximately $4.0 million each.

Operating income for the lumber segment increased $6.4 million in 2006 over 2005, primarily due to the $8.5 million received
in 2006 in connection with the Canadian softwood lumber agreement. Net sales for the segment increased $16.5 million, or 17%, in
2006 over 2005, primarily due to increased lumber sales volumes and strong sales of cedar lumber in 2006. Segment expenses
increased $10.1 million, or 10%, in 2006 over 2005, primarily due to higher log costs and costs associated with increased sales
volumes.

Liquidity and Capital Resources

Our financial resources have historically been provided by Potlatch Corporation, which has managed cash and debt on a
centralized basis. Cash receipts associated with our business have been transferred to Potlatch Corporation on a daily basis and
Potlatch Corporation has funded our cash disbursements. These net transfers are reflected in parent’s equity in our combined financial
statements.
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Three years ended December 31, 2007, 2006 and 2005
The following table presents information regarding our cash flows for the years ended December 31, 2007, 2006, and 2005.

Cash Flows Summary Years ended December 31,
2007 2006 2005
(dollars in thousands)
Net cash provided DY OPEIatioNS...........ccccvcvciiiiiieiiiceese e $ 108668 $ 96,171 $ 38,281
Net Cash USEd FOr INVESTING ....c.civiieiieieieie ettt (20,499) (27,447) (43,356)
Net cash (used for) provided by fINANCING .........coviiiiiiii e (88,330) (68,687) 5,119
Change N CASN ... ettt b bbbt (161) 37 44
Balance at beginning of PEIiOQ .........ooiiiiii s 170 133 89
Balance at Nd OF PEIIOU .........cveiiieiecceee ettt $ 9 ¢ 170 % 133

Net cash provided by operating activities in 2007 totaled $108.7 million, compared with $96.2 million in 2006 and $38.3 million
in 2005. The favorable 2007 to 2006 comparison was primarily due to a larger amount of cash provided from working capital changes
in 2007 and increased earnings in 2007. The increase in net cash provided by operating activities in 2006 over 2005 was primarily due
to increased earnings in 2006, combined with a larger amount of cash provided by working capital changes in 2006 compared to 2005.

Working capital totaled $128.7 million at December 31, 2007, compared to $167.2 million at December 31, 2006. The
significant changes in the components of working capital were as follows:

*  Receivables decreased $18.8 million due primarily to decreases in trade receivables associated with the pulp and
paperboard segment.

» Accounts payable and accrued liabilities increased $25.2 million due largely to increases in income taxes payable, trade
accounts payable, and other payables related to wages and benefits, utilities, freight, and discounts and allowances in all of
our business segments.

Working capital totaled $167.2 million at December 31, 2006, compared to $186.8 million at December 31, 2005. The
significant changes in the components of working capital were as follows:

* Inventories decreased $32.7 million primarily due to decreases in tissue and paperboard inventories. Tissue inventories
decreased largely as a result of our planned reduction in inventories for the consumer products segment in 2006. The
lower paperboard inventories were primarily due to a reduction in inventories at our Idaho paperboard facility.

* Receivables increased $20.9 million due primarily to increases in trade receivables associated with the planned reductions
in inventories at both the pulp and paperboard and consumer products segments.

* Accounts payable and accrued liabilities increased $11.6 million due largely to increases in accrued taxes payable and the
current portion of our OPEB obligation due to the adoption of FASB Statement No. 158 discussed further in note 6 in the
accompanying combined annual financial statements.

Net cash used for investing activities was $20.5 million in 2007, $27.4 million in 2006 and $43.4 million in 2005. Capital
expenditures decreased $7.0 million in 2007 from 2006, and $15.9 million in 2006 from 2005. Capital expenditures were higher in
2005 primarily due to $6.9 million in additional equipment and installation costs associated with our tissue converting facility in
[llinois and $6.1 million for the replacement of dry kilns at our lumber facility.

Net cash used for financing activities was $88.3 million in 2007 and $68.7 million in 2006, and net cash provided by financing
activities was $5.1 million in 2005. Cash used for and provided by financing activities in all periods primarily consisted of net
payments to and from Potlatch Corporation in accordance with Potlatch Corporation’s centralized approach to cash management.
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Nine Months ended September 30, 2008 and 2007
The following table presents information regarding our cash flows for the nine months ended September 30, 2008 and 2007:

Nine Months Ended

September 30,
2008 2007
(dollar in thousands)
Net cash provided by OPErations ...........ccoiiriireeeeiei s $ 42924 $ 79,282
Net Cash USed FOr INVESTING .......oviiriiiiiiee e (15,698) (14,629)
Net cash used fOr fINANCING .......coveiiiriie e (27,226) (64,813)
Change N CASN ... bbb — (160)
Balance at beginning of PEIIOU.........oiiiiiii e e 9 170
Balance at end O PEIIOU........ccciiiiiiie et sr s $ 9 $ 10

Net cash provided by operating activities for the first nine months of 2008 totaled $42.9 million, compared to $79.3 million for
the same period in 2007. The decrease was largely due to a lower amount of cash provided from working capital changes in the first
nine months of 2008 compared to the same period in 2007 and lower earnings in 2008.

Working capital totaled $121.5 million at September 30, 2008, compared to $136.2 million at September 30, 2007. This change
was primarily the result of increased payables for the pulp and paperboard segment related to major maintenance work performed in
September 2008.

For the nine months ended September 30, 2008, net cash used for investing activities was $15.7 million, compared to
$14.6 million for the same period in 2007, due to capital expenditures in both periods.

Net cash used for financing activities totaled $27.2 million for the first nine months of 2008, compared to $64.8 million in the
first nine months of 2007. These amounts are primarily related to net payments to Potlatch Corporation in accordance with Potlatch
Corporation’s centralized approach to cash management.

Capital expenditures for the nine months ended September 30, 2008 were $15.7 million. We expect to spend the remainder of
our estimated 2008 capital spending of $20.0 million primarily on various discretionary projects for our pulp and paperboard and
consumer products segments, as well as various routine general replacement projects for each of our segments.

Deferred Tax Liability

As of December 31, 2007, we had a deferred tax liability of approximately $111.6 million with respect to the difference between
the book and tax basis of our fixed assets. It is anticipated that this liability will become a current tax liability beginning in 2009 at the
rate of approximately $10 million per year. In addition, we have other less significant deferred tax balances relating to temporary
differences that will impact current taxes payable in future periods.

Debt Arrangements

Our retained obligation agreement with Potlatch Corporation will reflect our agreement with Potlatch Corporation to pay the
principal and interest due on the $100,000,000 principal amount credit sensitive debentures previously issued by an affiliate of
Potlatch Corporation, which comprise a portion of the REIT Conversion Indebtedness. We will be obligated to make an interest
payment to the holders of the debentures on June 1, 2009 and to pay $100 million of principal plus accrued interest on December 1,
2009 to the holders of the debentures.
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The amount of interest due on the debentures is based upon the lower of Potlatch Corporation’s credit ratings applicable to the
debentures as established by S&P or Moody’s. The following table denotes the interest rate applicable based on various credit ratings:

Ratings
Moody’s S&P Applicable Rate(%)
Aaa AAA 8.825
Aal — Aa3 AA+ - AA- 8.925
Al - Baa2 A+-BBB 9.125
Baa3 BBB- 9.425
Bal BB+ 12.500
Ba2 BB 13.000
Ba3 BB- 13.500
B1 or lower B+ or lower 14.000

Potlatch Corporation’s current credit ratings are BB from S&P and Bal from Moody’s and accordingly the interest rate
currently applicable to the debentures is 13.0% per year. In the event Potlatch Corporation’s credit rating declines and the interest rate
applicable to the debentures increases, we will be required to pay interest on the debentures at the then applicable rate, which could be
as high as 14.0% per year.

Under the retained obligation agreement, we will be obligated to use commercially reasonable efforts to issue, as soon as
reasonably practical, debt or equity securities, or to borrow money from one or more financial institutions or other lenders, on terms
reasonably acceptable to us, in an aggregate amount sufficient to pay all amounts owing under the debentures. Concurrently with our
receipt of cash proceeds from any disposition of assets equal to or in excess of $50 million, or any equity issuance or debt incurrence
other than cash proceeds from our $125 million revolving credit facility, we will be obligated to apply the proceeds to the remaining
payment obligations on the debentures. If the cash proceeds from any equity issuance, debt incurrence or disposition are insufficient to
satisfy all of the payment obligations on the debentures, we will be obligated to transfer the cash proceeds into an escrow account in
which Potlatch Corporation will have a first priority security interest. However, we will not be required to draw from our revolving
credit facility to satisfy our obligations under the retained obligation agreement.

In the event we are unable to timely pay, and Potlatch Corporation thereafter pays any principal or interest due under the
debentures, we will be deemed to have received a loan from Potlatch Corporation in the amount of the shortfall and we will be
obligated to issue a promissory note to Potlatch Corporation equal to that amount. All amounts owing under any promissory note
issued by us to Potlatch Corporation will be due and payable on December 1, 2011. Any promissory note, to the extent issued in
connection with our failure to timely make an interest payment on the debentures, will initially accrue interest at a rate per annum
equal to the rate of interest applicable to the debentures at the time the note is issued or at maturity of the debentures, plus one percent
and after December 1, 2010 until December 1, 2011, the rate of interest applicable to the debentures immediately prior to their
maturity plus two percent. In the event we issue a promissory note to Potlatch Corporation, we will be obligated to use commercially
reasonable efforts prior to the maturity date to issue, as soon as reasonably practical, debt or equity securities or to borrow money, on
terms reasonably acceptable to us, in an aggregate amount sufficient to prepay all amounts owing under the promissory note. As
security for any promissory note issued by us to Potlatch Corporation, we will grant Potlatch Corporation a security interest in our real
property, fixtures and equipment at our Arkansas pulp and paperboard facility.

The retained obligation agreement will contain covenants that limit or restrict our ability to:
e create, assume or incur liens on our assets;

e enter into sale-leaseback arrangements;

« sell or transfer any assets with an aggregate value in excess of $10,000,000 that may be collateral for our obligations
under any promissory note, without the prior written consent of Potlatch Corporation;

< consolidate with or merge with another entity; and
« transfer our properties and assets to another entity.

48



Credit Arrangements

We have entered into a $125 million revolving credit facility with certain financial institutions upon which we will draw $50
million to be transferred to NewCo and the remainder of which will be used as necessary to finance our working capital requirements
and for general corporate purposes. The amount available to us under the revolving credit facility will be based on the lesser of 85% of
our eligible accounts receivable and 65% of our eligible inventory, or $125 million, in each case less a $10 million borrowing capacity
reserve. As of September 30, 2008, we would have been permitted to draw on approximately $115 million under the revolving credit
facility.

We expect that our primary liquidity requirements will be for debt service under the retained obligation agreement and the credit
facility, capital expenditures, payments of dividends, if any, our deferred tax liability and working capital.

Our obligations under the revolving credit facility will be secured by our accounts receivable and inventory. The credit facility
agreement contains various provisions that limit our discretion in the operation of our business by restricting our ability to, among
other things:

e pay dividends or repurchase equity interests from our stockholders.
e create, incur or guarantee certain debt;

e incur liens on certain properties;

< make capital expenditures in amounts in excess of those permitted under the revolving credit agreement;
e enter into certain affiliate transactions;

« modify the retained obligation agreement without the consent of our lenders;

e enter into certain hedging arrangements; and

»  consolidate with or merge with another entity.

Upon consummation of the borrowing transactions described above, we will be significantly leveraged and will be required to
apply a significant amount of cash to service our debt obligations. On a pro forma basis, as of September 30, 2008, we would have had
approximately $150 million of aggregate indebtedness and up to $65 million of additional borrowing capacity depending on the
amount of our eligible accounts receivable and inventory. We expect to periodically draw upon our revolving credit facility to meet
cash requirements depending on cash flows from operations.

Following the spin-off, we expect our credit ratings to be lower than the current ratings of Potlatch Corporation. This difference
will affect the interest rates at which we may borrow funds, as well as the amounts of indebtedness that will be available to us.

Our ability to make payments on and to refinance our indebtedness and to fund planned capital expenditures will depend on our
ability to generate cash in the future, which will be subject to the successful operation of our business, as well as general economic,
competitive and other factors outside of our control. Based on our current level of operations, we believe that our cash flow from
operations and available borrowings under the revolving credit facility will be sufficient to meet our future cash needs for the next 12
months.

We cannot assure you, however, that our business will generate sufficient cash flow from operations or that future borrowings
will be available to us under the revolving credit facility in an amount sufficient to enable us to pay our indebtedness or to fund our
other liquidity needs. If we make substantial capital expenditures or consummate an acquisition, our debt service requirements could
increase. We may be required to refinance all or a portion of our indebtedness on or before maturity. We cannot assure you that we
will be able to refinance any of our indebtedness on commercially reasonable terms or at all.
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Contractual Obligations

The following table summarizes our contractual obligations as of December 31, 2007. Portions of the amounts shown are
reflected in the combined financial statements and accompanying notes, as required by generally accepted accounting principles. See
the footnotes following the table for information regarding the amounts presented and for references to relevant combined financial
statement notes that include a detailed discussion of the item. The following table does not include contractual obligations to which we
will be subject following the spin-off, such as under our supply and transition services agreements and any borrowings from our
$125 million revolving credit facility. We have included below under the heading “Pro Forma Contractual Obligations” a table
including those obligations on a pro forma basis as of December 31, 2007.

PAYMENTS DUE BY PERIOD

Within More than
TOTAL 1 YEAR 1-3 YEARS 3-5 YEARS 5 YEARS
(in thousands)

Note payable to Parent (1) ........cccoeverereecierneeeeeeeseeennans $ 100,000 $ — $ 100,000 $ — S —
Interest on note payable to Parent (1) .....c..cccocevevevenennnn, 26,000 13,000 13,000 — —
Operating 18aSeS (2) ....covveverereireieeeere e e e 49,239 10,244 12,124 8,904 17,967
Purchase obligations (3).......ccccevvriviireiieriiie e se e 61,015 51,225 6,601 2,948 241
Other obligations (4) .....ccccvrveireinirrireese s 217,346 86,010 19,708 20,875 90,753
TOAL o $ 453600 $ 160479 $ 151433 $ 32,727 $ 108,961

(1) See Note 10, “Note Payable to Parent,” in the notes to combined financial statements.

(2) See Note 8, “Commitments and Contingencies,” in the notes to combined financial statements.

(3) Purchase obligations consist primarily of accounts payable, the purchase of raw materials (primarily pulp), contracts for outside
chipping, and contracts with natural gas and electricity providers.

(4) Included in other obligations are payments on postretirement employee benefit plans. Payments are based on expected future
benefit payments as disclosed in Note 7, “Savings, Pension and Other Postretirement Employee Benefit Plans.”

Pro Forma Contractual Obligations

The following table presents our contractual obligations on a pro forma basis as of December 31, 2007 after giving effect to the
spin-off and related transactions.

PRO FORMA PAYMENTS DUE BY PERIOD*

Within More than
TOTAL 1 YEAR 1-3 YEARS 3-5 YEARS 5 YEARS
(in thousands)

Notes Payable (1) .......cccevererereeeereees et $ 100,000 $ — $ 100,000 $ — —
Interest on note payable to Parent (1) .......ccccoceveieiencnnnn 26,000 13,000 13,000 — —
Supply and Transition Services agreements (2)................. 180,317 58,151 107,948 13,851 367
OpPerating l8aSES.......cceevrierierierie e 50,055 10,448 12,328 9,312 17,967
Purchase obligations ... 61,015 51,225 6,601 2,948 241
Other obligations..........ccoeieireieire e 217,346 86,010 19,708 20,875 90,753
TOMAL. e $ 634,733 $ 218834 $ 259,585 $ 46,986 $ 109,328

(1) See Note 10, “Note Payable to Parent,” in the notes to combined financial statements.

(2) Amounts are included for the Lumber Sales and Marketing, Lease and Option, Log Supply, Hog Fuel Supply, St. Maries
Residuals Sales and Transition Services agreements. Amounts shown in the table for these agreements use applicable market
prices from September 2008 where fixed prices are not contained in the agreements. For purposes of the amounts shown in the
table, we have assumed that each of these agreements will expire at the end of their initial term and will not be renewed by the
parties.

* Does not include the anticipated draw of $50 million from our $125 million revolving credit facility and the transfer of such
amount to NewCo. Also, interest on the revolving credit facility is not included in the table because the interest rates are
variable.
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Quantitative and Qualitative Disclosures about Market Risk
To the extent we have borrowings outstanding under our $125 million revolving credit facility, we will be subject to interest rate
fluctuation risk.

All of our non-U.S. sales are denominated in U.S. dollars and accordingly we are not subject to currency exchange risks
associated with the receipt of payments in foreign currencies.

Off-Balance Sheet Arrangements
We currently are not a party to off-balance sheet arrangements that would require disclosure under this section.

Environmental

We are subject to rigorous federal and state environmental regulations. For a discussion of these regulations and their impact on
our business, see “Business—Environmental.”

51



BUSINESS

Industry Overview
We participate in the paperboard, consumer products, market pulp and lumber products industries.

Pulp and Paperboard

Our pulp and paperboard business competes in the solid bleached sulfate, or SBS, segment of the paperboard industry. SBS is a
premium paperboard grade that is most frequently used to produce folding cartons, liquid packaging, cups and plates, and commercial
printing items. SBS is used to make these products because it is manufactured using virgin fiber produced in a kraft bleaching process,
which results in superior stiffness and cleanliness. SBS is often coated with a clay surface, which in many cases provides superior
surface printing qualities. SBS can also be coated with a plastic film to provide a moisture barrier for some uses.

According to RISI, Inc., or RISI, a research firm and information provider for the paper and forest products industry,
approximately six million tons of SBS were manufactured in 2007 in the United States. The following chart shows, on a percentage
basis, the end products produced from this six million tons of SBS that were converted in 2007:
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Folding cartons segment. Folding carton end uses consumed nearly 42% of domestic SBS production, making it the largest
portion of the SBS segment of the paperboard industry. Within the folding carton segment there are varying qualities of SBS. The high
end of the folding carton category in general requires a premium print surface and includes uses such as packaging for
pharmaceuticals, cosmetics, DVDs and CDs, and other premium retail goods. On the lower end of the quality spectrum, SBS is used in
the packaging of commodity frozen foods, beverages, and baked goods.

Demand for SBS in the folding carton segment in the United States is primarily driven by industrial production of processed
foods, particularly wet and frozen foods, as containers for these products account for the biggest source of consumption. Additionally,
due to its extensive use in packaging pharmaceuticals, cosmetics, and media goods, demand is also linked to growth in those segments
and in the global economy. According to RISI, folding carton segment demand is expected to grow by 1.3% annually in the United
States through 2012.

Liquid Packaging and Cup Segment. The liquid packaging segment accounted for approximately 19% of SBS production in the
United States in 2007, or approximately 1.2 million tons. SBS liquid packaging is primarily used in the United States for the
packaging of juices. In Japan and other Asian countries, SBS liquid packaging is primarily used for the packaging of milk, juice and
other liquid items.

The cup segment of the market consists primarily of cold and hot drink cups and is largely characterized by highly
commoditized, lower margin uses that place less emphasis on printability or brightness. Since this segment is mostly commaoditized, it
tends to attract producers employing a high-volume, low-margin strategy. While we serve demand in this commodity cup segment, we
are particularly focused on the high-end portion of the segment that demands good printability.
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Commercial Printing Segment. Approximately 750,000 tons of SBS were used for commercial printing applications in the
United States in 2007, or approximately 12% of SBS production. Commercial printing applications use light-weight bleached bristols,
which are used to produce postcards, signage, sales literature, and cover stock for publications such as annual reports, among other
things. The customers in this segment are accustomed to high-quality paper grades, which possess superior printability and brightness
compared to most paperboard grades. Consequently, the commercial printing segment is characterized by the most demanding
specifications for customized paperboard surface quality and printability. As a result of the heightened emphasis on superior quality
and performance, the pricing opportunities generally are more attractive than those found in other paperboard grades.

Market Pulp. Nearly 70% of the pulp manufactured worldwide is integrated with paper and paperboard production, usually at
the same mill, according to RISI. In those cases where a paper mill does not produce its own pulp, it must purchase it on the open
market. Market pulp is defined as pulp produced for sale to these customers and it excludes tonnage consumed by the producing mill
or shipped to any of its affiliated mills within the same country. Demand for bleached chemical market pulp, or BCP, totaled
45.9 million tons in 2007, an increase of 1.4 million tons or 3.1% over 2006. BCP demand has grown by an average of 3.5% each year
during the period from 1986 to 2006, according to RISI’s estimates of the top 19 pulp producing countries.

Market pulp is divided into two basic groups: paper grade pulps and dissolving or special alpha pulps. Chemical processes,
mainly the sulfate, or kraft, process, produce most of the paper grade market pulps. Chemical paper-grade pulp can be further divided
according to pulping process, basic wood type, producing region, brightness level and various types of bleaching. Northern Bleached
Softwood Kraft pulp is one of the most important and widely used grades of chemical paper-grade pulp produced in North America,
and producers in recent years have emphasized the grade’s premium traits, which are ideal for thin coated paper. Softwood pulp
demand grew by 0.9% during 2007, equivalent to 193,000 tons of demand growth.

Consumer Products

Our consumer products business competes in the consumer segment of the U.S. tissue market, in which 7.4 million tons of tissue
were produced in 2007, according to RISI. The U.S. tissue market is generally divided into two segments:

. the at-home or consumer segment, representing 68% of the U.S. tissue market, and
. the away-from-home segment, representing 32% of the U.S. tissue market.

In 2007, the United States at-home tissue segment consisted of the following products:
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Each category of products is further distinguished according to quality classifications: ultra, premium, value and economy. As a
result of process improvements and consumer demand, the majority of at-home tissue sold in the United States has shifted from value
and economy quality to premium or ultra quality.

At-home tissue producers are comprised of companies that manufacture branded and private label tissue products. Branded
tissue suppliers manufacture, market and sell tissue products under their own nationally branded labels. Private label tissue producers
sell tissue products to retailers who in turn sell the tissue to consumers as the retailers’ private label brand. Some manufacturers sell
both branded and private label tissue products.

53



In the United States, at-home tissue is primarily sold through grocery stores, mass merchants, warehouse clubs, drug stores and
dollar stores. The following chart shows the percentage of consumer tissue sold in the United States through mid-year 2007 through
retail distribution channels, according to Information Resources, Inc.:
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Tissue is one of the strongest segments of the paper and forest products industry due to its steady demand growth and the
absence of severe supply imbalances that occur in a number of other paper segments. In addition to economic and demographic
drivers, tissue demand is affected by product innovations and shifts in distribution channels.

Lumber Products

Our lumber products business competes in the U.S. softwood lumber market, which includes cedar and dimensional framing
lumber products. Dimensional framing lumber is a commodity product produced for the construction market. One of the primary end
uses for cedar products are homes in resort areas or second home markets. The current downturn in the North American housing
market has significantly reduced demand for lumber products.

Business Overview

Our business is comprised of two primary businesses, our pulp and paperboard business and our consumer products business.
We also manufacture and market lumber products, including dimensional framing lumber and appearance grade cedar lumber
products.

Pulp and Paperboard

Our pulp and paperboard business manufactures and markets bleached paperboard for the high-end segment of the packaging
industry and is a leading producer of SBS in the United States. Our pulp and paperboard business operates two facilities, one in Idaho
and one in Arkansas. Our pulp and paperboard business also produces bleached softwood market pulp, which is used as the basis for
many paper products, and slush pulp, which it supplies to our consumer products business. In 2007, our pulp and paperboard segment
had net sales of $670.6 million, of which $567.8 million, or 85%, was derived from sales of our paperboard products, approximately
$46.0 million, or 7%, was derived from the sale to third parties of pulp produced at our facilities, and approximately $55.8 million, or
8%, was derived from internal pulp sales to our consumer products segment. In 2007, approximately 20% of segment net sales were
generated from sales to international customers, mainly located in Japan, China, Taiwan and the Netherlands.

Over the past five years, the most significant change in our pulp and paperboard business has been the growth in our commercial
print sales. Customer demand for commercial print applications such as signage, folders, direct mail marketing pieces and postcards
has increased significantly during this period. We made improvements to our manufacturing equipment at our Arkansas and Idaho
mills to improve sheet surface quality and have focused our marketing and selling efforts on this market segment.
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Our bleached paperboard is converted by our customers into a variety of end products, including packaging for liquids, food
products, pharmaceuticals, toiletries, paper cups and plates, blister packaging and other consumable goods. We also manufacture
lightweight bleached bristols. The chart below illustrates the percentage of products produced by our pulp and paperboard business in
2007:
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Folding cartons used in pharmaceuticals, cosmetics and blister and skin packaging, as well as those that incorporate foil and
holographic lamination, accounted for approximately 30% of our total paperboard sales in 2007, or approximately 279,000 tons. We
focus on high-end folding carton applications where the heightened focus on product quality provides for differentiation among
suppliers, resulting in margins that are more attractive than in lower grade packaging.

Our liquid carton paperboard is known for its cleanliness and printability, and is engineered for long-lived performance due to
its three-ply, 100% softwood construction, and optional polyethylene coating. Our reputation for producing liquid packaging meeting
the most demanding standards for paperboard quality and cleanliness has resulted in a meaningful presence in Japan, where consumer
tendencies to associate blemish-free, vibrant packaging with the cleanliness, quality, and freshness of the liquids contained inside are
pronounced.

We also sell paperboard for use in cup and plate products. A majority of our sales in this area are to the standard cup and plate
segment of the market, but we also provide paperboard to high-end food manufacturers, such as those who make premium ice cream.
We also sell limited quantities of plate quality SBS.

In 2007, approximately 14% of net sales in our pulp and paperboard segment was for commercial printing applications. The
commercial print market requires a premium print surface consistent with the demands of high end folding carton converters. Further,
a supplier must be able to deliver small volumes, often within 24 hours. We have achieved growth in this market through investing in
improvements in print surface quality at both our paperboard mills and by focusing sales and marketing efforts on printers and
regional paper merchants. In addition, in 2006 we also expanded our product lines to the lighter weights desired by the commercial
print segments and added a coated two-side offering, branded as Ancora.

At our Lewiston, Idaho facility we produce and sell bleached softwood market pulp, both for internal use as well to external
customers. In 2007, 57% of our pulp sales were comprised of internal sales to our consumer products business and the remaining 43%
represented pulp sales to external customers, with the majority of these external sales shipped to customers in Asia.

The seven percent figure reflected in the chart for “other” sales reflects down-grade and off-grade pulp and paperboard products
sold to brokers.

Consumer Products
Our consumer products business is a leading producer of private label tissue products sold in grocery stores in the United States.
In 2007, we produced approximately 55% of the total private label tissue products sold in grocery stores in the United States.

We manufacture our tissue with three paper machines at our facility in Idaho, as well as one machine at our facility in Las
Vegas, Nevada. The tissue is then converted into packaged tissue products at our three converting facilities in Idaho, Nevada, and
Ilinois. In 2007, our consumer products division had net sales of $444.7 million.
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In 2007, we produced and sold the following product mix:
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Our conventional paper machines located at our facility in Idaho produce ultra and premium products. However, these paper
machines cannot produce a high-end ultra household towel. In 2004, to meet this demand we invested in a new through-air-dried, or
TAD, paper machine at our Las Vegas facility. Since TAD machine production commenced, our ultra household towel sales have
steadily grown, from approximately 1,000,000 cases in 2004 to over 4,000,000 cases of two-ply TAD products in 2007.

Lumber Products

We produce dimensional framing lumber and specialty appearance grade cedar products. Our lumber products business also
supplies wood chips, sawdust and bark, or hog fuel, biomass to our pulp and paperboard segment. In 2007, our lumber products
business had net sales of $121.7 million with production of approximately 200 million board feet.

We sell lumber through a variety of channels. Dimensional framing lumber sales are made through a diverse set of distribution
channels, including distributors, professional dealers, and office wholesalers. Substantially all of our cedar lumber sales are through
distributors.

Company Strengths

High-quality, premium products. Over the last several years, we have focused on high-quality paperboard and consumer tissue
products.

. Pulp and Paperboard: We produce paperboard with smooth printing surfaces, superior brightness and cleanliness,
excellent strength and forming ability, and diverse ranges of thickness.

. In recent years, we have enhanced our sheet quality for our folding carton, commercial print, cupstock and liquid
packaging grades. We have also introduced blister packaging and coated two-side grades to expand our high-
quality product offerings.

. Our liquid carton packaging board is known for its cleanliness and printability, and is engineered for long-lived
performance due to its three-ply, 100% softwood construction, and optional polyethylene coating.

. Our pulp and paperboard business shipped over 48,000 tons of liquid packaging paperboard to the highly
demanding Japanese market in 2007. In Japan, blemish-free paperboard devoid of any contaminants or residue is a
fundamental requirement in the liquid packaging segment. This is due to the consumer’s tendency to associate
blemish-free, vibrant packaging with the cleanliness and freshness of the liquids contained inside.

. Consumer Products: We produce high-quality private label consumer tissue products.

. We are committed to maintaining a high-quality level for our products that matches the quality of the leading
national brands. We utilize independent companies to routinely test our product quality. Tests including bi-weekly
tracking, central location testing, in-home consumer testing and qualitative focus groups.

. We believe that we are the only U.S. consumer tissue manufacturer that produces solely private label tissue
products. Most U.S. tissue producers manufacture both private label and branded products. Branded producers
generally manufacture their private label products a quality grade or two below their branded products so as not to
impair sales of the branded products. Because we do not produce branded tissue products, we are able to offer
products that match the quality of the branded products at lower prices.
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Long-standing customer relationships with focus on premium quality and service.

. Pulp and Paperboard:

We have long-standing customer relationships with our paperboard customers. Our top 10 customers accounted
for approximately 50% of our total paperboard shipments from each mill in each of the last four years, and
although most of our contracts are annual agreements that can be terminated without penalty, our relationships
extend over many years with our top 10 customers.

We do not produce paperboard end products, so we are not simultaneously a supplier of, and a competitor to, our
customers. For example, of the five largest SBS producers in the United States, we are the only producer that does
not also convert SBS into end products. We believe our position as a hon-integrated supplier has resulted in a
diverse group of loyal customers as they do not have to worry that in the event of decreased market availability of
SBS, we will re-direct production to meet internal conversion requirements.

Our Converting Solutions Team, comprised of seven full time experts with experience in the converting business,
provides valuable consulting services to our customers. These services would be prohibitively expensive for most
of our customers to develop and provide in-house. We also have a national network of 12 experienced and
dedicated sales representatives who are geographically distributed to increase responsiveness to our customers.
Our sales force is augmented by a toll-free help line staffed by ten customer service representatives capable of
quoting price and delivery terms, thereby reducing turnaround times and increasing customer certainty.

We have lengthy, established relationships with our Japanese customers, which greatly enhances our position in
that segment. Since the Japanese market segment for liquid packaging is small relative to the overall global market
segment, many of the large manufacturers who focus on large volume market segments and high-intensity
manufacturing choose not to target this demanding market segment.

. Consumer Products:

In 2007, we produced approximately 55% of the total private label tissue products sold in grocery stores in the
United States. We supply three national grocery chains’ private label tissue products. We have strong long-term
relationships with our grocery chain customers and believe we have successfully integrated ourselves within their
strategic decision making processes. The average tenure of our top 10 consumer product customers in 2007 was
over 20 years.

We deliver customer-focused business solutions by assisting in managing product assortment, category
management, and pricing and promotion optimization. We also offer continuous replenishment and vendor
managed inventory programs to many of our customers. In 2007, we maintained operational goals of 97% on-time
shipments for our largest customers, and a 98% fill rate on all orders. In addition, our promotional programs focus
on supporting the customer’s brand and volume expectations.

Well-maintained facilities with significant investments over the last several years.

. Pulp and Paperboard:

Between 2000 and 2007, we spent approximately $123.0 million in capital expenditures at our pulp and
paperboard business. Our Arkansas mill is the most recently-built SBS mill in North America, and from 2000 to
2007 it was updated and improved with a new headbox, a complete rebuild and expansion of its recovery boiler, a
new coater, and additional drying capacity for the paper machine. At our Idaho mill, investments were made on
the folding carton/commercial print paperboard machine, including installation of a new headbox, pocket vent
system, profiling drying equipment, and a new coater between 2000 and 2007. In addition, a chip screening system
was installed in 2007 in the wood handling area. These investments have increased paperboard production by
approximately 22% between 2000 and 2007 at each mill.

. Consumer Products:

Between 2000 and 2007, we spent approximately $125.0 million in capital expenditures in our consumer products
business. One of our most significant projects was the investment in the TAD equipment in our Nevada facility,
which was completed in 2004. Our newest facility in Illinois began converting operations in 2004 and serves as
point of access to customers in the Midwestern and Eastern United States.
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Attractive geographic positioning of our pulp and paperboard business.

. Our pulp and paperboard mill in Idaho is one of only two SBS mills in the Western United States and the only Western
U.S. SBS mill that produces a coated grade of SBS, which allows us to minimize transportation costs to Asia and compete
on a cost-advantaged basis relative to our East Coast competitors. This advantage is particularly important in sales of
liquid packaging SBS to Japan, and in sales of folding carton and commercial print to customers located on the West
Coast of the United States.

. Our Arkansas mill is centrally located, complementing the Idaho mill in shipping to customers nationwide. The Arkansas
mill supplies customers in the Midwest and East, which reduces the freight costs incurred in connection with shipments to
those customers.

Largely integrated pulp and tissue operations.

Our consumer products business generally sources a significant amount of its pulp supply internally from our pulp and
paperboard operations in Idaho. For example, in 2007 our tissue facilities sourced approximately 50%, or an estimated 120,000 tons,
per year of their pulp supply internally. This relationship provides our consumer products business with a secure pulp supply and
significant freight and drying cost savings. Our pulp and paperboard business benefits from this relationship with a steady demand
source. Any excess pulp produced by our Idaho mill is sold in the open market.

Strong lumber products capabilities

Our lumber mill is capable of producing a variety of value-added specialty cedar products. Our strengths also include up-to-date
technology and experienced mill management. We have a strong and focused customer base, where our top five dimension lumber
customers accounted for 45% of dimensional framing lumber sales, and our top five cedar customers accounted for 49% of cedar sales
in 2007.

Company Strategies
Pulp and Paperboard

Leverage our leading market position. As a leading supplier to the high-end segment of the North American packaging
industry, we have strong industry insight and expertise, which we utilize to provide value- added services to our customers. We intend
to further strengthen our position by increasing our sales to both existing and new customers of our pulp and paperboard businesses by
using the depth of our customer relationships and the quality of our products.

Increase annual production of commercial print paperboard. Through our experienced sales force and in recognition that
packaging and print market segments are merging, we have enhanced our position within the commercial print paperboard segment by
providing paperboard to prospective customers for trial use on challenging printing jobs. Through these trials, we have established a
meaningful foothold among a small but significant segment of this market where the emphasis is on product quality and customer
service. By using existing capacity and additional capacity through productivity improvements, we intend to increase our annual
production of paperboard manufactured for the higher margin commercial print paperboard market segment.

Increase productivity and cost competitiveness of our pulp and paperboard business. Our pulp and paperboard business is
focused on long-term cash generation by carefully managing costs and investing strategically to improve operating performance. From
1999 to 2007, our pulp and paperboard business reduced labor costs by cutting headcount by approximately 20% while increasing
production by approximately 22% during the period. In addition, as natural gas costs have increased over the past few years, our pulp
and paperboard business has been able to cut energy costs by reducing natural gas use by 55% per ton of production. We intend to
pursue additional cost reductions and productivity improvements for our pulp and paperboard business.

Consumer Products

Penetrate new grocery accounts in the Midwest. We are leveraging the location of our Illinois converting facility and our
position as a leading supplier of private label tissue in the Western United States to expand our customer relationships in the
Midwestern United States.

Increase manufacturing capacity by adding a napkin line in our Illinois facility. We are currently experiencing strong sales of
our napkin products and expect these sales levels to grow. To address this demand, we are adding a new napkin line to our Illinois
facility, which we are funding through our annual capital expenditure budget. We believe this additional line will eliminate our need to
outsource production of these products, as well as reduce freight costs and increase sales.
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Establish Facilities on the East Coast. Due to freight costs, it is typically uneconomical for us to service East Coast customers,
or East Coast retail locations of our national customers, given the current geographical location of our tissue facilities. We are
exploring options to open a manufacturing facility or multiple facilities on the East Coast, which we believe would allow us to service
more retail outlets of our current customers and expand our customer base to include East Coast retailers and East Coast locations of
our national customers. We expect that any new facility would be financed by our cash on hand, draws from our revolving credit

facility, or a combination of the two.

Products
Paperboard

We market our bleached paperboard products under our Ancora and Candesce brands. Ancora is a coated two-sided product that
features printer-specified shade and brightness balance without the use of optical brightening agents in a smooth sheet designed for
excellent color reproduction. Ancora is ideal for high-profile brochures and mailers, point-of-purchase displays, presentation folders,
luxury packaging and promotional materials requiring a consistent, premium print surface on both sides of the sheet. Candesce is the
umbrella brand for our premium lines of folding carton and commercial print paperboard, carded packaging, cupstock, and liquid

packaging board.

Candesce Products

Typical Use

Features

Aseptic & Non-aseptic Packaging Board

Carded Packaging Grades

Coated One-Side Paperboard

Coated Back Side

Cupstock

Gable Liquid Packaging Board

Ancora Product

Ancora Coated Two Side

Juices, milk and other beverages

Display rack packaging, single sales of
small items such as cosmetics

Cosmetics packaging and commercial
printing, foil and holographic lamination,
cover stock and direct mail,
pharmaceuticals, dry and frozen foods,
candy and bakery boxes

Trading and gaming cards, flash cards and
postcards, retail store display signs,
presentation folders, and book, notebook
and tablet covers

Cold and hot cups, ice cream cups, yogurt
and soup containers

Milk, juice, sake, wine, tea, health drinks,
specialty creams, salads, dry foods, candy,
and plant food

High profile brochures, presentation
folders, direct mail, report covers, point-of-
purchase displays, high-end advertising
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Designed for extended shelf life
products and non-refrigerated aseptic
applications

3-ply construction and fiber base that
delivers excellent bending and folding
characteristics

Premium print surface
100% fiber tear (sealing characteristic)

High end surface for pure color and
crisp detail

Engineered with strength and surface
properties that support many
converting processes, including
folding, scoring, embossing, foil
stamping, laminating, perforating, and
die cutting

Dense sheet characteristics enabling
rich primary print surface for complex
graphics as well as solid print surface
on the back side

100% softwood furnish enabling
strength, forming and sealing
characteristics

3-ply, 100% softwood furnish
Efficient sizing and sheet construction

Wick resistant

Balanced coated sheet surfaces

Consistent color reproduction and
excellent ink holdout



Pulp

We manufacture bleached softwood market pulp, which is used as the basis for many paper products, and slush pulp, which we
supply to our consumer products business.

Consumer Products

Our consumer products business produces and markets household private label consumer tissue products—household paper
towels, napkins, and facial and bathroom tissue—that match the quality of branded products. We manufacture and sell a complete line
of products in each category, focusing primarily on the ultra and premium quality products in each category. In household paper
towels, we produce and sell high end TAD towels as well as premium and value towels. In napkins, we manufacture ultra two- and
three-ply dinner napkins and also premium and value one-ply luncheon napkins. In bathroom tissue, the majority of our sales are high
quality two-ply ultra and premium products. In the facial category, we sell an ultra lotion facial tissue as well as a complete line of
premium products. In 2007, our consumer products business produced approximately 10.4 million cases of paper towels, 11.4 million
cases of bath tissue, 2.3 million cases of napkins, and 1.7 million cases of facial tissue.

Lumber Products

Our lumber products business produces dimensional framing lumber and appearance grade cedar products, including glued and
profile lumber for building products end-users. Specifically, our cedar products include appearance grade boards, siding and trim. Our
glued cedar process utilizes low grade cedar to produce finger jointed and edge glued boards and siding. Our dimensional lumber
business includes two inch dimensional framing lumber, industrial timbers and railroad ties.

Sales and Marketing

We utilize various methods for the sale and distribution of our paperboard and softwood pulp. The majority of our paperboard is
sold to packaging converters domestically through sales offices located throughout the United States, while a growing percentage is
channeled through distribution to commercial printers. The majority of our international paperboard sales are made in Japan, China,
Taiwan, Australia and other Southeast Asian countries through sales agents. The majority of our softwood market pulp sales are made
through agents. The recent decline in the U.S. dollar has opened up European markets.

We sell private label tissue products directly to retail distribution centers through our own sales force to grocery stores. We also
utilize the services of market brokers.

Our lumber products are sold through a diverse set of distribution channels. Our dimensional framing lumber sales are made to
distributors, professional dealers and wholesalers, as well as to a number of smaller buyers. The majority of dimensional framing sales
are made to purchasers in the Western United States. Cedar sales are more concentrated, with nearly 89% of all sales made to
distributors in 2007.

Competition

Our pulp and paperboard business mainly competes based on product quality, customer service and price. We are a significant
producer of bleached paperboard in the United States, where we compete with at least five other domestic pulp and paperboard
producers. In 2007, we had approximately 13% of the available domestic bleached paperboard capacity. Our pulp and paperboard
business primarily competes with International Paper, MeadWestvaco, Georgia Pacific and Rock-Tenn.

Our consumer products business primarily competes on the basis of product quality, service and price. Our consumer products
business competes directly with several mid-sized companies and a group of smaller producers in the private label tissue market
segment. Our consumer products business also competes with the large branded tissue products producers, such as Procter & Gamble,
and producers who manufacture both branded and private-label products, such as Georgia-Pacific and Kimberly-Clark. We believe our
consumer products business competes favorably as to quality and price with both private label and branded tissue product producers.
In 2007, we produced approximately 55% of the total private label consumer products sold in grocery stores in the United States.

The Processes Associated with Producing our Products

Paperboard. In general, the process of making paperboard begins by chemically cooking wood chips and sawdust to make pulp.
The pulp is bleached to provide a white, bright pulp used to produce paperboard grades, which are formed using our three paperboard
machines. The various grades of paperboard may be coated with starch and clay, and are wound into rolls for shipment to customers
for converting to final end uses. For liquid paperboard packaging, a polyethylene or plastic coating is applied by a separate operation
to create a barrier that is water resistant and durable. In order to produce the steam necessary to cook the chips, dry the materials and
produce electricity that we use at our facilities, we burn biomass residuals from the pulping process in a recovery boiler, as well as hog
fuel biomass and natural gas in our power boilers. We recover and recycle cooking chemicals in recovery boilers and recausticizing
plants.
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Pulp. Bleached pulp that we sell as market pulp is dried and baled on a pulp drying machine, bypassing the paperboard
machines.

Tissue. The process of making tissue starts with pulp made from wood chips. The pulp is mixed in a giant blending chest until it
reaches a consistency of 96% water and 4% pulp. This mixture is sprayed onto a large rotating porous screen on the paper machine,
where the sheet is formed. From this point the sheet travels through numerous pressure rolls to remove excess water and finally over a
large heated drum to dry. The dry sheet is wound into parent rolls weighing several tons, which are placed into storage until the paper
is converted. During the converting process, the parent rolls are placed on a converting line where the paper is rewound onto a smaller
core for bathroom tissue or household towels, or folded for facial tissue or napkins. Once the product is rewound or folded it goes
through a packaging or wrapping process and is placed in a shipping case. This case is placed in storage until it is shipped to the
customer.

Facilities

Idaho. Our pulp and paperboard, consumer products and lumber products segments share an 880 acre site in Lewiston, Idaho
owned by us.

Our pulp and paperboard business built a mill at the Idaho site in 1950, which underwent pulp and utilities rebuilds throughout
the 1980s and early 1990s. The Idaho pulp and paperboard mill is currently capable of producing 545,000 tons of pulp and 430,000
tons of bleached paperboard. The mill has an extruder capable of processing 180,000 tons per year. An extruder coats paperboard with
polyethylene, which provides the paperboard with liquid resistant qualities. Excess pulp produced at this mill is either transferred to
our consumer products business in the form of slush pulp for use in the production of tissue products or is dried and sold as baled pulp
on the open market.

Our consumer products business operates in Idaho with three dedicated conventional tissue machines capable of producing
approximately 180,000 tons per year, and 17 converting lines and three slitters/printers producing 1.1 million cases per month. These
machines operate 24 hours a day, 7 days a week. The Idaho consumer products facility has warehousing space for 475,000 cases of
raw materials and parent rolls.

Our lumber segment built its Lewiston, Idaho mill in 1927, but the mill has undergone a series of rebuilds and other capital
investment improvements in recent years, including a sawmill rebuild in 1987, a rebuild of the log merchandising area in 1993, stacker
modifications in 1999 in-feed upgrades on the sharp chain in 2003 and a kiln replacement in 2005. Currently, the mill runs 75%
dimensional framing and 25% cedar lumber. In 2007, this mill produced approximately 200 million board feet of lumber.

Arkansas. Our pulp and paperboard business constructed its mill in Arkansas in 1977, making it the newest SBS mill in North
America. The mill, which is owned by us, includes one pulp line capable of producing 300,000 tons of slush pulp annually, one
paperboard machine with annual capacity of 325,000 tons, and an extruder capable of processing 80,000 tons per year. Currently, only
30,000 of the 80,000 tons per year of extrusion capacity is being utilized. The facility was designed with a simple layout which
requires limited capital expenditures to optimize production. In 2007, folding carton production amounted to 91% of all quality
paperboard shipments from our Arkansas facility.

Nevada. Our consumer products business set up its Las Vegas, Nevada facility, which is owned by us, to service the
Southwestern United States. The first phase of the Nevada facility was completed in 1994. The initial construction included the
current converting facility and 100,000 square feet of finished goods storage. In 2004, the TAD paper machine began operation in
Nevada. The machine is located in a separate building and is connected to the existing converting facility. The Nevada facility is a 24
hours a day, 7 days a week operation. In 2007, our Nevada facility acquired 25% of its pulp requirements for its TAD machine from
our Idaho pulp mill and the remainder from third parties. Pulp is transferred from our pulp and paperboard business at market price
less avoided costs.

The Nevada operation also has two warehouses with over 500,000 square feet of space for finished goods, raw materials and
parent rolls. One of the warehouses, located directly south of the Nevada facility, is leased and provides rail access to the operation.
The rail access is used for inbound pulp, corestock, parent rolls and cased product from our Idaho mill.

Illinois. Our consumer products business facility in Elwood, Illinois is leased, and it manufactures and distributes products
primarily for customers in the Midwestern and Eastern United States. The facility was originally built in 2002 as a distribution center
and became a converting facility in 2004 to meet market needs in the Midwest and to reduce freight costs. This facility has access to
all forms of transportation. Like the other consumer product business facilities, the Illinois facility is a 24 hours a day, 7 days a week
operation. Our Illinois facility also has a leased warehouse with 400,000 square feet of space for finished goods, raw materials and
parent rolls.
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Texas and California. Our consumer products business operates two other distribution centers, one in Fort Worth, Texas and
one in Tracy, California. The Texas warehouse is a five-day, two shift distribution operation with one salaried and four hourly
employees. It is a 125,000 square foot, leased space that holds finished goods for distribution to the South Central United States,
predominately Texas. The warehouse in California is a public warehouse for one of our major customers in support of the customer’s
drop ship and promotional programs.

Our principal manufacturing facilities at December 31, 2007, together with their respective 2007 annual capacities and
production, are as follows:

CAPACITY PRODUCTION
Pulp and Paperboard
Pulp Mills:
ATKANSAS ... 300,000 tons 296,000 tons
1daN0 ..o, 545,000 tons 508,000 tons
Bleached Paperboard Mills:
ATKANSAS ..o 325,000 tons 321,000 tons
[0 P21 0 Lo 430,000 tons 424,000 tons
Consumer products
Tissue Mills:
Lo F=1 Lo T 180,000 tons 179,000 tons
Nevada.........cceveeevciiii e 35,000 tons 34,000 tons
Tissue Converting Facilities:
1dAN0 .o, 100,000 tons 95,000 tons
HENOIS .. 47,000 tons 43,000 tons
Nevada.......ccceeviiveecie e 50,000 tons 48,000 tons
Lumber products
Sawmill:
1dAN0 .o, 205 million board feet 199 million board feet
Employees

As of September 30, 2008, we had approximately 2,490 full-time employees, of which 1,100 were employed by our pulp and
paperboard business, 1,070 were employed by our consumer products business and 320 were employed by our lumber products
business. This workforce consisted of approximately 625 salaried, 1,865 hourly and 80 temporary or part-time employees. As of
September 30, 2008, approximately 66% of the workforce was covered under collective bargaining agreements.

Unions represent hourly employees at our Idaho and Arkansas facilities. The table below illustrates which employees are
represented at these facilities, by whom and the contract expiration date.

Contract
Number of Expiration
Union Description Location Represented Group Employees Date
United Steel Workers Arkansas Hourly employees at Arkansas 245 July 31, 2009
International Brotherhood of Electrical Idaho  Hourly employees (electricians) at pulp 52 August 31, 2010
Workers and paperboard & consumer products
United Steel Workers Idaho  Hourly employees at pulp and paperboard 1,006  August 31, 2010
& consumer products

International Association of Machinists and Idaho  Hourly employees at Lumber Products 295 May 31, 2012
Aerospace Workers
International Association of Machinists and Idaho  Hourly employees at Number 4 Power 43 May 31, 2012

Aerospace Workers Boiler

The Arkansas facility has a union contract with the United Steelworkers Union, which will remain in effect through July 2009.
We negotiated two major contracts in 2007 covering the hourly workers in Idaho represented by the United Steel Workers and with
the International Brotherhood of Electrical Workers, which will expire on August 31, 2010.
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Legal Proceedings

We are currently not a party to any material legal proceedings. We may from time to time become involved in litigation relating
to claims arising from our ordinary course of business. These claims, even if not meritorious, could result in the expenditure of
significant financial and managerial resources.

Environmental

Our operating facilities are subject to rigorous federal and state environmental regulation governing air emissions, wastewater
discharges, and solid and hazardous waste management. We endeavor to comply with all environmental regulations and regularly
monitor our activities to ensure compliance. Compliance with environmental regulations is a significant factor in our business and
requires capital expenditures as well as additional operating costs. Capital expenditures specifically designated for environmental
compliance totaled approximately $2.0 million during 2007 and are expected to be approximately $1.2 million in 2008. There are
currently no pending unresolved enforcement-related actions at any of the facilities.

Our pulp mill in Idaho discharges treated mill effluent into the nearby Snake River. Federal law requires that we comply with
provisions of a National Pollution Discharge Elimination System, or NPDES, permit. In March 2005, the Environmental Protection
Agency, or EPA, issued the current NPDES permit for the Idaho pulp mill. The NPDES permit requires, among other matters, a
significant reduction in biochemical oxygen demand over the five-year period of the permit and also requires a reduction in the
temperature of the effluent during the months of July, August and September each year. We have completed physical modifications to
the effluent system to meet the requirements of this permit. Our Idaho facility uses an off-site landfill for disposing of ash and solid
waste. Primary clarifier sludge is burned as a fuel in a boiler on-site.

Our Arkansas facility has an on-site industrial landfill for disposal of sludge, lime, and recausticizing process solids. This
landfill has an estimated remaining life of approximately 20 years. The mill complies with an NPDES permit that was renewed in
2007.

Our Idaho and Arkansas facilities are both Environmental Protection Agency Cluster Rule compliant. The EPA has developed
Maximum Achievable Control Technology, or MACT, standards for air emissions from pulp and paper facilities. We have complied
with the applicable MACT standards.

Our consumer products segment’s manufacturing operations routinely produce air emissions, water discharges and solid waste,
all of which are managed in accordance with federal and state environmental laws and regulations.

Our facilities are currently in substantial compliance with applicable environmental laws and regulations. We cannot assure,
however, that situations that may give rise to material environmental liabilities will not be discovered or that the enactment of new
environmental laws or regulations or changes in existing laws or regulations will not require significant expenditures by us.
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MANAGEMENT

Executive Officers and Directors

Set forth below is information concerning those persons that we expect will become our directors and executive officers
following the spin-off.

Name Age  Position

Gordon L. JONES ......ccccveveieieie e 59  President, Chief Executive Officer and Director
Linda K. Massman ..........ccccceeevenesesiesrnne. 42  Vice President, Finance and Chief Financial Officer
Thomas H. Carter........ccoceeeveviviieivsnnennnns 60 Vice President of Human Resources

Robert P. DeVIeming.......cccccooevvvivvvrennnnnn, 56  Vice President of Consumer Products

Michael S. Gadd .......c.ccoevvevvvvrivrrrce e, 44 Vice President, General Counsel and Corporate Secretary
Harry D. Seamans.........ccocevevevenneneninennens 55  Vice President of Pulp and Paperboard

Boh A. Dickey (1)...ccooevvveneieneneeneeeee 63  Director

Jack A. Hockema .......cccooveiviiicciccccccs 62  Director

William D. Larsson.......c.cccceeevevveiveeieesnnene. 63  Director

Michael T. Riordan (3) .......ccocevevrineninnne. 58  Director

William T. Weyerhaeuser (2)..........ccoceeuenee. 64  Director

(1) Chair of the Audit Committee.
(2) Chair of the Compensation Committee.
(3) Chair of the Nominating and Governance Committee.

Gordon L. Jones will be our President, Chief Executive Officer and a member of our board of directors. From January 2001 to
June 2008, Mr. Jones served as the President and Managing Member of Jones Investment Group LLC, an investment company. Prior
to that, Mr. Jones served from May 1999 to November 2000 as President, Chief Executive Officer, and Director for Blue Ridge Paper
Products, Inc.

Linda K. Massman will be our Vice President, Finance and Chief Financial Officer. From May 2002 to August 2008,
Ms. Massman served as the Group Vice President, Finance and Corporate Planning of SUPERVALU Inc., a grocery retail company.
Prior to that, Ms. Massman served from 1999 to 2001 as Vice President, Business Planning and Operations for Viquity Corporation,
an enterprise software company.

Thomas H. Carter will be our Vice President of Human Resources. From February 2005 to August 2008, Mr. Carter was retired.
From February 2003 to February 2005, Mr. Carter served as Vice President, Human Resources of Sara Lee Coffee & Tea, North
America, a division of Sara Lee Corporation. Prior to that, Mr. Carter served from 2002 to 2003 as Senior Director, Employee
Relations for Sara Lee Bakery Group, a division of Sara Lee Corporation. Prior to that, Mr. Carter served from 1999 to 2001 as Vice
President, Human Resources and Corporate Secretary for Blue Ridge Paper Products, Inc.

Robert P. DeVleming will be our Vice President of Consumer Products and has been with Potlatch Corporation for 30 years.
Mr. DeVleming has served as Vice President, Consumer Products at Potlatch Corporation since October 2004. From May 2003
through October 2004, he was Vice President, Sales, Consumer Products at Potlatch Corporation.

Michael S. Gadd will be our Vice President, General Counsel and Corporate Secretary. He has been with Potlatch Corporation
since March 2006, and has served as Corporate Secretary since July 2007 and Associate General Counsel since March 2006. Prior to
joining Potlatch Corporation he was an attorney with Perkins Coie, LLP in Portland, Oregon, from 2001 to January 2006.

Harry D. Seamans will be our Vice President of Pulp and Paperboard and has been with Potlatch Corporation for 31 years.
Mr. Seamans has served as Vice President, Pulp and Paperboard at Potlatch Corporation since January 2003.

Boh A. Dickey is expected to join our board upon the effectiveness of the registration statement for which this information
statement is a part. Mr. Dickey has been a director of Potlatch Corporation since July 2000 and serves as the Chairman of Potlatch
Corporation’s Audit Committee. Until his retirement in 2001, Mr. Dickey was the President, Chief Operating Officer and a member of
the board of directors of SAFECO Corporation, an insurance and financial services company.

Jack A. Hockema is expected to join our board upon completion of the spin-off. Mr. Hockema has served as the President and
Chief Executive Officer and a director of Kaiser Aluminum Corporation, an aluminum products manufacturing company, since
October 2001, and as Chairman of the Board since July 2006.
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William D. Larsson is expected to join our board upon completion of the spin-off. Mr. Larsson has served as Senior Vice
President and Chief Financial Officer of Precision Castparts Corp., an industrial manufacturing company, since August 2000 and
recently announced his retirement effective December 31, 2008. Mr. Larsson is a member of the board of directors of Schnitzer Steel
Industries, a manufacturer of recycled metal products.

Michael T. Riordan is expected to join our board upon effectiveness of the registration statement for which this information
statement is a part. Mr. Riordan has been a director of Potlatch Corporation since December 2002. From May 2000 until his retirement
in 2002, Mr. Riordan was the Chairman, Chief Executive Officer and President of Paragon Trade Brands, a manufacturer of private
label disposable diapers and related products. Mr. Riordan also serves as a member of the board of directors of R.R. Donnelley & Sons
Company, a publication, catalog and commercial printing company.

William T. Weyerhaeuser is expected to join our board upon effectiveness of the registration statement for which this
information statement is a part. Mr. Weyerhaeuser has been a director of Potlatch Corporation since February 1990 and has served as
Vice Chairman of Potlatch Corporation’s board since January 2004. Currently, Mr. Weyerhaeuser is Chairman of the Board of
Columbia Banking System, Inc., a position he has held since January 2001. He served as its Interim Chief Executive Officer from
June 2002 until February 2003. In addition, Mr. Weyerhaeuser has been Chairman of the Board of Eden Bioscience Corp. since
November 2001.

Board of Directors

Following the spin-off date, we expect that our board of directors will consist of at least six members. We have been working
with a nationally recognized search firm to identify an additional qualified candidate to serve on our board of directors following the
spin-off. Our directors will serve until their successors are duly elected and qualified or until their earlier death, resignation,
disqualification or removal. The authorized number of directors may be changed by resolution of the board. Vacancies on the board
can be filled by resolution of the board of directors.

Director Independence

Under the rules of the NYSE, a director will only qualify as “independent” if our board of directors affirmatively determines
that he or she has no material relationship with us, either directly or as a partner, stockholder or officer of an organization that has a
relationship with us. Following the spin-off, we anticipate that our board or directors will have established guidelines to assist it in
determining whether a director has a material relationship with us consistent with applicable NYSE standards set forth in
Section 303A.02(b) of the NYSE Listed Company Manual. Following the spin-off, we anticipate that our director independence
guidelines will require that a majority of our board of directors be comprised of independent directors, and no director will qualify as
independent until our board of directors affirmatively determines that the director has no material relationship with us that would
compromise his or her ability to exercise judgment independent of management. Following the spin-off, we anticipate that our board
of directors will have reviewed the relationships between each board member, and each such director’s immediate family members,
and us or one of our subsidiaries or affiliates. Following the spin-off, we anticipate that our board will have affirmatively determined
that, based on its review, the majority of the individuals who serve on our board of directors are independent directors.

Corporate Governance

We expect that our board will fully implement our corporate governance initiatives at or prior to the time of the spin-off. We
believe these initiatives will comply with the Sarbanes-Oxley Act of 2002 and the rules and regulations of the SEC adopted
thereunder. In addition, we believe our corporate governance initiatives will comply with the listing standards of the NYSE. After the
spin-off, our board will continue to evaluate, and improve upon as appropriate, our corporate governance principles and policies.

Our board also intends to adopt a code of ethics and business conduct that applies to each of our directors, officers and
employees. The code will addresses various topics, including:

. compliance with laws, rules and regulations;

. conflicts of interest;

. insider trading;

. corporate opportunities;

. competition and fair dealing; and

. payments to government personnel.
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Upon completion of the spin-off, the code of ethics and business conduct will be posted on our website. Our audit committee
also intends to implement whistleblower procedures by establishing formal procedures for receiving and handling complaints from
employees that will require that any concerns regarding accounting or auditing matters reported under these procedures be
communicated promptly to the audit committee.

Board Committees

Pursuant to our bylaws, our board of directors is permitted to establish committees from time to time as it deems appropriate.
Initially, to facilitate independent director review and to make the most effective use of the directors’ time and capabilities, our board
of directors will establish the following committees: audit committee, nominating and governance committee and compensation
committee. The intended membership and functions of each committee are described below:

Audit Committee. The audit committee will provide assistance to the board of directors in fulfilling its legal and fiduciary
obligations in matters involving our accounting, auditing, financial reporting, internal controls over financial reporting and legal
compliance functions by approving the services performed by our independent accountants and reviewing their reports regarding our
accounting practices and systems of internal accounting controls. The audit committee will also oversee the audit efforts of our
independent accountants and take those actions it deems necessary to satisfy itself that the accountants are independent of
management. We will determine the members of the audit committee, each of whom will be a non-management member of our board
of directors, promptly after the spin-off. Boh A. Dickey will be our audit committee chair and financial expert as currently defined
under SEC rules. We believe that the composition of our audit committee will meet the criteria for independence under, and the
functioning of our audit committee will comply with the applicable requirements of, the Sarbanes-Oxley Act of 2002, the current rules
of the NYSE and SEC rules and regulations. We intend to comply with future audit committee requirements as they become
applicable to us.

Compensation Committee. The compensation committee will assist the board of directors in meeting its responsibilities with
regard to oversight and determination of executive compensation. The compensation committee will review and as appropriate,
approve or make recommendations to the board of directors with respect to our major compensation plans, policies and programs. In
addition, the compensation committee will review and approve the compensation for our executive officers, establish and modify the
terms and conditions of employment of our executive officers, and administer our equity incentive plans. We will determine the
members of the compensation committee, each of whom will be a non-management member of our board of directors, promptly after
the spin-off. William T. Weyerhaeuser will be our compensation committee chair. We believe that the composition of our
compensation committee will meet the criteria for independence under, and the functioning of our compensation committee will
comply with the applicable requirements of, the Sarbanes-Oxley Act of 2002 and NYSE and SEC rules and regulations. We intend to
comply with future compensation committee requirements as they become applicable to us.

Nominating and Governance Committee. The nominating and governance committee, or nominating committee, will be
responsible for making recommendations to the board of directors regarding candidates for directorships and the size and composition
of the board. In addition, the nominating committee will be responsible for overseeing our corporate governance guidelines and
reporting and making recommendations to the board concerning corporate governance matters. We will determine the members of the
nominating committee, each of whom will be a non-management member of our board of directors, promptly after the spin-off.
Michael T. Riordan will be our nominating committee chair. We believe that the composition of our nominating committee will meet
the criteria for independence under, and the functioning of our nominating committee will comply with the applicable requirements of,
the Sarbanes-Oxley Act of 2002, NYSE and SEC rules and regulations. We intend to comply with future nominating committee
requirements as they become applicable to us.

Director Compensation

We have prepared this discussion of non-employee director compensation in connection with our separation from Potlatch
Corporation. As a result, our director compensation program is under development and will ultimately be decided upon and approved
by our board of directors. We anticipate that our nominating and governance committee will review and make recommendations to our
board of directors concerning director compensation.

Similar to the development of our executive compensation program, working with Potlatch Corporation we established our
objective for our initial director compensation, which is intended to provide our directors a fair compensation package that is tied to
the services they will perform as well as to our performance. Our goal is to recruit and retain the best directors that we can.

We expect that our initial director compensation program will consist of an annual retainer, meeting fees and a long-term equity
incentive compensation component, which may consist of either stock options or common stock units.
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Retainer and Fees. We expect the cash portion of our non-employee director compensation to initially be at the following rates:

ANNUAT TELAINET TEE .ottt ettt e st e s b e s bt et e et et e st e st e s beabeebaaseeseereareans $ 40,000
ANNUAl retainer T8 FOr Chail.......viiviiiiiice e bbb bbb b $ 20,000
Annual retainer fee for Chair of the audit COMMITIEE ..........ceeeviiiiiiiiiicie e $ 15,000
Annual retainer fee for Chair of each other COMMILEE...........ccevvviiiiiiciice e $ 5,000
Attendance fee for each board MEELING .......cccocviviii i $ 1,500
Attendance fee for each COmMMIttee MEELING........cccvviiiiiiicie e $ 1,500

We intend to implement a Deferred Compensation Plan for Directors, or Directors Plan, pursuant to which directors may elect to
defer all or any portion of their fees. We expect that when a director elects to defer fees, he or she would have the option to have those
fees converted into common stock units or, if not converted, then credited with annual interest at a rate set forth in the Directors Plan.
The common stock units would be credited with amounts in common stock units equal in value to any dividends that are paid on the
same amount of common stock.

Other Payments or Benefits. We expect to grant our initial non-employee directors an equity award valued at $140,000 that will
vest ratably over a three year period. In the future, we expect our non-employee directors will receive an annual equity award valued
at $70,000. We expect that we will provide coverage for directors under a director and officer liability insurance policy. We will also
reimburse directors for their reasonable out-of-pocket expenses for attending board and committee meetings and educational seminars
and conferences in accordance with our director education program.

Stock Ownership Guidelines. We anticipate that our board will adopt stock ownership guidelines that require each outside
director to own beneficially a minimum number of shares of our stock, including common stock units, to promote and increase such
ownership and to further align their interests with those of our stockholders.
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COMPENSATION DISCUSSION AND ANALYSIS

We have prepared this discussion and analysis in connection with our separation from Potlatch Corporation. As a result, our
executive compensation program is in its infancy, and this discussion and analysis reflects the executive compensation program and
philosophies that we expect to implement as a stand-alone public company. We are in the process of developing initial compensation
policies and procedures in order to attract and retain talented executives and other key employees to lead us as a stand-alone public
company. We expect our compensation will be comprised of the following components:

. base salary;
. annual cash incentives; and
. long-term equity incentives.

We have entered into an employment agreement with our Chief Executive Officer and have signed offer letters with our Chief
Financial Officer and our Vice President of Human Resources. The employment agreement and the offer letters are summarized below
under the heading “Compensatory Arrangements with Our Named Executive Officers.” We do not expect to enter into employment
agreements or offer letters with our other named executive officers. We also expect to implement a severance plan that will be
applicable to our named executive officers and certain other employees and would provide for the payment of severance benefits upon
termination of employment in connection with a change of control and under certain other circumstances occurring after the spin-off.

Background

In connection with the spin-off, Potlatch Corporation developed a process for identifying and recruiting individuals who would
become our named executive officers. Through this process, Gordon L. Jones will be named our President and Chief Executive
Officer and Linda K. Massman will be named our Vice President, Finance and Chief Financial Officer. In addition to our Chief
Executive Officer and our Chief Financial Officer, we expect that Robert P. DeVleming, Harry D. Seamans and Thomas H. Carter
will be the three other most highly compensated executive officers, and thus our initial named executive officers upon the spin-off.

Until our board of directors appoints a compensation committee, we are working with Potlatch Corporation to make our initial
compensation decisions. Once our compensation committee is appointed, our compensation committee will administer all
compensation related programs for our named executive officers.

Compensation Philosophy and Objectives
We have established with Potlatch Corporation the following objectives to guide our initial executive compensation decisions:
. pay competitive compensation, both in dollar amount and in form, to attract and retain executive officers;

. benchmark executive officers’ total compensation at the median level paid to employees serving in similar roles in a peer
group to be identified after the spin-off and other comparable companies; and

. provide incentives that motivate our executive officers to successfully implement our business strategies and maximize
stockholder value.

We expect that our compensation committee will develop a more formal philosophy and objectives for our executive
compensation program following the spin-off, and that the compensation committee will review these objectives and make
modifications as the committee deems appropriate.

Compensation Committee

We expect that our compensation committee will review and, as appropriate, approve or make recommendations to our board of
directors with respect to our major compensation plans, policies and programs. In addition, the compensation committee will review
and approve the compensation for our executive officers, establish and modify the terms and conditions of employment of our
executive officers, and administer our stock incentive plans. We also expect that the compensation committee will be comprised
entirely of independent directors on or prior to the date required by NYSE transition rules for newly public companies. In addition,
under the compensation committee’s charter, the compensation committee will have the authority to engage outside advisors to help it
fulfill its duties.

Obligations under the Employee Matters Agreement

We will enter into an employee matters agreement with Potlatch Corporation that will address our obligations with respect to the
individuals who will be our employees upon the spin-off. These obligations include an obligation to adopt new compensation plans,
maintain existing compensation plans and continue to provide benefits under the new and existing plans for a period of 12 months
following the spin-off. Specifically, under the employee matters agreement, we will be required to:

< adopt a new annual cash incentive pay plan;
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« adopt a new equity incentive plan;
e adopt a new management deferred compensation plan; and
e maintain our existing executive severance plan, pension plans, 401(k) savings plans and health and welfare plans.

After the initial 12-month period described above and subject to any existing obligations to participants under the plans, we will be
entitled to amend, modify, terminate, reduce or otherwise alter any of the compensation plans covered by the employee matters
agreement. The following discussion under the heading “Primary Elements of Compensation” describes the material features of the
plans that we expect to adopt and maintain.

Primary Elements of Compensation

In addition to the primary elements of our initial executive compensation program, consisting of base salary, short-term
incentive awards and long-term incentive awards, we also expect to offer targeted hiring incentives and severance benefits.

Base Salary

Base salary will be the primary element of our executive compensation program for our named executive officers. Competitive
base salary levels will allow us to attract and retain top executive talent as we transition to a stand-alone public company while
meeting our named executive officers’ needs for fixed compensation. After the spin-off, we expect that our compensation committee
will benchmark base salaries against those offered by a peer group to be identified after the spin-off and other comparable companies
at specific levels or ranges approved by the compensation committee. We do not expect, however, that base salaries will be set at
levels less than the named executive officer’s base salary at his prior position with Potlatch Corporation, if applicable.

Annual Cash Incentive Awards

Our executive officers also are expected to be eligible to participate in an annual cash incentive program that we will be required
to adopt under the employee matters agreement. The purpose of our annual cash incentive awards would be to help us motivate and
reward our named executive officers and other participating employees to achieve our short-term performance goals. We expect that
under this program, our named executive officers will receive annual cash incentive opportunities based on the achievement of pre-
established annual corporate, business unit and individual performance goals that support our overall business strategy. Following the
spin-off, the compensation committee is expected to establish the specific features of this program, including performance metrics and
targets and the method of calculating award payouts.

We expect that key employees, including our named executive officers, will be provided annual cash incentive opportunities.
The award opportunities for our named executive officers will be established at levels comparable to those short-term incentive
compensation opportunities set for executive officers serving in similar positions at comparable companies. We do not expect,
however, that cash incentive award opportunities will be set at levels less than the named executive officer’s short-term incentive
compensation opportunity at his or her prior position at Potlatch Corporation, if applicable. As with base salary, this allows our named
executive officers to accept employment with us without any loss of short-term incentive compensation opportunity.

We will establish initial performance metrics and targets for our named executive officers. When formed, the compensation
committee will review these performance metrics and targets. All payouts for annual cash incentive awards will be subject to the
approval of the compensation committee.

Long-Term Equity Incentive Awards

We anticipate having our named executive officers participate in a long-term equity incentive compensation program that we
will be required to adopt under the employee matters agreement, which may consist of stock options, performance shares, restricted
stock units or a combination of these or other equity awards. We are still evaluating and determining the design of our long-term
equity incentive plans. Stock options and restricted stock units vest over time and aid in the recruitment and retention of key
employees. Performance shares, which are tied to performance measures such as total shareholder return over a period of time such as
three years, reward employees for high performance and encourage them to focus on enhancing long-term stockholder value.

Severance Program for Executive Employees

Under the employee matters agreement, we will be required to maintain our existing executive severance plan, which will
provide severance benefits to our named executive officers and other employees designated by the compensation committee. Benefits
are expected to be payable under the executive severance plan both in connection with a termination of the executive officer’s
employment with us and in connection with a change in control.
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Termination of Employment

Under the executive severance plan, benefits are expected to be payable to each of our executive officers, including our named
executive officers, when his or her employment terminates in the following circumstances:

« involuntary termination of the employee’s employment for any reason other than death, disability or misconduct;

« election by the employee to terminate employment upon being required to relocate his or her principal place of business to
a place that is 50 miles or more further from the employee’s primary residence than the prior principal place of business;
or

«  separation from service by the employee within 24 months of
e amaterial reduction in his or her authority or responsibility,
» any reduction in his or her base salary, standard bonus opportunity, or long-term incentive opportunity, or

e a15% or greater reduction in his or her aggregate benefits as compared to all other similarly situated employees
unless the reduction applies to all similarly situated employees.

No severance benefits are expected to be payable in connection with an employee’s termination generally if the employee separates
from service on or after his or her normal retirement date and during the two-year period immediately before retirement if the
employee is an eligible employee under the executive severance plan.

Upon the occurrence of any of the events described above, the following severance benefits are expected to be payable to the
applicable executive officer:
e Cash Severance Payment. A cash payment equal to three weeks of the employee’s base compensation for each full year of
service. The minimum cash benefit is expected to be six months of base compensation and the maximum is expected to be
one year.

e Unused and Accrued Vacation. The employee’s unused and accrued vacation.

e Benefits Continuation. Continued medical, dental and basic life insurance coverage for a period equal to three weeks for
each full year of service. The minimum period for continued insurance coverage is expected to be six months and the
maximum is expected to be one year.

Change of Control
Under the executive severance plan, benefits are expected to be payable to each of our executive officers upon a change of

control. Upon a change of control, the performance period for any outstanding performance share awards is expected to be deemed
concluded on the effective date of the change of control.

In addition, other benefits are expected to be payable to our executive officers if, within two years following a change of control,
one of the following events occurs:

< involuntary termination of the employee’s employment for any reason other than death, disability or misconduct;

< election by the employee to terminate employment upon being required to relocate his or her principal place of business to
a place that is 50 miles or more further from the employee’s primary residence than the prior principal place of business;
or

«  separation from service by the employee within 24 months of
e amaterial reduction in his or her authority or responsibility,
» any reduction in his or her base salary, standard bonus opportunity, or long-term incentive opportunity, or

e a15% or greater reduction in his or her aggregate benefits as compared to all other similarly situated employees
unless the reduction applies to all similarly situated employees.

Upon the occurrence of any of the events described above within two years following a change of control, the following
severance benefits are expected to be payable to our executive officers:

«  Cash Severance Payment. A cash benefit equal to the employee’s base compensation plus his or her base compensation
multiplied by his or her standard bonus percentage, determined as of the date of the change of control or the effective date
the employee separates from service, whichever produces the larger amount, multiplied by a number expected to be
between 2.5 and 3. The cash benefit is expected to be subject to a downward adjustment if the employee separates from
service within thirty months of his or her normal retirement date and additional service credit for the severance period is
added to the pension benefit calculation;
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e Pro-Rata Bonus. Eligibility for a pro rata award under our annual incentive plan;

»  Benefits Continuation. COBRA premium payments for continued medical, dental and basic life insurance coverage for a
period of time between 2.5 to 3 years;

«  Enhancement of Retirement Benefits. Payment of certain unvested portions in the employee’s 401(k) plan account and
payment of certain amounts under either our retirement or supplemental benefit plans;

e Vacation Pay Enhancement. The employee’s unused and accrued vacation; and

e Gross-Up Payment. A tax gross-up payment if the employee is subject to an excise tax on his or her change of control
benefits. If payments are less than an amount to be determined, expected to be between $50,000 and $100,000, then his or
her payments would be reduced to the safe harbor limit to avoid the imposition of the excise tax.

Management Deferred Compensation Plan

Under the employee matters agreement, we will be required to adopt a management deferred compensation plan. Participants in
our annual cash incentive plan are expected to be entitled to elect to defer awards under that plan. In addition, all employees who
would be eligible to participate in our long term equity incentive program are expected to be eligible to participate in the deferred
compensation plan to defer base salary after deferring the maximum amount under their 401(k) plan. Participants are expected to be
entitled to defer between 50% to 100% of any incentive award under the annual cash incentive plan, and those participants eligible to
defer base salary are expected to be entitled to elect to defer up to 50% of their base salary. Each participant is expected to be entitled
to elect a lump-sum payout or installment payments over five, ten, or fifteen years after separation from service. The deferred
compensation plan would be a nonqualified arrangement for tax purposes and all amounts deferred would be retained by us and
credited as bookkeeping entries to the participant’s deferral account. Each participant would always be 100% vested in his or her
investment accounts.

A participant is expected to be entitled to elect to allocate the deferred amounts into an investment account and select among
various investment options upon which the rate of return on amounts that the participant defers will be based. The participant’s
investment account will be adjusted periodically to reflect the deemed gains and losses attributable to the deferred amount.
Alternatively, each participant will be entitled to elect to allocate some or all of the deferred amount to a phantom stock unit deferral
account, the value of which will be based on our common stock. All payments of deferrals under the phantom stock unit deferral
account will be made in cash.

Pension Plans

Under the employee matters agreement, we will be obligated to maintain our existing pension plans for a period of 12 months
following the spin-off. All of our salaried employees, including our named executive officers, will be entitled to pension benefits
under our salaried employees’ retirement plan. In addition, certain management employees, including our named executive officers,
will be entitled to participate in our supplemental benefit plan which provides benefits that would have been payable under the salaried
employees’ plan if (1) certain tax code limitations on the salaried employees’ plan were disregarded, (2) deferred bonus awards were
treated as paid in the year deferred, and (3) any additional years of service provided under the salaried employees’ plan were not
included.

401(k) Plan

Under the employee matters agreement, we will be obligated to maintain our existing 401(k) plan for a period of 12 months
following the spin-off, which will permit substantially all of our employees, including our named executive officers, to make
voluntary pre-tax and after-tax contributions to the plan, subject to applicable tax limitations. We are expected to make matching
contributions equal to 70% of a salaried employee’s contributions that do not exceed 6% of his or her annual compensation, subject to
applicable tax limitations. Eligible employees who elect to participate in the plan would be 100% vested in the matching contributions
upon completion of two years of service.

Health and Welfare Benefits

Under the employee matters agreement, we will be obligated to maintain our existing health and welfare plans for a period of 12
months following the spin-off. All full-time employees, including our named executive officers, will participate in our health and
welfare benefit programs, including medical, dental and vision care coverage, disability insurance and life insurance.
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General Tax Deductibility of Executive Compensation

We intend to consider accounting and tax treatment matters when designing and implementing the various elements of our
compensation program. However, this treatment will not be the primary consideration. Once we are a stand-alone public company
after the spin-off, Section 162(m) of the Internal Revenue Code will generally limit our ability to deduct compensation over
$1,000,000 to our chief executive officer or the other named executive officers unless the compensation is “performance-based,” as
defined in Section 162(m) of the Internal Revenue Code. We expect to take appropriate action, to the extent we believe feasible, to
preserve the deductibility of annual incentive and long-term performance awards. However, we also believe there may be
circumstances in which our interests are best served by maintaining flexibility in the manner in which compensation is provided,
whether or not compensation is fully deductible for federal tax purposes.

Compensation Actions Taken by Potlatch Corporation prior to the Spin-off

Under Potlatch Corporation’s long-term incentive program, which is intended to link compensation to long-term performance,
Potlatch Corporation grants two types of equity awards:

< performance shares, which are tied to total stockholder return over a three-year period and reward employees for high
performance, encourage them to focus on enhancing long-term stockholder value and align management’s and
stockholders’ interests; and

«  restricted stock units, or RSUs, which vest over time and aid in the recruitment and retention of key employees.

Potlatch Corporation previously granted stock options as well, but stopped doing so prior to its conversion to a REIT in January
2006.

Three of the five individuals expected to become our named executive officers upon the spin-off, Gordon L. Jones, Linda K.
Massman and Thomas H. Carter, have not received from Potlatch Corporation any long-term equity incentives. Two of the five
individuals who are expected to become our named executive officers, Robert P. DeVleming and Harry D. Seamans, have each
worked for Potlatch Corporation for at least 30 years and were previously awarded performance shares, restricted stock units and stock
options by Potlatch Corporation. All stock options previously issued by Potlatch Corporation are fully vested.

On August 20, 2008, the compensation committee of the board of directors of Potlatch Corporation held a meeting to discuss
and determine the treatment of outstanding equity awards in connection with the spin-off. At this meeting, the compensation
committee made the following decisions regarding equity awards held by individuals who will become our employees upon the spin-
off, including Mr. DeVleming and Mr. Seamans:

»  performance shares tied to Potlatch Corporation’s total stockholder return over the three-year period beginning January 1,
2006 and ending December 31, 2008 will be settled in Potlatch Corporation common stock prior to the record date of the
spin-off using a compressed performance period. In particular, the compensation committee determined that it would be
appropriate to shorten the original three-year performance period to a 33-month performance period given the proximity
of the original three-year end date to the expected spin-off date;

« all performance shares tied to Potlatch Corporation’s total stockholder return over the three-year period beginning January
1, 2007 and ending December 31, 2009 and the three year period beginning January 1, 2008 and ending December 31,
2010 will be allowed to terminate upon the spin-off. In connection with this decision, we have agreed in the employee
matters agreement to issue new equity awards of equivalent value to replace the cancelled performance share grants. We
have flexibility in terms of the type and features of the equity awards issued in replacement for the cancelled grants, and
our compensation committee is expected to make the determinations regarding the replacement grants after the spin-off;

« all restricted stock units will be allowed to terminate upon the spin-off. In connection with this decision, we have agreed
in the employee matters agreement to issue new equity awards of equivalent value to replace the cancelled restricted stock
unit grants. We have flexibility in terms of the type and features of the equity awards issued in replacement for the
cancelled grants, and our compensation committee is expected to make the determinations regarding the replacement
grants after the spin-off; and

« all stock options to purchase Potlatch Corporation common stock will remain outstanding following the spin-off and in
particular will remain an option to purchase Potlatch Corporation common stock, as opposed to being converted into a
right to acquire our common stock. The holder will be entitled to exercise the option according to its terms as long as the
holder continues to remain employed by us.
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Compensatory Arrangements with Our Named Executive Officers

Mr. Jones’ Employment Agreement—President and Chief Executive Officer. Pursuant to the terms of our employment
agreement with Mr. Jones, his starting salary will be $625,000 per year and his target annual bonus will be 70% of his base salary.
Mr. Jones’ actual bonus will be calculated based on corporate performance, which can range from zero to two times his target bonus
opportunity. The bonus may be adjusted based on the individual performance of Mr. Jones to range between zero to two times the
value of the award as calculated based solely on corporate performance criteria. Following the spin-off, Mr. Jones will be granted
$500,000 worth of restricted stock units, which will vest in three equal annual installments, each consisting of one-third of the number
of shares originally awarded. The vesting period for the restricted stock units will commence on the first anniversary of the original
grant date and conclude on the third anniversary. Beginning in 2009, Mr. Jones will participate in our long-term incentive program
and the 2009 target for Mr. Jones under the program will be 100% of his base salary. The actual payout of the long-term incentive
award may range from zero shares to a maximum of two times the target number of shares.

Mr. Jones will receive other benefits such as employee health, benefit and retirement plans and programs, including retirement
and supplemental retirement plans and programs generally available to our other senior executives.

Termination Without Cause or Resignation of Mr. Jones for Good Reason Prior to a Change in Control. If Mr. Jones’
employment is terminated by us without cause or by resignation of Mr. Jones for good reason, each as defined in his employment
agreement, prior to a change in control, he will receive:

e aprorated bonus under the applicable annual bonus plan for the year in which the separation occurs;
e 24 months of pay continuation (base salary and target bonus);

< continued medical coverage for the lesser of two years or until Mr. Jones is eligible for subsequent employer-provided
coverage; and

« immediate vesting of all restricted stock units.

All vested but unexercised options, if any, to acquire our common stock would remain exercisable through the earlier of the
original expiration date of the option or the date which is three months following the separation.

Termination Without Cause or Resignation of Mr. Jones for Good Reason Following a Change in Control. If, in connection
with and within 24 months of a change in control, Mr. Jones is involuntarily terminated by us without cause or Mr. Jones resigns for
good reason, each as defined in his employment agreement, he will receive:

e aprorated bonus under the applicable annual bonus plan for the year in which the separation occurs;

¢ alump sum payment in the amount equal, before applicable taxes and deductions, to three times the sum of his base salary
and target annual bonus in effect at the time of separation;

< continued medical coverage for the lesser of three years or until Mr. Jones is eligible for subsequent employer-provided
coverage;

« immediate vesting of all options acquired at least six months prior to the effective date of the change of control, if any;
« immediate vesting of all restricted stock units; and

e aprorated portion of performance share awards, based on the number of full months of employment completed in the
performance cycle as of the date of separation.

His options to acquire company common stock, if any, would remain exercisable through the earlier of the original expiration
date of the option or the date which is one year following the separation.

Gross-Up Payment. If any payment or distribution by us to Mr. Jones or for his benefit, made upon a termination or separation
described above, would be subject to an excise tax, then Mr. Jones will be entitled to receive a gross-up payment equal to the excise
tax. If payments are less than $100,000 over his safe harbor limit, then his payments will be reduced to the safe harbor limit to avoid
imposition of the excise tax.

Ms. Massman’s Offer Letter—Vice President, Finance and Chief Financial Officer. Pursuant to the terms of her offer letter,
Ms. Massman’s starting salary will be $350,040 per year and her 2008 target bonus will be 50% of her base salary, prorated for the
portion of the 2008 calendar year she provided services to us. Beginning in 2009, Ms. Massman will participate in our long-term
incentive program and the 2009 target for Ms. Massman under the program will be 75% of the salary range midpoint for her salary
grade, with a value of $303,000. The form of long-term incentives will be comprised of 75% performance shares and 25% restricted
stock units. Following the spin-off, Ms. Massman will be granted $280,000 worth of restricted stock units, which will vest 20% on the
first anniversary of the grant date, 20% on the second anniversary of the grant date and 60% on the third anniversary of the grant date.
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Mr. Carter’s Offer Letter—Vice President, Human Resources. Pursuant to the terms of his offer letter, Mr. Carter’s starting
salary will be $230,040 per year and his 2008 target bonus will be 45% of his base salary, prorated for the portion of the 2008 calendar
year he provided services to us. Beginning in 2009, Mr. Carter will participate in our long-term incentive program and the 2009 target
for Mr. Carter under the program will be 75% of the salary range midpoint for his salary grade, with a value of $198,000. Following
the spin-off, Mr. Carter will be granted $184,000 worth of restricted stock units, which will vest 20% on the first anniversary of the
grant date, 20% on the second anniversary of the grant date and 60% on the third anniversary of the grant date.

Mr. DeVleming and Mr. Seamans. We do not expect to enter into employment agreements or offer letters with Mr. DeVleming
or Mr. Seamans. Under the employee matters agreement with Potlatch Corporation, we have agreed to adopt new compensation plans,
maintain existing compensation plans and continue to provide benefits under the new and existing plans for a period of 12 months
following the spin-off. In connection with these obligations under the employee matters agreement, we expect that our compensation
committee will benchmark base salaries against those offered by a peer group to be identified after the spin-off and other comparable
companies at specific levels or ranges approved by the compensation committee. We do not expect, however, that base salaries will be
set at levels less than Mr. DeVleming’s or Mr. Seamans’ base salary at his prior position with Potlatch Corporation. Mr. DeVleming’s
current annual base salary with Potlatch Corporation is $262,560 and Mr. Seamans’ current annual base salary with Potlatch
Corporation is $295,380. Mr. DeVIeming and Mr. Seamans also are expected to be eligible to participate in an annual cash incentive
program that we will be required to adopt under the employee matters agreement. We anticipate having Mr. DeVleming and
Mr. Seamans participate in a long-term equity incentive compensation program that we will be required to adopt under the employee
matters agreement, which may consist of stock options, performance shares, restricted stock units or a combination of these or other
equity awards. Following the spin-off, Messrs. Seamans and DeVleming will be granted $236,000 and $210,000, respectively, worth
of restricted stock units, which will vest 20% on the first anniversary of the grant date, 20% on the second anniversary of the grant
date and 60% on the third anniversary of the grant date.

Compensation Discussion & Analysis of Potlatch Corporation

The information presented below reflects the compensation discussion and analysis of Potlatch Corporation for 2007 and is not
necessarily indicative of the compensation philosophy or decisions of our Compensation Committee or Board of Directors. This
disclosure is being presented in accordance with the requirements of the Securities and Exchange Commission and should be read in
connection with the historical compensation information for Messrs. DeVleming and Seamans provided below.

Evolution of Potlatch Corporation and Potlatch Corporation’s Compensation Program

As a specialized REIT with significant manufacturing operations, Potlatch Corporation considered its peer companies to consist
of both “pure play” timber REITs and wood and paper product manufacturers. To provide a better “apples-to-apples” comparison of
Potlatch Corporation to these manufacturers, which are generally “C” corporations subject to corporate taxation, and timber REITSs,
which are generally not subject to corporate taxation, Potlatch Corporation began using pre-tax financial measurements as opposed to
after-tax measurements in 2006 for purposes of assessing relative performance under Potlatch Corporation’s compensation program.
Also as a result of Potlatch Corporation’s conversion to a REIT, in 2006 Potlatch Corporation stopped using stock options, which only
reward stock price appreciation, as the long-term incentive portion of the compensation package provided to Potlatch Corporation’s
senior employees and instead began using performance shares, which recognize total stockholder return, or TSR.

Potlatch Corporation’s Compensation Philosophy and Objectives

Potlatch Corporation’s compensation philosophy is to provide all of its executives a fair and competitive incentive-based
compensation package that is tied to the performance of both the individual and the company. Potlatch Corporation targets its
compensation levels to be at or near the median of compensation paid by other comparable companies. Potlatch Corporation also
believes that a significant portion of total compensation should be at risk and dependent on achievement of target levels of
performance. In addition, Potlatch Corporation believes that in order to maintain fiscal discipline, incentive compensation should
include caps. Potlatch Corporation’s key compensation objectives are to recruit, motivate and retain talented and experienced
executives, ensure its compensation incentives are aligned with short-term and long-term company performance, and align its
employees’ interests with those of its stockholders.
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Potlatch Corporation’s Compensation Oversight

Potlatch Corporation’s Executive Compensation and Personnel Policies Committee, which we refer to as the Potlatch
Committee, periodically reviews the components of Potlatch Corporation’s executive compensation program to ensure the program
continually meets Potlatch Corporation’s objectives as well as improves or evolves as necessary.

Management Input. Before compensation is established by the Potlatch Committee, Potlatch Corporation’s Chief Executive
Officer, or CEO, and Potlatch Corporation’s Vice President, Human Resources, or VP-HR, recommend to the Potlatch Committee
changes to base salaries, target amounts for annual cash bonuses and equity awards for Potlatch Corporation’s executive officers,
including Messrs. DeVleming and Seamans. These recommendations are based on the principal duties and responsibilities of each
position, competitor pay levels within Potlatch Corporation’s industry and regional and national markets, and internal pay equity, as
well as on individual performance considerations. In addition, each year Potlatch Corporation’s VP-HR and Potlatch Corporation’s
Controller provide the Potlatch Committee with a detailed review of the actual results for each of the corporate and operating units’
performance goals compared to the performance measures set at the beginning of the year under Potlatch Corporation’s annual
incentive plan and the resulting proposed payments or awards to be made to Potlatch Corporation’s executive officers, including
Messrs. DeVleming and Seamans. The Potlatch Committee looks to Potlatch Corporation’s CEO for the establishment of Potlatch
Corporation’s performance targets and his evaluation of the performance of the executives who report to him.

Compensation Consultants. The Potlatch Committee engages Deloitte Consulting LLP, or Deloitte, to advise the Potlatch
Committee on executive compensation matters. Deloitte does not advise any of Potlatch Corporation’s executive officers as to their
individual compensation, and does not perform other services for Potlatch Corporation. Based in part upon an assessment prepared by
Deloitte, the Potlatch Committee analyzes each component of each of Potlatch Corporation’s officers’ compensation package at least
every two years to assess the proper balance and competitiveness of the components and the compensation tools used to accomplish
the objective of each component. Additionally, Deloitte assists the Potlatch Committee on an annual basis in reviewing the
compensation packages of each of Potlatch Corporation’s executive officers, including Messrs. DeVleming and Seamans.

In 2007, Potlatch Corporation hired Mercer (US) Inc., or Mercer, to assist in redesigning Potlatch Corporation’s salaried
employee compensation structure to, among other things, more closely align its incentive plans for salaried employees with the
interests of Potlatch Corporation’s shareholders in light of Potlatch Corporation’s status as a REIT. The Mercer consultant who
performs these services reports directly to Potlatch Corporation’s VP-HR.

Mercer’s activities consisted primarily of the following:

e Assisted in market analysis to ensure compensation design changes reflected best practices in the market and were
appropriate for a specialized REIT; and

«  Provided design parameters to guide Potlatch Corporation’s management on what changes were necessary to improve
alignment between Potlatch Corporation’s compensation program and company objectives.

Potlatch Corporation’s VP-HR worked closely with Mercer on the redesign of the program, and Potlatch Corporation’s CEO
met with Mercer periodically to review Mercer’s analysis and proposals. The new program was presented to the Potlatch Committee
for review and approval in the fall of 2007. Deloitte assisted the Potlatch Committee in its review of the redesigned program. The
Potlatch Committee took into consideration the recommendations of management and the advice of Deloitte in connection with the
Potlatch Committee’s approval of the modification of the compensation program. The changes in Potlatch Corporation’s
compensation program resulting from the work and consultation of Mercer and Deloitte are discussed below. See ““2008 Potlatch
Corporation Compensation Program Changes™ beginning on page 97.

All of the decisions with respect to determining the amount or form of executive compensation under Potlatch Corporation’s
compensation program are made by the Potlatch Committee alone and may reflect factors and considerations other than the
information and advice provided by Deloitte and Mercer.

Potlatch Corporation’s Establishment of Compensation

Each year, the Potlatch Committee reviews and approves the following:

» base salary increases for Potlatch Corporation’s named executive officers and certain other executive officers, including
Messrs. DeVleming and Seamans;

e awards under Potlatch Corporation’s short-term and long-term incentive plans for Potlatch Corporation’s executive
officers and certain senior employees, including Messrs. DeVleming and Seamans;

« performance measures under Potlatch Corporation’s short-term and long-term incentive plans;

75



» performance measures and aggregate grants made under the long-term incentive plans for other key employees; and
« the peer group of companies used for purposes of measuring relative performance.

Use of Tally Sheets. In connection with this review and approval, the Potlatch Committee analyzes tally sheets prepared by
Deloitte that affix dollar amounts to all components of certain executive officers’ compensation, including that of Messrs. DeVleming
and Seamans, consisting of base salary and bonuses, outstanding equity awards, benefits, and potential termination of employment and
change-in-control severance payments under several different scenarios.

Competitive Market Assessments. In connection with the review of certain of Potlatch Corporation’s executive officer’s
compensation, including Messrs. DeVleming and Seamans, the Potlatch Committee analyzes competitive data provided by Deloitte.
Deloitte’s market assessment utilizes blended market data from the most relevant survey sources available, including the Forest
Products Industry Compensation Association Survey for industry-specific market data, and surveys from Mercer and Watson Wyatt
for market data on non-durable goods manufacturing and general industry companies of similar size. This sample includes a majority
of the companies within Potlatch Corporation’s peer group and other companies outside of Potlatch Corporation’s peer group to which
Potlatch Corporation compares its compensation but not corporate performance. Potlatch Corporation uses a broader sampling of
companies to establish median compensation ranges because many of Potlatch Corporation’s peer group companies are much larger
than Potlatch Corporation or are otherwise not suitable for compensation comparison purposes.

Wealth Accumulation Analysis. The Potlatch Committee periodically reviews a wealth accumulation analysis prepared by
Deloitte in establishing Potlatch Corporation’s executive officers” compensation. The Potlatch Committee reviewed such an analysis
in February 2008. The wealth accumulation analysis is comprised of an assessment of the potential value of equity holdings for each
of Potlatch Corporation’s executive officers, including Messrs. DeVIeming and Seamans, based on multiple company stock price
scenarios over a five-year period. The purpose of the analysis is to identify the potential wealth that may be created as a result of
Potlatch Corporation’s compensation program and assist the Committee in determining if that wealth creation is appropriate given
Potlatch Corporation’s performance.

Individual Performance. Potlatch Corporation adjusts compensation against the median level for individual executives, as
appropriate, to recognize variables such as job performance, long-term potential and tenure for purposes of recruitment and retention.
Total cash and total direct compensation (defined as base salary plus short- and long- term incentives) earned by Potlatch
Corporation’s executives may vary from the market median (above or below) based on actual performance relative to its plan.

2007 Peer Group. Potlatch Corporation measures its relative corporate performance against a peer group of companies. For
2007, Potlatch Corporation’s peer group for purposes of setting corporate performance measures consisted of the following
companies:

Abitibi Bowater, Inc. International Paper Company Rayonier, Inc.

Canfor Corporation Kimberly-Clark Corporation Rock-Tenn Company

Caraustar Industries, Inc. Louisiana-Pacific Corporation Smurfit-Stone Container Corporation

Cascades, Inc. MeadWestvaco Corporation Sonoco Products Company

Catalyst Paper Company Norbord, Inc. Taiga Building Products, Ltd.

Chesapeake Corporation Packaging Corporation of America Tembec, Inc.

Deltic Timber Corporation Plum Creek Timber Company, Inc. Temple-Inland, Inc.

Glatfelter International Forest Products, Ltd. Pope & Talbot, Inc. Universal Forest Products, Inc.
\West Fraser Timber Company
\Western Forest Products
\Weyerhaeuser Company

Potlatch Corporation’s Compensation Components
Potlatch Corporation balances its executives’ compensation packages among three components:

e Base salary;
e Short-term, or annual, cash incentives; and
e Long-term equity incentives.
Compensation Component Objectives. The Potlatch Committee’s goal in determining compensation for Potlatch Corporation’s
executive officers is to award compensation that is reasonable in relation to Potlatch Corporation’s compensation philosophy. Salaries

are provided to employees as compensation for basic services to the company and to meet the objective of attracting and retaining the
talent needed to run Potlatch Corporation’s business. Potlatch Corporation’s short-term incentives reward employees for helping
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Potlatch Corporation achieve annual financial targets and outperform Potlatch Corporation’s peers, and Potlatch Corporation’s long-
term incentives reward employees for helping Potlatch Corporation pay higher returns to its stockholders and outperform Potlatch
Corporation’s peers. Potlatch Corporation also compensates executives with higher levels of responsibility with a higher proportion of
at-risk compensation and a larger proportion of equity compensation, so their interests are more closely aligned with those of Potlatch
Corporation’s stockholders.

To ensure fiscal discipline, Potlatch Corporation sets threshold performance levels below which no incentive payments are to be
made and sets caps on the aggregate amount of short-term incentive compensation that Potlatch Corporation can pay.

Base Salary. The Potlatch Committee targets executive base salaries at the median of competitive practice, with such
adjustments as management and the Potlatch Committee deem necessary based upon the individual executive’s job performance, long-
term potential and tenure. Potlatch Corporation has base salary ranges for each level, or pay grade, for all of Potlatch Corporation’s
salaried employees. The placement of an executive’s rate of pay within the salary range for a given position corresponds to the
executive’s level of experience and performance relative to his or her individual written performance plan. The performance plan
contains operational, financial and customer-oriented objectives determined by the executive together with his or her supervisor.

Short-Term Incentives. Potlatch Corporation’s short-term incentive program links compensation to annual company
performance by awarding cash bonuses for achieving pre-defined performance goals.

Target Opportunities. Target annual bonuses for Potlatch Corporation’s executive officers are defined as a set percentage of
base salary, based on the pay grade of each officer’s position. The Potlatch Committee periodically reviews these target percentages
for Potlatch Corporation’s executive officers and approves modifications to the target percentages when appropriate, based in part on
the recommendations and input of management and Deloitte after a review of competitive practice.

Earned Awards. Target awards are subject to adjustment based on corporate and operating division financial performance
modifiers. At the end of the year, actual financial performance is calculated and the results are compared to the Potlatch Committee’s
pre-approved scales (which are established at the beginning of the year) to determine the modifiers to apply to the target awards.
Awards are further adjusted based on individual performance modifiers that are determined based on the individual employee’s annual
performance review.

Once set by the Potlatch Committee, target performance measures are not generally changed. However, upon the completion of
the calculations for all eligible corporate and operating division employees, the Potlatch Committee is provided discretion under
Potlatch Corporation’s short-term incentive plan to modify individual short-term incentive awards, or awards to all eligible employees
as a group, after considering an individual’s performance, operating division’s performance, Potlatch Corporation’s overall
performance or unusual, extraordinary or infrequently occurring items. The Potlatch Committee also considers safety performance,
environmental performance, and other factors when considering awards to be approved.

Earned awards are paid in cash, except for an executive officer who does not meet his or her stock ownership requirement, in
which case awards are paid 50% in cash and 50% in stock, or if the award is deferred. Under the terms of Potlatch Corporation’s
short-term incentive plan, the Potlatch Committee has discretionary authority to limit the amount and alter the time and form of
payment of annual bonus awards if the aggregate amount of awards to be paid exceeds 6% of Potlatch Corporation’s pre-tax income
or if no cash dividend was declared for the year. The Potlatch Committee did not exercise this authority in 2007.

Long-Term Incentives. Under Potlatch Corporation’s long-term incentive program, which is intended to link compensation to
long-term company performance, Potlatch Corporation grants two types of equity awards:

»  performance shares, which are tied to total stockholder return over a three-year period and reward employees for high
performance, encourage them to focus on enhancing long-term stockholder value and align management’s and
stockholders’ interests; and

«  restricted stock units, or RSUs, which vest over time and aid in the recruitment and retention of key employees.

Performance Shares. Upon Potlatch Corporation’s conversion to a REIT in January 2006, the Potlatch Committee stopped
granting stock options and began granting performance shares as the sole form of long-term incentive provided to Potlatch
Corporation’s senior level employees as part of their annual compensation package. Potlatch Corporation believes performance shares
are less dilutive to stockholders because fewer performance shares need be granted compared to options to achieve a similar monetary
target value for the award granted. Potlatch Corporation also believes they provide a superior incentive for Potlatch Corporation’s
employees compared to stock options due to Potlatch Corporation’s high dividend yield as a REIT.

Performance shares are granted at the target performance level, and are earned based on Potlatch Corporation’s total stockholder
return, or TSR, performance over a three-year period relative to Potlatch Corporation’s peer group. TSR is stock price appreciation
plus cash distributions.
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Restricted Stock Units. Potlatch Corporation uses RSUs to help recruit or retain key employees and to align the interests of
newly hired executives with those of its stockholders. For example, Potlatch Corporation has granted RSUs to newly hired executives
to replace the value of equity awards that were forfeited when they left their prior employer.

Long-Term Incentive Opportunities. Based on an assessment of competitive long-term incentive opportunities by Deloitte, and
an evaluation of those levels by the Potlatch Committee, “guideline” long-term incentive values are developed for each pay grade for
which awards are granted. The guideline long-term incentive values, which are based upon the median of competitive practice, are
then converted to a guideline number of performance shares based on the average closing price for Potlatch Corporation’s common
stock over a fixed period of time as of the beginning of the performance period. The actual number of performance shares granted to
eligible employees aside from the CEO is further subject to an increase or decrease at the Potlatch Committee’s discretion, based upon
management’s assessment of an individual employee’s past contributions and potential future contributions to the company.

Timing of Long-Term Incentive Awards. The effective grant date for equity awards is the day of the Potlatch Committee meeting
at which the awards are approved. These meetings are scheduled well in advance of the actual meeting date and are not coordinated
with the release of any material, non-public information.

Limitations on and Adjustments to Long-Term Awards. The Potlatch Committee reserves the right to reduce or eliminate any
award to an employee, or to all senior employees as a group, if it determines that TSR has been insufficient, or if Potlatch
Corporation’s financial or operational performance has been inadequate. The Potlatch Committee did not exercise this authority in
2007.

Performance Measures and Target Setting

Annual Incentive Awards. Because of Potlatch Corporation’s relatively recent transition to a REIT and the fact that it has
manufacturing operations, it continued in 2007 to use the following performance measures as part of its short-term incentive program:

. Relative pre-tax return on equity, or ROE, measured at the corporate level against the performance of Potlatch
Corporation’s peer group; and

. Absolute pre-tax return on invested capital, or ROIC, measured at the operating division level against pre-defined targets
based upon each division’s operating budget for the year relative to its invested capital (total division assets minus current
liabilities) at the beginning of the year.

The Potlatch Committee believed ROE provided an appropriate measure of performance against peers during up and down
cycles and the ROIC measure helped reinforce the need for Potlatch Corporation’s operating divisions to attain an acceptable return on
the assets that they were responsible for managing.

Short-term incentive bonuses for 2007 performance paid to Messrs. DeVleming and Seamans were based 50% on Potlatch’s
corporate pre-tax ROE performance and 50% on their respective operating division’s pre-tax ROIC performance.

Performance scales for corporate ROE and division ROIC were established by the Potlatch Committee at the beginning of 2007.
The 2007 ROE performance scale and the corresponding award modifiers as a multiple of target were as follows:

Pre-Tax ROE
Percentile Rank Award Modifier
Performance Level (Versus Peer Group) (Multiple of Target)
Threshold 33" Percentile 0.25x Target
Target 57" Percentile 1.00x Target
Maximum 97" Percentile 2.00x Target

The award modifier for ROE performance proportionately increases or decreases between threshold and target levels and
between target and maximum levels.

The 2007 ROIC performance scale for the consumer products and pulp and paperboard operating divisions of Potlatch
Corporation and the corresponding award modifiers as a multiple of target were as follows:

Pre-Tax ROIC Pre-Tax ROIC Award Modifier
Consumer Pulp and (Multiple of
Performance Level Products Paperboard Target)
Threshold 8.0% 8.0% 0.10x Target
Target 12.57% 11.0% 1.00x Target
Maximum 17.65% 14.35% 2.00x Target
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The award modifiers for ROIC performance also proportionately increase between threshold and target levels and between
target and maximum levels. Potlatch Corporation has historically used a threshold ROIC of 8.0%, except in special circumstances
approved by the Potlatch Committee, as such a return has been considered the minimum necessary to provide an acceptable return to
Potlatch Corporation’s stockholders before beginning to pay annual incentive bonuses.

Long-Term Incentive Awards. For the 2007-2009 performance period, the relative TSR performance scale and the corresponding
number of shares earned as a percentage of target were set by the Potlatch Committee as follows:

Total Stockholder Return
Percentile Rank Number of Shares Earned
Performance Level (Versus 2007 Peer Group) (Percentage of Target)
Threshold 33" Percentile 25% of Target
Target 57" Percentile 100% of Target
Maximum 97" Percentile 200% of Target

The number of performance shares earned for relative TSR performance proportionately increases or decreases between
threshold and target levels and between target and maximum levels.

Threshold, Target and Maximum. The Potlatch Committee believed that for purposes of measuring relative corporate
performance for awarding annual or long-term incentives:

. the 33" Percentile was an appropriate “floor” for purposes of setting a minimum standard of performance necessary to
earn an award because it is consistent with Potlatch’s philosophy of placing the officer’s compensation at risk if minimal
performance is not achieved,

. the 57" Percentile was an appropriate measure for purposes of paying 100% of the target amount because it is in line with
Potlatch Corporation’s philosophy of targeting compensation at median levels; and

. the 97" Percentile was an appropriate measure for purposes of paying 200% of the target amount because it is in line with
Potlatch Corporation’s philosophy of maintaining fiscal discipline by capping total compensation while also rewarding
executives for achieving superior performance.

Comparison and Adjustments

As part of its services to the Potlatch Committee, Deloitte reviewed the components of each of Potlatch Corporation’s officers’
compensation prior to the start of 2007. The review revealed the following aggregate information:

. for base salary and short-term incentives—the target was, on average, six percentage points below market median; and
. for long-term incentives—the target was, on average, three percentage points below the market median.
As a result of Deloitte’s analysis, the recommendations of Potlatch Corporation’s CEO as to his direct reports and the Potlatch

Committee’s decisions based upon that analysis and those recommendations, the Potlatch Committee decided to implement the
following changes in target compensation to Messrs. DeVleming and Seamans:

Target Short-Term Bonus Long-Term Equity Award
Base Salary Increase Increase 2007 v. 2006 Guideline 2007 v. 2006
Name (% increase) (% of base salary) (% of salary grade mid-point)
Robert DeVieming........ccccocvvevivennnne. 3.0% merit, 2.0% equity Changed from 40% to 45% Left unchanged at 75%
Harry D. Seamans............ccccceovenenee. 3.5% Left unchanged at 45% Left unchanged at 75%
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To align the goals of Potlatch Corporation’s executives with higher levels of responsibility with its short- and long-term
business goals, Potlatch Corporation compensates executives with a higher proportion of at-risk compensation. The following table
shows the target and the actual amounts for salary and annual and long-term incentive awards for Messrs. DeVleming and Seamans,
along with the 2007 percentage of total direct compensation represented by the amount of each component (i.e., the mix of pay).

TARGET 2007 TOTAL DIRECT ACTUAL 2007 TOTAL DIRECT
COMPENSATION (1) COMPENSATION
Target Guideline Actual
short-term long-term Actual long-term
incentive incentive short-term incentive
award grant value incentive grant value
Salary (cash) (equity) (2) Salary (3) award (cash) (equity) (2)
Name (% of Total) (% of Total) (% of Total) (% of Total) (% of Total) (% of Total)
Robert DeVIeming.......cccoovvvvieeiccieieens $ 252,480 $ 112,700 $ 178920 $ 250,450 $ 109,900 $ 148,575
(46.5%)  (20.7%)  (32.8%)  (49.2%) (21.6%) (29.2%)
Harry D. Seamans.........ccccoveveveiceenienceienene $ 288,180 $ 129,000 $ 200,081 $ 286560 $ 238,300 $ 198,100
(46.7%)  (20.9%)  (32.4%)  (39.6%) (33%) (27.4%)

(1) Total direct compensation is the sum of base salary, short-term incentives, and long-term incentives.

(2) These amounts represent the dollar value of the long-term equity incentive guideline and actual award granted in December
2006 for the Potlatch Corporation performance period 2007-2009, valued using a 10-day average closing stock price prior to the
December 1, 2006 grant date of $39.62. If Messrs. DeVleming and Seamans were to remain under the Potlatch Corporation
compensation program, such amounts may or may not be paid out depending on Potlatch Corporation’s performance over the
three year period. The table on page 98 lists the performance measures and the achievement attained relative to threshold, target,
and maximum goals for those awards. The performance shares granted by Potlatch Corporation to Messrs. DeVleming and
Seamans will be terminated at the spin-off, and we have agreed in the employee matters agreement to issue new equity awards
of equivalent value to replace those cancelled performance share grants.

(3) Salary increases for 2007 did not go into effect until March 1, 2007, which explains discrepancies between target and actual
salaries.
The actual 2007 short-term incentive awards differ from targeted 2007 amounts as a result of
. each officer’s individual performance;

. Potlatch Corporation’s actual 2007 corporate pre-tax ROE performance relative to its peer group, which resulted in a
multiplier of 1.56; and

. actual 2007 pre-tax ROIC performance for each operating division (for operating division vice presidents only), which
resulted in the following multipliers:

Approved Award
Actual 2007 Modifier
Operating Division ROIC (Multiple of Target)
CONSUMET PPOTUCTS ...ttt ettt b e bbbt e et e e bt b e be e e e e b e 7.8% 0
PUID AN PAPEIDOAIT ...ttt bbbt ne e eneene s 12.7% 1.52 x Target

Individual performance modifiers could range from 0.0 to 1.4 times the target award. The threshold individual modifier is 0.5,
below which no bonus was awarded.

For 2007, Potlatch Corporation’s reported earnings from continuing operations before taxes were $87.2 million, which excluded
a pre-tax loss from discontinued operations of $39.6 million resulting from the sale of its Boardman, Oregon hybrid poplar tree farm.
Because it was the right strategic decision to divest the Boardman assets, the Potlatch Committee chose to exercise its discretion and
exclude recognition of that loss for purposes of calculating pre-tax ROE. Additionally, in order to provide an equal comparison with
Potlatch Corporation’s peer group, any discontinued operations reported by individual companies in the peer group were excluded in
calculating their respective pre-tax ROE from continuing operations. Accordingly, Potlatch Corporation excluded the $39.6 million
loss reported from discontinued operations in connection with the Boardman sale, which resulted in a pre-tax ROE of 15.1% from
continuing operations to compare with the similarly adjusted peer group pre-tax ROEs from continuing operations. This resulted in a
multiplier of 1.56 being approved by the Potlatch Committee and applied to the portion of cash bonuses to be paid for corporate
performance. Had the pre-tax ROE included the results of discontinued operations for Potlatch Corporation and the other members of
the peer group, Potlatch Corporation would have had a pre-tax ROE of 8.2%, which would have resulted in a multiplier of 1.12.
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2008 Potlatch Corporation Compensation Program Changes

Based on a total compensation study undertaken by management in 2007 the Potlatch Committee approved several changes to
Potlatch Corporation’s incentive plans and peer group beginning in 2008.

Short-Term Incentives

Performance Measures. In order to reflect both Potlatch Corporation’s REIT structure and Potlatch Corporation’s
manufacturing operations, in 2008 Potlatch Corporation will use the following performance measures for the purposes of the annual
incentive awards:

. Funds from Operations, or FFO, measured at the corporate level against pre-defined targets; and

. Earnings before interest, taxes, depreciation, depletion and amortization, or EBITDDA, measured at the operating division
level against pre-defined targets.

Potlatch Corporation defines FFO as net earnings, less the benefit from taxes resulting from the reversal of timber-related
deferred tax liabilities that are no longer necessary as a result of Potlatch Corporation’s REIT conversion, plus depreciation, depletion
and amortization. The use of this measure is intended to focus participants on generating profits by both increasing revenues and
controlling costs. In addition, FFO is the primary measure used by the investment community to measure REIT performance. Potlatch
Corporation believes that the use of this measure would further improve the alignment of Potlatch Corporation’s employees’ and
stockholders’ interests. Furthermore, the Potlatch Committee believes that at the division level, measuring earnings rather than returns
is a simpler approach and provided more line-of-sight to employees, as the divisions do not make capital allocation decisions.

Plan Mechanics. Each year, a target incentive pool value will be calculated based on the sum of the target short-term incentive
amounts for each participant in the plan. At the end of each year, the Potlatch Committee will approve the funding for the incentive
pool based on Potlatch Corporation’s performance against the pre-determined FFO targets. The incentive pool can fund from 0% to
200% of the target pool. The funded pool is then allocated by the Potlatch Corporation CEO to the corporate and operating divisions
based on the following:

. Corporate: corporate FFO performance, modified based on the achievement of measurable strategic objectives; and

. Operating Divisions: operating division EBITDDA performance (weighted 75%) and corporate FFO performance
(weighted 25%).

The Potlatch Committee believes that a corporate link in the operating division allocation is necessary to keep a division
motivated to maximize its contribution to overall FFO in the event that the division enters a down-cycle and the division-specific goals
cannot be reached. The Potlatch Corporation CEO has discretion to adjust the corporate and operating division incentive pools, subject
to the maximum aggregate funded pool approved by the Potlatch Committee. The Potlatch Committee has discretion to adjust the
earnings used in the FFO and EBITDDA calculations for extraordinary items, as appropriate.

The operating division vice presidents, including Messrs. DeVleming and Seamans, allocate their available incentive pool
among individual participants based on respective annual performance reviews. Individual awards range from zero to 2.0 times target.
Potlatch Corporation increased the maximum individual performance modifier from 1.4 to 2.0 because it allowed for greater
differentiation among employees and allowed for greater incentives for superior performance.

Performance Target Setting. The 2008 FFO performance scale and the corresponding incentive pool modifiers as a multiple of
target are as follows for Potlatch Corporation:

FFO Performance Incentive Pool Modifier
Performance Level (Versus Budget) (Multiple of Target)
Threshold 80% of Budget 0.25 x Target Pool
Target 100% of Budget 1.00 x Target Pool
Maximum 126.7 % of Budget 2.00 x Target Pool

The incentive pool modifier for FFO performance proportionately increases or decreases between threshold and target levels and
between target and maximum levels. The incentive pool is not funded for FFO performance below the threshold. The funding scale is
designed to contribute a fixed percentage of every dollar of FFO above threshold to the incentive pool. The Potlatch Corporation
budget, which includes an FFO target, is approved by Potlatch Corporation’s Board of Directors annually, and the FFO performance
scale is established by the Potlatch Committee based on the approved budget and on the input and recommendations of management.

Operating division EBITDDA budgets are established by the Potlatch Corporation CEO and reflected in the annual budget
approved by Potlatch Corporation’s Board of Directors. EBITDDA performance scales are established by the Potlatch Committee
based on the approved budget and on the input and recommendations of management.
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Long-Term Incentives

Prior to 2007, long-term incentive awards were granted in December and short-term performance measures were set in
February. As part of the redesign of Potlatch Corporation’s compensation program, the Potlatch Committee made grants of long-term
incentive awards in February so that it could simultaneously review and set the performance goals for short-term and long-term
incentives.

Beginning in 2008, long-term incentive awards include both a performance share component and an RSU component as a
portion of the total award. The total award for all eligible employees, including Messrs. DeVleming and Seamans, consists of the two
components: 75% in the form of performance shares that may pay out based on Potlatch Corporation’s TSR compared to that of
Potlatch Corporation’s new peer group at the end of a three-year performance period, and 25% in the form of time-vested RSUs with a
3-year cliff vesting (100% vesting on third anniversary of date of grant). Potlatch Corporation believes that RSUs enhance retention of
officers and other key personnel because the RSUs to be granted will only vest after three years. Additionally, such awards encourage
the recipients to increase the value of the award over the three-year period since they would not be paid out until the end of the vesting
period. The use of RSUs as part of Potlatch Corporation’s long-term incentives is also consistent with the practices of Potlatch
Corporation’s peer group. Long-term incentives would continue to be based on TSR for performance measurement purposes. For the
2008-2010 performance period, the relative TSR performance scale and the corresponding number of shares earned as a percentage of
target were set by the Potlatch Committee as follows:

Total Stockholder Return

Percentile Rank Number of Shares Earned
Performance Level (Versus 2008 Peer Group) (Percentage of Target)
Threshold 33 Percentile 25% Target
Target 50" Percentile 100% Target
Maximum 85" Percentile 200% Target

The number of performance shares earned for relative TSR performance increases or decreases proportionately between
threshold and target levels and between target and maximum levels. The Potlatch Committee continues to believe that no performance
shares should be earned for performance below the bottom third of Potlatch Corporation’s peers. The maximum award of two times
target will require that Potlatch Corporation outperform 13, or 85%, of Potlatch Corporation’s 16 peers. Based on actual market
performance over the past ten years encompassing eight three-year performance cycles, had Potlatch Corporation granted performance
shares on this basis, Potlatch Corporation would have failed to meet the threshold 38% of the time (i.e., three out of eight times) and
the maximum would have been met only once.

Potlatch Corporation’s 2008 Peer Group

For 2008, based upon the analysis of, and in consultation with, both Mercer and Deloitte, Potlatch Corporation revised its peer
group to include a more focused set of companies with stronger comparability to Potlatch Corporation’s various lines of business and
to include a greater representation of companies that reflect the REIT/real estate aspect of its business. Potlatch Corporation also
excluded Canadian companies from the peer group due to the potential impact of Canadian government subsidies that could place US-
based companies at a disadvantage when making relative performance comparisons. The new peer group to be used beginning in 2008
by Potlatch Corporation consists of the following 16 companies:

Previous Annual Market
Company Peer Revenue(1) Cap (2) GICS Sub-Industry
Kimberly-Clark.........covvvivivivieeeeeeieeieieesss s v $ 17,815 $ 29,379 Household Products
VWVEYEINABUSEN ...ttt v $ 17,170 $ 15,567 Forest Products
Smurfit-Stone CONAINEr .........ccorvrriricieerererreeecenienes v $ 7,398 $ 2,705 Paper Packaging
MEAAWESIVACO ... v $ 6829 $ 5,781 Paper Products
SONO0CO PrOTUCES ... v $ 3969 $ 3,249 Paper Packaging
Universal Forest Products..........ccoceeveveeerriieeveevereeeieienn,s v $ 2500 $ 560 Building Products
ROCK-TENN ..ottt v $ 2316 $ 965 Paper Packaging
Packaging Corp of AMETiCa........cccovrrrriririreenrsrnn v $ 2289 $ 2971 Paper Packaging
Plum Creek TIMDEr.......ccivririicieeriee e v $ 1550 $ 7,933 Specialized REITs
RAYONIET ...ttt v $ 1263 $ 3,685Specialized REITs
WWAUSAU PAPET ...t $ 1236 $ 452 Paper Products
CHESAPEAKE ..o v $ 1047 $ 103 Paper Packaging
Caraustar INAUSEIES ........c.cevrvririricieieisreeees e v $ 865 $ 91 Paper Packaging
St JOB. vttt $ 500 $ 2,640 Real Estate Mgmt. & Dev.
DEltiC TIMDEI ... v $ 131 % 643 Forest Products
POPE RESOUICES........cocvveiiirieieieieie e $ 51 $ 200 Forest Products
IMEAIAN ... $ 1919 $ 2,673 Various
POLIALCH ... $ 1627 $ 1,742 Specialized REITs
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(1) Inmillions, as of September 30, 2007.
(2) Inmillions, as of December 31, 2007.

Executive Compensation Tables

The following historical compensation information reflects the compensation paid by Potlatch Corporation to Messrs.
DeVleming and Seamans for their service to Potlatch Corporation. The overall historical compensation package described below, and
the components thereof, may not necessarily be indicative of the compensation they will receive from us following the spin-off. Our
other named executive officers were not employed by Potlatch Corporation or us before 2008, and are therefore not listed in the
following tables.

2007 Compensation

2007 Summary Compensation Table
Change in
Pension
Value and
Non-Equity Nonqualified
Incentive Deferred
Plan Compen- All Other
Bon Stock Compen- sation Compen-
Name and Principal Position with Salary us Awards sation ($) Earnings ($) sation Total
Potlatch Corporation Year %) %) %) 1) ) (3) )] ($)
Robert P. DeVleming .......ccccccoevvennene. 2007 $250,450 — $ 156,960 $ 109,900 $ 148552 $ 9,783 $ 675,645
Vice President, Consumer 2006 $238,950 — $ 107,871 $ 150,400 $ 114334 $ 9474 $ 621,029
Products Division
Harry D. Seamans ........cccoovveeerinninnns 2007 $286,560 — $204,504 $ 238,300 $ 198,760 $ 12,210(4) $ 940,334
Vice President, Pulp and 2006 $276,890 — $ 144576 $ 189,900 $ 161,352 $ 38,134 $ 810,852
Paperboard Division

(1) For 2007 this column shows the values for performance shares granted in prior years for three-year performance periods
beginning in 2005, 2006 and 2007, respectively, pursuant to Potlatch Corporation’s long-term incentive plan. The amounts
shown reflect the compensation expense taken by Potlatch Corporation in accordance with Statement of Financial Accounting
Standard No. 123 (Revised 2004)—Share Based Payment, or FAS 123R, for the applicable fiscal year. For additional
information regarding the assumptions made in calculating the FAS 123R values, please refer to Note 14 to the Consolidated
Financial Statements of Potlatch Corporation included in Potlatch Corporation’s Annual Report on Form 10-K for the fiscal year
ended December 31, 2007 filed with the Securities and Exchange Commission on February 20, 2008.

(2)  This column shows cash bonuses earned under Potlatch Corporation’s annual incentive plan. Annual bonuses relating to
performance in 2007 were actually paid in 2008.

(3) Represents the aggregate annual change in the actuarial present value of accumulated pension benefits under all of Potlatch
Corporation’s defined benefit and actuarial plans. No portion of the amounts shown in this column is attributable to above
market or preferential earnings on deferred compensation.

(4) Includes 401(k) match by Potlatch Corporation and premiums paid by Potlatch Corporation for life and accidental death &
dismemberment insurance.
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Grants of Plan-Based Awards for 2007

Estimated Possible Payouts Estimated Future Payouts All Other
Under Non-Equity Incentive Under Equity Incentive Plan Stock
Plan Awards (1) Awards Awards:  Grant Date

Number of Fair Value
Shares of of Stock

Grant Stock or and Option|

Date  Threshold Target Maximum  Threshold Target Maximum Units Awards
Name @ ®) ®) ®) (#) #) #) #) ®
Robert P. DEVIEMING......ccovvvvivrivirireecceeenes $ 9,850$112,700 $ 315,560

Harry D. Seamans $ 11,300$129,000 $ 361,200 — — — — —

(1) Actual amounts paid under Potlatch Corporation’s annual incentive plan for performance in 2007 were paid on February 21,
2008, and are reflected in the 2007 Summary Compensation Table above in the column titled “Non-Equity Incentive Plan
Compensation.” Awards granted to Messrs. Seamans and DeVleming under Potlatch Corporation’s annual incentive plan were
subject to an individual performance modifier, which ranged from zero to 1.4, based on their individual performance measures
established by Potlatch Corporation for the year. The threshold personal modifier was 0.5, below which no bonus would have
been paid. A modifier of 0.5 would have resulted in only one half of the bonus amount otherwise payable under Potlatch
Corporation’s annual incentive plan, and a modifier of 1.4 would have resulted in 140% of such bonus amount. The amounts
shown for Target assume a modifier of 1.0. To show the lowest and highest awards available, the amounts shown for Threshold
assume a performance modifier of 0.5 and those for Maximum assume a modifier of 1.4.

Current Equity Holdings

For a discussion of the treatment of equity awards listed below in connection with the spin-off, please see the discussion above
under the heading “Compensation Actions Taken by Potlatch Corporation prior to the Spin-off.”

2007 Outstanding Equity Awards at Fiscal Year End

Option Awards Stock Awards
Equity Equity
Incentive Incentive
Plan Plan
Awards: Awards:
Equity Number Market or
Incentive Market of Payout
Plan Number Value of Unearned Value
Awards: of Shares Shares of Shares, of Unearned
Number of Number of or Units Stock Units, or Shares,
Securities Securities of Stock That Other Units or
Number of ~ Underlying  Underlying That Have Rights Other
Securities  Unexercised Unexercised Have Not That Rights That
Underlying  Options (#) Unearned Option Option Not Yet Have Not Have Not
Options (#) Unexercisable  Options Exercise  Expiration Vested Vested Vested Vested
Name Exercisable (1) (#) Price Date (#) $ #) (2) (3) (3)
Robert P. DeVleming
Stock Option Grant (1998) ................... 451 —_ — 251112 12/3/2008 —_ — — —_
Stock Option Grant (1999) .........ccceene. 5,713 — —  27.5226 12/2/2009 — — — —
Stock Option Grant (2002) . 6,314 — — 16.5501 12/5/2012 — — — —
Stock Option Grant (2003) . 2,173 — — 22.0713 12/4/2013 — — — —
Stock Option Grant (2004) ..........ccce... 5,156 — —  35.4393 12/2/2014 — — — —
Performance Share Grant (2006-08) .... 10,402 $ 462,265
Performance Share Grant (2007-09) .... 7842 $ 348,498
Harry D. Seamans
Stock Option Grant (2002) ..........ccc..... 4,961 — — 16.5501 12/5/2012 — — — —
Stock Option Grant (2003) . 6,014 — — 22.0713 12/4/2013 — — — —
Stock Option Grant (2004) 6,459 — —  35.4393 12/2/2014 — — — —
Performance Share Grant (2006-08) .... — — — — — — — 13518 $ 600,740
Performance Share Grant (2007-09) .... — — — — — — — 10,456 $ 464,665

(1) In December 2005, Potlatch Corporation approved an amendment to outstanding employee stock option agreements granted on
December 2, 2004 to accelerate vesting, effective December 31, 2005, by approximately eleven months. All of these options
were otherwise scheduled to vest on December 2, 2006. The purpose of the accelerated vesting was to enable Potlatch
Corporation to avoid recognizing in its statement of operations non-cash compensation expense associated with these options in
future periods, upon the implementation of FAS 123R in January 2006. As a result of the action taken by Potlatch Corporation,
all outstanding options to purchase shares of Potlatch Corporation’s common stock held by Messrs. Seamans and DeVIeming
were fully vested as of December 31, 2005.
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This column shows performance shares granted by Potlatch Corporation, plus dividend equivalents accrued through

December 31, 2007. Potlatch Corporation amended its performance share award agreement form so that dividend equivalents
for awards granted beginning in August of 2006 were calculated using the closing price of Potlatch Corporation’s common stock
on the day a cash distribution was paid. Dividend equivalents for awards granted before that time were calculated using the
average closing price for November and December of 2007. The award grants for the 2006-2008 and 2007-2009 performance
periods are shown at 200% of the target grant based on actual performance in 2007. Since the awards are for three-year
performance periods that end on December 31, 2008 and 2009 respectively, the actual number of shares that could have been
issued upon settlement of these awards may vary from the amounts shown in this table. Prior to 2007, long-term incentive
awards were determined by Potlatch Corporation in December.

Value calculated using the $44.44 per share closing price of Potlatch Corporation’s common stock on December 31, 2007.

2007 Option Exercises and Stock Vested Table

Stock Awards
Number of Shares Value Realized
Acquired on Vesting on Vesting
Name @) %@
RODEI P. DEVIEMING ....cviiiiiiiiiciese ettt et 5324 $ 236,599
HAarTY D. SBAMANS ......cveviiieieetiiice ettt st te st te st e e te st e be st e e besrereeresrereas 6,693 $ 297,437

M

O]

This column shows the gross number of performance shares granted for the performance period 2005-2007, plus distributions
accrued during the three-year performance period. Potlatch Corporation’s total stockholder return at the end of the three-year
performance period placed it in the 84" percentile of Potlatch Corporation’s peer group, which resulted in a multiplier of 171%
being applied to the target grant of performance shares. Potlatch Corporation approved settlement of these performance shares in
February 2008 and actual settlement occurred in the same month, which included withholding for tax purposes and thus receipt
of fewer shares by Messrs. Seamans and DeVleming than shown in the table.

Although the performance shares were settled in February 2008, the value of the performance shares was calculated using the
$44.44 per share closing price of Potlatch Corporation’s common stock on December 31, 2007. The dividend equivalents were
calculated using the average closing price of Potlatch Corporation’s common stock for November and December of 2007, which
was $45.04.

Post-Employment Compensation
Pension Benefits Table

The table below shows the actuarial present value of Messrs. Seamans’ and DeVleming’s accumulated benefit payable on

retirement under Potlatch Corporation’s tax-qualified Salaried Employees’ Retirement Plan, or Retirement Plan, and Potlatch
Corporation’s non-qualified Salaried Employees’ Supplemental Benefit Plan, or Supplemental Plan I, and Potlatch Corporation’s
Supplemental Benefit Plan 11, or Supplemental Plan Il. The Supplemental Plan | and Supplemental Plan 11 are referred to collectively
as the Supplemental Plans.

Number of years Present value of Payments during

credited service accumulated benefit last fiscal year
Name Plan name #) )] ($)
Robert P. DeVieming..........ccccoeeviennenn, Supplemental Plan | 2682 % 149,964 $ 0
Robert P. DeVieming.........ccccoeeviennnn, Supplemental Plan I 2982 % 137,018 $ 0
Robert P. DeVIeming.......c.ccocoeenivneenn, Retirement Plan 2982 % 602,705 $ 0
Harry D. Seamans.......cccoeeeereneienenineenn, Supplemental Plan | 2753  $ 214889 $ 0
Harry D. Seamans..........cocoveerernenneneenen. Supplemental Plan II 3053 % 303,194 $ 0
Harry D. Seamans..........ccoccevevervenevenenen, Retirement Plan 30.78(1) $ 619,609 $ 0
(1) Mr. Seamans had credited service under the Retirement Plan exceeding his actual service by .25 years as of December 31, 2007.

The additional credited service serves to increase the benefit amount paid under the Retirement Plan and reduce the benefit paid
from the Supplemental Plans, under which no credit is given for additional years of service. No augmentation of the total
formula benefit occurs as a result of the additional service, but more of the total benefit is payable from the Retirement Plan.
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The following assumptions were made in calculating the present value of accumulated benefits:
«  discount rate of 6.40%;
e zero percent future salary growth;
e normal retirement age of 62;
e service as of the fiscal year-end;

< mortality expectations based on RP2000 Combined Mortality for 2006, and RP2000 Mortality (which are commonly used
sources for estimating mortality dates) with 15 years projection for 2007; and

¢ IRS limitations and Social Security covered compensation are as of the measurement date.

Summary of Potlatch Corporation Plan Benefits:

Regular, full-time salaried employees are eligible to receive retirement benefits under Potlatch Corporation’s Retirement Plan.
For purposes of calculating the Retirement Plan benefit, earnings include base salary and annual bonus awards. Benefits paid under
the Retirement Plan are calculated as follows:

Benefit Benefit Available If: Benefit Amount
Normal Retirement Eligible employee is age 65 when pension Normal monthly benefit calculation
starts »  Final average monthly earnings

(highest consecutive 60 months of
final 120 months earnings)

*  Multiplied by 1%

*  Multiplied by years of credited
service

»  Portion of final average monthly
earnings that exceeds the Social
Security Benefit Base

»  Multiplied by 1/2%

e Multiplied by years of credited
service up to 35

Early Retirement Employment with company terminates Calculate the monthly normal retirement
after eligible employee turns 55 and has  benefit (as described above), then reduce
ten or more years of vesting service that amount by 5/12 of 1% (5% per year)

for each month the retirement age is less
than age 62

ERISA mandated survivor benefits are paid under Potlatch Corporation’s Retirement Plan. Pension benefits may be paid in the
form of a life annuity. Alternate annuity forms of payment are available subject to the actuarial reduction factors used for all salaried
employees in the Retirement Plan. Benefits with total actuarial present value less than $5,000 are paid in a lump sum.

The retirement benefit payable under Potlatch Corporation’s Retirement Plan is supplemented by benefits paid under Potlatch
Corporation’s Supplemental Plans. Benefits paid under the Supplemental Plans are calculated in accordance with the normal
retirement benefit formula or early retirement formula described in the table above with respect to the Retirement Plan taking into
account the retirement benefit that would have been paid under the Retirement Plan if:

« the limitations imposed by the Internal Revenue Code on maximum eligible annual earnings ($225,000 in 2007) and
maximum annual retirement benefits ($180,000 in 2007) did not apply;

< any deferred bonus awards were paid to the eligible employee in the year deferred; and
e any additional years of credited service provided under the Retirement Plan were not included.

From this sum, the benefit paid under the Retirement Plan is subtracted to determine the benefit paid under the Supplemental
Plans.

For example, in 2004, the maximum compensation allowed under the qualified plan was $205,000. For an executive earning
$250,000 in 2004, Potlatch Corporation’s Retirement Plan uses compensation of $205,000 in the benefit formula, while the
Supplemental Plan I uses the full $250,000, producing a higher total benefit value.
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The Potlatch Corporation’s Supplemental Plan | benefit is offset by the benefit amount payable from Potlatch Corporation’s
Retirement Plan. The benefit payable under the Supplemental Plan | was frozen as of December 31, 2004. Potlatch Corporation’s
Supplemental Plan 11 is the successor plan to the Supplemental Plan 1. The benefits paid under the Supplemental Plan Il are calculated
in a similar manner as benefits under the Supplemental Plan I, but include compensation and service after December 31, 2004. The
Supplemental Plan | benefit is an offset to the benefit under the Supplemental Plan 11 formula.

Full-time salaried employees who are eligible to participate in Potlatch Corporation’s Retirement Plan and whose annual
earnings or annual benefit under the Retirement Plan exceed the Internal Revenue Code maximum or who elect to defer receipt of
bonus awards paid under Potlatch Corporation’s annual incentive plan are eligible to participate in the Supplemental Plan | and
Supplemental Plan 11. Benefits paid under the Supplemental Plan | are paid at the same time and in the same manner as benefits paid
under the Retirement Plan. Benefits paid under the Supplemental Plan Il are paid beginning in the year after the year the eligible
employee turns 55 or terminates employment, whichever is later and, at the eligible employee’s election, in one of the forms available
under the Retirement Plan except benefits with total actuarial present value of $50,000 or less are paid in a lump sum.

2007 Nonqualified Deferred Compensation Table

The table below shows the fiscal year contributions that were made by and on behalf of Messrs. Seamans and DeVleming, along
with their account balances under the nonqualified Supplemental Plans as well as amounts deferred under Potlatch Corporation’s
annual incentive plan.

Executive Registrant Aggregate Aggregate Aggregate

Contributions Contributions Earnings Withdrawals/ Balance

in the Last FY in Last FY in Last FY Distributions at Last FYE
Name ($) ($) ($) ($) ©)
Robert P. DEVIEMING (1) ....ooovovereveierercceieeeee e — — 3 90 — 3 1,682
Robert P. DeVIEMING (2) ..o isseeneeseeas — 3 7,386 $ 501 — 3 13,925
Harry D. Seamans (1) ....ccccoevvvvriireriieiererercrcreeene e — — 3 567 — 3 10,575
Harry D. SEamMans (2) ....cooveevereeerieisenieiesieseeesiesese s — $ 10561 $ 1,181 — 3 27,672

(1) Supplemental Plan I.
(2) Supplemental Plan II.

In addition to the retirement benefits described above, Potlatch Corporation’s Supplemental Plans also provide supplemental
benefits under Potlatch Corporation’s Salaried Employees’ Savings Plan, or 401(k) Plan, to the extent that an eligible employee’s
allocations of “company contributions” or “allocable forfeitures” are reduced under the 401(k) Plan due to Internal Revenue Code
limits or because the eligible employee had deferred an award under Potlatch Corporation’s annual incentive plan. For years after
2004, eligible employees are credited with contributions under the Supplemental Plan 11 equal to the difference between the amount of
Potlatch Corporation contributions and allocable forfeitures actually allocated to the eligible employee under the 401(k) Plan for the
year and the amount of Potlatch Corporation contributions and allocable forfeitures that would have been allocated to the eligible
employee under the 401(k) Plan if the eligible employee had made “participating contributions” equal to 6% percent of his earnings
determined without regard to the Internal Revenue Code limit on maximum eligible compensation ($225,000 in 2007) and without
regard to deferral of any award otherwise payable under Potlatch Corporation’s annual incentive plan. Such amounts credited to the
Supplemental Plan 11 on behalf of eligible employees are credited with interest equal to 70% of the higher of either the prime rate or
the corporate “A” long-term bond rate. Beginning in 2008, cash deferrals would have been able to be invested in any investments
allowed under the 401(K) Plan. Eligible employees become vested in the supplemental benefit upon the earliest of completion of two
years of service, attainment of age 65 while an employee, or total and permanent disability. The supplemental benefits are to be paid
in ten or fewer annual installments or in a lump sum, at the eligible employee’s election, beginning in the year following the year in
which the eligible employee separated from service. Benefit payments made under Potlatch Corporation’s Supplemental Plan 11 to
“key employees,” as defined under the Internal Revenue Code, must be delayed for a minimum of six months following the date their
employment terminates. Account balances that are equal to less than $10,000 on the date the eligible employee separates from service
are to be paid in a lump sum without regard to the employee’s election.

Employees, including Messrs. DeVleming and Seamans, who earn an award under Potlatch Corporation’s annual incentive plan
could have deferred receipt of a minimum of 50% and a maximum of 100% of the award pursuant to rules established under the plan.
Employees whose compensation exceeded the amount deductible under Internal Revenue Code Section 162(m) are required to defer
any portion of the award that is not deductible. Eligible employees could elect to defer awards in cash, stock units or a combination of
both. If stock units are elected, dividend equivalents are credited to the units. Cash deferrals are credited with interest equal to 70% of
the higher of either the prime rate or the corporate “A” long-term bond rate. Eligible employees were 100% vested in deferred awards
at all times. Beginning in 2008, cash deferrals could have been invested in any investments allowed under the 401(k) Plan.
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Potential Payments Upon Termination or Change of Control

Severance Program for Executive Employees. Prior to the spin-off, Potlatch Corporation’s Severance Program for Executive
Employees, or Severance Program, provides severance benefits to Messrs. Seamans and DeVleming that would be payable both in
connection with a termination of employment with Potlatch Corporation and in connection with a change in control involving Potlatch
Corporation. No amounts will be payable under the Severance Program as a result of the spin-off.

Termination Other Than in Connection with Change of Control. The following table sets forth the severance benefits that would
have been payable to either Messrs. Seamans or DeVleming under the Severance Program if his employment had been terminated in
the circumstances described below. The following table assumes the termination of employment occurred on December 31, 2007, and
uses the $44.44 price per share of Potlatch Corporation’s common stock as of December 31, 2007 for purposes of valuing the equity
component of severance benefits.

Cash
Severance Benefits
Payment Continuation Total
Name ()] %) (©)]
RODEM P. DEVIEMING......ciiiiiiiictiiiicte sttt sttt es $ 252,480 $ 10,322 $ 262,802
HAITY D. SEBAMANS ......cueiiiitiietitete ittt ettt ettt sttt b et et bese st et e e s b et ese st et ese st ebesessebesesnans $ 288,180 $ 7,752 $ 295,932

Under the Severance Program, benefits would have been payable to either Mr. Seamans or Mr. DeVleming if his respective
employment had been terminated by Potlatch Corporation in the following circumstances:

< involuntary termination of employment for any reason other than death, disability or misconduct;

e election by Messrs. Seamans or DeVleming to terminate employment upon being required to relocate his principal place
of business to a place that is 50 miles or more further from his primary residence than the prior principal place of business;
or

e separation from service by him within 24 months of
e amaterial reduction in authority or responsibility,
» any reduction in his base salary, standard bonus opportunity, or long-term incentive opportunity, or
» a15% or greater reduction in his aggregate benefits as compared to all other similarly situated employees unless
the reduction applies to all similarly situated employees.

No severance benefits would have been payable in connection with either Messrs. Seamans’ or DeVleming’s termination
generally if either had separated from service on or after his normal retirement date and during the two-year period immediately before
retirement they had been an eligible employee under the Severance Program.

Upon the occurrence of any of the events described above, the following severance benefits would have been payable to Messrs.
Seamans or DeVleming, as applicable:

e Cash Severance Payment. A cash payment equal to three weeks of base compensation for each full year of service. The
minimum cash benefit is six months of base compensation and the maximum is one year.

*  Unused and Accrued Vacation. Unused and accrued vacation.

< Benefits Continuation. Continued medical, dental and basic life insurance coverage for a period of weeks equal to three
weeks for each full year of service. The minimum period for continued insurance coverage is six months and the
maximum is one year.
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Termination in Connection with a Change of Control. The following table sets forth the severance benefits that would have been
payable to either Messrs. Seamans or DeVIleming under the Severance Program in connection with a change of control involving
Potlatch Corporation. The following table assumes the termination of employment and a change of control each occurred on
December 31, 2007, and uses the $44.44 price per share of Potlatch Corporation’s common stock as of December 31, 2007, for
purposes of valuing the equity component of severance benefits.

Pro-Rata
Bonus
Under
Annual
Incentive Gross-Up
Cash Plan or Payment,
Severance Guaranteed Equity Benefit if
Payment Bonus Acceleration Continuation applicable Total
Name (%) (%) $)@) (%) ®) (%)
Robert P. DeVIEMING.........ccooviviriinieree e $ 912950 $ 96,120 $ 357,668 $ 25804 $ 533,544 $ 1,926,086
Harry D. SEaMAaNS........cc.covivirveeiieiieesreseeesieeeesenens $1,042,950 $ 129,000 $ 460,576 $ 19,381 $ 587,291 $ 2,239,198

(1) The Equity Acceleration column includes amounts for acceleration of performance share awards, which only require a “single
trigger,” or change of control, to occur for a payment to be due. The amounts shown are for acceleration of performance share
awards and therefore only require a single trigger.

Under the Severance Program, benefits would have been payable to Messrs. Seamans and DeVleming upon a change of control
involving Potlatch Corporation. Had a change in control occurred, the performance period for outstanding performance share awards
would have been deemed concluded on the effective date of the change of control. As of that date, target awards would have been
deemed payable and dividend equivalents would have been calculated on the target award pro-rated to the date of the change of
control.

In addition, other benefits would have been payable to Messrs. Seamans and DeVleming if, within two years following a change
of control involving Potlatch Corporation, one of the following events or “double trigger” had occurred:
< involuntary termination of employment for any reason other than death, disability or misconduct;

e election by Messrs. Seamans or DeVleming to terminate employment upon being required to relocate his principal place
of business to a place that is 50 miles or more further from his primary residence than the prior principal place of business;
or

«  separation from service by the employee within 24 months of
e amaterial reduction in authority or responsibility,
» any reduction in base salary, standard bonus opportunity, or long-term incentive opportunity, or
e a15% or greater reduction in aggregate benefits as compared to all other similarly situated employees unless the
reduction applies to all similarly situated employees.
Upon the occurrence of any of the events described above within two years following a change of control involving Potlatch
Corporation, the following severance benefits would have been payable to Messrs. Seamans or DeVleming, as applicable:

e Cash Severance Payment. A cash benefit equal to the base compensation plus his base compensation multiplied by his
standard bonus percentage, determined as of the date of the change of control or the effective date Mr. Seamans or Mr
DeVleming had separated from service, whichever produces the larger amount, multiplied by 2.5. The cash benefit would
have been subject to a downward adjustment if Mr. Seamans or Mr. DeVleming had separated from service within thirty
months of his normal retirement date and additional service credit for the severance period was added to the pension
benefit calculation;

« Pro-Rata Bonus. Eligibility for a pro rata award under Potlatch Corporation’s annual incentive plan;

< Benefits Continuation. COBRA premium payments for two and a half years for continued medical, dental and basic life
insurance coverage;

«  Vacation Pay Enhancement. Unused and accrued vacation notwithstanding whether any minimum service requirement has
been met under Potlatch Corporation’s vacation policy; and

e Gross-Up Payment; If Applicable. A tax gross-up payment if Messrs. Seamans or DeVleming had been subject to an
excise tax on his change of control benefits. If payments would have been less than $50,000 over the safe harbor limit,
then his payments would have been reduced to the safe harbor limit to avoid the imposition of the excise tax.
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Other Potential Payments Upon Termination

The following table summarizes the value, as of December 31, 2007, of the performance shares that Messrs. Seamans and
DeVleming would have been entitled to receive at the end of the applicable performance periods assuming their respective
employment terminated on December 31, 2007 in connection with death, disability or retirement:

Prorated Number

of Shares Issued at Value at Pro-Rata Bonus
End of Performance December 31, Under Annual
Period 2007 Incentive Plan Total
Name # L@ % B (%)@ (%)
Robert P. DEVIEMING......cccoi it 9,122 $ 405,369 $ 112,700 $ 518,069
Harry D. SBAMANS.......cccceieieiieeetesiee st re e e st sre e sa et sre e ere e 11,987 $ 532,690 $ 129,000 $ 661,690

(1) The prorated number of shares shown in this column is based on target performance share awards for those awards granted by
Potlatch Corporation for the 2006-2008 and 2007-2009 Potlatch Corporation performance periods. Depending on Potlatch
Corporation’s actual performance during the applicable performance period, the prorated number of shares issued would have
been 0% to 200% of the amounts shown in this column.

(2) Messrs. Seamans and DeVleming were not eligible for retirement under the Retirement Plan as of December 31, 2007. As a
result, the amounts shown in this column reflect amounts they would be entitled to receive in connection only with death or
disability.

(3) The amounts shown in this column were calculated using the $44.44 closing price for Potlatch Corporation’s common stock on
December 31, 2007, plus dividend equivalents through December 31, 2007.
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CERTAIN RELATIONSHIPS AND RELATED PARTY TRANSACTIONS

In connection with the spin-off, we will enter into certain other agreements with Potlatch Corporation to define our ongoing
relationship with Potlatch Corporation after the spin-off. These agreements will define responsibility for obligations arising before and
after the spin-off, including, among others, obligations relating to our employees, certain transition services, retained debt obligations,
log and fiber supply and taxes. See “Our Relationship with Potlatch Corporation after the Spin-off.”

Procedures for Approval of Related Party Transactions

Our board of directors will approve a Related Person Transactions Policy that will be effective upon the spin-off. The Related
Person Transactions Policy will provide for approval by the audit committee of our board of directors of transactions with us involving
more than $120,000 in which any director, officer, 5% stockholder or certain related persons or entities has a direct or indirect material
interest.

Related Party Transactions

Other than the agreements with Potlatch Corporation described in “Our Relationship with Potlatch Corporation after the Spin-
off,” we did not conduct, and are not conducting, any transactions with related persons since January 1, 2007 that would require
disclosure in this information statement.
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PRINCIPAL STOCKHOLDERS

Potlatch Corporation currently owns all of our outstanding shares of common stock. None of our director nominees or the
persons expected to become our executive officers currently own any shares of our common stock, but those who own shares of
Potlatch Corporation common stock will be treated as stockholders of Potlatch Corporation and, accordingly, will receive shares of
our common stock in the distribution.

The following table sets forth the number of shares of Potlatch Corporation common stock and the number of shares of our
common stock that will be held by our director nominees, the persons expected to become our executive officers immediately upon
completion of the spin-off and each stockholder that we believe will be a beneficial owner of more than 5% of any class of our
outstanding voting securities immediately after the spin-off, assuming there are no changes in each person’s holdings of Potlatch
Corporation common stock since October 31, 2008 in the case of directors and officers, and based on our estimates as of October 31,
2008, using the distribution ratio of one share of our common stock for every 3.5 shares of Potlatch Corporation common stock, with
no fractional shares.

Unless otherwise indicated in the footnotes below, the mailing address of each of these individuals will be 601 W. Riverside
Avenue, Suite 1100, Spokane, WA 99201. As used in this information statement, “beneficial ownership” means that a person has, or
may have within 60 days of October 31, 2008, the sole or shared power to vote or direct the voting of a security or the sole or shared
investment power with respect to a security (that is, the power to dispose or direct the disposition of a security), or both.

Number of
Shares of
Potlatch Number of
Corporation Our Shares to
Beneficially be Beneficially Percentage
Owned Owned Ownership

Beneficial Owners of more than 5%:
Barclays Global INVESIOrS, NA ..o 2,581,534(1) 737,581 6.54%
T. ROWE Price ASSOCIAtES, INC. ..cvevviieiiiiice e 2,375,432(2) 678,694 6.01%
Named executive officers, directors and director nominees:
GOPAON L. JONES ....eeviieiectie ittt ettt ettt ettt ettt e be e be s reesbeesbe e sbeebesasesbeesreennes 2,127 607 *
Linda K. IMaSSMAN ......ccviiiieiieeitecte ettt et ebe e bt beerv e st e e sbaesbeesbeeeesnee s — — *
THhOMAS H. CaIEr....c..icviiecii e s sreernenns 1,022(3) 292 *
RODErt P. DEVIEMING.....cciiiiiiiicieice et 11,496(4) 3,284 *
HAITY D. SEAMANS ....cviiviiie ittt ettt s r e be s teebe e e e e e e sn e eesre s 26,164(5) 7,475 *
2T 1N B T T ) VSO RUR 5,500(6) 1,571 *
JACK AL HOCKEMA ..ottt sree s — — *
WiLHAM D LAISSON ....viiiiiiiiitie ittt ettt ettt et s ebe e ebe e ebe b e st e sbaesbeesbeeresnnesnee s — — *
MiIChAEl T. RIOIAAN ....veiviiieiec ettt be e ebe e 1,709 488 *
WIilHiam T. WEYETNABUSET .....c.vcvviverieieiieieie sttt sb e sne e sne s 549,122(7) 156,892 1.39%
All executive officers and directors as a group (11 persons) ........cccceeevevevrennns 597,232 170,609 1.51%

* Less than 1%.

(1) Based on the stockholders” Schedule 13G filed on February 6, 2008 with the SEC. The Schedule indicates that sole dispositive
power over all these shares is held by the following entities in the respective amounts listed: Barclays Global Investors, NA,
1,379,710 shares; Barclays Global Fund Advisors, 1,173,225 shares; Barclays Global Investors, Ltd., 11,700 shares; and
Barclays Global Investors Japan Limited, 16,899 shares. In addition, the Schedule reports sole voting power by the following
entities over the respective shares listed: Barclays Global Investors, NA, 1,212,495 shares; Barclays Global Fund Advisors,
1,173,225 shares; Barclays Global Investors, Ltd., 11,700 shares; and Barclays Global Investors Japan Limited, 16,899 shares.
The address for Barclays Global Investors, NA is 45 Fremont Street, San Francisco, CA 94105.

(2) Based on the stockholder’s Schedule 13G filed on February 14, 2008, with the SEC, the stockholder serves as an investment
advisor registered under the Investment Act, with sole dispositive power over all these shares and sole voting power over
714,812 of these shares. These securities are owned by various individuals and institutional investors, which T. Rowe Price
Associates, Inc. (Price Associates) serves as investment advisor with power to direct investments and/or sole power to vote the
securities. For the purposes of the reporting requirements of the Securities Exchange Act of 1934, Price Associates is deemed to
be a beneficial owner of such securities; however, Price Associates expressly disclaims that it is, in fact, the beneficial owner of
such securities. The address for T. Rowe Price Associates, Inc. is 100 E. Pratt Street, Baltimore, MD 21202.
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(3)
(4)

®)
(6)
Y]

Includes 22 shares of common stock held for Mr. Carter’s individual account under the Potlatch 401(k) employee savings plan.
Includes 6,162 shares of common stock held for Mr. DeVleming’s individual account under the Potlatch 401(k) employee
savings plan.

Includes 17,181 shares of common stock held for Mr. Seamans’ individual account under the Potlatch 401(k) employee savings
plan.

These shares are held in the name of Mr. Dickey and his spouse with whom Mr. Dickey shares voting and investment power for
these shares.

Includes the following: (i) 4,465 shares owned directly; (ii) 447,169 shares held by trusts or nonprofit entities of which Mr.
Weyerhaeuser is either a trustee or director, 43,338 shares over which he has sole voting and investment power, 433,831 shares
over which he has shared voting power, and 72,804 shares over which he has shared investment power; and (iii) 64,055 shares
held by a trust of which Mr. Weyerhaeuser is a trustee and has sole voting and investment power. Also includes 3,433 shares
held in the name of his spouse, of which Mr. Weyerhaeuser disclaims beneficial ownership. A total of 101,706 shares of
common stock held in trust are currently pledged as collateral for bank loans by two of the trusts. Mr. Weyerhaeuser disclaims
beneficial ownership of all shares except for the 4,465 shares he owns directly and 64,055 shares held in a trust for his benefit
for which he is also trustee.
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DESCRIPTION OF CAPITAL STOCK

General

The following description of our capital stock and provisions of our certificate of incorporation and bylaws is only a summary.
You should also refer to the copies of our certificate of incorporation and bylaws that have been filed with the SEC as exhibits to our
Form 10, of which this information statement is a part, and to the provisions of Delaware law. Upon completion of the spin-off, our
authorized capital stock will consist of 100,000,000 shares of common stock, $0.0001 par value per share, and 5,000,000 shares of
undesignated preferred stock, $0.0001 par value per share.

Common Stock

Each holder of common stock is entitled to one vote for each share of common stock held on all matters submitted to a vote of
stockholders. Common stockholders will not be entitled to cumulative voting in the election of directors. This means that the holders
of a majority of the voting shares will be able to elect all of the directors then standing for election. Subject to preferences that may
apply to shares of preferred stock outstanding at the time, the holders of outstanding shares of our common stock will be entitled to
receive dividends out of assets legally available at the times and in the amounts that our board of directors may determine from time to
time. Upon our liquidation, dissolution or winding-up, the holders of common stock would be entitled to share ratably in all assets
remaining after payment of all liabilities and the liquidation preferences of any outstanding preferred stock. Holders of common stock
have no preemptive or conversion rights or other subscription rights. There will be no redemption or sinking fund provisions
applicable to the common stock.

Preferred Stock

Following the spin-off, our board of directors will be authorized, subject to limitations imposed by Delaware law, to issue from
time to time up to a total of 5,000,000 shares of preferred stock in one or more series, without stockholder approval. We expect that
our board of directors will be authorized to establish from time to time the number of shares to be included in each series, and to fix
the rights, preferences and privileges of the shares of each wholly unissued series and any of its qualifications, limitations or
restrictions. We expect that our board of directors will also be able to increase or decrease the number of shares of any series, but not
below the number of shares of that series then outstanding, without any further vote or action by the stockholders.

Our board of directors may authorize the issuance of preferred stock with voting or conversion rights that could harm the voting
power or other rights of the holders of the common stock, or that could decrease the amount of earnings and assets available for
distribution to the holders of common stock. The issuance of preferred stock, while providing flexibility in connection with possible
acquisitions and other corporate purposes, could, among other things, have the effect of delaying, deferring or preventing a change in
control and might harm the market price of our common stock and the voting and other rights of the holders of common stock. We
have no current plans to issue any shares of preferred stock.

Stockholder Rights Plan

We expect to adopt a stockholder rights plan after the Board of Directors of Potlatch Corporation approves the distribution.
Under the rights plan, we would issue one “right” with respect to each share of our common stock that is issued prior to the
distribution date described below. Except as set forth below, each right, when exercisable, would entitle the holder to purchase one
one-thousandth of a share of an as-of-yet undesignated series of our preferred stock at a specified exercise price to be determined. The
rights would not be exercisable until the distribution date occurs. Until a right is exercised, the holder of the right, as such, would have
no rights as a stockholder, including no right to vote or to receive dividends.

The rights would initially trade with shares of our common stock. In general, the rights would separate from the common stock
and a distribution date would thereupon occur only upon one of the following events:

« the public announcement by a person, entity or affiliated group of the acquisition of at least a specified threshold
percentage to be determined of our common stock, or

e ten business days after commencement of a tender or exchange offer that would result in the acquisition of at least that
specified threshold percentage of our common stock.

If a person, entity or affiliated group acquires at least the specified threshold percentage of our common stock, all holders of
rights, except the acquiring person, entity or affiliated group at issue, would be entitled to buy shares of our common stock at a
discount or, under certain circumstances, to acquire shares of an acquiring company at a discount. Also, our board of directors could,
under certain circumstances, authorize the exchange of all or part of the then outstanding rights, excluding rights held by the acquiring
person, entity or affiliated group at issue, which would be void, for shares of our common stock at a rate of one share of common
stock per right.
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We currently expect that our board of directors would have the ability to authorize the redemption of the rights, at a nominal
price per right, at any time before a person, entity or affiliated group acquires at least the specified threshold percentage of our
common stock. We also currently expect that the rights plan would have a relatively short term, and would likely terminate prior to the
annual meeting of our stockholders in 2009.

Anti-Takeover Effects of Delaware Law and Our Certificate of Incorporation and Bylaws

The provisions of Delaware law, our restated certificate of incorporation and our bylaws described below may have the effect of
delaying, deferring or discouraging another party from acquiring control.

Delaware Law

We will be subject to the provisions of Section 203 of the Delaware General Corporation Law regulating corporate takeovers. In
general, those provisions prohibit a Delaware corporation from engaging in any business combination with any interested stockholder
for a period of three years following the date that the stockholder became an interested stockholder, unless:

. the transaction is approved by the board before the date the interested stockholder attained that status;

. upon consummation of the transaction which resulted in the stockholder becoming an interested stockholder, the
interested stockholder owned at least 85% of the voting stock of the corporation outstanding at the time the transaction
commenced; or

. the business combination is approved by the board and authorized at a meeting of stockholders by at least two-thirds of
the outstanding voting stock that is not owned by the interested stockholder.

In general, Section 203 defines “business combination” to include the following:

. any merger or consolidation involving the corporation and the interested stockholder;

. any sale, transfer, pledge or other disposition of 10% or more of the assets of the corporation involving the interested
stockholder;

. subject to certain exceptions, any transaction that results in the issuance or transfer by the corporation of any stock of the
corporation to the interested stockholder;

. any transaction involving the corporation that has the effect of increasing the proportionate share of the stock of any class
or series of the corporation beneficially owned by the interested stockholder; or

. the receipt by the interested stockholder of the benefit of any loans, advances, guarantees, pledges or other financial
benefits provided by or through the corporation.

In general, Section 203 defines an interested stockholder as any entity or person beneficially owning 15% or more of the
outstanding voting stock of the corporation and any entity or person affiliated with or controlling or controlled by any such entity or
person.

A Delaware corporation may opt out of this provision by express provision in its original certificate of incorporation or by
amendment to its certificate of incorporation or bylaws approved by its stockholders. However, we have not opted out of, and do not
currently intend to opt out of, this provision. The statute could prohibit or delay mergers or other takeovers or change in control
attempts and, accordingly, may discourage attempts to acquire us.

Charter and Bylaws
Following the spin-off, we expect that our certificate of incorporation and bylaws will provide that:

. our board will consist of between five and eleven members as determined by the board and the board will be divided into
three classes, with each class serving three-year staggered terms;

. no action can be taken by stockholders except at an annual or special meeting of the stockholders called in accordance
with our bylaws, and stockholders may not act by written consent;

. the approval of holders of two-thirds of the shares entitled to vote at an election of directors will be required to adopt,
amend or repeal our bylaws or amend or repeal the provisions of our certificate of incorporation regarding the election and
removal of directors and the ability of stockholders to take action by written consent or call a special meeting;

. our board of directors will be expressly authorized to make, alter or repeal our bylaws;

. vacancies on the board will be filled by the board rather than the stockholders;

. special meetings of stockholders may be called only by the chair or vice chair of the board, a majority of the board or the
holders of a majority of the outstanding shares entitled to vote;
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. stockholders must provide notice of nominations of directors or the proposal of business to be voted on at an annual
meeting;

. to be elected, a nominee for director in an uncontested election must receive a majority of the voting power of the
outstanding shares entitled to vote, and, in a contested election, a plurality of the votes cast;

. our board of directors will be authorized to issue preferred stock without stockholder approval, as described above;

. directors may only be removed for cause; and

. we will indemnify officers and directors against losses that they may incur in investigations and legal proceedings
resulting from their services to us, which may include services in connection with takeover defense measures.

Limitation of Liability and Indemnification Matters

We will adopt provisions in our certificate of incorporation that limit the liability of our directors for monetary damages for
breach of their fiduciary duty as directors, except for liability that cannot be eliminated under the Delaware General Corporation Law.
Accordingly, our directors will not be personally liable for monetary damages for breach of their fiduciary duty as directors, except for
liabilities:

. for any breach of the director’s duty of loyalty to us or our stockholders;

. for acts or omissions not in good faith or which involve intentional misconduct or a knowing violation of law;

. for unlawful payments of dividends or unlawful stock repurchases or redemptions, as provided under Section 174 of the
Delaware General Corporation Law; or

. for any transaction from which the director derived an improper personal benefit.

Any amendment or repeal of these provisions will require the approval of the holders of shares representing at least two-thirds
of the shares entitled to vote in the election of directors, voting as one class.

Our certificate of incorporation and bylaws will also provide that we will indemnify our directors and officers to the fullest
extent permitted by Delaware law. Our certificate of incorporation and bylaws will also permit us to purchase insurance on behalf of
any officer, director, employee or other agent for any liability arising out of his or her actions as our officer, director, employee or
agent, regardless of whether Delaware law would permit indemnification. We intend to enter into separate indemnification agreements
with our directors and executive officers that could require us, among other things, to indemnify them against certain liabilities that
may arise by reason of their status or service as directors or executive officers and to advance their expenses incurred as a result of any
proceeding against them as to which they could be indemnified. We believe that the limitation of liability provision in our certificate
of incorporation and the indemnification agreements will facilitate our ability to continue to attract and retain qualified individuals to
serve as directors and officers.

Transfer Agent and Registrar
The transfer agent and registrar for our common stock is BNY Mellon.
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2009 ANNUAL MEETING OF STOCKHOLDERS

Our bylaws provide that an annual meeting of stockholders will be held each year on a date specified by our board of directors.
The first annual meeting of our stockholders after the spin-off is expected to be held on May 19, 2009. In order to be considered for
inclusion in our proxy materials for the 2009 annual stockholders meeting, any proposals by stockholders must be received at our
principal executive offices at 601 W. Riverside Avenue, Suite 1100, Spokane, Washington 99201, Attn: Corporate Secretary, on or
prior to March 30, 2009. We anticipate commencing the mailing of proxies for the 2009 annual stockholders meeting in April 2009. In
addition, stockholders at the 2009 annual stockholders meeting may consider proposals or nominations brought by a stockholder of
record on the record date for the meeting who is entitled to vote at such meeting and who has complied with the advance notice
procedures established by our bylaws. A stockholder proposal or nomination intended to be brought before the 2009 annual
stockholders meeting must be received by our corporate secretary on or prior to February 18, 2009.
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WHERE YOU CAN FIND MORE INFORMATION

Before the date of this information statement, we were not required to file reports with the SEC. This information statement, the
registration statement on Form 10 of which it forms a part and the related exhibits, as well as all future materials we file with the SEC
may be read and copied at the SEC’s Public Reference Room or its internet website. The Public Reference Room is located at 100 F
Street, N.E., Washington, D.C. 20549. You may obtain information on the operation of the Public Reference Room by calling the SEC
at (800) SEC-0330. You may also obtain information by mail from the SEC at the above address, at prescribed rates. The SEC also
maintains a website that contains information filed electronically with the SEC. The address of that website is http://www.sec.gov.

While we have provided a summary of the material terms of certain agreements and other documents, the summary does not
describe all of the details of the agreements and other documents. In each instance where a copy of an agreement or other document
has been filed as an exhibit to the registration statement, please refer to the exhibit filed with the registration statement. Each statement
in this information statement regarding an agreement or other document is qualified in all respects by such exhibit.

98



Index to Combined Financial Statements

Combined Financial Statements as of September 30, 2008 and December 31, 2007 and for the nine months ended
September 30, 2008 and 2007 (unaudited)
COMDINEA BAIANCE SNEBELS ... .ottt bttt b e bbbt bt e b e et e s e eb e b e e b e ebeeb e e bt eb e e e enbenbesbesbesbesbeanes
Combined StatemMENtS OF OPEIALIONS ... ....oiuiiiiieieie ettt b ettt e b e e b e beebeeb e s bt s be et e e bt ase e e enbesbesbesbesbeabeenes
Combined StatemeNnts OF CASN FIOWS ..ottt bbbt bbbt s e e et b sbesbe b sbeenes
Notes to Combined FINANCIAl STATEMENTS ..........ouiiiiii it b et bbbt et et e e e b e besaesbesbeeneas
Combined Financial Statements as of December 31, 2007 and 2006 and for the years ended December 31, 2007, 2006 and
2005
Report of Independent Registered PUbIIC ACCOUNTING FIMM .. ..ot e s
COMDINEA BAIANCE SNEBELS ...ttt e b bbbt he e b et e s e eb et e nbesbeeb e s bt ebeebeemeesbese e be st sbeneas
Combined StatemMENtS OF OPEIALIONS ... ....ciuiiieiieieie ittt ettt sttt et es e e e e ebesbesbeebeebesbeebeebeaseeseeneaneeaseabeseeseeaeas
Combined Statements OF CASH FIOWS ........ouiiiiiiiie ettt e et e et e bt beeae e s e e st e e e sbesbenbeseeneas
Combined Statements 0f PareNt’™s EQUILY .......coiiiiiiiieieeie sttt sttt bbbt
Summary of Principal ACCOUNTING POTICIES .......ciiuiiiiiiiii ettt
Notes to Combined FINANCIAl STAIEMENTS........c.iiiiireie sttt sreste e e eseeseessetesaesrenreaneas

F-1



THE BUSINESS
(Pulp and Paperboard Segment, Consumer Products Segment, and the
Lewiston, Idaho, Lumber Manufacturing Facilities of Potlatch Corporation)

Combined Balance Sheets
September 30, 2008 and December 31, 2007
(Dollars in thousands)

(unaudited)
September 30, December 31,
2008 2007
Assets
Current assets:
LOF 1] T $ 9 9
RECEIVADIES, NEL.. ..t e st s e e sab e st e e sab e e sareesabessaeeesare e 101,438 95,193
LAVt a] (0] =TT 144,891 140,526
PrePaid EXPEINSES . vcvverveeeieriestesieeteeeetestestestesbestesseeseeseessestesaesbesaeaseaseenseeessesbeseesbeereeneeseeneens 3,914 1,400
DETRITEA TAXES ..veiviieie ittt ettt ettt e b e e be e be et e e abestaesbeesbeesbeesbeeneesnnesreenas 8,646 8,646
TOAl CUITENT ASSELS ...veiiivieiiiei ittt ettt sttt et e sare e st sare e stb e e s are e stbeesabeesabeesnreesabeens 258,898 245,774
1 0 To TR 4,729 4,729
Plant and equipment, at cost, net of accumulated depreciation.............ccocveveverierevienienie s 390,564 408,441
T T [0 e ST =] £ 40,540 37,064
(@1 1C g FTSTC] £ USRS 323 86
$ 695,054 696,094
Liabilities and Parent’s Equity
Current liabilities:
Accounts payable and accrued Habilities. ... $ 129,440 109,276
Other postretirement employee DENEFILS.........c.coviiciiiii e 7,971 7,792
Total CUrrent lADIHTIES. .......ociiiiiice et 137,411 117,068
NOte PAYADIE t0 PAIBNT.......cieiiie e et re s reereaneeraenes 100,000 100,000
Other postretirement employee DENEFILS ........ccvvii i 129,613 129,293
Other 1ong-term OBlIgatiONS ......cciieir et ens 1,907 2,093
DETRITEO TAXES ....vviiteeitee ettt ettt ettt ettt e s be et e et e sabeebe e ebe e beeabeeabestbesbaesbeesbeesbesnnesaeeereens 68,726 74,820
Parent’s equity:
(0 A =To U PSSR 305,416 321,648
Accumulated other cCOmMPreneNSIVE 10SS ......ccviveieieriicre e (48,019) (48,828)
LI U U] 0L 3T U1 PP PRPR 257,397 272,820
$ 695,054 696,094

See accompanying notes to combined financial statements.
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THE BUSINESS
(Pulp and Paperboard Segment, Consumer Products Segment, and the
Lewiston, Idaho, Lumber Manufacturing Facilities of Potlatch Corporation)

Combined Statements of Operations
Nine Months ended September 30, 2008 and 2007
(Dollars in thousands)

(unaudited)
2008 2007
INEE SBIES ...ttt b etk e s ke s bR R bR Rt E e bbb Rt R b st b bt $ 943,969 868,987
Costs and expenses:

(DT o T P LA o OSSPSR 35,318 39,174
Materials, labor and other Operating EXPENSES ........ccviirviieieriere st nee e e et sre e e eneens 857,720 761,703
Selling, general and adminiStratiVe EXPENSES .......vcveierierieriestese e see et seesresre e e 26,124 27,954
919,162 828,831
Earnings before interest and INCOME tAXES........viviviieireerire s 24,807 40,156
L1 (T oR =Y o 1=] 0T PP PP RTPR PP 9,750 9,750
Earnings Defore INCOME tAXES ... ciui i sttt sresreene e 15,057 30,406
Lot g =R o= e o] (o) V7T T o PR 5,233 10,861
N L= Ao 0T 1o SRS U RSO UTTURPROROY 9,824 19,545

Other comprehensive income (loss), net of tax:
Pension and other postretirement employee benefit plans, net of tax of $517 and $(659) ..........cc....... 809 (1,030)
(@00 g o= TeT AT A T oo g PSS $ 10,633 18,515

See accompanying notes to combined financial statements.
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THE BUSINESS
(Pulp and Paperboard Segment, Consumer Products Segment, and the
Lewiston, Idaho, Lumber Manufacturing Facilities of Potlatch Corporation)

Combined Statements of Cash Flows
Nine Months ended September 30, 2008 and 2007
(Dollars in thousands)

(unaudited)
2008 2007
Cash flows from operations:
N F= =T U a0 S $ 9824 19,545
Adjustments to reconcile net earnings to net operating cash flows:
(=T o (T =LA T o TSP 35,318 39,174
(=) (=T =T IR S (6,611) (5,435)
Equity-based cCOMPENSALION EXPENSE ...cuververeerieriesieseseereeeete e sre e sre e s e ena e e seesaesresresresneeneenes 1,596 2,341
EMPIoyee DENETIt PIANS......ceiiiicieee s (2,276) (6,156)
Loss on disposal of plant and qUIPMENL ..........c.ccveriiiiienie e 60 12
Decrease (INCrease) iN rECRIVADIES.........cccviiiiieeeeece st eenr e s (6,245) 18,844
INCIEASE 1N INMVENTOIIES .. euievieiieie ittt e st e ettt e e ee st et e aeeteereesee e e e e beseeseeaneenanneeneenens (6,207) (8,328)
INCrease iN PrePait BXPEINSES .....ueiuicriieeieitestestesrestesteeseeseessestestessesteasesteeseeseessessestestestessesseeseessessesseses (2,514) (1,458)
INCrease iN taXeS PAYADIE .......c.ciuiiiiii ittt a ettt besre e e e re e e e eneas 11,327 16,955
Increase in accounts payable and other accrued liabilities ............ccccviiviiicieic e, 8,652 3,788
Net cash provided By OPErations .........ccccvviveieieerere e 42,924 79,282
Cash flows from investing:
Additions to plant and EQUIPMENT..........ooiiiii e bbb e e (15,703) (14,623)
(O] T T TSR P RSO R UPORRTRPORN 5 (6)
Net cash USed FOr INVESLING ......ocvviiiiieciee e (15,698) (14,629)
Cash flows from financing:
NEt PAYMENLS 10 PAIENL.......cviiiie ettt e et st aesreeneene e e enseseeneeneees (26,843) (65,117)
Line of Credit DOIrTOWING COSES.....viiiieiiriii sttt ettt e e e e e e e (200) —
L@ ] T T S (183) 304
Net cash used fOr fINANCING .......ccoiiiiiiiiie e (27,226) (64,813)
Change IN CaASH ..ottt ene s — (160)
Balance at beginning Of PEITOQ .........ooi i e e 9 170
Balance at €Nd OF PEFIOU .....c.oiviiiiiie bbbt bttt b et $ 10

See accompanying notes to combined financial statements.
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THE BUSINESS
(Pulp and Paperboard Segment, Consumer Products Segment, and the
Lewiston, Idaho, Lumber Manufacturing Facilities of Potlatch Corporation)

Notes to Combined Financial Statements
Unaudited

(1) Basis of Presentation

The accompanying combined financial statements have been prepared in accordance with U.S. generally accepted accounting
principles for the purpose of presenting the financial position of the Pulp and Paperboard Segment, the Consumer Products Segment
and the Lewiston, Idaho, lumber manufacturing facilities (the Business) of Potlatch Corporation (Potlatch or Parent) and the results of
operations and cash flows of the Business. The Business consists of pulp and paperboard mills, tissue mills and converting facilities,
and a lumber manufacturing complex.

The combined financial statements reflect the historical accounts of the Business’ operations and have been derived from the
historical financial statements and accounts of Potlatch. The accompanying unaudited combined financial statements have been
prepared in accordance with U.S. generally accepted accounting principles and Securities and Exchange Commission requirements for
interim financial statements. As a result, they do not include all of the information and disclosures required by generally accepted
accounting principles for complete financial statements. However, in management’s opinion, all adjustments considered necessary for
a fair presentation have been included. All adjustments were of a normal recurring nature. These interim operating results are not
necessarily indicative of the results that may be expected for the entire year. These unaudited interim combined financial statements
should be read in conjunction with the audited combined financial statements for the year ended December 31, 2007.

(2) Inventories
Inventories at the balance sheet dates consist of:

September 30, December 31,
2008 2007
(Dollars in thousands)
RAW MALEEIAIS .......viiviieiceiiie ettt sttt sttt et et e st et e s e e st e sr e s bt ar e et e b s $ 64,938 $ 51,080
FINISNEA QOOUS. .....cvivieeieiiie ettt se e sne e e 79,953 89,446

$ 144,891 $ 140,526

(3) Income Taxes

For the nine months ended September 30, 2008 and 2007, income tax provisions of $5.2 million and $10.9 million, respectively,
were recorded.

A review of the Business’ tax positions at September 30, 2008, pursuant to the provisions of FASB Interpretation No. 48,
Accounting for Uncertainty in Income Taxes, indicates that no uncertain tax positions were taken during the first nine months of 2008,
and no new information is available that would require derecognition of previously taken positions. Interest related to tax obligations,
as well as penalties, is reflected in the income tax provision.

(4) Equity-Based Compensation

The Business recorded equity-based compensation expense of $1.6 million and $2.3 million in the nine months ended
September 30, 2008 and 2007, respectively.
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(5) Pension and Other Postretirement Employee Benefit Plans

The following table details the components of net periodic cost (benefit) of the pension and other postretirement employee
benefit plans for the nine months ended September 30, 2008 and 2007:

Pension Benefit Other Postretirement
Plans Employee Benefit Plans
2008 2007 2008 2007
(Dollars in thousands)
L YA o1 N o011 AR $ 4618 $ 4927 % 838 % 836
INEEIESE COST...eiiiiiie e e e e e e et a e e e srre e e e sraee e 10,849 9,849 6,361 5,917
Expected return on plan aSSetS.........ccoeierereiereniieie e (18,191) (18,428) — —
Amortization of prior service cost (Credit).........cooereiiiieniieiiiiseee e 918 965 (2,079) (1,808)
Amortization of actuarial 10SS........cc.covviiiiiiiiiicee e, 856 1,456 1,630 1,588
Net periodic Cost (DENETIL) .......cocvcveieiceee e, $ (950) $ (1,231) $ 6,750 $ 6,533

The $0.8 million reported as “Other comprehensive income, net of tax,” on the Combined Statements of Operations for the nine
months ended September 30, 2008, and the $1.0 million reported as “Other comprehensive loss, net of tax,” for the nine months ended
September 30, 2007, related to the defined benefit pension and other postretirement employee benefit plans.

As discussed in the notes to the combined financial statements for the year ended December 31, 2007, no minimum
contributions to the qualified pension plans are estimated for 2008 due to the funded status of those plans at December 31, 2007. There
is no anticipated funding of the postretirement employee benefit plans in 2008 except to pay benefit costs as incurred during the year
by plan participants.

(6) Related Party Transactions
(@) Purchases and Sales

The Business purchases pulpwood logs from Potlatch’s Resource segment as well as chips and sawdust from Potlatch’s
Wood Products segment other than the Lewiston lumber facility. Purchases from the Parent’s other segments by the Business
totaled $58.3 million and $77.7 million for the nine months ended September 30, 2008 and 2007, respectively. Purchases by the
Business are made, and related inventory are carried, at approximate market price. The Business also sells to other segments of
the Parent. These sales to other Potlatch segments for the nine months ended September 30, 2008 and 2007 were less than $0.1
million for both periods and were also at approximate market price. The purchases and sales flow through the costs and
revenues of the Business and are reflected in payments and transfers (to)/from Parent in Parent’s equity.

(b) Corporate and Wood Products Overhead

The estimated corporate administration and wood products administration and selling expense included in the Business’
combined statements of operations are as follows:

Nine months ended September 30,

2008 2007
(Dollars in thousands)
Corporate admiNIStration............cccoveviiiiiiciicie e $ 6,725 $ 6,033
Wood Products adminiStration ........c.ccccuveiveeiiieciie ettt 795 660
WO0Od Products SEHTING.........cviiriiiiiciiiese s 512 576
Total allocated OVErNEAd...........cccovivveiie e $ 8,032 $ 7,269

(c) Interest Expense
Interest expense on the note payable to Parent was $9.8 million for the nine months ended September 30, 2008 and 2007.
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(7) Segment Information

Nine months ended September 30,

2008 2007

(Dollars in thousands)
Segment net sales:
Pulp and Paperboard:

PAPEII0AIT ......coeviievieiiiciieeectc e e $ 483,725 $ 423,292
PUID ettt nns 72,742 70,479
(@ ] 131 SRRSO 604 821
557,071 494,592
CONSUMET PrOTUCES ...ttt bbbt e e e e 370,476 328,614
Lewiston Lumber:
LUMIDET ettt ettt b e b e e renre s 65,386 89,065
(@] 131 SOOI 8,360 5,553
73,746 94,618
1,001,293 917,824
Elimination of intersegment Net SAlES.........ccccvvviieieiirec e, (57,324) (48,837)
N SAIES....viveriete ettt b ettt st et sbe e te b e eresaeens $ 943,969 868,987
Intersegment net sales or transfers:
Pulp and Paperboard ............cccoviveeiiiieieiisciee e $ 48,901 $ 43,214
CONSUMET PrOTUCES .....oviiiitieieeie ettt s 63 70
LeWISTON LUMDET ...t e 8,360 5,553
Total intersegment net sales or transSfers ..., $ 57,324 $ 48,837
Operating income (loss):
Pulp and Paperboard ...........ccccvcviiiciiiieecc st $ 17,779 $ 28,535
CONSUMET PrOGUCTS .....c.viviiienieiiiieieicsie ettt 21,224 14,006
LeWIStON LUMDET ....c.ocvieece et (8,688) 3,518
30,315 46,059
Corporate and eliminations ..o (5,508) (5,903)
Earnings before interest and iNCOME taXES.......ccuierieieieie e $ 24,807 $ 40,156
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Report of Independent Registered Public Accounting Firm

The Board of Directors
Potlatch Corporation:

We have audited the accompanying combined balance sheets of the Business (Pulp and Paperboard Segment, Consumer
Products Segment, and the Lewiston, Idaho, Lumber Manufacturing Facilities of Potlatch Corporation) as of December 31, 2007 and
2006, and the related combined statements of operations, cash flows and Parent’s equity for each of the years in the three-year period
ended December 31, 2007. These combined financial statements are the responsibility of the Business’ management. Our
responsibility is to express an opinion on these combined financial statements based on our audits.

We conducted our audits in accordance with the standards of the Public Company Accounting Oversight Board (United States).
Those standards require that we plan and perform the audit to obtain reasonable assurance about whether the financial statements are
free of material misstatement. An audit includes examining, on a test basis, evidence supporting the amounts and disclosures in the
financial statements. An audit also includes assessing the accounting principles used and significant estimates made by management,
as well as evaluating the overall financial statement presentation. We believe that our audits provide a reasonable basis for our
opinion.

In our opinion, the combined financial statements referred to above present fairly, in all material respects, the financial position
of the Business (Pulp and Paperboard Segment, Consumer Products Segment, and the Lewiston, Idaho, Lumber Manufacturing
Facilities of Potlatch Corporation) as of December 31, 2007 and 2006, and the results of its operations and its cash flows for each of
the years in the three-year period ended December 31, 2007, in conformity with U.S. generally accepted accounting principles.

Effective December 31, 2006, the Business adopted Statement of Financial Accounting Standards No. 158, Employers’
Accounting for Defined Benefit Pension and Other Postretirement Plans—an amendment of FASB Statements No. 87, 88, 106, and
132(R), as discussed in note 7 in the accompanying combined financial statements. Also, effective January 1, 2006, the Business
adopted Statement of Financial Accounting Standards No. 123 (revised 2004), Share-Based Payment, as discussed in note 6 in the
accompanying combined financial statements.

As discussed in the accompanying Summary of Principal Accounting Policies, the combined financial statements referred to
above have been adjusted to retrospectively apply the impacts resulting from a change in planned capital structure.

/sl KPMG LLP

Seattle, Washington
November 6, 2008
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THE BUSINESS
(Pulp and Paperboard Segment, Consumer Products Segment, and the
Lewiston, Idaho, Lumber Manufacturing Facilities of Potlatch Corporation)

Combined Balance Sheets
December 31, 2007 and 2006
(Dollars in thousands)

2007 2006
Assets

Current assets:
(07 ) DO OO PRR PRSP $ 9 170
Receivables, net of allowance for doubtful accounts of $760 and $1,060...........c.cccevvveveivieivenreenene, 95,193 113,973
gAY 0 (0T =TRSO PRSPPI 140,526 135,302
PrEPAIA BXPEINSES ..vcvverveviiesieeteeseestetestes e stestesteaseeseessestesaestesseaseeseessessesaesbesseeseeseenseseeseeeeseesrenreneeenenres 1,400 1,817
(D= T T R D (T PP P RO 8,646 8,156
0] e O =T ) A= TS =] £ 245,774 259,418
I 0 To T 4,729 4,379
Plant and equipment, at cost, net of accumulated depreciation of $1,158,156 and $1,116,857...................... 408,441 437,384
PENSION ASSELS ....uviiuviitiiiteeite ettt et ct e et et e et e et esbe e sbeesbeeebeeabeeaseabeeebeeabeeabeeabesbaesbeesbeesbeeabesaeesbeeabeenteaneeareereenes 37,064 40,151
(@] 13 T= T £ OSSOSO PRPRPPRO 86 86

$ 696,094 741,418

Liabilities and Parent’s Equity
Current liabilities:

Accounts payable and accrued Habilities............covviieiiiiiie i $ 109,276 84,095
Other postretirement employee DENEFILS.........cociiiiii e 7,792 8,170
Total CUrrent HADIITIES ......c..oiiecece bbb 117,068 92,265
NOLE PAYADIE 10 PAIBNT.......ciiieiii ettt et e e et e s e et e s beebeeteensesee e et e sbestenresreaneas 100,000 100,000
Other postretirement emMployee DENETILS ........c.ccvciiiiiii e e s eae s 129,293 130,850
(@] (g L=T g (o) aTo R (=1 gl o] [T P Ui o] S PSRS 2,093 1,043
(D) F=T g (o R b LSS 74,820 83,333
Parent’s equity:
e (0 A =T U2 321,648 381,381
Accumulated other COMPrENENSIVE 10SS .......c.ciiiiiiii e e e eneas (48,828) (47,454)
QLI N U= 01 =T U S 272,820 333,927

$ 696,094 741,418

See accompanying notes to combined financial statements.

F-9



THE BUSINESS
(Pulp and Paperboard Segment, Consumer Products Segment, and the
Lewiston, Idaho, Lumber Manufacturing Facilities of Potlatch Corporation)

Combined Statements of Operations
Years ended December 31, 2007, 2006 and 2005
(Dollars in thousands)

2007 2006 2005
B SBIES ...ttt bbbttt $ 1,173,326 1,106,681 983,034
Costs and expenses:
=T o (T T LA T o PSSR S 51,325 54,290 54,854
Materials, labor and other operating eXPenses .........cocovvereirineieneneseesees 1,033,099 977,901 894,852
Selling, general and adminiStrative eXPeNSES .........cccoierriereriseneese e 36,127 36,280 35,156
1,120,551 1,068,471 984,862
Income from Canadian lumber Settlement ..........covvvieiiiiiic e — 8,476 —
Earnings (loss) before interest and iNCOME taXeS........ccovvvvrveeereereresesennns 52,775 46,686 (1,828)
INEEIEST EXPEINSE. ... e ieee e ettt e e et ste e te e e e s e sneesteesteesteeraesraesreeseeeeeaneeaneenneenes 13,000 13,000 12,590
Earnings (loss) before iNnCOME taXes ........ccvervirieniiniin s 39,775 33,686 (14,418)
Income tax provision (DENEFIL).........cooiiiiiii e 14,209 12,561 (5,965)
NEL €ArNINGS (I0SS) -...veueeiieierieite sttt bbb b e sneas 25,566 21,125 (8,453)
Other comprehensive loss, net of tax:
Pension and other postretirement employee benefits, net of tax of $(877).............. (1,374) — —
Comprehensive INCOME (10SS) .....c.vevierieirierieere e $ 24,192 21,125 (8,453)

See accompanying notes to combined financial statements.
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THE BUSINESS
(Pulp and Paperboard Segment, Consumer Products Segment, and the
Lewiston, Idaho, Lumber Manufacturing Facilities of Potlatch Corporation)

Combined Statements of Cash Flows
Years ended December 31, 2007, 2006 and 2005
(Dollars in thousands)

2007 2006 2005
Cash flows from operations:
INEL EAMNINGS (10SS) .. vvevverriieriistisieeeeiest e ste et e e e re e sresre e e enaeseentesaesresreaneereens $ 25,566 21,125 (8,453)
Adjustments to reconcile net earnings (loss) to net operating cash flows:
(=T o (T =LA o] o OSSR SP 51,325 54,290 54,854
(=] (=] g =T0 N PP (8,125) 8,342 (5,623)
Equity-based compensation EXPENSE ......cccveveeerveriereresesieseseereeseesie e seeseesneens, 3,299 1,350 964
Employee benefit Plans........ccovivieeeicrcc e (1,100) (3,195) 1,483
Loss on disposal of plant and eqUIPMENt ............cccvveivriineeierere e, 65 368 179
Decrease (iNCrease) iN reCRIVADIES.........c.ceiiiiiieeieiecc e, 18,780 (21,238) 15,712
Decrease (iNCrease) iN INVENTOIIES ......ccviviieiierieiesese e sre e seeee e e seesae e resresre e eneeseens (6,591) 32,086 (23,807)
Decrease (increase) in prepaid EXPENSES .....ccviveieiereresie e seeee e e siesresre e sreereeseeseens 417 (684) 229
Increase in taxes PAYabIE ........cccv i e, 18,114 4,561 103
Increase (decrease) in accounts payable and other accrued liabilities..............ccccenene, 6,918 (834) 2,640
Net cash provided by Operations ...........ccccocevevvvriveieerenene s, 108,668 96,171 38,281
Cash flows from investing:
Additions to plant and eQUIPMENT.........c.oiiiiee e (20,531) (27,505) (43,412)
Disposition of plant and eqUIPMENT..........ccoeoiiriineieee e 32 58 56
Net cash used fOr INVESLING .......cccccveieiiic i, (20,499) (27,447) (43,356)
Cash flows from financing:
Net payments (10)/From Parent.........ccocvoeieiiiieiieeierese et (88,662) (68,981) 4,640
(01 1=] g 0T SO OSSOSO P UUSO PP 332 294 479
Net cash (used for) provided by financing ..........ccccoceeevieniiiennicnee (88,330) (68,687) 5,119
Change iN CaSH ....ooiiii s (161) 37 44
Balance at beginning Of YEAI.........ooi i e 170 133 89
Balance at N0 O YEAI ........coviviieiicieisis et enns $ 9 170 133

See accompanying notes to combined financial statements.
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THE BUSINESS
(Pulp and Paperboard Segment, Consumer Products Segment, and the
Lewiston, Idaho, Lumber Manufacturing Facilities of Potlatch Corporation)

Combined Statements of Parent’s Equity
Years ended December 31, 2007, 2006 and 2005
(Dollars in thousands)

Accumulated
other Total
Parent’s comprehensive Parent’s
equity loss equity
Balance, December 31, 2004 .........ccoouiieierieeerieieesesee s seeesesiee et ne e senens $ 432,111 — 432,111
N F=] 0SSR (8,453) — (8,453)
Net payments from Par€Nt..........ccccooveiiieiiciieiecie et 4,640 — 4,640
Net noncash transfers from Parent ..o 1,053 — 1,053
Balance, DecemMBEr 31, 2005 .......oooiiiiiiiiii ettt 429,351 — 429,351
N F= = U 1o USSR 21,125 — 21,125
Adjustment to initially adopt FASB Statement No. 158, net of tax of $(30,339)....... — (47,454) (47,454)
Net PAYMENES t0 PArENL........cccciieiiiiiieie et re e (68,981) — (68,981)
Net noncash transfers t0 PArENT..........ccccccvieiieieeiieie e (114) — (114)
Balance, December 31, 2006 .........cccoevieeierierienesesese e eeeeee e 381,381 (47,454) 333,927
N F= = U a0 USRS 25,566 — 25,566
Pension and other postretirement employee benefit plans, net of tax of $(877)......... — (1,374) (1,374)
Net PAYMENES t0 PArENL........ccociieiiiiiese et reene e (88,662) — (88,662)
Net noncash transfers from Parent .........cocovviiiriineiciicee s 3,363 — 3,363
Balance, December 31, 2007 ......ccvivieieeierieriesiesestese e e ee et sneenes $ 321,648 (48,828) 272,820

See accompanying notes to combined financial statements.

F-12



THE BUSINESS
(Pulp and Paperboard Segment, Consumer Products Segment and the
Lewiston, Idaho, Lumber Manufacturing Facilities of Potlatch Corporation)

Summary of Principal Accounting Policies

As of December 31, 2007 and 2006 and for the
years ended December 31, 2007, 2006 and 2005

Background and Nature of Operations

The accompanying combined financial statements have been prepared in accordance with U.S. generally accepted accounting
principles for the purpose of presenting the financial position of the Pulp and Paperboard Segment, the Consumer Products Segment
and the Lewiston, Idaho, lumber manufacturing facilities (the Business) of Potlatch Corporation (Potlatch or Parent) and the results of
operations, cash flows and changes in Parent’s equity of the Business. The Business consists of pulp and paperboard mills, tissue mills
and converting facilities, and a lumber manufacturing complex.

The Business segments are:

. Pulp and Paperboard, which produces and markets bleached paperboard and bleached pulp at two mills in Lewiston, Idaho
and Cypress Bend, Arkansas. Paperboard is sold to packaging converters domestically through sales offices located
throughout the United States and internationally through sales representative offices. The majority of the segment’s
market pulp is sold through agents.

. Consumer Products, which produces and markets household tissue products. The segment has tissue mills and converting
facilities in Lewiston, Idaho and Las Vegas, Nevada, as well as a tissue converting facility in Elwood, Illinois. Tissue
products are sold to major retail outlets, primarily through brokers.

. Lewiston Lumber, which produces lumber and specialty lumber products in Lewiston, Idaho. The lumber products are
sold through the Parent’s sales offices to wholesalers.

As of December 31, 2007, the Business had approximately 2,500 employees. The workforce consisted of approximately 400
salaried, 2,000 hourly and 100 temporary or part-time employees. As of December 31, 2007, approximately 66% of the workforce was
covered under collective bargaining agreements.

Hourly union labor contracts expiring in 2008 are set forth below:

Approximate

Contract number of
expiration hourly
date Location Union employees
May 31 Wood Products Division International Association of 300
Lewiston, Idaho Machinists
Pulp and Paperboard Division International Association of 45
Number 4 Power Boiler Machinists

Lewiston, ldaho

Basis of Presentation of Financial Statements

These combined financial statements include the financial condition and results of operations of the Business’ Pulp and
Paperboard segment, Consumer Products segment and one lumber manufacturing facility. All significant transactions and balances
between operations within the Business have been eliminated. Financial statements historically have not been prepared for the
Business. The accompanying combined financial statements have been derived from the historical accounting records of Potlatch. The
historical operating results and cash flows of the Business may not be indicative of what they would have been had the Business been
a stand-alone entity, nor are they necessarily indicative of what the Business operating results and cash flows may be in the future.
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The combined statements of operations for the Business include allocations of certain costs from the Parent directly related to
the operations of the Business including: medical costs for hourly and salaried active and retired employees, hourly employees’
pension, worker’s compensation, general liability and property insurance, salaried payroll costs (payroll taxes, pension, and other
payroll-related costs), equity-based compensation, management performance award plan, and a pro-rata share of direct corporate
administration expense for accounting, information systems, accounts payable and accounts receivable. The direct costs are charged to
the Business based on the weighted average of the underlying employee base performing the function and payroll or invoices
processed, depending on the nature of the cost. In addition to the direct costs associated with the Business, indirect corporate overhead
costs were allocated to the Business based on an apportionment factor using relative revenues and assets. Selling and administration
costs for the Parent Wood Products segment were allocated to the Business based on the relative revenues of the Lewiston lumber
segment in relation to the entire Parent Wood Products segment. Management believes the methodologies applied for the allocation of
costs were reasonable in relation to the historical reporting of Potlatch, but may not be indicative of costs had the Business been a
stand-alone entity, nor what they may be in the future. Except for interest expense associated with the Business’ note payable to Parent
(in connection with the retained obligation further described in note 10), no interest expense or interest income is allocated from the
Parent to the Business.

Certain assets and liabilities of the Business are common assets and liabilities shared with the Parent. The primary shared assets
allocated to the Business were the pension assets. Other assets specifically identified and assigned to the Business include the Jaype
log yard, the main office building complex and related assets in Lewiston, Idaho, and certain information technology equipment. The
majority of shared liabilities that relate to the Business include active employee medical insurance, general liability and property
insurance, other postretirement employee benefits (OPEB) liability for hourly and salaried employees, other employee compensation
benefits, salaried employee vacation accruals and payroll tax accruals. The pension assets and liabilities, as well as the OPEB liability
were estimated using the same actuarial liability assumptions as those used in the consolidated Parent financial statements for the
applicable periods for the active and retired hourly and salaried employees of the Business. The other shared assets and liabilities were
allocated to the Business either by specific identification or by relative allocation factors, such as employee headcounts or payroll
costs, among others.

Except for a note payable to Parent (in connection with the retained obligation further described in note 10) and related interest
expense, no long-term debt or current debt and related interest costs have been allocated to the Business by the Parent. Significant
changes could have occurred in the funding and operations of the Business if it operated as an independent stand-alone entity,
including a possible change in capital structure including other debt, which could have had a significant impact on its financial
position and results of operations.

Change in Reporting Entity

Previously issued versions of the combined financial statements of the Business did not reflect any debt obligations to the
Parent. This was because the debt obligations to the Parent were previously not to be retained by or carried forward in the combined
financial statements of the Business subsequent to the spin-off, as the Business was to be capitalized through a third-party debt
offering concurrent with the spin-off. Due to the difficult credit markets in the United States, such third-party financing was not
readily available. Thus the planned capital structure of the Business was modified to reflect retention of a debt obligation that has
resulted in recognition of the note payable to Parent in the accompanying combined financial statements (as discussed further in
note 10), as well as the related interest expense and tax effects. This change in the planned capital structure of the Business is
considered a change in reporting entity.

The effects of the change on net earnings (loss) as compared to previously issued combined financial statements of the Business
are as follows:

(Dollars in thousands)

2007 2006 2005

Net earnings (loss) before change in planned capital structure:...........ccccoeevviivinencinenae $ 33769 $ 29560 $ (278)
Recognition Of INtEreSt EXPENSE. ......civireie et sreens (13,000) (13,000)  (12,590)
Related taX EFFECES ....oviiiecre e 4,797 4,565 4,415

INEL EAMINGS (I0SS): w.vvvrrereriiririeieietetee ettt ettt bttt ettt s s eenerenenes $ 25566 $ 21,125 $ (8,453)
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Parent’s Equity

Investments by and advances from Potlatch represent Potlatch’s interest in the recorded net assets of the Business. Potlatch uses
a centralized approach to cash management and the financing of operations. As a result, none of Potlatch’s cash or cash equivalents
have been allocated to the Business in the financial statements, except for one local bank account. Except for amounts shown as a note
payable to Parent (in connection with the retained obligation further described in note 10), all transactions between the Business and
the Parent, including those involving shared assets and liabilities, flow through the Parent’s equity account. Balances related to
purchases and sales between the Parent and the Business are also reflected in Parent’s equity, with the net changes in this account
reflected as financing activities in the accompanying combined statements of cash flows.

Use of Estimates

The preparation of financial statements in conformity with GAAP requires management to make estimates and assumptions that
affect the reported amounts of assets and liabilities, the disclosure of contingent assets and liabilities at the date of the financial
statements, and the reported amounts of revenues and expenses during the reporting period. Significant areas requiring the use of
estimates and measurement of uncertainty include the allocation of assets, liabilities and costs described above, determination of net
realizable value for receivables and inventory, depreciation rates for property, plant and equipment, assessment of impairment,
environmental matters, income taxes and asset retirement obligations. Actual results could differ from those estimates and
assumptions.

Inventories

Inventories are stated at the lower of current average cost or market, except that the last-in, first-out (LIFO) method is used to
determine cost of logs, lumber, chips and sawdust. The average cost method is used to determine cost of all other inventories.

Properties

Land, plant and equipment are stated at cost, including any interest costs capitalized by the Parent, less accumulated
depreciation. Depreciation of buildings, equipment and other depreciable assets is determined using the straight-line method.
Estimated useful lives range from 30 to 40 years for buildings and structures and 2 to 25 years for equipment.

Major improvements and replacements of property, plant and equipment are capitalized. Maintenance, repairs, and minor
improvements and replacements are expensed. Upon retirement or other disposition, applicable cost and accumulated depreciation or
amortization are removed from the accounts. Any gains or losses are included in earnings.

Long-Lived Assets

Long-lived assets are accounted for in accordance with SFAS No. 144, Accounting for the Impairment or Disposal of Long-
Lived Assets. The statement requires that long-lived assets be reviewed for impairment whenever events or changes in circumstances
indicate that the carrying amount of an asset may not be recoverable. Assets to be disposed of are reported at the lower of carrying
amount or fair value less cost to sell.

Revenue Recognition

The Business recognizes revenue when there is persuasive evidence of a sales agreement, the price to the customer is fixed and
determinable, collection is reasonably assured, and title and the risk of loss passes to the customer. Shipping terms generally indicate
when title and the risk of loss have passed. Revenue is recognized at shipment for sales when shipping terms are FOB (free on board)
shipping point. For sales where shipping terms are FOB destination, revenue is recognized when the goods are received by the
customer. Revenue from both domestic and foreign sales of pulp and paperboard and consumer tissue products can have shipping
terms of either FOB shipping point or FOB destination, depending upon the sales agreement with the customer. Sales of lumber and
related by-products, all of which are domestic, can have shipping terms of either FOB shipping point or FOB destination, depending
upon the sales agreement with the customer.
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The Business provides for trade promotions, customer cash discounts, customer returns and other deductions as reductions to
revenues in the same period as the related revenues are recognized. Provisions for these items are determined based on historical
experience or specific customer arrangements. The following table summarizes the total amount of trade promotions, customer cash
discounts, customer returns and other deductions as a percentage of gross billings by business segment for each of the years ended
December 31, 2007, 2006 and 2005. The majority of the Consumer Products segment’s deductions are related to trade promotions.

2007 2006 2005
PUlp and PapPerbBOara...........coooiieiiiiiies et e 4% 5% 5%
(O000] 0 1Y 0 T Gl A (1o (U Tt YRR 26% 26% 26%
ANV (o A 0 1 ] 1< SOOI 1% 1% 1%

Revenue is recognized net of any sales taxes collected. Sales taxes, when collected, are recorded as a current liability and
remitted to the appropriate governmental entities.

Shipping and Handling Costs

Costs for shipping and handling of manufactured goods are included in materials, labor and other operating expenses in the
Business’ combined statements of operations.

Income Taxes

The Business is part of Potlatch and, for the purposes of U.S. federal and state income taxes, is not directly subject to income
taxes but is included in the income tax returns of Potlatch Forest Products Corporation, a C-corporation and wholly-owned subsidiary
of Potlatch. The Business’ provision for income taxes is determined on a separate return basis and based on earnings or loss reported
in the combined statements of operations. Deferred income taxes are recorded under the asset and liability method for the temporary
differences between reported earnings and taxable income using current tax laws and rates.

Environment

As part of its corporate policy, Potlatch has an ongoing process to monitor, report on and comply with environmental
requirements. Based on this process, accruals for environmental liabilities that are not within the scope of SFAS No. 143, Accounting
for Asset Retirement Obligations, and FASB Interpretation, or FIN, No. 47, Accounting for Conditional Asset Retirement Obligations,
are established in accordance with SFAS No. 5, Accounting for Contingencies. The Business estimates its environmental liabilities
based on various assumptions and judgments, the specific nature of which varies in light of the particular facts and circumstances
surrounding each environmental liability. These estimates typically reflect assumptions and judgments as to the probable nature,
magnitude and timing of required investigation, remediation and monitoring activities and the probable cost of these activities, and in
some cases reflect assumptions and judgments as to the obligation or willingness and ability of third parties to bear a proportionate or
allocated share of the cost of these activities. Due to the numerous uncertainties and variables associated with these assumptions and
judgments, and the effects of changes in governmental regulation and environmental technologies, both the precision and reliability of
the resulting estimates of the related liabilities are subject to substantial uncertainties. The Business regularly monitors its estimated
exposure to environmental liabilities and, as additional information becomes known, its estimates may change significantly. The
Business’ estimates of its environmental liabilities do not reflect potential future recoveries from insurance carriers except to the
extent that recovery may from time to time be deemed probable as a result of a carrier’s agreement to payment terms. In those
instances in which the Business’ estimated exposure reflects actual or anticipated cost-sharing arrangements with third parties,
management does not believe that the Business will be exposed to additional material liability as a result of nonperformance by such
third parties. Currently, the Business is not aware of any material environmental liabilities and has accrued for only specific
environmental remediation costs that it has determined are probable and reasonably estimable.

Canadian Lumber Settlement

In 2002, the United States imposed duties on imported lumber from Canada in response to a dispute over the stumpage pricing
policies of some provincial governments. In October 2006, the United States and Canada reached a final negotiated agreement to end
the trade dispute, at which time the United States ceased collecting duties on Canadian softwood lumber imports, and Canada initiated
the imposition of taxes or quotas on Canadian softwood exports in accordance with the terms of the settlement agreement. The
agreement also required the United States to return to Canada approximately U.S. $5 billion of duties the United States had collected
on Canadian softwood lumber imports. Canada, in turn, was required to pay approximately U.S. $1 billion to the United States, of
which approximately U.S. $500 million was distributed to members of the Coalition for Fair Lumber Imports, of which Potlatch was a
member. In the fourth quarter of 2006, Potlatch received a total of $39.3 million, which represented its pro rata share of the total $500
million returned to the coalition. Of the $39.3 million, approximately $8.5 million was allocated to, and is reflected in the 2006
operating income of, the Business’ Lewiston Lumber segment.
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Recent Accounting Pronouncements

In September 2006, the FASB issued SFAS No. 157, Fair Value Measurements. This Statement defines fair value, establishes a
framework for measuring fair value in GAAP, and expands disclosures about fair value. SFAS No. 157 (as amended by FSP FAS
No. 157-2) is effective for financial statements issued for fiscal years beginning after November 15, 2007, and interim periods within
those fiscal years, for financial assets and liabilities, and nonfinancial assets and nonfinancial liabilities that are recognized or
disclosed at fair value in the financial statements on a recurring basis (at least annually). In November 2007, the effective date was
partially deferred by the FASB for one year for nonfinancial assets and nonfinancial liabilities that are recognized or disclosed at fair
market value in the financial statements on a nonrecurring basis. With the exception of the deferred portion of SFAS No. 157, the
Parent adopted this Statement effective January 1, 2008, which did not have a material effect on the financial condition and results of
operations of the Business. The Parent is currently reviewing the deferred portion of this Statement to determine what effect, if any, it
will have on the Business’ financial condition and results of operations.

In December 2007, the FASB issued SFAS No. 160, Noncontrolling Interests in Consolidated Financial Statements—an
amendment of ARB No. 51. This Statement requires all companies to report noncontrolling or minority interests in subsidiaries as
equity in the consolidated financial statements. The intention of SFAS No. 160 is to eliminate the diversity in practice regarding the
accounting for transactions between a company and noncontrolling interests. SFAS No. 160 is effective for fiscal years, and interim
periods within those fiscal years, beginning on or after December 15, 2008. The Parent is currently reviewing this Statement to
determine what effect, if any, it will have on the Business’ financial condition and results of operations.

In December 2007, the FASB also issued SFAS No. 141 (Revised 2007), Business Combinations. This revised Statement,
referred to as SFAS No. 141R, is intended to simplify existing guidance and converge rulemaking under U.S. GAAP with
international accounting rules. SFAS No. 141R will significantly change the accounting for business combinations in a number of
areas, including the treatment of contingent consideration, contingencies, acquisition costs and restructuring costs. Also under this
Statement, changes in deferred tax asset valuation allowances and acquired income tax uncertainties in a business combination after
the measurement period will have an impact on income tax expense. SFAS No. 141R is effective for fiscal years beginning after
December 15, 2008. Adoption of this Statement is not expected to have a material effect on the financial condition and results of
operations of the Business.

In March 2008, the FASB issued SFAS No. 161, Disclosures about Derivative Instruments and Hedging Activities—an
amendment of SFAS No. 133. This Statement amends and expands the disclosure requirements by requiring qualitative disclosures
about objectives and strategies for using derivatives, quantitative disclosures about fair value amounts of, and gains and losses on,
derivative instruments, and disclosures about credit risk-related contingent features in derivative agreements. SFAS No. 161 is
effective for financial statements issued for fiscal years and interim periods beginning after November 15, 2008. The Parent is
currently reviewing this Statement to determine what effect, if any, it will have on the Business’ financial condition and results of
operations.

In May 2008, the FASB issued SFAS No. 162, The Hierarchy of Generally Accepted Accounting Principles. This Statement
identifies the sources of accounting principles and the framework for selecting the principles to be used in the preparation of financial
statements of nongovernmental entities that are presented in conformity with generally accepted accounting principles in the United
States. This Statement is effective November 15, 2008. This Statement is not expected to result in a change in the Business’
accounting practices.
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THE BUSINESS
(Pulp and Paperboard Segment, Consumer Products Segment and the
Lewiston, Idaho, Lumber Manufacturing Facilities of Potlatch Corporation)

Notes to Combined Financial Statements
As of December 31, 2007 and 2006 and for the
years ended December 31, 2007, 2006 and 2005

(1) Inventories

2007 2006
(Dollars in thousands)

Logs, pulpwood, Chips and SAWAUST ...........cccviiiieieieie e $ 11,999 8,409
[Ty 0] o SO 7,857 9,749
Pulp, paperboard, and tiSSUE ProdUCES ........cccvriiieieiiere st e 81,589 79,407
Materials and SUPPIIES ......veiviiiieeieeie et ettt nee s 39,081 37,737
$ 140,526 135,302

Valued at lower of cost or market:
LIFO DASIS 1.vveivieciic ittt ettt ettt sae et st be e be e be et e erbeeraesbaebe b e $ 19,331 17,676
AVETAQE COSE DASIS 1.vvivieiiiieie ettt e re e e e e 121,195 117,626
$ 140,526 135,302

Inventories are stated at the lower of cost or market. The last-in, last-out (LIFO) method is used to determine the cost of logs,
lumber, chips and sawdust. The average cost method is used to determine the cost of all other inventories. For purposes of these
combined financial statements, the portion of the LIFO reserve related to the Business has been allocated to the Business based on the
relative volumes of each respective category of inventory as included herein. If the LIFO inventory had been priced at lower of current
average cost or market, the values would have been approximately $10.8 million higher at December 31, 2007, and $8.8 million
higher at December 31, 2006. Reductions in quantities of LIFO inventories valued at lower costs prevailing in prior years had the
effect of increasing earnings, net of income taxes, by $0.1 million, $0.2 million, and $0 in 2007, 2006, and 2005, respectively.

(2) Plant and Equipment

2007 2006
(Dollars in thousands)
Land iMPrOVEMENES .......c.civieriiiteteiitetere sttt sttt e bbbt e b b s snenens $ 45,461 45,095
BUIlINGS AN SEIUCTUIES ...ttt bbb 179,257 176,305
Machinery and EQUIPMENT .......coiiiiiiiieeiee ettt see e 1,328,289 1,320,110
CONSLIUCTION TN PrOGIESS.....viveteitisieatierieeete e ste e steereeseeseeseestestestesteaseeseesseseseesressessenne 13,590 12,731
$ 1,566,597 1,554,241
(3) Income Taxes
The income tax provision (benefit) is comprised of the following:
2007 2006 2005
(Dollars in thousands)
O D]y (| SO RSSO $ 22334 4,219 (342)
(D) {=T4 £ o TSSOSO (8,125) 8,342 (5,623)
Income tax provision (DENEFit).........ccovveiiiiii $ 14,209 12,561 (5,965)

Included within deferred taxes is the application of net operating loss carryforwards of $0, $13,711, and $1,397 for the years
ended December 31, 2007, 2006 and 2005, respectively, generated in years prior to 2005.
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The income tax provision (benefit) differs from the amount computed by applying the statutory federal income tax rate of 35%
to earnings before taxes due to the following:

2007 2006 2005
(Dollars in thousands)
Computed expected tax provision (DENEFIL) ........ccveieiiiii e 13,921 11,790 (5,046)
State and local taxes, net of federal income taX IMPACE .........c.ccceveiiiiiie s 1,451 1,107 (578)
Federal manufacturing dedUCTION..........cccoviiiiiie e (1,272) (130) —
Extraterritorial iNCOME EXCIUSION.........cciiiiiiiie e et — (285) (424)
L@ 1 1= OSSPSR 109 79 83
Income tax provision (DENEFIL) ......cveieiicc e $ 14,209 12,561 (5,965)

The tax effects of significant temporary differences creating deferred tax assets and liabilities at December 31 were:

2007 2006
(Dollars in thousands)

Deferred tax assets:

EMPIOYEE DENETILS .....ovovecviiiiicti e s $ 4,839 4,463

Postretirement employee benefitS.........ccooviviciiici i 53,463 54,218

INVENTOTIES ..ottt b et b et sttt bt 242 —

(@] 131 SO TSOPRTSRSR 1,343 914
Total deferred taX aSSELS ... .coviiiireire e 59,887 59,595

Deferred tax liabilities:

Plant and eQUIPIMENT.........coiiiiiiii e (111,606) (119,113)

PRINSTONS ...ttt bbbt bbb bbb (14,455) (15,659)
Total deferred tax Habilties ..o (126,061) (134,772)
Net deferred tax [labilitieS ........ccvcvveviiiiii i $ (66,174) (75,177)

Net deferred tax liabilities consist of:

2007 2006
(Dollars in thousands)
CUrrent deferred taX ASSELS ..u.iviirie e se st e ettt se e e e resrenre e eneas $ 8,646 8,156
NONCUIreNt EfErred taX ASSELS .....eciviiireeiiiecie ettt eree et e e b s e ere e b s e beesnbessreesaras 51,241 51,439
Noncurrent deferred tax l1aDIHTIES ..........coiiiiiii s (126,061) (134,772)
Net noncurrent deferred tax l1abilities ... (74,820) (83,333)
Net deferred tax labilitieS. ... e $ (66,174) (75,177)

Potlatch adopted the provisions of FIN No. 48, Accounting for Uncertainty in Income Taxes, effective January 1, 2007.
Adoption did not result in recognition of a liability for unrecognized tax benefits on that date. A review of the Business’ tax positions
at December 31, 2007, indicates that no uncertain tax positions had been taken during 2007 and no new information is available which
would require derecognition of previously taken positions. Accrued interest related to tax obligations, as well as penalties, is reflected
in the income tax provision.
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(4) Accounts Payable and Accrued Liabilities

2007 2006
(Dollars in thousands)

Trade aCCOUNTS PAYADIE .......ecveeieiecc s $ 36,711 33,079
Accrued wages and employee DeNefitS.........ccocvvviieiiiicieeice e 28,397 27,501
ACCIUBH INCOME TAXES 1..vviiuveiieiiteeite et ettt e et e ebeesbeebesreesteesbeesbeebesabesbeesbeesbeesbessbesteesbeesbeereannes 22,334 4,219
Accrued discounts and allOWANCES..........ccveviiieiec ettt ebe e 7,027 6,336
ACCIUB ULHTITIES «vreve ettt ettt st s be e b et e b e be et e et e erbesreesbaesbeestesnees 4,916 4,062
Aot od U 1=T I =TT | SRS 3,877 3,151
Accrued taxes, other than INCOME TAXES ........eiveirieieiire ittt sre s 3,796 3,850
ACCIUEH COMMISSIONS 1...viiviiiieeiteeireeete ettt et e st e et e e ebe st esteesbeesbeeebeenbeeabesbaesbeesbeesbessresreesbeesbeennes 976 980
(0] 10 =] TSP SR PRSPPI 1,242 917

$ 109,276 84,095

(5) Financial Instruments and Concentration of Credit Risk

The Business’ note payable to Parent, (in connection with the retained obligation further described in note 10), for which there is
a $100 million carrying amount at December 31, 2007 and 2006, respectively, had a fair value of $113.1 million and $116.0 million as
of December 31, 2007 and 2006, respectively.

For each of the years ended December 31, 2007, 2006 and 2005, the Business had no single customer that accounted for 10% or
more of combined revenues.

To partially mitigate its exposure to market risk for changes in utility commodity pricing, the Business occasionally uses firm-
price contracts to supply a portion of the natural gas requirements for its manufacturing facilities.

(6) Equity-Based Compensation

Potlatch’s stock incentive programs include stock option, performance share and restricted stock unit plans. Some employees of
the Business participate in the stock option and performance share plans, under which stock options and performance share awards are
outstanding. In December 2004, the FASB issued SFAS No. 123 (revised 2004), Share-Based Payment (SFAS No. 123R). Potlatch
adopted the provisions of SFAS No. 123R on its effective date of January 1, 2006, using the modified prospective method. Prior to
2006, the Business applied the intrinsic value method under Accounting Principles Board No. 25 and related Interpretations for its
equity-based compensation. As a result, no compensation cost was recognized for stock options granted under the plans because the
exercise price was equal to market value at the grant date. For performance share awards, which were first granted in December 2003,
compensation expense was recorded ratably over the performance period based upon the market value of Potlatch stock and likelihood
that performance measurements would be met. The Business recorded equity-based compensation expense of $3.3 million in 2007,
$1.4 million in 2006 and $1.0 million in 2005, with the offset in Parent’s equity. Compensation expense in 2005 would not have been
materially different had amounts been determined following the fair value method prescribed under SFAS No. 123R.

(7)  Savings, Pension and Other Postretirement Employee Benefit Plans

Substantially all of the Business’ employees are eligible to participate in 401(k) savings plans and are covered by
noncontributory defined benefit pension plans. These include both company-sponsored and multi-employer plans. The Parent also
provides benefits under company-sponsored defined benefit retiree health care and life insurance plans, which cover certain salaried
and hourly employees. Most of the retiree health care plans require retiree contributions and contain other cost-sharing features. The
retiree life insurance plans are primarily noncontributory.

Hourly employees at two of the manufacturing facilities participate in multi-employer defined benefit pension plans: the United
Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers International Union Pension Fund;
and the International Association of Machinist & Aerospace Workers National Pension Fund, to which the Parent makes
contributions. The Parent also makes contributions to a trust fund established to provide retiree medical benefits for a portion of these
employees, which is managed by the United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service
Workers International Union Pension Fund. The Parent made contributions, which are included in the expense of the Business, to
these plans in 2007, 2006 and 2005 in the amount of $8.2 million, $7.8 million and $9.0 million, respectively.
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In September 2006, the FASB issued SFAS No. 158, Employers’ Accounting for Defined Benefit Pension and Other
Postretirement Plans—an amendment of FASB Statements No. 87, 88, 106 and 132(R), which requires a company that is a business
entity and sponsors one or more single-employer defined benefit plans to:

Recognize the funded status of a benefit plan—measured as the difference between plan assets at fair value (with limited
exceptions) and the benefit obligation—in its statement of financial position. For a pension plan, the benefit obligation is
the projected benefit obligation; for any other postretirement employee benefit plan, such as a retiree health care plan, the
benefit obligation is the accumulated postretirement benefit obligation.

Recognize as a component of other comprehensive income, net of tax, the gains or losses and prior service costs or credits
that arise during the period but are not recognized as components of net periodic benefit cost pursuant to SFAS No. 87,
Employers’ Accounting for Pensions, or SFAS No. 106, Employers’ Accounting for Postretirement Benefits Other Than
Pensions. Amounts recognized in accumulated other comprehensive income (loss), including the gains or losses, prior
service costs or credits, and the transition asset or obligation remaining from the initial application of Statements No. 87
and No. 106 are adjusted as they are subsequently recognized as components of net periodic benefit cost pursuant to
recognition and amortization provisions of those Statements.

Measure defined benefit plan assets and obligations as of the date of the employer’s fiscal year-end statement of financial
position (with limited exceptions).

Disclose in the notes to financial statements additional information about certain effects of net periodic benefit cost for the
next fiscal year that arise from delayed recognition of the gains or losses, prior service costs or credits, and transition asset
or obligation.

As required by SFAS No. 158, the Business recognized on its balance sheets at December 31, 2007 and 2006, the funded status
of the defined benefit pension and other postretirement benefits plans. For the pension and OPEB plans for certain salaried and hourly
retired and active employees of the Business, the benefit obligation related to those current or former employees is shown in the
Business’ combined balance sheet. The Business determined the pension and OPEB obligation and the pro-rata share of expense of the
Parent’s amounts using the same actuarial assumptions as used in the determination of the Parent’s benefit obligation at December 31,
2007 and 2006, and the net periodic benefit cost for each of the three years in the period ended December 31, 2007.

The change in benefit obligation, change in plan assets and funded status for company-sponsored benefit plans that have been
allocated to the Business based on the Parent’s consolidated plans are presented below as of December 31 (the measurement date):

Pension Benefit Plans

2007 2006
(Dollars in thousands)

Weighted average assumptions used to determine the benefit obligation as of December 31:

DISCOUNE FALE ...ttt ettt ettt ettt et e st e st s sttt nesb e e s s be e enenne e, 6.40% 5.85%

Expected return 0N Plan @SSELS........cviveieiereriese s ee e se e sre e sre e 9.00 9.50

Rate of salaried compensation INCIEASE ..........cureieiririeiniere e, 4.00 4.00
Benefit obligation at beginning of Year ... $ 226,092 229,220
PIaN AMENAMENTS. ..ottt bbb b bbb bbb bbb e, — 228
T Y (1T o0 1) A OO 6,569 6,558
INEEIESE COST ...ttt e et e e e e bt e e e e et e e e sbeeeeeebbeeeeeateeeesabeeeesbbeeesnnrees, 13,133 12,775
BENETIES PAIG. ... .cvieeiiitiieciet bbb (13,193) (13,130)
ACLUATTAL 10SS (JAIN) ...ttt bbbttt e e e sbeene 102 (9,559)
Benefit obligation at end Of YEar ........cccoe i) 232,703 226,092
Fair value of plan assets at beginning Of YEar ..., 266,243 231,739
ACLUAL TELUIN ON PIAN BSSEES.....veviiiiie ittt st re e et sr e be e sneereenea, 16,717 41,691
EMPIOYEr CONTIDULIONS ......cviiiiiiiiiccece et st sre e reereenea, — 5,943
BENETILS PAIG.......ccviiieiicec e et e et a et sreareenea, (13,193) (13,130)
Fair value of plan assets at end Of YEar.........c.coi i, 269,767 266,243
Funded status at N OF YEAI .......vcveiiice e, $ 37,064 40,151
Amounts recognized in the combined balance sheets:

NONCUITENE ASSEES ....vevvveverivetisiitetese st s st et et e bt re bt se et ere bt e st et se st e b e e s betesranenen, $ 37,064 40,151

Net aMOUNt FECOGNIZEA.......cveiiieriecie ettt sreereenee, $ 37,064 40,151

Amounts recognized (pre-tax) in accumulated other comprehensive loss consist of:

INEE TOSS 1.ttt ettt ettt b st b st e b st st e st b e s b nn e ne e, $ 49,241 43,226

PO SEBIVICE COSE....vitiiiiiieiee ettt bbb bbb e b nbe b erens 7,757 9,044

NEt amMOUNE FECOGNIZEA. .......civeviiriieieitiieesesiee e, $ 56,998 52,270




Other Postretirement Employee Benefit Plans

Weighted average assumptions used to determine the benefit obligation as of
December 31:

[T Eoo L L A (<
[V =To o U A= 0 (o - <

Benefit obligation at beginning of Year..........ccccccvi i
Plan amMEBNOMEBNLS......civiiiicie ettt b et e et e et e st e e s be e sbe e saeentesaeesreeereeans
SBIVICE COSE . uviiuviitiiitieitee it e cte e et e ste e e be et e et e e bt e et e e s be e bestbesaaesbeesbeesbeenbesabeebseebeebeenbessbesreen
L] T (1] O o0 1] SR
BeNETItS PAI.......ccviiieiicicce e e e re e
Medicare Part D SUDSIAIES FECRIVEM .......ccoveeiviieiiieciie ettt
ACLUAITAL 0SS (QIN) ..eeeiieeeie et bbbttt ee e e

Benefit obligation at end Of YEar ........cccovciiiiii i
Funded Status at €Nd OF YEAN .........ciiiiiiiiiie e

Amounts recognized in the combined balance sheets:

CUITENE HADTTITIES ...vviie ettt et e e s et e e s sbe e e e sarbeeesaans
NONCUITENT TIADIIITIES ...vveei ettt e e s sb e e e s raeas

Net amOoUNt rECOGNIZEA. ......c.ooivirieiieiieere e e

Amounts recognized (pre-tax) in accumulated other comprehensive loss consist of:
INEL TOSS 1.ttt ettt b et sb et be et e b et nre e
PriOr SEIVICE CTEAIT...viviviitiiieiicte ettt ettt sb et sbe et nee e

Net amOUNt rECOGNIZEA.......cveeeieie e

Effect of a 1% increase in health care cost trend on:

Service COSt PIUS INEIESE COSL.....cviiriieiieieeei e
Accumulated postretirement benefit obligation ...,

Effect of a 1% decrease in health care cost trend on:

Service COSt PIUS INTEIESE COSL ... .viieieriiiere s
Accumulated postretirement benefit obligation............ccccevevevii i,
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2007

2006

(Dollars in thousands)

6.40% 5.85%

9.00 10.00

$ 139,020 160,582
(3,307) —
1,115 1,405
7,889 8,261
(8,747) (7,099)
577 494

538 (24,623)
137,085 139,020

$  (137,085) (139,020)
$ (7,792 (8,170)
(129,293) (130,850)
$ (137,085) (139,020)
$ 35442 37,021
(12,395) (11,498)

$ 23,047 25,523
$ 1,005 1,038
13,111 14,383

$ (842) (931)
(11,203) (12,180)



Pre-tax components of Net Periodic Cost (Benefit) and other amounts recognized in Other Comprehensive Loss were as
follows:

Pension Benefit Plans

2007 2006 2005
(Dollars in thousands)

Assumptions used for net periodic benefit for the years ended December 31.:

DISCOUNE TALE ..ottt sttt sttt sttt sttt b et b e s et st r et st ere st e eresbe e e 5.85% 5.60% 5.90%
Expected return on Plan SSELS ........cieieiiiecieieie ettt 9.50 9.50 9.50
Rate of salaried COMPENSation INCrEASE..........cccviiiieeieieiieie et sre e 4.00 4.00 4.00
SEIVICE COS..vitiietiiteiett st et ste et st et e e st e et st e e te s b e e e be st e s e e be s b et e e be s b e s e e benbeseebeseeseebeseereabeseetenneren $ 6,569 6,558 5,721
L) T o) SOOI 13,133 12,775 12,872
ExXpected return 0N PIan @SSELS........o.u i iiriiieieieie ettt ettt e b b sne (24,571) (24,215) (24,504)
AMOrtization Of Prior SEIVICE COSL ......eiiiiiieiieie et 1,287 1,230 1,235
AMOrtization OF ACTUATIAT 10SS.......ccuviiiviiiiiecie e sree e eree e rs 1,941 2,077 389
Net Periodic DENETIt ..o e (1,641) (1,575) (4,287)
Other changes in plan assets and benefit obligations recognized in other comprehensive loss
(pre-tax):
LI LCT A L1 O PR 7,955 — —
AMOrtization Of Prior SEIVICE COSL......cviiiiiiiiisesieeiere e eneas (1,287) — —
Amortization of aCtUArTal 10SS .......ccccveviveieicere s (1,941) — —
Total recognized in other comprenensive 10SS ... 4,727 — —
Total recognized in net periodic benefit and other comprehensive loss .................. $ 3,086 (1,575) (4,287)

The estimated net loss and prior service cost for the pension benefit plans that will be amortized from accumulated other
comprehensive loss into net periodic benefit cost over the next fiscal year are $1.1 million and $1.2 million, respectively.

Other Postretirement Employee Benefit Plans

2007 2006 2005
(Dollars in thousands)

Assumptions used for net periodic benefit cost for the years ended December 31:

DISCOUNE TALE ...veveteieteete e ste sttt e st sttt stese et sbe e te st et ebe st e e ebesbe e atesaeseatesresensenee e 5.85% 5.60% 5.90%
ST Vo= o0 ) TSSO $ 1115 1,405 1,394
L1 T (T o0 ) SRR OO 7,889 8,261 9,357
AMOTrtization Of Prior SErVICe CrEIt.........ccviiiiiiieie e (2,410) (1,960) (1,960)
AMOTtization OF QCTUATIAT 10SS.......ccuiiiviiicrie ittt sre e sabe e sareesaee s 2,117 3,222 4574
NETL PEMOTIC COSE...uviviitiieiiiti ettt ettt sttt sbe e re st et re st e e ereabeseerenne e 8,711 10,928 13,365
Other changes in plan assets and benefit obligations recognized in other comprehensive loss
(pre-tax):
B TOSS ..ttt bbb et b e et b e et btk bbb et bt b 538 — —
o ST QY ol o3 (=T o | ST (3,307) — —
Amortization of Prior SErViCe Credit .........oovviviiveieriie e 2,410 — —
Amortization of aCtUAITAL 10SS ........ccvieieeieicrere e s (2,117) — —
Total recognized in other comprenensive 10SS........ccovvviiiniinene e (2,476) — —
Total recognized in net periodic cost and other comprehensive 10SS............ccccoeeee $ 6,235 10,928 13,365

The estimated net loss and prior service credit for the other postretirement employee benefit plans that will be amortized from
accumulated other comprehensive loss into net periodic benefit cost over the next fiscal year are $2.2 million and $2.8 million,
respectively.
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In December 2003, the Medicare Prescription Drug, Improvement and Modernization Act of 2003 (the Act) was signed into
law. The Act, which went into effect on January 1, 2006, introduced a drug benefit under Medicare Part D and a federal subsidy to
sponsors of retiree health care benefit plans that provide an equivalent benefit. Pursuant to FASB Staff Position (FSP) No. 106-2,
Potlatch determined in 2004 that certain benefits provided under its plans were actuarially equivalent to the Medicare Part D standard
plan and were eligible for the employer subsidy. Potlatch chose the prospective application option for adoption of the FSP as of July 1,
2004. At that time, the effects of the Act on the accumulated postretirement benefit obligation (APBO) were measured and were
determined to reduce the APBO of the Business by approximately $13.8 million. After receiving further guidance from the Centers for
Medicare and Medicaid Services in 2005, the Parent determined that the effects of the Act would reduce the APBO of the Business by
an additional $11.5 million. The aggregate effect in 2005 of these two adjustments on service cost, interest cost and amortization of
net loss was approximately $3.9 million. This reduction in costs is reflected in the table presented above. The Business received
subsidy payments totaling approximately $0.7 million in both 2007 and 2006.

The discount rate used in the determination of pension benefit obligations and pension expense is a weighted average
benchmark rate based on high-quality fixed income investment interest rates, as well as the amount and timing of expected benefit
payments. The discount rate used to calculate OPEB obligations was determined using the same methodology used for the pension
plans.

The expected return on plan assets assumption is based upon an analysis of historical long-term returns for various investment
categories, as measured by appropriate indices. These indices are weighted based upon the extent to which plan assets are invested in
the particular categories in arriving at the determination of a composite expected return. Over the past 30 years, the period Potlatch has
actively managed pension assets, the actual average annual return on pension plan assets has been approximately 11%.

The assumed health care cost trend rate used to calculate OPEB obligations and expense for 2007 was a 10% increase over the
previous year, with the rate of increase scheduled to decline one percent annually to a long-term ultimate rate increase assumption of
6% for 2011 and thereafter. This assumption has a significant effect on the amounts reported.

The weighted average asset allocations at December 31 by asset category are as follows:

Pension benefit plans

Asset category 2007 2006
DOMESLIC BQUITY SECUITIES. .. viiviiiieieie e ettt sttt st e e s e e e e nbesresresrenneens 62% 66%
GlODAl EQUILY SECUTTIES ...vivvevieieisie ettt ettt ra e e e e e saesresrenrenneens 10 10
DD SECUIEIES vttt sttt b et b et b et et b ettt n et e 26 22
(@1 1= OO OO PRSPPSO 2 2
10 £ LSOO 100% 100%

Potlatch utilizes formal investment policy guidelines for the company-sponsored pension plans. These guidelines are
periodically reviewed by the board of directors. The board of directors has delegated its authority to management to ensure that the
investment policy and guidelines are adhered to and the investment objectives are met.

The general policy states that plan assets will be invested to seek the greatest return consistent with the fiduciary character of the
pension funds and to allow the plans to meet the need for timely pension benefit payments. The specific investment guidelines
stipulate that management will maintain adequate liquidity for meeting expected benefit payments by reviewing, on a timely basis,
contribution and benefit payment levels and appropriately revise long-term and short-term asset allocations. Management takes
reasonable and prudent steps to preserve the value of pension fund assets and to avoid the risk of large losses. Major steps taken to
provide this protection include:

. Assets are diversified among various asset classes, such as domestic equities, global equities, fixed income, convertible
securities, venture capital and liquid reserves. The long-term asset allocation ranges are as follows:

Domestic and global QUITIES ...........cciiiiiiicicicre et 50% — 80%
Fixed income and convertible SECUMTIES .........oiiiiiiiiee e 15% — 40%
VENEUFE CAPIEALL.....eeeeiei ettt st b e bbbt ee bbb e 0% - 5%
LIQUIT FBSBIVES. ...ttt sttt bttt bt bbbt s e et s b e eb e s b e ebe e b e e e e besaenbesbesbe et 0% — 10%

. The ranges are more heavily weighted toward equities since the liabilities of the pension plans are long-term in nature and
equities historically have significantly outperformed other asset classes over long periods of time. Periodic reviews of
allocations within these ranges are made to determine what adjustments should be made based on changing economic and
market conditions and specific liquidity requirements.
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. Assets are managed by professional investment managers and may be invested in separately managed accounts or
commingled funds. Assets will be diversified by selecting different investment managers for each asset class and by
limiting assets under each manager to no more than 25% of the total pension fund.

. Assets, other than venture capital, are not invested in securities rated below BBB — by S&P or Baa3 by Moody’s.
. Assets are not invested in Potlatch stock.

The investment guidelines also require that the individual investment managers are expected to achieve a reasonable rate of
return over a market cycle. Emphasis will be placed on long-term performance versus short-term market aberrations. Factors to be
considered in determining reasonable rates of return include performance achieved by a diverse cross section of other investment
managers, performance of commonly used benchmarks (e.g., S&P 500 Index, Shearson Lehman Government/Corporate Intermediate
Index, Morgan Stanley World Index, Merrill Lynch Investment Grade Convertibles Index, Russell Value Index), actuarial
assumptions for return on plan investments and specific performance guidelines given to individual investment managers.

During 2007, eight active investment managers managed substantially all of the pension funds, each of whom had responsibility
for managing a specific portion of these assets. Plan assets were diversified among the various asset classes within the allocation
ranges approved by the board of directors.

No minimum contributions to the qualified pension plans are estimated for 2008 due to the funded status of those plans at
December 31, 2007. The Business does not anticipate funding the postretirement employee benefit plans in 2008 except to pay benefit
costs as incurred during the year by plan participants.

Estimated future benefit payments, which reflect expected future service and expected medicare prescription subsidy receipts,
are as follows for the years indicated:

Pension Expected
benefit medicare
plans OPEB subsidy
(Dollars in thousands)
2008 ...ttt R R R R R R R R e E R Rt Rt bRt e e r e renrens $ 13,366 8,533 741
2009 ... R R R R R R R £ e R R r R bRt ne e e s 13,290 8,806 829
2000 .t E R R R R R R £ e R R r R bt bttt e e eneas 13,354 9,158 915
0 TP TSP PR PRTURUPPRPRPRIS 13,488 9,471 959
2002 bRt e R bR b e R bt nra e ae e 13,675 9,432 1,003
2003 = 2007 ittt b e b et e e be e beenae e 72,719 48,806 5,670

(8) Commitments and Contingencies

The Business has operating leases covering office, warehouse and distribution space, equipment and vehicles expiring at various
dates through 2019. As leases expire, it can be expected that, in the normal course of business, certain leases will be renewed or
replaced.

As of December 31, 2007, the future minimum lease payments required under operating leases (that have initial or remaining
noncancelable lease terms in excess of one year as of December 31, 2007) are as follows (dollars in thousands):

2008 ...ttt ettt bRt E R bR e AR e R e bR et E e Rt et R et R e Rt et Re e a et e et ne s $ 10,244
2009 ...ttt bRt E R bR e AR e R e bR et E e Rt e R R e e R e Rt et Re et et e et rene 6,984
2000 ettt ettt Rt R R bR et E e R e bR et E e Rt ee R e e s R e Rt bR et rete e e rene 5,140
200 ottt bR bRt E Rt R et E e R bR et R e Rt R R e e R e Rt bR e et et e e e rene 4,800
2002 ettt bRt E R bRt E e R bR AR e Rt b R et R e Rt bR e n et et rene 4,104
I 100 [ (=] G T €SS 17,967

TOLAL ettt b ettt b et $ 49,239

Total lease expense was $11.3 million, $11.6 million and $11.3 million for the years ended December 31, 2007, 2006 and 2005,
respectively.
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During 2005, the FASB issued FIN 47, an interpretation of SFAS No. 143. Under FIN 47, the Business must recognize a
liability and an asset equal to the fair value of its legal obligation to perform asset retirement activities that are conditional on a future
event if the amount can be reasonably estimated. In accordance with the guidance of FIN 47, the Business undertook a review of its
manufacturing facilities and other assets to determine, if possible, amounts that should be recognized as asset retirement obligations.
The review resulted in the recording of additional assets and corresponding liabilities, which were not material to the Business’
financial position or results of operations. The Business also identified situations that would have resulted in the recognition of
additional asset retirement obligations, except for an inability to reasonably estimate the fair value of the liability at the time. Most of
these situations relate to asbestos located within the Business’ manufacturing facilities where a settlement date or range of settlement
dates cannot be specified, so that the Business is unable at this time to apply present value calculations to appropriately value an
obligation. Any additional obligations recognized in the future as more information becomes available are not expected to have a
material effect on the Business’ financial position or results of operations.

(9) Related Party Transactions
(@) Purchases and Sales

The Business purchases pulpwood logs from Potlatch’s Resource segment as well as chips and sawdust from Potlatch’s
Wood Products segment other than the Lewiston lumber facility. Purchases from the Parent’s other segments by the
Business totaled $95.4 million, $105.3 million and $103.4 million for 2007, 2006 and 2005, respectively. Purchases by the
Business are made, and related inventory are carried, at approximate market price. The Business also sells to other
segments of the Parent. These sales to other Potlatch segments for 2007, 2006 and 2005 were less than $0.1 million in
2007 and 2006 and $0.2 million in 2005, which were also at approximate market price. The purchases and sales flow
through the costs and revenues of the Business and are reflected in payments and transfers (to)/from Parent in Parent’s
equity.

(b) Corporate and Wood Products Overhead

The Business has been allocated an estimated pro-rata share of the Parent’s corporate administration expense and pro-rata
share of the Parent’s Wood Products segment administration and selling expense. The estimate for the corporate
administration allocation was based on an apportionment factor using relative book values and revenues of the Business in
relation to the Parent. The estimate for the Wood Products administration and selling expense was based on the gross
revenues of the Lewiston lumber facility as a ratio to total Parent Wood Products segment revenues. The estimated
corporate administration and wood products administration and selling expense included in the Business’ combined
statements of operations are as follows:

2007 2006 2005
(Dollars in thousands)

Corporate adminiStration ..........ccccevoveieriererenere e $ 8,045 7,795 7,523

Wood Products adminiStration.............cccueeiieieeeicrie e 881 1,426 1,385

WO00d Products SEIlING .......ccooveiiiiiiiesee e 767 732 751

Total allocated overhead ............ccoceevvieiieiiii e $ 9,693 9,953 9,659

The allocation of these expenses may not be indicative of the amount that would have been incurred had the Business
been a stand-alone entity, nor is it indicative of the amount that may be incurred in the future as a stand-alone entity. The
expenses allocated are based on allocation methodologies that management considers reasonable based on the historical
expenses of the Parent. Corporate accruals related to the Business have been allocated by the Parent and are reflected on
the Business’ combined balance sheets. These accruals primarily include: active medical insurance, general liability and
property insurance, the OPEB liability for hourly and salaried employees, other employee compensation benefits, salaried
employee vacation accruals and payroll tax accruals.

Over time, Potlatch has financed capital projects and other operating costs for its divisions (including the Business)
through the issuance of debt. The Business is retaining the obligation to pay the interest and principal on approximately
$100 million of debentures previously issued by Potlatch Corporation that will become due and payable in full in
December 2009. No other debt or interest is reflected herein.
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(c) Interest Expense

The Business incurs interest expense related to its note payable to Parent. Interest expense was $13.0 million for 2007 and
2006, and $12.6 million for 2005.

(10) Note Payable to Parent

Through an agreement dated December 30, 2005 between Potlatch Forest Products Corporation (PFPC) and the Parent, PFPC
assumed an unsecured obligation to pay the principal and interest to the holders of the Parent’s $100 million of credit sensitive
debentures. The obligation will be retained by the Business until the credit sensitive debentures mature in December of 2009, at which
time payment to the holders is due in full. As the obligation will be retained by the Business and will be recorded on the Business’
books, the debt and related interest expense have been included in the accompanying combined financial statements for all periods
presented. This obligation has been classified as a note payable to Parent in the accompanying combined balance sheets because
PFPC’s assumption of the obligation to make such payments to the debenture holders did not effect a release of the Parent’s obligation
under these debentures. The terms of the note payable to Parent mirror the terms of the Parent’s obligation under its credit sensitive
debentures, and thus the interest rate on the note payable to Parent was 13% in 2007 and 2006. In 2005, the interest rate was 12.5%
through October of 2005, at which time it increased to 13%. The interest rate payable on the Parent’s credit sensitive debentures was
subject to adjustment if certain changes in the debt rating of the Parent occurred. In such circumstances, the interest rate payable by
the Business was also adjusted. Under the terms of the credit sensitive debentures, the interest rate could vary from 8.825% to 14%,
depending upon the Parent’s debt rating.
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(11) Segment Information

The Business is organized into three reportable operating segments, as defined by SFAS No. 131, Disclosures About Segments
of an Enterprise and Related Information: Pulp and Paperboard, Consumer Products and Lewiston Lumber. The reporting segments
follow the same accounting policies used for the Parent’s consolidated financial statements, and are described in the summary of
significant accounting policies, with the exception of inventories. Management evaluates segment performance based upon profit or

loss from operations before income taxes. Intersegment sales or transfers are recorded based on prevailing market prices.

The Business’ segment information for each of the past three years is presented below. Potlatch amounts that have been
allocated to the Business are included to reconcile segment data to the Business’ combined financial statements.

2007 2006 2005
(Dollars in thousands)
Segment net sales:
Pulp and Paperboard:
PAPEIDOAIT ...t bbbttt $ 567,798 535,796 500,624
Pulp....... . 101,754 77,291 64,569
OBNBT <.ttt 1,070 1,113 922
670,622 614,200 566,115
444,721 436,911 368,432
121,652 114,106 97,597
1,236,995 1,165,217 1,032,144
Elimination of iNterSegmMeNt NEE SAIES .........c.cueuiieeiiiiiiiiis bbbttt (63,669) (58,536) (49,110)
INBE SAIES ... vttt b bbbttt bttt b bbbt ettt bbbt $ 1,173,326 1,106,681 983,034
Intersegment net sales or transfers ©:
PUID BN PAPEIDOAIT. .......cveviecieicieii ettt bbbtttk $ 55,838 52,080 43,745
Consumer Products... . 86 82 74
LEWISTON LUMDET ...ttt ittt ettt ettt sttt et et be et e saesbe b et e e e st eseeseessebeebeesssb et e et e sbe b ess et ensensessensabeebeseesaens 7,745 6,374 5,291
TOTAL o b bbbttt bbbt $ 63,669 58,536 49,110
Operating income (loss):
PUID NG PAPEIDOAIT. ..ottt b bbbt b bbb $ 45,282 26,331 (274)
CONSUMEE PrOGUCES. ...ttt sttt ettt ettt ettt st et e et e st et e e et e st esaeseesseaeebeebesaeebeebesee b enaessessenteseesesaeabeabesaesaen, 17,554 25,616 7,455
LEWISEON LUMDET ) .....oovvooieveveeessoeses oot ssss s sssss s 1,691 6,331 (31)
64,527 58,278 7,150
Corporate and EHMINALIONS .........ceiriiiiiiii ettt bbb bbbt et b bbb bbb bbb s st e ettt sttt (11,752) (11,592) (8,978)
Earnings (loss) before interest and iNCOME TAXES ........cvoviveuerieciiiciiciits s $ 52,775 46,686 (1,828)
Depreciation:
PUID AN PAPEIDOAIT. .......cvieiiieieieieieieii st bbbk s et b bbb bbb bbbt $ 32,388 35,547 36,407
Consumer Products... . 16,268 15,800 15,587
[V ISy (o T U3 1T SRR 2,181 2,527 2,540
COPPOTALE ...tttk b btk b b ek b b E b8 E £k EeE 0 R b E e h b E bR R bbbt b et n et e b 488 416 320
0] LTSRS $ 51,325 54,290 54,854
Assets:
PUIP AN PAPEIDOAIT. .......cvieiieieieieieieie stk s et b bbb bbbt $ 361,611 383,621 406,050
CONSUMET PrOUUCES. .....vviviitiitiiteiteete ettt ettt et ettt e s ae s b et e eaesa et e s e s e st esseseeseeaeebeebesbeebeebesae b essessessentabeerssresbeebeseesaens 256,541 269,235 285,501
LEWISTON LUMDET ...ttt ettt sttt ettt e be b et esaesbe b e b e e et essebeessebeebeesesbebeebe st et ess e s ensensetsensabeebesaesrens 53,715 38,726 34,903
671,867 691,582 726,454
COTPOTALE ...ttt bbb b bbb bbb bbb bbb bbb bbbt bbbt 24,227 49,836 95,892
TOtal COMBINE ASSELS.....cuviveieeiiteeti ettt ettt ettt ettt te et b et e eb e st e s b et e sae b ess e s estessebeerssaesbeereses $ 696,094 741,418 822,346
Capital expenditures:
PUIP @N0 PAPEIDOAIT. ..ottt $ 13,789 13,014 21,733
(01T TSI Ty g T=T (o VT £SO 5,531 12,774 13,402
[TV ISy o T U1 1T TR 1,016 1,417 7,806
20,336 27,205 42,941
[0 o 1o] - (=TSSP TSP P TSP PRTTN 195 300 471
Total Capital EXPENAITUIES. ........vuieeeiieiciei bbb $ 20,531 27,505 43,412

(1) Intersegment sales for 2005 through 2007, which were based on prevailing market prices, consisted primarily of pulp from the Pulp and Paperboard segment to the

Consumer Products segment.

(2) Operating income in 2006 for the Lewiston Lumber segment included $8.5 million associated with the negotiated settlement of the softwood lumber trade dispute between
the U.S. and Canada. The Parent calculated the pro-rata share to the Lewiston Lumber segment based on the ratio of lumber production to the Parent’s lumber production.
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All of the Business’ manufacturing facilities and all other assets are located within the continental United States. However, the
Business sells and ships products to many foreign countries. Geographic information regarding the net sales of the Business is
summarized as follows:

2007 2006 2005
(Dollars in thousands)

LT (=0 ] 1T $ 1,030,543 994,944 851,149
=T o - SO 45,350 38,317 60,830
(O 11T o RO PRRORRPRRRPROR 30,354 23,675 17,600
(08 1T 1o - RSP ORRPROPOR 12,259 10,374 10,110
TAIWEAN c.veevictec ettt ettt et e e b e e et e s tb e s be e s be e sbeebesabesaeeebe e b e eabeeabeebbesbaesbeereenreaaeas 11,301 11,841 13,269

NEINEITANGS ...ttt et e s bt et e e ebeebeerbesraesteens 10,736 1,398 —
F AT 1 -1 LT TSRS 4,835 6,278 8,694

VA T=1 1T U PRSP 4,420 22 —
(0] (=T VTR 4,315 2,158 8,576

L0 =g To [PPSR URRPROTOR 3,550 2,347 —
ENGIANG ...ttt renes 3,383 3,224 3,145
e (oo TR 2,525 4,296 4,039
Other fOreign COUNTIIES ......cceiiiieie ettt e bbbt 9,755 7,807 5,622
Total combINEd NEL SAIES ......cvveiviiiiiie i $ 1,173,326 1,106,681 983,034
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